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BETWEEN:

THE REGIONAL MUNICIPALITY OF YORK POLICE SERVICES BOARD

(hereinafter called the "Board")

-and -

THE YORK REGIONAL POLICE ASSOCIATION
on behalf of the Members of the York Regional Police

(hereinafter called the "Association")

WHEREAS the parties hereto agree to enter into these presents for the purpose of
effectively defining, determining, and providing for remuneration and pensions, sick leave credits,
grievance procedures and such working conditions of the members of the Police presently and
hereinafter appointed, except such working conditions as are governed by regulations made under
and pursuant to the Police Services Act, as shall be negotiated from time to time; and

WHEREAS it is desirable for the purpose of maintaining the efficient operation of
the Police that harmonious relations be established between the parties and it is so to this end that
the provisions hereto be made whereby grievances and disputes and other matters relative to the
welfare of the parties and those they represent may be discussed and settled amicably; and

WHEREAS the parties hereto each with the other have reached an Agreement with
respect to the above matters for the years 2020 to 2024 and any extension thereof; and

WHEREAS should it be necessary or expedient, all matters in dispute or all
differences between the parties hereto, arising from the interpretation, application or
administration of this Agreement, working conditions generally including any question as to
whether a matter is subject to arbitration or any decision or award, shall provide for final and
binding settlement by the procedures of arbitration, pursuant to the Police Services Act, R.S.O.
1990, Chapter 10 as amended;

NOW, THEREFORE, THIS AGREEMENT WITNESSETH THAT the parties
hereto, in consideration of the premises and mutual covenants hereinafter contained, agree each
with the other as follows:



ARTICLE 1- INTERPRETATION & DEFINITIONS

11

1.2

13

14

1.5

1.6

1.7

1.8

1.9

In this Agreement "member” means a Police Officer and/or Cadet of the York
Regional Police Service, save and except the Chief of Police, Deputy Chief(s), and
Senior Officers at the rank of Inspector and above. For certain articles of the
Agreement, including but not limited to legal indemnification and retirement
benefits, a reference to “member” shall also include a retired member.

"Service" shall commence and be computed from the date of being sworn into
office and shall mean continuous service as a member of the York Regional Police.
For the purpose of clarity, all references to service within this Working Agreement
mean continuous service unless otherwise specifically stated. (Amended effective
July 2, 2009)

"Fourth Class Constable” means a constable who has not been reclassified to a
higher rank provided that any member who has served for a period of one (1) year
as a Fourth Class Constable shall be eligible for reclassification.

"Third Class Constable™ means a constable who has served for a period of one (1)
year as a Fourth Class Constable and who has been recommended for
reclassification by the Chief of Police to Third Class Constable and such
reclassification has been approved by the Board.

"Second Class Constable™ means a constable who has served for a period of at least
one (1) year as a Third Class Constable and who has been recommended by the
Chief of Police for reclassification to Second Class Constable and such
reclassification has been approved by the Board.

"First Class Constable™ means a constable who has served for a period of at least
one (1) year as a Second Class Constable and who has been recommended for
reclassification to First Class Constable by the Chief of Police and such
reclassification has been approved by the Board.

Nothing in this Article shall exclude the possibility of a constable being appointed
or reclassified within the rank of constable by the Board upon the recommendation
of the Chief of Police under special circumstances.

"Paid Duty” means any duty of a police nature carried out in uniform or
plainclothes, as the circumstances dictate, by a member otherwise off duty at the
request of and paid by a private individual or organization and with the prior
authorization of the Chief of Police.

"Exigencies of the service" means emergency needs of the service.



1.10

"Cadet" means a person appointed pursuant to Section 51 of the Police Services
Act in anticipation of either being appointed to the York Regional Police as a police
officer or being released.

ARTICLE 2 - RECOGNITION, SCOPE & MANAGEMENT RIGHTS

2.1

2.2

2.3

2.4

2.5

The Board recognizes the Association as the exclusive bargaining agent of the
members and shall bargain in good faith with a negotiating committee of the
Association.

The Association agrees that nothing in this Agreement shall be construed as
imposing any personal liability upon any person who from time to time is a member
of the Board.

The Board and the Association agree that the terms of this Agreement shall apply
to all members of York Regional Police except those ranks of Inspector and above,
Special Constables and Civilians.

The Board and the Association agree that this Agreement is to be read with all
changes of number by the context.

The Association acknowledges that it is the responsibility of the Board to hire,
classify, promote, demote and appoint members of the Police Service and generally
supervise and govern the affairs of the Police Service.

The Board agrees that the exercise of any of the above responsibilities shall be
consistent with the provisions of this Agreement and shall be consistent with the
provisions of the Ontario Human Rights Code and the Police Services Act and the
regulations thereto.

If a member claims the Board has exercised any of the functions outlined in this
section in a discriminatory manner or without reasonable cause, then such a claim
may be the subject of a grievance under the provisions of the grievance procedure
outlined in this Agreement.

ARTICLE 3 - RELATIONSHIP

3.1

The Board agrees that there will be no discrimination, interference, restraint or
coercion exercised or practiced by the Board or its representatives against any
member of the Association by reason of his membership in the Association and that
membership in the Association by those eligible to participate will not be
discouraged.



3.2

3.3

The Board agrees that it will not exert any improper influence on the members
directly or indirectly in connection with or relative to any matter which is being
negotiated by the Association or the Negotiating Committee.

The Association agrees that there will be no discrimination, interference, restraint
or coercion exercised or practiced by the Association or its membership against any
member of the York Regional Police who is not a member of the Association.

ARTICLE 4 - BARGAINING

4.1

4.2

4.3

The Board and the Association agree that should it be necessary to refer any or all
matters in dispute to arbitration the matter or matters shall be dealt with in
accordance with the provisions of the Police Services Act.

The Board and the Association agree that in the event of arbitration each party will
assist the other to ensure that witnesses will be present and every reasonable effort
will be made to facilitate and ensure their attendance.

Each member shall be provided with access to an electronic copy of the new
working agreement which includes the capability of an electronic search function.
The Association shall be provided with 50 printed copies of the new working
agreement.

ARTICLE 5 - GRIEVANCES AND COMPLAINTS

5.1

5.2

It is the mutual desire of the parties hereto that grievances and complaints relative
to this Agreement or working conditions generally shall be addressed as quickly as
possible.

The Grievance and Complaint Procedure shall be in accordance with the provisions
of the Police Services Act and the parties hereto agree that when a difference arises
between the parties hereto, or those they represent in connection with or relative to
the interpretation, application or administration of this Agreement, including any
question as to whether a matter is arbitrable or any decision or award made
subsequent thereto, the procedures as outlined in Schedule "A" to this Agreement
shall apply.

ARTICLE 6 - SICK LEAVE, CENTRAL SICK BANK & MEDICAL NOTES

6.1

6.2

The parties hereto adopt the Sick Leave Plan as set out in Schedule "B" annexed
hereto.

@ Management may request that a member who is absent from duty by reason
of illness for more than five (5) eight hour consecutive days or four (4) 12
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6.3

hour consecutive days submit a medical certificate to the Chief of Police or
his designate.

(b) Management will not request information from a medical practitioner
without obtaining appropriate consent from the member. The member
agrees to provide consent.

(c) Any costs incurred by a member in order to comply with this Article shall
be paid by the Board.

(d) The parties recognize the confidentiality of health and medical information
of a member shall not be divulged to a third party without the member’s
explicit and informed consent or as otherwise required by law.

Each member shall contribute one (1) day of his accumulated sick leave to the
Central Sick Leave Bank and shall give additional days as required. A member
who continues to be medically unfit for duty after he has exhausted his sick leave
credits may draw from this Central Sick Leave Bank. Before any member is
allowed to draw from the Central Sick Leave Bank he must submit a medical report
from his physician for consideration by the Association who will determine the
member's eligibility to draw from the Central Sick Leave Bank. The decision of
the Association with respect to the member's eligibility to draw from the said Bank
shall be subject to the approval of the Board.

ARTICLE 7 - PENSIONS

7.1

7.2

The Board and the Association mutually agree that each eligible member shall be
enrolled and entitled to the pension and benefits provided pursuant to the Ontario
Municipal Employees Retirement System Act.

With respect to the pension described in Article 7.1, the contribution of the Board
and of each member shall be in accordance with the rates as prescribed from time
to time in the Ontario Municipal Employees Retirement System Act and the
regulations made thereunder.

ARTICLE 8 - SALARIES

8.1

The Board agrees that, in accordance with this Agreement, the annual salary of each
member shall be as set forth hereto in Schedule “C” and made part of this
Agreement. In calculating Length of Service, it is agreed and understood that
service with the York Regional Police shall include all time spent as a cadet, sworn
officer, or civilian. In calculating Length of Service for those members hired on or
before January 1, 2007 only, it is agreed and understood that service shall also
include “outside service”, defined as time spent as a cadet while at Ontario Police
College or sworn officer of any recognized Canadian police service, including

8



8.2

8.3

8.4

8.5

military police. It will be the member’s responsibility to provide proof of Outside
Service, which shall consist of a signed letter from an authorized representative of
a recognized Canadian police service confirming start and end dates of employment
as well as positions held.

The salaries of the members shall be paid by the Board at bi-weekly intervals.

A cadet who has successfully completed all components of recruit training at
Ontario Police College shall as soon as possible be appointed as a Fourth Class
Constable. Such appointment shall be made no later than 30 days after notice of
successful completion of training is received by York Regional Police.

Members hired after ratification of the 2016-2019 agreement will receive their
salary increases at 14-month intervals as they progress from 4™ class to 1% class
constable.

The parties agree that, for members hired after date of ratification of the 2016-2019
agreement:

a) For the first two months at the rank at the class of 3" class constable, a constable
will receive the 4™ class rate

b) For the first four months at the rank of 2" class constable, a constable shall
receive the 3 class rate; and

c) For the first six months at the rank of 1% class constable, a constable shall
receive the 2" class rate.

Where a member is awarded a position or an assignment into a position

that attracts a premium, the member shall be assigned into the position or
assignment as soon as reasonably practicable and in any event, no longer than
ninety (90) days after being awarded the position or assignment. Should the
member not be assigned into the awarded position or assignment within the time
period described above, the member shall commence receiving the pay and/or
premium of the awarded position. Any period of time in excess of ninety (90)
days, during which the member receives the pay and/or premium of the position
or assignment but has not yet assumed the duties of the position or assignment,
shall not be considered as time worked in the position or assignment for tenure
purposes.

Once the member assumes the position or assignment the member will be required
to meet the service requirement(s) of the position or assignment before they
progress to the applicable premium level under Article 17.

For the purpose of clarity, where the positon or assignment is available to be
assumed but there is a delay in assuming the position or assignment that is not the
fault of the Board this clause will not apply.



The above will not be applicable where the Board has, in good faith, eliminated the
position or assignment prior to the member assuming the position or assignment.

ARTICLE 9 - HOURS OF WORK, CALL-BACK, SHIFT PREMIUMS & STAND-BY

9.1

9.2

Call-back

9.3

(A)  The normal weekly period of work for members assigned to an eight (8)
hour shift shall be of five (5) days duration and each daily tour of duty shall consist
of eight (8) consecutive hours to constitute a work week of forty (40) hours. Such
members shall be allowed sixty (60) minutes for lunch. If required, a member shall
spend fifteen (15) minutes of his lunch hour writing reports, completing
investigations, case preparations, or any other similar requirements relating to the
member’s duties before resuming his detail. If a member does not receive at least
one-half (1/2) of an hour lunch, he shall be compensated for any lost time at straight
time rates.

(B)  The normal weekly period of work for members assigned to a ten (10) hour
shift shall be forty (40) hours per week, consisting of ten (10) consecutive hours
per day, determined by averaging the hours of work. Such members shall be
allowed seventy-five (75) minutes for lunch. If required, a member shall spend
fifteen (15) minutes of his lunch hour writing reports, completing investigations,
case preparations, or any other similar requirements relating to the member’s duties
before resuming his detail. If a member does not receive at least 35 minutes for
lunch, he shall be compensated for any lost time at straight time rates.

(C)  The normal weekly period of work for members assigned to a Compressed
Work Week (“CWW?”) shall be set out in Schedule D of this Agreement.

The Board agrees that subject to the exigencies of the service, as determined by the
Chief of Police, a member's days off in each week shall be consecutive and that
such days off shall rotate so that each member receives approximately the same
number of weekends during the calendar year.

(A)  "Call-back" means the calling back of a member to duty after he has
reported off duty and before his next following period of duty, but does not include
call-back to face disciplinary action or call-back not more than one hour prior to a
member's regular period of duty where the member is given compensating time off
therefore at the end of such period of duty, nor shall it include any additional duty
which has been previously posted or where a member has received at least seventy-
two (72) hours notice, in writing or verbally, provided that such time is confirmed
on the posted duty roster that such additional duty has to be performed.

(B)  Call back compensation will be calculated based on the time members

physically report for duty at the building to which they are normally assigned or the
location to which they are called out.

10



9.4

(C)  Call back compensation will be calculated based on the time the call back
is received for members assigned to the following units only: Child Abuse; Sexual
assault; Hold up; Special Services; Drugs and Vice Auto/Cargo Recovery;
Intelligence; Homicide; Forensic Identification; Emergency Response Unit; Air
Support; Canine; Incident Response (Public Order and Search and Rescue);
Marine/Underwater Recovery; Traffic Collision Reconstruction; Professional
Standards; Corporate Communications; High Risk Offender Unit; and Information
Technology.

In certain circumstances, and with the prior approval of a Senior Officer, members
of the units listed in 9.3(C) above, may complete the call back requirements without
the member physically reporting for duty at the building to which he is normally
assigned or the location to which he is called out, as required in 9.3(B). In the event
that the member appropriately completes a call back without physically attending
at the location to which he is normally assigned or called out, a Senior Officer must
sign off on the completion of the call back.

(D)  The member shall be credited with three (3) hours at time and one half for
the first hour or part thereof of each call-back. The member shall be credited for
overtime, in accordance with Article 10.2, upon the completion of the first hour of
each call-back. No additional call-back will be paid for the consecutive shifts that
result from the original call-back incident.

(E)  When a member, through no fault of her/her own, is called-back on any
occasion during his annual leave or a statutory holiday, the member shall be granted
two (2) days extra leave in compensation for the first day or any part thereof. Such
extra leave shall be consecutive days. The member shall be paid any reasonable
expense incurred by him as a result of his return from vacation. For the purpose of
clarity, the member’s vacation days shall not be restored to his/her bank in the event
of a return from vacation pursuant to this article.

Scheduling

The Board agrees that the days and hours of work of each member shall at all times
be decided by the Chief of Police and except in a case of an emergency, he shall
give consideration to the following:

(@  No member shall be required to work a shift of less than eight (8) hours;

(b) There shall be at least eight (8) hours off duty between shifts;

(c) Members assigned to rotating shifts shall, subject to the exigencies of the
service, regularly rotate from one shift to another so that an equal amount
of time will be spent by a member on each shift, provided, however, that by
mutual consent between a member and the Unit Commander of his District,
a member may spend more time on one shift than any other.

11



9.5

9.6

9.7

9.8

Deleted

Each member's daily duty roster shall be posted six (6) weeks in advance of each
shift but such daily duty roster shall be subject to change depending upon the
exigencies of the service as determined by the Chief of Police whose discretion in
this regard shall be exercised reasonably.

Shift Premiums

(A)

(B)

(©)

(D)

(E)

A member who is scheduled to work on the Compressed Work Week Schedule, as
set out in Schedule D of this agreement, shall receive a $425 per annum shift
premium.

A member, not covered by paragraph (A), who is scheduled to work on a schedule
which includes shifts with varying start times shall receive a $260 per annum shift
premium. Shifts with varying start times are defined as shift schedules which
include a shift with a start time at 11:00 a.m. or later.

If a member is scheduled to work a shift schedule set out in paragraphs (A) or (B)
for less than a full calendar year, he or she shall receive a pro rata amount for the
actual amount of time he or she was scheduled to work on the applicable shift
rotation.

Any shift premium pay owing to a member in accordance with paragraphs (A) or
(B) shall be paid to the member each pay period (change in payment schedule is
effective January 1, 2021).

The payment of any shift premium pay shall be in addition to a member's salary but
shall not be included for the purpose of calculating overtime pay rates.

Stand-by

Members who are required to be on “stand-by” — defined as those occasions where
a member is directed or scheduled by a Senior Officer to be personally available to
report for work and capable of performing duties without impairment of any kind
— shall be provided with two (2) hours in their overtime bank for every day that
they are so directed and scheduled.

Members on stand-by must be 1) immediately accessible by telephone or pager, 2)
must report for duty within one (1) hour and fifteen (15) minutes of notification,
barring exceptional and uncontrollable circumstances, 3) must be capable of
performing duties without impairment of any kind at all times and 4) may not refuse
the call-out. It is understood and agreed that answering telephone calls without
being directed or scheduled as on stand-by by a Senior Officer is not compensable
as stand-by duty.

12



In the event that a member on stand-by is required to attend at work the member
shall also be compensated in accordance with the call-back provision in addition to
any other applicable provisions of this agreement.

ARTICLE 10 - OVERTIME

10.1

10.2

10.3

10.4

(A)  "Overtime" means time continuously spent on duty of at least thirty (30)
minutes duration over a member's normal hours of duty on any shift.

(B)  "Year" means calendar year.

Overtime worked on any shift shall be calculated to the nearest hour or half hour,
as the case may be.

Overtime, subject to the provisions of Articles 10.6, 11.4 (A), 11.4 (B) and 11.5,
shall accumulate and shall be recorded at the rate of one and one-half (1-1/2) hours
for each additional hour of overtime worked, or pro rata.

A member may elect to take time off in lieu of payment in cash for any or all of the
recorded overtime accumulated to the credit of the member. When payment is
requested it shall be processed in a timely fashion.

If a member elects to have time off in lieu of any or all of his recorded overtime,
such time off in lieu shall be subject to the exigencies of the service and approval
of the Chief of Police or his or her designate. The time off so approved shall be
deducted from the member’s recorded overtime balance.

In any event, all recorded overtime standing to the credit of the member on
December 31% of each calendar year shall be paid, at the member’s then hourly rate
of pay, as soon as reasonably possible, but in any event, not later than the 4" pay
period of the next calendar year.

A member may elect to carry over a portion of his overtime, not to exceed forty
(40) hours (48 hours in the case of members working a Compressed Work Week as
outlined in Schedule D), to the following year for the purpose of taking time off in
lieu of payment in cash. In order to take advantage of this option, each member
must advise the Chief of Police, in writing, of his or her intention to do so by
November 30 of the calendar year in which the overtime was earned and must
commit to taking the time in lieu.

Such time off must be taken prior to the end of the next calendar year or, if
appropriate, it will be paid out to the member at the base rate applicable at
December 31 in the year in which it was earned. Such overtime carried over must
not be taken in peak times, defined as June 15" through September 15" and
December 15" through January 2", and is subject to the exigencies of the Service
and approval of the Chief of Police or his designate. It is further understood and

13



10.5

10.6

agreed that the scheduling of any carried over overtime will not result in any
member’s scheduled vacation being cancelled or bumped, regardless of seniority.

An accurate record shall be kept in which all overtime is properly credited to the
member.

When a member is required to stand by at any designated location during his normal
off duty time, he shall be entitled to a minimum of three (3) hours pay at straight
time to be paid in accordance with Article 10.4.

ARTICLE 11 - COURT TIME

111

11.2

11.3

11.4

"Court™" includes a commission of inquiry, including a Departmental trial or hearing
and a statutory tribunal.

(A)  "Court time" means time spent by a member during his off duty hours in
attendance before any court under subpoena or court appearance notice or as
otherwise authorized by the member’s supervisor where the member attends court
in his capacity as a police officer. Court time shall not include time spent in court
for personal reasons.

(B)  No member shall be entitled to call-back time, court time or overtime by
reason only of his appearance before any tribunal as a person charged under the
provisions of the Police Services Act of Ontario or any Regulations made pursuant
thereto.

"Court sessions” for the purpose of this section shall mean either: (1) a sitting of
the court commencing with its opening in the morning and terminating in its
adjournment for lunch; or (2) a sitting commencing after lunch and adjourning for
the evening or for an evening meal; or (3) a sitting commencing in the evening as
a night court or after an evening meal until its adjournment. Any of the three (3)
aforementioned sittings or part thereof shall, for the purpose of calculating court
time, each constitute a separate court session.

(A)  Subject to the provisions of Section 11.4 (B), 11.5, 11.6 and 11.8, for the
purposes of recording and calculating compensation, court time shall be treated as
overtime with a minimum of four (4) hours for each separate court session thereof
and shall be paid in accordance with Section 10.4.

