
































































































































THE CITY OF TIMMINS
BY-LAW No. 2021-8521

Being a by-law to repeal by-law 2019-8389 and amendments thereto to establish

and regulate the fire department in the City of Timmins

WHEREAS the Fire Protection and Prevention Act, 1997 S.0. 1997 C-4 as amended permits
the Council of a Municipality to enact a by-law to establish and regulate a fire department:

AND WHEREAS the Council of the Corporation of the City of Timmins considers it desirable to
establish and regulate a Fire Department in the City of Timmins:

NOW THEREFORE the Council of the Corporation of the City of Timmins enacts the following

as a By-law:

1. That By-law No. 2019-8521 and amendments thereto be and are hereby repealed.

2. In this By-law, unless the context otherwise requires:

a)

b)

approved means approved by Council

chief administrative officer means the person appointed by Council to act as
Chief Administrative Officer for the corporation (CAO)

corporation means the Corporation of the City of Timmins
council means the Council of the Corporation of the City of Timmins

deputy chief means the person appointed by Council to act on behalf of the fire
chief of the fire department in the case of an absence or a vacancy in the office
of the fire chief

fire chief means the person appointed by Council to act as fire chief for the
corporation and is ultimately responsible to Council as defined in the Fire
Protection and Prevention Act

fire department means the Timmins Fire Department

fire protection services includes fire suppression, fire prevention, fire safety
education, fire investigation, training of persons involved in the duty of fire
protection services, emergency rescue services including ice / water rescue,
vehicle extrication, medical emergency and the delivery of all those services

member means any person employed in, or appointed to the fire department and
assigned to undertake fire protection services, and includes officers, full time,
part time and volunteer firefighters



10.

j) policies and procedures means City of Timmins Policies and Procedures the
Fire Chief is ultimately responsible to ensure that the policies, regulations and
guidelines are followed

k) senior officer means an officer of higher rank or seniority, or in the case of
volunteers, any career officer or firefighter qualified to perform stay back duties
would be considered senior to a volunteer captain or District Chief

I) volunteer firefighter financial accountabilities policy defines the business of
the volunteer fire stations, financial policies, wages remuneration reviewed
annually. Fire Chief reports on all financial matters to the City of Timmins
treasurer who is accountable to council.

m) volunteer firefighter means a firefighter who provides fire protection services
either voluntarily or for a nominal wage, honorarium, training or activity allowance

The requirements of this by-law shall be subject to the provisions of the Fire Protection
and Prevention Act and all other applicable Acts and to all provisions of the Collective
Agreement between the City of Timmins and The Timmins Professional Firefighters
Association, as altered or amended by the parties from time to time.

A fire department for the Corporation of the City of Timmins to be known as the Timmins
Fire Department is hereby established and the head of the fire department shall be
known as the fire chief.

In addition to the fire chief, Council shall appoint a deputy chief and such number of
other members as may be deemed necessary by Council.

The fire chief may recommend to the CAO the appointment of any qualified person as a
member of the fire department, subject to the approved hiring policies of the Corporation
as set out in Schedule “B” attached to and forming part of this by-law. The fire chief may
recommend to the CAO the appointment of any qualified person as a volunteer member
of the fire department, subject to the approved hiring policies of the Corporation as set
out in Schedule “C” attached to and forming part of this by-law.

Persons appointed as members of the fire department to provide fire protection services
shall be on probation for a period of 12 months, during which period they shall take such
special training and examinations as may be required by the chief.

If a probationary member appointed to fire protection services fails any such
examination, the fire chief may recommend to the CAO that they be dismissed.

Working conditions and remuneration for all firefighters defined in Part IX of the Fire
Protection and Prevention Act shall be determined by Council in accordance with the
provisions of Part IX of the Fire Protection and Prevention Act.

If a medical examiner finds a member is physically unfit to perform assigned duties and
such condition is attributed to and as a result of employment in the fire department,
Council may assign the member to another position in the fire department or may retire
them. Council may provide retirement allowances to members, subject to the Municipal
Act.



11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Every firefighter as defined in Part IX of the Fire Protection and Prevention Act shall be
required to submit to a medical examination by a physician as selected by the fire chief
at least once a year on the anniversary date of their employment and at such other times
as may be required by the City of Timmins Health & Safety Department.

The fire chief is ultimately responsible to Council through the Chief Administrative Officer
for the City of Timmins for proper administration and operation of the fire department
including the delivery of fire protection services.

The fire chief shall implement policies and shall develop such standard operating
procedures and guidelines, general orders and departmental rules as necessary to
implement these policies and to ensure the appropriate care and protection of all fire
department personnel and fire department equipment.

The fire chief shall review periodically all policies, orders, rules and operating procedures
of the fire department and may establish an advisory committee consisting of such
members of the fire department as the fire chief may determine from time to time to
assist in these duties.

The fire chief shall submit to the Chief Administrative Officer and Council for approval,
the annual budget estimates for the fire department; an annual report and any other
specific reports requested by the Chief Administrative Officer or Council. Will report on
all financial matters to the Treasurer.

Each division of the fire department is the responsibility of the fire chief and is under the
direction of the fire chief or a member designated by the fire chief. Designated members
shall report to the fire chief on divisions and activities under their supervision and shall
carry out all orders of the fire chief.

The fire chief shall be responsible for the enforcement of this by-law, the policies, the
general orders and departmental rules.

Where the fire chief designates a member to act in the place of an officer in the fire
department, such member, when so acting, has all of the powers and shall perform all
duties of the officer replaced.

The fire chief may reprimand, suspend or recommend dismissal of any member for an
infraction of any provision of this by-law, policies, general orders and departmental rules
that, in the opinion of the fire chief, would be detrimental to discipline or the efficiency of
the fire department.

Following the suspension of a member, the fire chief shall immediately report, in writing,
the suspension and recommendation to the Chief Administrative Officer.

The procedures for termination of employment prescribed in Part IX of the Fire
Protection and Prevention Act shall apply to all firefighters defined in Part IX of the Fire
Protection and Prevention Act.

A volunteer firefighter shall not be dismissed without the opportunity for a review of
termination, if they make a written request for such a review within seven days after



receiving notification of the proposed dismissal. Two people appointed by the Chief
Administrative Officer, who are not employed in the fire department, shall conduct the

review.

23. The fire chief shall take all proper measures for the prevention, control and
extinguishment of fires and the protection of life and property and shall exercise all
powers mandated by the Fire Protection and Prevention Act, and the fire chief shall be
empowered to authorize:

a)

b)

pulling down or demolishing any building or structure to prevent the spread of fire

all necessary actions which may include boarding up or barricading of buildings
or property to guard against fire or other danger, risk or accident, when unable to
contact the property owner

recovery of expenses incurred by such necessary actions for the corporation in
the manner provided through the Municipal Act and the Fire Protection and
Prevention Act.

