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ARTICLE 1 - Purpose of Agreement and Recognition 

1.01 The purpose and scope of this Agreement is to maintain harmonious and 
mutually beneficial relationships between Treaty Three Police Service Inc. 
herein after referred to as the Employer, and the employees, and the Alliance, 
and to set certain terms and conditions of employment, and to ensure all 
reasonable measures are provided for the safety of the employees. 

The parties to this Agreement share a desire to improve the quality of service 
to, and to promote the well being of, the communities served by The Treaty 
Three Police Service. 

1.02 The Employer recognizes the Alliance as the exclusive bargaining agent with 
respect to matters pursuant to all employees of the Treaty Three Police 
Service, as reflected in the Canadian Industrial Relations Bargaining Unit 
Certificate. 

Definitions 

1.03 The term "Employees" whenever herein used shall mean only those 
employees coming within the bargaining unit as described above. 

1.04 The term "Employer" whenever hereafter used shall mean the Police 
Services Board of the Treaty Three Police Service, or its designated 
representatives 

1.05 Wherever applicable in the Agreement the singular shall include the plural. 

1.06 "Chief" means the Chief of Police of the Treaty Three Police Service, or 
designate. 

1.07 "Service" means the Treaty Three Police Service Incorporated. 

1.08 "Member" means any person who holds membership in the bargaining unit 
of the Public Service Alliance of Canada, the bargaining agent for the 
employees. 

1.09 "Seniority" means the total length of continuous years of service as police 
officers with Treaty Three Police Service, including any period of approved 
leave. 

1.10 "Vacancy" means any unoccupied position in the bargaining unit, 

1.11 "Employee Representative" means a solicitor or a person who is the 
nominee of a person who has a grievance, or is subject to a substantiated 
allegation under the Police Code of Conduct. The nominee may be a member 
of the Alliance. 
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1.12 "Grievance" means a complaint of an employee, made in writing, 
concerning a working condition or term of employment which is 
applicable to employees covered by this collective agreement and/or the 
Ontario Labour Relations Act and the Ontario Human Rights Code. 

1.13 "Grievor" means a member of the bargaining unit who has filed a 
grievance in accordance with the dispute resolution process set out in 
Article 46 of this Agreement. 

1.14 The parties agree to utilize non-gendered language throughout this 
Agreement. Any expressions referring to an employee or the masculine 
or feminine gender are meant for all employees, regardless of all 
genders. 

1.15 "Probationary employee" means: 

(a) A newly hired employee, who is on probation for a period of
twelve (12) months of active duty, or

(b) A newly hired experienced officer who is on probation for a period of
six (6) months of active duty.

1.16 "Short-term contract employee" means an officer with previous 
policing experience hired on a short-term basis to fill a specific need, 
such as to cover leaves of absence. The Employer agrees that short-term 
contracts or a series of short-term contracts shall not be used for the 
purpose of avoiding the hiring of full-time permanent employees. 

1.17 "Direct Hires" are officers with previous policing experience from an 
accredited police service or equivalent policing program in Canada. 

1.18 "Unbroken service" shall mean a break of ninety (90) days or less 
between being hired by Treaty Three Police Service and previous 
employment at an accredited police service. 

1.19 “Recalled to Duty” means a reasonable request by the employer of the 
member outside of the member’s regularly scheduled working hours and 
includes but is not limited to work- related communications, including emails, 
telephone calls, video calls, or the sending or reviewing of other messages, 
so as to be free from the performance of work. 

1.20 “Retirement” means the action of ceasing to be an employee that entitles 
the individual to the collection of a pension under the Public Service Pension 
Plan. 
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ARTICLE 2 - Management Rights 

2.01 The Alliance recognizes that, subject to the provisions of the Treaty 
Three Police Service Agreement, the Treaty Three Police Service Code 
of Conduct, S. 54 of the Police Services Act of Ontario, the Ontario Labour 
Relations Act, Ontario Employment Standards Act and the Ontario Human 
Rights Code, it is the exclusive function of the Employer to manage, which 
function, without limiting the generality of the foregoing, includes the right to 
determine employment, appointment, complement, organization, work 
methods and procedures, kinds and location of equipment, discipline and 
termination of employment, assignment, classification, merit system, 
training and development, appraisal and the principles and standards 
governing promotion, demotion, transfer, lay-off and reappointment in 
accordance with the usual powers of a police employer, except as expressly 
modified by the provisions of this Collective Agreement. The Alliance and 
the members respect the right of the Chief of Police and other senior officers 
to issue and require compliance with lawful orders consistent with the 
practice of reasonable police services. 

2.02 The Employer shall exercise its management rights and functions in a 
manner that is fair, reasonable, and consistent with the Ontario Human 
Rights Code and in accordance with the provisions of this Collective 
Agreement. The Local Alliance will represent its members in a manner that 
is fair, reasonable, and in accordance with the provisions of this Collective 
Agreement. 

2.03 The parties agree that adequate and effective police protection to the 
Treaty #3 First Nations Communities is an enhanced service as defined 
in the Federal Government's First Nations Policing Policy. The parties 
agree that any interruption of the delivery of this enhanced service could 
result in extreme danger to lives and property of community members. 
The parties agree that at no time during the currency of this Collective 
Agreement or after its expiry will either party participate in a strike, partial 
or complete withdrawal of services, or lockout. The parties agree that all 
disputes about the renewal, extension, or re-negotiation of this 
Agreement shall not be resolved by any interruption in service, but by 
respectful discussion, conciliation, mediation, or ultimately by binding 
arbitration by a mutually acceptable arbitrator. 

2.04 Without limiting the generality of the foregoing, it is agreed as follows: 

(a) The Employer agrees that no employee will be disciplined or
discharged without just cause, and that it will exercise its functions
outlined in Article 2.01 in a fair and reasonable manner and without
discrimination, consistent with this Agreement, the Treaty Three
Police Service Code of Conduct, S. 54 of the Police Services Act
of Ontario, the Ontario Employment Standards Act and the Ontario
Human Rights Code.
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(b) The Employer may require a Duty Report respecting the 
activities/conduct of any employee while off duty or while acting in 
the execution of their duties, or in response to any Public or Internal 
Complaint. The Report may be used for the purpose of counseling 
or discipline, but may not be relied upon as the sole evidence for 
such discipline. The Duty Report is for the internal purposes of the 
Employer Police Service and shall not be used in any criminal or 
civil proceedings. The Report shall be submitted in a timely manner, 
within five (5) working days of receipt of a written request 
personally served to the Officer for same, and shall be written in 
the first person. A request for extension beyond five (5) days must 
be done in writing to the Chief of Police and such request shall not 
be unreasonably denied. 

 
(c) The employer shall advise the employee who will be served with a 

request for a Duty Report that they have the right to Union 
representation when such request is served. Alternatively, the 
employee may choose to have another bargaining unit member 
present as a witness. 

 
(d) The Alliance recognizes that the Oath of its members as Sworn 

Peace Officers, the Oath of Confidentiality, and the Treaty Three 
Police Service Code of Conduct require the performance of the 
Officers' duties or off duty conduct to be carried out with the highest 
degree of integrity. 

 
(e) The Alliance acknowledges and agrees that the telephone system 

of the Employer is solely for the private and confidential business 
use of the Employer, and that the communications thereon are 
monitored periodically. Subject to Articles 24.03 and 24.04, the 
telephone system is not to be used for the employees' personal 
purposes except for necessary and brief personal 
communications. 

 
(f) The Alliance acknowledges and agrees that the fax, computer, 

internet, and e-mail systems of the Employer are solely for the 
private and confidential business use of the Employer, and that the 
communications thereon are monitored periodically. The Employer 
acknowledges and agrees that the GPS system shall be used 
primarily for officer safety, vehicle maintenance, policy compliance, 
and as an investigative tool. 

 
(g) While the Employer will permit the placing of a bulletin board in 

each worksite to post reasonable announcements of Alliance 
activities, Alliance business is not to be conducted during working 
hours or while on duty, nor at the worksite, without the express 
permission of the Employer. This clause does not prohibit the 
activities of Alliance representatives in representing members in 
meetings with the Employer arising from the administration of this 
collective agreement. 
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(h) The Alliance acknowledges and agrees that where a probationary 

employee has been given an evaluation or evaluations for the 
purpose of improving their performance, but fails to meet the 
requirements of the position during the probationary period, they 
may be released from employment by the Chief of Police. Such 
dismissal shall be in writing, with reasons, and shall be copied to 
the Union. 

 
(i) The Employer reserves the right to: 

 
i) Hire short-term contract employees to fill temporary 

vacancies. The Employer agrees that short-term contracts 
or a series of short-term contracts shall not be used for the 
purpose of avoiding the hiring of full-time permanent 
employees; 
 

ii) Restructure, from time to time, the police service to accord 
with available funding; 
 

iii) Change hours of work, where required for budgetary 
reasons, in consultation with the Union. 

 
 

ARTICLE 3 - Alliance Membership 
 

3.01 As a condition of employment, every employee shall become a member 
of the Alliance and shall remain a member in good standing, as 
determined by the Alliance, and shall authorize the release of personal 
contact information to the Alliance. This section is subject to the Ontario 
Human Rights Code. 

 
3.02 The Employer agrees to deduct an amount equal to Alliance dues from 

the regular pay of each employee and within one week after making 
each such deduction, pay the sum so deducted to the Alliance. 