(B)  When a member is required to attend a morning court session as defined in
Section 11.3 (1), after he has worked a shift that ends at 3 a.m. or later, the member's
accumulated overtime record shall be credited, at straight time, from the later of the
actual time between the completion of the member's tour of duty, which shall
include any regular overtime worked by the member after the end of his shift or 6
a.m., for member’s whose shifts end at 6 a.m., or 7 a.m. for member’s whose shifts
end at 7 a.m. or later, to the commencement time of the morning court session, but

14



11.5

11.6

11.7

11.8

no later than 9 a.m.. Any time worked by a member after his or her regular tour of
duty shall be paid at overtime rates. Any time credited to the member's accumulated
overtime record in accordance with this provision shall be paid in accordance with
Section 10.4 (A).

When a member, through no fault of his/her own, is required to attend at court on
any occasion during his annual vacation the member shall be granted three (3) extra
days leave in compensation for the first day or part thereof and thereafter a day of
extra leave for each day or part day in court, in addition to court time in accordance
with Article 11.4. Such extra leave shall be consecutive days. The member shall
also be paid any reasonable expenses incurred by him/her as a result of his/her
return from vacation. For the purposes of clarity, the member’s vacation days shall
not be restored to his/her bank in the event of return from vacation pursuant to this
article.

Effective January 1, 2017, this Article shall be interpreted in accordance with the
member’s regularly scheduled shift, inclusive of eight (8), ten (10) or twelve (12)
hour shifts.

Where the court before which the member attends is located outside the Regional
area, and where the member is required to travel on off-duty time, he shall be
credited with three (3) hours for traveling at straight time and paid in accordance
with Article 10.4.

(A)  When a member is entitled to the payment of a fee and/or expenses from a
Court, the member shall be responsible for the collection of such monies from the
Court. Upon receipt of such monies from the member, his Unit Commander shall
pay the member his allowance in accordance with the provisions of this Agreement.
If the member is not entitled to the payment of a fee and/or expenses from a Court,
his Unit Commander shall pay the member his allowances, in accordance with the
provisions of this Agreement, upon request by the member after his attendance at
Court.

(B)  When a member who is not scheduled for duty is required by summons or
directed by a supervisor to attend Court outside The Regional Municipality of York
boundaries, he shall be entitled to the payment of a mileage allowance for the actual
kilometres he travels, in his own vehicle, from his place of departure being either
his normal District Detachment or his home, to the place of the Court and return.
Such payment is to be equated at the going rate set by The Regional Municipality
of York in effect at that time.

Mileage for members attending court on a day they are scheduled for duty is
covered by Atrticle 21.

When a member is required to attend court during his normal tour of duty and is
prevented from going off duty at his normal time, such additional time that is spent
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11.9

11.10

in the service of the York Regional Police shall be credited to the member's
accumulated overtime record in accordance with Section 10.3.

With the consent of the Chief of Police or his/her designate and by mutual consent
of a member and the Unit Commander of his District, a member may be excused
from duty on a night shift if he has made two (2) or more appearances in court
preceding the night shift. Such time off shall not be unreasonably withheld and
shall be deducted from any overtime to which the member may then be or thereafter
entitled. For the purposes of clarity, the court appearances are required to be on the
same day as the excused night shift.

When a member who has retired and is in receipt of an OMERS pension is required
to attend court resulting from his/her duties as a member of York Regional Police,
he/she shall be compensated for such attendance at the rate of $200 per day.

ARTICLE 12 - ANNUAL VACATION

121

Each member of the bargaining unit shall be entitled to vacation with full pay on
the following basis:

A member shall become entitled to increased vacation after the first day of January
in the year in which the anniversary of the requisite period of service falls, unless
the member resigns prior to the anniversary date. For purposes of calculating
vacation entitlement under Article 12.1 only, it is agreed and understood that
service with the York Regional Police or as a member of one of the police forces
of the former municipalities of the County of York shall include all time spent as a
cadet, sworn officer or civilian. Service shall also include “outside service”,
defined as time spent as a cadet, sworn officer or civilian member of any recognized
Canadian police service, including military police. It will be the member’s
responsibility to provide proof of Outside Service, which shall consist of a signed
letter from an authorized representative of a recognized Canadian police service,
including military police, confirming start and end dates of employment as well as
positions held.

@ Less than one (1) year of service one (1) working day (8 hours) for each full
month of service in the year first employed up to a maximum of ten (10)
working days (80 hours).

(b)  One (1) year of service and less than five (5) years of service fifteen (15)
working days (120 hours).

(c) Five (5) years of service and less than ten (10) years of service eighteen (18)
working days (144 hours).

(d) Ten (10) years of service and less than fifteen (15) years of service twenty
(20) working days (160 hours).
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12.2

12.3

12.4

12,5

12.6

(e Fifteen (15) years of service and less than twenty (20) years of service
twenty-five (25) working days (200 hours).

()] Twenty (20) years of service and less than twenty-five (25) years of service
thirty (30) working days (240 hours).

(9) Twenty-five (25) years of service and less than thirty (30) years of service
thirty-five (35) working days (280 hours).

(h) Thirty (30) years of service and more, thirty-five (35) working days (280
hours), plus one (1) additional working day of vacation (8 hours) for each
additional year of service.

A member may make application to the Board through the Chief of Police for
permission to take his full vacation period consecutively any time during the year.

Where in any year a member leaves the York Regional Police prior to receiving his
annual vacation in that year he shall be given a proportionate number of days of his
normal vacation ordinarily due him before the member's name is removed from the
pay sheet or before his resignation becomes effective. A member who leaves the
York Regional Police after receiving his annual vacation and prior to the
completion of that year, shall have a proportionate number of days salary deducted
from any salary due him.

Where in any year a member dies prior to receiving his annual vacation in that year,
there shall be paid to his estate an amount equal to the salary that would have been
paid to him on account of normal vacation.

Annual vacation shall be taken by members as approved by the Chief of Police.

For the purposes of this Article seniority in the rank of Constable shall be defined
as length of service from the date of being sworn in as a Police Officer with the
York Regional Police.

In allocating dates for annual vacations seniority in rank shall prevail, subject to the
approval of the Chief of Police and the exigencies of the Service.

Selection of annual vacation for vacation days to which members are entitled as a
result of service as a member of York Regional Police must be submitted no later
than October 15" of the preceding year. Modification shall be allowed subject to
the approval of the Chief or his designate.

Additional vacation time to which members are entitled as a result of Outside
Service shall be submitted in a second round of vacation selection no later than
November 15" of the preceding year. Modification shall be allowed subject to the
approval of the Chief or his designate.

On December 1, the Board shall provide members with written notice indicating
any time left in the member’s vacation bank that remains unscheduled for the
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12.6.1

12.7

upcoming year. The member shall have until December 15 to schedule any
remaining unscheduled vacation hours failing which the remaining hours may be
assigned by the Chief or his designate in consultation with the member.

For members who are assigned to the Road Safety Enforcement Unit, selection of
annual vacation must be submitted no later than June 15" of the preceding year.
Modification shall be allowed subject to the approval of the Chief or the Chief’s
designate.

Additional vacation time to which members are entitled as a result of outside
service shall be submitted in a second round of vacation selection no later than July
15" of the preceding year. Modification shall be allowed subject to the approval of
the Chief or the Chief’s designate.

Where a member transfers out of the Road Safety Enforcement Unit and has
selected vacation prior to being notified of the transfer, the member’s vacation
selection(s) shall be honoured in the member’s new unit.

A member who is medically unfit for duty at the time of the commencement of
his/her scheduled vacation as a result of an injury or illness 1) compensable under
the Workplace Safety and Insurance Act and in receipt of benefits from the
Workplace Safety and Insurance Board or 2) for which medical documentation has
been provided and which has resulted in an approved medical leave or being unfit
for regular duties each for 30 days or more, shall be entitled to reschedule his
vacation, provided the vacation as rescheduled is taken before December 15" of the
calendar year in which the injury occurred, or December 31% of that year if
approved by the Chief of Police, such approval not to be unreasonably withheld. If
the member remains medically unfit for duty such that the rescheduled time is not
taken by December 31% as aforesaid, the member shall be entitled to choose to
either (1) receive in the first pay period of the following calendar year an amount
equal to the salary he would normally receive in respect of the vacation time not
taken or (2) carry over the vacation to the following year, to be scheduled as
approved by the Chief or his designate. In the event that the member chooses to
carry over the vacation to the following year, the time must be taken prior to the
end of the following calendar year.

In the event that the carried-over time is not taken prior to the end of the following
calendar year, the member shall receive a payout at the salary rate applicable when
the vacation time was earned. It is further understood and agreed that regardless of
seniority, no scheduling of any carried over vacation time will result in any
member’s scheduled vacation being cancelled or bumped.

A member who is on suspension, either paid or unpaid, at the time of the
commencement of his scheduled vacation, shall not be required to report in for the
period of his scheduled vacation. A member who is on suspension, either paid or
unpaid, and who has not scheduled his vacation for the year shall do so as soon as
requested and, once such vacation time is approved, shall not be required to report

18



12.8

in during the scheduled vacation time.

When the exigencies of the service prevent properly scheduled or assigned vacation
entitlement from being taken by December 31% in any one (1) calendar year, the
member shall receive as soon as reasonably possible, but in any event, not later than
the 4™ pay period of the following calendar year, an amount equal to the salary the
member would normally receive in respect of the unused entitlement.

ARTICLE 13 - SPECIAL LEAVE

131

Compassionate Leave

In the event of the death of a member's wife, husband, or common-law partner,
compassionate leave with pay not exceeding five (5) consecutively scheduled work
days shall be granted by the Chief of Police to the member. In the event of the death
of a member’s child (including a stillbirth), compassionate leave with pay not
exceeding ten (10) consecutively scheduled work days shall be granted by the Chief
of Police to the member. Days off shall be interpreted in accordance with the
Member’s regularly scheduled shift, be it eight (8), ten (10) or twelve (12) hours.
The timing of such leave is to be at the option of the member, provided that the
time is taken in consecutively scheduled work days and is completed not more than
twenty-one (21) calendar days after the death.

In the event of the death of a member's father, mother, step-father, step-mother,
brother, sister, father-in-law, mother-in-law, brother-in-law, sister-in-law,
grandchild and grandparents of either the member or the member's spouse or
common law-partner, compassionate leave with pay not exceeding three (3)
consecutively scheduled work days shall be granted by the Chief of Police to the
member. Days off granted shall be interpreted in accordance with the Member’s
regularly scheduled shift, be it eight (8), ten (10) or twelve (12) hours. The timing
of such leave is to be at the option of the member, provided that the time is taken
in consecutively scheduled work days and is completed not more than twenty-one
(21) calendar days after the death.

Any further compassionate leave may only be granted upon the authority of the
Board and upon such terms as the Board deems advisable. Subject to approval,
which shall not unreasonably denied, the member may request to defer one (1) day
of compassionate leave beyond the twenty-one (21) day period, for use to attend a
delayed or deferred planned funeral, memorial or other formal service or ceremony
for use up to three (3) months after the death.

The member shall provide notice of the date of the schedule service or ceremony
as soon as practicable.
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Association Leave

13.2 The parties agree that the Association has the right to represent its members and in
the interests of good labour relations agree as follows:

(A)

(B)

(©)

(D)

(E)

A combined total of eighty (80) days of leave shall be granted pursuant to
the Uniform and Civilian Working Agreement to members for the purposes
of conducting Association business in each calendar year. These days may
be used entirely at the Association’s discretion.

The Association has the right to second up to four (4) representatives from
the York Regional Police Service to act in a full time capacity for the
Association upon entering into a contract with the Board providing for
payment by the Association to the Board of a sum equivalent to all monies
expended or to be expended by the Board for the representatives’ salaries
and all eligible benefits paid or provided under this Agreement. All
seconded representatives shall be considered as full-time members of the
York Regional Police on leave of absence from their police duties for the
period of the agreement with the Board.

In addition to the right to second up to four (4) representatives, the
Association may, at its sole discretion, second additional representatives on
the basis of one (1) representative for each increase of 600 members in
excess of 2400.

In addition to the special leave days set out in Article 13.2(a), special leave
days shall be granted to one member of the Association (Civilian or
Uniform) to attend the Police Services Act course offered by the Ontario
Police College each year.

In addition to the special leave days set out in Article 13.2(a), special leave
days shall be granted to up to eight (8) members of the Association’s
bargaining committee (combined Uniform and Civilian members) to attend
at all scheduled bargaining sessions with the Board, as well as scheduled
dates for mediation/conciliation and scheduled interest arbitration dates to
achieve a collective agreement.

If a member is elected to the Board of Directors of the Police Association of
Ontario, the Board agrees that the member shall be granted leave of absence
of up to twenty (20) days in each calendar year to attend to Police
Association of Ontario business. The Association agrees to reimburse the
Board for the gross daily salary paid to a member for each day that the
member is on leave of absence pursuant to this provision.

Marriage Leave

13.3 Special leave of up to three (3) shifts shall be granted to every member for the
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13.4.1

purpose of getting married. Such leave shall consist of the shift commencing on the
day of the member’s marriage, the shift commencing on the day preceding and the
shift commencing on the day following the marriage, and shall include a member’s
posted days off. Posted days off are not to be altered to form part of the marriage
leave provided by this section unless the member so consents.

Pregnancy & Parental Leave

(i)

(i)

Pregnancy and/or Parental Leave shall be in accordance with the Employment
Standards Act, 2000 and members may take such leave for a statutory recognized
period of up to 78 weeks (17 weeks pregnancy; 61 weeks parental). Members who
are in receipt of Employment Insurance (“EI”) benefits during such leave are
entitled to benefits provided under this Article on the following basis:

“Standard Benefits” option refers to pregnancy and/or parental leaves up to 52
weeks (12 months) in duration and the “Extended Benefits” option refers to
pregnancy and/or parental leaves between 52 weeks (12 months) and 78 weeks
(18 months) in duration.

For members who select the Standard Benefits option:

@ during the first six months from the commencement of
pregnancy leave or adoption of the child the member shall
receive a top-up of El, such that the member will receive 75%
of their regular rate of pay;

(b) during the second six months after the commencement of leave
or adoption of the child, the member’s salary shall be topped up
so that the member receives 50% of the 75% top-up provided
during the first six months after birth or adoption;

(© members who elect to take parental leave shall receive 75% top-
up during the portion of such leave which falls within the first
six months after the birth or adoption of the child; thereafter the
member shall receive 50% of the 75% top-up for the balance of
parental leave.

Members who select the Extended Benefits option will receive a weekly EI top-up
amount that is equivalent to the total top-up value calculated as if the member
selected the Standard Benefits option, divided by the total number of weeks that the
member has declared as being the length of his/her leave, as described in iii) below.

For the purpose of clarity, members who select the Extended Benefits option will

not receive a greater overall top-up benefit than if they selected the Standard
Benefits option.
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13.4.2

13.4.3

13.4.4

(iii)

(iv)

Members must declare the length of leave they have chosen at the time they
notify the Chief of Police or his designate of their intention to take such leave.

Where a member who selects the Extended Benefits option returns to work prior
to the end of the member’s declared leave, the member shall receive the same top
up amount as would have been paid had the member originally declared the
shorter period of leave. For the purpose of clarity, a member who selects the
Extended Benefits option and returns to work prior to the end of their declared
leave shall be paid the difference between the total top-up amount already paid to
the member and the total top-up amount that would have been paid for the actual
period of leave taken.

The Board agrees to pay 75% of the member’s regular weekly earnings for up to
two (2) weeks during the employment insurance waiting period provided that the
member has applied for benefits pursuant to Employment Insurance and is required
to serve a waiting period.

Pregnancy leave shall mean a leave of absence, to a maximum of seventeen (17)
weeks, granted to birth mothers. It shall be granted to members in accordance with
the Employment Standards Act, 2000 provided that the member has been employed
on a full-time or part-time basis for at least thirteen (13) weeks prior to the expected
date of birth.

Parental leave shall be granted in accordance with the Employment Standards Act,
2000 provided that the member has been employed on a full-time or part-time basis
with York Regional Police for at least thirteen (13) weeks prior to the leave, and
shall mean a leave of absence granted to the parent of a child:

@ for a maximum of 61weeks, for a birth mother who takes pregnancy leave;
or

(b) 63 weeks for all other new parents.

The parental leave of a member who takes a pregnancy leave must begin when the
pregnancy leave ends unless the child has not yet come into the custody, care and
control of the member for the first time. In all other cases, the parental leave may
begin no more than seventy-eight (78) weeks after the day the child is born or comes
into the custody, care and control of the member for the first time.

Every female member who becomes pregnant must notify the Chief of Police or his
designate, in writing, of her pregnancy no less than five (5) months prior to the
expected date of the termination of her pregnancy, which date shall be verified in
writing by a qualified medical practitioner.

Every member eligible for a parental leave of absence who desires to take such a
leave must notify the Chief of Police or his designate, in writing, no less than four
(4) weeks prior to the anticipated commencement of such leave.
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Every member shall notify the Chief of Police or his designate as to the exact
number of weeks leave to be taken and shall provide a minimum of four (4) weeks
notice if there is to be a requested change in the leave period.

13.4.5 The Board shall in accordance with the Employment Standards Act, 2000, continue

13.4.6

13.4.7

135

13.6

to pay the premiums normally paid by the Board to maintain those insured benefits
to which the member is entitled for the period of the pregnancy and/or parental
leave.

A member shall continue to accrue service and seniority during pregnancy and/or
parental leave. A member shall also continue to accrue vacation entitlement during
pregnancy and/or parental leave and will be entitled to roll over unused vacation for
a period ending at the end of the calendar year in which the member returns from
leave. In the event that the vacation time is not used within the calendar year ending
when the member returns to work, the member shall receive a payout for the unused
vacation credits at the member’s base salary rate when the vacation credit was earned.

A member who has taken pregnancy and/or parental leave shall be reinstated to the
position most recently held, if it still exists, or to a comparable position if it does not.
The member shall receive the wages and benefits of the position previously held and
shall be reinstated to that position when a vacancy occurs, unless they elect to apply
for another position.

In the event that the member was participating in a job share arrangement
immediately prior to taking pregnancy and/or parental leave and wishes to return in
a job share capacity, the member must make application for approval of a job share
arrangement upon return from leave in accordance with the provisions of this
agreement.

In the event that a member commences pregnancy and/or parental leave during a
reclassification year, it is understood and agreed that such member will be required
to perform a total of nine (9) months in the class of work before being eligible to be
reclassified. A portion of the nine (9) month period may be performed prior to the
member commencing leave to be completed upon the member’s return from leave.

A member shall not receive Sick Leave Credits in accordance with the Sick Leave
Plan of the current Agreement and amendments thereto, during the period of
pregnancy and/or parental leave.

The parties agree to continue to explore allowing members to work during such
leave on a part-time basis up to one day per week to supplement their income,
without impacting on their entitlement to pregnancy/parental leave.

Deleted

Deleted

23



Unpaid Leaves

13.7

A member may submit a request, in writing, to the Chief of Police for a leave of
absence without pay, for reasons other than those stated in Article 13 provided that
the request is for a period of at least five (5) consecutive eight-hour days or four (4)
consecutive ten or twelve-hour days.

Unpaid leave is not intended to be a supplement for vacation or other leave.
Members shall make requests for such leave with reasonable notice and shall set
out the reasons for the requested leave.

The granting of such requests shall be subject to the exigencies of the service and
the approval of the Board and shall be at no cost to the Board. Approval of the leave
shall not be unreasonably withheld, provided the request is received in a reasonable
amount of time prior to the requested absence.

ARTICLE 14 - PAID HOLIDAYS

14.1 (A)

A member working a Monday to Friday day shift (defined for the purposes of this
article as a shift with a start time prior to 11:00 a.m.) shall be entitled to the
following paid holidays:

New Year's Day Labour Day

Family Day Thanksgiving Day
Good Friday Christmas Day
Easter Monday Boxing Day
Victoria Day Remembrance Day
Canada Day (11th of November)
Civic Holiday

(1st Monday in August)

and any other paid holiday granted to the staff of the Regional Municipality of York
by Regional Council.

The days shall normally be taken as they fall on the calendar unless the member
receives prior approval from his or her supervisor to work on a paid holiday and
book another day off. Such approval shall not be unreasonably withheld. In the
event a member is on leave of more than five (5) working days for an illness or
injury on one of the paid holidays, the member may reschedule the paid holiday.

If a member who works a Monday to Friday day shift is required by his or her
supervisor to work on a paid holiday listed above, he or she shall receive twelve
(12) hours in lieu paid into their overtime bank.

In addition to the foregoing paid holidays a member who will complete at least six
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14.1(B)

14.2

143

14.4

(6) months service during the calendar year term of this Agreement shall be entitled
to one (1) other paid day off.

Any member who works a Monday to Friday day shift in excess of nine (9) months
in any calendar year, shall be entitled to eight (8) hours per year paid time off for
the purposes of family or personal business.

