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COLLECTIVE AGREEMENT - Jan. 1, 2021 to Dec. 31, 2024 
CORNWALL POLICE SERVICES BOARD AND CORNWALL POLICE ASSOCIATION 

 

 

ARTICLE 1 - PURPOSE AND SCOPE 
 
1.1 The purpose of this Agreement is to maintain a harmonious relationship between 

the Board and its employees, and to provide an orderly and amicable method of 
settling any difference or grievance which may arise between the parties. 

 
1.2 This Agreement shall apply to all members and civilian members of the Police 

Service, as set out in Schedules "A" and "B" attached to and forming part of this 
Agreement. 

 
 
ARTICLE 2 -  DEFINITIONS 

 

2.1 Except where a contrary intention appears: 
 

a) "Agreement" means the Collective Agreement between the Board and 
the Association, pursuant to the Police Services Act. The Agreement 
includes Schedules “A” and “B”, Appendices “A” and “B”, and the Letters 
of Understanding dated May 21, 2021, as well as all subsequent written 
agreements between the parties. 

 
b) "Association" means the Cornwall Police Association. 

 
c) "Board" means the Cornwall Police Services Board. 

 
d) "Call-Back" means any time employees are ordered into work when they 

have left the premises at the conclusion of their normal tour of duty or are 
ordered into work on their day off or are ordered into work prior to their 
normal tour of duty without forty-eight (48) hours notice. 

 
e) "Chief" means the Chief of Police for the Police Service. 

 
f) "Civilian Member" means a full-time, part-time, permanent part-time and 

temporary civilian employee of the Police Service as defined in Schedule 
“B”, other than civilian members of the Senior Officers’ Association. 

 
g) "Employee" means Members and Civilian Members as defined in this 

Article. 
 

h) "Member" means a police officer of the Cornwall Police Service, except 
the Chief, Deputy Chief, and police officers in the Senior Officers 
Association. 

 
i) "Normal Time" means the one year period a fourth, third or second Class 

Constable serves before being eligible for reclassification as defined in 
Regulation 268/10 of the Police Services Act. 

 
j) "Police Service" means the Cornwall Police Service. 
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k) "Senior Officer" means a member of the Police Service with the police 
rank of Inspector or higher but does not include the Chief or Deputy Chief 
of Police. 

 
l) “Seniority” means an employee’s total length of service with the Police 

Service from their last day of hiring including any period of leave of absence, 
extended sick leave or prolonged disability. 

 
m) "Service" means the time commencing with the employee's last day of 

hiring with the Police Service. 
 

n) “Special Constable” for the purpose of this Agreement shall be regarded 
as falling within the definition of "Member", except as otherwise noted, 
even though Special Constables are not police officers pursuant to the 
Police Services Act. 

 
o) “Spouse” includes a common-law and same-sex spouse. 

 
p) "Superior Officer" means the next police rank higher than the police rank 

held by the police officer concerned, as set out below: 
 

RANK SUPERIOR OFFICER 
 
Constable Sergeant or Acting Sergeant 

 
Sergeant Staff Sergeant or Acting Staff Sergeant 

Staff Sergeant Inspector or Acting Inspector 

Inspector 
 
 
ARTICLE 3 - RECOGNITION 

 
3.1 The Board recognizes the Association as the exclusive Bargaining Agent for the 

employees of the Police Service, save and except the Chief, Deputy Chief, and 
members of the Senior Officers’ Association, and shall bargain in good faith with 
a Negotiating Committee of the Association. 

 
3.2 The Board and the Association agree that the terms of this Agreement shall 

apply to all employees of the Police Service, save and except those excluded by 
the Police Services Act or as set out in this Agreement. Wherever applicable in 
this Agreement, the singular number shall include the plural. 

 
 
ARTICLE 4 - MANAGEMENT FUNCTIONS 

 

4.1 The Association recognizes that subject to the provisions of the Police Services 
Act and its Regulations as amended from time to time, it is the exclusive function 
of the Board to: 
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1) generally supervise and administer the affairs of the Police Service; 
 

2) maintain order, discipline and efficiency; 
 

3) hire, discharge, direct, classify, transfer, promote, demote or suspend, or 
otherwise discipline any employee; 

 
4.2 a)  The Board agrees that no employee will be dealt with adversely without 

reasonable cause and that it will exercise the functions outlined in 
paragraph 4.1 in a manner consistent with this Agreement, the Police 
Services Act and its Regulations as amended from time to time, provided 
that a claim of discriminatory action relative to any matter contained in this 
Agreement may be subject to the grievance procedure and shall be dealt 
with as provided in this Agreement. 

 
b)  If an employee claims that the Board has exercised any of the functions 

outlined in paragraph 4.1 in violation of this Agreement, then such a 
claim may be the subject of a grievance under the provisions of the 
grievance procedure outlined in this Agreement, or the conciliation/ 
arbitration procedure set out in the Police Services Act, or dealt with 
under any other applicable provision of the Police Services Act, as the case 
may be. 

 
4.3 If members are not reclassified at the normal time, they shall be given the 

reasons for such non-reclassification in writing. 
 
4.4 All employees shall be provided with a copy of their Commendation/ Conduct 

Report when it has been completed by a Senior Officer. 
 
 
ARTICLE 5 -  ASSOCIATION MEMBERSHIP AND RELATIONSHIP 

 

5.1 All employees are eligible to become members of the Cornwall Police 
Association. 

 
5.2 There will be no discrimination, interference, restraint or coercion exercised or 

practiced by the Board or the Association, or any of their respective 
representatives, with respect to employees because of their membership status 
or connection with the Association on matters being negotiated between the 
Association and the Board. Neither party will exercise undue influence on the 
other. 
 

5.3 The check-off system for Association Dues shall be as follows: 
 

The amount of monthly membership dues, established by the Association, shall 
be deducted from the pay of each employee of the Police Service covered by this 
Agreement. Such deductions shall be made irrespective of whether the member 
of the Police Service is a member of the Association. 

 
Deductions shall be on each pay period basis. Within one week's time after the 
end of the month pay date of the preceding month, the sum so deducted shall be 
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paid to the Treasurer of the Association. The deductions shall continue so long 
as not less than 50% of the employees of the Police Service belong to the 
Association. The Association indemnifies the Board against any legal liability 
which may be incurred by the Board for complying with this provision of the 
Agreement. The Association will provide a list of all its members prior to 
negotiating with the Board. 

 
5.4 There will be no discrimination practiced by the parties on account of those 

factors as set out in section 5 and subsections 7(2) and (3) of the Ontario Human 
Rights Code, as amended from time to time. In consideration of this covenant 
being placed in the Collective Agreement, the parties, or an employee 
represented by the Association, must elect whether to use this provision or the 
complaint procedures of the Ontario Human Rights Code before making an 
allegation of breach of this provision. If it is elected to use the complaint procedure 
under the Ontario Human Rights Code, this provision of the Collective Agreement 
may not be used. 

 
 
ARTICLE 6 - BARGAINING 

 

6.1 The Association shall appoint or otherwise select a Bargaining Committee 
composed of not more than four (4) members of the Association. The Board 
recognizes and will deal with the Bargaining Committee with respect to any 
matter which may properly arise from time to time concerning the administration 
of this Agreement. The Bargaining Committee and the Board will deal only with 
such matters as are properly the subject of negotiations, as provided under the 
Police Services Act. 

 
6.2 Each party to this Agreement shall give to the other party to the Agreement a 

minimum of forty-eight (48) hours written notice of any meeting or proposed 
meeting in connection with or relative to this Agreement or any other such matter 
in which the parties have a common interest. 

 
 
ARTICLE 7 - GRIEVANCE COMMITTEE AND PROCEDURE 

 
7.1 The word "days" in this Article means calendar days exclusive of Saturdays, 

Sundays, Paid Holidays, and the period of the grievor's and/or Superior Officer's 
vacation or training. 
 

7.2 The Association shall appoint or otherwise select a Grievance Committee 
composed of not more than three (3) members of the Association. The Board 
will recognize and deal with the Grievance Committee with respect to any 
grievance which may properly arise from time to time during the term of this 
Agreement. 

 
7.3 The grievor is permitted to be present through each step of the grievance 

procedure, as outlined below. 
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STEP 1 
The grievance shall be discussed with the employee’s immediate Supervisor or 
Superior Officer, not later than thirty-one (31) days after the circumstances given 
rise to the grievance. Should the grievance not be resolved, the grievor shall 
reduce the grievance to writing stating the reasons for the grievance and forward 
the written grievance through the chain of command to the Senior Officer or 
designate in Charge of the Branch within five (5) days. The Senior Officer shall 
meet with the grievor and the Grievance Committee within four (4) days. The 
Senior Officer shall render a written decision within four (4) days following such 
meeting. 

 
STEP 2 
Failing satisfactory settlement under Step 1, the grievance shall be submitted in 
writing to the Deputy Chief or designate within five (5) days after the decision 
rendered under Step 1. The Deputy Chief or designate shall meet with the 
grievor and the Grievance Committee within four (4) days. The Deputy Chief or 
designate shall render a written decision within four (4) days following such 
meeting. 

 
STEP 3 
Failing satisfactory settlement under Step 2, the written grievance shall be 
submitted to the Chief of Police or designate within five (5) days after the written 
decision rendered under Step 2. The Chief of Police or designate shall meet 
with the grievor and the Grievance Committee within five (5) days. The Chief of 
Police or designate shall render a written decision within seven (7) days following 
such meeting. 

 
STEP 4 
a) Failing satisfactory settlement under Step 3, the Grievance Committee 

shall submit a written grievance to the Board within five (5) days after the 
written decision rendered under Step 3. The Board shall, within five (5) 
days, or as soon as a quorum can be convened, meet with the Grievance 
Committee and shall render its written decision within ten (10) days 
following the meeting. 

b) Notwithstanding paragraph (a) above, the Board may refuse to consider 
any complaint in which the time limits contained in Steps 1, 2 and 3 have 
not been complied with. 

 
STEP 5 
The Association may, within ten (10) days after receipt of the written decision of 
the Board, require that the grievance be submitted to a single Arbitrator by 
notifying the Board in writing of its desire to do so. Within ten (10) days of such 
notice to the Board, the parties shall appoint a mutually acceptable Arbitrator. If 
the parties fail to agree upon the selection of an Arbitrator, the appointment shall 
be made by the Solicitor General of Ontario upon the request of either of the 
parties. 
 

7.4 The decision at each Step described above shall be final and binding upon the 
Board and the Association and upon an employee affected by it, unless a 
subsequent Step is taken within the time period set out. The Association shall 
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be confined to the Grievance and redress sought as set out in the written grievance 
referred to in Step 1. 

 
7.5 No matter may be submitted to arbitration which has not been properly 

processed through all previous Steps of the Grievance Procedure, but any time 
limit set out may be extended in writing by mutual consent. 

 
7.6 An Arbitrator appointed under Step 5 of the Grievance Procedure shall not have 

the power to alter or amend any part of this Agreement, nor otherwise make any 
decision inconsistent with this Agreement. 

 
7.7 Where a difference between the parties concerns: (a) the interpretation, 

application or administration of this Agreement, including any question as to 
whether a matter is arbitrable; or (b) where an alleged violation affects more than 
one member or the interests of either party to this agreement: 
either party may initiate and process the grievance on behalf of the aggrieved 
members of the party concerned, as the case may be. 

 
7.8 Nothing in this Article prevents the rights of the parties to have a dispute or 

difference dealt with in accordance with sections 123 and 124 of the Police 
Services Act. 

 
 
ARTICLE  8 - PENSIONS 

 

8.1 All employees shall be entitled to all the benefits and privileges in accordance 
with the Ontario Municipal Employees Retirement System (“OMERS”), including 
the OMERS Basic, Type I and Type 3 Supplementary Benefits, which will be 
administered consistent with the OMERS Act, its Rules and Regulations, and the 
benefit provisions. Under OMERS, the Normal Retirement Age (NRA) for 
members is age 60, and the Normal Retirement Age (NRA) for civilian members, 
including special constables, is age 65. 

 
8.2 The Board and the individual employees shall each contribute an equal 

percentage of applicable earnings during the calendar year in accordance with 
the OMERS Act, rules and regulations. The Board shall be responsible to make 
the required remittances on behalf of itself and its employees. 

 
8.3 Under OMERS, the basic pension benefit is 2% of final average earnings for 

each year of credited service, as integrated with CPP. Average earnings include 
salary, acting pay, and responsibility pay if applicable. 

 
8.4 The total contributions to the basic and supplementary plans for all employees 

shall not exceed eight (8) percent. 
 
8.5 Effective January 1, 1977, any employee of the Police Service may establish 

“credited service” in the existing pension provisions for all or part of the 
employee’s “active military service” in His or Her Majesty’s Military, Naval or Air 
Force in World War II or the Korean War, in accordance with the provisions of the 
OMERS Act and Regulations, based on the 2% benefit formula. The payment of 
such “credited military service” will be in accordance with the provisions of the 
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OMERS Act and Regulations on a cost sharing basis, as set out by OMERS in its 
costing dated March 22, 1977. 
 

8.6 Subject to Article 8.5, for the purposes of OMERS, “credited service” means 
continuous service with the employer from the commencement of employment. 

 
8.7 If this Article becomes inconsistent with the OMERS Act, it will be amended to 

immediately reflect the changes to the OMERS Act. 
 
 
ARTICLE  9 - SALARIES 

 
9.1 The annual salary of each member is set out in Appendix “A”. The base salary for 

all members will then be adjusted by the following percentage of a First Class 
Constable’s salary upon completion of the required years of service 
(“responsibility pay”). For the calculation of responsibility pay, service shall include 
all police service for existing members. For members hired after April 24 2010, 
the Board shall recognize all prior police service with a Canadian Police Service, 
including First Nations Police, provided there is no more than one (1) month 
break in continuous service. Prior police service does not include service with the 
Military or University Police Services nor any Special Constable designations. 
The onus of providing proof of prior service is the responsibility of the member. 
 
8 Years of Service 3% 
17 Years of Service 6% 
23 Years of Service 9% 

 
This adjusted rate will be used to determine all entitlements under the Collective 
Agreement, which are calculated on the basis of the member’s hourly or regular 
annual salary. 

 
9.2 The annual salary of civilian members is set out to in Appendix "A". 

 
9.3 A First Class Constable shall qualify for Senior Constable classification subject to 

completion of the following: 
 

a) Provincial Exam (written only once - 65% to qualify) 
 

b) Twelve (12) years of service as a Constable with the Police Service. 
 

c) If a Constable fails to qualify in part “a”, the member must wait one (1) 
year to re-apply. 

 
d) The member must have been recommended as suitable and qualified as a 

Senior Constable on the most recent job appraisal prior to consideration 
as a Senior Constable. 

 
e) All members currently qualified as a Senior Constable shall maintain their 

designation, subject only to maintaining their First Class Constable rank. 
 
9.4 When an employee is assigned to an acting higher rank or position, or the 
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employee is assigned to carry out the essential duties and responsibilities of the 
higher rank or position for a period of one or more complete shifts, the employee 
shall for the duration of the assignment, receive the rate of pay associated with 
the acting rank or position. 

 
9.5 Designated uniform and civilian coach officers who, in addition to their regular 

duties, are assigned to train and/or mentor employees will be paid a premium of 
$3.00 per hour for time spent training employees. This will also include those 
employees who are temporarily rescheduled from their regular duties for the 
purpose of training an employee. 

 
9.6 Specialist Pay 

 
a) A two hundred and fifty dollars ($250.00) lump sum payment will be paid annually 

to members in the following positions: 
 
Breathalyzer/Intoxilyzer Technician 
Scenes of Crime Officer (SOCO) 
CERT Team Members 
Negotiators 
Drug Recognition Officers 
Level 4 Traffic Officers 
Firearms Examiner (effective January 1, 2022 – see Section d) below) 
 

b) Specialist Pay shall be subject to the following increases: 
 
January 1, 2022 – three hundred dollars ($300) annually 
January 1, 2023 – three hundred and fifty dollars ($350) annually 
January 1, 2024 – four hundred dollars ($400) annually 
 

c) Designated Drug Expert, for the purpose of annual Specialist Pay must have 
provided at the request of the Crown at least one expert report which is accepted 
by the Court, during the course of the applicable year.  

 
d) The employees designated as a Communicator Classroom Instructor shall 

receive annually, effective January 1, 2014, a lump sum payment of two hundred 
and fifty dollars ($250.00) in compensation for this assignment. Effective January 
1, 2022, the Communications Classroom Instructor will be eliminated from 
Specialist Pay and Firearms Examiner will be added.  

 
9.7 Criminal Investigators 

 
Members assigned to the Criminal Investigation Bureau and/or noted positions 
including Sexual Assault and Child Abuse (SACA), Street Crime Unit, Identification 
Unit, Domestic Violence Co-ordinator, Intelligence and Professional Standards 
shall be paid at a rate of 104% of their current salary as noted in Appendix 
A. 
Members are eligible for this premium immediately upon being assigned to the 
unit/position. This premium will be paid to the member only while actively serving 
in the unit/position. The current weekend on-call schedule will continue as 
practiced. 
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9.8 Responsibility Premium 
 

Staff Sergeant Community Patrol, Detective Staff Sergeant Criminal Investigations 
Branch, Detective Sergeant Criminal Investigations Branch,  Detective Sergeant 
Street Crime Unit (SCU), and effective January 1, 2022 the Officer Assigned to the 
Traffic Unit and Team Leader of the Emergency Response Team shall be paid at 
a rate of 104% of their current salary as set out in Appendix “A”, due to 
availability and responsibility requirements for their respective units. During 
booked vacation and time off, these listed members may make appropriate 
arrangements for coverage with other members not receiving this benefit. Other 
members not covered in this section and covering for these listed positions will 
be compensated in accordance with Article 11.3 of this Agreement. 

 
Members are eligible for this premium immediately upon being assigned to the 
unit/position. This premium will be paid to the member only while actively serving 
in the unit/position. Members receiving Responsibility Premium shall not receive 
Specialist Pay (no duplication) for the duties that are part of their job description 
for which they receive Responsibility Premium. The current weekend on-call 
schedule will continue as practiced. 

 

9.9 The Association will be consulted by the Police Service at the time of any new 
hire of a member with respect to the placement of that person on the Uniform 
wage grid where the new hire has prior experience in a Municipal, Provincial or 
Federal Police Service. 

 
 
ARTICLE  10 - HOURS OF WORK 

 

10.1 The average work week of employees shall consist of forty (40) hours duration 
with the daily hours consisting of eight (8) consecutive hours. 

 
10.2 a)     Each employee working the eight (8) hour shift schedule shall be entitled to 

a one (1) hour lunch. Where the requirements of the Police Service do not 
permit the employee to take any lunch period, the employee shall be 
credited with one (1) hour of overtime. When the employee is able to take 
one-half (½) hour for lunch, the employee shall be credited with one half 
(½) hour of overtime. 

 
b) Each employee working the twelve (12) hours shift schedule shall be 

entitled to ninety (90) minutes for lunch. Where the requirements of the 
Service do not permit the employee to take the full portion of the 
employee’s lunch period, the employee shall be credited overtime for the 
portion missed. The make up of the lunch period shall be at the discretion 
of the shift supervisor. 

 
c) Each employee working the ten (10) hour shift schedule shall be entitled 

to seventy-five (75) minutes for lunch. Where the requirements of the 
Service do not permit the employee to take the full portion of the 
employee’s lunch period, the employee shall be credited with overtime for 
the portion missed. The makeup of the lunch period shall be at the 
discretion of the shift supervisor. 
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10.3 a) The normal 12-hour shift shall be as follows: 
05:00 - 17:00 hours 
06:00 - 18:00 hours 
07:00 - 19:00 hours 
17:00 - 05:00 hours 
18:00 - 06:00 hours 
19:00 - 07:00 hours 

 
Twelve (12) hour shift schedules may be terminated by the Association or the 
Board on ninety (90) days written notice to the other party. 

 
The C.I.B. shift schedule will consist of either an eight (8) hour shift or ten (10) 
hour shifts, as mutually agreed. The ten (10) hour shift schedule may be terminated 
by the Association or the Board, on ninety (90) days written notice to the other 
party. 
 
The Chief of Police has the right to alter the commencement and stopping times 
of any shift in order to concentrate the police compliment during any period of 
prime critical need as determined by the Chief. 

 
The Board may implement swing shifts during the peak periods to the twelve (12) 
hour schedule: 

1) 10:00 a.m. to 10:00 p.m. 
2) 3:00 p.m. to 3:00 a.m. 
 

b) The R2 relief shift in dispatch shall be from 1100 to 1700 hours. The relief 
shall be covered at the discretion of Management or the Communications 
Supervisor. 

 
10.4 a) An employee shall be given forty-eight (48) hours personal notice 

preceding any change in a tour of duty as defined in Article 10.3. 
 

b) In the event that an employee’s tour of duty is changed without forty-eight 
(48) hours notice, the employee shall be compensated at time and one- 
half (1½). 

 
10.5 For those employees working a twelve (12) hour shift schedule, the compulsory 

days off accumulated as a result shall be credited to the member’s time bank 
monthly, and must be used in the same calendar year it was granted. Should the 
time off not be utilized within the calendar year, it shall be forfeited. Any compulsory 
days off credited during the month of December shall be carried over into the 
following calendar year to be utilized or forfeited as outlined above. 
 

10.6 a) Employees required to attend Court on the same day they are scheduled to        
work night shift or after having worked night shift and are scheduled to work 
again that same evening, will be permitted eight (8) hours of rest-time 
commencing at the conclusion of Court (i.e. Court concludes at 12:00 hours, 
members must report for duty at 10:00 hours; Court concludes at 16:00 hours, 
members must report at 00:01 hours). All affected employees must report the 
completion of their call out to the SDO or the divisional officer in charge, or 
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their designate, so appropriate coverage arrangements can be made and so 
these persons are aware of when the employee is returning to work.  

 
b) Employees called out as a result of their designation, or for any other reason, 

and work a minimum of four (4) hours are entitled to rest time prior to their 
next regularly scheduled shift, commencing at the conclusion of the call out 
as follows: 

 
   Four (4) hours Call Out time equals four (4) hours rest time; 
   Five (5) hours Call Out time equals five (5) hours rest time; 
   Six (6) hours Call Out time equals six (6) hours rest time; 
   Seven (7) hours Call Out time equals seven (7) hours rest time; 
   Eight (8) hours Call Out time equals eight (8) hours rest time; 
   More than eight (8) hours Call Out time equals (8) hours rest time. 

 
All affected employees must report the completion of their Call Out to the 
SDO so appropriate coverage arrangements can be made and so the SDO 
is aware of then that employee is returning to work. 

 

c)  The lost shift time will be captured as “other leave” on the duty roster with 
an explanation from the SDO. 

 
 
ARTICLE 11 - OVERTIME 

 

11.1 Overtime shall be deemed to be time spent, as authorized by the Chief of Police 
or the Chief’s designate, in the employ of the Police Service in excess of an 
employee's normal working hours and shall be paid to the employees at time and 
one-half (1½) their normal rate of pay, with an option of time off at the rate of 
time and one-half (1½). If the election of time off is not taken by December 1st of 
the current year, payment shall be made by mid-December of the current year. 