 
3.03 When remitting such dues and other amounts the Employer shall provide 

the Alliance with the names, addresses, and classifications of the 
employees from whose pay such deductions have been made, together 
with the names, addresses, and classifications of any employees who 
have, since the last payment, ceased to be employed by the Employer. 

 
3.04 There shall be no discrimination practiced by reason of membership or 

activity in the Alliance by the Employer, any employee, or the Alliance. 
 

3.05 The Alliance shall save harmless the Employer from any and all claims 
which may be made against the Employer arising from, on in any way 
related to deductions made from the pay of an employee directed or 
authorized by the Alliance. 
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3.06 Employee Representatives or Alliance Representation 

 
(a) The Employer acknowledges the right of the Alliance to appoint or 

otherwise select employees as representatives. 
 
(b) The Union shall provide in writing, the names of union executives and 

representatives for committees, etc. within the Collective Agreement. 
 
(c) The Union shall have the opportunity to have an employee 

representative introduced to new employees as part of the Employer’s 
formal orientation programs, where they exist. 

 
 

ARTICLE 4 - No Discrimination and No Harassment 
 

4.01 There shall be no discrimination, interference, restriction, coercion, 
harassment, intimidation, or any disciplinary action exercised or 
practiced with respect to an employee by reason of age, race, creed, 
colour, national or ethnic origin, religious affiliation, sex, sexual 
orientation, gender identity and expression, marital status, family status, 
mental or physical disability, place of residence, membership or activity 
in the Union, or conviction for which a pardon has been granted. 

 
4.02 The parties acknowledge that the Employer has a duty to accommodate 

and the Union has an obligation to assist in that accommodation, 
consistent with the Ontario Human Rights Code and the evolving 
jurisprudence. In situations where an employee requires an 
accommodation, the employer, the Union and the employee shall meet 
and make every reasonable effort to reach the required resolution. 

 
No Harassment 

 
4.03 The Employer, the Union, and employees are committed to a working 

environment free from harassment on grounds that are prohibited by the 
Ontario Human Rights Code, free from personal harassment as defined 
in this Collective Agreement and free from abuse of authority as defined 
in this Collective Agreement. The parties undertake to ensure that no 
form of harassment or abuse of authority is tolerated in the workplace. 

 
"Personal harassment" means any vexatious behavior that is known or 
ought reasonably to be known to be unwelcome. It may take the form of 
repeated and hostile or unwanted conduct, verbal comments, actions or 
gestures, that affect an employee's dignity, or psychological or physical 
integrity, and which results in a harmful work environment for the 
employee. A single serious incidence of such behavior may also 
constitute personal harassment. Personal harassment under this clause 
is deemed to include sexual harassment. 
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"Abuse of authority" occurs when an individual improperly uses the power 
and authority inherent in their position to endanger an employee's job, 
undermines the employee's ability to perform that job, threatens the 
economic livelihood of that employee or in any way interferes with or 
influences the career of the employee. It includes intimidation, threats, 
blackmail or coercion. 

 
4.04 An employee who believes that they have been a victim of harassment or 

abuse of authority may file a grievance under Article 46 - Grievance 
Procedure. 

 
4.05 No employee shall be disciplined under this Article before the 

completion of any investigation into a complaint of alleged harassment 
or alleged abuse of authority. 

 
4.06 An employee who is disciplined under this Article shall have the right to 

grieve such discipline under Article 46 - Grievance Procedure. 
 
 

ARTICLE 5 - Salaries and Wages 
 

5.01 The Employer shall pay each employee the salary or wages according 
to job description and position classification. 

 
5.02 The Employer shall provide each employee with an itemized statement 

of the salary, rate of pay, overtime and other supplementary pay and 
deductions for each pay period. 

 
5.03 Employees shall have access to the electronic pay system to check all 

accumulated banked time, such as sick, vacation and overtime hours. 
 

5.04 The Employer will ensure the employee's salary and wages is deposited 
in the employee's bank account not later than 0700 hours on each 
payday. 

 
5.05 The Employer shall not make any deductions from an employee's salary 

and wages unless authorized by statute, court order, arbitration, this 
Agreement, or the employee. 

 
5.06 (a) Where because of a disciplinary demotion an employee is 

assigned by the Chief of Police to a lower-paying job, the rate to 
be paid to such employee shall be the rate for that position. 

 
 (b) Where an employee is assigned by the Chief of Police to a lower-

paying job other than for disciplinary reasons as set out in (a) above, 
the rate of pay to be paid to such employee shall not be reduced. 
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5.07 Accumulated hours will continue to be earned if an employee is off duty 
on sick leave and has sick leave credits available, and if an employee is 
off duty using any banked credits. 

 
5.08 A Recruit will receive the salary set out in Appendix "A" during their time 

at the Ontario Police College (OPC) and the Ontario Provincial Police 
Academy. 

 
5.09 Upon successfully completing Basic Constable Training at Ontario 

Police College, the Ontario Provincial Police Academy, and the 
employee reporting to their first shift at the employee's assigned 
detachment location, the employee will receive their salary as set out in 
Appendix "A" at the 4th Class level. 

 
5.10 An employee starting at 4th Class Constable will receive pay increments 

as set out in Appendix "A" as they advance up to 1st Class Constable after 
spending the required time of active duty and performing at an 
acceptable level in each class. 

 
 
ARTICLE 6 - Hours of Work 

 
6.01 The normal hours of work for each employee shall be a total of forty (40) 

hours per week inclusive of meal periods in accordance with Article 6.12. 
This Agreement allows for a modified work schedule. 

 
6.02 The hours of work shall be divided into shifts of not more than twelve 

(12) consecutive hours per shift. Shift schedules shall be agreed upon 
by the Employer and the employees and may be eight (8), ten (10), 
eleven (11) or twelve (12) hour shifts of the same in any forty (40) hour 
work period. 

 
6.03 No split shifts shall be worked. 

 
6.04 Six (6) week shift schedules shall be posted in all locations. When the 

master work schedule in place as of the signing of the Collective 
Agreement is to be amended, the Employer shall consult in advance with 
the Union. The Employer also agrees to discuss any major long-term 
change to the shift schedule with the Union prior to implementing the 
change. 

 
6.05 An employee's shift shall not include reporting time. (Reporting time 

means the Officer must be in full working uniform at the start of their 
scheduled shifts.) 

 
6.06 An employee reporting for their shift will begin their shift at the duty 

location of either, GHQ, Eagle Lake and/or Southern Sub-Division. 
An employee may submit in writing through the chain of command 
for consideration to report to a different location. 
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6.07 The Employer shall make best efforts to ensure that rotating shifts are 

scheduled so that an employee assigned to such shifts shall rotate 
regularly from one shift to another, so that an equal time will be spent by 
the employee on each shift. 

 
6.08 (a) An employee shall be entitled to a minimum of eight (8) hours off 

duty between the time an employee has completed one scheduled 
shift and the time the employee commences another scheduled 
shift. 

 
(b) In the event that an employee is scheduled or rescheduled to work a 

shift which does not allow for the minimum time off period, and the 
employee works such shift, the employee shall receive overtime 
premiums for the hours worked up to the minimum off time in 
accordance with the overtime provisions of this Agreement. 

 
(c) When an employee works overtime and there is not a period of eight 

(8) hours between the completion of the overtime and the start of 
the employee's next scheduled shift, the employee shall be granted 
a minimum period of eight (8) hours of rest before reporting to their 
regularly scheduled shift, and the employee shall receive no less than 
the pay for the hours they were scheduled to work for such shift. 

 
6.09 An employee shall, in every normal work-week, have a minimum of two 

(2) consecutive days off. 
 

6.10 The Chief of Police shall use their best efforts to rotate days off so that 
such employee working a rotating shift schedule receives an equal 
number of weekends off during the calendar year. 

 
6.11 Where an employee on a regular shift is required by the employee's 

Supervisory Officer to terminate a shift before the completion of the 
employee's shift, the employee shall receive no less than the pay for the 
hours they were scheduled to work for such shift. 

 
6.12 (a)  An employee shall be assigned a paid one-half(½) hour meal 

period and an additional one-quarter (¼) hour, depending on the 
shift worked, meal period. When the operational requirements of 
the Employer do not permit the taking of an assigned meal period, 
the employee and the employee's Supervisory Officer may agree 
upon some other period during the said shift. (Shift 8 hr= ½ hour, 
10 hr=¾ hour, 12 hr= 1 hour). 

 
(b) An employee may take a lunch period outside of the police building 

provided the employee is in constant communication with the office 
or dispatcher during that period. 
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6.13 An employee shall be entitled to a fifteen (15) minute break in each half 
of their shift providing that such break does not interfere with the 
operational requirements of the Employer. 

 
6.14 Shift schedules shall be posted six (6) weeks in advance for all Sub-Divisions. 

 
6.15 (a) An employee shall be given a minimum of six (6) days personal 

notice preceding any change in a regularly scheduled shift. Such 
notice, if not in person, shall be by direct telephone conversation 
and confirmed by e-mail. 

 
(b) The Employer shall use its best efforts to minimize changes in 

regularly scheduled shifts with less than six (6) days notice. 
 

(c) When an employee is required to work with less than six (6) days 
notice, they shall be compensated in accordance with Article 8 - 
Overtime, for the shifts worked with less than six (6) days notice. 

