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AWARD 

 

1. This matter came before me pursuant to the expedited arbitration agreement 
between the parties.   
 

2. Unit B of CUPE Local 4400 filed grievance B-1982 on behalf of Anjum Sherazi (the 
“grievor”) alleging that the TDSB breached Article Y.6 of the collective agreement 
by failing to indicate the grievor’s unrefreshed sick credit balance on her pay stubs.   
 

3. There is no dispute that beginning on September 20, 2018, the grievor’s pay stubs 
did not indicate her unrefreshed sick leave sick leave credit balance.   

 
4. The evidence indicates that the grievor’s pay stubs in the previous fiscal year 

(2017/2018) listed her sick leave credit balance.  The sick leave credit balance only 
stopped being listed on the grievor’s pay stubs on September 20, 2018, which is 
just after the commencement of the next fiscal year (2018/2019).  The grievor did 
not receive a new sick leave allotment in September 2018.  Rather, she carried 
over her allotment from the previous fiscal year. 

 
5. Once the grievor qualified for a refresh, according to the TDSB’s calculations, there 

was a further delay before the grievor’s pay stubs started listing the current fiscal 
year’s sick leave credits. 

 
6. The central issue in this grievance is whether the collective agreement requires 

the TDSB to indicate on a member’s pay stubs a sick leave credit balance that is 
carried over from previous fiscal years.   

 
7. Article Y.6 of the Unit B collective agreement provides as follows: 

Information on Pay Stub 
Y.6 An Employee shall receive a pay stub, which shall indicate: […] 

j)   balance of sick credits/vacation credits if applicable [emphasis added] 
 

8. After carefully considering the parties’ submissions, I find that Article Y.6(j) 
obligates the School Board to indicate the balance of sick leave credits on pay 
stubs, and does not distinguish between the present fiscal year and previous fiscal 
years. 
 

9. Therefore, I am allowing the grievance and I direct the TDSB to henceforth list on 
CUPE Local 4400 member’s pay stubs all carried-over sick leave credit balances 
from previous fiscal years, until they have been refreshed.  To be clear the pay 
stubs are to list either the previous year carry over amount or the current fiscal 
year refreshed amount. 
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10. I remain seized of any issues concerning implementation of this award. 

 

Dated at Toronto, Ontario this 20th day of  August, 2020. 

     
John Stout- Chief Arbitrator 

 
	