 
11.2 When employees are required to be on duty for any period in excess of one half 

(½) hour after their normal tour of duty, such time shall accumulate including the 
first half hour (½) and be credited to the employee as overtime. 

 
11.3 Stand-by time, when ordered by the Chief of Police or the Chief’s designate, shall 

be paid at the rate of f ive ($5.00) per hour. A minimum of five (5) hours per 
stand-by shall be paid. Effective January 1, 2023, stand-by time shall be paid at the 
rate of six dollars ($6.00) per hour. 

 
11.4 A call-back by the Chief of Police or the Chief’s designate shall be a minimum of 

four (4) hours at the rate of time and one-half (1½) per hour. Where a further 
call-back occurs during the guarantee period of a previous call-back, the first 
guarantee period will end at the time of the second call-back and a new guarantee 
period will start at that time;  
i.e. - the employee will be paid at the rate of time and one-half for a minimum of 
four hours in relation to the second call-back, plus time and one-half (1½) for the 
time actually worked during the first call-back. 

 
11.5 Each employee shall be entitled to a meal allowance of ten dollars ($10.00), 
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upon presentation of the receipt for this expenditure, for the first four (4) hours of 
overtime and ten dollars ($10.00) for each additional four and one-half hours 
(4½), also contingent upon the presentation of the receipt. Meal allowance shall 
not apply to overtime for court purposes. 

 
11.6 When employees are recalled to duty during their annual vacation period they 

shall be granted one (1) day off for each day or part thereof spent on duty. The 
employees will be paid in accordance with Article 11.1 during this time. 

 
 
ARTICLE 12 - ANNUAL VACATION 

 

12.1 For the purpose of vacation, service shall be calculated in the year in which the 
vacation is granted. Vacation shall be pro-rated for those employees who joined 
the Police Service after January 1st in a calendar year and for members who are 
absent by reason of approved leave of absence without pay initiated by the 
member himself for a period exceeding thirty (30) consecutive calendar days. 

 

12.2 All members who have completed the required years of service shall be entitled 
to annual vacation with pay on the following basis: 

 
One (1) Year - Two (2) weeks 
Three (3) Years - Three (3) weeks 
Ten (10) Years - Four (4) weeks 
Fifteen (15) Years - Five (5) weeks 
Twenty (20) Years  - Six (6) weeks 
Thirty (30) Years - Seven (7) weeks 

 
Commencing on April 24, 2010, the Board shall recognize all prior police service 
with a Canadian Police Service, including First Nations Police, provided there is 
no more than one (1) month break in continuous service. Prior police service 
does not include service with the Military or University Police Services nor any 
Special Constable designations. The onus of providing proof of prior service is 
the responsibility of the member. 

 
12.3 a)  The scheduling of vacations shall be based on a system of rank within a 

Division, Branch, or Team in order of overall seniority with the Service. 
During the period between June 15 to September 15, employees shall be 
restricted on their first choice of vacation leave to a maximum of eighty 
(80) consecutive hours, if the employee is on an eight (8) hour or ten (10) 
hour shift schedule. Employees shall be restricted to eighty-four (84) 
consecutive hours of vacation leave if they are on a twelve (12) hour shift 
schedule. Subsequent choices to the first choice will be limited to one 
week per draw. Selection of vacation as outlined must begin January 1st 

and be completed by January 15th of that vacation year. 
 

b) The Chief of Police in consultation with the Association President shall 
designate a period not greater than two weeks around Christmas and New 
Year during which time members on shift will be unable to select annual 
vacation. This period will be posted at the beginning of the year prior to 
the selection of annual vacation. During this period, individual days may 
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be selected at the sole discretion of the Chief of Police or the Chief’s 
designate provided the format for selection is the same as stipulated in 
Article 12.3(a), with the exception that the time is to be taken as individual 
days and not as an eighty (80) / eight-hour (84) hour block. Selection 
during this period as outlined must begin October 1st and be completed 
by October 15th of that Christmas year. 

 
c) A member shall be restricted to the current year’s allotted vacation for the 

purpose of scheduling their vacation under this Article. 
 
12.4 Annual Vacation owed under this Article must be taken during the calendar year 

for which the entitlement is granted with the sole exception that the Chief or 
designate may allow a member up to but no more than sixty (60) hours of such 
entitlement to be carried over for the following vacation year for use by the member 
during that vacation year. Any such vacation carry over shall be paid at the rate of 
pay in effect for the member on December 31st, of the year in which the carry-over 
is approved.  

 
Any unused vacation owed as of December 31, 2020 which is not carried over to 
calendar year 2021 in accordance with this provision will be credited to a separate 
bank for the purpose of time off without pay such that this separate bank has no 
monetary value.  
 
Also see item 34 of this Memorandum, Letter of Understanding between the 
parties.  

 
12.5 Except where specifically provided elsewhere in this agreement, vacation, sick 

leave, and all other service credits shall not accrue when an employee is not at 
work for a period exceeding thirty (30) consecutive calendar days by reason of 
an approved leave of absence without pay initiated by the employee himself. It is 
understood that this clause takes effect only after the expiry of the thirty (30) day 
period referred to above. 

 
12.6 Effective April 24, 2010, except where specifically provided elsewhere in this 

Agreement, vacation, sick leave, paid holidays, and all other service credits shall 
not accrue while an employee is not at work for a period exceeding one (1) year 
by reason of illness. This clause takes effect only upon completion of the one (1) 
year period referred to above. 

 
12.7 When employees are recalled to duty during their annual vacation period, they 

shall be granted “one (1) day off” for each day or part of a day spent on duty. 
“One (1) day off” will be the amount of hours the employees are regularly scheduled 
to work (8 hour shift = 8 hours off; 9 hour shift = 9 hours off; 10 hour shift – 10 
hours off; 12 hour shift = 12 hours off). The employee is paid pursuant to Article 
11.01 during this time. The definition of “one (1) day off” above shall in no way 
constitute a precedent for the interpretation of “one (1) day off” under any other 
provision of the Agreement between the Association and the Board. 
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ARTICLE  13 - PAID HOLIDAYS 
 

13.1 All employees shall be entitled to thirteen (13) working days time off in lieu of 
paid holidays. Employees who have not completed an entire year of service 
shall be entitled to time off for only those days as their service shall warrant. The 
paid holidays are as follows: 

 
New Years Day January 2nd 
Family Day Good Friday 
Easter Sunday Victoria Day 
Canada Day August Civic Holiday 
Labour Day Thanksgiving Day 
Remembrance Day Christmas Day 
December 26th 

 
13.2 For employees who are working regular day shift (Monday to Friday, Saturday 

and Sunday off), for all paid holidays falling on a Saturday or Sunday, the 
following Monday is a holiday; and where Christmas Day and New Years Day 
fall on a Friday, the following Monday is a holiday. 
 

13.3 a)  Should civilian members be required and work on a paid holiday, they 
shall have the option of receiving time off in lieu, at the rate of time and 
one half (1 ½) for each hour worked, or pay at the rate of time and one- 
half (1 ½) in addition to the regular day’s pay for each hour of the shift 
worked. 

 
b) Should members be required and work on a paid holiday, they shall have 

the option of receiving time off in lieu, at the rate of time and one half (1½) for 
each hour worked, or pay at the rate of time and one-half (1½) in addition 
to the regular day’s pay for each hour worked to a maximum of forty-eight 
(48) hours within the calendar year. The election to receive pay to the agreed 
maximum must be made by November 12th of each year.  

c) Time off accumulated under Article 13.3(a) or (b) must be used in the 
same calendar year it was granted. Should the time off not be utilized within 
the calendar year, it shall be forfeited. Any Paid Holidays credited during 
the month of December shall be carried over into the following calendar 
year to be utilized or forfeited as outlined above. 

 
13.4 Should employees be required and work on both Christmas Day and New Years 

Day, they shall be compensated as follows; one day shall be subject to the 
provisions of Article 13.3, the other day shall be compensated at the rate of time 
and one-half (1½) plus the regular day's pay plus eight (8) hours time off in lieu. 

 
 
ARTICLE  14 - MEDICAL, INSURANCE AND HOSPITALIZATION 

 

14.1 The Board shall pay 100% of the single premium or the family premium, as the 
case may be, for every employee in respect of whom the Board is required to 
remit a premium pursuant to the provisions of the Employer Health Tax Act. 
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14.2 The Board shall supplement the insured services referred to in Article 14.1 by 
providing semi-private ward accommodation for any employees or their 
dependents to whom such Article is applicable. 

 
14.3 The Board shall provide employees and their dependents with medical benefits 

equivalent to those provided as of the date of this Agreement by the 
Comprehensive Medical Protection Plan of “Sun Life”. 

 
(a) The dispensing fee payable under the drug plan shall be capped at eight 

dollars ($8.00) per eligible prescription. Should the average of the dispensing 
fees of the five agreed upon pharmacies increase, the cap will be increased 
to meet the average. 

 
(b) The Board shall arrange and pay for a comprehensive drug insurance plan 

providing a pay-direct drug card with a three dollar ($3.00) deductible per 
prescription. Effective May 21, 2021, the deductible will increase to four dollars 
($4.00) per prescription. The plan shall provide generic drug coverage unless 
the employee’s physician certifies on the prescription the medical need for non-
generic drug(s). 

 
(c) All eligible employees and their dependents shall receive a maximum of one 

hundred dollars ($100.00) per visit for Massage Therapy to a maximum of six 
hundred dollars ($600.00) per year.  

 
   Maximum Benefit Increases are as follows: 
   Effective May 21, 2021 - $650 dollars per year 
   January 1, 2022 - $700 dollars per year 
   January 1, 2023 - $750 dollars per year  
   January 1, 2024 - $800 dollars per year 

  
All eligible employees and their dependents shall receive a maximum of one 
hundred dollars ($100.00) per visit for Chiropractic treatment to a maximum of 
six hundred dollars ($600.00) per year.  
 

   Maximum Benefit Increases are as follows: 
   Effective May 21, 2021 - $650 dollars per year 
   January 1, 2022 - $700 dollars per year 
   January 1, 2023 - $750 dollars per year  
   January 1, 2024 - $800 dollars per year 

 
(d) The Out-of-Country coverage is capped at 60 days on any one occasion (per 

trip). The cap is reduced to 30 days on any one occasion (per trip) for all 
employees hired by the Board after April 24, 2010. Out-of-Country coverage 
does not apply to any condition that existed immediately prior to departure 
unless such pre-existing medical condition has been stable for the six months 
prior to departure (ie, no change in symptoms, no hospitalization, no change 
in condition, no new prescription drugs or prescribed change in treatment or 
medication). 
 

(e) The Comprehensive Medical Protection Plan of “Sun Life” shall include 
Standard Hearing Aid Coverage. 
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(f) Employees are entitled to a psychotherapy benefit of one thousand dollars 
($1,000.00) annually. Effective on January 1, 2022, members are entitled to a 
clinical Psychologist and/or Registered Psychotherapist benefit in the total 
amount of two thousand dollars ($2,000.00) annually. Effective January 1, 2024, 
this benefit will increase to a total of four thousand dollars ($4,000.00) annually. 

 
14.4 The Board shall provide vision care, including eye examinations to a maximum of 

one hundred dollars ($100.00) and eye glasses to a maximum of four hundred 
($400.00) in any two calendar year period for employees and each of their 
dependents.  
 
Effective May 21, 2021, provision of eye glasses will increase to four hundred and 
fifty dollars ($450.00) in any two (2) calendar year received.  
 
On January 1, 2023, provision of eye glasses will increase to five hundred dollars 
($500.00) in any two (2) calendar year period.  

 
14.5 The Board shall provide employees and their dependents with benefits 

equivalent to those provided as of the date of this Agreement by the "Sun Life" 
Dental Care Plan on the basis of the Ontario Fee Guide for Dental Practitioners 
in effect at the time the service is rendered. Recall examinations must be 
separated by an interval of at least nine (9) months. 

 
Orthodontic procedures are insured at fifty percent (50%) subject to the 
maximum benefit under the Plan. 
 
Effective May 21, 2021, coverage for Major Restorative insurance benefit will be 
fifty percent (50%), subject to the maximum benefit.  

 
14.6 a) The Board shall provide the above benefits to retired employees, spouses and 

widows/widowers, as defined in the plan, where the benefits are not otherwise 
provided under any government or other program.  A spouse shall be defined 
as a person who was the spouse of the retired employee at the time of 
retirement. 

 
b) Full-time employees hired after April 9, 2008 shall be entitled to benefits 

described above upon retirement, provided they have twenty-five (25) years 
of continuous service with the Police Service or who retire on an unreduced 
OMERS pension. 

 
c)  Employees hired after April 24, 2010 will be entitled to a Health Care Spending 

Account for eligible retirees and their spouses as follows: 
 

i) The Board will establish a Health Care Spending Account for eligible 
employees who were hired subsequent to April 24, 2010, effective on 
their sixty-fifth (65th) birthday, subject to the following conditions of 
eligibility: 

 
(a) The employee must have retired on an unreduced OMERS 

pension or an OMERS disability pension subsequent to January 
1, 2016; 
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(b) The Police Member must have attained fifty (50) years of age 
as of retirement; 

 
(c) The retiring or disabled employee must have a minimum of ten 

(10) years continuous service with the Board at the time of the 
retirement; 

 
(d) The retiring employee must at all times meet the eligibility 

requirements for a Health Spending Account as established by the 
insurer. 

 
ii) The Health Care Spending Account shall be provided at an annual 

maximum amount of two thousand dollars ($2,000.00) per eligible 
retired employee commencing on the sixty-fifth (65th) birthday and 
terminating on the employee’s seventieth (70th) birthday. The annual 
Health Care Spending Account is not cumulative from year to year. 
Effective May 21, 2021, the period of coverage will commence on the 
retired employee’s sixty-fifth (65th) birthday and will terminate on the 
employee’s seventy-second (72nd) birthday.  

 
iii) The Health Care Spending Account may be used by the eligible 

employee and/or his or her spouse. 
 
iv) In the event that an eligible employee dies between age sixty-five 

(65) and age seventy (70), the employee’s spouse shall continue to be 
eligible for the Health Care Spending Account until the employee would 
have attained age seventy (70) or until the spouse remarries, 
whichever is earlier, subject to Canada Revenue Agency approval. 
Effective May 21, 2021, in the event that an eligible employee dies 
between age sixty-five (65) and age seventy-two (72), the employee’s 
spouse shall continue to be eligible for the Health Care Spending Account 
until the employee would have attained age seventy-two (72) or until the 
spouse remarries, whichever is earlier, subject to Canada Revenue 
Agency approval. 

 
v) The Health Care Spending Account shall be used only to reimburse 

eligible employees or their spouses for medical or dental expenses that 
qualify for reimbursement under Canada Revenue Agency ("CRA") 
rules and definitions for allowable deductible medical and dental 
expenses up to the annual maximum. The parties do not object that 
the annual maximum also be used by the eligible retired employee to 
purchase a private health care plan, provided this is permitted by the CRA. 

 
vi) All claims for reimbursement for the Health Care Spending Account 

must be made within the established filing period for the year in which 
the eligible expense occurs. 

 
vii) In order to receive reimbursement for eligible medical or dental  

 
viii) expenses, the employee must submit original receipts or certified 

copies of these receipts. 
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ix) In conjunction with the above Health Care Spending Account, the Board 
will pay the necessary premiums for a basic drug plan for eligible 
retirees and their spouses as above defined for the period from the 
retired employee attaining age 65 to the retired employee attaining age 
70. This drug plan will be subject to a 50/50 co- insurance feature 
whereby the plan itself reimburses fifty percent (50%) of the eligible 
claim and will be subject to an overall annual maximum of one thousand 
dollars ($1,000.00) per eligible retiree. 

 
(d) Employees hired on or prior to April 24, 2010 shall continue to receive all 

benefits outlined in Articles 14.1 to 14.6 beyond the age of sixty-five (65) 
years (life benefits). 

 
14.7 The Board shall provide every employee with life insurance equal to two (2) times 

the annual salary of such employee rounded to the next higher one thousand 
dollars ($1,000.00) together with accidental death and dismemberment benefits. 

 
14.8 The Association has contracted a Supplementary Group Life Insurance Plan and 

a Long Term Disability Plan. The Association shall administer the plans and the 
Board agrees to collect, through payroll deductions, 100% of the premiums from 
those members who have so authorized. The Board shall remit the collected 
premiums to the insurance carrier on a monthly basis. The Association 
indemnifies the Board against any liability which may be incurred by the Board in 
complying with this provision. 

 
14.9 Each employee shall be eligible to receive the benefits provided by the L.T.D. 

Plan specified in Article 14.08. Upon completion of the waiting period, there shall 
be no further deduction of sick leave credits. All benefits and seniority shall be 
maintained for a period no longer than two (2) years while the employee is off on 
L.T.D. 
Should an employee be unable to return to work as a result of an illness or injury, 
any payout of time banks covered under this Agreement shall be at the rate of 
pay that the employee was receiving on the employee’s last day worked prior to 
the employee’s illness or injury. 

 
 
ARTICLE  15 - COURT OVERTIME 

 

15.1 Court time shall be deemed to be time spent by employees in their off-duty hours 
in attendance in court, Examination of Discovery, civil trial, inquest inquiry or 
departmental trial or Hearings or any time spent as a result of their service to the 
department, in litigation of any description save if they are involved in their 
personal capacity. 

 
15.2 Court time shall also refer to time spent in court in any jurisdiction, if the reason 

for the court appearance relates to circumstances arising during a member’s tour 
of duty, but shall not include litigation for personal reasons. 

 

15.3 Employees who, when off-duty, are required to give evidence in court shall be 
paid time and one-half (1½) with a minimum of four (4) hours for each call. 
Employees required to attend morning court after they have worked the 12 
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Midnight to 8:00 a.m. shift shall be entitled to court time pay commencing at 8:00 
a.m. 

 
In the event that employees are required to attend morning court after they have 
worked the 6:00 p.m./6:00 a.m. or the 7:00 p.m./7:00 a.m. shifts, they shall be 
entitled to court time pay commencing at the end of their regular shift, either 6:00 
a.m. or 7:00 a.m. 

 
15.4 When employees are required to attend such court on any occasion during their 

annual vacation, they shall, within twenty-four (24) hours of being advised of their 
required attendance in court, advise a Senior Officer that they have been required 
to so attend. They shall then be granted two (2) extra days leave in 
compensation for each day or portion thereof. 

 
15.5 Retired employees who are subpoenaed to attend court as defined in Article 

15.1 will be entitled to a lump sum payment of $200.00 per day, (less deductions 
required by law) for such attendance. 

 
 
ARTICLE  16 - COMPASSIONATE LEAVE 

 

16.1 Leave of absence with pay to a maximum of three (3) regular scheduled work 
days shall be granted to an employee who has suffered the loss of a father, 
mother, spouse, son, daughter, brother, sister, grandparent, grandchild, father-in- 
law, mother-in-law, daughter in-law and son in-law, sister-in-law, brother-in-law or 
a person standing in loco parentis. The leave of absence must occur within a 
seven (7) calendar day period from the date of death. Effective May 21, 2021, leave 
of absence with pay will increase to a maximum of five (5) regular scheduled work 
days for father, mother, spouse, son, daughter, brother or sister.  

 
 
ARTICLE  17 -  ASSOCIATION DUTIES 

 

17.1 Any four (4) members of the Association shall be granted a leave of absence with 
pay to a maximum of sixty-five (65) days in any calendar year, as may be 
required for the proper performance of the duties of the Association (provided 
that this is done in such a manner as not to interfere with the proper operation of 
the Police Service in the judgement of the Chief) and provided that fourteen (14) 
calendar days notice along with reasons is afforded the Chief of the need for 
such leave. 

 
17.2   a) Until December 31, 2021, should an employee be elected to the Executive 

Board of the Police Association of Ontario (“PAO”), the employee shall be 
allowed a leave of absence with pay in order to carry out the employee’s 
duties with the PAO. Such absence shall not exceed forty (40) calendar days 
in any twelve (12) month period. Absence in excess shall be a matter for 
consideration by the Board. Effective January 1, 2022, should an employee be 
elected to the Executive Board of the Police Association of Ontario (“PAO”), the 
employee may be allowed a leave of absence with pay in order to carry out the 
employee’s duties with the PAO, subject to the operational needs of the service. 
Such absence shall not exceed twenty (20) calendar days in any twelve (12) 
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month period. Absence in excess shall be a matter for consideration by the 
Board.  

 
      b) Should an employee be elected to the position of President of the PAO, the 

employee shall be granted a leave of absence, without pay and without 
benefits from the employee’s current position in order to fulfill the terms, 
duties and requirements expected of the employee. The Police Service will 
return the employee to the member’s former rank or in the case of a civilian 
member to the member’s former position or a position comparable or greater 
than the position vacated, upon the completion of the employee’s duties and 
responsibilities as President of the PAO. The employee will maintain the 
employee’s seniority and continue to accrue years of service throughout this 
period. 

 
17.3 A member who is on duty at the time or is due to come on duty shall be allowed 

time off with pay to attend meetings in the following circumstances: 
 

a) If the member is a member of the Association’s Bargaining Committee, all 
bargaining meetings with the Bargaining Committee of the Board and all 
interest Arbitration Hearings and Conciliation Hearings. 

 
b) If the member is a member of the Association’s Grievance Committee, all 

meetings requiring the member’s presence held pursuant to the grievance 
procedure provided for in Article 7 of this Agreement and Rights 
Arbitration Hearings and Conciliation Hearings. 

 
Members requesting time off with pay pursuant to Article 17.3 must 
provide written notice to the office of the Chief of Police within forty-eight 
(48) hours after the date has been set in order to obtain the required 
authorization for time off with pay. 

 
17.4 The Association has the right to put Association notices in the central Police 

Station on a bulletin board and in a location to be agreed by the parties, subject 
to the Chief reserving the right to approve such notices. All By-Laws affecting 
Association Members shall be permitted to be posted on the Police Bulletin 
Board. 

 
 
ARTICLE  18 - CLOTHING AND EQUIPMENT 

 

18.1 The Board shall supply clothing and equipment required by all members as 
governed by the Police Services Act. 

 
18.2 Police Officers, Special Constables, photographer and quartermaster/property 

clerk shall be allowed a maximum of two hundred and ten dollars ($210.00) 
cleaning allowance per year. 

 
18.3 Each member who is required to perform police duties in plain clothes shall  

receive a clothing allowance of up to one thousand one hundred dollars 
($1,100.00) for the given year, if the member performs such duties for a full 
twelve (12) month period. Effective January 1, 2022, the amount will increase by 
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one hundred dollars ($100.00) to one thousand two hundred dollars ($1,200.00) 
for the given year. If the member performs such duties for less than twelve (12) 
months, the member will receive a clothing allowance on a pro-rata basis, 
provided the member does perform such duties for at least thirty (30) days within 
a twelve (12) month period. 

 
Upon being assigned to duties in plain clothes, the initial payment is prorated for 
the balance of the fiscal year in one lump sum.  
 
Payment of the clothing allowance shall be made twice yearly, one-half paid in 
July of the same year upon submission of receipts. For new members required 
to perform police duties in plain clothes after the second payment of clothing 
allowance, they shall receive their first installment after completion of their initial 
thirty (30) days, on a pro-rata basis. 

 
18.4 Members shall receive or have access to an up-to-date copy of all books incidental 

or necessary to their duties. 
 