A member assigned to rotating shifts shall be credited with 10 hours for each of the
days detailed in Article 14.1(A). For the purposes of this provision, members
working a rotating shift shall include all those members not covered by 14.1.

A member assigned to rotating shifts is entitled to select time in lieu of holidays as
set out above and shall do so prior to September 1 of each year. When the
exigencies of the service prevent any approved entitlement being taken off by
December 31st, in any one (1) calendar year, the member shall receive in January
of the following calendar year, an amount equal to the salary he would normally
receive in respect of these entitlements.

A member not assigned to a rotating shift schedule, shall not be required to work
on both Christmas Day and the following New Year's Day.

ARTICLE 15 - WORKPLACE SAFETY AND INSURANCE

15.1

15.2

All members, regardless of rank or assigned duties, shall be covered by the
Workplace Safety and Insurance Act.

(A)  Where a member is absent from duty by reason of an injury or illness
sustained in the performance of his duty as a police officer, the member shall
receive 100% of NET salary while on Workplace Safety and Insurance Board
benefits. Under no circumstances shall a member receive more while off duty than
while on duty.

For purposes of clarity, a member shall receive one hundred percent (100%) of
his/her regular net salary (which includes the regional policing allowance and
premiums reflecting the member’s assignments as described on Schedule C.
Premiums and payments which are based on attendance at work such as for example
overtime, shift differential and/or cleaning/clothing allowance shall not be
considered part of the member’s regular net salary for purposes of this clause.)

(B)  When a member is injured in circumstances involving a third party and
elects to take action against that party, such action shall include a claim for the
recovery of all salary and benefits paid to him during the period of incapacity. This
recovery shall be payable to the Board when received by the member.
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Upon receipt of this recovery, and the member’s return to duty, the Board shall
authorize the restoring of the member's accumulated sick pay credits equivalent to
the amount of recovery received.

(C) A member covered by Article 15.2 and involving a third party, shall notify
the Board in writing of his decision whether or not to take the benefit package of
the Workplace Safety and Insurance Board.

15.3 (A) A member shall be eligible for the payment under 15.2 until such time as
the member has attained the tenure or age which would entitle the member to a 30-
year (Type 3) OMERS pension.

(B) A member as a result of a compensable injury pursuant to 15.2 who is
unable to perform the essential duties of a police officer because of such
compensable injury shall be placed in an available position with the York Regional
Police compatible with his capacity to perform the essential requirements of the
position until such time as the member is able to perform the essential duties of a
police officer. Notwithstanding that such member may be performing the functions
of a civilian position, the member shall be covered by the Uniform Agreement.

ARTICLE 16 - SERVICE PAY

Deleted
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ARTICLE 17 - SPECIAL ALLOWANCES & PREMIUMS

17.1

1721

17.2.2

Meal Allowances

Where a member is required to remain on duty for four (4) hours in excess of his
normal tour of duty, he shall be entitled to receive a meal allowance of $15.00 and
for each additional four (4) hours of continuous duty a further meal allowance of
$15.00.

Members shall be reimbursed for any amount reasonably spent on parking while on
duty outside the Regional Municipality of York. Members, who are on duty outside
The Regional Municipality of York for a minimum of three (3) hours, shall
thereafter be reimbursed for an amount reasonably spent on meals while on duty
outside The Regional Municipality of York to a maximum entitlement as follows:

1. Breakfast (between the hours of 3:00 a.m. to 11:00 a.m.) - $15.00
2. Lunch (between the hours of 11:00 a.m. to 5:00 p.m.) - $15.00
3. Dinner (between the hours of 5:00 p.m. to 3:00 a.m.) - $30.00

Effective January 1, 2017, the maximum entitlement for dinner allowance shall be
increased to $35.00.

Under no circumstances will any reimbursement be provided for alcoholic
beverages. Receipts will be required for reimbursement of parking and meal costs.
Reimbursement will only be provided for one receipt per meal period.

If an employee is required to be outside The Regional Municipality of York over a
period during which they would be entitled to claim a full day of meals (breakfast,
lunch and dinner), they may elect to be paid a total per diem meal allowance
equivalent to the combined total of the rates for the three meals. For clarity, under
this option the member may be reimbursed above the maximum entitlement for a
single meal as long as his daily maximum does not exceed $65. Receipts will be
required.

Travel Time

When a member is approved by a supervisor to travel to and from Ontario Police
College during hours he is not scheduled to be working he shall be compensated
for two (2) hours of travel time each way at his regular rate of pay.

Cadets-in-training are only entitled to four (4) hours of travel time (two (2) hours
each way) during their entire Level |1 training for twelve (12) weeks at the Ontario
Police College regardless of whether they travel home on weekends.

All other members attending the Ontario Police College are entitled to travel time
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(two (2) hours each way) if they travel home on weekends during hours they are
not scheduled to be working and travel time is not provided for in the course
schedule. No additional travel time will be provided for any member that wishes to
travel home at any other point during the week, unless requested by his supervisor
to do so.

When a member is approved by a supervisor to travel to and from Canadian Police
College during hours he is not scheduled to be working he shall be compensated
for four (4) hours of travel time each way at his regular rate of pay.

All members attending the Canadian Police College are entitled to travel time (four
(4) hours each way) if they travel home on weekends during hours they are not
scheduled to be working and travel time is not provided for in the course schedule.
No additional travel time will be provided for any member that wishes to travel
home at any other point during the week, unless requested by his supervisor to do
S0.

Where a member is approved by a supervisor to travel to Durham Region, Peel
Region, Orillia or Toronto during hours he is not scheduled to be working,
compensation for actual time spent travelling will be limited to a maximum of one
(1) hour each way.

When a member is approved by a supervisor to travel outside the Regional
Municipality of York and the areas above during hours he is not scheduled to be
working, he shall be compensated at his regular rate of pay for all off-duty time
actually spent in transit travelling to and from the required destination. The
maximum entitlement for such travel shall be equivalent to the travel time
confirmed on an approved mapping calculation from Headquarters to the required
destination and back.

(Amended effective January 1, 2010) Course Allowance

17.3

Where a member is required to attend a course of instruction at the Ontario Police
College or the Canadian Police College the member shall be entitled to a weekly
allowance of $50.00 while in attendance at such course and the Board agrees to pay
the cost of such equipment and textbooks as are authorized by the Chief of Police
and the member is required to purchase. The allowance shall be calculated on a per
diem basis if the member is in attendance at a course less than a full week.

For the purposes of clarity, the member shall be entitled to the allowance if the
course is held at the Ontario Police College or Canadian Police College campus or
at another location, provided that the other location is outside of the Greater
Toronto Area, which includes the City of Toronto, and the Regional Municipalities
of York, Peel and Durham.
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17.4

17.5

17.6

Clothing Allowance

(A)  Every member, appointed by the Chief of Police, as a Plain Clothes officer
or Detective shall receive a clothing reimbursement in the sum of up to $1150.00
or a proportionate part of such sum for any part of each calendar year so spent on
such duty. Payment of such sum shall be made in installments on the 15th day of
June and the 15th day of December in each year, to a maximum of up to $575.00
for each six month period.

(B)  Every member appointed by the Chief of Police to a full time position in a
unit where the Chief has directed members to wear “conservative business dress”
at all times while on duty shall receive a clothing reimbursement in the sum of up
to $1,300.00 or a proportionate part of such sum for any part of each calendar year
so spent on such duty. Payment of such sum shall be made in installments on the
15th day of June and the 15th day of December in each year, to a maximum of up
to $650 for each six month period.

Clarity note: This amendment shall be effective as of January 1, 2021 in order to
correspond to the requirement to submit receipts

(C)  Each member who does not receive a clothing reimbursement under Section
17.4 and is required to perform his duties in plain clothes or old clothes shall be
entitled to receive compensation of $3.50 per tour of duty as a plain clothes
reimbursement for each and every tour of duty in excess of seven (7) tours of duty
so spent, provided that he is on such duty for more than seven (7) tours of duty in
any calendar year. Such payment is to be made on the 15th day of June and the
15th day of December in each year. For the purpose of this section, where the
wearing of plain clothes to attend court is optional and the member chooses to do
s0, he shall not be entitled to claim plain clothes allowance for the occasion.

A member entitled to claim clothing expenses reimbursement shall complete the
appropriate Clothing Expense Reimbursement Declaration Form in accordance
with form instructions and shall submit copies of supporting receipts for
reimbursement. It shall be the responsibility of each member to retain the necessary
receipts for Income Tax purposes.

Clarity note: Effective January 1, 2021, reimbursement will not be made without
receipts.

Cleaning Allowance

Effective January 1, 2021, former Article 17.6 shall be of no force or effect.
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17.7

17.8

17.9

Clothing Repair & Replacement

Where any member damages or loses his clothing, eye glasses, dentures or other
like gear in the discharge of his duties, the cost of repair or replacement of such
shall be paid by the Board. The Board shall exercise its discretion in that only
clothing and equipment reasonably necessary for the performance or the discharge
of the member’s duties shall be considered.

Accelerated Reclassification

When a member who attends the York Regional Police Basic Constable Training
Program and the Ontario Police College Basic Constable Training Program obtains
eighty-five (85) percent or more in his overall average as well as passes all required
academic and practical subjects including but not limited to defensive tactics,
firearms, police vehicle operations and physical fitness, without the need for
remedial training by the Service, he shall be entitled to an advance of two (2)
months towards his reclassification to third class constable.

Course Reimbursement

(A)  An active member who makes application shall be reimbursed eighty (80)
percent of the tuition fees for a course which is related or beneficial to the Police
Service on the following conditions:

Q) if the member is a civilian member they have completed three (3) years
service with the York Regional Police or (ii) if the member is a uniform
member they have attained the rank of First Class Constable;

(i) the course is offered at a Canadian university, college or approved
educational facility;

(iii)  the member has prior approval from the Chief or Chief’s designate; and
(iv)  the member submits proof of successful completion of the course.

The Chief or Chief’s designate shall approve or deny application for course
reimbursement within 60 days.

(B)  Ifamember who is reimbursed leaves York Regional Police within one year
of completion of the course, the member must repay the tuition fees to the Board.
If a member who is reimbursed leaves York Regional Police between one and three
years upon completion of the course, the member must repay fifty (50) percent of
the amount reimbursed by the Board.

(C)  For purposes of clarity, the parties agree that Article 17.9 — Course
Reimbursement is not applicable to reimbursement of Basic Recruit Training at the
Ontario Police College.
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(D)  Inorder to be eligible for reimbursement under this provision, the member
must submit a complete application form prior to the start date of the course;

(i)

(iii)
(iv)

(v)

(vi)

The start date of the course shall be defined as the date which the
course begins and in the case of a self-paced study course, the date
on which the member registers for the course.

A “complete application” means an application on an approved YRP
form with all of the requested information completed in full.

An application shall only be deemed complete where it provides all
information requested on the application form.

If a complete form is not received prior to the start of the course, the
member will not be eligible for reimbursement under this article.
Where a member submits an incomplete application prior to the start
date, the employer will make reasonable efforts to advise the
member as quickly as possible that the application is ineligible for
consideration so the member can take steps to complete the
application.

A member who begins a course without receiving notification that
their course was approved for reimbursement, does so at the risk of
the course not being approved.

(E)  Approved facilities shall not be limited to colleges or universities, but the
educational facility that offers the course must be Canadian. An educational facility
is “approved” for the purposes of paragraph A(ii1) if it meets the following criteria:

()
(i)
(i)

(iv)

It provides recognized training courses;
It is recognized by some form of official recognition;

The courses provided by the facility provide some method of
assessment for the skills taught and some measure of learning
outcomes, such as a grade, diploma or certificate of completion;

The courses provided must be more than a seminar or conference
where only attendance is required.

(F)  Each member shall be limited to a career maximum reimbursement of
$7,500 as calculated from the effective date of ratification of the 2016-2019
agreement. Tuition fees shall include all course related mandatory fees invoiced
by the educational institution.

Premiums
17.10 Deleted.
17.11 A constable who is assigned to the Training and Education Bureau on a full-time
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17.12

basis or assigned to a full time position in the Public Safety Unit and performs
duties related to Dispute Management, Emergency Preparedness, Public Order and
Search & Rescue on a full-time basis shall receive a premium equal to six (6) per
cent of a 1% Class Constable salary.

A constable assigned as a coach officer shall also receive a premium equal to six
(6) per cent of a 1% Class Constable salary for the period during which the member
is assigned a trainee and performing coach officer duties. In order to receive this
premium, the member providing the training as a coach officer must complete all
required documentation and evaluations as contemplated in the coach officer
process. The member providing the coach officer training must also complete the
required forms, to be approved by their supervisor, detailing the hours spent
training.

(A) A first class Constable, assigned to one of the positions, units or branches
listed in (B) shall receive the designation of Detective Constable, and shall be paid,
in addition to any other remuneration, the following premiums:

6 - 12 months service - 2% of 1% Class Constable salary
12+ months service - 6.75% of 1 Class Constable salary

Effective January 1, 2018, the premium paid to a first class constable assigned
to one of the positions, units or branches in (B) at 12+ months' of service in
the assignment shall increase to 7.0% of a 1% Class Constable salary.

B) (i) District Criminal Investigative Bureau
(i)  Special Victims Unit
(ili)  Homicide
(iv)  Cold Case Section
(v) Major Case Management
(vi)  VICLAS
(vii)  Strategic Intelligence
(viii) Tactical Intelligence
(ix)  Guns, Gangs and Drug Enforcement Unit
(x)  Technical Investigations
(xi)  Organized Property Crime
(xii)  Forensic Identification
(xiii) Technical Investigations
(xiv) High Risk Offenders and Mobile Support
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17.13

17.14

(xv)  Hold Up

(xvi) Financial Crimes

(xvii) Polygraph

(xviii) Major Collision Investigators, Reconstructionists (2 positions, same
unit)

(xix) Hate Crime

(xx)  Integrated Domestic Violence

(xxi) Major Projects

(xxii) Traditional Organized Crime Taskforce

Effective January 1, 2017, the Major Collision Investigator & Reconstructionist
designation shall be added to 17.12 (B) and the Technical Collision Investigator
(Level 3 or higher) designation shall be deleted. Current Technical Collision
Investigators (Level 3 or higher), shall continue to receive the premium currently
attracted until December 31, 2016.

(C)  Forthe purposes of defining service, any assignment to one of the positions,
units or branches listed in (B) of at least 6 months duration, within 6 years prior to
being so appointed shall be considered as service for all positions, units or branches
listed in (B).

Premiums payable under Articles 17.11,17.12,17.14,17.15, 17.16 and 17.18, shall
be considered as regular salary for the purposes of determining the hourly rate under
Article 10.3 and shall be included as contributory earnings for the purposes of
OMERS.

(A) Members certified and performing duties as a Breathalyzer Technician
and/or as an Intoxalyzer Technician, and those who maintain/repair such equipment
and train other members on such equipment, shall receive an annual premium of
$500.00 payable on the last pay cheque of each calendar year. Members certified
and performing duties as a Drug Recognition Expert shall receive an annual
premium of $500.00 payable on the last pay cheque of each calendar year. Members
who are certified and performing duties as a Breathalyzer Technician/Intoxalyzer
Technician or who maintain/repair and train other members on such equipment and
are also certified and performing duties as Drug Recognition Expert shall be
entitled to both premiums.
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The premium shall be prorated for the total number of full months in a calendar
year that the member served in a uniform capacity and, in addition to regular duties,
performed the functions set out in this provision.

(B)  First Class Constables assigned to the Canine Unit shall receive the
following premium, in addition to other remuneration, provided that the member
has responsibility for the care and maintenance of the dog:

6-12 service in the unit - 2% of 1% Class Constable Salary;
12+ months service in the unit  — 6.75% of first-class salary.

If the first class Constable performs such duties for less than a full calendar year or
at less than full-time hours, the premium shall be pro-rated accordingly.

These premiums shall be calculated and paid in the same manner as set out in
Article 17.12 and as noted in Schedule C.

©) Members certified as, assigned to and actively performing specialized
duties as a Scenes of Crimes Officer shall receive a premium of $300.00 payable
on the last pay cheque of each calendar year while so certified, assigned and
actively performing such duties. The premium shall be prorated for the total
number of months in the calendar year that the member was so certified, assigned
and actively performing such duties. In order to receive the premium, the member
must meet all three (3) criteria outlined herein.

(D)  First class Constables assigned to the Uniform Recruiting Unit shall receive,
in addition to other remuneration, the following premium while assigned to the
Uniform Recruiting Unit:

6-12 months service in the Uniform Recruiting Unit— 2% of first class
salary;

12+ months service in the Uniform Recruiting Unit—  6.75% of first class
salary;

If the first class Constable performs such duties for less than a full calendar year or
at less than full-time hours, the premium shall be pro-rated accordingly.

These premiums shall be calculated and paid in the same manner as set out in
Article 17.12 and as noted in Schedule C.

(E) Members assigned to the Underwater Recovery Unit shall receive a premium
of $250.00 payable on the last pay cheque of each calendar year while so
assigned. The premium shall be prorated for the total number of months in the
calendar year that the member was so assigned.

34



17.15

17.16

17.17

17.18

Deleted

First class Constables assigned to the Emergency Response Unit shall receive, in
addition to other remuneration, the following premium while assigned to the ERU
on a full-time basis:

6 — 12 month service in ERU - 2% of 1% Class salary
12+ months service in ERU - 6.75% of 1% Class salary

If the first class Constable performs such duties for less than a full calendar year,
the premium shall be prorated.

These premiums shall be calculated and paid in the same manner as set out in
Article 17.12 and as noted in Schedule C.

First Class Constables assigned to the Marine Unit shall receive, in addition to other
remuneration, the following premium while assigned to the Marine Unit on a full-
time basis:

6 — 12 month service in the Marine Unit - 2% of 1st Class salary
12+ months service in the Marine Unit - 6.75% of 1st Class salary

If the First Class Constable performs such duties for less than a full calendar year,
the premium shall be prorated.

Front Line Response Premium

Any member that has completed five (5) years of service who is assigned to a
front line response unit shall receive, in addition to other remuneration, a
premium of 3% of a First Class Constable base salary rate.

The premium will be introduced on the following schedule:

Effective Date % of 1% Class Salary
January 1, 2022 0.5%
July 1, 2022 1.0%
January 1, 2023 1.5%
July 1, 2023 2.0%
January 1, 2024 2.5%
July 1, 2024 3.0%

The premium shall be applicable to members assigned to front line response units,

35



including uniform patrol platoons at the District level and members of the Road
Safety Enforcement Unit. This shall include Sergeants and Staff Sergeants. A
Sergeant and/or Staff Sergeant shall also receive the premium while not directly
engaged in front line response duties, provided that the majority of their shift
involves oversight and/or administrative duties in relation to members assigned to
front line response units.

Where the member has not been performing front line response duties for more
than 30 continuous calendar days, the premium shall be suspended and shall be
reinstated once the member returns to such duties. Members in receipt of a
premium as set out in Articles 17.10 to 17.17, with the exception of article
17.14(A), (C) and (E), and 17.11 (second paragraph), shall not be permitted to
pyramid with the Front Line Response Premium.

ARTICLE 18 - INSURED BENEFITS

18.1

The Board agrees to enroll the members in extended group insurance plans, namely
Group Life and Accidental Death and Dismemberment Insurance, Long Term
Disability Insurance and extended health and dental benefits at one hundred (100)
percent. The cost of the said plans shall be paid one hundred (100) percent by the
Board subject to a premium, payable by active members at the rate of $3.00 per

pay.

Effective January 1, 2021, the premium payable by active members shall increase
to $4.00 per pay.

Effective January 1, 2023, the premium payable by active members shall increase
to $5.00 per pay.

Insured benefits under Article 18 of the Agreement may be provided by any carrier
or may be self-insured provided that:

Q) the benefits conferred under the predecessor plan are not thereby reduced
and;

(i) the Association is consulted prior to any such change being implemented.

The Board agrees to provide the same benefit package to all active members,
regardless of age, except that members over the age of 60 will not be covered for
Long-Term Disability Insurance.

Active members over the age of 70 will be subject to a reduction in benefit
entitlement of 50% for life insurance and AD&D insurance. Active members over
the age of 75 will have no entitlement for life insurance and AD&D insurance.
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18.2

18.3

Life and ADD Insurance

The Group Life and Accidental Death and Dismemberment Insurance shall provide
a benefit of two and one-half (2.5) times annual salary to a maximum benefit of
$500,000. Entitlements under the Group Life and AD & D insurance plans for
employees receiving long-term disability insurance are based on the members’
salary at the commencement of disability.

Members will have the option to purchase additional life insurance coverage
through the Board’s insurance carrier for as long as the carrier provides such an
option, upon the terms, conditions, and limitations set by the carrier. It is understood
that coverage is based on units of $10,000, to a maximum of $200,000. Rates and
terms and conditions are subject to change. For the purpose of clarity, the member
shall bear the entire cost of premiums for any optional life insurance and shall make
payment through payroll deduction. Optional Life Insurance coverage terminates
the earlier of the insured member’s age (65) or spouse’s age (65) or the member’s
retirement.