 
6.16 No premium or overtime pay is payable in accordance with Article 8 if 

the changed shift is at the request of the employee. 
 
 

ARTICLE 7 - Shift Premiums 
 

7.01 An employee shall receive a premium as follows: 
 

(a) During an evening shift from 19:00 hours to 07:00 hours, $2.00 (two 
dollars) an hour for every hour worked in that time. 

 
(b) Employees who work a day shift and then are required to work 

overtime shall not receive a shift premium in addition to overtime 
pay. 

 
 

ARTICLE 8 - Overtime and Lieu Time 
 

8.01 For the purpose of this Article: 
 

(a) "Overtime" means period of work computed to the nearest half 
hour and, 

 
(b) Performed on a scheduled working day in addition to the 

scheduled shift and consisting of at least one half (1/2) hour; or 
 
(c) Performed immediately before or after a scheduled shift; 
 
(d) Performed on a scheduled day off (call-out); or; 
 
(e) Performed on a call out basis before or after a regularly scheduled shift; 
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(f) An employee shall seek approval from a Supervisor, 

wherever practical, for all overtime. 
 

8.02 Overtime shall be computed to the nearest one-half (1/2) hour, a period 
of one (1) minute to fourteen (14) minutes shall be disregarded, a period 
of fifteen (15) minutes to thirty (30) minutes shall be credited as one-half 
(1/2) hour. 

 
8.03 No adjustment of overtime to the nearest one-half (1/2) hour shall be 

made after the overtime has been multiplied by one and one-half (1 ½). 
 

8.04 Opportunities for overtime work shall be distributed on an equitable 
basis, beginning with the most senior employees. 

 
8.05 An employee who is thereafter on a regularly scheduled day off and is 

recalled to duty, shall be paid: 
 

(a) one and one-half (1 ½) times the hourly rate of pay if recalled 
to duty for less than one hour; 

 
OR 

 
(b) a minimum of four (4) hours calculated at one and one-half (1 ½) 

times the hourly rate of pay if recalled to duty for one hour or more. 
 

8.06 If after completing the occurrence investigation an employee is 
subsequently called out a second time within the three (3) hour time 
period claimed in accordance with section 8.06, no additional claim will 
be allowed unless the occurrence extends beyond the initial three (3) 
hour time period. In such an event the employee shall be compensated 
at straight time if the employee is entering into a regularly scheduled shift, 
or overtime in accordance with Article 8.05. 

 
8.07 For the purpose of this Article, a call back shall be defined as the recall of 

an employee to duty after their normal tour of duty has been completed 
and they had left the premises of Treaty Three Police Service, or fifteen 
(15) minutes has elapsed from the conclusion of their duties and before 
the member's next normal tour of duty. 

 
8.08 There shall be no pyramiding of overtime or premium pay. 
 
8.09 Overtime claims shall be submitted on the electronic payroll system within 

the pay period such overtime is earned, and each claim will be authorized 
by the employee's supervisors and compensated on regular pay periods. 

 
8.10 At the discretion of the Supervisor, the employee's notebook may be 

requested to substantiate an overtime claim. 
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8.11 An employee's overtime claim shall not be amended or discarded after it 
has been approved by their Supervisor, unless an error is identified and 
corrected, in which case an employee will be notified of the change by 
email or text or voice mail message. 

 
8.12 The employee may bank any overtime earned regardless of category in 

each calendar year to a maximum of one hundred (100) hours. This 
bank is replenishable. 

 
8.13 An employee may take banked overtime as compensatory leave in lieu of 

pay at any time, with the concurrence of their immediate supervisor. 
Requests for such time off shall not be unreasonably denied. 

 
8.14 The overtime earned and banked to the maximum of one hundred (100) 

hours by the employee in Article 8.13 will not be carried over into the new 
calendar and will be paid out on the 2nd pay period in January in the 
following year. 

 
8.15 An employee upon request may cash out all or part of their banked 

overtime. The payout shall normally happen the next pay period. 
 
8.16 An employee who has worked sixteen (16) hours and as directed continues 

their duties, shall be compensated at two (2) times the hourly rate of pay for 
each hour above sixteen hours (16) or part thereof. 

 
 

ARTICLE 9 - Standby 
 

Definition 
 

9.01 For the purpose of this Article, "Standby" is a period of time during 
extraordinary circumstances which, in accordance with administrative 
procedures established by the Chief of Police, a member is ordered to 
remain at their residence or other specified quarters, as determined by 
Treaty Three Police Service Inc., from which the member will be ready 
to proceed to the work location immediately upon receipt of instructions. 
 
General 

 
9.02 An order to stand by will only be given in the event of a real or potential 

major occurrence. The decision to assign an employee to stand by can 
only be made by the Chief of Police. 

 
9.03 An order given to stand by will specify the times the standby period 

begins and ends. The order may be given verbally, but shall be 
confirmed in writing by the Chief of Police as soon as practicable. A single 
document may confirm multiple standby periods. 
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9.04 An order to stand by may be given to a member who is at their residence 
or billeted at another location, to stand by at that location and be 
available for prompt return to duty. 

 
9.05 When a member is required to report for a normally scheduled work 

period following a period of standby, and is again required to stand by at 
the end of the work period, a subsequent order to stand by shall be 
given. 

 
9.06 When a member is called to duty from a standby and completes this duty 

prior to the conclusion of the designated standby period, the member 
shall return to a standby condition until the conclusion of the designated 
standby period. 

 
9.07 When an employee is required to be on standby, they are entitled to be 

paid at the hourly rate of salary one (1) hour for every eight (8) hours. 
 
 

ARTICLE 10 - Call Back - Vacation 
 

10.01 "Annual Vacation" shall be the employee's annual vacation, including 
regularly scheduled days off directly before, during, or after the vacation. 

 
10.02 An employee who is requested to report to work up to one (1) hour prior 

to a scheduled tour of duty shall be paid at the overtime rate for the time 
worked up to and contiguous to the employee's scheduled tour of duty. At 
the request of the employee, the Detachment Commander may grant the 
employee early straight time leave in lieu of completing the employee's 
regular shift. 

 
10.03 An employee who is on vacation, or who is on regularly scheduled days 

off contiguous to their vacation, and who is called back to duty by the 
Chief of Police shall be entitled, at the request of the employee, to have 
the vacation day(s) rescheduled immediately following the initial vacation 
days, or credited back to the employee's vacation bank, and shall be 
compensated for any expenses incurred by returning to work and for any 
losses incurred by the interruption or cancellation of the employee’s 
vacation. 

 
10.04 Overtime shall be paid at the rate of two (2) times the hourly rate when an 

employee is required to report for any period of work on or during the 
vacation leave period, with a minimum payment of eight (8) hours. In 
addition, the employee shall be granted a compensating day off. 

 
10.05 Where an Employee voluntarily signs up for overtime and that overtime is 

approved, it will not be considered a vacation call back and the Employee 
will be paid in compliance with the overtime provisions of this collective 
agreement. 
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ARTICLE 11 - Court Time 
 

11.01 For the purposes of this section: 
 

"Court" shall be defined as any judicial or quasi judicial proceedings, 
inquiry, tribunal, restorative justice proceeding or any hearing 
established under a Federal, Provincial, Municipal, or Band Council 
Statute. 

 
"Sitting of the Court" shall be any sitting of the Court as defined above, 
where an employee is directed to appear or is subpoenaed for the 
purpose of giving evidence, and shall include any time prior to or directly 
after the sitting during which the employee is required to complete duties 
in relation to the employee's attendance. 

 
"Annual Vacation" shall be the employee's annual vacation including 
regularly scheduled days off directly before, during, or after the vacation. 

 
No Employee shall receive payment for time involved in attending (as a 
party, witness, or any other capacity) at any personal or private civil, 
administrative, criminal, or quasi-criminal litigation or hearing 
unconnected to the performance of his/her duties. 

 
11.02 An employee who is required to attend a sitting of the court during 

regularly scheduled days off shall be paid at the greater of: 
 

(a) one and one half (1½) time employee's regular hourly rate of pay 
for each hour or part thereof worked; 

 
OR 
 
(b) a minimum of four (4) hours at one and one-half times (1 ½) 

the employee's regular hourly rate of pay. 
 

11.03 An employee who is required to attend a sitting of the court during 
annual vacation shall be paid in accordance with Article 8.05 unless 
such vacation was scheduled pursuant to Article 11.08. 

 
11.04 All witness fees recovered by the employee for attendance in court shall 

be turned over to the Service. 
 
11.05 Where an employee is required to attend court while on duty, and is 

prevented from going off duty at the normal time by reason of such 
attendance at court, the overtime provisions as stated in Article 8 
shall apply. 

 
11.06 An employee who has completed a night shift and who is required to 

attend court shall be compensated in accordance with the overtime 
provisions in Article 8 - Overtime of this Agreement. In the event that 
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an employee is required to work a scheduled evening shift, the 
employee, upon conclusion of court shall take a minimum of eight (8) 
hours rest, barring any emergent calls for service, prior to returning to 
duty, and the overtime provisions in Article 8 - Overtime shall apply 
to the employee's court time. 

 
11.07 Notwithstanding the provisions of Articles 11.02, 11.03 and 11.06 

above, the Court Officer shall make reasonable efforts to schedule 
court attendance of employees at times that do not conflict with 
regularly scheduled days off, scheduled vacations, and scheduled 
evening shifts. 
 