18.5 Each member shall be provided with a badge, wallet and warrant card. 
 
18.6 A service badge shall be granted to members of the Police Service for each five 

(5) year period of continuous service. 
 
 
ARTICLE  19 - SERVICE PAY 

 

19.1 All full-time civilian members who have served the minimum required five (5) 
years of continuous service in the Police Service, as of November 30th each 
year, shall be entitled to the following service pay: 

 
5 years to and including 9 years  $100.00 per year 

10 years to and including 14 years  $300.00 per year 
15 years to and including 19 years  $600.00 per year 
20 years to and including 24 years  $900.00 per year 
25 years to and including 29 years  $1,100.00 per year 
30 years and over  $1,300.00 per year 
 
Effective January 1, 2022, the entitlement will increase by one 
hundred dollars ($100.00) per year of service as follows: 
 
5 years to and including 9 years  $200.00 per year 

10 years to and including 14 years  $400.00 per year 
15 years to and including 19 years  $700.00 per year 
20 years to and including 24 years  $1,000.00 per year 
25 years to and including 29 years  $1,200.00 per year 
30 years and over  $1,400.00 per year 
 

Effective May 21, 2021, credit for a year of service shall require that the employee 
has worked his or her regular duties for not less than six (6) months of that year.  
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19.2 In the event that a civilian member leaves the Police Service prior to the date of 
normal payment of service pay, and who has obtained the necessary qualifying 
years of service time, the civilian member shall be paid on the basis of the 
number of years served. 

 
 
ARTICLE  20 - SUBSISTENCE ALLOWANCE 

 

20.1 Any employee who attends a designated police course shall be entitled to thirty- 
five dollars ($35.00) per week subsistence allowance and payment for weekend 
meals. 

 
20.2 Any employee attending a designated police course shall be entitled to traveling 

expenses for one trip home should the course be over two (2) weeks duration, 
two trips home should the course be over four (4) weeks, and three trips home 
should the course be over seven (7) weeks. For every three weeks of course 
over seven (7) weeks, an additional round trip home will be reimbursed. 

 

Personal automobile expenses shall be reimbursed at the rate of forty (40) cents 
per kilometer from Cornwall Police Headquarters to the location of the course 
and the return trip. The Chief may designate the use of a Police Service or 
rental vehicle as the mode of transportation in lieu of a personal automobile. 

 
Allowances or expenses apply only where the designated police course takes 
place at a location outside Cornwall municipal boundaries. 

 
 
ARTICLE  21 - PROMOTIONS 

 
21.1 When a permanent vacancy exists above the rank of First Class Constable within 

the Cornwall Police Service, a notice for the purpose of applications shall be 
posted. 

 
21.2 To be considered for promotion members must have three (3) years continuous 

service as a police officer with the Police Service. Members must also have 
successfully completed a recognized Police Training Course as well as the Ontario 
Police College Selection Exams. 

 
21.3 All promotions shall be governed by knowledge, skills, abilities, and seniority. 

Seniority shall be allotted a total of ten (10) percent as outlined in Appendix B. 
 

21.4 Effective May 21, 2021, a valid OPC promotion exam mark achieved by a member 
as determined by Cornwall Police Service policy remains valid for up to eight (8) 
years as long as the member is actively acting in the capacity to which the 
promotion exam applies. 
 
 

ARTICLE  22  - SICK LEAVE 
 

22.1 Each employee shall be credited with one and one-half (1½) days sick leave for 
each unbroken month of service with the Police Service, such credit to be 
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cumulative during the service of the employee. For the purpose of this section, 
service shall not be broken by a member's absence from duty caused by illness, 
injury, accident, days off, or vacation. 

 
22.2 Effective November 15, 2013, each employee received a sick leave credit bank 

equal to the amount of sick leave to the credit of that employee one day prior to 
that date. The sick leave bank shall not be the subject of any payout other than 
pursuant to Article 22.3. Each employee shall receive sick leave credit from the 
beginning of the first complete calendar month after commencement of duties. 

 
22.3 Each employee shall receive sick leave pay, at full salary, for any time lost by 

reason of illness or injury to the full extent of sick pay credits accumulated by the 
employee at the time of each absence, except when both conditions set out in 
Article 23.1 are met, in which case Article 23 shall govern. 
 
Employees may utilize up to five (5) days of their sick leave in a calendar year in 
the event they are absent on account of illness in their immediate family. 
Immediate family means spouse, child, father, mother, brother, sister). Such 
absences will be considered personal absences and will be deducted from 
cumulative sick leave credits as per Article 22.4. 

 

22.4 The number of days or part thereof for which an employee receives sick leave 
pay shall be deducted from cumulative sick leave credits. 

 
22.5 In January of each year, employees shall be advised by the posting of a notice, 

the number of days standing to their credit as of December 31st of the year then 
ended. 

 
22.6 All employees hired after December 31, 2013 shall have a maximum limit of 

1400 hours of sick leave accumulation. 
 

22.7 In the event that an employee is absent, through illness, or an on-the-job accident 
or a Workplace Safety and Insurance Board Claim, for a period of three (3) 
consecutive months or more, there shall be no credit to the accumulation of sick 
leave after the three (3) months until the employee returns to work. Upon return 
to work and to re-establish the commencement of sick leave credits as per Sub-
Article 22.1, the employee must return for a period of ten (10) working days. 

 
 
ARTICLE  23 - INJURED ON DUTY 

 

23.1 When employees of the Police Service are absent by reason of illness or injury 
arising out of or in the course of employment within the meaning of the Workplace 
Safety and Insurance Act, they shall receive their full pay and benefits while they 
are incapacitated, provided both of the following conditions are met: 

 
a) The Workplace Safety and Insurance Board approves the claim; 
b) Benefits are paid by the Workplace Safety and Insurance Board in respect 

of the claim. 
 
23.2 Once both conditions set out in Article 23.1 are met, the Board will replace all 
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sick leave credits deducted from the employee. 
 
23.3 The phrase "full pay" in Article 23.1 shall be interpreted so as to preclude the 

possibility of employees receiving a greater net pay while absent on a Workplace 
Safety and Insurance Board claim than while working. 

 
23.4 Employees shall ensure that all monies received from the Workplace Safety and 

Insurance Board in respect of the employee’s claim are directed to the Board. 
 
23.5 KILLED ON DUTY 

 

If any employee is killed on duty, the beneficiary as stated on the Police Service 
O.M.E.R.S. “Beneficiary Allocation Card”, shall receive the equivalent of three 
years salary. The salary to be paid will be at the rate of the position held by the 
employee at the time of the death and the payment will be made over the three 
year period commencing with the date of death, in three annual installments. 

 
 
ARTICLE  24 - LAY OFF 
 
24.1 In case of personnel reduction, with Officers and Civilian Staff considered 

separately as per the Schedules, the last person hired shall be the first person 
laid off, providing that the next senior person retained is qualified to perform the 
job. 

 
In the event of recall, the last person laid off shall be the first person brought 
back provided that person is qualified to perform the job. 

 
 
ARTICLE  25 - LEGAL INDEMNIFICATION 

 
25.1 The Board’s Legal Indemnification policy is established in accordance with the 

provision of Section 31(1)(h) of the Police Services Act.  
 
25.2 The Board shall indemnify a member for all necessary and reasonable legal costs 

incurred by the member as a result of acts that the member carried out in the 
performance of his/her duties in good faith as follows: 

 
 a) In the defense of a civil action where: 
 

i) The Chief of Police or the Board does not provide counsel to represent 
the Service, at the Board’s expense; or 

 
ii) In the opinion of counsel retained by the Chief of Police or the Board to 

represent the Service, it would be improper for counsel to represent 
both the Chief of Police and/or the Board and the member; 

iii) And the member is not found to be liable. 
  
 b) In the defense of a criminal prosecution, if the member is found not guilty; 
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c) In respect of any other legal proceedings concerning acts done in the 
performance of the member’s duties, if the member is not found guilty of an 
offense arising out of these proceeding and if the proceeding finds that the 
member acted in good faith; 

 
d) There shall be a presumption that acts or omissions of the subject officer were 

undertaken in good faith unless the contrary is demonstrated in the course of 
the proceeding.  

 
25.3 The indemnification of legal costs incurred by members shall be based upon the 

following principles: 
  
 a) The Board shall only be responsible for necessary and reasonable costs 

incurred by the member; 
 
 b) The legal costs incurred by a member may be subject to assessment by the 

Board, before they are paid to a member; 
 
 c) Notwithstanding, the Board may authorize payment of necessary and 

reasonable legal costs of a Member pleading or being found guilty of an 
offence described in 25.2(b), where the court, instead of convicting the 
accused, grants an absolute discharge, provided that the Board accepts the 
recommendation of the Chief of Police or an officer designated by the Chief, 
to do so. 

 
 d) Indemnification in civil proceedings shall only apply in circumstances where 

the Board is not vicariously liable for the actions committed by the member of 
the service; 

 
 e) Indemnification for legal costs will not occur until the conclusion of the 

proceedings to which the member is a party and the final result is ascertained. 
Indemnification for legal costs in any appellate proceeding are also conditional 
on the Board approving indemnification for legal costs, in such proceeding, 
prior to its commencement.  

 
 f) Indemnification for legal costs shall only be available to members of the 

Service who are parties to any legal proceedings.  
 
25.4 A member shall not be indemnified under this article for legal costs arising from: 
 
 a) Grievance or complaint under the collective agreement between the Board 

and the Association; 
 
 b) An act or omission of the member acting in their capacity as a private citizen; 
 
 c) An internal discipline charge under the Police Services Act, R.S.O. 1990, c. P. 

15, and Regulations; or 
 d) The evidence demonstrates a gross dereliction of duty or deliberate abuse of 

the powers of a police officer, by the member.  
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25.5 S.I.U. LEGAL COUNSEL 
 
 In addition to the provisions of Article 25.1, the Board recognizes the necessity of 

providing immediate legal advice to any employee who, as a result of police duties, 
may be directly or indirectly involved in an occurrence investigated under the 
provisions of Part VII of the Police Services Act.  

 
 Legal counsel(s) shall be provided at the Board’s expense, immediately after the 

occurrence and during the investigative period, for the purpose of providing legal  
 
 advice and guidance to the employees involved. 
 
 A list of lawyers will be selected upon mutual agreement between the Board and 

the Association Executive. The Board reserves the right, through the Chief of Police 
of designate, where there is more than one employee involved in a given 
investigation, to provide one counsel for all concerned unless that counsel considers 
there to be a conflict in acting for all employees, in which case, individual counsel 
may be granted by the Board, at its sole discretion. 

 
 
ARTICLE 26 - LOCKERS 

 

26.1  No search or inspection of an employee’s locker shall be made unless the member 
is notified. 

 
 
ARTICLE  27 - RESIGNATIONS 

 

27.1 An employee who has submitted a written resignation from the Police Service 
may within forty-eight (48) hours of submitting the resignation, excluding 
Saturday and Sunday, on written notice to the Chief, withdraw the resignation. 
For the withdrawal to be effective, it must be made in writing, either directly by 
the affected employee, or by the Association if the employee has given the 
Association written authorization to withdraw the resignation. 

 
 
ARTICLE  28 - MATERNITY AND PARENTAL LEAVE 

 
28.1 A full-time employee who makes written application to and supplies the Board with 

the certificate of a legally qualified medical practitioner stating that she is pregnant 
and giving the estimated date of delivery shall, subject to Sections 28.2 and 28.3, 
be given maternity leave, without loss of seniority, in accordance with the 
Employment Standards Act, provided she has the requisite service with the 
Cornwall Police Service, specified herein. 

 
28.2 During the maternity leave, the Board shall: 
  

 a) during the first (1st) week, pay the full-time employee eighty (80%) percent of 
her regular rate of pay; and 

 
b) during the following sixteen (16) weeks, (or shorter period if the full-time 
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employee returns earlier to work), pay the full-time employee at a rate of pay 
equivalent to the difference between the Employer Insurance benefits the full-
time employee is eligible to receive and ninety-three percent (93%) of her 
regular rate of pay; and  

 
c) continue to provide the full-time employee with the vacation credits, insurance 

welfare, medical, dental and other benefits specified in this Agreement. 
 

28.3 To be eligible for the payments and benefits provided for in Section 28.2, the full-
time employee shall sign an Agreement with the Board providing: 

 
a) that she will return to work and remain with the Service for a period of at least 

one (1) year after her return to work; 
 

b) that should she fail to return to work at the expiration of her leave or to remain 
in the employ of the Service for the period in clause (a), she will repay the 
amounts provided for in Section 28.2 and that the Board may apply against 
such amount owing all vacation pay and sick leave credit due to the full-time 
employee.  

 
28.4 Any period of maternity leave beyond seventeen (17) weeks shall be without pay. 
 
28.5 A full-time employee who adopts a child (or children) shall be subject to the same 

rights and obligations, mutatis mutandis, as those specified for maternity leave, 
except that the period of leave of absence shall commence when the child (or 
children) is received.  

 
28.5 A full-time employee is eligible for parental leave up to a maximum of sixty-one (61) 

weeks, in accordance with the parental leave provisions of the Employment 
Standards Act, provided the full-time employee makes such request to the Deputy 
Chief or the Deputy Chief’s designate at least four (4) weeks prior to the expected 
date of the leave. During the one (1) week waiting period for Employment Insurance 
(EI) benefits, parental leave payment will be equivalent to eighty percent (80%) of 
the actual weekly rate of pay which the full-time employee is receiving on the last 
day worked prior to commencement of the parental leave of absence. 

 
 Thereafter for up to an eleven (11) week period, a parental leave top-up payment 

will be equivalent to the following: 
 

a) Eighty (80%) percent of the actual weekly rate of pay the full-time employee 
is receiving on the last day worked if the EI Standard Parental Benefit is 
selected (EI benefit rate of fifty-five (55%) percent for a maximum thirty-five 
(35) weeks).   

 
b) Fifty-eight (58%) percent of the actual weekly rate of pay the full-time 

employee is receiving on the last day worked if the EI Extended Parental 
Benefit is selected (EI benefit rate of thirty-three (33%) percent for a maximum 
sixty-one (61) weeks. 
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ARTICLE  29 -  TRAINING 
 

29.1 Each employee required by the Police Service to take training outside normal 
hours of work (to a maximum of forty (40) such hours), will be credited at the rate 
of time and one half (1½) in a “Training Bank”. Effective May 21, 2021, the annual 
maximum for training outside working hours will be fifty-six (56) hours. The 
employee shall be required to utilize the time credited in the Training Bank within 
the same calendar year as the training occurred or forfeit such time. This training 
will be given in a minimum of four (4) hour blocks and no training will occur from 
June 15th to September 15th. 

 
Any Training credited during the month of December shall be carried over into 
the following calendar year to be utilized or forfeited as outlined above. 

 
 
ARTICLE  30 - DISBANDMENT OF POLICE SERVICE – Effective May 21, 2021 
 
In the event that a member, whether Civilian or uniform, is terminated from employment 
by the Cornwall Police Service (CPS) as a result of a decision of the Board to disband the 
Police Service or reduce the size of the Police Service, by partial disbandment, outsourcing 
of policing functions, or otherwise, the following severance pay arrangement are agreed 
by the parties: 
 
30.1 The Board will provide each member so terminated with not less than forty-five (45) 

Calendar Days of written notice of termination of employment; 
 
30.2 Each member so terminated, who is not offered employment by the Employer(s) 

who assume the policing functions of the CPS or who rejects an offer of such 
employment at a salary which is less than the member’s normal salary as of his/her 
termination, will be paid a transition allowance of up to five thousand ($5,000.00) 
dollars for expenses directly related to retraining career counseling, out of pocket 
placement services, and relocation services, upon determination of an invoice or 
receipt. 

 
30.3 Each member so terminated, who is not offered employment by the Employer(s) 

who assume the policing functions of the CPS or who rejects an offer of such 
employment at a salary which is less than the member’s normal salary as of his/her 
termination shall be paid severance pay of four (4) weeks normal salary prorated 
per year of service with the CPS, less the forty-five (45) Calendar days normal salary 
paid to the member resulting from the actual notice of termination under Article 30.1. 
For the purpose of part time employment with the CPS, one year of completed 
service shall equal 2080 hours worked in a part time capacity.  

 The member may elect to receive such severance pay as a lump sum at the time of 
termination or split his/her severance pay entitlement so that a lump sum is partially 
paid in the year of his/her termination with the remainder being paid in the following 
year. Further, it is agreed that these severance payments, in whole or in part, may 
be paid to the member’s Registered Retirement Savings Plan subject to such 
payments being lawfully eligible under applicable federal legislation and subject to 
the member providing the required documentation to the Board in support of such 
payment.  
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30.4 A member so terminated who is then offered and accepts employment by the 
Employer assuming the policing functions of the CPS at a salary that is less than 
the member’s normal salary as of his/her termination, shall be entitled to salary top 
up of this difference in salary for a period equal to four (4) weeks of salary top up 
prorated for each year of service with the CPS to a maximum of eighteen (18) 
months of such top up, in total. Part time employment shall be treated in the same 
manner for the purpose of this provision as for Article 30.3 of severance pay.  

 
 Where the member is offered and accepts employment with the OPP as of 

disbandment of the CPS, at a salary lower than his/her normal salary on 
disbandment, the Board shall be responsible to pay the amount of any shortfall in 
contributions or required payments to the applicable OPP pension plan.  

 
30.5 A member so terminated who is offered employment at a salary equal to or greater 

than the member’s normal salary as of his/her termination shall not be entitled to a 
severance pay arrangement under this Article.  

 
30.6 In clarification of the Article any member being so terminated shall not be entitled to 

notice of termination or severance pay if the Board offers the affected member 
alternative employment of a salary equal to or greater than his or her salary as of 
the elimination of his/her job.  

 
30.7 In further clarification of this Article, a member shall not be entitled to notice of 

termination or severance pay if the Board has just cause to terminate the member.  
 
30.8 The parties agree that the contents of this Article constitute an agreement dealing 

with severance pay for the purposes of Section 40 of the Police Services Act, R.S.O. 
1990, as amended from time to time, and further constitute an agreement dealing 
with severance pay for the purposes of Section 53 the Police Services Act, 2018, 
as may be amended from time to time.  

 
 
ARTICLE  31 - DURATION 

 
31.1 This Agreement shall remain in force from January 1, 2021 to December 31, 

2024, and from year to year thereafter, provided however that either party may 
request to amend such Agreement by notice in writing to the other party in 
accordance with the Police Services Act and its Regulations, as amended from 
time to time.   After notice to amend is provided, the parties shall enter into 
negotiations in good faith and make every reasonable effort to reach a new 
Agreement.  

 
 
 
 
 
 
 
 
 
 
 
 



<r 
Dated at Cornwall this ;?. ( day of 

,/ Fdfthe Boarii-aargaining 

COLLECTIVE AGREEMENT · Jan. 1, 2021 to Dec. 31 , 2024 

, 2021 . 

CORNWALL POLICE SERVICES BOARD AND CORNWALL POLICE ASSOCIATION 

For the Association Bargaining 
Committee 

30 



COLLECTIVE AGREEMENT - Jan. 1, 2021 to Dec. 31, 2024 
CORNWALL POLICE SERVICES BOARD AND CORNWALL POLICE ASSOCIATION 

31 
 

 

 
SCHEDULE "B" 

 

Schedule "B" shall be known as a Bargaining Agreement for Civilian Employees, who 
shall be entitled to all benefits, rights and privileges as contained in Schedule "A", with 
the exception of the stipulations in this Schedule, Articles governing salaries, hours of 
work and clothing and equipment. 

 
 

DEFINITIONS: 
 

Full-Time Employees/Member: A Full-Time Employee or Member is defined 
as a Civilian Employee who has been hired by the Police Service on a 
Permanent basis, working full-time hours. 

 
Part-Time Employees: A Part-Time Employee is defined as a Civilian Employee 
who has been hired for a limited period to replace Full-Time employee(s) as 
defined above, who are absent from work for any period. A Part-Time Employee 
is not considered a permanent Employee. 

 
Permanent Part-time Employees: A Permanent Part-time Employee is defined 
as a Civilian Employee who has been hired by the Service to work a set 
scheduled minimum of twenty-four hours (24) but less than forty (40) hours per 
week on a permanent basis. 

 
Temporary Employees: A Temporary Employee is defined as a Civilian 
Employee hired on a fixed contract for a period of not more than six (6) months. 
A Temporary Employee does not become a regular addition to the staff and is 
not considered a permanent Employee. 

 

All Full-Time Employees shall work a forty (40) hour work week, namely: 8:00 a.m. to 
4:00 p.m. or 9:00 a.m. to 5:00 p.m., Monday to Friday with a one (1) hour paid lunch 
period. 

 
If an afternoon shift is required, the shift will work the regular hours of 3:00 p.m. to 
11:00 p.m. The number of hours per week and lunch break will stay the same as noted 
above. The starting and finishing times are adjustable by one (1) hour either way, at 
the discretion of the Office of the Chief of Police. 
 
The Data lnputters shall work a forty (40) hour week, on a schedule as determined by 
the Chief of Police. Civilian staff in the Communications Branch shall work a forty (40) 
hour week on a shift schedule as defined in Article 10 of Schedule “A”. 

 
All Special Constables shall work a forty (40) hour work week. The regular work week  
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may be scheduled Monday through Saturday; regular hours of work per day will be 
eight (8) hours, commencing no earlier than 7:00 o'clock a.m. and ending no later than 
7:00 o'clock p.m. Special Constables will work a fixed weekly schedule subject to the 
weekly schedule being changed on notice as contained in Article 10.4(a) of Schedule 
"A". 

 
In addition to the Paid Holidays contained in Schedule "A", all Civilian Employees shall 
be entitled to holidays declared by either Federal, Provincial, or Municipal Governments. 

 
 

PROBATION FOR ALL CIVILIAN EMPLOYEES 
 

All new hires will have a probation period of five hundred and twenty (520) hours 
subsequent to the completion of the initial training during which the Chief may terminate 
such Employee at the Chief’s discretion provided an Employee receives one 
(1) week of notice or pay in lieu. 

 
 

JOB OPENINGS 
 

Where a permanent vacancy occurs or a new position is created or where an 
appointment is to be made to a position on account of sickness, vacation or other 
cause which temporary vacancy is expected to extend to sixty (60) days or more, and 
such appointment may provide promotion for any Full-Time Employee, notice shall be 
posted at appropriate locations, including all bulletin boards, for a minimum of five (5) 
working days, and the copy of the notice shall set out a job description of the position, 
qualifications required and wage rate. The employer will endeavor to notify those 
Employees who are absent from work of such positions by placing a telephone call to 
their telephone number on record with the Police Service. In the event the employer is 
not able to contact the Employee, an Association Executive member will be personally 
advised of this. 

 
Present Full-Time Employees shall be given first opportunity to apply for any new 
permanent openings for Civilian personnel within the Police Service. Present Civilian 
Employees shall be given first opportunity to apply for entry level openings for uniform 
members. 

 
1. PART-TIME, PERMANENT PART-TIME, AND TEMPORARY EMPLOYEES 

 
1.1 This paragraph shall apply to Part-Time, Permanent Part-Time and Temporary 

Employees. In the event of any conflict between the provisions of this paragraph 
and any other provision of Schedule “B”, the provisions of this paragraph shall 
prevail. 