The Board has no liability with respect to coverage supplied under Optional Life
Insurance.

Long-term Disability Allowance

Effective August 1, 2006, the Long Term Disability Plan shall provide a monthly
benefit in accordance with the provisions of the Plan after the waiting period, which
shall not exceed six months, in the amount of sixty (60) percent of monthly salary
to a maximum benefit of seven thousand and five hundred ($7,500) per month
which shall be effective for all benefits paid on or after that day (including benefits
paid on claims in existence before that date).

Long Term Disability Benefits shall be increased up to three percent (3%) per year
based on the Consumer Price Index in the preceding twelve months. For the purpose
of clarity, this cost-of living allowance must be applied no later than 12 months
after the first month that the long-term disability benefits were payable.

Effective January 1, 2009, the Long-Term Disability Plan shall provide a monthly
benefit of seventy-five (75) per cent of the member’s monthly salary to a maximum
benefit of seven thousand and five hundred ($7,500) per month, without any cost
of living increase. The elimination period shall not exceed six months. However,
members may choose to remain on sick leave benefits pursuant to Schedule B of
this Agreement beyond six months should they have sick time available.

Effective as of October 28, 2020, the Long-Term Disability Plan shall provide a
monthly benefit of seventy-five (75) per cent of the member’s monthly salary to a
maximum benefit of ten thousand dollars ($10,000) per month, without any cost of
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18.4

living increase. The elimination period shall not exceed six months. However,
members may choose to remain on sick live benefits pursuant to Schedule B of this
Agreement beyond six months should they have sick time available. For the
purpose of clarity, any member currently serving the elimination period as of
October 28, 2020 or for whom an entitlement decision has not been rendered as of
October 28, 2020 shall be entitled to the increased benefit amount.

The member’s monthly salary is defined as the salary at the commencement of
disability, except if there is a salary increase within six months of the member
commencing disability in which case the monthly salary shall be the increased
salary for the member’s rank and years of service.

Members in receipt of Long-Term Disability Benefits or who were serving their
elimination period on January 1, 2009, shall have the following options:

@) Continue to receive benefits as originally calculated at the time benefits
were first payable with the ongoing COLA applied annually; or

(b) Have their benefits recalculated at seventy-five (75) percent of their monthly
salary, as set out above. Members choosing this option will no longer
receive the annual COLA. Any increase realized by this option shall be paid
on a go forward basis only.

Members on Long Term Disability shall cease to accumulate vacation pay credits
or statutory holiday payments, as long as such member remains on long term
disability.

Dental Coverage

The Board agrees that dental insurance coverage as provided by Sun Life shall be
available to the members as follows:

@ the "Preventative Plan", providing one hundred (100) percent
reimbursement to the member for the cost of dental services covered by the
plan. The premium cost of this plan shall be paid one hundred (100) percent
by the Board,;

(b)  the "Orthodontic - $2,500.00 for adults and $3,000 for dependent children
lifetime maximum - Plan" providing fifty (50) percent reimbursement to the
member for the cost of dental services covered by the plan. The premium
cost of this plan shall be paid one hundred (100) percent by the Board,;

(©) the "Restorative Plan™ providing eighty (80) percent reimbursement to the
member for the cost of dental services covered by the plan. The premium
cost of this plan shall be paid one hundred (100) percent by the Board.
Dental implants shall be covered providing eighty (80) percent
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18.6

18.7

18.8

reimbursement to the member for the cost of dental implants to a maximum
of $2000 per year. Implants, including surgery charge, are subject to
limitations that would have been applied under this plan to a tooth supported
crown or a non-implant related prosthesis, respectively, if there had been no
implant.

Where a member has received dental services in relation to an implant (or
implants) prior to October 28, 2020 , the member’s reimbursement shall be
governed by the terms of this article as it existed in the previous working
agreement.

Other coverage

The Board agrees to increase benefit coverage for the cost of vision care (acquiring
and/or repairing of eyeglasses, contact lenses and/or laser surgery) to a maximum
of $475 during a two-year period.

The Board agrees to increase benefit coverage for the cost of acquiring and/or
repairing Hearing Aids to a maximum of $1,200 during a five year period.

The Board agrees to provide coverage for psychologists, psychotherapists or
social workers who have their Master of Social Work (MSW).

Effective January 1, 2019 coverage shall be increased to a maximum of $4000
annually.

Effective January 1, 2021, coverage shall be increased to a maximum of $7,500
annually.

Effective January 1, 2024, coverage shall be increased to a maximum of $10,000
annually.

The Board agrees that members may use their coverage for the services of registered
podiatrists, osteopaths and naturopaths to top up any reimbursement provided by
government plans up to the reasonable and customary charge set by Sun Life.
Coverage for these professionals is limited to $250 annually per professional.

Effective January 1, 2018, eligible coverage for services provided by a chiropractor
shall be increased to $600 annually.

Physiotherapy benefits shall be subject to an annual maximum of $3,000. If
required to have additional physiotherapy treatment and such additional treatment
is prescribed by a physician, an additional $2500 in physiotherapy benefits can be
accessed up to a cumulative maximum of $5,500 annually. Effective January 1,
2021, this coverage may also be used for the services of an occupational therapist.
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18.9

18.10

18.11

18.12

Health Care Spending Account

Effective January 1, 2021 and each January 1% thereafter, every member shall
receive a Health Care Spending Account (HCSA) in the amount of one hundred
fifty-five ($155) dollars. The Health Care Spending Account is an annual amount
and is not cumulative from year to year. The amount of the Health Care Spending
Account is per member only, but may also be used for the member's spouse and/or
eligible dependents.

Amounts from the HCSA may be utilized to supplement existing extended health
and/or dental benefits and/or medical or dental expenses that the Canada Revenue
Agency allows as an eligible medical expense.

The Board agrees to provide each member with an up-to-date copy of the Sun Life
Group Benefit booklet within 90 days of the ratification of the working agreement.
The Board further agrees to provide the Association with copies of any amendments
to the various plan documents if they are relevant to benefit coverage.

Current benefit coverage shall not be reduced without the agreement of the
Association. It is, however, understood and agreed that amounts for “reasonable
and customary” charges fluctuate through increases or decreases where appropriate,
and these changes will not require consultation with the Association.

If a member dies in the line of duty, the member’s surviving spouse shall continue
to be entitled to coverage under the Extended Health and Dental plans until the
earlier of the date the spouse reaches age 65 or the date the spouse obtains
comparable medical and dental coverage through other means. The member’s
dependent children shall continue to be covered under the plans until they are no
longer dependents as defined in the plans. It is agreed and understood that any other
benefit coverage of the spouse and/or dependents shall be the first payor. This
provision applies to surviving spouses who are in receipt of benefits as a result of
this provision on January 1, 2009.

If an active member dies outside of the line of duty, such coverage shall continue
until the earlier of 2 years from the date of the members’ death or the date the spouse
obtains comparable medical and dental coverage. The member’s dependent
children shall continue to be covered under the plans until they are no longer
dependents as defined in the plans. It is agreed and understood that any other benefit
coverage of the spouse and/or dependents shall be the first payor. (Amended
effective July 2, 2009)
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ARTICLE 19 - PAID DUTY

19.1

19.2

The Chief of Police shall allocate paid duties, as defined in Article 1, Section 8, to
the members on a fair basis. When a constable works a paid duty, he shall be paid
at the rate of time and one half a first class constable's hourly rate with a minimum
of four (4) hours. Where, in the opinion of the Chief of Police, it is necessary for a
Sergeant to act in that capacity on an authorized paid duty, the Chief of Police shall
notify the person requesting the paid duty personnel and the Sergeant shall be paid
at time and one half his hourly rate with a minimum of four (4) hours.

If a paid duty is cancelled within 24 hours of the time of commencement of such
paid duty, a payment equivalent to 3 hours at regular rates, shall be paid by the
applicant.

ARTICLE 20 - SERVICE

20.1

The Board agrees that a member shall be entitled on his resignation to a certificate
of service.

ARTICLE 21 - PERSONAL VEHICLE & MILEAGE

21.1

No member shall be required to use his automobile in the performance of his duties.
In the event that a member is approved to use his personal vehicle in the
performance of his duties, excluding paid duties, the mileage allowance shall be
calculated at the prevailing per kilometre rate in effect at that time as set by the
Regional Municipality of York. It will be the member’s responsibility to provide
an accurate accounting of the actual distance travelled in the performance of his
duties. (Amended effective July 2, 2009)

ARTICLE 22 - ACTING RANKS

22.1

(A)  When a member, who is a first class constable and is qualified for
promotion, is assigned by the Chief of Police or his designate to assume the next
higher rank above his rank, the member shall be paid, in addition to his regular
salary, one-hundred (100) percent of the difference between first class constable
salary and the salary for the next higher rank for the shift or portion thereof so
assigned and worked. The member shall be paid for the time so assigned during
each pay period on his pay cheque for the next pay period.

(B)  When a member, who is a Sergeant or Staff Sergeant and is qualified for
promotion is assigned by the Chief of Police or his designate to assume the next
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higher rank above his rank, the member shall be paid, in addition to his regular
salary, one- hundred (100) percent of the difference between his regular salary and
the salary for the next higher rank for each portion of shift so assigned and worked.
The member shall be paid for the time so assigned during each pay period on his
pay cheque for the next pay period. A Sergeant or Staff Sergeant who has been in
his rank for less than one year or is not qualified for promotion shall not be assigned
by the Chief of Police or his designate to assume the next higher rank above his
rank, except where the exigencies of the Service so require.

(© No member shall be assigned to assume an acting rank continuously for
more than one year without being confirmed in such rank.

(D)  Assignments to special projects and/or assignments to other police services,
to Joint Force Projects or to the Ontario Police College, shall be the subject of
agreement between the parties in each instance in accordance with past practice (it
is understood and acknowledged that members on such special assignments are not
entitled to confirmation in accordance with Article 22.1(C) in the event such special
assignment is longer than one year.)

ARTICLE 23 - PECUNIARY AID FOR SURVIVING SPOUSES

23.1

When a member dies as a direct result of injuries received or of illness contracted
in the performance of the member’s duties, the Board shall award pecuniary aid to
the member's spouse.

The objective of the aid is to provide a supplement to eligible governmental,
legislated and pension plan payments which a member’s spouse is eligible to from
the Workplace Safety and Insurance Board (“WSIB”), the Canada Pension Plan
(“CPP”) and the Ontario Municipal Employees Retirement System Pension Plan
(“OMERS”) on behalf of the spouse and his/her children.

The supplementary payment shall be to equal the difference between the amount
which the member’s spouse is eligible to receive and the salary being paid to the
member at the date of the member’s death, calculated monthly. The member’s
spouse shall co-operate by providing the necessary information required to
determine these amounts

The Board agrees that the award shall be adjusted, as required, to reflect the salary
rate that would have been paid to the member had the member remained a member
of the York Regional Police at the rank or constable classification he or she held at
the date of his or her death. The Board also agrees that such an award shall continue
until the deceased member would have attained normal retirement age or until the
member’s spouse remarries or enters into a common-law marriage or upon the
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spouse’s death, whichever occurs first.
If the member’s spouse elects:

a) to receive a commuted value lump sum payment from OMERS; or
b) elects to commence a third party claim by opting out of the receipt of WSIB
benefits,

the payment of aid will be calculated according to the WSIB, CPP and OMERS
benefits which the member’s spouse would have otherwise been eligible to receive
on a monthly basis had the election not been made.

When a member dies in circumstances involving a third party and elects to
commence a third party claim by opting out of the receipt of WSIB benefits, such
action shall include a claim for the recovery of all salary and benefits paid to the
member’s spouse by the Board. This recovery shall be payable to the Board when
received by the member’s spouse.

Under no circumstances shall the combination of the eligible legislated benefits
payable and the aid provided under this article exceed the member’s NET annual
salary.

Any recipient(s) of pecuniary aid prior to the ratification of the 2020-2024
agreement shall continue to be entitled to such aid in accordance with the terms and
conditions of the former Article 23.1.

ARTICLE 24 - THE ASSOCIATION (Deduction of Dues)

24.1

The Board agrees that any person who becomes a member of the York Regional
Police covered by this Agreement, shall be required, as a condition of employment,
to authorize the Treasurer, in writing, to deduct Association dues from the member's
salary. In the event the Board incurs any liability as a result of the foregoing, the
Association shall indemnify the Board for any such liability so incurred.

ARTICLE 25 - PROMOTIONAL PROCEDURES

25.1

25.2

Subject to the eligibility provisions contained in subsection 2, all police officers up
to and including the rank of Staff Sergeant and Detective/Sergeant are eligible to
apply to write a qualifying examination for promotion to a higher rank.

No constable shall be eligible to write a qualifying examination for promotion until
such time as he has been classified by the Board as a first class constable, has
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25.3

25.4

25.5

25.6

25.7

25.8

25.9

satisfactorily completed his eighteen (18) months probationary period and has at
least three (3) years service as a police officer with the York Regional Police.

Qualifying examinations for promotion will be held once a year at the discretion of
the Chief of Police.

The actual selection of promotional examination questions will be the responsibility
of the Chief of Police and shall include those designed and approved by the Ontario
Police College for promotional examination purposes so long as such are available
from the Ontario Police College.

Where the promotional examination involves the writing of one (1) examination
paper a mark of sixty-five (65) percent must be obtained in order for the member
to qualify for promotion. Where the promotional examination involves the writing
of more than one (1) examination paper the member must obtain a mark of not less
than fifty (50) percent in each paper written and an average mark of sixty-five (65)
percent in all papers written in order for the member to qualify for promotion. The
member shall be given his marks by the Chief of Police as soon as they are
available.

Examinations for promotion to ranks above Inspector are at the discretion of the
Board.

There shall be a Promotion Selection Committee who shall interview each member
who is qualified for promotion.

The Promotion Selection Committee shall be comprised of the Deputy Chief of
Police and the Unit Commander of the District or Unit to which the member to be
interviewed is attached. For the purpose of paragraph 25.7, the Deputy Chief may
appoint a Senior Uniform Officer as his designate on the Promotion Selection
Committee.

When a vacancy occurs in any rank up to and including the rank of Inspector, the
Promotion Selection Committee shall submit to the Chief of Police the names of
the members who have qualified for promotion and who have been interviewed by
that Committee, together with a recommendation which will contain the name or
names of the qualifying member or members who, in the opinion of the Promotion
Selection Committee, is or are suitable for promotion at that time. Any member
who qualifies on the basis of examination marks for those promotions where
examinations are held and who after interview by the Committee is not
recommended as a qualified or suitable candidate for promotion at that time shall
upon request to the Committee be advised as to the reasons for non-
recommendation.
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25.10

25.11

25.12

25.13

25.14

When a vacancy occurs in any rank up to and including the rank of Inspector, the
Chief of Police shall submit a report to the Board which will contain the name or
names of the qualifying member or members who have been recommended to him
by the Promotion Selection Committee as being most suitable for promotion,
together with his recommendation of the member to be promoted to fill that
vacancy.

When a vacancy occurs in any rank above that of Inspector up to and including the
rank of Staff Superintendent and, where in the opinion of the Chief of Police a
qualified member exists within the York Regional Police to fill that vacancy, the
Chief of Police, after giving consideration to every member qualified to fill that
position, shall submit a report to the Board which will contain the name of the
person he recommends to fill that position. Where in the opinion of the Chief of
Police, after having considered all possible candidates, a qualified member does not
exist within the York Regional Police to fill a vacancy in any rank above that of an
Inspector up to and including the rank of Staff Superintendent the Chief of Police
shall submit a report to the Board to that effect.

The Promotion Selection Committee shall, before making its recommendation for
promotion to the Chief of Police, and the Chief of Police shall, before making his
recommendation to the Board, give consideration to the qualifying member's
health, length of service, seniority in present rank, results of the qualifying
examination, work record, any evaluation and all other pertinent information which
is available to them at that time.

For the purposes of promotion seniority in all cases shall be considered as seniority
in the present rank except when in the case of two (2) or more officers with identical
seniority in the rank, seniority shall be considered as seniority in the previous rank
held. Where two (2) or more officers have identical seniority in the present rank
and in the previous rank held, seniority shall be considered as seniority in the police
service.

In making promotions to any vacancy which may exist, the Board may request
additional information from the Chief of Police and may conduct a personal
interview with the member recommended by the Chief of Police to fill that vacancy.

ARTICLE 26 - RETIREMENT BENEFITS

26.1

26.2

The Board shall provide coverage under the extended health and dental plan to the
same extent and in the same manner that such coverage is provided to active
members of York Regional Police to retired members provided that such coverage
shall be suspended while the retired member is receiving comparable coverage
through other employment.

The said coverage shall be provided by the Board to members who are in receipt of
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an unreduced OMERS pension and shall continue from the date of the member’s
retirement until the earlier of:

@ the date the member attains age 65 or such benefits are provided by the
government of the Province of Ontario; or

(b) the member has been in receipt of these benefits for 15 years from the date
of retirement.

If the member dies while in receipt of these benefits, the coverage shall continue
for the member’s spouse until the member’s spouse attains age 65 or obtains
comparable coverage elsewhere or the member and spouse will have been in receipt
of these benefits for 15 years, whichever occurs first.

For members who retired after January 1, 2003

After a member’s benefits under paragraph 26.1 and 26.2 end, the member shall be
eligible for a Health Care Spending Account in the amount of $3,000.00 per year
(which cannot be carried over from one year to the next). The Account shall be
available to reimburse the member for medical and dental expenses which are
deemed as allowable deductible medical and dental expenses by Revenue Canada.
The member may claim eligible medical or dental expenses of his/her
spouse/dependents against his/her Account. The member must submit original
receipts in order to receive reimbursement from the Account. The Account shall
be available to the member for the 5 years immediately following the member’s
65" birthday. The Account survives the member until the earlier of the spouse’s
65" birthday or 5 years from the date of the member’s 65" birthday or the survivor
remarries. The Account survives for dependents until the date the member would
have turned 70.

For members who retire on or after January 1, 2006

For members who retire on or after January 1, 2006 the account shall be available,
on the same terms and conditions outlined above, to the member for the 10 years
immediately following the member’s 65" birthday. The Account survives the
member until the earlier of the spouse’s 65 birthday or 10 years from the date of
the member’s 65" birthday or the survivor remarries. The Account survives for
dependents until the date the member would have turned 75.

For members who retire on or after January 1, 2010

For members who retire on or after January 1, 2010, the maximum amount of the
Health Care Spending Account will increase to $3,250.
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26.3

26.4

26.5

For members who retire on or after January 1, 2017

For members who retire on or after January 1, 2017, the maximum amount of the
Health Care Spending Account will increase to $3400.

For members who retire on or after January 1, 2021

For members who retire on or after January 1, 2021, the maximum amount of the
Health Care Spending Account will increase to $3500.

Those members who retired between January 1, 1982 and October 10, 1985, the
date of ratification of the 1985/86 Uniform Working Agreement, shall have the
provision of retirement benefits for and on their behalf governed by the "service
requirements” of Article 28.1 and the "provision period"” of Article 28.2 in the 1984
Uniform Working Agreement, otherwise retiring members shall be governed by the
provisions of this article of this Agreement.

Members retiring from the York Regional Police after thirty (30) years’ service or
at age sixty (60) with at least twenty (20) years’ service will be allowed up to three
(3) months retirement leave. Such leave shall be taken in the three (3) months
immediately preceding their date of retirement. Where the member has remaining
to him vacation entitlement in respect of the calendar year in which he retires, such
vacation entitlement shall be scheduled for and taken in the three (3) month
retirement leave period.

Where a member has already used all or part of his vacation leave entitlement in
respect of the calendar year in which he retires, the three (3) month retirement leave
period shall be reduced by the number of days of entitlement already taken in the
calendar year in question.

This Article shall not apply to members hired after ratification of the 2016-2019
agreement.

Effective January 1, 2021, the number of months of retirement leave that a member is
entitled to in accordance with Article 26.4 shall be directly correlated to the number of
months of notice that the member provides of the intention to retire. Notice of intention to
retire shall be written notice in a form prescribed by the Chief of Police.

For greater clarity:

e If a member provides at least three (3) months’ notice of their
intention to retire, the member will be entitled to three (3) months
of retirement leave. Such notice must be provided at least three (3)
months prior to the member’s last working day.
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e [f a member provides at least two (2) months’ notice of their
intention to retire, the member will be entitled to two (2) months
of retirement leave. Such notice must be provided at least two (2)
months prior to the member’s last working day.

e If a member provides at least one (1) month notice of their
intention to retire, the member will be entitled to one (1) month of
retirement leave. Such notice must be provided at least one (1)
month prior to the member’s last working day.