11.08 Where an officer requests vacation time during a period when the officer 
is scheduled to attend court, and where it is known at the time of the 
request that the officer will be required to attend court to give evidence, 
the vacation request for the court day(s) shall be denied. Should the 
officer nevertheless choose to take a block of vacation that includes the 
previously scheduled court day(s), no premium or call back pay shall be 
payable in respect of the court attendance, other than the employee 
shall be paid at straight time for hours expended while in court. 

 
 

ARTICLE 12 - Out of Town Assignments 
 

12.01 Where an employee is required to carry out an assignment outside 
the employee's regularly scheduled patrol zone, the employee shall 
be paid: 
(a) In accordance with the provisions of this Agreement contained in 

Article 5 - Salaries and Wages; Article 6 - Hours of Work; Article 
8 - Overtime; and Article 11 - Court Time for the time the 
employee is actually performing the duties of such assignment; 

 
(b) At the regular rate of pay or overtime as specified in this 

Agreement for the traveling time to and from the place of 
assignment; 

 
(c) Allowances for meal and travel (kilometers) to be reimbursed in 

accordance with Canada Revenue Agency (CRA) rates as 
updated from time to time. Employees are expected to have 
their first meal at their own expense prior to initiating travel 
status; 

 
(d) A sum equal to the amount actually paid by the employee for 

accommodation when the employee is required by the 
employee's duties or under direction of the employee's 
supervisor to be outside the detachment area. 
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12.02 Subject to this Article, the mode of travel shall be determined by the Chief 
of Police. An employee shall not be required to use the employee's own 
vehicle without the employee's consent and authorization from the Chief 
of Police. Employees using their personal vehicles will not be 
reimbursed more that the most economical mode of public 
transportation. 

 
12.03 When an employee is required to travel by public transportation, all costs 

for such transportation shall be paid by the Employer. 
 

12.04 Where an employee is required to travel outside of their scheduled work 
hours to attend training sessions, educational courses, workshops or 
programs, the employee shall be paid at straight time plus the 
associated expenses therewith in addition to any costs and expenses 
paid to or on behalf of the employee while in attendance at such course, 
workshop, program or training session. 

 
12.05 When an employee travels, all travel time and distances, when escorting 

a person in custody or otherwise, shall be in strict accordance with this 
Agreement and the Health and Safety sections of the Ontario 
Occupational Health and Safety Act. 

 
12.06 When an employee is required to travel as part of their duty or training 

and is required to remain away from their patrol Sub/Division, they shall 
receive suitable lodging for such period of time. 

 
12.07 The Employer shall use its best efforts to ensure that no employee shall 

be required to room with another employee in any room so reserved for 
that employee, by the Police Service, for the purpose of lodging for out 
of town assignments, training, or any duty that requires the employee to 
be away from their patrol district. 

 
 

ARTICLE 13 - Service Bar Pay and Qualification Badges 
 

13.01 Each employee shall be granted a Service Bar for each five (5) years of 
employment. After receipt of the Service Bar, each employee shall be 
paid six hundred dollars ($600) for each such Service Bar the employee 
has been granted, on the first pay date in December of each calendar 
year. (For example, one thousand two hundred dollars for two Service 
Bars, one thousand eight hundred dollars for three Service Bars, et 
cetera). 

 
13.02 Previous unbroken employment with an accredited police service will be 

recognized for service bar pay. 
 

13.03 Service bar pay will be pro-rated per the calendar year in the year of hire 
and in the year employment ceases. 
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ARTICLE 14 - Probationary Officers 
 
14.01 Newly hired employees, as a condition of continued employment, shall be: 

 
(a) required to take the Oath of Confidentiality, and Oath of Office; 

 
(b) provided with a copy of the Code of Conduct, the Conflict of 

Interest Guidelines, and the Collective Agreement, and access to 
the Operational and Administrative Directives; 

 
(c) required to ensure that telephone service, mobile service or 

assigned employer phone is available so that he or she may be 
contacted for call back purposes; 

 
(d) required to attend and participate in all training programs as 

instructed by the Chief of Police; 
 

(e) required to attend and successfully complete the Basic Constable 
Training Program of the Ontario Police College and the Ontario 
Provincial Police Academy when directed by the Chief of Police; 

 
(f) required to repay one hundred percent (100%) of the costs of 

training and travel costs for the Basic Constable Training at the 
Ontario Police College and the Ontario Provincial Police Academy 
should the officer voluntarily leave the employ of the Treaty Three 
Police Service during the first year of employment. Within two (2) 
years of employment, fifty percent (50%) of these costs are 
forgiven, and after three (3) years of employment, one hundred 
percent (100%) of costs are forgiven; 

 
(g) provided with written evaluations that identify strengths and areas 

for improvement as set out in the Treaty Three Police Service 
Field Coaching Program. 

 
14.02 The Chief of Police may extend the probationary period, in writing, with a 

copy to the Union: 
(i) For a period not to exceed six (6) months, if a newly hired 

employee fails to meet the requirements of Article 14.01, or; 
 
(ii) For a period of time not to exceed the length of a maternity, 

parental or disability leave during the initial probationary period. 
 

14.03 A probationary employee shall be confirmed as a regular employee 
upon successful completion of the probationary period, and upon 
reporting to their assigned detachment/home location after the 
successful conclusion of the initial period of training as a Recruit 
Constable at the Provincial Police Academy and the Ontario Police 
College, and the Probationary Constable shall be on probation for a 
period of one (1) year from that date. 
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If a Probationary Constable is absent for a period greater than three (3) 
consecutive calendar weeks during the probationary period, the 
Employer may extend the employee's probationary period by the length 
of that absence. A Probationary Constable will be considered to be 
absent when the constable is unable to perform the essential duties of a 
Probationary Constable. 
 
The Employer may dismiss a Probationary Constable for failure to meet 
the requirements of their position but before doing so, shall give the 
police officer reasonable information with respect to the reasons for the 
termination, and an opportunity to reply orally or in writing as reasonably 
determined by the Employer and shall consider the Probationary 
Constable's reply. The Employer shall notify the Employee of his/her 
right to contact the Alliance. 

 
Probationary employees may be terminated at any point during their 
probationary period at the sole discretion of the Employer. This 
discretion shall not be exercised in a manner that is discriminatory, 
arbitrary or in bad faith. 

 
14.04 A probationary employee shall return all equipment and property of the 

Employer upon termination of employment for any reason during the 
probationary period. 

 
 

ARTICLE 15 - Promotion, Transfer, Job Postings 
 

15.01 Where a vacancy occurs, or when a new position is created, notice of 
that position shall be posted or distributed internally, in all work 
locations, for a minimum period of 15 days. The position shall be 
awarded no more than 45 days following the deadline for applications, 
to the most suitable applicant with the best combinations of the factors 
of knowledge, skill and ability, qualifications and training. The parties 
agree that in assessing applicants on the aforesaid factors, the 
Employer shall take into account the applicant's knowledge and 
awareness of the Treaty Three communities, and aboriginal culture, 
language and traditions. However, where the aforesaid factors are 
relatively equal, the applicant with the most seniority shall be granted the 
job, provided: 

 
(a) The applicant has passed any qualification examination required 

for the position, or shall be able to do so after a reasonable training 
period; 

 
(b) The applicant is able to do the job; 

 
(c) If interviews are warranted, all applicants who meet the criteria 

established in 15.01 above shall be entitled to an interview. 
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(d) All unsuccessful applicants shall be provided written reasons as to 

why they were unsuccessful, and shall be provided with suggestions 
to assist the applicant to become qualified for promotion and/or 
lateral transfer. 

 
15.02 The parties agree that if there is no suitable internal candidate, the 

Employer may seek external candidates, using the same qualification 
assessments outlined in Article 15.01. 

 
15.03  Article 15.01 does not apply to positions excluded from the bargaining unit. 

 
15.04 Where an employee is transferred by the Employer from one Sub-

Division to another, the Employer shall provide the employee the 
following, but not limited to: 

 
(a) Leave with pay for a total of four (4) regularly scheduled work days, 

which may or may not be consecutive, for the purpose of seeking 
housing (including signing legal documents and taking possession) 
in the employee's newly assigned Sub-Division; 

 
(b) If applicable, a total of four (4) nights lodging at a hotel which may 

or may not be consecutive, for the purpose of assisting the 
employee in seeking new housing in their newly assigned Sub-
Division. 

 
(c) If applicable, leave with pay for a total of three (3) regularly 

scheduled work days, which may or may not be consecutive, for 
the purpose of selling or placing the employee's existing property 
on the housing market; 

 
(d) Employees shall give the Employer as much written notice as 

possible for the leave in 15.04 a) and c) above. 
 

(e) Accrued hours provided for in Article 5.07 shall not apply to paid 
leave in Article 15.04 a) and c), except in the case of involuntary 
transfer in accordance with Article 15.06 below. 

 
15.05 An employee who is being transferred by the Employer from one Sub-

Division to another shall be entitled to a cash advance from their earned 
credits to assist with relocation expenses upon written request. 
 

15.06 The Employer shall make every reasonable effort to not transfer an 
employee from one Sub-Division to another against the wishes of that 
employee. Should an involuntary transfer be necessary in order to 
ensure that all communities served by the Treaty Three Police Service 
receive an adequate level of Police Service, the Employer will first try to 
staff such vacancy: 
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(a) By temporary assignment of employees willing to volunteer for 
such temporary assignment, or 

 
(b) By temporary assignment to a contract employee. 
 
