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AVII'ARJ.) 

. tmupri$ed of sh:. eleetrki.nml (one having since. Di!tired ), �Ueges a vi�lation. �sftb.e �oll.er.tive 

agreeme.nt by the Employer in i� manner o.f scheduling .annuiil ....,·acatio:ol!l for tb.c surfllt:ie 

. Tbe fwc x·ema.inilr.tg Grievo.rn aU work. a 5x5x4 cllntinnous l2hr. l!llxa.ft� whit� one 

electrician (not � grievnr) bas: worked a 5x2 8 br. sillft sin.ce 201.4 as au. a.cco:m:modatiH:n. to . . 

.dlffcrcnt wo:rk schedule, with tb.o.e· other eRect:ddmns o:n a 5:rt5x4 schedule when aJlQ<L:ating 

two .electr.i.cia·.o work scbedule.s. lt then wa� 19>u\bmitted that thoiH� diit'f.er.eru:es U'.l.ak� the 

electri.ciuns on each shift �chedul-e .sep.ll:ratfi: $tUJ\ distinc�: employee gtou.ps for th�£: purpose of 

. The Empi'Oy�r dot>,s not dispute th� q;l:J.vious fact of tw111> s�pM.atc .and distinct shift 

schedules f.o:r the :o;urfnce elecbidans bu.t takeg the position that the �11npioy�es in that 

e.J.assifiic.ation.l nevertheless; remain .a sing.ula:r employee group fo:r va.crdion. 'lllllotment. 

Notwithstanding tbe nddi.tA·on of the 5K2 �'b'ift in 2014; t.b.e surfac.e t:letr:tdcians all st.m 

the grouping of the d�}ctrjcitUl!l on th.Qse separat� sb.U.i:s for the rrurpose of their m:nm.llli 



2. 

1' Ar; p��r article 10,03 <�fthe CJBA, nU va�.e�tiGflll•equcst!<lifOl"'th·e annuul period 
between. M.r.lrd116'11 and. M.nr.r:h15th oftllle f�ll.O'fvhJtg year, su.bxui:tted.}ll"�or 
t-o Marcb: r� of eactl y�:1u" will foli;) aUottedl hy $ta:tl.i4.1.ritywitb. t�o.n�.�.d,cnd:£()l:n. 
given to job cl•�ssifi.cdiol\l ttmi sl!!Jft sch��hd.et;.'' 

" The wlllih¢'f.' f)f £mpKOt:yeelll 'Will be co:us.id�w·ed in 2lh·&ttilng v:2.c;�tiou 
ti:mes, im1 the c�rllJ:qnu�y n�serves the right ttl :wbe:dnle vacati.o:n 
p�.dods. E:a:C:h depa:rittu.int· detenniu('. th� IRUJt�ibcr of .consecmt.i:w� 
Wll;lek,') ell.h.'kployees will he 1.\Uow�d. to i!ICbedule vaca.timl. 

All vacatkm requtests for the 11nnua.Iperiod l���tweeKt. Marf;!h 16th 
to �b.r(!h. to Ma�·-cb 15th of the :f1J<Jlq;,;rfuntg, 8Ub.mitted prion' w 

Ma:rc.h p·r of c.ateh )'e�t.r will be. ��notted by �·e:n�O<dry witb c.onside.t'"' 
anon gi:nm 'llo job da.$JdfkatimlJ and. sltxft ll(:bedltl.��s. :E�mployeeB 
wm recd:vt Il!otifi.cation U'.() !.at�X' d.l!al�. l�arc.b 15tb. AU ·va(:�.tioll 
re4JiliCSts sulw:£litted Mardi 1·�t will be aUotred .(Jfla a fi.t'H�· com� .first 
serve b.asis1 :recnnc!h:�d. .at tht' �nd of t.a��t shift by se:ni•!Hi:ty .. 
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Howevet'; to ensfllr.·e the otAd.edy l!l(Jd effi.de:nt operatiom�. su�h 
vacatiuR periods may be rescheda:ded. . • " • " 

I have :rev�ew«f the vacation p.NJtocol aga.inst artid.e l ().03 every wb.Uch w�y 1 bu.t 

t'�muot find. <Jt.ny conflict between thcn.i.. :tv.tore gp�mc�liiy, J. Clltl\ .find. nothb.&g in artiele 

10J)3 tG suggest d.tat' t.he Company's m�tmc:u!t v:1f tb<i'i sl!ui'aee �I>�:ctriciaiJls' <lll:r.�nual v�eatim·t 