A member who provides less than (1) month notice of their
intention to retire will not be entitled to any retirement leave.

26.6 A member who submits their written notice to retire which states a retirement date
within six months of the date identified in the notice shall not be transferred without
their consent subject to the exigencies of the Service and the acceptable
performance and attendance of the member. For clarity the 6 months’ notice
includes all banked time.

ARTICLE 27 - PRISONER ESCORTS

27.1 When a prisoner is to be escorted in a police vehicle from one facility to another,
such escort shall consist of two (2) armed police officers.

ARTICLE 28 - COMPRESSED WORK WEEK

28.1 All members assigned to work a compressed work week schedule shall work in
accordance with and receive the benefits as outlined in Schedule "D" affixed to this
Agreement.

ARTICLE 29 - RESIGNATIONS

29.1 The Board shall allow a member forty-eight (48) hours from the time of the
submission of his resignation in which to withdraw such resignation.

ARTICLE 30 - LEGAL INDEMNIFICATIONS

For the purposes of legal costs, it shall include those costs of an Association
approved para-legal service.
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30.1

30.2

30.3

(B)

(A)  Subject to the other provisions of this Article, a member charged with and
finally acquitted of a criminal or statutory offence, because of acts done in the
performance or attempted performance of his employment or duties shall be
indemnified for the necessary and reasonable legal costs incurred in the defence of
such charges.

Members shall not be indemnified for legal costs arising from the actions or
omissions of members acting in their capacity as private citizens.

For the purpose of Clause 30.1 (A) a Member:

shall be deemed to have been "Finally Acquitted”, where charges are
withdrawn or where he is discharged following a preliminary inquiry; and
shall be deemed not to have been "Finally Acquitted” where the member is
given an absolute or conditional discharge or where, if as a result of charges
laid he is subsequently found guilty of, or pleads guilty to, other charges
arising out of the same incident or incidents.

When a member is a defendant in a civil action for damages because of acts done
in the course of his employment or duties as a police officer he shall be indemnified
for the necessary and reasonable legal costs incurred in the defence of such an
action in the following circumstances only:

@) Where the Board is not joined in the action as a party pursuant to s. 50 of
the Police Services Act, and the Board does not defend the action on behalf
of itself and the member as joint tortfeasors at the Board's sole expense.

(b) Where the Board is joined as a party or elects to defend the action, but the
Solicitor retained on behalf of the Board and the member is of the view that
it would be improper for him to act for both the Board and the member in
that action.

@) Where during an inquest under the Coroner's Act a member's conduct is
called into question because of acts done in the performance of his duties as
a police officer, the member shall be indemnified for any necessary and
reasonable legal costs directly arising from the protection of the member's
interest at such inquiry, but only if:

0] the Chief of Police or the Board does not provide counsel to
represent the York Regional Police, at the Board's expense; or

(i) inthe opinion of counsel retained by the Chief of Police or the Board
to represent the York Regional Police, it would be improper for him
to represent the member and the Chief and/or the Board before that
inquiry.
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30.4

30.5

30.6

30.7

(b) Where a review is commenced under Section 91 of the Police Services Act
and it appears to the Chief of Police that officers of the York Regional
Police require legal counsel in responding to the review by the Police
Complaints Commissioner, the Chief of Police may arrange for legal
counsel to such officers in connection with the review on such terms as the
Chief considers appropriate.

(© Where a member is the subject of a hearing before a Board of Inquiry
established under Part V1 of the Police Services Act, 1990 as a result of a
decision by the Police Complaints Commission pursuant to s. 91 of the Act,
and the decision of the Board of Inquiry is that misconduct was not proved,
the member shall be indemnified for any necessary and reasonable legal
costs arising directly from the defence of the complaint being heard. This
provision does not apply to a hearing pursuant to sections 90 or 92 of the
Act, or to a decision which subsequently is altered or reversed by the
Ontario Court.

To qualify for financial assistance under 30.1, 30.2 or 30.3, the member shall obtain
the Board's approval of counsel to be retained by the member by application to the
Board through the Chief. The Board's approval of counsel shall not be withheld
unreasonably.

The Board will not consider any application for financial assistance which relates
to the legal representation of a member in connection with a grievance or complaint
made under the provisions of the Police Services Act, 1990 of this Collective
Agreement or for the legal defence of a member resulting from a discipline charge
made under the Police Services Act, 1990, Regulations made under that Act and all
amendments thereto.

Where an investigation is commenced under Part VII of the_Police Services Act
and it appears to the Chief of Police that officers of the York Regional Police
require legal counsel in responding to the investigation, the Chief of Police may
arrange for legal counsel to provide counsel to such officers in connection with the
investigation of such terms as the Chief considers appropriate. As soon as
practicable, the Chief shall bring his action and his recommendation to the attention
of the Board who may approve or alter the terms of retention of such legal counsel
or the Chief's recommendation in respect thereof. Neither the Board nor the Chief
shall provide legal counsel after the completion of the investigation of the laying of
information(s), as Article 30 of the Uniform Collective Agreement is intended to
govern such matters.

All sections under Article 30 (Legal Indemnification) are subject to review and re-
negotiation by either the Board or the Association when the Regulations or the
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30.8

30.9

Police Services Act are proclaimed in force. If changes cannot be negotiated then
either party reserves the right to submit the terms of this Article to arbitration.

A member who becomes involved in a matter which may entitle him to legal
indemnification under this clause is entitled to receive funds from the Board for a
retainer and/or for interim payment of legal costs as reasonably requested by the
member's counsel to a maximum of $5,000.00 provided the member undertakes to
indemnify the Board for such funds advanced to him if the member is finally
determined not to be eligible for indemnification in accordance with this
Agreement.

(A)  Where a member who has been previously cleared by the Chief of Police is
subsequently the subject of a hearing directed by the Ontario
Civilian Commission on Police Services pursuant to its powers under Section 72(8)
of Part V of the Police Services Act R.S.0. 1990, c. P.15, such member shall be
indemnified for the necessary and reasonable legal costs incurred for representation
at such hearing.

(B)  Inthe event that Section 72 of the Police Services Act is amended the parties
agree to meet and discuss indemnification for legal representation for directed
hearings within 30 days of such amendment receiving royal assent. Failing
agreement either party may refer such matter to final and binding interest arbitration
while using the procedures under the agreement and/or Police Services Act for
rights arbitration. In such circumstances the parties agree that the arbitrator agreed
or appointed shall have the jurisdiction to issue such award as he or she considers
appropriate.

ARTICLE 31 - LAY-OFF PROTECTION

31.1

Where the Board has made a decision to reduce the complement of the York
Regional Police and such reduction in personnel cannot be accommodated through
attrition and where such action is not in contravention of the Police Services Act,
layoffs of members shall be in reverse order of seniority with the York Regional
Police, and recall of members shall be in order of seniority with the York Regional
Police. Members shall retain seniority rights for recall purposes for a period of
eighteen (18) months.

Prior to a full-time member being laid off, all part-time, temporary members or
summer students shall be laid off, provided that the full-time member who will
replace them has the requisite skill and ability to perform the job in question.
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31.2

31.3

In the event of a reduction in the Service, the members affected shall be given forty-
five (45) calendar days notice by either personal notification or by notice being sent
to the last address known to the Board.

In the event of any lay-off, the Board shall provide the Association with written
notice advising of the reason for such lay-off no later than ninety (90) calendar
days’ prior to the effective date of the lay-off.

ARTICLE 32 - LOCKER SEARCHES

32.1

A member or his chosen representative must be present during any
inspection/search of that member's locker that is carried out without a search
warrant.

ARTICLE 33 - DISCIPLINE

33.1

33.2

The parties agree that discipline is intended to be corrective.

When management intends to take written disciplinary action against a member,
management will provide the member and Association with a minimum of 72 hours
notice before such action is to be taken. If the member is off work, the time period
shall not run until the member returns to duty. Failure to provide notice will not
affect the validity of any discipline.

A member has the right to be represented by the Association throughout the
discipline process. Once the member chooses to be so represented, management
will thereafter provide copies of all disciplinary documents to the Association.

(A) A member subjected to informal discipline is entitled to have the record of
that informal discipline expunged from his/her personnel file once the member is
discipline-free for a total of two (2) clear years from the date of conviction. In the
event informal discipline is expunged, it shall not be used against the member at
any time or for any purpose.

(B)(i) Convictions under the Police Services Act (“PSA”) where the penalty
imposed has been forfeiture of less than 40 hours shall be expunged from
the member’s personnel file once the member is discipline-free for three (3)
clear years from the date of conviction. In the event such convictions are
expunged, they shall not be used against the member at any time or for any
purpose.

(i) Convictions under the Police Services Act where the penalty imposed has
been forfeiture of 40 or more hours shall be expunged from the member’s
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(©)

personnel file once the member is discipline-free for five (5) clear years
from the date of conviction. In the event such convictions are expunged,
they shall not be used against the member at any time or for any purpose.
Where the penalty imposed is a demotion, the conviction shall not be
expunged from the member’s personnel file until five (5) clear years from
the date the penalty is satisfied.

For purposes of clarity:

“Discipline-free” refers to and includes informal discipline as well as
conviction and pending charges under the PSA.

“Clear years” excludes absences from duty in excess of six (6) continuous

months. For the purposes of this article absences shall not include periods
of secondment.
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The terms and conditions of this Agreement, unless otherwise specified herein, shall be effective
January 1%, 2020 and shall remain in full force and effect until December 31%, 2024 and thereafter
until replaced by a new Agreement, decision or award.

If either party to this Agreement shall desire to amend or otherwise alter or revise any section, they
shall so indicate to the other party, in writing, not more than sixty (60) days and not less than thirty
(30) days prior to the expiry date of this Agreement, their intention to amend, alter or revise the
Agreement.

This Agreement shall enure to and be binding upon the parties hereto and their respective
successors and assigns.

IN WITNESS WHEREOF this Agreement has been executed by the parties hereto under the hands
and seals of their proper officers respectively, this 28" day of October, 2020.

) REGIONAL MUNICIPALITY OF YORK
) POLICE SERVICES BOARD

)

“John Molyneaux”

Vice-Chair

“Josh Cooper”

)
)
)
)
)
)
)

Vice Chair

) REGIONAL MUNICIPALITY OF YORK
) POLICE ASSOCIATION

)

) “Rob O’Quinn”

)
) President
)

)

) “Mike Buchanan”

)
) Vice President
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SCHEDULE "A"

COMPLAINT AND GRIEVANCE PROCEDURE

1.

When a member of the bargaining unit has any grievance or complaint, he shall
forthwith convey to his immediate superior, orally with or without a member of the
Association Executive or in writing, all facts relative to the grievance and/or
complaint. The member and the superior shall make every attempt to resolve the
problem at this preliminary stage.

If the member of the bargaining unit and the superior fail to resolve the grievance
and/or complaint to the satisfaction of the member, or if the superior fails to discuss,
acknowledge, or otherwise deal with the grievance and/or complaint, the member
may invoke the following procedure in an attempt to remedy the cause of his
grievance and/or complaint. Notwithstanding the above option, the member shall
have no right of procedure unless he has first attempted to resolve the difference by
this preliminary procedure.

@ The member shall communicate his grievance and/or complaint in writing
to the official representative of the Association, setting down all matters
pertinent to the dispute.

(b) The Association shall investigate the grievance and/or complaint and if, in
the judgment of the Association, the grievance and/or complaint is justified,
present such grievance and/or complaint to the Chief of Police or his
designate for consideration.

(©) The Chief of Police shall hear or receive the grievance and/or complaint and
within five (5) working days communicate to the Association in writing his
decision relative to the grievance and/or complaint.

(d) If the Association is dissatisfied with the ruling of the Chief of Police or his
designate, or if the Chief of Police fails or refuses to deal with the grievance
and/or complaint within the specified time and the Association wishes the
Board to deal with such grievance and/or complaint, it shall file with the
Board the grievance and/or complaint within fifteen (15) days of the date
the grievance and/or complaint was submitted to the Chief of Police or his
designate.

(e) The Board shall investigate the grievance and/or complaint and/or cause an
inquiry to be held between the persons involved in the dispute, and shall
within fifteen (15) days of receipt of the grievance and/or complaint
communicate, orally or in writing, its decision in the matter.
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()] The Association may, if dissatisfied with the decision of the Board or if the
Board fails to communicate, acknowledge or inquire into the grievance
and/or complaint within the specified time, submit the matter of the
grievance and/or complaint to arbitration as provided by the Police Services
Act, R.S.0. 1990, Chapter 10, as amended.

(9) Any time limits specified in this procedure may be enlarged or extended, by
the consent of the parties then so engaged in the procedure.

(h) Nothing heretofore agreed shall be construed as prohibiting the President of
the Association from communicating with the Board in writing, without
prior notice to any other party, on any matter connected with or concerning
this Agreement, its application or interpretation, or any other matter
concerning the welfare and good government of the York Regional Police
and its members.

Where the complaint or grievance involves the application or interpretation of this
Agreement, the grievance procedure may, at the option of the member involved,
commence at clause (a) of Section 2 set out in this Schedule, and the provisions of
clauses (b), (c), (d), (e), (f) and (g) shall apply.

The Board or Association may lodge a grievance in writing with the other party on
any difference between the parties concerning the general interpretation,
application, administration or alleged violation of this Agreement, including any
question as to whether a matter is arbitrable.

A grievance filed pursuant to this paragraph must be sent to the Chief or the
Association President, as the case may be. A grievance meeting shall be convened
within two (2) weeks, or such other time as the parties may agree, in order to
discuss the grievance. Should the parties be unable to resolve the matter, the
grievance may be referred to arbitration, to be determined by an arbitrator that has
either been agreed upon or appointed pursuant to the Act.
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SCHEDULE "B"

SICK LEAVE CREDITS

1.

11

6.1

Each member of the bargaining unit shall receive a gross credit of one and one-half
(1 v2) days sick leave for each unbroken month of service with the York Regional
Police, such credit to be cumulative during the service of the member. For the
purpose of this section, service shall not be broken by a member’s absence from
duty caused by authorized compassionate leave or illness not in excess of three days
in any one month or days off on vacation or leave of absence while on military
service. Service shall also not be broken when a member is on leave as a result of
an injury or illness approved as compensable pursuant to the Workplace Safety and
Insurance Act for a maximum period of eighteen (18) months.

For all members hired after July 22, 2013 and for any member who elects any of
the payment options set out in the Sick Leave Transition addendum, the maximum
number of hours standing to a member’s credit, at any time, shall be 1040 hours.

Each member of the bargaining unit shall receive sick leave credit from the
beginning of the first complete calendar month after commencement of duties.

Each member shall be eligible to receive sick leave pay, at full salary for any time
lost by reason of illness or injury, however contracted, to the full extent of sick pay
credits accumulated by the member, at the time of each absence, except where an
award is made under the Workplace Safety and Insurance Act. In the event the
Board authorizes compassionate leave in excess of that authorized it may, in its sole
discretion, provide that any payment for such time may be deducted from the
member's sick leave credits.

The number of days or parts thereof for which a member received sick leave pay
shall be deducted from his cumulative sick leave credits.

Each member shall be provided with computer access to his/her accumulated
number of sick leave credits, as updated monthly.

Upon completion of five (5) years service, a member who leaves the service or who
is eligible for pension shall be paid a full day's pay at the prevailing rate of salary,
for one-half (1/2) the number of days standing to his credit in sick leave on the date
of his retirement or resignation up to a maximum of six (6) months salary.

For members hired after July 22, 2013, section (6) will no longer apply.

In the event of death, a member's estate shall be entitled to receive one-half (1/2)
the number of days accumulated in the sick leave credits at the prevailing rate of
salary up to a maximum of six (6) months salary.
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7.1

10.

11.

For members hired after July 22, 2013, section (7) will no longer apply.

All members hired on or before July 22, 2013 shall be eligible to elect one of the
options set out in the addendum to this Schedule: “Sick Leave Transition”.

A member entitled to sick leave credits may utilize up to 60 hours per calendar year
in order to care for ill family members including his or her spouse and the children
and parents of the member or the member’s spouse. Such absence shall be deducted
from the member’s bank of accumulated sick credits.

A member shall notify the Board in writing of his intention to claim damages
against a third party for injury or illness which has caused the member to be off
duty for which absence the member receives sick leave salary. The Board shall
authorize the restoring of the member's accumulated sick pay credits equivalent to
the amount of recovery received.

In the event of any dispute between the member's physician and the Board's medical
doctor concerning a member's fitness to work, the parties shall agree upon an
independent physician (who may be a specialist) who shall examine the member
and have access to his/her medical records. The independent physician, in
consultation with the Board's medical doctor and the member's physician, shall
decide upon the fitness of the member to work (with or without restrictions). In the
event the parties are unable to agree upon an independent physician an arbitrator,
appointed under the arbitration provisions of the collective Agreement, shall
appoint one.

SICK LEAVE TRANSITION

1.

The following provisions shall apply to members hired on or before July 22, 2013 only and
only to those who have not elected the option of transitioning their accrued sick bank under
the previous working agreement:

(@ Members who meet the conditions above, shall have the option of:

electing to receive a payment equivalent to a full day's pay, for one-half (1/2)
the number of days standing to their credit in sick leave as of the effective date
of ratification up to a maximum of six (6) month’s salary, payable in a lump
sum on or about February 17, 2017. The lump sum payment shall be calculated
at the rate of salary in effect for the member on September 1, 2015;

Deferring payment, in which case, paragraphs 6 or 7 of Schedule B will
continue to apply;
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iii.  Members electing the payout option under paragraph i above, shall make their
election known by November 1, 2016.

(b) The following provisions are for clarification:

I. When a member elects one of the payout options, their sick bank shall be
reduced by half and credits will then continue to accrue as per Schedule B, to
a maximum of 1040 hours for the purpose of indemnifying the member for
short term absences.

ii. Once a member elects to receive payment under any option, the member shall
not be entitled to any further payment for unused sick leave credits under
Schedule C or any other provision;

ii. Under no circumstances shall a member’s payout exceed the maximum of six
(6) months’ salary;

iv. Members hired on or before July 22, 2013 who do not elect payment under any
of the aforementioned clauses, will retain the existing sick plan (prior to
ratification of the 2013-2015 agreement) continuing to accumulate sick time
for payout at retirement at the prevailing salary at the date of retirement up to
1040 hours.
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SCHEDULE "B"

(COMPRESSED WORK WEEK)

SICK LEAVE CREDITS

1.

6.1

Each member of the bargaining unit shall receive a gross credit of twelve (12) hours
sick leave for each unbroken month of service with the York Regional Police, such
credit to be cumulative during the service of the member. For the purpose of this
section, service shall not be broken by a member’s absence from duty caused by
authorized compassionate leave or illness not in excess of twenty-four (24) hours
in any one month or days off on vacation or leave of absence while on military
service. Service shall also not be broken when a member is on leave as a result of
an injury or illness approved as compensable pursuant to the Workplace Safety and
Insurance Act for a maximum period of eighteen (18) months.

Each member of the bargaining unit shall receive sick leave credit from the
beginning of the first complete calendar month after commencement of duties.

Each member shall be eligible to receive sick leave pay, at full salary for any time
lost by reason of illness or injury, however contracted, to the full extent of sick pay
credits accumulated by the member, at the time of each absence, except where an
award is made under the Workplace Safety and Insurance Act. In the event the
Board authorizes compassionate leave in excess of twenty-four (24) hours it may,
in its sole discretion, provide that any payment for such time may be deducted from
the member's sick leave credits.

The number of tours of duty or parts thereof for which a member received sick
leave pay shall be deducted from his cumulative sick leave credits.

Each member shall be provided with computer access to his/her accumulated
number of sick leave credits, as updated monthly.

Upon completion of five (5) years service, a member who leaves the service or who
is eligible for pension shall be paid a full eight (8) hour day's pay at the prevailing
rate of salary, for one-half (1/2) the number of days standing to his credit in sick
leave on the date of his retirement or resignation up to a maximum of six (6) months
salary.

For members hired after July 22, 2013, section (6) will no longer apply.
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7.1

8.1

10.

In the event of death, a member's estate shall be entitled to receive one-half (1/2)
the number of eight (8) hour days accumulated in the sick leave credits at the
prevailing rate of salary up to a maximum of six (6) months salary.

For members hired after July 22, 2013, section (7) will no longer apply.

In the event the Regional Municipality of York adopts a superior sick leave plan
for its employees, the Association reserves the right to negotiate the implementation
of the said plan with the Board.

For members hired after July 22, 2013, section (8) will no longer apply.

A member entitled to sick leave credits may utilize up to 60 hours per calendar year
in order to care for ill family members including his or her spouse and the children
and parents of the member or the member’s spouse. Such absence shall be deducted
from the member’s bank of accumulated sick credits.