In the event that involuntary re-assignment of an employee is still 
necessary, the least senior employee in the bargaining unit will be 
subject to such transfer. 

 
15.07 The Treaty Three Police Service shall reimburse an employee 

involuntarily transferred from one Sub-Division to another for relocation 
costs up to a maximum of two thousand dollars ($2,000) upon 
submission of receipts. 

 
 

ARTICLE 16 - Acting Rank or Position/Acting Pay 
 

16.01 (a) An immediate Supervisor of a position, upon approval of the Chief 
of Police may designate an employee to perform the full duties of 
another position at a higher level in an acting capacity. If such 
designation continues for more than one block of shifts, the person 
so designated shall be paid as if assigned to the first salary level of 
the position and the payment shall be retroactive to the first day of 
such designation. In addition, a designated Second-in-Command 
(2IC) who backfills complete shifts shall receive a premium of three 
percent (3%) of their base salary for the duration of the backfill. 

 
(b) Acting position shall be offered to the employee with their Sergeant’s 

credit, and with the best combinations of the factors of seniority, 
knowledge, skill and ability, qualifications, and training, providing the 
employee meets the required criteria for the higher position or rank 
within the current platoon. If there are no employees with a Sergeant’s 
credit, the acting role shall be offered to the employee with the best 
combinations of the factors of seniority, knowledge, skill and ability, 
qualifications, and training, providing the employee meets the 
required criteria for the higher position or rank within the current 
platoon. 
 

(c) If it is expected that the acting position will exceed six (6) months, 
the Employer will make best efforts to ensure that a different 
employee will be offered the position as per article 16.01 (b). 

 
(d) An employee who has performed the full duties of such designated 

position in an acting capacity for a period of at least six (6) months, 
shall receive one (1) month of notice before being reverted to the 
former position, and failing such notice, the acting salary will be 
continued for one (1) month after the employee reverts to the 
former position.  
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(e) An employee who has successfully completed the duties of a 
designated position or positions in an acting capacity for a period 
of eighteen (18) months, which eighteen (18) months may occur 
in any twenty-four (24) month period shall be confirmed in the rank 
in which the employee was acting. 

 
16.02 Where an employee is temporarily assigned to perform duties and 

responsibilities of a position or rank not covered by this Agreement, the 
employee shall retain the employee's rights and obligations under this 
Agreement. 

 
16.03 Temporary assignments to a higher rank shall be assigned to 

employees with the best combinations of the factors of seniority, 
knowledge, skill and ability, qualifications, and training. The parties 
agree that in assessing applicants on the aforesaid factors, the 
Employer shall take into account the applicant’s knowledge and 
awareness of the Treaty Three communities, and Indigenous culture, 
language and traditions. The applicant’s performance learning and 
development plan will also be considered.  

 
 

ARTICLE 17 - Plain Clothes Allowance 
 

17.01 An Officer who is required to provide and wear ordinary clothing as part 
of regular duties shall receive an annual plain clothes clothing allowance 
in the amount of one thousand seven hundred and fifty dollars ($1,750). 
The Officer must work in any unit approved as designated to be a plain 
clothes unit by the Chief of Police. The Officer must work in plain clothes 
for not less than twenty (20) working days to receive a plain clothes 
allowance, which may be prorated for the days worked. 

 
17.02 Each Officer entitled to expenses under Article 17.01 shall be paid such 

clothing allowance in the second pay period of each month. 
 
 

ARTICLE 18 - Special Duty 
 

18.01 (a) "Special Duty" is duty performed by an employee apart from their 
regular duties, at the request of and paid for by individuals, 
corporations, or other organizations, and sanctioned by the Chief of 
Police. 

 
(b) Special Duty shall be voluntary and shall be distributed on an 

equitable basis, beginning with the most senior employees on a 
rotating basis and among those employees willing to undertake 
such duties. 

 
(c) While engaged in authorized Special Duty, an employee shall be 

deemed to be in the employment of the Treaty Three Police Service. 
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ARTICLE 19 - Clothing and Equipment 
 

19.01 Clothing and equipment as detailed in Schedule "B" annexed hereto and 
forming part of this Agreement, shall be issued to each uniformed 
employee at intervals no greater than those specified in Schedule "B", 
or sooner if required by wear, tear, or damage. 

 
19.02 The Employer shall pay for personal items requiring repair or 

replacement, including but not limited to dentures, eyeglasses, and 
watches, if damaged while the employee is carrying out police duties. 

 
19.03 The Employer and the Alliance shall each nominate an equal number of 

persons to form a Clothing and Equipment Committee. The Committee 
shall meet at least two (2) times per year, or more often as reasonably 
required by either party, to consider the design, style, quality, and 
standard of any item of clothing, boots, or equipment. Minutes of each 
meeting shall be kept and posted by the Employer on the bulletin board 
at each Detachment. Meetings may be attended by telephone or 
videoconference. Every reasonable effort shall be made to hold such 
meetings during the employees' regularly scheduled working hours. 
Time spent attending such meetings shall be considered time worked. 

 
19.04 All employees shall be issued with body armour that meets or exceeds 

the standard of body armour issued to members of other Ontario police 
agencies. It shall be tailored for each individual employee, and be 
replaced as recommended by the manufacturer, or earlier if required, 
and be the best quality body armour available on the market at the time 
of issue, for protection, comfort, fit and weight. 

 
19.05 A pregnant employee who provides the Employer with a medical note 

certifying that they require modified duties shall be immediately 
accommodated. If the employee is reclassified to a plain clothes position, 
they shall receive the plain clothes allowance as per Article 17 - Plain 
Clothes Allowance. 

 
19.06 An employee shall be exempt from wearing body armour for a medical 

condition verified by a licensed physician's written authorization. To 
ensure the safety of the employee, and compliance with the Ontario 
Occupational Health and Safety Act, any employee exempt from 
wearing body armour will be restricted from wearing a police uniform 
outside an office environment, and will not carry an issued service 
weapon, nor operate a marked police motor vehicle. If the employee is 
reclassified to a plain clothes position, he or she shall receive the plain 
clothes allowance as per Article 17 - Plain Clothes Allowance. 
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ARTICLE 20 - Cleaning Allowance 
 

20.01 The Employer shall pay for the cleaning of patrol jackets, winter parkas, 
and dress uniforms, twice a year upon receipt of the appropriate expense 
claim with attached receipts. 

 
 

ARTICLE 21 - Two Officer Patrols and Prisoner Escorts 
 

21.01 It is the Treaty Three Police Service policy that two uniform member patrol 
cars be implemented for specific duties as isolated security patrols, areas 
known to lack proper radio communications, Friday and Saturday night 
patrols and days that are reasonably known to have high call volume. In an 
emergency situation requiring immediate response, one uniform member 
may be assigned and a back-up unit dispatched as soon as it is practicable. 

 
21.02 Two uniform members shall be assigned to respond to any of the following 

incidents: 
i) a disturbance at a public gathering or licensed premise; 
ii) an occurrence involving the use of an offensive weapon, including the 

display or threatened use of such weapon; 
iii) a domestic confrontation; 
iv) a crime in progress; 
v) response to 911 calls/alarm calls 

 
21.03 This is not to be interpreted as preventing a member who receives a 

report of an occurrence from taking action prior to the arrival of 
assistance based on a sound risk assessment of the situation, having 
regard for officer and public safety. 
 

21.04 Upon making a risk assessment in consultation with a Supervisor, an 
officer may request that a second officer be assigned to respond to any 
of the following incidents: 

 
i) escort of prisoners 
ii) scene security between 1900 hours and 700 hours 

and where practicable, a second officer shall be assigned. 

21.05 Where a detachment provides a patrol during any period of time 
between 1900 hours and 0700 hours, the detachment commander shall, 
where practicable, schedule two uniform member patrol cars. 
 

21.06 Discretion in the use of a two uniform member patrol car shall rest with 
the detachment commander with respect to other situations, and shall 
be exercised having full regard to the health and safety requirements 
outlined in the Ontario Occupational Health and Safety Act. 
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ARTICLE 22 - Police Training Allowance 
 

22.01 An employee directed to attend a course, seminar, or related activity at 
the Canadian Police College, the Ontario Police College, or any other 
designated location out of their Sub/Division area for the purpose of 
instruction or training, shall be entitled to regular salary and wages, and 
shall be granted an allowance for expenses in accordance with article 
12.01 (c). 

 
22.02 All other expenses for required books, tuition, accommodation, meals 

and equipment shall be paid by the Employer. 
 
 

ARTICLE 23 - Legal Indemnification 

23.01 The Employer shall continue to contract with an insurance carrier for the 
purpose of providing legal expense reimbursements similar to the 
present coverage provided by the GCAN Insurance Company under 
Commercial General Liability Policy No. NPG2009001 L. The Employer 
will post a summary of the legal indemnification contained in the contract 
of insurance on the intranet.  