If as a result of a Fire Department response to a fire or emergency incident, the
Fire Chief or designate determines that it is necessary to incur additional
expenses, retain a private contractor, rent special equipment not normally carried
on a fire apparatus or use more materials than are carried on a fire apparatus
(the “Additional Service") in order to suppress or extinguish a fire, preserve
property, prevent a fire from spreading, control and eliminate and emergency,
carry out or prevent damage to equipment owned by or contracted to the
Corporation, assist in or otherwise conduct fire cause investigation or
determination or otherwise carry out the duties and functions of the Fire
Department and/or to generally make “safe” an incident or property, the owner of
the property requiring or causing the need for the Additional Service or expense
shall be charged the full costs to provide the Additional Service including all
applicable taxes. Property shall mean personal and real property.

24. The fire department shall not respond to a call with respect to a fire or emergency
outside the limits of the City of Timmins except with respect to a fire or emergency:

a)

that, in the opinion of the fire chief of the fire department, threatens property in
the City of Timmins or property situated outside the City of Timmins that is owned
or occupied by the City of Timmins

in a municipality with which an approved agreement has been entered into to
provide fire protection services which may include automatic aid

on property with which an approved agreement has been entered into with any
person, corporation or provincial agency/ministry to provide fire protection
services

at the discretion of the fire chief, to a municipality authorized to participate in any
district or regional mutual aid plan established by a fire coordinator appointed by
the fire marshal or any other similar reciprocal plan or program,
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SCHEDULE “A"

ORGANIZATION AND DUTIES

CITY OF TIMMINS BY-LAW NO. 2021-8521

ORGANIZATION

1.1.

1.2.

1.3.

1.4.

1.5.

1.6.

The fire department shall be commanded by the fire chief and shall be organized into
divisions, platoons, companies and volunteer fire stations.

The fire department shall be divided into the following divisions:
a) Administration
b) Fire Prevention
c) Fire Suppression
d) Training
e) Volunteer Fire Stations
At the fire department a platoon shall be composed of all sections on one shift under the
command of a captain.

At the fire department a company shall be composed of firefighters assigned to one
apparatus, and under the command of an officer.

A volunteer station shall be commanded by the volunteer district chief who shall be a
volunteer firefighter appointed by Council upon the recommendation of the fire chief.

The fire department shall consist of the following stations:

a) Timmins Fire Department Timmins Station

b) Timmins Fire Department Timmins Station (volunteer
Timmins Fire Department Mountjoy Station (volunteer)
Timmins Fire Department Schumacher Station (volunteer)
Timmins Fire Department South Porcupine Station (volunteer)
Timmins Fire Department Whitney Station (volunteer)
g) Timmins Fire Department Connaught Station (volunteer)
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DUTIES OF THE MEMBERS

Duties of the Fire Chief

2.1.

The fire chief is ultimately responsible for the administration, planning, organizing and
direction of the fire department under the direction of the Chief Administrative Officer.
Duties shall include staffing, preparing preliminary budget estimates and all other
administrative matters, as well as recommending to the Chief Administrative Officer any
measures which may be advisable for the development and improvement of the fire
department in order to keep abreast of changing local conditions and technological
changes in fire prevention, fire safety education, training of persons and fire protection
services. The Fire Chief shall be responsible for the following divisions:

a) Administration

b) Fire



c) Prevention
d) Training

2.1.1. The fire chief shall:

1) ensure that orders and any other directives from Council, the Chief
Administrative Officer are promptly and strictly obeyed

2) give clear and precise instructions to the members of the department in this
regard

3) take prompt disciplinary action against any member contravening these
rules and regulations

4) report on all financial matters to the treasurer

5) have regular meetings with the District Chiefs & Deputy District Chiefs to
ensure they have an opportunity to review pertinent information concerning;
the policies, procedures and projects of the Timmins Fire Department that
relate to the management and operation of volunteer fire stations.

Duties of the Deputy Chief

2.2. The deputy chief, under the direction of the fire chief, shall be responsible for the
following divisions:
a) Fire Suppression
b) Volunteer Fire Stations

2.2.1  The deputy chief shall:

1) report to the fire chief on the activities of the divisions for which the
deputy chief is responsible

2) carry out the orders of the fire chief and act on behalf of the fire chief in
the case of an absence or a vacancy in the office of fire chief

3) prepare specifications for the purchase of apparatus and equipment

4) maintain and keep in repair all existing buildings, fire protection
equipment, rescue and salvage apparatus of the fire department

5) modify apparatus and equipment as required

6) provide liaison with the public works department in order to ensure an
adequate flow of water in new water works projects and the adequate
maintenance of existing water works facilities for the use of the fire
department

7) issue clothing, equipment and cleaning supplies

8) prepare an annual report and preliminary budget estimates for the
divisions under which they are responsibility,

9) provide a liaison with the supervisor of communication dispatch at
Timmins Police Service

10) conduct, through the fire suppression and fire prevention divisions,
investigations in order to determine cause, origin and circumstances of
fires and when appropriate recommend that the authority having
jurisdiction shall conduct an investigation

11) respond and assist at such emergencies as may be required

12) ensure participation of all fire suppression personnel in training

13) conduct company fire prevention and familiarization inspections of
premises

14) perform rescue, salvage, and first aid



15) have regular meetings with the District Chiefs & Deputy Chief to ensure

they have an opportunity to review pertinent information concerning; the
policies, procedures and projects of the Timmins Fire Department that
relate to the management and operation of volunteer fire stations

Duties of the Chief Training Officer

2.3. The chief training officer shall report to the deputy chief, on the activities of the training
division for which the chief training officer is responsible, and shall carry out the orders
of the deputy chief.