A member shall notify the Board in writing of his intention to claim damages
against a third party for injury or illness which has caused the member to be off
duty for which absence the member receives sick leave salary. The Board shall
authorize the restoring of the member's accumulated sick pay credits equivalent to
the amount of recovery received.

10. In the event of any dispute between the member's physician and the Board's medical doctor
concerning a member's fitness to work, the parties shall agree upon an independent physician
(who may be a specialist) who shall examine the member and have access to his/her medical
records. The independent physician, in consultation with the Board's medical doctor and the
member's physician, shall decide upon the fitness of the member to work (with or without
restrictions). In the event the parties are unable to agree upon an independent physician an
arbitrator, appointed under the arbitration provisions of the collective Agreement, shall

SICK LEAVE TRANSITION

1.

The following provisions shall apply to members hired on or before July 22, 2013 only and

only to

those who have not elected the option of transitioning their accrued sick bank under

the previous working agreement:

(c)  Members who meet the conditions above, shall have the option of:

iv.

electing to receive a payment equivalent to a full day's pay, for one-half (1/2)
the number of days standing to his credit in sick leave as of the effective date
of ratification up to a maximum of six (6) month’s salary, payable in a lump
sum on or about February 17, 2017. The lump sum payment shall be calculated
at the rate of salary in effect for the member on September 1, 2015;
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(d)

Vi.

Vi.

Vii.

viii.

Deferring payment, in which case, paragraphs 6 or 7 of Schedule B will
continue to apply;

Members electing the payout option under paragraph i above, shall make their
election known by November 1, 2016.

The following provisions are for clarification:

When a member elects one of the payout options, their sick bank shall be
reduced by half and credits will then continue to accrue as per Schedule B, to
a maximum of 1040 hours for the purpose of indemnifying the member for
short term absences.

Once a member elects to receive payment under any option, the member shall
not be entitled to any further payment for unused sick leave credits under
Schedule C or any other provision;

Under no circumstances shall a member’s payout exceed the maximum of six
(6) months’ salary;

Members hired on or before July 22, 2013 who do not elect payment under any
of the aforementioned clauses, will retain the existing sick plan (prior to
ratification of the 2013-2015 agreement) continuing to accumulate sick time
for payout at retirement at the prevailing salary at the date of retirement up to
1040 hours.
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SCHEDULE "C"

(Uniform Salary Schedule)

Rank Length of Service 01-Jan-20|01-Jun-20|01-Dec-20{01-Jan-21| 01-Jul-21 |01-Jan-22| 01-Jul-22 | 01-Jan-23| 01-Jul-23 | 01-Jan-24| 01-Jul-24
1.50% 0.25% 0.50% 1.75% 1.00% 1.00% 0.85% 1.00% 0.75% 1.00% 1.00%
Detective Sergeant Less than 8 years $128,938 | $129,260 | $129,907 | $132,180 | $133,502 | $134,836 | $135,982 | $137,342 | $138,372 | $139,756 | $141,154
Staff Sergeant Between8 and 16 years | $131,996 | $132,325 | $132,988 | $135,315 | $136,668 | $138,034 | $139,207 | $140,599 | $141,654 | $143,070 | $144,502
126.5% of 1st Class Constable |Between 17 and 22 years | $135,054 | $135,391 | $136,069 | $138,449 | $139,834 | $141,231 | $142,432 | $143,856 | $144,935 | $146,385 | $147,849
23 years and over $138,111 | $138,456 | $139,149 | $141,584 | $143,000 | $144,429 | $145,657 | $147,113 | $148,217 | $149,699 | $151,197
Detective Less than 8 years $116,706 | $116,998 | $117,583 | $119,641 | $120,838 | $122,046 | $123,083 | $124,314 | $125,246 | $126,498 | $127,764
Sergeant Between8 and 16 years | $119,764 | $120,063 | $120,664 | $122,776 | $124,004 | $125,244 | $126,308 | $127,571 | $128,528 | $129,812 | $131,112
114.5% of 1st Class Constable |Between 17 and 22 years | $122,822 | $123,129 | $123,745 | $125,910 | $127,170 | $128,441 | $129,533 | $130,828 | $131,809 | $133,127 | $134,459
23 years and over $125,879 | $126,194 | $126,825 | $129,045 | $130,336 | $131,639 | $132,758 | $134,085 | $135,091 | $136,441 | $137,807
Detective Constable Less than 8 years $103,966 | $104,226 | $104,747 | $106,580 | $107,646 | $108,722 | $109,646 | $110,742 | $111,573 | $112,689 | $113,816
6-12 months in unit Between8 and 16 years | $107,024 | $107,291 | $107,828 | $109,715 | $110,812 | $111,920 | $112,871 | $113,999 | $114,855 | $116,003 | $117,164
2% Premium Between 17 and 22 years | $110,082 | $110,357 | $110,909 | $112,849 | $113,978 | $115,117 | $116,096 | $117,256 | $118,136 | $119,318 | $120,511
23 years and over $113,139 | $113,422 | $113,989 | $115,984 | $117,144 | $118,315 | $119,321 | $120,513 | $121,418 | $122,632 | $123,859
Detective Constable Less than 8 years $109,062 | $109,335 | $109,882 | $111,804 | $112,922 | $114,051 | $115,021 | $116,171 | $117,042 | $118,213 | $119,395
12+ months in unit Between8 and 16 years | $112,120 | $112,400 | $112,963 | $114,939 | $116,088 | $117,249 | $118,246 | $119,428 | $120,324 | $121,527 | $122,743
7.0% Premium Between 17 and 22 years | $115,178 | $115,466 | $116,044 | $118,073 | $119,254 | $120,446 | $121,471 | $122,685 | $123,605 | $124,842 | $126,090
23 years and over $118,235 | $118,531 | $119,124 | $121,208 | $122,420 | $123,644 | $124,696 | $125,942 | $126,887 | $128,156 | $129,438
Detective Constable Less than 8 years $108,807 | $109,079 | $109,625 | $111,543 | $112,659 | $113,785 | $114,752 | $115,900 | $116,768 | $117,936 | $119,116
12+ months in unit Between8 and 16 years | $111,865 | $112,144 | $112,706 | $114,678 | $115,825 | $116,983 | $117,977 | $119,157 | $120,050 | $121,250 | $122,464
6.75% Premium Between 17 and 22 years | $114,923 | $115,210 | $115,787 | $117,812 | $118,991 | $120,180 | $121,202 | $122,414 | $123,331 | $124,565 | $125,811
23 years and over $117,980 | $118,275 | $118,867 | $120,947 | $122,157 | $123,378 | $124,427 | $125,671 | $126,613 | $127,879 | $129,159
Training Officer Less than 8 years $108,043 | $108,313 | $108,855 | $110,759 | $111,867 | $112,985 | $113,946 | $115,085 | $115,948 | $117,108 | $118,279
6% Premium Between8 and 16 years | $111,101 | $111,378 | $111,936 | $113,894 | $115,033 | $116,183 | $117,171 | $118,342 | $119,230 | $120,422 | $121,627
Between 17 and 22 years | $114,159 | $114,444 | $115,017 | $117,028 | $118,199 | $119,380 | $120,396 | $121,599 | $122,511 | $123,737 | $124,974
23 years and over $117,216 | $117,509 | $118,097 | $120,163 | $121,365 | $122,578 | $123,621 | $124,856 | $125,793 | $127,051 | $128,322
1st Class Constable Less than 8 years $101,927 | $102,182 | $102,693 | $104,490 | $105,535 | $106,590 | $107,496 | $108,571 | $109,385 | $110,479 | $111,584
Between8 and 16 years | $104,985 | $105,247 | $105,774 | $107,625 | $108,701 | $109,788 | $110,721 | $111,828 | $112,667 | $113,793 | $114,932
Between 17 and 22 years | $108,043 | $108,313 | $108,855 | $110,759 | $111,867 | $112,985 | $113,946 | $115,085 | $115,948 | $117,108 | $118,279
23 years and over $111,100 | $111,378 | $111,935 | $113,894 | $115,033 | $116,183 | $117,171 | $118,342 | $119,230 | $120,422 | $121,627
2nd Class Constable Less than 8 years $90,743 | $90,970 | $91,425 | $93,025 | $93,955 | $94,895 | $95,702 | $96,659 | $97,384 | $98,358 | $99,342
Between8 and 16 years | $93,801 | $94,035 | $94,506 | $96,160 | $97,121 | $98,093 | $98,927 | $99,916 | $100,666 | $101,672 | $102,690
Between 17 and 22 years | $96,859 | $97,101 | $97,587 | $99,294 | $100,287 | $101,290 | $102,152 | $103,173 | $103,947 | $104,987 | $106,037
23 years and over $99,916 | $100,166 | $100,667 | $102,429 | $103,453 | $104,488 | $105,377 | $106,430 | $107,229 | $108,301 | $109,385
3rd Class Constable Less than 8 years $78,746 | $78,943 | $79,338 | $80,726 | $81,533 | $82,348 | $83,048 | $83,878 | $84,507 | $85,352 | $86,206
Between8 and 16 years | $81,804 | $82,008 | $82,419 | $83,861 | $84,699 | $85546 | $86,273 | $87,135 | $87,789 | $88,666 | $89,554
Between 17 and 22 years | $84,862 | $85,074 | $85,500 | $86,995 | $87,865 | $88,743 | $89,498 | $90,392 | $91,070 | $91,981 | $92,901
23 years and over $87,919 | $88,139 | $88,580 | $90,130 | $91,031 | $91,941 | $92,723 | $93,649 | $94,352 | $95,295 | $96,249
4th Class Constable Less than 8 years $68,924 | $69,096 | $69,441 | $70,656 | $71,363 | $72,077 | $72,690 | $73,417 | $73,968 | $74,708 | $75,455
Between8and 16 years | $71,982 | $72,161 | $72,522 | $73,791 | $74,529 | $75,275 | $75,915 | $76,674 | $77,250 | $78,022 | $78,803
Between 17 and 22 years | $75,040 | $75,227 | $75,603 | $76,925 | $77,695 | $78,472 | $79,140 | $79,931 | $80,531 | $81,337 | $82,150
23 years and over $78,097 | $78,292 | $78,683 | $80,060 | $80,861 | $81,670 | $82,365 | $83,188 | $83,813 | $84,651 | $85,498
Cadet Less than 8 years $55,956 | $56,096 | $56,376 | $57,363 | $57,937 | $58516 | $59,013 | $59,603 | $60,050 | $60,651 | $61,258
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SCHEDULE "C"

(Front Line Response Premium)

Rank Length of Service 01-Jan-22| 01-Jul-22 |01-Jan-23| 01-Jul-23 [01-Jan-24| 01-Jul-24
1.00% | 085% | 1.00% | 0.75% | 1.00% | 1.00%
Staff Sergeant Between 5 and less than 8 years | $135,369 | $137,057 | $138,971 | $140,560 | $142,518 | $144,501
Front Line Response Premium |Between 8 and 16 years $138,567 | $140,282 | $142,228 | $143,842 | $145,832 | $147,849
Between 17 and 22 years $141,764 | $143,507 | $145,485 | $147,123 | $149,147 | $151,196
23 years and over $144,962 | $146,732 | $148,742 | $150,405 | $152,461 | $154,544
Sergeant Between 5 and less than 8 years | $122,579 | $124,158 | $125,942 | $127,434 | $129,260 | $131,111
Front Line Response Premium |Between 8 and 16 years $125,777 | $127,383 | $129,199 | $130,716 | $132,574 | $134,459
Between 17 and 22 years $128,974 | $130,608 | $132,456 | $133,997 | $135,889 | $137,806
23 years and over $132,172 | $133,833 | $135,713 | $137,279 | $139,203 | $141,154
1st Class Constable Between 5 and less than 8 years | $107,123 | $108,571 | $110,200 | $111,573 | $113,241 | $114,932
Front Line Response Premium [Between 8 and 16 years $110,321 | $111,796 | $113,457 | $114,855 | $116,555 | $118,280
Between 17 and 22 years $113,518 | $115,021 | $116,714 | $118,136 | $119,870 | $121,627
23 years and over $116,716 | $118,246 | $119,971 | $121,418 | $123,184 | $124,975
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SCHEDULE "D"

COMPRESSED WORK WEEK

Members working the Compressed Work Week shall be governed by the following provisions,
and not by the provisions of Articles 6; 9; 11; 12; and Schedule "B", of the Uniform Agreement.

ARTICLE 6 -SICK LEAVE GRATUITIES

6.1

6.2

6.3

The parties hereto adopt the Sick Leave Plan as set out in Schedule "B" at the end
of the "Compressed Work Week" Schedule ("D").

@) Management may request that a member who is absent from duty by reason
of illness for more than five (5) eight hour consecutive days or four (4) 12
hour consecutive days submit a medical certificate to the Chief of Police or
his designate.

(b) Management will not request information from a medical practitioner
without obtaining appropriate consent from the member. The member
agrees to provide consent.

(© Any costs incurred by a member in order to comply with this Article shall
be paid by the Board.

(d) The parties recognize the confidentiality of health and medical information
of a member shall not be divulged to a third party without the member’s
explicit and informed consent or as otherwise required by law.

Each member shall contribute eight (8) hours of his accumulated sick leave to a
Central Sick Leave Bank and shall give additional eight (8) hour periods as
required. A member who continues to be medically unfit for duty after he has
exhausted his sick leave credits may draw from this Central Sick Leave Bank.
Before any member is allowed to draw from the Central Sick Leave Bank he must
submit a medical report from his physician for consideration by the Association
who will determine the member's eligibility to draw from the Central Sick Leave
Bank. The decision of the Association with respect to the member's eligibility to
draw from the said Bank shall be subject to the approval of the Board.

ARTICLE 9 - HOURS OF WORK AND PREMIUM PAY

9.1

The normal period of work which a member is required to perform in a period of
eight (8) consecutive days shall be four (4) twelve (12) hour tours of duty. A
member who performs his duties in one (1) period of twelve (12) consecutive hours
shall, where the requirements of the service permit, be allowed two forty-five (45)
minute lunch breaks.
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9.1

9.2

One forty-five (45) minute break during the first six (6) hours of the tour of duty
and one forty-five (45) minute break during the second six (6) hours of the tour of
duty. Where a member is unable to take the first forty-five (45) minute break due
to the exigencies of the service he shall receive one and one-half (1-1/2) hour during
the second six (6) hours of his tour of duty subject to the exigencies of the service.
If required, a member shall spend fifteen (15) minutes of his lunch hour writing
reports, completing investigations, case preparations or any other similar
requirements relating to the member’s duties before resuming his detail. If a
member does not receive at least one (1) hour for lunch during his twelve (12) hour
tour of duty, he shall be compensated for any lost time at straight time rates.

(A) A member shall be credited with accrued time to a maximum of 104 hours
per annum calculated on the basis of the actual time spent working a compressed
work week. Members shall receive this time in two blocks with each block being
not more than 52 hours. The first block to be credited on January 1st, the second
to be credited on July 1st, during the calendar year of this Agreement.

(B)  Accrued time shall be taken off in time only by Agreement between the
member and his Unit Commander subject to the exigencies of the service. If the
member has any accrued time remaining to his credit six (6) weeks prior to the end
of each six (6) month period, the York Regional Police shall assign such remaining
time, subject to the exigencies of the service and,;

1) time shall be assigned in minimum blocks of four (4) hours;

2) a member shall receive at least twenty-four (24) hours notice for any time
assigned to the member that exceeds four (4) hours;

3) a member who is unable to use his accrued time due to illness, or due to
injury or illness compensable under the Workplace Safety and Insurance
Act prior to December 15 of the calendar year in which the illness or injury
occurred, shall subject to the approval of the Chief of Police be permitted
to take such time off between December 15 and December 31 of the
calendar year. If the time is not taken by December 31, as aforesaid, the
member shall be credited with any remaining time on January 1st of the
following calendar year.

The Board agrees that subject to the exigencies of the service, as determined by the
Chief of Police, a member's days off in each week shall be consecutive and that
such days off shall rotate so that each member receives approximately the same
number of weekends during the calendar year.
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Call-back

9.3

(A)  "Call-back™ means the calling back of a member to duty after he has
reported off duty and before his next following period of duty, but does not include
call-back to face disciplinary action or call-back not more than one hour prior to a
member's regular period of duty where the member is given compensating time off
therefore at the end of such period of duty, nor shall it include any additional duty
which has been previously posted or where a member has received at least seventy-
two (72) hours notice, in writing or verbally, provided that such time is confirmed
on the posted duty roster that such additional duty has to be performed.

(B)  Call back compensation will be calculated based on the time members
physically report for duty at the building to which they are normally assigned or the
location to which they are called out.

(C)  Call back compensation will be calculated based on the time the call back
is received for members assigned to the following units only: Child Abuse; Sexual
assault; Hold up; Special Services; Drugs and Vice Auto/Cargo Recovery;
Intelligence; Homicide; Forensic ldentification; Emergency Response Unit; Air
Support; Canine; Incident Response (Public Order and Search and Rescue);
Marine/Underwater Recovery; Traffic Collision Reconstruction; Professional
Standards; Corporate Communications; High Risk Offender Unit; and Information
Technology."

In certain circumstances, and with the prior approval of a Senior Officer, members
of the units listed in 9.3(C) above, may complete the call back requirements without
the member physically reporting for duty at the building to which he is normally
assigned or the location to which he is called out, as required in 9.3(B). In the event
that the member appropriately completes a call back without physically attending
at the location to which he is normally assigned or called out, a Senior Officer must
sign off on the completion of the call back.

(D)  The member shall be credited with three (3) hours at time and one half for
the first hour or part thereof of each call-back. The member shall be credited for
overtime, in accordance with Article 10.2, upon the completion of the first hour of
each call-back. No additional call-back will be paid for consecutive shifts that result
from the original call-back incident.

(E)  When a member, through no fault of his/her own, is called-back on any
occasion during his annual leave or a statutory holiday, the member shall be granted
two (2) days extra leave in compensation for the first day or any part thereof. Such
extra leave shall be consecutive days. The member shall be paid any reasonable
expense incurred by him as a result of his return from vacation. For the purpose of
clarity, the member’s vacation days shall not be restored to his/her bank in the event
of a return from vacation pursuant to this article.
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Scheduling

9.4

9.5

9.6

The Board agrees that the days and hours of work of each member shall at all times
be decided by the Chief of Police and except in a case of an emergency, he shall
give consideration to the following:

@) No member shall be required to work a shift of less than eight (8) hours.
(b) There shall be at least ten (10) hours off duty between shifts.

(© Members assigned to rotating shifts shall, subject to the exigencies of the
service, regularly rotate from one shift to another so that an equal amount
of time will be spent by a member on each shift, provided, however, that by
mutual consent between a member and the Unit Commander of his District,
a member may spend more time on one shift than any other.

Deleted

Each member's daily duty roster shall be posted six (6) weeks in advance of each
shift but such daily duty roster shall be subject to change depending on the
exigencies of the service as determined by the Chief of Police whose discretion in
this regard shall be exercised reasonably.

9.7 Shift Premiums

(A)

(B)

(©)

(D)

(E)

A member who is scheduled to work on the Compressed Work Week Schedule, as
set out in Schedule D of this agreement, shall receive a $425 per annum shift
premium.

A member, not covered by paragraph (A), who is scheduled to work on a schedule
which includes shifts with varying start times shall receive a $260 per annum shift
premium. Shifts with varying start times are defined as shift schedules which
include a shift with a start time at 11:00 a.m. or later.

If a member is scheduled to work a shift schedule set out in paragraphs (A) or (B)
for less than a full calendar year, he or she shall receive a pro rata amount for the
actual amount of time he or she was scheduled to work on the applicable shift
rotation.

Any shift premium pay owing to a member in accordance with paragraphs (A) or
(B) shall be paid to the member each pay period (change in payment schedule is
effective January 1, 2021).

The payment of any shift premium pay shall be in addition to a member's salary but
shall not be included for the purpose of calculating overtime pay rates.
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9.8

Stand-by

Members who are required to be on “stand-by” — defined as those occasions where
a member is directed or scheduled by a Senior Officer to be personally available to
report for work and capable of performing duties without impairment of any kind
— shall be provided with two (2) hours in their overtime bank for every day that
they are so directed and scheduled.

Members on stand-by must be 1) immediately accessible by telephone or pager, 2)
must report for duty within one (1) hour and fifteen (15) minutes of notification,
barring exceptional and uncontrollable circumstances, 3) must be capable of
performing duties without impairment of any kind at all times and 4) may not refuse
the call-out. It is understood and agreed that answering telephone calls without
being directed or scheduled as on stand-by by a Senior Officer is not compensable
as stand-by duty.

In the event that a member on stand-by is required to attend at work the member
shall also be compensated in accordance with the call-back provision in addition to
any other applicable provisions of this agreement.

ARTICLE 11 - COURT TIME

111

11.2

11.3

11.4

"Court™ includes a commission of inquiry, including a departmental trial or hearing
and a statutory tribunal.

