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DECISION

1. The individual grievance before me filed on behalf of
AK, is in respect of two separate job postings that AK
applied for, and in which an Employer Representative
alleged that prior discipline was used as a bar for
consideration for either posting.

2. Having carefully reviewed the wording of the job
postings in question and the wording of the collective
agreement provisions, relied upon by the Union,
including article 11, I find that there was no basis for
the Employer to exclude AK from consideration.

3. Since then, the Employer permitted AK to be
considered and tested. It is conceded by the Union,
that AK did not pass the test and therefore did not
obtain the job.

4. The remedy of granting AK relief of either placement
in the position or damages is therefore moot.

5. The grievance is dismissed.

Signed, this 28 day of April, 2026, in the City of Ottawa

/ﬁiith Allen, A.I.M.