2.3.1. The chief training officer shall:

1)

LN

be responsible to the deputy chief for the drawing up, instituting and
recording of all matters pertaining to training including the preparation of
any précis and training manuals for the members of the fire department
support and carry out the orders from the deputy chief

perform training of fulltime, part-time and volunteer firefighters as required
be classified as the officer in charge at any training session or exercise
conduct examinations and/or tests, including written, practical, oral or any
combination thereof, at intervals established by the training division, in
order to determine the effectiveness of the training programs

prepare and conduct such examinations as may be necessary for the
upgrading, qualification or promotion of members of the fire department
and keeping a record of the results, this is subject to timelines specified in
the Collective Agreement and includes all fire suppression firefighters
from probationary officers through to the position of Captain and including
Volunteer firefighters

be a member of the promotional board of the department

when requested by chief, attend all serious alarms and observe the
actions and procedures of the members to see if they are being properly
carried out, note any errors and bring them forward at post fire critiques
and function as a safety officer, ensuring that members are operating
within the standards set by the department

be a source of reference to institutions and industries in the municipality
who have a common interest in the training of staff relating to fire, and
assist them to the extent possible, giving priority to departmental
responsibilities

10) assist the deputy chief with any training school that may be organized

under the auspices of the mutual aid association

11) keep abreast of new training techniques and communicate with fellow

instructors in the service and local learning institutions, as necessary from
time to time

12) be responsible to annually evaluate personnel in the area of training
13) prepare and submit a written monthly report to the deputy chief on the

activities of the training division, along with a yearly summary for inclusion
in the annual report

14) any duties as outlined in the Job Performance Requirements of NFPA

1041 Chapters 4 & 5



Duties of the Training Officer

2.4. Be responsible to the chief training officer for the discharge of their duties and carry out
the orders of the chief training officer.

2.4.1. A training officer shall:
1) assist the chief training officer in the discharge of the duties of that office
2) will conduct pre-service and skills maintenance training of Fire Department
staff and assist with training conducted by suppression officers
3) reports to the Chief training Officer on results of tests and practical
exercises pertaining to recruit and in-service training
4) keeps abreast of changing local conditions and technological changes in
firefighting operations
5) creates a desire for learning and advancement
6) assist in conducting testing and maintenance programs for specific
equipment and records all information
7) may be assigned as Incident Safety Officer during emergency operations
8) be classified as the officer in charge at any training session or exercise
9) assist in developing and delivering training programs on firefighting and
emergency response operations
10) assist in developing and delivering training programs for fire, rescue and
extrication in varied forms, emergency first responder, and hazardous
materials spills or leaks for the whole department
11) assist in developing and delivering training programs for firefighters on fire
prevention, inspection, and public education
12) assist in the testing of new volunteer and career recruits during the hiring
process
perform the duties of the Chief training Officer when required
conduct off site training for industry, private sector, etc. as required
perform all other duties or tasks as assigned
any duties as outlined in the Job Performance Requirements of NFPA 1041
Chapters 4 & 5

13
14
15
16
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Duties of the Chief Fire Prevention Officer

2.5. The chief fire prevention officer is responsible to the fire chief for the efficiency,
management and discipline of the fire prevention division, including the fire prevention
officers, and shall carry out the orders of the deputy chief.

2.5.1. The chief fire prevention officer shall:

1) be responsible to the fire chief for all phases of fire prevention and public
education within the City of Timmins

2) institute periodic fire prevention inspections of all premises within the
jurisdiction of the division, and all other premises on complaint, or where
deemed necessary, and endeavor to foster an improved attitude toward fire
prevention and safety on the part of all residents

3) make such recommendations as may be necessary with regard to any
occupancy within the city where a deficiency or deviation from the approved
plans exist that in any way could affect the lives or property of the
occupants, or a condition exists that in any way could affect the lives or
property of the occupants



4) immediately bring to the attention of the fire chief, any outstanding fire risks
found within the city

5) be familiar with and enforce by-laws, Acts, Codes and Legislation pertaining
to fire prevention, however, no action, other than the issuance of a
preliminary violation order shall be done without the sanction and approval
of the fire chief

6) when an infraction pertaining to the Ontario Building Code is reported, the
officer shall send written notification to the chief building official of the City of
Timmins

7) establish a liaison with all civic departments that have a common interest or
responsibility with regard to fire prevention

8) be responsible for maintaining a current record of all inspected buildings,
together with a complete record of their ownership, occupancy and services
at the time of inspection

9) examine building plans and maintain a library of sketches of specified
structures, after consulting with the fire chief, approve such plans as
required

10) provide personnel from the Division of Fire Prevention for fire prevention
lectures both within the department other civic departments and the
community at large

11) receive, process and follow up on reports from fire prevention inspections
conducted by the Division of Fire Prevention, or by the Division of Fire
Suppression

12) from time to time, assist in familiarization tours of large occupancies within
the city limits with members of the Fire Suppression Division

13)in conjunction with the fire chief, formulate a program of in-service
inspections, including but not limited to pre-planning, inspections and home
inspections/phone programs, and develop policies, training and maintain
records to ensure effective programs

14)in the absence of the fire chief conduct all required investigations to
determine, if possible, the causes of fires, when requested to do so by the
incident commander, and submit findings in writing, together with
recommendations to the fire chief

15) conduct fire evacuation drills annually in all the schools and assist the
school authorities in educating students in fire prevention

16) cooperate with the administration of local hospitals, nursing homes and
other institutions and assist in staff training at specified times in these
occupancies

17) prepare and submit a written monthly report to the fire chief on the activities
of the fire prevention division, along with a yearly summary for inclusion in
the annual report

18) any duties as outlined in the Job Performance Requirements of NFPA 1031
Chapters 4 & 5

Duties of a Fire Prevention Officer

2.6. Be responsible to the chief fire prevention officer for the discharge of their duties and
carry out the orders of the chief fire prevention officer.

2.6.1. A fire prevention officer shall:



9)

assist the chief fire prevention officer in the discharge of the duties of that
office

institute periodic fire prevention inspections of all premises within the
jurisdiction of the fire department and all other premises on complaint, or
where deemed necessary and endeavor to foster an improved attitude
toward fire prevention and safety on the part of all residents

make such recommendations as may be necessary in regard to any
occupancy within the city where a deficiency or deviation from the
approved plans exists that in any way could affect the lives or property of
the occupants, or whether a condition exists that in any way could affect
the lives or property of the occupants

immediately bring to the attention of the chief fire prevention officer, any
outstanding fire risks within the city that comes to the attention of the fire
prevention officer

be familiar with and enforce by-laws, Acts, Codes and Legislation
pertaining to fire prevention however, no action, other than the issuance
of a preliminary violation order shall be done without the sanction and
approval of the chief fire prevention officer

when an infraction pertaining to the Ontario Building Code is reported, the
officer shall send written notification to the chief building official of the City
of Timmins

assist in familiarization tours of large occupancies within the city limits
with members of the fire suppression division and conduct such lectures
as may be necessary to properly acquaint all members with fire
prevention techniques

in the absence of the fire chief and under the supervision of the chief fire
prevention officer conduct all required investigations to determine, if
possible, the causes of fires, when requested to do so by the Incident
Commander, and submit findings in writing, together with any
recommendations to the chief fire prevention officer

conduct fire evacuation drills annually in the schools and cooperate with
school authorities in educating students in fire prevention

10) cooperate with the administration of local hospitals, nursing homes and

other institutions and assist in staff training at specified times in these
occupancies

11) continually develop knowledge of fire prevention methods, devices, fire

alarms and extinguishing systems, public education, building construction
and plans and the hazards of occupancies, materials and manufacturing
processes

12) be courteous in relations with the public at all times, but be firm and fair

when dealing with violations that could contribute to a fire or rapid spread
of fire, or affect the safety of persons and property

13) any duties as outlined in the Job Performance Requirements of NFPA

Duties of the Captain

1031 Chapters 4 & 5

2.7. Have command of the shift and is responsible to the deputy chief for the discipline,
efficiency and management of the platoon, understand and follow the Occupational
Health and Safety Act along with all applicable safety standards. Be held accountable
for the upkeep and protection of fire department property. Be responsible for routine



duties, buildings, properties and conditions as assigned and carry out the orders of the
deputy chief. In the absence of the deputy chief the captain shall report to the chief.