(A)  "Court time" means time spent by a member during his off duty hours in
attendance before any court under subpoena or court appearance notice or as
otherwise authorized by the member’s supervisor where the member attends court
in his capacity as a police officer. Court time shall not include time spent in court
for personal reasons.

(B)  No member shall be entitled to call-back time, court time or overtime by
reason only of his appearance before any tribunal as a person charged under the
provisions of the Police Services Act of Ontario or any Regulations made pursuant
thereto.

"Court sessions” for the purpose of this section shall mean either: (1) a sitting of
the court commencing with its opening in the morning and terminating in its
adjournment for lunch; or (2) a sitting commencing after lunch and adjourning for
the evening or for an evening meal; or (3) a sitting commencing in the evening as
a night court or after an evening meal until its adjournment. Any of the three (3)
aforementioned sittings or part thereof shall, for the purpose of calculating court
time, each constitute a separate court session.

(A)  Subject to the provisions of Section 11.4 (B), 11.5, 11.6 and 11.8, for the
purposes of recording and calculating compensation, court time shall be treated as
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115

11.6

11.7

overtime with a minimum of four (4) hours for each separate court session thereof
and shall be paid in accordance with Section 10.4.

(B)  When a member is required to attend a morning court session as defined in
Section 11.3 (1), after he has worked a shift that ends at 3 a.m. or later, the member's
accumulated overtime record shall be credited, at straight time, from the later of the
actual time between the completion of the member's tour of duty, which shall
include any regular overtime worked by the member after the end of his shift or 6
a.m., for member’s whose shifts end at 6 a.m. or earlier, or 7 a.m. for member’s
whose shifts end at 7 a.m. or later, to the commencement time of the morning court
session, but no later than 9 a.m.. Any time worked by a member after his or her
regular tour of duty shall be paid at overtime rates. Any time credited to the
member's accumulated overtime record in accordance with this provision shall be
paid in accordance with Section 10.4 (A).

When a member, through no fault of his/her own, is required to attend at court on
any occasion during his annual vacation the member shall be granted twenty-four
(24) hours extra leave in compensation for the first day or part thereof and thereafter
eight (8) hours of extra leave for each day or part day in court, in addition to court
time in accordance with Article 11.4. Such extra leave shall be consecutive days.
The member shall also be paid any reasonable expenses incurred by him/her as a
result of his/her return from vacation. For the purposes of clarity, the member’s
vacation days shall not be restored to his/her bank in the event of return from
vacation pursuant to this article.

Effective January 1, 2017, the hours extra leave for the first day of attending court
during a member’s annual vacation shall be increased to 36 for the first day or part
thereof and thereafter 12 hours extra leave for each day or part day in court.

Where the court before which the member attends is located outside the Regional
area, and where the member is required to travel on off duty time, he shall be
credited with three (3) hours for traveling at straight time and paid in accordance
with Article 10.4.

(A)  When a member is entitled to the payment of a fee and/or expenses from a

Court, the member shall be responsible for the collection of such monies from the
Court. Upon receipt of such monies from the member, his Unit Commander shall
pay the member his allowance in accordance with the provisions of this Agreement.
If the member is not entitled to the payment of a fee and/or expenses from a Court,
his Unit Commander shall pay the member his allowances, in accordance with the
provisions of this Agreement, upon request by the member after his attendance at
court.

(B)  When a member who is not scheduled for duty is required by summons or

directed by a supervisor to attend Court outside The Regional Municipality of

York boundaries, he shall be entitled to the payment of a mileage allowance for
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11.8

11.9

11.10

the actual kilometres he travels, in his own vehicle, from his place of departure
being either his normal District Detachment or his home, to the place of the Court
and return. Such payment is to be equated at the going rate set by The Regional
Municipality of York in effect at that time.

Mileage for members attending court on a day they are scheduled for duty is
covered by Atrticle 21.

When a member is required to attend court during his normal tour of duty and is
prevented from going off duty at his normal time, such additional time that is spent
in the service of the York Regional Police shall be credited to the member's
accumulated overtime record in accordance with Section 10.3.

With the consent of the Chief of Police or his/her designate and by mutual consent
of a member and the Unit Commander of his District, a member may be excused
from duty on a night shift if he has made two (2) or more appearances in court
preceding the night shift. Such time off shall not be unreasonably withheld and
shall be deducted from any overtime to which the member may then be or thereafter
entitled. For the purposes of clarity, the court appearances are required to be on the
same day as the excused night shift.

When a member who has retired and is in receipt of an OMERS pension is required
to attend court resulting from his/her duties as a member of York Regional Police,
he/she shall be compensated for such attendance at the rate of $200 per day.

ARTICLE 12 - ANNUAL VACATION

121

Each member of the bargaining unit shall be entitled to vacation with full pay on
the following basis:

A member shall become entitled to increased vacation after the first day of January
in the year in which the anniversary of the requisite period of service falls, unless
the member resigns prior to the anniversary date. For purposes of calculating
vacation entitlement under Article 12.1 only, it is agreed and understood that
service with the York Regional Police or as a member of one of the police forces
of the former municipalities of the County of York shall include all time spent as a
cadet, sworn officer or civilian. Service shall also include “outside service”,
defined as time spent as a cadet, sworn officer or civilian member of any recognized
Canadian police service, including military police. It will be the member’s
responsibility to provide proof of Outside Service, which shall consist of a signed
letter from an authorized representative of a recognized Canadian police service,
including military police, confirming start and end dates of employment as well as
positions held.

@ Less than one (1) year of service one (1) working day (8 hours) for each full
month of service in the year first employed up to a maximum of ten (10)
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12.2

12.3

12.4

12,5

12.6

working days (80 hours).

(b) One (1) year of service and less than five (5) years of service fifteen (15)
working days (120 hours).

(© Five (5) years of service and less than ten (10) years of service eighteen (18)
working days (144 hours).

(d) Ten (10) years of service and less than fifteen (15) years of service twenty
(20) working days (160 hours).

(e Fifteen (15) years of service and less than twenty (20) years of service
twenty-five (25) working days (200 hours).

U] Twenty (20) years of service and less than twenty-five (25) years of service
thirty (30) working days (240 hours).

(09) Twenty-five (25) years of service and less than thirty (30) years of service
thirty-five (35) working days (280 hours).

(h)  Thirty (30) years of service and more, thirty-five (35) working days (280
hours), plus one (1) additional working day of vacation (8 hours) for each
additional year of service.

A member may make application to the Board through the Chief of Police for
permission to take his full vacation period consecutively any time during the year.

Where in any year a member leaves the York Regional Police prior to receiving his
annual vacation in that year he shall be given a proportionate number of hours of
his normal vacation ordinarily due him before the member's name is removed from
the pay sheet or before his resignation becomes effective. A member who leaves
the York Regional Police after receiving his annual vacation and prior to the
completion of that year, shall have a proportionate number of hour's salary deducted
from any salary due him.

Where in any year a member dies prior to receiving his annual vacation in that year,
there shall be paid to his estate an amount equal to the salary that would have been
paid to him on account of normal vacation.

Annual vacation shall be taken by members as approved by the Chief of Police.
For the purposes of this Article seniority in the rank of Constable shall be defined

as length of service from the date of being sworn in as a Police Officer with the
York Regional Police.
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12.7

In allocating dates for annual vacations rank and seniority in rank shall prevail,
subject to the approval of the Chief of Police and the exigencies of the Service.

Selection of annual vacation for vacation days to which members are entitled as a
result of service as a member of York Regional Police must be submitted no later
than October 15" of the preceding year. Modification shall be allowed subject to
the approval of the Chief or his designate.

Additional vacation time to which members are entitled as a result of Outside
Service shall be submitted in a second round of vacation selection no later than
November 15" of the preceding year. Modification shall be allowed subject to the
approval of the Chief or his designate.

On December 1, the Board shall provide members with written notice indicating
any time left in the member’s vacation bank that remains unscheduled for the
upcoming year. The member shall have until December 15 to schedule any
remaining unscheduled vacation hours failing which the remaining hours may be
assigned by the Chief or his designate in consultation with the member.

A member who is medically unfit for duty at the time of the commencement of
his/her scheduled vacation as a result of an injury or illness 1) compensable under
the Workplace Safety and Insurance Act and in receipt of benefits from the
Workplace Safety and Insurance Board or 2) for which medical documentation has
been provided and which has resulted in an approved medical leave or being unfit
for regular duties each for 30 days or more, shall be entitled to reschedule his
vacation, provided the vacation as rescheduled is taken before December 15" of the
calendar year in which the injury occurred, or December 31% of that year if
approved by the Chief of Police, such approval not to be unreasonably withheld. If
the member remains medically unfit for duty such that the rescheduled time is not
taken by December 31% as aforesaid, the member shall be entitled to choose to
either (1) receive in the first pay period of the following calendar year an amount
equal to the salary he would normally receive in respect of the vacation time not
taken or (2) carry over the vacation to the following year, to be scheduled as
approved by the Chief or his designate. In the event that the member chooses to
carry over the vacation to the following year, the time must be taken prior to the
end of the following calendar year.

In the event that the carried-over time is not taken prior to the end of the following
calendar year, the member shall receive a payout at the salary rate applicable when
the vacation time was earned. It is further understood and agreed that regardless of
seniority, no scheduling of any carried over vacation time will result in any
member’s scheduled vacation being cancelled or bumped.

A member who is on suspension, either paid or unpaid, at the time of the
commencement of his scheduled vacation, shall not be required to report in for the
period of his scheduled vacation. A member who is on suspension, either paid or
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127 (A

12.8

unpaid, and who has not scheduled his vacation for the year shall do so as soon as
requested and, once such vacation time is approved, shall not be required to report
in during the scheduled vacation time.

1.

Not more than 15% of the members excluding Staff Sergeants and Sergeants
assigned to the same platoon shall be granted vacation at the same time.

Each member may select his entire annual vacation entitlement in
accordance with this article and the policy of the York Regional Police.

Annual vacation dates shall be selected in blocks of four (4) consecutive
tours of duty equaling forty-eight (48) hours, eight (8) hours of which shall
be deducted from the member’s accrued time. If the member does not have
any accrued time to his credit, such time owing may be deducted from his
overtime or paid holiday time bank.

For the purpose of recording and calculating compensation under the
provisions of Section 11.5, a block of vacation time shall include the
member's three (3) off days immediately following the block. Where a
member takes two (2) consecutive blocks of vacation the member's two (2)
days off preceding the second vacation block shall be included as vacation
and not the two (2) off days following the vacation block.

Within each district platoon, no more than 50% of the total number of
Staff Sergeants and Sergeants, assigned to that platoon, may be on annual
vacation at the same time. Where there is an uneven number of Staff
Sergeants and Sergeants assigned to a district platoon, the number
permitted to be on annual vacation at the same time shall be rounded up.

When the exigencies of the service prevent properly scheduled or assigned vacation
entitlement from being taken by December 31% in any one (1) calendar year, the
member shall receive as soon as reasonably possible, but in any event, not later than
the 4™" pay period of the following calendar year, an amount equal to the salary the
member would normally receive in respect of the unused entitlement.

74



11

1.2

2.1

2.2

3.1

4.1

4.2

4.3

SCHEDULE “E”

UNIFORM WORKING AGREEMENT

Background

The purpose of job sharing is to accommodate the personal needs of a member. The goal
of this agreement is to permit job sharing to occur with minimal impact on efficiency or
productivity by allowing two uniform members to share equally the duties and
responsibilities of one full-time position.

The provisions of Schedule "E" take precedence over the other provisions of Uniform
Working Agreement where there is a conflict.

Definitions

"Job Share™ means that two members occupy one complement position, the duties of which
they are both fully qualified to perform, so that they equally share the responsibilities,
remuneration and benefits of that position;

"Participant” means a member who is participating in a Job Share.
Eligibility

To participate in a Job Share, an individual must be a member of the York Regional Police
having attained at least the rank of First Class Constable, unless otherwise agreed to and
approved by the Job Share Committee. Further, only the individuals in the following
positions are eligible to apply to participate in a job share: front-line policing duties
(including Community Orientated Response), Community Resources Centre, Crime
Stoppers, Mental Health Support, Personal Safety, Victim Assistance, Senior Liaison and
Recruiting. If any of the positions identified above are designated as staff development
positions, the job share participant(s) must meet all requirements of the staff development
procedure in order to be eligible to participate in the job share.

Commencement of a Job Share

A Job Share Committee shall be established, comprised of an equal number of
representatives from the Association and Board.

The Job Share Committee shall maintain a list of members who may be interested in
participating in a Job Share.

A member interested in participating in a Job Share shall submit a written application to
the Job Share Committee, specifying the proposed terms of the Job Share. The interested
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4.4

4.5

4.6

4.7

4.8

4.9

member shall provide as much notice as possible. It is generally expected that it will take
at least a minimum of three months between application date and the commencement date
of any Job Share. The parties recognize that some applications may take significantly
longer and likewise agree to process applications as quickly as possible when there is
urgency.

Where only one member makes application to participate in job sharing, the Board shall
attempt to determine the interest of other members in participating in a Job Share
arrangement through a posting procedure. Where more than one member applies to
participate in the Job Share, the senior qualified candidate shall be selected. Subject to
paragraph 4.7, where no qualified member applies, the job sharing application shall still be
reviewed and considered by the Job Share Committee and the Board as set forth in
paragraphs 4.5 and 4.6 below.

At the completion of the posting process, the Job Share Committee shall review the
proposed Job Share arrangement and make a recommendation to the Board within 30 days,
taking into consideration the needs of York Regional Police and the needs of the
member(s).

The Board shall not reject a member's application unreasonably and the member shall have
the right to grieve any such decision by the Board. The parties acknowledge that Job Share
arrangements must take into account the needs of the Service. This may result in the need
to limit the number of Job Share arrangements that may be in place at one time. The parties
will meet on a regular basis to monitor this agreement and to make whatever amendments
or agreements are necessary to balance the accommodation of the personal needs of the
members and the legitimate needs of the Service.

The parties agree that no more than one member may participate in a job share arrangement
without a partner at any one time. The Board may, in its sole discretion, allow additional
job share arrangements to continue without a partner, such discretion to be exercised
reasonably taking into account the needs of the Service.

If the Board approves a member’s application for job sharing, the Participant(s) and the
Board shall execute a Job Share agreement setting out all the terms of the Job Share. Such
agreement shall be in a form agreed to by the parties and attached hereto as Appendix 1.

Subject to early termination, the duration of the Job Share agreement shall be one year, and
may be renewed, depending on the Service’s needs, upon the request of the Participant(s)
and the approval of the Job Share Committee. Thereafter, all Job Share arrangements are
to be reviewed on at least an annual basis. Members shall have the right to grieve a decision
by the Board to refuse the renewal of a job share agreement.
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5.1

5.1.1

5.2

5.3

5.4

5.5

5.6

5.7

Salary and Benefits

A participant's salary shall be calculated at 50% of the applicable salary as set out in
Schedule “C”. For clarity, any entitlement to Regional Policing Allowance and premiums
under 17.12 through 17.16 (if not specifically dealt with below) shall be calculated based
on 50% of a 1st Class Constable salary.

A participant’s entitlement to:
@ annual vacation;

(b) service pay;

(© sick leave;

(d) paid holidays;

(e plainclothes allowance;
M cleaning allowance;

(g accrued time;

() shift premium;

Q) Premiums for Breathalyzer Technicians, Intoxalyzer Technician and Scenes of
Crimes Officers; and

() special leave
shall be calculated at 50% of entitlement.

A Participant's entitlement to the allowances under Section 17.1, 17.2,17.3, 17.7 and 17.9
of the Working Agreement is unaffected by the Job Share.

The Association shall determine its requirements for membership. Dues shall be as set by
the Association from time to time for all members of the bargaining unit. The Association
shall notify the Board in writing of its Dues structure and any changes thereto.

Participants are eligible for coverage under the insured benefits plan provided under Article
18 of the Uniform Working Agreement. The Board agrees to pay the full cost of premiums
for group life and accidental death and dismemberment insurance, and long term disability
insurance. A Participant may elect to participate in the extended health and dental plans,
and if the Participant so elects he/she shall pay 50% of the premiums. The Board agrees
to pay the balance of the premiums.

Pension contributions and credits will be adjusted in accordance with the OMERS
regulations.

A Participant's service accumulates on a pro rata basis according to hours worked.

Members shall receive 100% of their Regional Policing Allowance entitlement earned prior
to commencing a job share. During the period when a member is participating in a job
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6.1

6.2

7.1

7.2

7.3

7.4

8.1

share, service for the purposes of entitlement to the Regional Policing Allowance shall
accumulate at a rate of 50%.

Hours Worked

A Job Share agreement will specify the shift schedule for each Participant.
Participants may only change the schedules in the Job Share agreement by,
@ obtaining Shift Supervisor’s approval; and

(b) obtaining approval of the Manager, Human Resources; and

(© requesting changes in schedules no less than ten days before the changes are to
commence, unless otherwise approved by the Manager, Human Resources.

NOTE: The provisions of this section are not intended to impact on individuals who may
make changes to their shifts with the approval of their supervisor.

Termination of a Job Share

Either participant in a job share agreement may apply to terminate the agreement prior to
its expiry upon not less than three (3) months’ written notice. The Job Share Committee
shall make a recommendation to the Board regarding the application and the Board shall
consider extenuating circumstances in determining whether to approve the application.
Any approval shall address the return of the participants to their full-time positions.

If a Job Share agreement is terminated early for any reason except pursuant to paragraph
7.1 and if one Participant so requests, the Job Share Committee shall assist the Participant
to locate another member who may be interested in participating in a Job Share.

The Job Share Committee shall continue to provide assistance to such member for a period
of no less than 30 days.

While the Job Share Committee is providing assistance to the member, the provisions of
the Job Share agreement continue to apply to that member. If a Job Share partner is not
found through the procedures set out in paragraph 4.4 above, the Job Share will be
terminated subject to paragraphs 4.7.

Return to Work

When a Job Share agreement expires, the Participants shall return immediately to their full
time position, unless the Participant enters into a new Job Share arrangement.
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9. Term of this Provision

9.1  The parties agree that Uniform job sharing is still being evaluated and that Schedule “E”
shall be in effect until December 31, 2011.
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LETTER OF UNDERSTANDING

BETWEEN:

The Regional Municipality of York Police Services Board
(Hereinafter the "Employer™)

-and -

The York Regional Police Association
(Hereinafter the "Association")

Management/Labour Relations

WHEREAS the Association has expressed concern in bargaining regarding the potential for
management to unilaterally alter conditions of employment, including hours of work;

AND WHEREAS the Employer has indicated a requirement that determination of core
management functions, such as staffing levels and hours of work, remain a management
prerogative;

AND WHEREAS the parties seek resolution which will address the concerns of both the
Association and the Employer;

NOW THEREFORE the parties agree as follows:

1.

The Employer and the Association agree to establish monthly meetings between the
Executive Command Team and the Association Executive to discuss issues of concern. It is
agreed that these monthly meetings will be scheduled as far in advance as possible and that
an agenda outlining issues to be discussed will be circulated prior to the meeting. Both the
Association and the Employer shall be entitled to add any items for discussion to the agenda.
The meetings will have as their goal to discuss and attempt to resolve areas of concern to
both the Association and the Employer.

The parties specifically agree to include in such monthly meetings full discussion with
respect to any proposed changes to existing shifts and/or the implementation of new shifts.

Without prejudice to the parties’ respective positions concerning the right to make changes
to existing shifts and/or to implement new shifts, the Employer agrees that no new shifts shall
be implemented and no existing shifts will be changed without prior discussion at a monthly
meeting referred to in paragraph 1.
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4.  The Employer agrees to establish a minimum staffing number in the Communication Center
and to discuss at the Committee referred to in paragraph 1 what such minimum staffing
number will be in the Communication Centre and whether it will necessitate any changes to
established practices within the Communication Centre. The parties also agree to discuss a
minimum staffing level for Information Management.

DATED THIS DAY OF , 2013 at Newmarket, Ontario.

For the Board: For the Association:
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Letter of Understanding

The Regional Municipality of York Police Services Board and the York Regional Police
Association hereby agree:

1.

10.

11.

12.

13.

The parties agree that the Letters of Understanding appended to the Uniform and Civilian
Working Agreements, dated June 17, 1987; June 21, 1989; July 12, 1989 (Civilian); June
11, 1991; January 1, 1992; July 16, 1997; January 20, 1999; and February 24, 1999 shall
be deleted, except as otherwise incorporated into this letter or the Working Agreements.
Item 3 of the letter dated June 17, 1987 and item 4 of the letter dated June 21, 1989 shall
remain in the current form.

Delete

That where a paid duty involves an assignment where it is known beforehand that persons
will be consuming alcohol there will be a minimum of two (2) members assigned.