 
1.2 (a) The Board may use Part-Time and Permanent Part-Time Employees in order 

to replace a Full-Time Civilian Employee who is absent from work or unavailable 
to perform the duties of their position. 
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(b) The Board may use Part-Time Employees as a Dispatcher in the 
Communications Centre in order to provide necessary night and day shift coverage 
to replace the Full-Time Dispatchers for their lunch and breaks in a minimum of five 
(5) hour blocks per shift. The Board may further use a Part-Time Employee as a 
Dispatcher in the Communications Centre in order to provide coverage for the relief 
shift from 1100 to 1700 hours. The relief shall be covered at the discretion of 
Management or the Communications Supervisor. 
 
(c) The Board may use Part-Time Special Constables for the purpose of assisting 
with Human Resource requirements within the Court Bureau during peak 
demands. 

 
1.3 (a) The Board may also use Temporary Employees for the purposes of any 

Special Project. The Association will be notified in writing of Special Projects that 
result in the use of Temporary Employees directly for the Special Project or 
replacing Full-Time Employees assigned to the Special Project. 

 
(b) The Board will limit the use of Temporary Civilian Employees to periods of not 
more than six (6) months, or such further period as the Association may approve, 
in writing. 

 
(c) Temporary Employees hired pursuant to section 1.3 (a) shall be offered a 
minimum of three (3) eight (8) hour shifts, or the equivalent of twenty-four (24) 
hours, in a week. 

 
(d) For the purpose of Article 1.3, should a Temporary Employee be maintained 
beyond the periods noted, such employee will then be considered a Full-Time 
Employee. 

 
1.4 Notwithstanding any other provision in Schedule “B”, a combination of two or 

more Part-Time, Permanent Part-Time or Temporary Employees shall not be 
employed to fill a position that could otherwise be filled by a Full-Time Employee. 

 
1.5 Part-Time Employee Dispatchers are subject to passing a standardized test 

provided by the Police Service and the Police Service will provide to the 
Association, in writing, proof that the Employee has passed the test. 

 
1.6 Part-Time, Permanent Part-Time and Temporary Employees shall be paid in the 

same hourly rate range, as per the level entry salary of that position of a Full- 
Time Employee and shall be paid on the basis of the Full-Time pay rates and 
shall progress through the Full-Time Employees pay grid upon accumulation of 
two thousand and eighty (2080) hours of total employment for each salary level. 

 
1.7 (a) Except as otherwise provided herein, Part-time, Permanent Part-Time, and 

Temporary Employees shall be compensated for 13 Statutory Holidays as 
outlined in Article 13.1 in accordance with provisions of the Employment 
Standards Act. 

 

(b) Permanent Part-Time Employees shall be compensated on a pro-rated basis 
for Annual Vacation in accordance with Article 12 of Schedule “A” of the 
Agreement. 
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1.8 (a) In lieu of benefits enjoyed by Full-Time Employees under this Agreement, 

Part-Time and Temporary Employees shall receive twelve percent (12%) of their 
hourly rate of pay, inclusive of vacation pay, added to their hourly rate of pay. 

 
(b) Permanent Part-Time Employees shall receive seventy percent (70%) of the 
benefits as outlined in Article 14 of Schedule “A” of the Agreement. 

 
1.9 Association dues for Part-Time, Permanent Part-Time, and Temporary 

Employees shall be collected and remitted in the same manner and with the 
same timing as for Full-Time Employees and in the regularly established amount 
directed by the Association. 
 

1.10 (a) Management will assign, schedule and transfer Part-Time Employees as 
deemed necessary in order to meet the operational needs of the Service. Where 
possible, Dispatchers will be assigned to a particular rotation. Management agrees 
to consider the employee’s schedule preference before allocating the initial 
assignment(s). Management may modify a Part-Time Employee’s schedule as per 
operational requirements.  
 
(b) A Part-Time Employee is permitted to request up to fourteen (14) days per 
calendar year during which he/she is considered not available (N/A) for work. This 
request to use a N/A day must be submitted to his/her Superior for approval prior 
to the applicable schedule of work being completed. These N/A days are exclusive 
of any leave that may be granted to the employee under the Employment 
Standards Act.  
 
(c) Other than instances covered in (b) above, a Part-Time Employee is required 
to be available and report to any work that is assigned to him/her, including 
replacement during vacation and holiday periods subject to the following: 
 
A Part-Time Employee may request, subject to the approval of his/her supervisor, 
the use of up to two (2) of the employee’s total annual N/A days (14) during the 
annual leave period, June 15th to September 15th, and one (1) N/A day during 
designated end of year holiday period as per the Collective Agreement. In this 
regard: 
 

• Step 1 – Full-Time Employees will select annual leave and holiday 
leave first as per the Collective Agreement. 

• Step 2 – Remaining available dates may be filled by Part-Time 
Employees subject to the approval of the N/A days noted above during 
these periods. Amongst Part-Time Employees in any specific work 
area, approval preferences will be based on length of service for the 
employees using their total hours worked for the Cornwall Police 
Service.  

• Step 3 – If there are remaining available dates, these will be filled 
subject to operational needs of the Police Service.  

 
 (d) A Part-Time Employee must find his/her own Part-Time replacement for 

scheduled shifts that the employee is unable to work. The employee must advise 
his/her supervisor in advance of the replacement and receive approval. No 
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overtime under the Collective Agreement will result from this replacement.  
 
 (e) Subject to statutory leave obligations to a Part-Time Employee and subject to 

the approved use of N/A days under this provision, a Part-Time Employee who is 
otherwise not available, refuses to work, or cannot be reached for a total of (10) 
shifts, whether scheduled or offered to the employee, over the course of any six 
(6) month period, shall be immediately terminated, for reasonable cause under the 
Collective Agreement. 

 
1.11 A Part-Time Employee, a Permanent Part-Time Employee and a Temporary 

Employee will be paid overtime, compensated at time and one-half, on completion 
of eighty-four (84) hours of work in a bi-weekly pay period. 

 
1.12 Service accumulated as a Part-Time member shall be credited to the Part-Time 

member who becomes a Full-time member for the purpose of annual vacation 
entitlement but not for the purpose of choice of vacation leaves. In this regard, a 
Part-Time member shall be credited with full-time service on the basis of 2080 
hours worked as a Part-time member being equivalent of one (1) year of service.  

 
1.13 Where knowledge, skills and ability are relatively equal, a Part-Time Employee 

shall have first preference, on the basis of length of service, after all Full-Time 
members, to any Full-Time position that may become available as a result of a 
vacancy or the creation of a new position.  

 
 

2. PAY EQUITY PLAN 
 

The Board shall maintain pay equity in accordance with the requirements of the Pay 
Equity Act RSO 1990, c.p. 7. Should any changes to the Pay Equity Plan be required, 
the costs incurred for the development of these changes shall be split equally by the 
parties. 

 
 

3. INFORMAL DISCIPLINE 
 

All Civilian Employee documentation of discipline shall be maintained in the Human 
Resources Department. 

In the event of verbal or written disciplinary action, if the employee improves 
performance and resolves the problem that caused the disciplinary action to be taken, 
the record shall be expunged after two (2) years. 

 
In circumstances where a civilian member is suspended or dismissed, that 
documentation shall remain permanently on the employee's personnel file. 

 
 

4. DISPATCHER TRAINING 
 

The rates of pay applicable to dispatchers from the point of their training to the 
completion of their probationary period includes 5-week classroom training (200 hours), 
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and a 3-month probationary period (504 hours).  
 
Refer to Appendix A, DITR – Dispatcher Training and DIPR – Probationary Period for 
rates of pay.   
 
 
5. COMPRESSED WORK WEEK ARRANGEMENTS 
 
The Association will be consulted with respect to any new compressed work week 
arrangements that are being considered by the Police Service. 
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APPENDIX A – SALARIES 
 
 

Salary increase is agreed to be as follows: 
 
  January 1, 2021  1.85% 

  January 1, 2022  0.85% 

  July 1, 2022   1.0%* 

  January 1, 2023  1.0% 

  July 1, 2023   1.0%* 

  January 1, 2024  1.0% 

  July 1, 2024   1.0%* 

 

*The second increase in each of these calendar years is not compounded but rather is 
a percentage increase of the previous year’s rate as of December 31st of that year.  
 
 
Constable Salary Grid: 
Effective January 1, 2022, the current seven (7) step salary grid to achieve the top rate 
for a First Class Constable will be reduced to a five (5) step salary grid in accordance 
with the grid on page 54: 
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 60,596.46 $2,330.63 $29.13 $43.70
Jan 1, 2022 61,111.53 $2,350.44 $29.38 $44.07
Jul 1, 2022 61,717.49 $2,373.75 $29.67 $44.51
Jan 1, 2023 62,334.67 $2,397.49 $29.97 $44.95
Jul 1, 2023 62,951.84 $2,421.22 $30.27 $45.40
Jan 1, 2024 63,581.36 $2,445.44 $30.57 $45.85
Jul 1, 2024 64,210.88 $2,469.65 $30.87 $46.31

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 70,695.88 $2,719.07 $33.99 $50.98
Jan 1, 2022 71,296.79 $2,742.18 $34.28 $51.42
Jul 1, 2022 72,003.75 $2,769.38 $34.62 $51.93
Jan 1, 2023 72,723.79 $2,797.07 $34.96 $52.45
Jul 1, 2023 73,443.83 $2,824.76 $35.31 $52.96
Jan 1, 2024 74,178.26 $2,853.01 $35.66 $53.49
Jul 1, 2024 74,912.70 $2,881.26 $36.02 $54.02

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 85,845.01 $3,301.73 $41.27 $61.91
Jan 1, 2022 86,574.69 $3,329.80 $41.62 $62.43
Jul 1, 2022 87,433.14 $3,362.81 $42.04 $63.05
Jan 1, 2023 88,307.47 $3,396.44 $42.46 $63.68
Jul 1, 2023 89,181.80 $3,430.07 $42.88 $64.31
Jan 1, 2024 90,073.62 $3,464.37 $43.30 $64.96
Jul 1, 2024 90,965.44 $3,498.67 $43.73 $65.60

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 100,994.12 $3,884.39 $48.55 $72.83
Jan 1, 2022 101,852.57 $3,917.41 $48.97 $73.45
Jul 1, 2022 102,862.51 $3,956.25 $49.45 $74.18
Jan 1, 2023 103,891.14 $3,995.81 $49.95 $74.92
Jul 1, 2023 104,919.76 $4,035.38 $50.44 $75.66
Jan 1, 2024 105,968.96 $4,075.73 $50.95 $76.42
Jul 1, 2024 107,018.16 $4,116.08 $51.45 $77.18

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 104,023.94 $4,000.92 $50.01 $75.02
Jan 1, 2022 104,908.15 $4,034.93 $50.44 $75.65
Jul 1, 2022 105,948.39 $4,074.94 $50.94 $76.41
Jan 1, 2023 107,007.87 $4,115.69 $51.45 $77.17
Jul 1, 2023 108,067.35 $4,156.44 $51.96 $77.93
Jan 1, 2024 109,148.03 $4,198.00 $52.48 $78.71
Jul 1, 2024 110,228.70 $4,239.57 $52.99 $79.49

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

1ST CLASS CONSTABLE / 8 years completed  P108

2ND CLASS CONSTABLE  P021

3RD CLASS CONSTABLE  P031

4TH CLASS CONSTABLE  P041

1ST CLASS CONSTABLE /  0-7 years completed  P011
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 107,053.77 $4,117.45 $51.47 $77.20
Jan 1, 2022 107,963.72 $4,152.45 $51.91 $77.86
Jul 1, 2022 109,034.26 $4,193.63 $52.42 $78.63
Jan 1, 2023 110,124.61 $4,235.56 $52.94 $79.42
Jul 1, 2023 111,214.95 $4,277.50 $53.47 $80.20
Jan 1, 2024 112,327.10 $4,320.27 $54.00 $81.01
Jul 1, 2024 113,439.25 $4,363.05 $54.54 $81.81

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 110,083.59 $4,233.98 $52.92 $79.39
Jan 1, 2022 111,019.30 $4,269.97 $53.37 $80.06
Jul 1, 2022 112,120.14 $4,312.31 $53.90 $80.86
Jan 1, 2023 113,241.34 $4,355.44 $54.44 $81.66
Jul 1, 2023 114,362.54 $4,398.56 $54.98 $82.47
Jan 1, 2024 115,506.17 $4,442.54 $55.53 $83.30
Jul 1, 2024 116,649.79 $4,486.53 $56.08 $84.12

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 105,033.89 $4,039.76 $50.50 $75.75
Jan 1, 2022 105,926.67 $4,074.10 $50.93 $76.39
Jul 1, 2022 106,977.01 $4,114.50 $51.43 $77.15
Jan 1, 2023 108,046.78 $4,155.65 $51.95 $77.92
Jul 1, 2023 109,116.55 $4,196.79 $52.46 $78.69
Jan 1, 2024 110,207.72 $4,238.76 $52.98 $79.48
Jul 1, 2024 111,298.88 $4,280.73 $53.51 $80.26

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 108,184.90 $4,160.96 $52.01 $78.02
Jan 1, 2022 109,104.47 $4,196.33 $52.45 $78.68
Jul 1, 2022 110,186.32 $4,237.94 $52.97 $79.46
Jan 1, 2023 111,288.19 $4,280.31 $53.50 $80.26
Jul 1, 2023 112,390.05 $4,322.69 $54.03 $81.05
Jan 1, 2024 113,513.95 $4,365.92 $54.57 $81.86
Jul 1, 2024 114,637.85 $4,409.15 $55.11 $82.67

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 111,335.92 $4,282.15 $53.53 $80.29
Jan 1, 2022 112,282.27 $4,318.55 $53.98 $80.97
Jul 1, 2022 113,395.63 $4,361.37 $54.52 $81.78
Jan 1, 2023 114,529.59 $4,404.98 $55.06 $82.59
Jul 1, 2023 115,663.55 $4,448.60 $55.61 $83.41
Jan 1, 2024 116,820.18 $4,493.08 $56.16 $84.25
Jul 1, 2024 117,976.82 $4,537.57 $56.72 $85.08

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

DETECTIVE CONSTABLE / 0-7 years completed   DC01

DETECTIVE CONSTABLE / 8 years completed   DC08

1ST CLASS CONSTABLE / 17 years completed  P117

1ST CLASS CONSTABLE / 23 years completed  P123

DETECTIVE CONSTABLE / 17 years completed   DC17
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 114,486.94 $4,403.34 $55.04 $82.56
Jan 1, 2022 115,460.07 $4,440.77 $55.51 $83.26
Jul 1, 2022 116,604.94 $4,484.81 $56.06 $84.09
Jan 1, 2023 117,770.99 $4,529.65 $56.62 $84.93
Jul 1, 2023 118,937.04 $4,574.50 $57.18 $85.77
Jan 1, 2024 120,126.41 $4,620.25 $57.75 $86.63
Jul 1, 2024 121,315.78 $4,665.99 $58.32 $87.49

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 114,123.36 $4,389.36 $54.87 $82.30
Jan 1, 2022 115,093.41 $4,426.67 $55.33 $83.00
Jul 1, 2022 116,234.64 $4,470.56 $55.88 $83.82
Jan 1, 2023 117,396.99 $4,515.27 $56.44 $84.66
Jul 1, 2023 118,559.33 $4,559.97 $57.00 $85.50
Jan 1, 2024 119,744.93 $4,605.57 $57.57 $86.35
Jul 1, 2024 120,930.52 $4,651.17 $58.14 $87.21

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 117,153.18 $4,505.89 $56.32 $84.49
Jan 1, 2022 118,148.98 $4,544.19 $56.80 $85.20
Jul 1, 2022 119,320.51 $4,589.25 $57.37 $86.05
Jan 1, 2023 120,513.72 $4,635.14 $57.94 $86.91
Jul 1, 2023 121,706.92 $4,681.04 $58.51 $87.77
Jan 1, 2024 122,923.99 $4,727.85 $59.10 $88.65
Jul 1, 2024 124,141.06 $4,774.66 $59.68 $89.52

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 120,183.00 $4,622.42 $57.78 $86.67
Jan 1, 2022 121,204.56 $4,661.71 $58.27 $87.41
Jul 1, 2022 122,406.39 $4,707.94 $58.85 $88.27
Jan 1, 2023 123,630.45 $4,755.02 $59.44 $89.16
Jul 1, 2023 124,854.51 $4,802.10 $60.03 $90.04
Jan 1, 2024 126,103.06 $4,850.12 $60.63 $90.94
Jul 1, 2024 127,351.60 $4,898.14 $61.23 $91.84

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 123,212.82 $4,738.95 $59.24 $88.86
Jan 1, 2022 124,260.13 $4,779.24 $59.74 $89.61
Jul 1, 2022 125,492.26 $4,826.63 $60.33 $90.50
Jan 1, 2023 126,747.18 $4,874.89 $60.94 $91.40
Jul 1, 2023 128,002.10 $4,923.16 $61.54 $92.31
Jan 1, 2024 129,282.12 $4,972.39 $62.15 $93.23
Jul 1, 2024 130,562.14 $5,021.62 $62.77 $94.16

SERGEANT / 0-7 years completed  SGT1

SERGEANT / 8 years completed  SG08

SERGEANT / 17 years completed  SG17

SERGEANT / 23 years completed  SG23

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

DETECTIVE CONSTABLE / 23 years completed   DC23
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 118,688.29 $4,564.93 $57.06 $85.59
Jan 1, 2022 119,697.14 $4,603.74 $57.55 $86.32
Jul 1, 2022 120,884.03 $4,649.39 $58.12 $87.18
Jan 1, 2023 122,092.87 $4,695.88 $58.70 $88.05
Jul 1, 2023 123,301.71 $4,742.37 $59.28 $88.92
Jan 1, 2024 124,534.73 $4,789.80 $59.87 $89.81
Jul 1, 2024 125,767.74 $4,837.22 $60.47 $90.70

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 121,839.31 $4,686.13 $58.58 $87.86
Jan 1, 2022 122,874.94 $4,725.96 $59.07 $88.61
Jul 1, 2022 124,093.33 $4,772.82 $59.66 $89.49
Jan 1, 2023 125,334.27 $4,820.55 $60.26 $90.39
Jul 1, 2023 126,575.20 $4,868.28 $60.85 $91.28
Jan 1, 2024 127,840.95 $4,916.96 $61.46 $92.19
Jul 1, 2024 129,106.70 $4,965.64 $62.07 $93.11

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 124,990.32 $4,807.32 $60.09 $90.14
Jan 1, 2022 126,052.74 $4,848.18 $60.60 $90.90
Jul 1, 2022 127,302.64 $4,896.26 $61.20 $91.80
Jan 1, 2023 128,575.67 $4,945.22 $61.82 $92.72
Jul 1, 2023 129,848.69 $4,994.18 $62.43 $93.64
Jan 1, 2024 131,147.18 $5,044.12 $63.05 $94.58
Jul 1, 2024 132,445.67 $5,094.06 $63.68 $95.51

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 128,141.33 $4,928.51 $61.61 $92.41
Jan 1, 2022 129,230.53 $4,970.41 $62.13 $93.20
Jul 1, 2022 130,511.95 $5,019.69 $62.75 $94.12
Jan 1, 2023 131,817.07 $5,069.89 $63.37 $95.06
Jul 1, 2023 133,122.19 $5,120.08 $64.00 $96.00
Jan 1, 2024 134,453.41 $5,171.28 $64.64 $96.96
Jul 1, 2024 135,784.63 $5,222.49 $65.28 $97.92

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 128,959.39 $4,959.98 $62.00 $93.00
Jan 1, 2022 130,055.55 $5,002.14 $62.53 $93.79
Jul 1, 2022 131,345.14 $5,051.74 $63.15 $94.72
Jan 1, 2023 132,658.59 $5,102.25 $63.78 $95.67
Jul 1, 2023 133,972.04 $5,152.77 $64.41 $96.61
Jan 1, 2024 135,311.76 $5,204.30 $65.05 $97.58
Jul 1, 2024 136,651.48 $5,255.83 $65.70 $98.55

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

STAFF SERGEANT / 0-7 years completed  SS01

DETECTIVE  SERGEANT / 0-7 years completed  DG01

DETECTIVE SERGEANT / 8 years completed  DG08

DETECTIVE  SERGEANT / 17 years completed  DG17

DETECTIVE  SERGEANT / 23 years completed  DG23
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 131,989.21 $5,076.51 $63.46 $95.18
Jan 1, 2022 133,111.12 $5,119.66 $64.00 $95.99
Jul 1, 2022 134,431.01 $5,170.42 $64.63 $96.95
Jan 1, 2023 135,775.32 $5,222.13 $65.28 $97.91
Jul 1, 2023 137,119.63 $5,273.83 $65.92 $98.88
Jan 1, 2024 138,490.83 $5,326.57 $66.58 $99.87
Jul 1, 2024 139,862.02 $5,379.31 $67.24 $100.86

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 135,019.03 $5,193.04 $64.91 $97.37
Jan 1, 2022 136,166.69 $5,237.18 $65.46 $98.20
Jul 1, 2022 137,516.88 $5,289.11 $66.11 $99.17
Jan 1, 2023 138,892.05 $5,342.00 $66.78 $100.16
Jul 1, 2023 140,267.22 $5,394.89 $67.44 $101.15
Jan 1, 2024 141,669.89 $5,448.84 $68.11 $102.17
Jul 1, 2024 143,072.57 $5,502.79 $68.78 $103.18

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 138,048.86 $5,309.57 $66.37 $99.55
Jan 1, 2022 139,222.28 $5,354.70 $66.93 $100.40
Jul 1, 2022 140,602.77 $5,407.80 $67.60 $101.40
Jan 1, 2023 142,008.80 $5,461.88 $68.27 $102.41
Jul 1, 2023 143,414.82 $5,515.95 $68.95 $103.42
Jan 1, 2024 144,848.97 $5,571.11 $69.64 $104.46
Jul 1, 2024 146,283.12 $5,626.27 $70.33 $105.49

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 134,117.77 $5,158.38 $64.48 $96.72
Jan 1, 2022 135,257.77 $5,202.22 $65.03 $97.54
Jul 1, 2022 136,598.94 $5,253.81 $65.67 $98.51
Jan 1, 2023 137,964.93 $5,306.34 $66.33 $99.49
Jul 1, 2023 139,330.92 $5,358.88 $66.99 $100.48
Jan 1, 2024 140,724.23 $5,412.47 $67.66 $101.48
Jul 1, 2024 142,117.54 $5,466.06 $68.33 $102.49

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 137,268.78 $5,279.57 $65.99 $98.99
Jan 1, 2022 138,435.56 $5,324.44 $66.56 $99.83
Jul 1, 2022 139,808.25 $5,377.24 $67.22 $100.82
Jan 1, 2023 141,206.33 $5,431.01 $67.89 $101.83
Jul 1, 2023 142,604.42 $5,484.79 $68.56 $102.84
Jan 1, 2024 144,030.46 $5,539.63 $69.25 $103.87
Jul 1, 2024 145,456.51 $5,594.48 $69.93 $104.90

