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AWARD 

On November 25, 2015 I issued an award in which the employer, Country Village Health Care 

Centre, was ordered to: 

(1) Deduct from· the wages of the bargaining unit members all dues, initiation fees 

and assessments in accordance \Vith Union's Constitution; 

(2) Provide to the union, in such form as shall be directed by the Union, along with 

Dues Remittance Form R-115. all dues, initiation fees and assessments 

deducted from the wages of the bargaining unit members; 

(3) Accompany the above remittances and form R-115 \Vith: 

a. a list of the names of all employees fron1 whom dues \:vere deducted and 

the amount of dues deducted; 

b. a list of the names of all employees from \vhom no deductions have 

been made and the reasons for not deducting dues, with more specific 
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in such form as directed by the Union. 

At the request of the union 1 convened a telephone conference call with the parties' 
representatives on February 22, 2016. The union alleges that the employer has not complied 

\Vith the November 22, 2015 award. The employer does not dispute the union's allegation and 

submitted that it has attempted to comply with the order but has had difficulty creating a 

spreadsheet that complies \Vith the mvard. After hearing from both parties, it is ordered that: 

l. The union \Vill advise the employer which headings in the employer's draft 
spreadsheet, if any, are not required, and ·which headings, if any, are to be 

added. This v;ill be done by the end of the business clay, February 22, 2016; 

2. The union \Yill advise the employer of the name and contact information of a 
person at the union's headquarters in Pittsburgh, Pennsylvania who can assist 
the employer in calculating the proper and ,complete union clues information 

required by the union. The union \Vill provide this information to the employer 

by the end of the business clay, February 22, 20 16; 

3. Not later than April 1 L 2016, the employer will contact the person in 

Pittsburgh, Pennsylvania ·whose name and contact information is provided to 

the employer pursuant to paragraph 2, above; 

4. Not later than April 18, 2016, the employer vvill advise the union and the 

arbitrator of the status of its obligation to comply ·with this award and the 
November 25, 2015 award. 

5. I will remain seized of this grievance until the employer is in full compliance 
with its obligations under the collective agreement and the November 25, 2015 

award. 
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