2.7.1. A captain shall

1) organize the members of the platoon, assist and supervise with the
maintenance of shift schedules, enforce discipline in the platoon,
requisition any supplies and maintain such records as may be required
from time to time

2) maintain order and discipline at all times, be just, firm and dignified in
relations with subordinates, abstaining from violent, abusive or
immoderate language in giving orders and directions, see that all laws,
regulations, rules, duties and orders are strictly obeyed and promptly
carried out; and if in the opinion of the captain an offence under these
rules has been committed and prompt action is required, the captain may
immediately suspend a member from duty and immediately report by well
substantiated charges, in writing, any transgressions to the deputy chief

3) be responsible for entries in the daily log and ensure that such entries are
an accurate and complete history of the platoon’s activities while on shift

4) when a member is off sick, mark the member “OFF SICK” in the daily
journal each day that the member is off sick

5) apportion duties among personnel

6) ensure that all members of the platoon respond to alarms, when their
assigned apparatus is making a response

7) keep an accurate account of the property of the fire department and not
surrender any property belonging to the fire department without receiving
authorization from the deputy chief

8) attend, while on duty, fires and emergencies, as per all Timmins Fire
Department Standard Operating Guidelines and Policies, and take
command of the firefighters at such occurrences until relieved by a senior
officer

9) direct the operations at emergencies, as per Timmins Fire Department
Standard Operating Guidelines and Policies; to preserve life and property,
to contain and extinguish fires with the least possible damage, and to
perform such salvage as is required

10) ensure that departmental policy with regard to training within the platoon
is properly carried out, this shall include conforming to and carrying out
training as set out by the training officer; officers or acting officers shall
become qualified as trainers - instructors under the auspices of the OFM,
additionally, when they attend courses to become trainers on specialized
techniques, they will use those skills to train fire department staff

11) submit in writing all reports that require the attention of the deputy chief

12) ensure that all members of the platoon obey all regulations of the
Highway Traffic Act and departmental rules, when on fire department
business and responding to alarms

13) not allow citizens to ride on apparatus while responding to or from alarms,
fires or emergencies unless previously authorized by the deputy chief

14) not unnecessarily jeopardize the lives or limbs of the firefighters in the
platoon

15)when in command and as soon as possible after the arrival at an
emergency, make a preliminary report to the Dispatch Operator and
Timmins Base, with respect to the extent and details of the situation, this



shall include confirming the address, the establishment of the Incident
Management System, initial size up and actions undertaken, along with
any request for additional manpower or apparatus

16) when at an emergency for a long duration, be in frequent contact with the
Dispatch Operator and Timmins Base until the emergency is over

17)when in command at an emergency, cause the prompt return to quarters
of any apparatus not required

18) notify the Dispatch Operator and Timmins Base when the emergency is
over; and indicate which equipment is then back in service

19)when the emergency is over, turn the premises over to the owner or
occupant, unless arson is suspected, or if neither is present, to a police
officer or special constable, recording the name and badge number of
such officer, if necessary a firefighter may be left at the scene until a
police officer arrives to assume responsibility, the firefighter shall be
instructed to allow no one to enter unless they are a member of the fire
department, the Fire Marshall’s Office or the Police Department, the
owners or occupants of the premises under investigation shall not be
allowed to enter unless sanctioned by the deputy chief

20) ensure that the appropriate fire record forms are properly filled out for all
occupancies sustaining loss from a fire, that has been attended by the
platoon, when the cause of the fire cannot be determined, it shall be listed
as “undetermined” until further investigation reveals otherwise

21)when a fire is believed to be suspicious in origin, members of the platoon
shall be ordered to refrain from disturbing any materials at the scene in
order to preserve evidence and refrain from discussing the fire or
emergency and attendant circumstances, with anyone not connected with
the department or the Fire Marshall's Office or the Police Department,
and personally refrain from offering opinions as to the cause of the fire

22)whenever a loss of life occurs as a result of a fire, immediately report to
the Dispatch Operator requesting that the fire chief and/or deputy chief
and a police officer report to the scene, no indication is to be given over
the radio that there has been a loss of life, simply request that the fire
chief and/or deputy chief and a police officer report to the scene, in the
absence of either the fire chief and/or deputy chief, the captain would
request that the acting chief officer that has been placed in charge during
either chiefs absence be contacted

23)when a platoon is at a fire at the shift changing hour, the captain on the
relieving platoon shall ensure that all the personnel are at work as
expected, then notify the on scene Incident Commander and Dispatch
Operator then standby for further instructions

24) ensure that fuel tanks on the trucks are kept at least three quarters full

25) ensure that hose is properly cared for and that it is dry when on the
apparatus, hose shall be reloaded on each apparatus every three months

26) notify Central Dispatch when any fire hydrant has been used by the fire
department during the period specified by the Director of Engineering, the
Dispatch operator shall notify Timmins Public Works

27) report to the deputy chief when any department property is missing,
broken or out of order, or belonging to another apparatus after returning
to quarters after an emergency

28) promptly forward to the deputy chief in writing, a report of any dangerous
materials, hazards or buildings in the City of Timmins



29) be familiar with the Fire Protection and Prevention Act and the by-laws of
the municipality enacted for the prevention of fires, the safety of
occupants in buildings, and any other Act or by-laws affecting the
department

30) be familiar with any special fire risk in the city

31) determine whether in cases of extreme emergency, a member on duty
may leave the fire station, providing sufficient members remain, when
required call in sufficient staff as required, it is preferable for the firefighter
leaving that they wait until a replacement has arrived

32) at all times, be dressed in the prescribed uniform while on duty, except as
may be required when training duties (including physical fithess) or when
emergencies dictate otherwise

33) at all times, give particular attention to uniform, equipment and the
general appearance of the members of the platoon

34) ensure that all members of the platoon are familiar with these rules and
regulations and review them with the members from time to time

35) ensure that a police officer is present at all “lock out" calls

36) prepare such reports, records or accounts as may be deemed necessary
by the deputy chief.