STAFF SERGEANT / 23 years completed  SS23

STAFF SERGEANT / 17 years completed  SS17

DETECTIVE STAFF SERGEANT / 0-7 years completed  DS01

DETECTIVE STAFF SERGEANT / 8 years completed  DS08

STAFF SERGEANT / 8 years completed  SS08

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 140,419.79 $5,400.76 $67.51 $101.26
Jan 1, 2022 141,613.36 $5,446.67 $68.08 $102.13
Jul 1, 2022 143,017.56 $5,500.68 $68.76 $103.14
Jan 1, 2023 144,447.73 $5,555.68 $69.45 $104.17
Jul 1, 2023 145,877.91 $5,610.69 $70.13 $105.20
Jan 1, 2024 147,336.69 $5,666.80 $70.83 $106.25
Jul 1, 2024 148,795.47 $5,722.90 $71.54 $107.30

DETECTIVE STAFF SERGEANT / 23 years completed  DS23
ANNUAL BI-WEEKLY HOURLY TIME & HALF

Jan 1, 2021 143,570.82 $5,521.95 $69.02 $103.54
Jan 1, 2022 144,791.17 $5,568.89 $69.61 $104.42
Jul 1, 2022 146,226.88 $5,624.11 $70.30 $105.45
Jan 1, 2023 147,689.15 $5,680.35 $71.00 $106.51
Jul 1, 2023 149,151.42 $5,736.59 $71.71 $107.56
Jan 1, 2024 150,642.93 $5,793.96 $72.42 $108.64
Jul 1, 2024 152,134.45 $5,851.32 $73.14 $109.71

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,026.34 $2,270.24 $28.38 $42.57
Jan 1, 2022 59,528.07 $2,289.54 $28.62 $42.93
Jul 1, 2022 60,118.33 $2,312.24 $28.90 $43.35
Jan 1, 2023 60,719.51 $2,335.37 $29.19 $43.79
Jul 1, 2023 61,320.70 $2,358.49 $29.48 $44.22
Jan 1, 2024 61,933.90 $2,382.07 $29.78 $44.66
Jul 1, 2024 62,547.11 $2,405.66 $30.07 $45.11

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,276.06 $2,356.77 $29.46 $44.19
Jan 1, 2022 61,796.90 $2,376.80 $29.71 $44.57
Jul 1, 2022 62,409.66 $2,400.37 $30.00 $45.01
Jan 1, 2023 63,033.76 $2,424.38 $30.30 $45.46
Jul 1, 2023 63,657.86 $2,448.38 $30.60 $45.91
Jan 1, 2024 64,294.44 $2,472.86 $30.91 $46.37
Jul 1, 2024 64,931.01 $2,497.35 $31.22 $46.83

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,562.20 $2,444.70 $30.56 $45.84
Jan 1, 2022 64,102.48 $2,465.48 $30.82 $46.23
Jul 1, 2022 64,738.10 $2,489.93 $31.12 $46.69
Jan 1, 2023 65,385.48 $2,514.83 $31.44 $47.15
Jul 1, 2023 66,032.86 $2,539.73 $31.75 $47.62
Jan 1, 2024 66,693.19 $2,565.12 $32.06 $48.10
Jul 1, 2024 67,353.52 $2,590.52 $32.38 $48.57

DETECTIVE STAFF SERGEANT / 17 years completed  DS17

CLERK - START  CK11

CLERK - 12 MONTHS  CK21

CLERK - 24 MONTHS  CK31

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,026.35 $2,270.24 $28.38 $42.57
Jan 1, 2022 59,528.07 $2,289.54 $28.62 $42.93
Jul 1, 2022 60,118.33 $2,312.24 $28.90 $43.35
Jan 1, 2023 60,719.52 $2,335.37 $29.19 $43.79
Jul 1, 2023 61,320.70 $2,358.49 $29.48 $44.22
Jan 1, 2024 61,933.91 $2,382.07 $29.78 $44.66
Jul 1, 2024 62,547.11 $2,405.66 $30.07 $45.11

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,276.06 $2,356.77 $29.46 $44.19
Jan 1, 2022 61,796.91 $2,376.80 $29.71 $44.57
Jul 1, 2022 62,409.67 $2,400.37 $30.00 $45.01
Jan 1, 2023 63,033.76 $2,424.38 $30.30 $45.46
Jul 1, 2023 63,657.86 $2,448.38 $30.60 $45.91
Jan 1, 2024 64,294.44 $2,472.86 $30.91 $46.37
Jul 1, 2024 64,931.02 $2,497.35 $31.22 $46.83

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,562.20 $2,444.70 $30.56 $45.84
Jan 1, 2022 64,102.48 $2,465.48 $30.82 $46.23
Jul 1, 2022 64,738.10 $2,489.93 $31.12 $46.69
Jan 1, 2023 65,385.48 $2,514.83 $31.44 $47.15
Jul 1, 2023 66,032.86 $2,539.73 $31.75 $47.62
Jan 1, 2024 66,693.19 $2,565.12 $32.06 $48.10
Jul 1, 2024 67,353.52 $2,590.52 $32.38 $48.57

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,255.87 $2,432.92 $30.41 $45.62
Jan 1, 2022 63,793.54 $2,453.60 $30.67 $46.00
Jul 1, 2022 64,426.10 $2,477.93 $30.97 $46.46
Jan 1, 2023 65,070.36 $2,502.71 $31.28 $46.93
Jul 1, 2023 65,714.62 $2,527.49 $31.59 $47.39
Jan 1, 2024 66,371.77 $2,552.76 $31.91 $47.86
Jul 1, 2024 67,028.92 $2,578.04 $32.23 $48.34

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,303.26 $2,511.66 $31.40 $47.09
Jan 1, 2022 65,858.34 $2,533.01 $31.66 $47.49
Jul 1, 2022 66,511.37 $2,558.13 $31.98 $47.96
Jan 1, 2023 67,176.48 $2,583.71 $32.30 $48.44
Jul 1, 2023 67,841.60 $2,609.29 $32.62 $48.92
Jan 1, 2024 68,520.01 $2,635.39 $32.94 $49.41
Jul 1, 2024 69,198.43 $2,661.48 $33.27 $49.90

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

RECORDS CLERK - START  REC2

RECORDS CLERK - 12 MONTHS   REC3

RECORDS CLERK - 24 MONTHS   REC4

SPECIAL CONSTABLE - START  SC01

SPECIAL CONSTABLE - 12 MONTHS  SC11
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,350.65 $2,590.41 $32.38 $48.57
Jan 1, 2022 67,923.13 $2,612.43 $32.66 $48.98
Jul 1, 2022 68,596.64 $2,638.33 $32.98 $49.47
Jan 1, 2023 69,282.61 $2,664.72 $33.31 $49.96
Jul 1, 2023 69,968.57 $2,691.10 $33.64 $50.46
Jan 1, 2024 70,668.26 $2,718.01 $33.98 $50.96
Jul 1, 2024 71,367.94 $2,744.92 $34.31 $51.47

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 69,398.04 $2,669.16 $33.36 $50.05
Jan 1, 2022 69,987.93 $2,691.84 $33.65 $50.47
Jul 1, 2022 70,681.91 $2,718.53 $33.98 $50.97
Jan 1, 2023 71,388.73 $2,745.72 $34.32 $51.48
Jul 1, 2023 72,095.55 $2,772.91 $34.66 $51.99
Jan 1, 2024 72,816.50 $2,800.63 $35.01 $52.51
Jul 1, 2024 73,537.46 $2,828.36 $35.35 $53.03

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,445.44 $2,747.90 $34.35 $51.52
Jan 1, 2022 72,052.72 $2,771.26 $34.64 $51.96
Jul 1, 2022 72,767.18 $2,798.74 $34.98 $52.48
Jan 1, 2023 73,494.85 $2,826.72 $35.33 $53.00
Jul 1, 2023 74,222.52 $2,854.71 $35.68 $53.53
Jan 1, 2024 74,964.75 $2,883.26 $36.04 $54.06
Jul 1, 2024 75,706.97 $2,911.81 $36.40 $54.60

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 73,492.86 $2,826.65 $35.33 $53.00
Jan 1, 2022 74,117.55 $2,850.67 $35.63 $53.45
Jul 1, 2022 74,852.47 $2,878.94 $35.99 $53.98
Jan 1, 2023 75,601.00 $2,907.73 $36.35 $54.52
Jul 1, 2023 76,349.52 $2,936.52 $36.71 $55.06
Jan 1, 2024 77,113.02 $2,965.89 $37.07 $55.61
Jul 1, 2024 77,876.51 $2,995.25 $37.44 $56.16

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,748.10 $2,528.77 $31.61 $47.41
Jan 1, 2022 66,306.96 $2,550.27 $31.88 $47.82
Jul 1, 2022 66,964.44 $2,575.56 $32.19 $48.29
Jan 1, 2023 67,634.09 $2,601.31 $32.52 $48.77
Jul 1, 2023 68,303.73 $2,627.07 $32.84 $49.26
Jan 1, 2024 68,986.77 $2,653.34 $33.17 $49.75
Jul 1, 2024 69,669.81 $2,679.61 $33.50 $50.24

SPECIAL CONSTABLE - 24 MONTHS  SC21

SPECIAL CONSTABLE - 36 MONTHS  SC31 

SPECIAL CONSTABLE - 48 MONTHS  SC41

SPECIAL CONSTABLE - 60 MONTHS  SC51

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

CPIC VALIDATOR - START  CV11
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,979.57 $2,614.60 $32.68 $49.02
Jan 1, 2022 68,557.40 $2,636.82 $32.96 $49.44
Jul 1, 2022 69,237.20 $2,662.97 $33.29 $49.93
Jan 1, 2023 69,929.57 $2,689.60 $33.62 $50.43
Jul 1, 2023 70,621.94 $2,716.23 $33.95 $50.93
Jan 1, 2024 71,328.16 $2,743.39 $34.29 $51.44
Jul 1, 2024 72,034.38 $2,770.55 $34.63 $51.95

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 73,490.07 $2,826.54 $35.33 $53.00
Jan 1, 2022 74,114.74 $2,850.57 $35.63 $53.45
Jul 1, 2022 74,849.64 $2,878.83 $35.99 $53.98
Jan 1, 2023 75,598.13 $2,907.62 $36.35 $54.52
Jul 1, 2023 76,346.63 $2,936.41 $36.71 $55.06
Jan 1, 2024 77,110.10 $2,965.77 $37.07 $55.61
Jul 1, 2024 77,873.56 $2,995.14 $37.44 $56.16

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,784.78 $2,760.95 $34.51 $51.77
Jan 1, 2022 72,394.96 $2,784.42 $34.81 $52.21
Jul 1, 2022 73,112.80 $2,812.03 $35.15 $52.73
Jan 1, 2023 73,843.93 $2,840.15 $35.50 $53.25
Jul 1, 2023 74,575.06 $2,868.27 $35.85 $53.78
Jan 1, 2024 75,320.81 $2,896.95 $36.21 $54.32
Jul 1, 2024 76,066.56 $2,925.64 $36.57 $54.86

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 75,184.88 $2,891.73 $36.15 $54.22
Jan 1, 2022 75,823.95 $2,916.31 $36.45 $54.68
Jul 1, 2022 76,575.80 $2,945.22 $36.82 $55.22
Jan 1, 2023 77,341.55 $2,974.68 $37.18 $55.78
Jul 1, 2023 78,107.31 $3,004.13 $37.55 $56.33
Jan 1, 2024 78,888.38 $3,034.17 $37.93 $56.89
Jul 1, 2024 79,669.46 $3,064.21 $38.30 $57.45

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 80,332.76 $3,089.72 $38.62 $57.93
Jan 1, 2022 81,015.59 $3,115.98 $38.95 $58.42
Jul 1, 2022 81,818.92 $3,146.88 $39.34 $59.00
Jan 1, 2023 82,637.11 $3,178.35 $39.73 $59.59
Jul 1, 2023 83,455.30 $3,209.82 $40.12 $60.18
Jan 1, 2024 84,289.85 $3,241.92 $40.52 $60.79
Jul 1, 2024 85,124.40 $3,274.02 $40.93 $61.39

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

CPIC VALIDATOR - 12 MONTHS  CV21

CPIC VALIDATOR - 24 MONTHS  CV31

DISPATCHER - START  DI11

DISPATCHER - 12 MONTHS  DI21

DISPATCHER - 24 MONTHS  DI31
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,469.23 $2,441.12 $30.51 $45.77
Jan 1, 2022 64,008.72 $2,461.87 $30.77 $46.16
Jul 1, 2022 64,643.41 $2,486.29 $31.08 $46.62
Jan 1, 2023 65,289.85 $2,511.15 $31.39 $47.08
Jul 1, 2023 65,936.28 $2,536.01 $31.70 $47.55
Jan 1, 2024 66,595.64 $2,561.37 $32.02 $48.03
Jul 1, 2024 67,255.01 $2,586.73 $32.33 $48.50

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 68,318.68 $2,627.64 $32.85 $49.27
Jan 1, 2022 68,899.39 $2,649.98 $33.12 $49.69
Jul 1, 2022 69,582.57 $2,676.25 $33.45 $50.18
Jan 1, 2023 70,278.40 $2,703.02 $33.79 $50.68
Jul 1, 2023 70,974.23 $2,729.78 $34.12 $51.18
Jan 1, 2024 71,683.97 $2,757.08 $34.46 $51.70
Jul 1, 2024 72,393.71 $2,784.37 $34.80 $52.21

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,911.13 $2,381.20 $29.76 $44.65
Jan 1, 2022 62,437.37 $2,401.44 $30.02 $45.03
Jul 1, 2022 63,056.48 $2,425.25 $30.32 $45.47
Jan 1, 2023 63,687.05 $2,449.50 $30.62 $45.93
Jul 1, 2023 64,317.61 $2,473.75 $30.92 $46.38
Jan 1, 2024 64,960.79 $2,498.49 $31.23 $46.85
Jul 1, 2024 65,603.97 $2,523.23 $31.54 $47.31

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,413.40 $2,592.82 $32.41 $48.62
Jan 1, 2022 67,986.41 $2,614.86 $32.69 $49.03
Jul 1, 2022 68,660.55 $2,640.79 $33.01 $49.51
Jan 1, 2023 69,347.15 $2,667.20 $33.34 $50.01
Jul 1, 2023 70,033.76 $2,693.61 $33.67 $50.51
Jan 1, 2024 70,734.10 $2,720.54 $34.01 $51.01
Jul 1, 2024 71,434.43 $2,747.48 $34.34 $51.52

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,398.58 $2,746.10 $34.33 $51.49
Jan 1, 2022 72,005.47 $2,769.44 $34.62 $51.93
Jul 1, 2022 72,719.46 $2,796.90 $34.96 $52.44
Jan 1, 2023 73,446.65 $2,824.87 $35.31 $52.97
Jul 1, 2023 74,173.85 $2,852.84 $35.66 $53.49
Jan 1, 2024 74,915.59 $2,881.37 $36.02 $54.03
Jul 1, 2024 75,657.32 $2,909.90 $36.37 $54.56

DATA INPUTTER - START   OM11

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

DATA INPUTTER - 12 MONTHS   OM21

I.T. ASSISTANT - START  IT11

I.T. ASSISTANT - 12 MONTHS  IT21

I.T. ASSISTANT - 24 MONTHS  IT31
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 75,555.34 $2,905.97 $36.32 $54.49
Jan 1, 2022 76,197.56 $2,930.68 $36.63 $54.95
Jul 1, 2022 76,953.11 $2,959.74 $37.00 $55.50
Jan 1, 2023 77,722.64 $2,989.33 $37.37 $56.05
Jul 1, 2023 78,492.18 $3,018.93 $37.74 $56.60
Jan 1, 2024 79,277.10 $3,049.12 $38.11 $57.17
Jul 1, 2024 80,062.02 $3,079.31 $38.49 $57.74

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 77,713.78 $2,988.99 $37.36 $56.04
Jan 1, 2022 78,374.35 $3,014.40 $37.68 $56.52
Jul 1, 2022 79,151.48 $3,044.29 $38.05 $57.08
Jan 1, 2023 79,943.00 $3,074.73 $38.43 $57.65
Jul 1, 2023 80,734.51 $3,105.17 $38.81 $58.22
Jan 1, 2024 81,541.86 $3,136.23 $39.20 $58.80
Jul 1, 2024 82,349.20 $3,167.28 $39.59 $59.39

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 80,326.76 $3,089.49 $38.62 $57.93
Jan 1, 2022 81,009.54 $3,115.75 $38.95 $58.42
Jul 1, 2022 81,812.81 $3,146.65 $39.33 $59.00
Jan 1, 2023 82,630.94 $3,178.11 $39.73 $59.59
Jul 1, 2023 83,449.06 $3,209.58 $40.12 $60.18
Jan 1, 2024 84,283.55 $3,241.68 $40.52 $60.78
Jul 1, 2024 85,118.04 $3,273.77 $40.92 $61.38

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,748.10 $2,528.77 $31.61 $47.41
Jan 1, 2022 66,306.96 $2,550.27 $31.88 $47.82
Jul 1, 2022 66,964.44 $2,575.56 $32.19 $48.29
Jan 1, 2023 67,634.09 $2,601.31 $32.52 $48.77
Jul 1, 2023 68,303.73 $2,627.07 $32.84 $49.26
Jan 1, 2024 68,986.77 $2,653.34 $33.17 $49.75
Jul 1, 2024 69,669.81 $2,679.61 $33.50 $50.24

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,769.51 $2,606.52 $32.58 $48.87
Jan 1, 2022 68,345.55 $2,628.68 $32.86 $49.29
Jul 1, 2022 69,023.25 $2,654.74 $33.18 $49.78
Jan 1, 2023 69,713.48 $2,681.29 $33.52 $50.27
Jul 1, 2023 70,403.71 $2,707.84 $33.85 $50.77
Jan 1, 2024 71,107.75 $2,734.91 $34.19 $51.28
Jul 1, 2024 71,811.79 $2,761.99 $34.52 $51.79

I.T. ASSISTANT - 36 MONTHS  IT41

I.T. ASSISTANT - 48 MONTHS   IT51

I.T. ASSISTANT - 60 MONTHS  IT61

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

CRIME ANALYST - START 

CRIME ANALYST - 12 MONTHS 
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 70,518.66 $2,712.26 $33.90 $50.85
Jan 1, 2022 71,118.07 $2,735.31 $34.19 $51.29
Jul 1, 2022 71,823.25 $2,762.43 $34.53 $51.80
Jan 1, 2023 72,541.49 $2,790.06 $34.88 $52.31
Jul 1, 2023 73,259.72 $2,817.68 $35.22 $52.83
Jan 1, 2024 73,992.32 $2,845.86 $35.57 $53.36
Jul 1, 2024 74,724.91 $2,874.04 $35.93 $53.89

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 54,153.74 $2,082.84 $26.04 $39.05
Jan 1, 2022 54,614.04 $2,100.54 $26.26 $39.39
Jul 1, 2022 55,155.58 $2,121.37 $26.52 $39.78
Jan 1, 2023 55,707.14 $2,142.58 $26.78 $40.17
Jul 1, 2023 56,258.69 $2,163.80 $27.05 $40.57
Jan 1, 2024 56,821.28 $2,185.43 $27.32 $40.98
Jul 1, 2024 57,383.87 $2,207.07 $27.59 $41.38

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 58,795.47 $2,261.36 $28.27 $42.40
Jan 1, 2022 59,295.23 $2,280.59 $28.51 $42.76
Jul 1, 2022 59,883.19 $2,303.20 $28.79 $43.18
Jan 1, 2023 60,482.02 $2,326.23 $29.08 $43.62
Jul 1, 2023 61,080.85 $2,349.26 $29.37 $44.05
Jan 1, 2024 61,691.66 $2,372.76 $29.66 $44.49
Jul 1, 2024 62,302.47 $2,396.25 $29.95 $44.93

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,542.47 $2,751.63 $34.40 $51.59
Jan 1, 2022 72,150.58 $2,775.02 $34.69 $52.03
Jul 1, 2022 72,866.00 $2,802.54 $35.03 $52.55
Jan 1, 2023 73,594.66 $2,830.56 $35.38 $53.07
Jul 1, 2023 74,323.32 $2,858.59 $35.73 $53.60
Jan 1, 2024 75,066.56 $2,887.18 $36.09 $54.13
Jul 1, 2024 75,809.79 $2,915.76 $36.45 $54.67

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,028.20 $2,347.24 $29.34 $44.01
Jan 1, 2022 61,546.94 $2,367.19 $29.59 $44.38
Jul 1, 2022 62,157.22 $2,390.66 $29.88 $44.82
Jan 1, 2023 62,778.79 $2,414.57 $30.18 $45.27
Jul 1, 2023 63,400.37 $2,438.48 $30.48 $45.72
Jan 1, 2024 64,034.37 $2,462.86 $30.79 $46.18
Jul 1, 2024 64,668.37 $2,487.25 $31.09 $46.64

CRIME ANALYST - 24 MONTHS    

VOLUNTEER/VICTIM SER. COORDINATOR - START   VS11

VOLUNTEER/VICTIM SER. COORDINATOR - 12 MONTHS   VS21

VOLUNTEER/VICTIM SER. COORDINATOR - 24 MONTHS   VS31

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

PROPERTY CLERK - START   PE11
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,019.86 $2,500.76 $31.26 $46.89
Jan 1, 2022 65,572.53 $2,522.02 $31.53 $47.29
Jul 1, 2022 66,222.72 $2,547.03 $31.84 $47.76
Jan 1, 2023 66,884.95 $2,572.50 $32.16 $48.23
Jul 1, 2023 67,547.18 $2,597.97 $32.47 $48.71
Jan 1, 2024 68,222.65 $2,623.95 $32.80 $49.20
Jul 1, 2024 68,898.12 $2,649.93 $33.12 $49.69

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 58,156.76 $2,236.80 $27.96 $41.94
Jan 1, 2022 58,651.10 $2,255.81 $28.20 $42.30
Jul 1, 2022 59,232.66 $2,278.18 $28.48 $42.72
Jan 1, 2023 59,824.99 $2,300.96 $28.76 $43.14
Jul 1, 2023 60,417.32 $2,323.74 $29.05 $43.57
Jan 1, 2024 61,021.49 $2,346.98 $29.34 $44.01
Jul 1, 2024 61,625.66 $2,370.22 $29.63 $44.44

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,061.23 $2,348.51 $29.36 $44.03
Jan 1, 2022 61,580.25 $2,368.47 $29.61 $44.41
Jul 1, 2022 62,190.86 $2,391.96 $29.90 $44.85
Jan 1, 2023 62,812.77 $2,415.88 $30.20 $45.30
Jul 1, 2023 63,434.68 $2,439.80 $30.50 $45.75
Jan 1, 2024 64,069.02 $2,464.19 $30.80 $46.20
Jul 1, 2024 64,703.37 $2,488.59 $31.11 $46.66

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,965.69 $2,460.22 $30.75 $46.13
Jan 1, 2022 64,509.39 $2,481.13 $31.01 $46.52
Jul 1, 2022 65,149.05 $2,505.73 $31.32 $46.98
Jan 1, 2023 65,800.54 $2,530.79 $31.63 $47.45
Jul 1, 2023 66,452.03 $2,555.85 $31.95 $47.92
Jan 1, 2024 67,116.55 $2,581.41 $32.27 $48.40
Jul 1, 2024 67,781.07 $2,606.96 $32.59 $48.88