That where a paid duty is assigned to a function at a school or community dance where it
is anticipated beforehand that in excess of 150 people will be present there will a minimum
of two (2) members assigned.

That each member will be supplied with a current copy of the Working Agreement.
Delete

Delete

The Chief will recommend to the Board the retention or release of a probationary constable
within the probationary period prescribed in Section 44 of the Police Services Act.

Subject to the exigencies of the service, any member transferred to another location within
the York Regional Police, except for promotional reasons, shall be given a minimum of
two (2) weeks notice, prior to the date of transfer, unless the member waives the right to
such notice.

The Chief of Police may recommend to the Board, that a civilian employee on promotion
or reclassification, who has forty-eight (48) months service, may start at a level higher than
the six month rate noted at Schedule “A”.

Delete

Delete

Delete
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14. Delete

DATED THIS

For the Board:

DAY OF

, 2013.

For the Association:
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LETTER OF UNDERSTANDING

BETWEEN:

The Regional Municipality of York Police Services Board
(the ""Board™)

and

The York Regional Police Association
(the ""Association™)

Allocation of Vacation

WHEREAS the parties wish to clarify when a member will cease to accrue vacation
entitlements while absent from work due to a compensable work related injury or
illness;

NOW THEREFORE the parties agree as follows:

1.

Members who are off work due to injury or illness compensable under the
Workplace Safety and Insurance Act and in receipt of benefits from the
Workplace Safety and Insurance Board will be provided with their full annual
leave bank entitlement for the year that the injury or illness occurred.

Should the member remain off work into the year following the initial date of
injury or illness but return to duty prior to the absence exceeding 12 months in
total, the member's annual leave bank will be populated to the full entitlement for
that period.

a. "Return to duty" shall include an accommodated position provided that
the member is working a full shift schedule.

A member whose absence continues into the year following the initial date of
injury or illness and remains off work for 12 months or longer will have their
bank adjusted (pro-rated) based on their return to work date.

A member returning to work on a modified schedule shall have their annual
leave banks adjusted in accordance with the above if applicable.

a. Should the member not return to a normal weekly period of work as
defined in Article 9.1 of the Civilian and Uniform Working Agreements
within 12 months of the date of the original injury or illness, they will
have their banks adjusted based on hours worked.
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LETTER OF UNDERSTANDING
BETWEEN:

The Regional Municipality of York Police Services Board
(the ""Board™)
-and-
The York Regional Police Association
(the ""Association™)
Re: Legal Indemnification

WHEREAS, during the course of collective bargaining, the parties agreed to enter into a
Letter of Understanding regarding legal indemnification and agreed upon the following:

1. The parties will establish a joint committee composed of up to six (6)
members, with equal representation from both the Service and the Association.
The committee shall continue throughout the life of the working agreements;

2. Subject to subparagraphs 3) and 4) below, the committee will meet on
a notice by one party to the other.

3. Once the Community Safety and Policing Act, 2019 is proclaimed and
comes into force, the committee shall meet within two weeks, or such other
time as is mutually agreed, in order to review the Act and any regulations
promulgated thereunder and shall consider and discuss amendments to the
existing legal indemnification provisions of both the Uniform and Civilian
Working Agreements in order to ensure that members are properly
indemnified with respect to matters arising under the Act or regulations.

4. Once the Special Investigations Unit Act, 2019 is proclaimed and
comes into force, the committee shall meet within two weeks, or such other
time as is mutually agreed, in order review the Act and any regulations
promulgated thereunder and shall consider and discuss amendments to the
existing legal indemnification provisions of both the Uniform and Civilian
Working Agreements in order to ensure that members are properly
indemnified with respect to matters arising under the Act or regulations.

5. The committee shall also consider and discuss any other issues with
respect to legal indemnification arising out of the Comprehensive Ontario
Police Services Act, 2019.
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6. Should the parties be unable to agree upon amendments to the existing
legal indemnification provisions of either or both working agreements, the
outstanding issues may be referred to arbitration by either party. The
arbitrator’s purpose shall be to address new issues related to legal
indemnification that have been raised as a result of the above-noted legislation
coming into force. The arbitrator shall determine the outstanding issues,
provided that the arbitrator shall not have jurisdiction to lessen any exiting
legal indemnification provisions.
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LETTER OF UNDERSTANDING
BETWEEN:

The Regional Municipality of York Police Services Board
(the ""Board")

-and-

The York Regional Police Association
(the ""Association')

Probationary Constable Termination Committee

WHEREAS, during the course of collective bargaining, the parties agreed to enter into a
Letter of Understanding with respect to the establishment of a Probationary Constable
Termination Committee;

The parties agree that the committee will:

1. Be composed of up to six (6) members, with three (3) from each of the
Service and Association.

2. Review and discuss possible options, mechanisms or procedures to address
the proposed termination of a constable during the member’s probationary period;

3. Review and discuss practices and approaches to the issue by other Services
and Associations;

4. Consider and discuss possible terms and conditions of a Letter of
Understanding between the parties that will provide a procedure for dealing with
circumstances where the Service/Board seek to terminate the employment of a
probationary constable.
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LETTER OF UNDERSTANDING
BETWEEN:

The Regional Municipality of York Police Services Board
(hereinafter, the “Board”)
—and —
York Regional Police Association

(hereinafter, the “Association”)
(collectively, the “Parties”)

HIRING OF RETIRED UNIFORM MEMBERS

WHEREAS a significant number of Uniform members of the York Regional Police are
due to retire in the very near future or have already retired;

AND WHEREAS certain of these members have acquired a unique and valuable skill set
and experience and the Board wishes to draw on that knowledge and experience for the
purpose of mentoring other Uniform members, as well as providing a resource to York
Regional Police in the execution of its law enforcement responsibilities;

AND WHEREAS in furtherance of the above, the Board wishes to hire a limited number
of retired Uniform Members of York Regional Police (referred to herein as “the Retirees”,
“a Retiree” or “Retiree”) on a temporary basis, to engage in the mentoring function noted
above and to perform particular roles and functions within York Regional Police;

AND WHEREAS the Parties wish to define the employment conditions of the Retirees;
AND WHEREAS the Parties agree that this Letter of Understanding shall apply and
operate independently from the existing Letter of Understanding titled “Retired Temporary
Workers”, located in the Civilian Working Agreement;
NOW THEREFORE, the Parties agree as follows:

1. For the purpose of clarity, this Letter of Understanding applies with respect to the

hiring of retired members of the Association’s bargaining unit(s). No individual
that was not a member of the Association’s bargaining unit(s) at the time of his or
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her retirement may be hired in accordance with this Letter of Understanding.
Notice(s) of vacancies shall only be distributed to the above-noted retirees.

. The Board may hire Retirees to perform the following roles/functions:

a. To complete specific projects or tasks in the areas described in paragraph 3
below, provided that the projects or tasks cannot be reasonably completed
using the existing skills of non-retired members or the Retirees are
assisting non-retired members assigned to the same project or task;

b. To train and/or mentor Uniform members for the purpose of succession
planning;

. A Retiree with the required knowledge, skills, experience and demonstrated
performance may be hired and assigned to each of the following areas:

Major Collision Investigations (Reconstructionist);
Canine (Trainer);

Homicide (Cold Case Investigations);

Special Victims (Cold Case Investigations);

Internet Child Exploitation (Data/File Categorization);
Forensic Identification;

Technical Data Recovery;

Financial Crimes;

Auto/Cargo Theft;

Drugs and Vice (Clan Lab Training and Equipment Maintenance);
Training and Education;

AT S@oho o0 o

For the purpose of clarity, only one (1) Retiree may be hired in each of the above-
noted areas.

One (1) Retired Staff Sergeant and two (2) Retired Detective Sergeants may also
be hired to provide training and/or mentoring to newly promoted Staff Sergeants
and Detective Sergeants and/or to Detective Sergeants newly assigned to a
specialty area.

. Vacancies in the above-noted areas will be disseminated by York Regional Police
directly to all retired members, setting out the title of the available position and
the essential job qualifications. The Association shall be notified of a job posting
at least two weeks prior to the posting being disseminated.

. The Board will enter into a fixed-term agreement with each Retiree. The agreement
will be no longer than 12 months in duration and may be renewed at the sole
discretion of the Board for up to two additional 12-month terms (totaling 36
months), subject to the terms of this Letter of Understanding.
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7.

8.

9.

10.

11.

The terms of employment between the Board and each Retiree shall be as agreed
upon between the parties (i.e. the Board and Retiree), subject to the following:

a. The parties may not agree to a term for each agreement that is longer than
that described in this Letter of Understanding;

b. The parties may not agree to a renewal of an agreement that is not consistent
with the terms of this Letter of Understanding;

c. The Retiree may not work more than 1040 hours during the currency of each
12 month agreement or a pro-rated number of hours for agreements of less
than 12 months;

d. The Retiree will be paid at the current rate of a First Class Constable;

The Board shall maintain WSIB coverage for each Retiree;

f. Inaddition to the negotiated rights and benefits applicable to all retired York
Regional Police members, the Retirees will receive the same legal
indemnification and court time entitlements as a full-time Uniform member,
as set out in the Uniform Working Agreement;

g. The Retiree may terminate his or her agreement by providing at least two
months’ notice of his or her desire to terminate;

h. The Board may terminate the agreement by providing at least one months’
notice, unless the circumstances justify immediate termination of the
agreement.

@

The Retirees are not members of the Association and will not pay Association dues.

The Board will provide the Association with an annual overview of FTEs for the
areas using Retirees. In the event that an area using Retirees is reduced, the Board
will communicate to the Association the reasons and explanation as to why the
continued use of Retirees in the particular area is required. If the Association does
not accept the Board’s reasons and/or explanation, it may give notice that the
agreement with the Retiree in the applicable area(s) is to be terminated forthwith.

It is agreed that the work performed by the Retirees shall not eliminate or displace
a member of the Association, nor shall this Letter of Understanding be used by the
Board to avoid hiring a full-time member or to otherwise circumvent the terms and
conditions of the Uniform Working Agreement or, if applicable, the Civilian
Working Agreement. The Board shall not employ Retirees in a manner that
eliminates or reduces overtime opportunities that would otherwise be available to
members nor shall it otherwise employ a Retiree in a manner that reduces any
member’s hours. No Retiree may file an application or other otherwise participate
in any job posting related to a position encompassed by either the Uniform or
Civilian Working Agreements.

This Letter of Understanding does not apply to or impact the 32 retired members
who may be assigned as Fleet Assistants, Couriers, Bus Drivers or to the GO Reader
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Unit, nor the 8 positions available for retired members to perform background
checks.

12. Should any issue(s) arise that are not otherwise dealt with by the terms of this Letter
of Understanding, the parties agree to meet in order to discuss and attempt to resolve
the issue(s).

13. This Letter of Understanding shall remain in effect for a period of 12 months,
following which Parties will review the Letter of Understanding. Following the
parties’ review, this Letter of Understanding may be cancelled by either Party or
renewed upon mutual agreement of the Parties. All Retiree fixed-term agreements
in place at the time of the expiry of this Letter of Understanding may continue until
the expiry of the term of the particular agreement but there shall be no renewal of
such agreement unless the parties agree to renew this Letter of Understanding.

DATED this 4™ day of July, 2018

For the Board:

For the Association:
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LETTER OF UNDERSTANDING
BETWEEN:
The Regional Municipality of York Police Services Board
(Hereinafter, the "Employer")
- and —
The York Regional Police Association
(Hereinafter, the "Association™)

(Collectively, the "Parties™)

Grievance Process for Long-Term Disability Disputes

WHEREAS the Employer, through the Regional Municipality of York, is currently
engaged in an administrative services only ("ASO™) contract with Sun Life Financial
("Sun Life") for the determination of LTD benefits;

AND WHEREAS the Employer has operated on the basis that long-term disability
("LTD") disputes are not arbitrable under the Civilian and Uniform Working Agreements
between the Employer and the Association (the "Working Agreements");

AND WHEREAS the Association believes that LTD disputes are arbitrable under the
Working Agreements and desires a decision on the issue of arbitrability;

AND WHEREAS the Parties have reached an agreement that long-term disability
("LTD") disputes under the ASO arrangement are arbitrable under the Working
Agreements and that the Parties wish to establish a mutually agreeable and mutually
beneficial process for dealing with such grievances;

AND WHEREAS this Letter of Understanding will remain in effect unless the Employer
changes to an insured plan for the provision of LTD benefits, as permitted under Article
17.1 of the Civilian Working Agreement and Article 18.1 of the Uniform Working
Agreement, at which point any jurisdictional issue(s) with respect to the arbitrability of
LTD disputes may be determined through the grievance and arbitration procedure(s)
described in the Working Agreements;

NOW THEREFORE the Parties agree that, for grievances concerning LTD disputes,
including but not limited to disputes regarding eligibility or entitlement to benefits, the
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following process will be followed:
1. Jurisdiction of Long-Term Disability Disputes

Any dispute which may arise concerning a member's eligibility or entitlement to LTD
benefits under the current ASO arrangement may be subject to the grievance and
arbitration provisions of the Working Agreements, along with the procedural
requirements set out in this Letter of Understanding.

2. Third Party Adjudicator Appeals Process

Prior to the filing of a grievance concerning a member’s eligibility for LTD benefits,
the member shall be required to actively pursue the complete appeals process
established by the third party providing ASO services to the Employer. For clarity,
the complete appeals process does not include a requirement to seek the intervention
of the ASO’s ombudsman.

The member must diligently attempt to complete the appeals process within 2 years
from the date of initial denial of a member’s claim or initial denial of ongoing
benefits (or such other matter as may be the subject of an appeal).

Where a member completes the appeal process within two (2) years, the Employer
shall not be permitted to raise participation in the appeals process as a basis for
argument that any grievance filed after the completion of the appeals process is
untimely. This does not preclude the Employer from raising an argument regarding
the member’s diligence or asserted lack thereof and the arbitrator shall have
jurisdiction to consider any such circumstances when determining remedy.

Notwithstanding, in circumstances where the member has diligently pursued and
participated in the appeal process but will not be able to complete the process by the
date that is two (2) years from the date of the initial denial of a member’s claim or
initial denial of ongoing benefits (or such other matter as may be the subject of an
appeal), then a grievance may be filed prior to the above-noted deadline.

Subject to the foregoing, where a grievance is filed, it shall only be considered
untimely where the complete appeals process has not been completed within two (2)
years and the arbitrator has determined that the failure to complete the process is due
to the member’s lack of diligence in pursuing the appeal. A grievance shall also be
considered untimely where it is filed after two (2) years from the date of the initial
denial of a member’s claim or initial denial of ongoing benefits (or such other matter
as may be the subject of an appeal). The arbitrator shall have the jurisdiction to
relieve against the time limit where it would, in their determination, be just and
reasonable to do so in the circumstances.
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3. Letter Initiating Grievance

The letter that the Association files on behalf of the member to initiate a grievance
must provide sufficient information to set out the particulars of the Association's
position on the matter. For the purpose of clarity, the grievance letter shall set out the
determination made by the ASO provider, along with the general basis upon which
the Association and member disagree. The grievance letter shall not be required to
provide detailed medical information.

4. Consent to Disclose Arguably Relevant Medical Information

Upon the Association being notified directly or by a member that he or she has been
unsuccessful at the final stage of the ASO provider's appeal process (subject to
paragraph 2 above concerning undue delay), a grievance may be filed by the
Association and a request will be made of the ASO provider to forward a copy of the
claim file directly to the member and/or Association and directly to counsel to the
Employer. The Employer shall advise the ASO provider of the filing of a grievance
regarding LTD benefits and the importance of timely production of the claim file.

Once in receipt of the claim file, counsel to the Employer shall not disclose its
contents to any other individual, pending a review of the claim file by the
Association. The Association will advise counsel to the Employer of any documents
(whether electronic or otherwise), or portions thereof, contained within the claim file
that it believes ought to be removed or redacted. The Association and counsel to the
Employer shall discuss the above-noted proposed removals and/or redactions. Where
a disagreement exists, the matter may be referred to the arbitrator appointed to hear
the grievance, who shall determine whether or not the document(s) or portion(s)
thereof shall be removed and/or redacted from the claim file. Once all outstanding
disclosure issues have been determined, by agreement or order, counsel to the
Employer may disclose the remaining contents of the claim file in order to provide
advice and seek instructions from the Employer.

The Employer agrees that it shall endeavour to restrict the number of individuals with
whom disclosed information is shared and that any individual(s) in receipt of such
information shall maintain that information in strict confidence.

The Employer shall be required to provide the Association with all medical
information in its possession or in the possession of its agents (other than in the
possession of the ASO provider), in relation to the member. The member shall also
provide any necessary consents required for the production of information from the
Employer's agents.
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The Parties agree that the duty to disclose arguably relevant documents is ongoing in
nature and therefore, subject to a claim of privilege, any arguably relevant
document(s) not previously disclosed shall be provided to the other party as soon as
possible following receipt.

Any disputes arising in relation to the production of documents, records, information,
claims of privilege, etc. may be remitted to the arbitrator for determination.

Nothing shall prevent the Employer from seeking an opinion on the information
provided from a third party consultant or expert as deemed necessary and appropriate.
Where the Employer intends to rely upon such opinion in support of its defence of the
grievance, it shall provide it to the Association forthwith.

. Medical Examination

The Employer may request that the member undergo an independent medical
examination (“IME”) by a health care professional that has been jointly agreed
upon by both the Employer and the Association. The scope of the IME and the
nature of the examination/assessment to be conducted shall be relevant to the
issue in dispute. In the event that the Parties are unable to agree upon the health
care professional(s) that will conduct the IME, the matter may be referred to the
arbitrator, who shall hear the submissions of the Parties and appoint one.

The member shall execute a consent to the release of health care information that
is reasonably necessary in order to allow for a meaningful IME based on the
circumstances of each particular case. The Employer shall bear the cost(s)
associated with the requested IME.

The report issued as a result of the IME shall be disclosed to both parties and will not
be considered to be determinative with respect to the grievance.

. Case Management and Mediation

Early on in the grievance process, the Parties will participate in a formal
mediation/case management process whereby the Parties will disclose to one another,
in advance of the mediation/case management day, case briefs setting out in detail the
Parties' positions on the matter, including documentary evidence being relied upon.

Unless the Parties agree otherwise, the mediation/case management shall be
conducted by the arbitrator that has been retained to hear the grievance. If a
mediation/case management day is scheduled, the Parties will disclose case briefs, in
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a timely manner, to the arbitrator in advance of the mediation/case management day.

The Parties agree that in light of the above, neither party will make a request for the
appointment of a conciliation officer.

7. The Parties agree that the terms of this Letter of Understanding may be amended
from time to time, on the mutual agreement of the parties. Any issues regarding
these terms or any proposed changes to the terms and conditions may also be
raised and amended during collective bargaining negotiations. If the issues
regarding this process or the proposed changes to the terms and conditions of this
Letter of Understanding cannot be resolved during the collective bargaining
process, this Letter of Understanding may be referred individually, or along with
other issues, to an arbitrator to determine as part of an interest arbitration award.

8. The Parties agree that notwithstanding the terms and conditions of this Letter of
Understanding, in order to ensure that the grievance is properly dealt with on its
merits, the arbitrator seized with the grievance shall have the ultimate authority to
determine procedural and other matters arising out of the grievance. Further, the
Parties agree that the arbitrator shall resolve any and all disputes arising between
the parties in relation to the application or administration of this Letter of
Understanding.

DATED THIS 30™" DAY of October, 2017.

For the Employer For the Association
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LETTER OF UNDERSTANDING
BETWEEN:
The Regional Municipality of York Police Services Board
(Hereinafter, the "Board")
- and —
The York Regional Police Association

(Hereinafter, the "Association")
(Collectively, the "Parties™)

Health Care Spending Account

WHEREAS, the Parties engaged in collective bargaining for the renewal of the 2016-2019
Uniform and Civilian Working Agreements;

AND WHEREAS, the Parties bargained in good faith when negotiating and established a Health
Care Spending Account pursuant to new Articles 18.9 of the Uniform Working Agreement and
17.9 of the Civilian Working Agreement;

AND WHEREAS, the Parties wish to confirm and clarify that, based on those good faith
negotiations, the intention regarding the eligibility of the Health Care Spending Account pursuant
to those Articles was that they did not apply to retired members;

NOW THEREFORE, the Parties agree as follows:

1. Notwithstanding the language in the Uniform Working Agreement, the newly introduced
Health Care Spending Account set out in article 18.9 does not apply to members covered
under article 26.1 of the Uniform Working Agreement

2. Notwithstanding the language in the Civilian Working Agreement, the newly introduced
Health Care Spending Account set out in article 17.9 does not apply to members covered
under article 33.1;

3. Should any issue(s) arise that are not otherwise dealt with by the terms of this Letter of
Understanding, the parties agree to meet to discuss and attempt to resolve the issue(s).
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DATED this 13" day of May, 2021

For the Board:

For the Association:
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