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AW ARD 

This case concerns the Employer's dismissal of the griever, Amber Rosen (the "Griever"), 

during her probationary period. She commenced employment on October 14, 2014. On 

January 12, 2015, two days before the end of her probationary period, she attended a 

meeting with management at which she was advised that the University was terminating 

her employment. She was not provided Union representation at that meeting. 

The parties have advised that the material facts set out above are not in dispute. Having 

regard to the submissions of the parties' respective lawyers, I order as follows: 

a. The Griever shall be reinstated to her position as a Receptionist/Customer 

Service Representative at the Glendon Athletics Club (Band 6) as of 

November 2, 2015. 

b. The Griever is reinstated as a regular (i.e. non-probationary) employee, 

with no loss of seniority or service. The terms and conditions ofher 

employment shall be as set out in the offer of employment from the 

University dated October 8, 2014 and the Collective Agreement, unless 

specifically modified by this Award or agreed to by the parties. 

c. Subject to and in accordance with the terms of the applicable plan, and 

provided she makes such payment(s) by December 15, 2015, the Griever 

shall be entitled to make her contributions to the University's pension plan 
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from the date of her dismissal to the date on which she is reinstated (i.e. 

January 12, 2015 to November 2, 2015). If she does so, the University 

shall pay its portion of the Grievor's pension contributions for such period. 

d. The Union has advised that the Grievor has mitigated her losses for lost 

wages and benefits. The Grievor and the Union do not seek compensation 

under those heads of damages. There shall also be no accrual of sick leave 

or vacation during the period of January 12, 2015 to November 2, 2015. 

I remain seized with respect to the implementation and interpretation of this award. 

Lome Slotnick, Arbitrator 

October 7, 2015 