 
23.02 In addition to the foregoing, where an Employee has been charged with 

an offence under any Federal or Provincial statute in the course of lawful 
execution of their duties, the Chief of Police may, on a written application 
from the employee, supported by a letter from the employee's counsel, 
provide funds to the employee for the purpose of providing a retainer to 
such counsel of their choice for legal fees and disbursements. Upon 
receipt of a written application for funds, the Chief of Police shall proceed 
as follows: 

(a) The Chief of Police shall, in his discretion and on a reasonable 
basis, determine if the Employee is likely to be indemnified for the 
costs of legal counsel pursuant to the Contract of Insurance 
referred to above, and, if they determine that coverage is 
reasonably foreseeable, then, 

(b) The Chief of Police shall provide funds to the Employee's counsel 
in an amount not greater than ten per cent (10%) of the estimated 
legal fees and disbursements, or seven thousand five hundred 
dollars ($7,500), whichever is the lesser amount. In the event of a 
dispute, the amount shall be determined by the Police Service 
Board's solicitor. 

(c) The Police Service Board shall pay any deductible contained in the 
Contract of Insurance. 

 
23.03 Notwithstanding any of the above referred to in this Article, an employee 

shall not be indemnified for costs arising from any of the following: 
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(a) grievances under the Collective Agreement; 

 
(b) acts or omissions of an officer acting as a private citizen; 

 
(c) disciplinary charges or conduct complaints. 

 
ARTICLE 24 - Alliance Meetings, Conventions, Seminars and 
Notices 

 
24.01 Subject to the provisions of this Article, an employee may request from 

the Chief of Police unpaid leave to attend Alliance meetings, hearings, 
or other Alliance business. The Chief of Police shall grant such leave if 
it is in compliance with this Article and does not interfere with the 
effective and efficient operational requirements of the Sub-Division(s). 
 

24.02 Applications for leave shall be from the Alliance, in writing, and/or 
communicated by e-mail to the Chief of Police, and shall provide the 
Chief of Police two (2) weeks notice of the request, and shall identify the 
employee's name. Requests for such leave shall be considered within 
twenty-four (24) hours, and shall not be unreasonably denied. 

 
24.03 Employees shall not use the Employer's vehicles, equipment, uniforms 

or supplies without the permission of the Chief of Police in relation to 
attending Alliance meetings, hearings, or other Alliance business, 
except for a limited communication by a fax and/or telephone. 
Employees may make reasonable use of the Employer's email system. 

 
24.04 Employees may utilize the Employer's fax or telephone to have 

confidential access to representation by the Alliance. 
 

24.05 Employees shall be entitled to receive leave without pay under this 
Article unless otherwise stipulated herein or elsewhere in this Collective 
Agreement. 

 
24.06 Where leave without pay is granted to an employee under this Article, 

the PSAC will reimburse the Employer for the salary costs of the 
employee during the period of approved leave without pay. 

 
24.07 Should an employee be a member of the Executive Board of the 

Alliance, such employee shall be granted leaves of absence without pay 
for Alliance business. Such leaves will only be granted when they do not 
interfere with the effective and efficient operation of the Sub-Division. 
Requests for such leaves shall not be unreasonably withheld by the 
Employer. 

 
24.08 The Alliance shall have the right to post Alliance notices in each building 

occupied by the Employer in locations therein satisfactory to the Chief 
of Police, and accessible to the employees. 
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24.09 Six (6) months prior to the expiry of this Collective Agreement, the 

Employer will allow employees leave without pay to prepare for 
negotiations of the renewal of the Collective Bargaining Agreement. The 
Employer agrees that three (3) members of the Union's negotiating 
committee will be granted leave with pay during face-to-face bargaining 
meetings with the Employer. 

 
24.10 The Chief of Police will allow employees to attend Alliance meetings 

held in the employees' detachment area while on duty providing that: 
 

(a) the employees attending such meetings shall only use time allotted 
to the employees' lunch period and/or break periods, or, from time 
to time and subject to operational priorities, at shift change 
(between 0645 and 0715 hours and between 1845 and 1915 
hours) on that tour of duty to attend such meeting; 
 

(b) the employees are at all times available for communication with 
their detachment and/or the radio dispatcher, and shall respond 
appropriately to any information received from them. 

 
24.11 The Employer shall inform the Local Executive via email when new 

employees are hired and shall provide to each new employee a copy of 
the Collective Agreement in force at that time. The Employer shall allow 
all new employees the opportunity to meet with an Alliance 
representative on their date of hire. This meeting may occur on Treaty 
Three Police Service properties and shall occur during the working hours, 
but shall not exceed thirty 
(30) minutes in length. 

 
 

ARTICLE 25 - Vacations 
 

25.01 Every employee shall be entitled to a vacation with pay between January 
1st and December 31st of each year, as set forth in Schedule "C" annexed 
hereto and forming part of this Agreement. 

 
25.02 For the purposes of this Article the following applies: 

 
(a) Vacation leave shall be granted as mutually agreed by the 

employer and employee, taking into consideration the needs of the 
employee and the operational requirements of the Service, and, 
 

(b) Units affected by this Article are as follows; 
• Kenora Sub-Division 

o Grassy Narrows Detachment 
o Kenora East Detachment 
o Wabaseemoong Detachment 
o Whitefish Bay Detachment 
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• South Sub-Division 
• Any additional detachments as may be created by the 

Service during the term of this agreement. 
 

25.03 A Vacation Request schedule shall be electronically posted each year in 
the North, South and Crime Unit Offices no later than November 15th of 
each year. Each Detachment shall prepare a Vacation Leave Schedule 
prior to December 1st of each year and electronically post the completed 
Vacation Leave Schedule prior to December 15th of each year. 

 
25.04 (a)  Priority for vacation selection shall be taken by employees in each 

platoon within a Sub-Division (excluding Specialty Units) in order 
of seniority with the Service. The priority for the senior officer shall 
be limited to selection of the first preferred week, and selection of 
the next weeks shall be granted to the balance of the officers in 
rotating order of seniority, until all officers have selected one week. 
Thereafter, further rounds of selection, with priority in order of 
seniority, shall occur. 

 
(b) For the purpose of vacation selection only, separate seniority lists 

shall be kept for employees working in Specialty Units, and priority 
for vacation selection by seniority shall apply to employees in each 
Specialty Unit, following the process in 25.04 (a) above. 

 
25.05 Members who have been hired by Treaty Three Police Service from an 

accredited police service shall have their years of service as police 
officers recognized for the purposes of vacation entitlement and shall 
provide written proof of employment from the previous accredited police 
service(s) including the start and end date and any break-in-service. 

 
25.06 The Employer will make best efforts to ensure an employee shall be 

entitled to not less than forty-eight (48) hours of vacation, or less at the 
employee's request, during the months of June, July, and August, or as 
mutually agreed upon. 

 
25.07 Where an employee is unable to reduce the vacation accumulation before 

the end of the year because of: 
(i) Sickness, 
(ii) Total disability, 
(iii) An injury resulting in an award under the Workplace Safety 

and Insurance Act, and/or; 
(iv) An extraordinary requirement of the Employer. 

 
The Chief of Police may extend the time limit as stipulated in Article 25.09. 

 
25.08 An employee may accumulate vacation to a maximum of twice the 

employee's annual credits but shall be required to reduce this 
accumulation to a maximum of one (1) years' credits by December 31st 

of each year. 
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25.09 A request in writing for carryover of leave in excess of that provided for 
in Article 25.08 must be made prior to December 31st of each year. Such 
excess leave shall be paid out in cash at the end of the Employer's fiscal 
year, unless mutually agreeable arrangements to reschedule it have been 
made. 

 
25.10 Vacation credits do not accumulate during any month in which an 

employee is absent from duty for an entire month for any reason other 
than vacation leave of absence or leave-of-absence with pay. 

 
25.11 (a)  An employee who leaves the Service after serving more than a 

month but less than six (6) months shall receive vacation pay at the 
rate of four per cent (4%) of salary paid to the employee during this 
period. 

 
(b) When in any year, for any reason other than death, an employee 

leaves the Police Service prior to receiving annual vacation in that 
year, the employee shall be given the proportionate amount of 
vacation or pay in lieu thereof, for that year, plus any vacation or 
pay in lieu carried over from previous year(s) before the employee's 
name is removed from the payroll or before the employee's 
resignation becomes effective, as the case may be. 

 
(c) Where the employee leaves the Police Service, for any reason 

other than death, having taken the complete vacation for that year 
or otherwise leaving a deficit in vacation entitlement, the amount 
of such deficit shall be deducted from any monies owing to the 
employee. 
 

ARTICLE 26 - Public Holidays 
 

26.01 Each employee shall be credited with fifteen (15) days, calculated at eight (8) hours  
to a total of one-hundred and twenty (120) hours in lieu of the following public holidays: 
• New Year's Day, 
• Family Day, 
• Good Friday, 
• Easter Monday, 
• Victoria Day, 
• Indigenous Solidarity Day, 
• Canada Day, 
• Civic Holiday, 
• Labour Day, 
• National Day for Truth and Reconciliation, 
• Treaty Signing Day, 
• Thanksgiving Day, 
• Remembrance Day, 
• Christmas Day, 
• Boxing Day, 
• and any other day prescribed as a public holiday. 
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Such hours shall be credited to a public holiday bank on January 1st in 
each year. 

 
(a) If any employee works a scheduled shift where the shift 

commenced on the public holiday, the employee's public holiday 
bank shall be credited with an additional four (4) hours for working 
an eight (8) hour shift, or an additional five (5) hours for working a 
ten (10) hour shift, or with an additional six (6) hours for working a 
twelve (12) hour shift. 