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 66,735.06 $2,566.73 $32.08 $48.13
Jan 1, 2022 67,302.30 $2,588.55 $32.36 $48.54
Jul 1, 2022 67,969.65 $2,614.22 $32.68 $49.02
Jan 1, 2023 68,649.35 $2,640.36 $33.00 $49.51
Jul 1, 2023 69,329.05 $2,666.50 $33.33 $50.00
Jan 1, 2024 70,022.34 $2,693.17 $33.66 $50.50
Jul 1, 2024 70,715.63 $2,719.83 $34.00 $51.00

PROPERTY CLERK - 12 MONTHS   PE12

QUARTERMASTER - START   QUA1

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

QUARTERMASTER - 12 MONTHS   QUA2

QUARTERMASTER - 24 MONTHS   QUA3

QUARTERMASTER - 36 MONTHS   QUA4
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 46,705.87 $1,796.38 $22.45 $33.68
Jan 1, 2022 47,102.87 $1,811.65 $22.65 $33.97
Jul 1, 2022 47,569.93 $1,829.61 $22.87 $34.31
Jan 1, 2023 48,045.63 $1,847.91 $23.10 $34.65
Jul 1, 2023 48,521.33 $1,866.20 $23.33 $34.99
Jan 1, 2024 49,006.54 $1,884.87 $23.56 $35.34
Jul 1, 2024 49,491.75 $1,903.53 $23.79 $35.69

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 54,712.91 $2,104.34 $26.30 $39.46
Jan 1, 2022 55,177.97 $2,122.23 $26.53 $39.79
Jul 1, 2022 55,725.10 $2,143.27 $26.79 $40.19
Jan 1, 2023 56,282.35 $2,164.71 $27.06 $40.59
Jul 1, 2023 56,839.60 $2,186.14 $27.33 $40.99
Jan 1, 2024 57,408.00 $2,208.00 $27.60 $41.40
Jul 1, 2024 57,976.39 $2,229.86 $27.87 $41.81

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 62,524.87 $2,404.80 $30.06 $45.09
Jan 1, 2022 63,056.33 $2,425.24 $30.32 $45.47
Jul 1, 2022 63,681.58 $2,449.29 $30.62 $45.92
Jan 1, 2023 64,318.39 $2,473.78 $30.92 $46.38
Jul 1, 2023 64,955.21 $2,498.28 $31.23 $46.84
Jan 1, 2024 65,604.76 $2,523.26 $31.54 $47.31
Jul 1, 2024 66,254.31 $2,548.24 $31.85 $47.78

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 66,982.34 $2,576.24 $32.20 $48.30
Jan 1, 2022 67,551.69 $2,598.14 $32.48 $48.72
Jul 1, 2022 68,221.51 $2,623.90 $32.80 $49.20
Jan 1, 2023 68,903.73 $2,650.14 $33.13 $49.69
Jul 1, 2023 69,585.94 $2,676.38 $33.45 $50.18
Jan 1, 2024 70,281.80 $2,703.15 $33.79 $50.68
Jul 1, 2024 70,977.66 $2,729.91 $34.12 $51.19

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,542.44 $2,751.63 $34.40 $51.59
Jan 1, 2022 72,150.55 $2,775.02 $34.69 $52.03
Jul 1, 2022 72,865.98 $2,802.54 $35.03 $52.55
Jan 1, 2023 73,594.64 $2,830.56 $35.38 $53.07
Jul 1, 2023 74,323.30 $2,858.59 $35.73 $53.60
Jan 1, 2024 75,066.53 $2,887.17 $36.09 $54.13
Jul 1, 2024 75,809.76 $2,915.76 $36.45 $54.67

SECRETARY - 24 MONTHS   JS31

RECEPTIONIST - START   RE01

SECRETARY - START   JS11

RECEPTIONIST - 12 MONTHS   RE12

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

SECRETARY - 12 MONTHS   JS21
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,026.34 $2,270.24 $28.38 $42.57
Jan 1, 2022 59,528.07 $2,289.54 $28.62 $42.93
Jul 1, 2022 60,118.33 $2,312.24 $28.90 $43.35
Jan 1, 2023 60,719.51 $2,335.37 $29.19 $43.79
Jul 1, 2023 61,320.70 $2,358.49 $29.48 $44.22
Jan 1, 2024 61,933.90 $2,382.07 $29.78 $44.66
Jul 1, 2024 62,547.11 $2,405.66 $30.07 $45.11

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,276.06 $2,356.77 $29.46 $44.19
Jan 1, 2022 61,796.90 $2,376.80 $29.71 $44.57
Jul 1, 2022 62,409.66 $2,400.37 $30.00 $45.01
Jan 1, 2023 63,033.76 $2,424.38 $30.30 $45.46
Jul 1, 2023 63,657.86 $2,448.38 $30.60 $45.91
Jan 1, 2024 64,294.44 $2,472.86 $30.91 $46.37
Jul 1, 2024 64,931.01 $2,497.35 $31.22 $46.83

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,562.20 $2,444.70 $30.56 $45.84
Jan 1, 2022 64,102.48 $2,465.48 $30.82 $46.23
Jul 1, 2022 64,738.10 $2,489.93 $31.12 $46.69
Jan 1, 2023 65,385.48 $2,514.83 $31.44 $47.15
Jul 1, 2023 66,032.86 $2,539.73 $31.75 $47.62
Jan 1, 2024 66,693.19 $2,565.12 $32.06 $48.10
Jul 1, 2024 67,353.52 $2,590.52 $32.38 $48.57

WEB PAGE/DOCUMENT DESIGNER - START    WEB1

WEB PAGE/DOCUMENT DESIGNER - 12 MONTHS  WEB2

WEB PAGE/DOCUMENT DESIGNER - 24 MONTHS    WEB3

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 60,596.46 $2,330.63 $29.13 $43.70

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 60,596.46 $2,330.63 $29.13 $43.70

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 70,695.88 $2,719.07 $33.99 $50.98

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 70,695.88 $2,719.07 $33.99 $50.98

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 85,845.01 $3,301.73 $41.27 $61.91

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 85,845.01 $3,301.73 $41.27 $61.91

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 100,994.12 $3,884.39 $48.55 $72.83

4TH CLASS CONSTABLE  P400   1st Year of Employment

3RD CLASS CONSTABLE  P401    2nd Year of Employment

1ST CLASS CONSTABLE - 24 MONTHS  P206    6th Year of Employment

1ST CLASS CONSTABLE - 12 MONTHS  P205    5th Year of Employment

EMPLOYEES HIRED AFTER MAY 13, 2016

2ND CLASS CONSTABLE  P303    3rd Year of Employment

1ST CLASS CONSTABLE - START  P304    4th Year of Employment

1ST CLASS CONSTABLE - 36 MONTHS  P106  7th Year of Employment

2021 COLLECTIVE AGREEMENT
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2022 61,101.48 $2,350.06 $29.38 $44.06
Jul 1, 2022 61,707.34 $2,373.36 $29.67 $44.50
Jan 1, 2023 62,324.41 $2,397.09 $29.96 $44.95
Jul 1, 2023 62,941.49 $2,420.83 $30.26 $45.39
Jan 1, 2024 63,570.90 $2,445.03 $30.56 $45.84
Jul 1, 2024 64,200.32 $2,469.24 $30.87 $46.30

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2022 71,297.04 $2,742.19 $34.28 $51.42
Jul 1, 2022 72,004.00 $2,769.38 $34.62 $51.93
Jan 1, 2023 72,724.04 $2,797.08 $34.96 $52.45
Jul 1, 2023 73,444.08 $2,824.77 $35.31 $52.96
Jan 1, 2024 74,178.52 $2,853.02 $35.66 $53.49
Jul 1, 2024 74,912.96 $2,881.27 $36.02 $54.02

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2022 78,936.01 $3,036.00 $37.95 $56.93
Jul 1, 2022 79,718.71 $3,066.10 $38.33 $57.49
Jan 1, 2023 80,515.90 $3,096.77 $38.71 $58.06
Jul 1, 2023 81,313.09 $3,127.43 $39.09 $58.64
Jan 1, 2024 82,126.22 $3,158.70 $39.48 $59.23
Jul 1, 2024 82,939.35 $3,189.98 $39.87 $59.81

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2022 86,574.98 $3,329.81 $41.62 $62.43
Jul 1, 2022 87,433.43 $3,362.82 $42.04 $63.05
Jan 1, 2023 88,307.76 $3,396.45 $42.46 $63.68
Jul 1, 2023 89,182.10 $3,430.08 $42.88 $64.31
Jan 1, 2024 90,073.92 $3,464.38 $43.30 $64.96
Jul 1, 2024 90,965.74 $3,498.68 $43.73 $65.60

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2022 101,852.91 $3,917.42 $48.97 $73.45
Jul 1, 2022 102,862.86 $3,956.26 $49.45 $74.18
Jan 1, 2023 103,891.49 $3,995.83 $49.95 $74.92
Jul 1, 2023 104,920.11 $4,035.39 $50.44 $75.66
Jan 1, 2024 105,969.32 $4,075.74 $50.95 $76.42
Jul 1, 2024 107,018.52 $4,116.10 $51.45 $77.18

EMPLOYEES HIRED AFTER MAY 13, 2016

2ND CLASS CONSTABLE  P303    3rd Year of Employment

3RD CLASS CONSTABLE  P401    2nd Year of Employment

4TH CLASS CONSTABLE  P400   1st Year of Employment

2022 - 2023 - 2024 COLLECTIVE AGREEMENT

1ST CLASS CONSTABLE - 12 MONTHS  P205    5th Year of Employment

1ST CLASS CONSTABLE - START  P304    4th Year of Employment
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,026.34 $2,270.24 $28.38 $42.57
Jan 1, 2022 59,528.07 $2,289.54 $28.62 $42.93
Jul 1, 2022 60,118.33 $2,312.24 $28.90 $43.35
Jan 1, 2023 60,719.51 $2,335.37 $29.19 $43.79
Jul 1, 2023 61,320.70 $2,358.49 $29.48 $44.22
Jan 1, 2024 61,933.90 $2,382.07 $29.78 $44.66
Jul 1, 2024 62,547.11 $2,405.66 $30.07 $45.11

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,933.52 $2,305.14 $28.81 $43.22
Jan 1, 2022 60,442.95 $2,324.73 $29.06 $43.59
Jul 1, 2022 61,042.29 $2,347.78 $29.35 $44.02
Jan 1, 2023 61,652.71 $2,371.26 $29.64 $44.46
Jul 1, 2023 62,263.14 $2,394.74 $29.93 $44.90
Jan 1, 2024 62,885.77 $2,418.68 $30.23 $45.35
Jul 1, 2024 63,508.40 $2,442.63 $30.53 $45.80

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 60,840.70 $2,340.03 $29.25 $43.88
Jan 1, 2022 61,357.84 $2,359.92 $29.50 $44.25
Jul 1, 2022 61,966.25 $2,383.32 $29.79 $44.69
Jan 1, 2023 62,585.91 $2,407.15 $30.09 $45.13
Jul 1, 2023 63,205.57 $2,430.98 $30.39 $45.58
Jan 1, 2024 63,837.63 $2,455.29 $30.69 $46.04
Jul 1, 2024 64,469.68 $2,479.60 $31.00 $46.49

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,747.87 $2,374.92 $29.69 $44.53
Jan 1, 2022 62,272.73 $2,395.10 $29.94 $44.91
Jul 1, 2022 62,890.21 $2,418.85 $30.24 $45.35
Jan 1, 2023 63,519.11 $2,443.04 $30.54 $45.81
Jul 1, 2023 64,148.01 $2,467.23 $30.84 $46.26
Jan 1, 2024 64,789.49 $2,491.90 $31.15 $46.72
Jul 1, 2024 65,430.97 $2,516.58 $31.46 $47.19

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 62,655.05 $2,409.81 $30.12 $45.18
Jan 1, 2022 63,187.62 $2,430.29 $30.38 $45.57
Jul 1, 2022 63,814.17 $2,454.39 $30.68 $46.02
Jan 1, 2023 64,452.31 $2,478.93 $30.99 $46.48
Jul 1, 2023 65,090.45 $2,503.48 $31.29 $46.94
Jan 1, 2024 65,741.35 $2,528.51 $31.61 $47.41
Jul 1, 2024 66,392.26 $2,553.55 $31.92 $47.88

CLERK - START  CK00

CLERK - 12 MONTHS  CK01

CLERK - 24 MONTHS  CK02

CLERK - 36 MONTHS  CK03

CLERK - 48 MONTHS  CK04

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,562.20 $2,444.70 $30.56 $45.84
Jan 1, 2022 64,102.48 $2,465.48 $30.82 $46.23
Jul 1, 2022 64,738.10 $2,489.93 $31.12 $46.69
Jan 1, 2023 65,385.48 $2,514.83 $31.44 $47.15
Jul 1, 2023 66,032.86 $2,539.73 $31.75 $47.62
Jan 1, 2024 66,693.19 $2,565.12 $32.06 $48.10
Jul 1, 2024 67,353.52 $2,590.52 $32.38 $48.57

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,026.34 $2,270.24 $28.38 $42.57
Jan 1, 2022 59,528.07 $2,289.54 $28.62 $42.93
Jul 1, 2022 60,118.33 $2,312.24 $28.90 $43.35
Jan 1, 2023 60,719.51 $2,335.37 $29.19 $43.79
Jul 1, 2023 61,320.70 $2,358.49 $29.48 $44.22
Jan 1, 2024 61,933.90 $2,382.07 $29.78 $44.66
Jul 1, 2024 62,547.11 $2,405.66 $30.07 $45.11

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,933.51 $2,305.14 $28.81 $43.22
Jan 1, 2022 60,442.95 $2,324.73 $29.06 $43.59
Jul 1, 2022 61,042.29 $2,347.78 $29.35 $44.02
Jan 1, 2023 61,652.71 $2,371.26 $29.64 $44.46
Jul 1, 2023 62,263.13 $2,394.74 $29.93 $44.90
Jan 1, 2024 62,885.76 $2,418.68 $30.23 $45.35
Jul 1, 2024 63,508.39 $2,442.63 $30.53 $45.80

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 60,840.69 $2,340.03 $29.25 $43.88
Jan 1, 2022 61,357.83 $2,359.92 $29.50 $44.25
Jul 1, 2022 61,966.24 $2,383.32 $29.79 $44.69
Jan 1, 2023 62,585.90 $2,407.15 $30.09 $45.13
Jul 1, 2023 63,205.56 $2,430.98 $30.39 $45.58
Jan 1, 2024 63,837.62 $2,455.29 $30.69 $46.04
Jul 1, 2024 64,469.68 $2,479.60 $31.00 $46.49

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,747.86 $2,374.92 $29.69 $44.53
Jan 1, 2022 62,272.71 $2,395.10 $29.94 $44.91
Jul 1, 2022 62,890.19 $2,418.85 $30.24 $45.35
Jan 1, 2023 63,519.10 $2,443.04 $30.54 $45.81
Jul 1, 2023 64,148.00 $2,467.23 $30.84 $46.26
Jan 1, 2024 64,789.48 $2,491.90 $31.15 $46.72
Jul 1, 2024 65,430.96 $2,516.58 $31.46 $47.19

RECORDS CLERK - 36 MONTHS   RC03

RECORDS CLERK - 24 MONTHS   RC02

EMPLOYEES HIRED AFTER MAY 13, 2016

CLERK - 60 MONTHS  CK05

RECORDS CLERK - START  RC00

RECORDS CLERK - 12 MONTHS   RC01

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 62,655.03 $2,409.81 $30.12 $45.18
Jan 1, 2022 63,187.60 $2,430.29 $30.38 $45.57
Jul 1, 2022 63,814.15 $2,454.39 $30.68 $46.02
Jan 1, 2023 64,452.29 $2,478.93 $30.99 $46.48
Jul 1, 2023 65,090.43 $2,503.48 $31.29 $46.94
Jan 1, 2024 65,741.34 $2,528.51 $31.61 $47.41
Jul 1, 2024 66,392.24 $2,553.55 $31.92 $47.88

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,562.20 $2,444.70 $30.56 $45.84
Jan 1, 2022 64,102.48 $2,465.48 $30.82 $46.23
Jul 1, 2022 64,738.10 $2,489.93 $31.12 $46.69
Jan 1, 2023 65,385.48 $2,514.83 $31.44 $47.15
Jul 1, 2023 66,032.86 $2,539.73 $31.75 $47.62
Jan 1, 2024 66,693.19 $2,565.12 $32.06 $48.10
Jul 1, 2024 67,353.52 $2,590.52 $32.38 $48.57

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,255.87 $2,432.92 $30.41 $45.62
Jan 1, 2022 63,793.54 $2,453.60 $30.67 $46.00
Jul 1, 2022 64,426.10 $2,477.93 $30.97 $46.46
Jan 1, 2023 65,070.36 $2,502.71 $31.28 $46.93
Jul 1, 2023 65,714.62 $2,527.49 $31.59 $47.39
Jan 1, 2024 66,371.77 $2,552.76 $31.91 $47.86
Jul 1, 2024 67,028.92 $2,578.04 $32.23 $48.34

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,303.26 $2,511.66 $31.40 $47.09
Jan 1, 2022 65,858.34 $2,533.01 $31.66 $47.49
Jul 1, 2022 66,511.37 $2,558.13 $31.98 $47.96
Jan 1, 2023 67,176.48 $2,583.71 $32.30 $48.44
Jul 1, 2023 67,841.60 $2,609.29 $32.62 $48.92
Jan 1, 2024 68,520.01 $2,635.39 $32.94 $49.41
Jul 1, 2024 69,198.43 $2,661.48 $33.27 $49.90

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,350.65 $2,590.41 $32.38 $48.57
Jan 1, 2022 67,923.13 $2,612.43 $32.66 $48.98
Jul 1, 2022 68,596.64 $2,638.33 $32.98 $49.47
Jan 1, 2023 69,282.61 $2,664.72 $33.31 $49.96
Jul 1, 2023 69,968.57 $2,691.10 $33.64 $50.46
Jan 1, 2024 70,668.26 $2,718.01 $33.98 $50.96
Jul 1, 2024 71,367.94 $2,744.92 $34.31 $51.47

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

RECORDS CLERK - 48 MONTHS   RC04

RECORDS CLERK - 60 MONTHS   RC05

EMPLOYEES HIRED AFTER MAY 13, 2016

SPECIAL CONSTABLE - START  SP00

SPECIAL CONSTABLE - 12 MONTHS  SP01

SPECIAL CONSTABLE - 24 MONTHS  SP02
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 69,398.04 $2,669.16 $33.36 $50.05
Jan 1, 2022 69,987.93 $2,691.84 $33.65 $50.47
Jul 1, 2022 70,681.91 $2,718.53 $33.98 $50.97
Jan 1, 2023 71,388.73 $2,745.72 $34.32 $51.48
Jul 1, 2023 72,095.55 $2,772.91 $34.66 $51.99
Jan 1, 2024 72,816.50 $2,800.63 $35.01 $52.51
Jul 1, 2024 73,537.46 $2,828.36 $35.35 $53.03

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,445.44 $2,747.90 $34.35 $51.52
Jan 1, 2022 72,052.72 $2,771.26 $34.64 $51.96
Jul 1, 2022 72,767.18 $2,798.74 $34.98 $52.48
Jan 1, 2023 73,494.85 $2,826.72 $35.33 $53.00
Jul 1, 2023 74,222.52 $2,854.71 $35.68 $53.53
Jan 1, 2024 74,964.75 $2,883.26 $36.04 $54.06
Jul 1, 2024 75,706.97 $2,911.81 $36.40 $54.60

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 73,492.86 $2,826.65 $35.33 $53.00
Jan 1, 2022 74,117.55 $2,850.67 $35.63 $53.45
Jul 1, 2022 74,852.47 $2,878.94 $35.99 $53.98
Jan 1, 2023 75,601.00 $2,907.73 $36.35 $54.52
Jul 1, 2023 76,349.52 $2,936.52 $36.71 $55.06
Jan 1, 2024 77,113.02 $2,965.89 $37.07 $55.61
Jul 1, 2024 77,876.51 $2,995.25 $37.44 $56.16

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,748.10 $2,528.77 $31.61 $47.41
Jan 1, 2022 66,306.96 $2,550.27 $31.88 $47.82
Jul 1, 2022 66,964.44 $2,575.56 $32.19 $48.29
Jan 1, 2023 67,634.09 $2,601.31 $32.52 $48.77
Jul 1, 2023 68,303.73 $2,627.07 $32.84 $49.26
Jan 1, 2024 68,986.77 $2,653.34 $33.17 $49.75
Jul 1, 2024 69,669.81 $2,679.61 $33.50 $50.24

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 66,640.32 $2,563.09 $32.04 $48.06
Jan 1, 2022 67,206.76 $2,584.88 $32.31 $48.47
Jul 1, 2022 67,873.17 $2,610.51 $32.63 $48.95
Jan 1, 2023 68,551.90 $2,636.61 $32.96 $49.44
Jul 1, 2023 69,230.63 $2,662.72 $33.28 $49.93
Jan 1, 2024 69,922.94 $2,689.34 $33.62 $50.43
Jul 1, 2024 70,615.24 $2,715.97 $33.95 $50.92

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

SPECIAL CONSTABLE - 60 MONTHS  SP05

SPECIAL CONSTABLE - 48 MONTHS  SP04

SPECIAL CONSTABLE - 36 MONTHS  SP03 

EMPLOYEES HIRED AFTER MAY 13, 2016

CPIC VALIDATOR - START  CV00

CPIC VALIDATOR - 12 MONTHS CV01
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,532.54 $2,597.41 $32.47 $48.70
Jan 1, 2022 68,106.57 $2,619.48 $32.74 $49.12
Jul 1, 2022 68,781.89 $2,645.46 $33.07 $49.60
Jan 1, 2023 69,469.71 $2,671.91 $33.40 $50.10
Jul 1, 2023 70,157.53 $2,698.37 $33.73 $50.59
Jan 1, 2024 70,859.10 $2,725.35 $34.07 $51.10
Jul 1, 2024 71,560.68 $2,752.33 $34.40 $51.61

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 68,424.76 $2,631.72 $32.90 $49.34
Jan 1, 2022 69,006.37 $2,654.09 $33.18 $49.76
Jul 1, 2022 69,690.62 $2,680.41 $33.51 $50.26
Jan 1, 2023 70,387.52 $2,707.21 $33.84 $50.76
Jul 1, 2023 71,084.43 $2,734.02 $34.18 $51.26
Jan 1, 2024 71,795.27 $2,761.36 $34.52 $51.78
Jul 1, 2024 72,506.12 $2,788.70 $34.86 $52.29

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 69,316.98 $2,666.04 $33.33 $49.99
Jan 1, 2022 69,906.17 $2,688.70 $33.61 $50.41
Jul 1, 2022 70,599.34 $2,715.36 $33.94 $50.91
Jan 1, 2023 71,305.33 $2,742.51 $34.28 $51.42
Jul 1, 2023 72,011.33 $2,769.67 $34.62 $51.93
Jan 1, 2024 72,731.44 $2,797.36 $34.97 $52.45
Jul 1, 2024 73,451.55 $2,825.06 $35.31 $52.97