Duties of the Lieutenant

2.8. The Lieutenant reports to the Captain. In the absence of the Captain, the Lieutenant
shall be the officer in charge of the shift and will perform the duties of the Captain as
outlined in section 2.6.

Duties of the Firefi

ghters

2.9. Shallbe p

resent at work as scheduled, wearing the appropriate uniform.

2.9.1. A firefighter shall:

1)

promptly obey all lawful orders issued to them by their Captain or through
the chain of command, by a senior officer

understand and follow the Occupational Health and Safety Act,
departmental regulations, policies and procedures and any applicable safety
standards

be responsible for efficiently carrying out daily station duties as assigned,
required, or directed

respond to every alarm attended by the apparatus to which they have been
assigned, unless otherwise directed by the officer in charge

promptly carry out all assigned duties at a fire or other emergency
immediately report any defect in equipment or apparatus to the duty captain
attend all training and lecture sessions while the firefighter is on duty and
undertake every phase of the training in a diligent manner

undertake any other task that may be assigned by an officer through the
chain of command.



Duties of Volunteer District Chiefs

2.10. The volunteer district chief is responsible to the deputy chief for the operations and
administrative duties of their fire station and for the carrying out of the following duties
of the volunteer district chief

2.10.1. The volunteer district chief shall:

1)

9)

prepare recommendations with regards to equipment requirements at
their station to be submitted to the deputy chief by September 30* for the
following year

provide a liaison with the volunteer firefighters

prepare an annual report of the station activities to be submitted to the
deputy chief

carry out the general administrative duties of the station,

maintain and keep in repair all existing firefighting, rescue, and salvage
apparatus of the station

conduct fire prevention inspections as requested by the deputy chief
regularly review the attendance of members to ensure that minimum
attendance requirements are met, if they are not met, discuss reasons
with member, and submit report to Deputy Chief

maintain order and discipline at all times, be just, firm and dignified in
relations with subordinates, abstaining from violent, abusive or
immoderate language in giving orders and directions, see that all laws,
regulations, rules, duties and orders are strictly obeyed and promptly
carried out; and if in the opinion of the district chief an offence under
these rules has been committed and prompt action is required, the district
chief may immediately suspend a member from duty and immediately
report by well substantiated charges, in writing, any transgressions to the
deputy chief, (gross misconduct)

the volunteer district chief may recommend the suspension of any officer
or volunteer firefighter for insubordination, inefficiency, gross misconduct
or repeated failure to attend practices or fires

10) complete all fire alarm reports for the station as requested by the deputy

11
12
13
14
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chief

report all injuries and accidents immediately to the office of the fire chief
report the use of all hydrants to Central Dispatch

arrange all weekend roster schedules for the station

attend, when called out, fires and emergencies, as per all Timmins Fire
Department Operating Guidelines and take command of the firefighters at
such occurrences until relieved by a senior officer or act as a sector
officer as required by the Incident Commander

15) direct the operations or assist in an officer role or as a firefighter, as per

Timmins Fire Department Operating Guidelines and Policies;
emergencies to preserve life and property, to contain and extinguish fires
with the least possible damage, and to perform such salvage as is
required

16) follow all Timmins Fire Department Operating Guidelines and Policies at

all calls or training sessions

17) the volunteer deputy district chief and volunteer captains shall assist the

volunteer district chiefs in their duties, and in their absence, carry out all
of the duties of the volunteer district chief



18) have regular meetings with the Fire Chief & Deputy Chief to ensure the
District Chiefs and Deputy District Chiefs have an opportunity to review
pertinent information concerning; the policies, procedures and projects of
the Timmins Fire Department that relate to the management and
operation of volunteer fire stations

19) responsible for ensuring that all incident reports and training reports are
entered on Firehouse

20) maintain and submit in a timely manner, all time sheets for their brigade

Duties of District Deputy Chiefs

2.11. In the absence of the district chief, the district deputy chief will assume the role and
responsibilities of the district chief.

2.11.1. When not acting in the role of district chief, the district deputy chief will assume
the role and responsibilities of volunteer captain, and will have command of their
own crew.

Volunteer Station Officers

2.12. Officers shall include the District Chief and the District Deputy Chief who will be
responsible for the approval of expenditures, deposit of funds, within in there volunteer
fire station, within the delegated authority of the Fire Chief/Deputy Fire Chief, and City
of Timmins Volunteer Firefighter Financial Accountabilities Policy. Responsible to the
Fire Chief/Deputy Fire Chief for any breach or if something is not correct.

Duties of the Volunteer Captains

2.13. Have command of the crew and is responsible to the district chief for the discipline,
efficiency and management of the platoon, understand and follow the Occupational
Health and Safety Act along with all applicable safety standards. Be held accountable
for the upkeep and protection of fire department property. Be responsible for routine
duties, buildings, properties and conditions as assigned and carry out the orders of
the district chief.

2.13.1. A captain shall:

1) organize the members of the crew, ensure minimum staffing, enforce
discipline in the platoon, requisition any supplies and maintain such records
as may be required from time to time

2) maintain order and discipline at all times, be just, firm and dignified in
relations with subordinates, abstaining from violent, abusive or immoderate
language in giving orders and directions, see that all laws, regulations,
rules, duties and orders are strictly obeyed and promptly carried out; and if
in the opinion of the captain an offence under these rules has been
committed and prompt action is required, the captain may immediately
report by well substantiated charges, in writing, any transgressions to the
district chief

3) be responsible for entries on Firehouse and ensure that such entries are an
accurate and complete history of the platoon’s activities while on duty

4) complete time sheets as required

5) apportion duties among personnel



6) ensure that all members of the platoon respond to alarms, when there
assigned apparatus is making a response

7) keep an accurate account of the property of the fire department and not
surrender any property belonging to the fire department without receiving
authorization from the deputy chief

8) direct the operations at emergencies, as per Timmins Fire Department
Standard Operating Guidelines and Policies; to preserve life and property,
to contain and extinguish fires with the least possible damage, and to
perform such salvage as is required

9) ensure that departmental policy with regard to training within the platoon is
properly carried out, this shall include conforming to and carrying out
training as set out by the training officer; officers or firefighters shall
become qualified as trainers - instructors under the auspices of the OFM,
additionally, when they attend courses to become trainers on specialized
techniques, they will use those skills to train fire department staff

10) submit in writing all reports that require the attention of the deputy chief

11) ensure that all members of the crew obey all regulations of the Highway
Traffic Act and departmental rules, when on fire department business and
responding to alarms