 
(b) An employee upon request may cash out all or part of their banked 

hours accumulated and remaining in their public holiday bank. The 
payout shall normally happen the next pay period. Hours 
accumulated and remaining in the public holiday bank at the end of 
December, shall be paid out on the second pay period in the 
following January. 

 
26.02 Employees normally working in an administrative position, resulting in 

their absence on a day that public holiday falls, shall be deemed to have 
taken that holiday, and their public holiday bank shall be reduced by an 
amount equal to hours normally worked in a shift, and no further 
compensation shall be granted. 

 
26.03 Where an employee uses the time in their public holiday bank, their bank 

shall be reduced by the corresponding number of hours of the 
employee's shift. 

 
26.04 An employee shall not be paid public holiday pay where the public 

holiday occurs: 
 

(a) During an unpaid leave of absence; 
 

(b) While the employee is receiving Worker's Compensation Benefits; or 
 

(c) While the employee has been approved for, or is in receipt of, long-
term disability benefits. 

 
26.05 When an employee is required to work overtime on a shift beginning or 

ending on a public holiday, the employee shall be paid at the applicable 
overtime rate for all hours worked on the public holiday. 

 
26.06 Shift schedules and normal shift rotations shall not be altered or 

amended with the intent of avoiding payment of public holiday premiums 
specified in this Article. 
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ARTICLE 27 - Maternity and Parental Leave 
 

27.01 The Employer agrees to abide by the terms of the Employment 
Standards Act, 2000, as amended from time to time or any successor 
legislation thereto for pregnancy (i.e. maternity) and/or parental leave. 

 
27.02 Employees entitled to periods of time off related to maternity leave 

and/or parental leave including an employee who becomes legally 
responsible for the care of a newborn and/or newly adopted child shall 
be entitled to the benefits provided in Article 40 and the Employer shall 
continue to make the pension contribution set out in Article 40 provided 
the Employee makes their pension contributions. The employee shall 
continue to accumulate seniority, benefits pursuant to Article 40, and 
vacation entitlements in accordance with governing legislation during 
the leave. In the event the employee extends their leave beyond that 
prescribed by governing legislation, they shall become responsible for 
full payment of benefits including pension contributions. 

 
27.03 An employee may be granted three (3) days paid leave for needs 

directly related to the birth of their child. 
 

27.04 Employees returning from maternity and/or parental leave of absence 
shall be reinstated to their former position at the same location or shall 
be placed in a comparable position at the same wages and benefits that 
the employee would have been entitled to in his/her former position at 
the time of return to work. 

27.05 (a)  Where an employee is in receipt of El maternity benefits, the 
employer shall pay the employee at a rate equivalent to the 
difference between the El maternity benefits the employee 
receives and ninety-three (93) percent of the employee's regular 
rate of pay. 

 
(b) Where an employee elects to receive and is in receipt of El 

standard parental benefits, the employer shall pay the employee 
at a rate equivalent to the difference between the El standard 
parental benefits the employee receives and ninety-three (93) 
percent of the employee's regular rate of pay. 

 
(c) The Payment to the employee will decrease proportionally with the 

decrease in El amount where an employee elects to take the 
optional extended parental leave. 

 
27.06 Employees must provide proof of application for and receipt of 

Employment Insurance Benefits. 
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27.07 Any employee who has become the natural parent or legally adoptive 
parent of a child, who applies for Employment Insurance Benefits, shall 
receive from the Employer one hundred per cent (100%) of their regular 
rate of pay for the two-week waiting period for receipt of Employment 
Insurance benefits. 

 
27.08 Employees may increase their receipt of benefits in this Article to one 

hundred per cent (100%) of their regular rate of pay by using some or 
all of their accumulated vacation days and banked overtime. 

 
 

ARTICLE 28 - Sick Time 
 

28.01 Each employee shall receive ninety-six (96) hours Sick Leave per 
calendar year, and be allowed to carry over the hours of each year of 
employment with the employer. Such credits shall not be earned into the 
next calendar year until the employee has worked (20) consecutive days 
of employment in the next calendar year. Earned credits will be pro-rated 
for the current year upon the employee returning to work. 

 
28.02 Each employee shall be entitled to receive sick pay, at full salary, for any 

time lost by reason of illness or injury to the full extent of sick leave credits 
available to the employee at the time of such absence, except where the 
employee is awarded compensation pursuant to the Workplace Safety 
and Insurance Act. 

 
28.03 An employee who is unable to report for duty by reason of illness or 

injury shall cause the on duty Supervisor to be notified before the shift, 
and as soon as reasonably practicable. 

 
28.04 Upon termination of an employee's employment, for whatever reason, 

any unused sick leave credits shall be forfeited and not paid under any 
circumstances. 

 
28.05 When an employee is directed to provide the Employer with a certificate 

of proof of illness from a certified medical practitioner, the Employer shall 
reimburse the employee for the costs of such certificate and for any 
mileage the employee is required to travel for the purpose of obtaining 
such certificate. 

 
28.06 Any sick time call ins shall be applied to the employees sick time credit 

bank. 
 

28.07 While on sick leave or Workplace Safety and Insurance leave, it is the 
employee's responsibility to report to the supervisor, supported by a 
legally qualified practitioner's medical certificate as applicable, at the 
earliest opportunity, any change in the employee's medical situation that 
would permit the employee to return to full duties or to return to work in 
a limited capacity and/or estimate their return to work date. 
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28.08 If an employee is absent for five (5) consecutive shifts due to sickness, 
the Employer may require the employee to provide a certificate from a 
legally qualified medical practitioner certifying that the employee is 
unable to attend to official duties. The cost of the certificate requested 
shall be borne by the Employer. 

 
28.09 Employees who are on sick leave will be entitled to claim their hours 

earned at straight time if working beyond a scheduled 240 hours at the 
end of the posted six (6) week schedule. 

 
28.10  Employees who call in sick but who have exhausted all sick leave credits 

will not be paid for such sick day(s), nor will they be allowed to claim 
accrued hours at straight time rates at the end of the posted six-week 
schedule, unless: 

 
(a) They provide a medical certificate at their own expense certifying 

illness, and; 
 

(b) They have hours in their overtime and/or vacation banks and 
authorize the Employer to use such banked hours to replace the 
hours of sick time taken. 

 
For clarity, employees who satisfy the conditions of (a) and (b) shall be 
paid for the sick days taken and shall be allowed to claim accrued hours 
at straight time rates. 

 
 

ARTICLE 29 - Benefits, Employment Insurance Sickness Benefits and 
Long Term Disability 

 
29.01 The Employer shall contract with an insurance carrier for the purposes 

of providing insured benefits similar to the present coverage provided 
by the Canada Life Assurance Company under Group Policy No. 
155401. The Employer agrees to pay 100% of the premiums for the said 
insurance plan and will provide each employee with a summary of the 
insured benefits and services contained in the said contract of 
insurance. 

 
29.02 An Employee who is unable to attend to duties due to sickness or injury 

and who has applied and has been approved for Employment Insurance 
Sickness Benefits through Service Canada is entitled to receive 95% of 
the employee's normal weekly salary for the waiting period set in place 
by Service Canada and 75% of the employee's normal weekly earnings 
for up to sixteen (16) weeks. 

 
29.03 The pay of an employee under Article 29.02 is subject to deductions for 

pension contributions and contributions that would normally be made by 
the employee and the Employer as though the employee was receiving 
regular salary. 
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29.04 An employee who has been on leave with pay awaiting acceptance of 

their application for disability benefits, and is subsequently denied such 
benefits by the insurer, shall reimburse the Employer for such leave with 
pay from the employee's accumulated attendance credits, or by 
deductions from wages, as mutually agreed upon by the parties. 

 
29.05 Article 29.04 does not apply to an employee who qualifies for and 

receives benefits under Employment Insurance Sickness Benefits or 
Long-Term Income Protection Plan. 

 
29.06 While on Employment Insurance Sickness Benefits or Long-Term 

Disability, when there is a change in the employee's medical condition 
that would: 

 
(a) Permit the employee to return to full duties; or 

 
(b) Permit the employee to return to work in an accommodated work 

environment; or 
 

(c) Estimate or change the estimate of the employee's return-to-work- date. 
 

The employee will immediately report that change to the employer, 
supported by a legally qualified practitioners' medical certificate and/or 
Functional Abilities Form, as applicable. 

 
29.07 The Employer shall supply to the Alliance, and maintain in an up-to-date 

manner, copies of all current contracts providing benefits for employees 
covered by this Collective Agreement between the Treaty Three Police 
Service and any Insurance Carrier. 

 
29.08 An employee who is on leave of absence with pay under this Article, that 

commences in one year calendar year and continues into the next 
calendar year, is not entitled to leave of absence with pay under Article 
29.02 until the employee has completed twenty (20) consecutive 
working days of employment. 

 
 

ARTICLE 30 - Work Place Safety and Insurance Board Benefits 
 

30.01 An employee who is absent from duty as a result of a work-related 
illness or injury shall: 
 
(a) Promptly comply with the stipulations of Workplace Safety and 

Insurance Act (WSIB) but nevertheless will continue to receive the 
employee's regular salary for up to fifteen (15) working days, which 
may be extended if WSIB has not made a decision within the fifteen 
(15) working days. Once the Employer receives confirmation from 
WSIB that the employee has been awarded income replacement 
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benefits, such benefits that are received by the Employer on behalf 
of the employee shall be paid directly to the employee. 