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2020 72,155.20 $2,775.20 $34.69 $52.04
Jan 1, 2021 73,490.07 $2,826.54 $35.33 $53.00
Jan 1, 2022 74,114.74 $2,850.57 $35.63 $53.45
Jul 1, 2022 74,849.64 $2,878.83 $35.99 $53.98
Jan 1, 2023 75,598.13 $2,907.62 $36.35 $54.52
Jul 1, 2023 76,346.63 $2,936.41 $36.71 $55.06
Jan 1, 2024 77,110.10 $2,965.77 $37.07 $55.61
Jul 1, 2024 77,873.56 $2,995.14 $37.44 $56.16

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,784.79 $2,760.95 $34.51 $51.77
Jan 1, 2022 72,394.96 $2,784.42 $34.81 $52.21
Jul 1, 2022 73,112.81 $2,812.03 $35.15 $52.73
Jan 1, 2023 73,843.93 $2,840.15 $35.50 $53.25
Jul 1, 2023 74,575.06 $2,868.27 $35.85 $53.78
Jan 1, 2024 75,320.81 $2,896.95 $36.21 $54.32
Jul 1, 2024 76,066.56 $2,925.64 $36.57 $54.86

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

CPIC VALIDATOR - 24 MONTHS  CV02

CPIC VALIDATOR - 36 MONTHS CV03

CPIC VALIDATOR - 48 MONTHS CV04

CPIC VALIDATOR - 60 MONTHS  CV05

EMPLOYEES HIRED AFTER MAY 13, 2016

DISPATCHER - START  DI00 (AFTER TRAINING AND PROBATIONARY PERIOD)



COLLECTIVE AGREEMENT - Jan. 1, 2021 to Dec. 31, 2024 
CORNWALL POLICE SERVICES BOARD AND CORNWALL POLICE ASSOCIATION 

 60  

 

 
 

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 73,296.50 $2,819.10 $35.24 $52.86
Jan 1, 2022 73,919.52 $2,843.06 $35.54 $53.31
Jul 1, 2022 74,652.49 $2,871.25 $35.89 $53.84
Jan 1, 2023 75,399.01 $2,899.96 $36.25 $54.37
Jul 1, 2023 76,145.53 $2,928.67 $36.61 $54.91
Jan 1, 2024 76,906.99 $2,957.96 $36.97 $55.46
Jul 1, 2024 77,668.45 $2,987.25 $37.34 $56.01

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 74,808.21 $2,877.24 $35.97 $53.95
Jan 1, 2022 75,444.08 $2,901.70 $36.27 $54.41
Jul 1, 2022 76,192.17 $2,930.47 $36.63 $54.95
Jan 1, 2023 76,954.09 $2,959.77 $37.00 $55.50
Jul 1, 2023 77,716.01 $2,989.08 $37.36 $56.05
Jan 1, 2024 78,493.17 $3,018.97 $37.74 $56.61
Jul 1, 2024 79,270.33 $3,048.86 $38.11 $57.17

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 76,319.93 $2,935.38 $36.69 $55.04
Jan 1, 2022 76,968.65 $2,960.33 $37.00 $55.51
Jul 1, 2022 77,731.85 $2,989.69 $37.37 $56.06
Jan 1, 2023 78,509.16 $3,019.58 $37.74 $56.62
Jul 1, 2023 79,286.48 $3,049.48 $38.12 $57.18
Jan 1, 2024 80,079.35 $3,079.97 $38.50 $57.75
Jul 1, 2024 80,872.21 $3,110.47 $38.88 $58.32

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 77,831.64 $2,993.52 $37.42 $56.13
Jan 1, 2022 78,493.21 $3,018.97 $37.74 $56.61
Jul 1, 2022 79,271.53 $3,048.90 $38.11 $57.17
Jan 1, 2023 80,064.24 $3,079.39 $38.49 $57.74
Jul 1, 2023 80,856.96 $3,109.88 $38.87 $58.31
Jan 1, 2024 81,665.53 $3,140.98 $39.26 $58.89
Jul 1, 2024 82,474.09 $3,172.08 $39.65 $59.48

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 80,332.76 $3,089.72 $38.62 $57.93
Jan 1, 2022 81,015.59 $3,115.98 $38.95 $58.42
Jul 1, 2022 81,818.92 $3,146.88 $39.34 $59.00
Jan 1, 2023 82,637.11 $3,178.35 $39.73 $59.59
Jul 1, 2023 83,455.30 $3,209.82 $40.12 $60.18
Jan 1, 2024 84,289.85 $3,241.92 $40.52 $60.79
Jul 1, 2024 85,124.40 $3,274.02 $40.93 $61.39

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

DISPATCHER - 12 MONTHS  DI01

DISPATCHER - 24 MONTHS  DI02

EMPLOYEES HIRED AFTER MAY 13, 2016

DISPATCHER - 36 MONTHS  DI03

DISPATCHER - 48 MONTHS  DI04

DISPATCHER - 60 MONTHS  DI05
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,469.23 $2,441.12 $30.51 $45.77
Jan 1, 2022 64,008.72 $2,461.87 $30.77 $46.16
Jul 1, 2022 64,643.42 $2,486.29 $31.08 $46.62
Jan 1, 2023 65,289.85 $2,511.15 $31.39 $47.08
Jul 1, 2023 65,936.28 $2,536.01 $31.70 $47.55
Jan 1, 2024 66,595.65 $2,561.37 $32.02 $48.03
Jul 1, 2024 67,255.01 $2,586.73 $32.33 $48.50

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 64,439.12 $2,478.43 $30.98 $46.47
Jan 1, 2022 64,986.86 $2,499.49 $31.24 $46.87
Jul 1, 2022 65,631.25 $2,524.28 $31.55 $47.33
Jan 1, 2023 66,287.56 $2,549.52 $31.87 $47.80
Jul 1, 2023 66,943.87 $2,574.76 $32.18 $48.28
Jan 1, 2024 67,613.31 $2,600.51 $32.51 $48.76
Jul 1, 2024 68,282.75 $2,626.26 $32.83 $49.24

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,409.01 $2,515.73 $31.45 $47.17
Jan 1, 2022 65,964.99 $2,537.12 $31.71 $47.57
Jul 1, 2022 66,619.08 $2,562.27 $32.03 $48.04
Jan 1, 2023 67,285.27 $2,587.90 $32.35 $48.52
Jul 1, 2023 67,951.46 $2,613.52 $32.67 $49.00
Jan 1, 2024 68,630.98 $2,639.65 $33.00 $49.49
Jul 1, 2024 69,310.49 $2,665.79 $33.32 $49.98

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 66,378.90 $2,553.03 $31.91 $47.87
Jan 1, 2022 66,943.12 $2,574.74 $32.18 $48.28
Jul 1, 2022 67,606.91 $2,600.27 $32.50 $48.75
Jan 1, 2023 68,282.98 $2,626.27 $32.83 $49.24
Jul 1, 2023 68,959.05 $2,652.27 $33.15 $49.73
Jan 1, 2024 69,648.64 $2,678.79 $33.48 $50.23
Jul 1, 2024 70,338.23 $2,705.32 $33.82 $50.72

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,348.79 $2,590.34 $32.38 $48.57
Jan 1, 2022 67,921.26 $2,612.36 $32.65 $48.98
Jul 1, 2022 68,594.75 $2,638.26 $32.98 $49.47
Jan 1, 2023 69,280.69 $2,664.64 $33.31 $49.96
Jul 1, 2023 69,966.64 $2,691.02 $33.64 $50.46
Jan 1, 2024 70,666.31 $2,717.93 $33.97 $50.96
Jul 1, 2024 71,365.97 $2,744.85 $34.31 $51.47

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

DATA INPUTTER - START   IN00

DATA INPUTTER - 12 MONTHS   IN01

EMPLOYEES HIRED AFTER MAY 13, 2016

DATA INPUTTER - 24 MONTHS   IN02

DATA INPUTTER - 36 MONTHS   IN03

DATA INPUTTER - 48 MONTHS   IN04
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 68,318.68 $2,627.64 $32.85 $49.27
Jan 1, 2022 68,899.39 $2,649.98 $33.12 $49.69
Jul 1, 2022 69,582.58 $2,676.25 $33.45 $50.18
Jan 1, 2023 70,278.41 $2,703.02 $33.79 $50.68
Jul 1, 2023 70,974.23 $2,729.78 $34.12 $51.18
Jan 1, 2024 71,683.97 $2,757.08 $34.46 $51.70
Jul 1, 2024 72,393.72 $2,784.37 $34.80 $52.21

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,911.13 $2,381.20 $29.76 $44.65
Jan 1, 2022 62,437.37 $2,401.44 $30.02 $45.03
Jul 1, 2022 63,056.48 $2,425.25 $30.32 $45.47
Jan 1, 2023 63,687.05 $2,449.50 $30.62 $45.93
Jul 1, 2023 64,317.61 $2,473.75 $30.92 $46.38
Jan 1, 2024 64,960.79 $2,498.49 $31.23 $46.85
Jul 1, 2024 65,603.97 $2,523.23 $31.54 $47.31

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,594.26 $2,522.86 $31.54 $47.30
Jan 1, 2022 66,151.81 $2,544.30 $31.80 $47.71
Jul 1, 2022 66,807.75 $2,569.53 $32.12 $48.18
Jan 1, 2023 67,475.83 $2,595.22 $32.44 $48.66
Jul 1, 2023 68,143.90 $2,620.92 $32.76 $49.14
Jan 1, 2024 68,825.34 $2,647.13 $33.09 $49.63
Jul 1, 2024 69,506.78 $2,673.34 $33.42 $50.13

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 69,277.38 $2,664.51 $33.31 $49.96
Jan 1, 2022 69,866.24 $2,687.16 $33.59 $50.38
Jul 1, 2022 70,559.01 $2,713.81 $33.92 $50.88
Jan 1, 2023 71,264.60 $2,740.95 $34.26 $51.39
Jul 1, 2023 71,970.19 $2,768.08 $34.60 $51.90
Jan 1, 2024 72,689.90 $2,795.77 $34.95 $52.42
Jul 1, 2024 73,409.60 $2,823.45 $35.29 $52.94

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 72,960.51 $2,806.17 $35.08 $52.62
Jan 1, 2022 73,580.67 $2,830.03 $35.38 $53.06
Jul 1, 2022 74,310.28 $2,858.09 $35.73 $53.59
Jan 1, 2023 75,053.38 $2,886.67 $36.08 $54.13
Jul 1, 2023 75,796.48 $2,915.25 $36.44 $54.66
Jan 1, 2024 76,554.45 $2,944.40 $36.81 $55.21
Jul 1, 2024 77,312.41 $2,973.55 $37.17 $55.75

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

DATA INPUTTER - 60 MONTHS   IN05

I.T. ASSISTANT - START  IT00

I.T. ASSISTANT - 12 MONTHS  IT01

EMPLOYEES HIRED AFTER MAY 13, 2016

I.T. ASSISTANT - 24 MONTHS  IT02

I.T. ASSISTANT - 36 MONTHS  IT03
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 76,643.64 $2,947.83 $36.85 $55.27
Jan 1, 2022 77,295.11 $2,972.89 $37.16 $55.74
Jul 1, 2022 78,061.54 $3,002.37 $37.53 $56.29
Jan 1, 2023 78,842.16 $3,032.39 $37.90 $56.86
Jul 1, 2023 79,622.77 $3,062.41 $38.28 $57.42
Jan 1, 2024 80,419.00 $3,093.04 $38.66 $57.99
Jul 1, 2024 81,215.23 $3,123.66 $39.05 $58.57

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 80,326.76 $3,089.49 $38.62 $57.93
Jan 1, 2022 81,009.54 $3,115.75 $38.95 $58.42
Jul 1, 2022 81,812.81 $3,146.65 $39.33 $59.00
Jan 1, 2023 82,630.94 $3,178.11 $39.73 $59.59
Jul 1, 2023 83,449.06 $3,209.58 $40.12 $60.18
Jan 1, 2024 84,283.55 $3,241.68 $40.52 $60.78
Jul 1, 2024 85,118.05 $3,273.77 $40.92 $61.38

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,748.10 $2,528.77 $31.61 $47.41
Jan 1, 2022 66,306.96 $2,550.27 $31.88 $47.82
Jul 1, 2022 66,964.44 $2,575.56 $32.19 $48.29
Jan 1, 2023 67,634.09 $2,601.31 $32.52 $48.77
Jul 1, 2023 68,303.73 $2,627.07 $32.84 $49.26
Jan 1, 2024 68,986.77 $2,653.34 $33.17 $49.75
Jul 1, 2024 69,669.81 $2,679.61 $33.50 $50.24

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 66,702.21 $2,565.47 $32.07 $48.10
Jan 1, 2022 67,269.18 $2,587.28 $32.34 $48.51
Jul 1, 2022 67,936.20 $2,612.93 $32.66 $48.99
Jan 1, 2023 68,615.57 $2,639.06 $32.99 $49.48
Jul 1, 2023 69,294.93 $2,665.19 $33.31 $49.97
Jan 1, 2024 69,987.88 $2,691.84 $33.65 $50.47
Jul 1, 2024 70,680.83 $2,718.49 $33.98 $50.97

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,656.32 $2,602.17 $32.53 $48.79
Jan 1, 2022 68,231.40 $2,624.28 $32.80 $49.21
Jul 1, 2022 68,907.97 $2,650.31 $33.13 $49.69
Jan 1, 2023 69,597.05 $2,676.81 $33.46 $50.19
Jul 1, 2023 70,286.13 $2,703.31 $33.79 $50.69
Jan 1, 2024 70,988.99 $2,730.35 $34.13 $51.19
Jul 1, 2024 71,691.85 $2,757.38 $34.47 $51.70

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

I.T. ASSISTANT - 48 MONTHS   IT04

I.T. ASSISTANT - 60 MONTHS  IT05

CRIME ANALYST - START   CR00

EMPLOYEES HIRED AFTER MAY 13, 2016

CRIME ANALYST - 12 MONTHS   CR01

CRIME ANALYST - 24 MONTHS   CR02
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 68,610.44 $2,638.86 $32.99 $49.48
Jan 1, 2022 69,193.63 $2,661.29 $33.27 $49.90
Jul 1, 2022 69,879.73 $2,687.68 $33.60 $50.39
Jan 1, 2023 70,578.53 $2,714.56 $33.93 $50.90
Jul 1, 2023 71,277.32 $2,741.44 $34.27 $51.40
Jan 1, 2024 71,990.10 $2,768.85 $34.61 $51.92
Jul 1, 2024 72,702.87 $2,796.26 $34.95 $52.43

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 69,564.55 $2,675.56 $33.44 $50.17
Jan 1, 2022 70,155.85 $2,698.30 $33.73 $50.59
Jul 1, 2022 70,851.49 $2,725.06 $34.06 $51.09
Jan 1, 2023 71,560.01 $2,752.31 $34.40 $51.61
Jul 1, 2023 72,268.52 $2,779.56 $34.74 $52.12
Jan 1, 2024 72,991.21 $2,807.35 $35.09 $52.64
Jul 1, 2024 73,713.89 $2,835.15 $35.44 $53.16

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 70,518.66 $2,712.26 $33.90 $50.85
Jan 1, 2022 71,118.07 $2,735.31 $34.19 $51.29
Jul 1, 2022 71,823.25 $2,762.43 $34.53 $51.80
Jan 1, 2023 72,541.49 $2,790.06 $34.88 $52.31
Jul 1, 2023 73,259.72 $2,817.68 $35.22 $52.83
Jan 1, 2024 73,992.32 $2,845.86 $35.57 $53.36
Jul 1, 2024 74,724.91 $2,874.04 $35.93 $53.89

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 54,153.74 $2,082.84 $26.04 $39.05
Jan 1, 2022 54,614.04 $2,100.54 $26.26 $39.39
Jul 1, 2022 55,155.58 $2,121.37 $26.52 $39.78
Jan 1, 2023 55,707.14 $2,142.58 $26.78 $40.17
Jul 1, 2023 56,258.69 $2,163.80 $27.05 $40.57
Jan 1, 2024 56,821.28 $2,185.43 $27.32 $40.98
Jul 1, 2024 57,383.87 $2,207.07 $27.59 $41.38

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 57,631.48 $2,216.60 $27.71 $41.56
Jan 1, 2022 58,121.35 $2,235.44 $27.94 $41.91
Jul 1, 2022 58,697.67 $2,257.60 $28.22 $42.33
Jan 1, 2023 59,284.64 $2,280.18 $28.50 $42.75
Jul 1, 2023 59,871.62 $2,302.75 $28.78 $43.18
Jan 1, 2024 60,470.34 $2,325.78 $29.07 $43.61
Jul 1, 2024 61,069.05 $2,348.81 $29.36 $44.04

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

CRIME ANALYST - 36 MONTHS   CR03

CRIME ANALYST - 60 MONTHS  CR05   

CRIME ANALYST - 48 MONTHS   CR04

VOLUNTEER/VICTIM SER. COORDINATOR - START   VS00

VOLUNTEER/VICTIM SER. COORDINATOR - 12 MONTHS   VS01
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,109.23 $2,350.36 $29.38 $44.07
Jan 1, 2022 61,628.66 $2,370.33 $29.63 $44.44
Jul 1, 2022 62,239.75 $2,393.84 $29.92 $44.88
Jan 1, 2023 62,862.15 $2,417.77 $30.22 $45.33
Jul 1, 2023 63,484.55 $2,441.71 $30.52 $45.78
Jan 1, 2024 64,119.39 $2,466.13 $30.83 $46.24
Jul 1, 2024 64,754.24 $2,490.55 $31.13 $46.70

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 64,586.98 $2,484.11 $31.05 $46.58
Jan 1, 2022 65,135.97 $2,505.23 $31.32 $46.97
Jul 1, 2022 65,781.84 $2,530.07 $31.63 $47.44
Jan 1, 2023 66,439.66 $2,555.37 $31.94 $47.91
Jul 1, 2023 67,097.47 $2,580.67 $32.26 $48.39
Jan 1, 2024 67,768.45 $2,606.48 $32.58 $48.87
Jul 1, 2024 68,439.42 $2,632.29 $32.90 $49.36

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 68,064.72 $2,617.87 $32.72 $49.09
Jan 1, 2022 68,643.28 $2,640.13 $33.00 $49.50
Jul 1, 2022 69,323.92 $2,666.30 $33.33 $49.99
Jan 1, 2023 70,017.16 $2,692.97 $33.66 $50.49
Jul 1, 2023 70,710.40 $2,719.63 $34.00 $50.99
Jan 1, 2024 71,417.50 $2,746.83 $34.34 $51.50
Jul 1, 2024 72,124.61 $2,774.02 $34.68 $52.01

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,542.47 $2,751.63 $34.40 $51.59
Jan 1, 2022 72,150.58 $2,775.02 $34.69 $52.03
Jul 1, 2022 72,866.01 $2,802.54 $35.03 $52.55
Jan 1, 2023 73,594.67 $2,830.56 $35.38 $53.07
Jul 1, 2023 74,323.33 $2,858.59 $35.73 $53.60
Jan 1, 2024 75,066.56 $2,887.18 $36.09 $54.13
Jul 1, 2024 75,809.79 $2,915.76 $36.45 $54.67

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,028.20 $2,347.24 $29.34 $44.01
Jan 1, 2022 61,546.94 $2,367.19 $29.59 $44.38
Jul 1, 2022 62,157.23 $2,390.66 $29.88 $44.82
Jan 1, 2023 62,778.80 $2,414.57 $30.18 $45.27
Jul 1, 2023 63,400.37 $2,438.48 $30.48 $45.72
Jan 1, 2024 64,034.37 $2,462.86 $30.79 $46.18
Jul 1, 2024 64,668.38 $2,487.25 $31.09 $46.64

VOLUNTEER/VICTIM SER. COORDINATOR - 24 MONTHS   VS02

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

VOLUNTEER/VICTIM SER. COORDINATOR - 36 MONTHS   VS03

VOLUNTEER/VICTIM SER. COORDINATOR - 60 MONTHS   VS05

VOLUNTEER/VICTIM SER. COORDINATOR - 48 MONTHS   VS04

PROPERTY CLERK - START   PE00
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,826.53 $2,377.94 $29.72 $44.59
Jan 1, 2022 62,352.06 $2,398.16 $29.98 $44.97
Jul 1, 2022 62,970.33 $2,421.94 $30.27 $45.41
Jan 1, 2023 63,600.03 $2,446.15 $30.58 $45.87
Jul 1, 2023 64,229.73 $2,470.37 $30.88 $46.32
Jan 1, 2024 64,872.03 $2,495.08 $31.19 $46.78
Jul 1, 2024 65,514.33 $2,519.78 $31.50 $47.25

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 62,624.87 $2,408.65 $30.11 $45.16
Jan 1, 2022 63,157.18 $2,429.12 $30.36 $45.55
Jul 1, 2022 63,783.43 $2,453.21 $30.67 $46.00
Jan 1, 2023 64,421.26 $2,477.74 $30.97 $46.46
Jul 1, 2023 65,059.09 $2,502.27 $31.28 $46.92
Jan 1, 2024 65,709.68 $2,527.30 $31.59 $47.39
Jul 1, 2024 66,360.28 $2,552.32 $31.90 $47.86

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,423.20 $2,439.35 $30.49 $45.74
Jan 1, 2022 63,962.29 $2,460.09 $30.75 $46.13
Jul 1, 2022 64,596.52 $2,484.48 $31.06 $46.58
Jan 1, 2023 65,242.49 $2,509.33 $31.37 $47.05
Jul 1, 2023 65,888.46 $2,534.17 $31.68 $47.52
Jan 1, 2024 66,547.34 $2,559.51 $31.99 $47.99
Jul 1, 2024 67,206.22 $2,584.85 $32.31 $48.47

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 64,221.53 $2,470.06 $30.88 $46.31
Jan 1, 2022 64,767.41 $2,491.05 $31.14 $46.71
Jul 1, 2022 65,409.62 $2,515.75 $31.45 $47.17
Jan 1, 2023 66,063.72 $2,540.91 $31.76 $47.64
Jul 1, 2023 66,717.82 $2,566.07 $32.08 $48.11
Jan 1, 2024 67,385.00 $2,591.73 $32.40 $48.59
Jul 1, 2024 68,052.17 $2,617.39 $32.72 $49.08

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,019.86 $2,500.76 $31.26 $46.89
Jan 1, 2022 65,572.53 $2,522.02 $31.53 $47.29
Jul 1, 2022 66,222.72 $2,547.03 $31.84 $47.76
Jan 1, 2023 66,884.95 $2,572.50 $32.16 $48.23
Jul 1, 2023 67,547.18 $2,597.97 $32.47 $48.71
Jan 1, 2024 68,222.65 $2,623.95 $32.80 $49.20
Jul 1, 2024 68,898.12 $2,649.93 $33.12 $49.69

PROPERTY CLERK - 12 MONTHS   PE01

PROPERTY CLERK - 24 MONTHS   PE02

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

PROPERTY CLERK - 36 MONTHS   PE03

PROPERTY CLERK - 48 MONTHS   PE04

PROPERTY CLERK - 60 MONTHS   PE05
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 58,156.77 $2,236.80 $27.96 $41.94
Jan 1, 2022 58,651.10 $2,255.81 $28.20 $42.30
Jul 1, 2022 59,232.67 $2,278.18 $28.48 $42.72
Jan 1, 2023 59,825.00 $2,300.96 $28.76 $43.14
Jul 1, 2023 60,417.32 $2,323.74 $29.05 $43.57
Jan 1, 2024 61,021.50 $2,346.98 $29.34 $44.01
Jul 1, 2024 61,625.67 $2,370.22 $29.63 $44.44