12) not allow citizens to ride on apparatus while responding to or from alarms,
fires or emergencies unless previously authorized by the deputy chief

13) not unnecessarily jeopardize the lives or limbs of the firefighters on the
crew

14)when in command and as soon as possible after the arrival at an
emergency, make a preliminary report to the Dispatch Operator and
Timmins Base, with respect to the extent and details of the situation, this
shall include confirming the address, the establishment of the Incident
Management System, initial size up and actions undertaken, along with any
request for additional manpower or apparatus

15)when in command at an emergency for a long duration, be in frequent
contact with the Dispatch Operator and Timmins Base until the emergency
is over

16)when in command at an emergency, cause the prompt return to quarters of
any apparatus not required

17) notify the Dispatch Operator and Timmins Base when the emergency is
over; and indicate which equipment is then back in service

18) when the emergency is over, turn the premises over to the owner or
occupant, unless arson is suspected, or if neither is present, to a police
officer or special constable, recording the name and badge number of such
officer, if necessary a firefighter may be left at the scene until a police officer
arrives to assume responsibility, the firefighter shall be instructed to allow
no one to enter unless they are a member of the fire department, the Fire
Marshall’s Office or the Police Department, the owners or occupants of the
premises under investigation shall not be allowed to enter unless
sanctioned by the deputy chief

19) ensure that the appropriate fire record forms are properly filled out for all
occupancies sustaining loss from a fire, that has been attended by the
platoon, when the cause of the fire cannot be determined, it shall be listed
as “undetermined” until further investigation reveals otherwise

20)when a fire is believed to be suspicious in origin, members of the platoon
shall be ordered to refrain from disturbing any materials at the scene in



order to preserve evidence and refrain from discussing the fire or
emergency and attendant circumstances, with anyone not connected with
the department or the Fire Marshall's Office or the Police Department and
personally refrain from offering opinions as to the cause of the fire

21)whenever a loss of life occurs as a result of a fire, immediately report to the
Dispatch Operator requesting that the fire chief and/or deputy chief and a
police officer report to the scene, no indication is to be given over the radio
that there has been a loss of life, simply request that the fire chief and/or
deputy chief and a police officer report to the scene, in the absence of either
the fire chief and/or deputy chief, the captain would request that the acting
chief officer that has been placed in charge during either chiefs absent be
contacted

22) ensure that fuel tanks on the trucks are kept at least three quarters full

23) ensure that hose is properly cared for and that it is dry when on the
apparatus, hose shall be reloaded on each apparatus every three months

24) notify Central Dispatch when any fire hydrant has been used by the fire
department during the period specified by the Director of Engineering, the
Dispatch operator shall notify Timmins Public Works

25) report to the deputy chief when any department property is missing, broken
or out of order, or belonging to another apparatus after returning to quarters
after an emergency

26) promptly forward to the deputy chief in writing, a report of any dangerous
materials, hazards or buildings in the City of Timmins

27)be familiar with the Fire Protection and Prevention Act and the by-laws of
the municipality enacted for the prevention of fires, the safety of occupants
in buildings, and any other Act or by-laws affecting the department

28) be familiar with any special fire risk in the city

29) ensure that all members of the platoon are familiar with these rules and
regulations and review them with the members from time to time

30) ensure that a police officer is present at all “lock out" calls

31) prepare such reports, records or accounts as may be deemed necessary by
the deputy chief

Duties of Volunteer Firefighters

2.14. Shall be present at work as scheduled, or as available for call-outs.

2.14 1. A firefighter shall:

1) promptly obey all lawful orders issued to them by their captain or through
the chain of command, by a senior officer

2) understand and follow the Occupational Health and Safety Act
departmental regulations, policies and procedures and any applicable
safety standards

3) be responsible for efficiently carrying out station duties as assigned,
required, or directed

4) respond to alarms attended by the apparatus to which they have been
assigned, unless otherwise directed by the officer in charge

5) promptly carry out all assigned duties at a fire or other emergency.

6) immediately report any defect in equipment or apparatus to the duty
captain



attend training and lecture sessions and undertake every phase of the
training in a diligent manner

undertake any other task that may be assigned by an officer through the
chain of command



SCHEDULE “B"

FIRE DEPARTMENT RECRUITMENT PROCESS SUMMARY

FULLTIME FIREFIGHTER

CITY OF TIMMINS BY-LAW NO. 2021-8521

STEP 1 — APPLICATION

a) City of Timmins Application Form, including four references

b) Secondary school Graduation Diploma or equivalent as approved by the Ministry of
Education

c) Copy of current Ontario Driver’s License - Class “OZ” or “AZ"

d) Drivers Licence Abstract with no more than (6) demerit points

e) Criminal Background Check Clearance

f) Proof of NFPA 1001 Firefighter 1 Training or Timmins Fire Department approval letter of
equivalency and current Canadian Red Cross First Responder (or equivalent)

STEP 2 — MUNICIPAL SWIMMING CERTIFICATE

STEP 3 — DIFFERENTIAL APTITUDE TEST

STEP 4 — PSYCHOLOGICAL TEST

STEP 5 — MEDICAL ASSESSMENT, EXAMINATION AND TESTING

STEP 6 — FITNESS ASSESSMENT

STEP 7 — INTERVIEW

Please note: Applicants must pass through each step of the recruitment process. Those who

succeed will be advised to proceed to the next step. The City will pay for all testing. The
applicant shall be responsible for all incidental expenses related to the testing.



CITY OF TIMMINS

FIRE DEPARTMENT RECRUITMENT PROCESS

FULLTIME FIREFIGHTER

Probationary firefighter positions at the Timmins Fire Department are entry-level positions. To
qualify for the position of probationary firefighter the successful applicant shall be required to
meet all the qualifications.

The Council for the City of Timmins has adopted the following recruitment process for
probationary firefighters at the Timmins Fire Department. The enclosed information provides the
applicant with all the information necessary to undertake this process.

Where Fire Administration has determined that a vacancy exists at the Timmins Fire
Department, the position to be filled shall be advertised and the advertising of the position shall
form part of the recruitment process.

The City of Timmins shall pay for all tests required during the recruitment process. All other
related costs i.e. time-off, travel, accommodation, food, etc. shall also be the responsibility of the
applicant.

