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INTERIM ORDER  
 

[1] This case deals with a dispute between the parties with respect to the pay of all 

employees in the bargaining unit.   

 

[2] In order to assist in the review of the details of the dispute and to assist in 

resolution, the parties are directed as follows: 

I. The employer will review all pay records for all members of the bargaining 
unit to determine the hourly rate paid to all employees between April 2017 
and the present. 

 
II. The employer will provide a report with respect to the review of hourly pay 

records and provide a copy to the union no later than January 17, 2019.  The 
report will include a summary of pay records for each, as well as supporting 
documents of pay records for each employee. 

 
III. The union will provide a response to the employer’s report no later than 

January 31, 2019 identifying areas of agreement and any areas of 
disagreement with respect to the hourly pay report provided by the 
employer. 

 
IV. The interim production process is without prejudice to the positions the 

parties may take with respect to any issues that may require resolution 
through litigation. 

 
V. The hearing shall reconvene by teleconference at 0900 on Friday, February 

8, 2019 unless both parties advise that such hearing is not required. 
 

VI. I remain seized with respect to all issues arising under the grievance before 
me. 

 
 
 
 
 
________________________ 
Barry Stephens, Arbitrator 
December 17, 2018 
 