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,872.43 $2,302.79 $28.78 $43.18
Jan 1, 2022 60,381.34 $2,322.36 $29.03 $43.54
Jul 1, 2022 60,980.07 $2,345.39 $29.32 $43.98
Jan 1, 2023 61,589.87 $2,368.84 $29.61 $44.42
Jul 1, 2023 62,199.67 $2,392.29 $29.90 $44.86
Jan 1, 2024 62,821.67 $2,416.22 $30.20 $45.30
Jul 1, 2024 63,443.66 $2,440.14 $30.50 $45.75

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,588.08 $2,368.77 $29.61 $44.41
Jan 1, 2022 62,111.58 $2,388.91 $29.86 $44.79
Jul 1, 2022 62,727.46 $2,412.59 $30.16 $45.24
Jan 1, 2023 63,354.74 $2,436.72 $30.46 $45.69
Jul 1, 2023 63,982.01 $2,460.85 $30.76 $46.14
Jan 1, 2024 64,621.83 $2,485.46 $31.07 $46.60
Jul 1, 2024 65,261.65 $2,510.06 $31.38 $47.06

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,303.74 $2,434.76 $30.43 $45.65
Jan 1, 2022 63,841.82 $2,455.45 $30.69 $46.04
Jul 1, 2022 64,474.86 $2,479.80 $31.00 $46.50
Jan 1, 2023 65,119.61 $2,504.60 $31.31 $46.96
Jul 1, 2023 65,764.36 $2,529.40 $31.62 $47.43
Jan 1, 2024 66,422.00 $2,554.69 $31.93 $47.90
Jul 1, 2024 67,079.65 $2,579.99 $32.25 $48.37

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 65,019.40 $2,500.75 $31.26 $46.89
Jan 1, 2022 65,572.06 $2,522.00 $31.53 $47.29
Jul 1, 2022 66,222.26 $2,547.01 $31.84 $47.76
Jan 1, 2023 66,884.48 $2,572.48 $32.16 $48.23
Jul 1, 2023 67,546.70 $2,597.95 $32.47 $48.71
Jan 1, 2024 68,222.17 $2,623.93 $32.80 $49.20
Jul 1, 2024 68,897.64 $2,649.91 $33.12 $49.69

QUARTERMASTER - START   QM00

QUARTERMASTER - 12 MONTHS   QM01

QUARTERMASTER - 24 MONTHS   QM02

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

QUARTERMASTER - 36 MONTHS   QM03

QUARTERMASTER - 48 MONTHS   QM04
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 66,735.06 $2,566.73 $32.08 $48.13
Jan 1, 2022 67,302.31 $2,588.55 $32.36 $48.54
Jul 1, 2022 67,969.66 $2,614.22 $32.68 $49.02
Jan 1, 2023 68,649.35 $2,640.36 $33.00 $49.51
Jul 1, 2023 69,329.05 $2,666.50 $33.33 $50.00
Jan 1, 2024 70,022.34 $2,693.17 $33.66 $50.50
Jul 1, 2024 70,715.63 $2,719.83 $34.00 $51.00

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,784.79 $2,760.95 $34.51 $51.77
Jan 1, 2022 72,394.96 $2,784.42 $34.81 $52.21
Jul 1, 2022 73,112.81 $2,812.03 $35.15 $52.73
Jan 1, 2023 73,843.93 $2,840.15 $35.50 $53.25
Jul 1, 2023 74,575.06 $2,868.27 $35.85 $53.78
Jan 1, 2024 75,320.81 $2,896.95 $36.21 $54.32
Jul 1, 2024 76,066.56 $2,925.64 $36.57 $54.86

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 73,296.50 $2,819.10 $35.24 $52.86
Jan 1, 2022 73,919.52 $2,843.06 $35.54 $53.31
Jul 1, 2022 74,652.48 $2,871.25 $35.89 $53.84
Jan 1, 2023 75,399.01 $2,899.96 $36.25 $54.37
Jul 1, 2023 76,145.53 $2,928.67 $36.61 $54.91
Jan 1, 2024 76,906.99 $2,957.96 $36.97 $55.46
Jul 1, 2024 77,668.44 $2,987.25 $37.34 $56.01

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 74,808.21 $2,877.24 $35.97 $53.95
Jan 1, 2022 75,444.08 $2,901.70 $36.27 $54.41
Jul 1, 2022 76,192.17 $2,930.47 $36.63 $54.95
Jan 1, 2023 76,954.09 $2,959.77 $37.00 $55.50
Jul 1, 2023 77,716.01 $2,989.08 $37.36 $56.05
Jan 1, 2024 78,493.17 $3,018.97 $37.74 $56.61
Jul 1, 2024 79,270.33 $3,048.86 $38.11 $57.17

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 76,319.92 $2,935.38 $36.69 $55.04
Jan 1, 2022 76,968.64 $2,960.33 $37.00 $55.51
Jul 1, 2022 77,731.84 $2,989.69 $37.37 $56.06
Jan 1, 2023 78,509.16 $3,019.58 $37.74 $56.62
Jul 1, 2023 79,286.48 $3,049.48 $38.12 $57.18
Jan 1, 2024 80,079.34 $3,079.97 $38.50 $57.75
Jul 1, 2024 80,872.21 $3,110.47 $38.88 $58.32

QUARTERMASTER - 60 MONTHS   QM05

QUARTERMASTER / PROPERTY CLERK - START

QUARTERMASTER / PROPERTY CLERK - 12 MONTHS

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

QUARTERMASTER / PROPERTY CLERK - 24 MONTHS

QUARTERMASTER / PROPERTY CLERK - 36 MONTHS
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 77,831.64 $2,993.52 $37.42 $56.13
Jan 1, 2022 78,493.21 $3,018.97 $37.74 $56.61
Jul 1, 2022 79,271.53 $3,048.90 $38.11 $57.17
Jan 1, 2023 80,064.24 $3,079.39 $38.49 $57.74
Jul 1, 2023 80,856.96 $3,109.88 $38.87 $58.31
Jan 1, 2024 81,665.53 $3,140.98 $39.26 $58.89
Jul 1, 2024 82,474.10 $3,172.08 $39.65 $59.48

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 79,343.35 $3,051.67 $38.15 $57.22
Jan 1, 2022 80,017.77 $3,077.61 $38.47 $57.71
Jul 1, 2022 80,811.20 $3,108.12 $38.85 $58.28
Jan 1, 2023 81,619.31 $3,139.20 $39.24 $58.86
Jul 1, 2023 82,427.43 $3,170.29 $39.63 $59.44
Jan 1, 2024 83,251.70 $3,201.99 $40.02 $60.04
Jul 1, 2024 84,075.97 $3,233.69 $40.42 $60.63

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 46,705.87 $1,796.38 $22.45 $33.68
Jan 1, 2022 47,102.87 $1,811.65 $22.65 $33.97
Jul 1, 2022 47,569.92 $1,829.61 $22.87 $34.31
Jan 1, 2023 48,045.62 $1,847.91 $23.10 $34.65
Jul 1, 2023 48,521.32 $1,866.20 $23.33 $34.99
Jan 1, 2024 49,006.54 $1,884.87 $23.56 $35.34
Jul 1, 2024 49,491.75 $1,903.53 $23.79 $35.69

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 48,307.27 $1,857.97 $23.22 $34.84
Jan 1, 2022 48,717.89 $1,873.76 $23.42 $35.13
Jul 1, 2022 49,200.96 $1,892.34 $23.65 $35.48
Jan 1, 2023 49,692.97 $1,911.27 $23.89 $35.84
Jul 1, 2023 50,184.98 $1,930.19 $24.13 $36.19
Jan 1, 2024 50,686.83 $1,949.49 $24.37 $36.55
Jul 1, 2024 51,188.68 $1,968.80 $24.61 $36.91

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 49,908.68 $1,919.56 $23.99 $35.99
Jan 1, 2022 50,332.91 $1,935.88 $24.20 $36.30
Jul 1, 2022 50,831.99 $1,955.08 $24.44 $36.66
Jan 1, 2023 51,340.31 $1,974.63 $24.68 $37.02
Jul 1, 2023 51,848.63 $1,994.18 $24.93 $37.39
Jan 1, 2024 52,367.12 $2,014.12 $25.18 $37.76
Jul 1, 2024 52,885.60 $2,034.06 $25.43 $38.14

QUARTERMASTER / PROPERTY CLERK - 48 MONTHS

QUARTERMASTER / PROPERTY CLERK - 60 MONTHS

RECEPTIONIST - START   RT00

RECEPTIONIST - 12 MONTHS   RT01

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

RECEPTIONIST - 24 MONTHS   RT02
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 51,510.09 $1,981.16 $24.76 $37.15
Jan 1, 2022 51,947.93 $1,998.00 $24.97 $37.46
Jul 1, 2022 52,463.03 $2,017.81 $25.22 $37.83
Jan 1, 2023 52,987.66 $2,037.99 $25.47 $38.21
Jul 1, 2023 53,512.29 $2,058.16 $25.73 $38.59
Jan 1, 2024 54,047.41 $2,078.75 $25.98 $38.98
Jul 1, 2024 54,582.53 $2,099.33 $26.24 $39.36

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 53,111.50 $2,042.75 $25.53 $38.30
Jan 1, 2022 53,562.94 $2,060.11 $25.75 $38.63
Jul 1, 2022 54,094.06 $2,080.54 $26.01 $39.01
Jan 1, 2023 54,635.00 $2,101.35 $26.27 $39.40
Jul 1, 2023 55,175.94 $2,122.15 $26.53 $39.79
Jan 1, 2024 55,727.70 $2,143.37 $26.79 $40.19
Jul 1, 2024 56,279.46 $2,164.59 $27.06 $40.59

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 54,712.90 $2,104.34 $26.30 $39.46
Jan 1, 2022 55,177.96 $2,122.23 $26.53 $39.79
Jul 1, 2022 55,725.09 $2,143.27 $26.79 $40.19
Jan 1, 2023 56,282.34 $2,164.71 $27.06 $40.59
Jul 1, 2023 56,839.60 $2,186.14 $27.33 $40.99
Jan 1, 2024 57,407.99 $2,208.00 $27.60 $41.40
Jul 1, 2024 57,976.39 $2,229.86 $27.87 $41.81

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 62,524.86 $2,404.80 $30.06 $45.09
Jan 1, 2022 63,056.32 $2,425.24 $30.32 $45.47
Jul 1, 2022 63,681.57 $2,449.29 $30.62 $45.92
Jan 1, 2023 64,318.39 $2,473.78 $30.92 $46.38
Jul 1, 2023 64,955.20 $2,498.28 $31.23 $46.84
Jan 1, 2024 65,604.75 $2,523.26 $31.54 $47.31
Jul 1, 2024 66,254.31 $2,548.24 $31.85 $47.78

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 64,328.38 $2,474.17 $30.93 $46.39
Jan 1, 2022 64,875.17 $2,495.20 $31.19 $46.78
Jul 1, 2022 65,518.45 $2,519.94 $31.50 $47.25
Jan 1, 2023 66,173.64 $2,545.14 $31.81 $47.72
Jul 1, 2023 66,828.82 $2,570.34 $32.13 $48.19
Jan 1, 2024 67,497.11 $2,596.04 $32.45 $48.68
Jul 1, 2024 68,165.40 $2,621.75 $32.77 $49.16

EMPLOYEES HIRED AFTER MAY 13, 2016
2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

RECEPTIONIST - 36 MONTHS   RT03

RECEPTIONIST - 48 MONTHS   RT04

RECEPTIONIST - 60 MONTHS   RT05

SECRETARY - START   SY00

SECRETARY - 12 MONTHS   SY01
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 66,131.89 $2,543.53 $31.79 $47.69
Jan 1, 2022 66,694.01 $2,565.15 $32.06 $48.10
Jul 1, 2022 67,355.33 $2,590.59 $32.38 $48.57
Jan 1, 2023 68,028.89 $2,616.50 $32.71 $49.06
Jul 1, 2023 68,702.44 $2,642.40 $33.03 $49.55
Jan 1, 2024 69,389.46 $2,668.83 $33.36 $50.04
Jul 1, 2024 70,076.49 $2,695.25 $33.69 $50.54

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 67,935.41 $2,612.90 $32.66 $48.99
Jan 1, 2022 68,512.86 $2,635.11 $32.94 $49.41
Jul 1, 2022 69,192.21 $2,661.24 $33.27 $49.90
Jan 1, 2023 69,884.13 $2,687.85 $33.60 $50.40
Jul 1, 2023 70,576.06 $2,714.46 $33.93 $50.90
Jan 1, 2024 71,281.82 $2,741.61 $34.27 $51.41
Jul 1, 2024 71,987.58 $2,768.75 $34.61 $51.91

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 69,738.92 $2,682.27 $33.53 $50.29
Jan 1, 2022 70,331.70 $2,705.07 $33.81 $50.72
Jul 1, 2022 71,029.09 $2,731.89 $34.15 $51.22
Jan 1, 2023 71,739.38 $2,759.21 $34.49 $51.74
Jul 1, 2023 72,449.68 $2,786.53 $34.83 $52.25
Jan 1, 2024 73,174.17 $2,814.39 $35.18 $52.77
Jul 1, 2024 73,898.67 $2,842.26 $35.53 $53.29

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 71,542.44 $2,751.63 $34.40 $51.59
Jan 1, 2022 72,150.55 $2,775.02 $34.69 $52.03
Jul 1, 2022 72,865.97 $2,802.54 $35.03 $52.55
Jan 1, 2023 73,594.63 $2,830.56 $35.38 $53.07
Jul 1, 2023 74,323.29 $2,858.59 $35.73 $53.60
Jan 1, 2024 75,066.53 $2,887.17 $36.09 $54.13
Jul 1, 2024 75,809.76 $2,915.76 $36.45 $54.67

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,026.34 $2,270.24 $28.38 $42.57
Jan 1, 2022 59,528.07 $2,289.54 $28.62 $42.93
Jul 1, 2022 60,118.33 $2,312.24 $28.90 $43.35
Jan 1, 2023 60,719.51 $2,335.37 $29.19 $43.79
Jul 1, 2023 61,320.70 $2,358.49 $29.48 $44.22
Jan 1, 2024 61,933.90 $2,382.07 $29.78 $44.66
Jul 1, 2024 62,547.11 $2,405.66 $30.07 $45.11

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT
EMPLOYEES HIRED AFTER MAY 13, 2016

SECRETARY - 24 MONTHS   SY02

SECRETARY - 36 MONTHS   SY03

SECRETARY - 48 MONTHS   SY04

SECRETARY - 60 MONTHS   SY05

WEB PAGE/DOCUMENT DESIGNER - START    WB00
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 59,933.52 $2,305.14 $28.81 $43.22
Jan 1, 2022 60,442.95 $2,324.73 $29.06 $43.59
Jul 1, 2022 61,042.29 $2,347.78 $29.35 $44.02
Jan 1, 2023 61,652.71 $2,371.26 $29.64 $44.46
Jul 1, 2023 62,263.14 $2,394.74 $29.93 $44.90
Jan 1, 2024 62,885.77 $2,418.68 $30.23 $45.35
Jul 1, 2024 63,508.40 $2,442.63 $30.53 $45.80

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 60,840.70 $2,340.03 $29.25 $43.88
Jan 1, 2022 61,357.84 $2,359.92 $29.50 $44.25
Jul 1, 2022 61,966.25 $2,383.32 $29.79 $44.69
Jan 1, 2023 62,585.91 $2,407.15 $30.09 $45.13
Jul 1, 2023 63,205.57 $2,430.98 $30.39 $45.58
Jan 1, 2024 63,837.63 $2,455.29 $30.69 $46.04
Jul 1, 2024 64,469.68 $2,479.60 $31.00 $46.49

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 61,747.87 $2,374.92 $29.69 $44.53
Jan 1, 2022 62,272.73 $2,395.10 $29.94 $44.91
Jul 1, 2022 62,890.21 $2,418.85 $30.24 $45.35
Jan 1, 2023 63,519.11 $2,443.04 $30.54 $45.81
Jul 1, 2023 64,148.01 $2,467.23 $30.84 $46.26
Jan 1, 2024 64,789.49 $2,491.90 $31.15 $46.72
Jul 1, 2024 65,430.97 $2,516.58 $31.46 $47.19

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 62,655.05 $2,409.81 $30.12 $45.18
Jan 1, 2022 63,187.62 $2,430.29 $30.38 $45.57
Jul 1, 2022 63,814.17 $2,454.39 $30.68 $46.02
Jan 1, 2023 64,452.31 $2,478.93 $30.99 $46.48
Jul 1, 2023 65,090.45 $2,503.48 $31.29 $46.94
Jan 1, 2024 65,741.35 $2,528.51 $31.61 $47.41
Jul 1, 2024 66,392.26 $2,553.55 $31.92 $47.88

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 63,562.20 $2,444.70 $30.56 $45.84
Jan 1, 2022 64,102.48 $2,465.48 $30.82 $46.23
Jul 1, 2022 64,738.10 $2,489.93 $31.12 $46.69
Jan 1, 2023 65,385.48 $2,514.83 $31.44 $47.15
Jul 1, 2023 66,032.86 $2,539.73 $31.75 $47.62
Jan 1, 2024 66,693.19 $2,565.12 $32.06 $48.10
Jul 1, 2024 67,353.52 $2,590.52 $32.38 $48.57

WEB PAGE/DOCUMENT DESIGNER - 36 MONTHS    WB03

WEB PAGE/DOCUMENT DESIGNER - 48 MONTHS    WB04

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT

WEB PAGE/DOCUMENT DESIGNER - 24 MONTHS    WB02

WEB PAGE/DOCUMENT DESIGNER - 60 MONTHS    WB05

WEB PAGE/DOCUMENT DESIGNER - 12 MONTHS    WB01

EMPLOYEES HIRED AFTER MAY 13, 2016
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ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 40,973.12 $1,575.89 $19.70 $29.55
Jan 1, 2022 41,321.39 $1,589.28 $19.87 $29.80
Jul 1, 2022 41,731.12 $1,605.04 $20.06 $30.09
Jan 1, 2023 42,148.43 $1,621.09 $20.26 $30.40
Jul 1, 2023 42,565.75 $1,637.14 $20.46 $30.70
Jan 1, 2024 42,991.40 $1,653.52 $20.67 $31.00
Jul 1, 2024 43,417.06 $1,669.89 $20.87 $31.31

ANNUAL BI-WEEKLY HOURLY TIME & HALF
Jan 1, 2021 45,525.69 $1,750.99 $21.89 $32.83
Jan 1, 2022 45,912.66 $1,765.87 $22.07 $33.11
Jul 1, 2022 46,367.91 $1,783.38 $22.29 $33.44
Jan 1, 2023 46,831.59 $1,801.22 $22.52 $33.77
Jul 1, 2023 47,295.27 $1,819.05 $22.74 $34.11
Jan 1, 2024 47,768.23 $1,837.24 $22.97 $34.45
Jul 1, 2024 48,241.18 $1,855.43 $23.19 $34.79

2021 - 2022 - 2023 - 2024 COLLECTIVE AGREEMENT
EMPLOYEES HIRED AFTER MAY 13, 2016

DISPATCHER - 5 WEEKS CLASSROOM TRAINING (200 HOURS)       DITR

DISPATCHER - 3 MONTH PROBATIONARY PERIOD (504 HOURS)
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APPENDIX ‘B’ - PROMOTIONS 
 

(a) Each member competing for the rank of Sergeant shall be granted a point of 

.5 for every year of service to a maximum of twenty years or 10 points. 
 
 
 
 
 
 
 
 
 
 
  

Points Years of Service 

0 0 up to 1 

0.5 1  up to 2 

1.0 2 up to 3 

1.5 3 up to 4 

2.0 4 up to 5 

2.5 5 up to 6 

3.0 6 up to 7 

3.5 7 up to 8 

4.0 8 up to 9 

4.5 9 up to 10 

5.0 10 up to 11 

5.5 11 up to 12 

6.0 12 up to 13 

6.5 13 up to 14 

7.0 14 up to 15 

7.5 15 up to 16 

8.0 16 up to 17 

8.5 17 up to 18 

9.0 18 up to 19 

9.5 19 up to 20 

10.0 20 and up 
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(a) Each member competing for the rank of Staff Sergeant shall be granted a 
point of .33 per year to a maximum of 30 years or 10 points. 

 
Points Years of Service 
0 0 up to 1 

.33 1  up to 2 

.66 2 up to 3 

1.00 3 up to 4 

1.33 4 up to 5 

1.66 5 up to 6 

2.00 6 up to 7 

2.33 7 up to 8 

2.66 8 up to 9 

3.00 9 up to 10 

3.33 10 up to 11 

3.66 11 up to 12 

4.00 12 up to 13 

4.33 13 up to 14 

4.66 14 up to 15 

5.00 15 up to 16 

5.33 16 up to 17 

5.66 17 up to 18 

6.00 18 up to 19 

6.33 19 up to 20 

6.66 20 up to 21 

7.00 21 up to 22 

7.33 22 up to 23 

7.66 23 up to 24 

8.00 24 up to 25 

8.33 25 up to 26 

8.66 26 up to 27 

9.00 27 up to 28 

9.33 28 up to 29 

9.66 29 up to 30 

10.00 30 and up 
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Letter of Understanding 

Between: 

The Cornwall Police Services Board 

and 

Cornwall Police Association 

RE: Article 12.7 (New) (Vacation Carry Over) 

In clarification of this new Article, the parties confirm that the administration of this Article shall be 
done by the Chief or Designate in a non-arbitrary and good faith manner. The Board 
acknowledges that there may be circumstances where a member of the Police Service, for sound 
operational reasons, is unable to use his or her vacation entitlement in a particular year, and 
accordingly merits good faith consideration for vacation carry over to the next year which is over 
and beyond the stipulated about in this Article. Each request for consideration will be dealt with 
on an individual basis. 

Dated at Cornwall this day of May, 2021. 

FOR THE CORNWALL POLICE FOR THE CORNWALL POLICE 

- ~ ~-

ASSOCIATION 
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Letter of Understanding 

Between: 

The Cornwall Police Services Board 

and 

Cornwall Police Association 

RE: Personal Wellness Days 

For the duration of the Collective Agreement in place from January 1, 2021 to December 31 , 
2024,. the parties agree to the following: 

Employees shall be entitled to two (2) days absence per calendar year for personal wellness. 
Such absences shalt be deducted from the member's cumulative sick leave credits under Article 
22 of the Collective Agreement and accordingly have no separate monetary value from these 
credits. 

Details regarding suitable notification of absence and supervisory approval are to be arranged by 
the Deputy Chief of Police or designate and the Association prior to the commencement of the 
trial. 

At a!I times, usage of personal days is subject to the exigencies of the Cornwall Police Service. 

Any renewal of this letter shall be the subject of collective bargaining on the renewal of the 
Collective Agreement which expires December 31 , 2024. 

Dated at Cornwall this day of May, 2021. 

FORTHECORNWALLPOL~E SER\a?~ FOR THE CORNWALL POLICE 
ASSOCIATION 

. _---, .. «i) 
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