Failure to follow directions or to meet the minimum qualifications at any step of the recruitment
process shall result in the applicant being disqualified.
Inquiries relating to the recruitment process may be made at:

Human Resources Department
City of Timmins

236 Algonquin Blvd. East
Timmins, Ontario P4N 1B3
(705) 360-2628

GENERAL INFORMATION

1) Basic Requirements

a) Be not less than 18 years of age

b) Secondary school Graduation Diploma or equivalent as approved by the Ministry
of Education

c) Possess a valid Ontario Driver’s Licence — Class “DZ” or “AZ”

d) Drivers Licence Abstract with no more than (6) demerit points

e) Clear and Current Criminal Background Check

f) Physically/Medically Fit

g) Proof of NFPA 1001 Firefighter 2, or Timmins Fire Department approval letter of
equivalency

h) Proof of current Canadian Red Cross First Responder (or equivalent)

2) Applicants must pass through all steps of the recruitment process. Those who meet the
requirements of a step shall be advised to proceed to the next step. Those who fail to
meet the required standards at any step in the hiring process shall be advised of their
disqualification. No applicant shall be permitted to retry any test during the current
recruitment process.



Every person who fails to meet the required standards at any step must start at Step 1 in
future competitions.

Applicants who supply false or misleading information shall be disqualified.

Every applicant may voluntarily withdraw at any stage of the recruitment process. A
voluntary withdrawal from the recruitment process shall be made in writing to the Human
Resources Department.

Persons hired shall be required to pass a written and practical examination prior to the

end of their one year probationary period. Failure to pass shall be sufficient reason for
dismissal.

SELECTION PROCESS

STEP 1 — Application

Applicants for the position of probationary firefighter shall provide the following:

A completed City of Timmins Application for Employment form with required references.

Secondary school Graduation Diploma or equivalent as approved by the Ministry of
Education shall accompany the application.

Photocopy of current Ontario Driver’s Licence with the “DZ” or “AZ” endorsement shall
be submitted with the application.

Driver’'s Licence Abstract with no more than (6) demerit points shall be submitted with
the application.

Clear and Current Criminal Background Check, shall be submitted with the application.
Applicants with a criminal record shall be disqualified.

Submit proof of successful completion of NFPA 1001 Firefighter 2, or Timmins Fire
Department approval letter of equivalency and current Canadian Red Cross First
Responder (or equivalent).

Incomplete applications or failure to submit requested documentation shall be sufficient
reason for disqualification from process.

STEP 2 — Municipal Swimming Test

Applicants shall be required to pass a swimming ability test that shall be administered by the
City of Timmins Aquatics Supervisor.

The candidate must successfully complete each of the following tasks while wearing a long
sleeved shirt and long pants, running shoes and socks (No substitutes or additions):

a)
b)

Swim 100 metres without undue fatigue (No stopping, or touching walls or pool bottom)
Tread water for 5 minutes



c) Be able to put P.F.D. in water.

Applicants will be notified of the date, time and location of the test. No alternate date will be
scheduled.

Applicants who successfully complete all four components of the swimming test shall be eligible
to advance to step 3.

The Chief or Deputy Chief shall be present at testing.

STEP 3 — Differential Aptitude Test

Applicants successfully completing Step 2 shall be required to write an Aptitude Test. Applicants
shall be notified of the date, time and location of the test. No alternate date will be scheduled.

Applicants must achieve a score of 60% to be eligible to advance to step 4.

STEP 4 — Psychological Testing

Applicants shall be required to complete a psychological test. The service provider and passing
grade shall be determined by the City of Timmins in consultation with the service provider. The
passing grade shall be identified before the testing commences.

Applicants shall be notified of the date, time and location of this testing and no alternate date will
be scheduled.

Applicants who pass the Psychological testing shall be eligible to advance to step 5.

STEP 5 — Medical Assessment, Examination and Testing

Every applicant shall be required to:

1) Complete and sign a Health Assessment Questionnaire obtained from the City of
Timmins.

2) Bring the completed questionnaire to their appointment with the Physician.

The medical evaluation of candidates includes the history, medical exams and laboratory tests
as indicated and shall be performed on each candidate in order to detect any physical or
medical conditions(s) that could adversely affect the candidate’s ability to safely perform all
essential job tasks under emergency conditions.

Every applicant shall meet the vision and hearing requirements as found in the current National
Fire Protection Association Standard on Comprehensive Occupational Medical Program for
firefighters, NFPA 1582.

Applicants shall be notified of the date, time and location of the medical examinations, no
alternate date will be scheduled.



Applicants who pass the physical examination shall be eligible to advance to step 6.

STEP 6 — Fitness Assessment

Every applicant shall be required to complete and pass a Work Related Fithess Assessment.
The facility and passing grade shall be determined by the City of Timmins in consultation with
the testing facility. The passing grade shall be identified before the testing commences.
Applicants shall be notified of the date, time and location of this testing. No alternate date will be
scheduled.

A Release of Medical and Fitness Information Form shall be attached for signature and must be
submitted with the completed application.

The successful applicants shall be eligible to advance to step 7.

STEP 7 — Interview

Every applicant who has successfully completed steps 1 through 5 shall be interviewed by a
committee.

Applicants shall be notified of the date, time and location of the interview. No alternate date will
be scheduled.

The interview will be the determining factor for hiring based on factors including, but not
restricted to, interview question scoring, candidate preparation and professionalism,
demonstrated teamwork, communication skills, organizational skills, etc. The overall result of
the interview will be a consensus of the interview committee.



SCHEDULE “C”

CITY OF TIMMINS

FIRE DEPARTMENT RECRUITMENT PROCESS

VOLUNTEER FIREFIGHTER

CITY OF TIMMINS BY-LAW NO. 2021-8521

To qualify for the position of volunteer firefighter the successful applicant shall be required to
meet all the qualifications.

The Council for the City of Timmins has adopted the following recruitment procedures for
volunteer firefighters at the Timmins Fire Department. The enclosed information provides the
applicant with all the information necessary to undertake this process.

The applicant shall be responsible for any personal expenses incurred during the recruitment
process i.e. time off, travel, accommodation, food, etc.

Failure to follow directions or to meet the minimum qualifications at any step of the recruitment
process shall result in the applicant being disqualified.

Inquiries relating to the recruitment process should be made at:

Human Resources Department
City of Timmins

236 Algonquin Blvd. East
Timmins, Ontario P4N 1B3
(705) 360 -1308

GENERAL INFORMATION

1) Basic Requirements:

Be not less than 18 years of age

Secondary school Graduation Diploma or equivalent as approved by the Ministry
of Education

Driver’'s Licence Abstract with no more than (6) demerit points

Criminal Reference Check Clearance

Physically/Medically Fit

2) Those who meet the requirements of a step shall be advised to proceed to the next step.
Those who fail to meet the required standards at any step in the hiring process shall be
advised of their results and if they shall proceed to the next Step. Other than in STEP 4
and STEP 5, no applicant shall be permitted to retry any test during the current
recruitment period.

Every person who fails to meet the required standards within the given time period at
any Step is entitled to reapply and be re-examined starting at Step 1 in future
competitions.



4)

9)

Applicants who supply false or misleading information shall be disqualified.

Every applicant may voluntarily withdraw at any stage of the recruitment process. A
voluntary withdrawal from the recruitment process shall be made in writing to the Human
Resources Department.

SELECTION PROCESS

STEP 1 — Application

Applicants for the position of volunteer firefighter shall provide the following:

1)

A completed City of Timmins Application for Employment form. Where applicants have
only limited work experience, the name, address, and telephone number of four (4)
character references shall be acceptable.

Proof of the successful completion of Grade 12 or equivalent as approved by the
Ministry of Education shall accompany the application.

Photocopy of current Driver's Licence shall be submitted with the application.

Driver's Licence abstract with no more than (6) demerit points shall be submitted with the
application.

Criminal Reference Check Clearance shall be submitted with the application.

Applicants with a criminal record shall be disqualified. Every person requiring a pardon
for an offence shall complete the process prior to making an application.

Applicants who fail the security check and cannot obtain clearance may not reapply.

Incomplete applications or failure to submit requested documentation shall be sufficient
reason for disqualification from process.

All applications will be reviewed by the Fire Chief and/or Deputy Fire Chief to ensure all
minimum requirements are met prior to proceeding to Step 2 (interview).

STEP 2 — Interview

A committee shall interview the applicants. Each volunteer station shall have its own hiring
committee.

The hiring committee shall consist of the District Chief District Deputy Chief and/or Captains. If
requested by the District Chief the Fire Chief and/or Deputy Fire Chief can be part of the
committee.



STEP 3 — Medical Assessment, Examination and Testing

Every applicant shall be required to:

1) Complete and sign a Volunteer Firefighter Health Assessment Questionnaire obtained
from the City of Timmins.
2) Bring the completed questionnaire to their appointment with the Physician.

The medical evaluation of candidates includes the history, medical exams and laboratory tests
as indicated and shall be performed on each candidate in order to detect any physical or
medical conditions(s) that could adversely affect the candidate’s ability to safely perform all
essential job tasks under emergency conditions.

Every applicant shall meet the vision and hearing requirements as found in the current National
Fire Protection Association Standard on Comprehensive Occupational Medical Program for
firefighters, NFPA 1582.

Applicants shall be notified of the date, time and location of the medical examination, which will
be conducted by the City’s Physician. No alternative date will be scheduled

Every applicant who is not appointed to a position of volunteer firefighter within six (6) months of
qualifying shall be required to take another medical assessment, examination and testing.

STEP 4 — Fitness / Work Related Assessment

1) Climb a ladder ten (10) feet.
2) Pull a charged 1 1/2" hose fifty (50) feet.
3) Carry a fifty (50) foot roll of 2 1/2" hose one hundred (100) feet.

4) Once the room has been previewed, along with the assistance of a qualified person, the
candidate will don a self-contained breathing apparatus (S.C.B.A.) with a blacked-out
face piece. The face piece will not be attached to the regulator. The applicant will be
escorted into the room, and will have to find their way out of the room. The qualified
person will remain in the room with the applicant.

In the case that the applicant is unsuccessful at this first attempt the individual will be given a
onetime 1 year period to accustom themselves to the breathing apparatus. At the one year point
the applicant will be required to perform the testing once again. Should the applicant be unable
to pass on the second attempt that person will then be eliminated from the competition.

In the event that the applicant does not meet the requirements of the FITNESS/WORK
RELATED ASSESMENT in their first attempt the onetime 1 year period for additional training
will apply and the applicant can move on to STEP 5. STEP 4 will be revisited in one year from
the date of the initial attempt at which time the applicant will be required to perform the testing
once again. Should the applicant be unable to pass on the second attempt that person will then
be eliminated from the competition.



STEP 5 — Water / Ice Rescue

Those volunteers working at stations accepting the responsibility for water/ice rescue shall be
required to pass a swimming ability test that will be administered by the City of Timmins
Aquatics Supervisor.

The candidate must be able to complete the following tasks while wearing a long sleeved shirt
and long pants, running shoes and socks:

a) Swim 100 metres without undue fatigue
b) Tread water for 5 minutes
c) Be able to put P.F.D. in water

Applicants will be notified of the date, time and location of the test. No alternate date will be
scheduled. Every applicant who is not appointed to a position of volunteer firefighter within six
(6) months of qualifying shall be required to take another water/ice rescue test.

In the case that the applicant is unsuccessful at this first attempt the individual will be given a
onetime 1 year period to accustom themselves to the breathing apparatus. At the one year point
the applicant will be required to perform the testing once again. Should the applicant be unable
to pass on the second attempt that person will then be eliminated from the competition.

In the event that the applicant does not meet the requirements of the FITNESS/WORK
RELATED ASSESMENT in their first attempt the onetime 1 year period for additional training
will apply and the applicant can move on to STEP 5. STEP 4 will be revisited in one year from
the date of the initial attempt at which time the applicant will be required to perform the testing
once again. Should the applicant be unable to pass on the second attempt that person will then
be eliminated from the competition.



SCHEDULE “D”

CITY OF TIMMINS

CORE SERVICES PROVIDED

CITY OF TIMMINS BY-LAW NO. 2021-8521

Structural Firefighting including internal rescue and fire attack in accordance with the fire
department’s level of training, operational guidelines, procedures and policies, Section
21 Guidance Notes, and the number and type of personnel and equipment available to
the department on each specific emergency response.

Grass/Bush Firefighting — As per Current MNR Agreement
Emergency Medical Response as per Tiered Response agreement.
Technical Rescues including the following:

a) Vehicle Extrication - Response with Extrication Tools from the Main Station and
Whitney Station for technical rescue with assistance from station in that response
area, following all applicable departmental procedures and guidelines.

b) Water/lce Rescue - Technical Response will include Main Station, Mountjoy
Station and Connaught Station for entry rescue with assistance from the station
in that response area, following all applicable departmental procedures and
guidelines. South Porcupine will assist in their area for Boat Rescue.

c) Hazmat Operations Level — Response from the Main Station with limited
assistance from the station in that response area.

d) Airport Firefighting — Response from Main Station with assistance from
Mountjoy Station and others as required.

e) Snowmobile Rescue — Response from Main Station UTV or Connaught Station
snowmobiles

Other services include Public Assistance, Other Agency Assistance, Mutual Aid,
participation in Community Emergency Plan and Fire Protection Agreements.

Fire Prevention and Public Education Services which includes inspections, enforcement
and public safety education in accordance with departmental procedures and guidelines.