 
(b) When an award is made, the employee shall continue to receive 

full coverage of this Agreement and the Employer shall continue all 
benefits and pension contributions as if the employee was not 
absent. 

 
(c) When an award is made, the employee shall continue to accrue 

service and seniority. 
 

(d) When an award is made, the employee shall continue to earn their 
annual vacation and sick leave credits for a period not exceeding 
one hundred and thirty (130) working days. This period may be 
continuous or an accumulation of several absences. 

 
(e) Employees may increase their receipt of benefits in this Article to 

one hundred per cent (100%) of their regular rate of pay by using 
any, some, or all of their accumulated earned banks. 

 
(f) For any award which is denied under the WSIB, any payments 

made under the foregoing provisions shall be owed to the 
Employer and may be repaid by the employee by having a 
corresponding deduction made from the employee's attendance 
credits that have been earned, or a deduction from future pay. The 
method and term of such repayment shall be mutually agreed upon 
by the Employer and employee. · 

 
ARTICLE 31 - Accommodation / Reinstatement 

 
31.01 The parties acknowledge that the Employer has a duty to accommodate 

and the Union has an obligation to assist in that accommodation, 
consistent with the Ontario Human Rights Code and the evolving 
jurisprudence. In situations where an employee requires an 
accommodation, the Employer, the Union and the employee shall meet 
and make every reasonable effort to reach the required resolution. 

 
31.02 Where an employee recovers from a disability, and can perform the 

employee's regular occupation, the employee shall give the Employer 
two weeks notice of his or her intent return to work, unless there is a valid 
reason why such notice cannot be given, and the Employer shall return 
the employee to the employee's regular occupation. 

 
31.03 Where an employee recovers from a disability, but cannot perform the 

employee's regular occupation, but can return to modified duties, the 
employee shall give the Employer two weeks notice of their intent to 
return to work, unless there is a valid reason why such notice cannot be 
given, and the Employer shall make its best efforts to provide the 
employee with employment for which the employee is reasonably 
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trained, educated, and experienced, with no loss of salary and benefits. 
The suitability of such employment shall be determined upon agreement 
of the Employer, the employee, and the Alliance. 

 
31.04 If an employee is incapable of performing the core duties of their regular 

employment despite the best efforts of the Employer to accommodate 
the employee to the point of undue hardship, the Employer may place 
the employee in another position.  

 
31.05 The Employer will provide training to any employee who, to be 

accommodated in accordance with 31.02 and 31.03 above, requires 
such training, and time spent by the employee in such training shall be 
considered time worked. 

 
ARTICLE 32 - Bereavement Leave/Compassionate Leave 

 
32.01 In the event of the death of a member of the employee's immediate family, 

an employee shall be entitled to up to five (5) scheduled shifts of leave 
of absence with pay, so that in combination with scheduled days of rest, 
the employee shall have a minimum of seven (7) consecutive days away 
from the workplace, immediately following the day of the death. If the 
funeral is five hundred (500) kilometers or more from the employee's 
home, for the purpose of travelling, the employee shall have a minimum 
of nine (9) consecutive days away from the workplace. 

 
32.02 Notwithstanding the provisions of 32.01 above, an employee may defer 

a portion of the paid bereavement leave for the purposes of attending a 
funeral, memorial, or other related service, upon written request to the 
Chief of Police. 

 
32.03 For the purpose of Articles 32.01 and 32.02, immediate family is defined 

as the employee's spouse, common-law spouse, same-sex spouse, 
mother, father, stepmother, stepfather, mother-in-law, father-in-law, son, 
daughter, son-in-law, daughter-in-law, step-son, step-daughter, brother, 
sister, step brother, step-sister, brother-in-law, sister-in-law, ward, 
guardians, step grandparents, step-grandchildren, grandchildren and 
the grandparents of the employee and spouse and any other person with 
whom the employee permanently resides. 

 
32.04 An employee shall be entitled to two (2) days of leave of absence with 

pay in the event of the death of an aunt, uncle, first cousin, niece or 
nephew of the employee or spouse for the purpose of grieving, or 
administering bereavement responsibilities, or attending a funeral, 
memorial service, or wake. If the funeral, memorial service or wake is five 
hundred (500) kilometers or more from the employee's home, for the 
purpose of travelling, the employee shall have a minimum of three (3) 
consecutive days away from the workplace. 
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32.05 An employee may request in writing additional paid leave for necessary 
travelling time and/or for observance of First Nations bereavement 
customs, and such request shall not be unreasonably denied. 

 
32.06 Bereavement leave will not be pro-rated for an employee in a 

compressed work week arrangement. 
 
Compassionate Leave 

 
32.07 The Chief of Police may grant leave-of-absence with pay to an employee 

for not more than four (4) scheduled shifts in any calendar year for any 
special or compassionate ground, upon written request by the employee. 
Such leave shall not be dependent upon nor charged against 
accumulated credits of the employee. 
 

32.08 Upon written request by the employee, an extended leave of absence 
with pay may be granted for special or compassionate purposes to an 
employee for a period of: 

 
(i) up to six (6) months with the approval of the Chief of Police; 
 
(ii) more than six (6) months with the approval of the Treaty Three 

Police Services Board. 
 

32.09 Leave of absence without pay and without accumulation of credits may 
be granted to an employee by the Chief of Police, upon written request 
of an employee. 

 
 
ARTICLE 33 - Severance Pay 

 
33.01 An employee appointed to the regular service on or after April 1, 2003 

shall be entitled to the benefits described under this Article. 
 

(a) Who has completed a minimum of five (5) years of continuous 
service and who ceases to be an employee because of: 
(i) Death; 
(ii) Retirement; or 
(iii) Involuntary layoff for a period longer than any period of 

recall under this Agreement, 
 

and such employee is entitled to severance pay equal to one (1) 
week of salary for each year of service (pro-rated for partial years 
of service), commencing from the date of employment with the 
Treaty Three Police Service. 

 
(b) These provisions do not include an employee who has completed 

a minimum of five (5) years of continuous service and who ceases 
to be an employee for the following reasons: 
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(i) Dismissal for cause 
(ii) Resignation 

 
(c) The total of the amount paid to an employee in respect of severance 

pay shall not exceed one-half (1/2) of the annual salary at the date 
when the employee ceased to be an employee. 

 
 

ARTICLE 34 - Education Leave 
 

34.01 Leave of absence without pay, and without loss of seniority the employee 
held at the commencement of the leave, may be provided to any 
employee for the purpose of obtaining a University degree or College 
diploma in the following circumstances: 
 
(a) That the employee has been employed by the Service for at least five 

(5) years; 
 

(b) That the degree or diploma would be of value to the employee's 
future police work; 

 
(c) That the employee has obtained one (1) or more credits for the 

degree or diploma during off duty hours; 
 

(d) That during school vacation periods, the employee will return to 
duty in the employee's regular position with the Service at the 
employee's regular rate of pay; 

 
(e) That the Employer will continue to provide the employee with the 

benefits specified in this Collective Bargaining Agreement during 
the leave-of-absence; 

 
(f) That the Employer will consider refunding the tuition fees to the 

employee if the employee is successful in obtaining a degree and 
agrees to return to work for the employer for not less than two years 
following the earning of the degree, otherwise the tuition paid by 
the employer will be refunded; and 

 
(g) That such leave to obtain any one (1) degree or diploma may only 

be granted once during the employee's career. 
 

34.02 Leave of absence with pay may be granted for educational or 
developmental leave for a specific period of time upon approval from the 
Chief of Police, and request for such leave shall not be unreasonably 
denied. 
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34.03 Leave of absence without pay and without accumulation of credits may 
be granted for educational or developmental leave for a specific period 
of time upon approval of the Chief of Police, and request for such leave 
shall not be unreasonably denied. 

 
34.04 No employee shall be absent from duty on a leave of absence unless 

they previously obtained the authorization required. 
 
34.05 A request for leave of absence shall be in writing and set out the reason 

for the leave of absence. The request will be forwarded to the Chief of 
Police through normal channels. 

 
34.06 When an employee returns from leave of absence without pay, a 

memorandum indicating the exact date of commencement of leave and 
return to work shall be submitted to the Chief of Police. This action is 
necessary to have the employee placed back on the payroll. 

 
 

ARTICLE 35 - Leave for Family Related Responsibilities and Personal 
Reasons/Wellness 
 
Family Related Responsibilities 

 
35.01 Employees shall be granted up to twenty-four (24) hours of leave with 

pay per calendar year for Family-Related responsibilities under the 
following circumstances: 
 
(i) To take a family member for medical or dental appointments, or 

for appointments with school authorities or adoption or family 
services agencies, or to attend a school function; 

 
(ii) To provide for the immediate and temporary care of a sick member 

of the employee's family and to provide an employee with time to 
make alternate care arrangements where the illness is of a longer 
duration; 

 
(iii) To provide for the immediate and temporary care of an elderly 

member of the employee's family. 
 
35.02 Such leave may be taken on an hourly basis and shall not be carried over. 

 
35.03 The employee shall give their immediate supervisor as much written 

notice as possible for such leave, unless there is a valid reason why 
such notice cannot be given. 
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Personal Reasons/Wellness 
 
35.04 Employees will be entitled to forty-eight (48) hours leave per calendar year 

for the purpose of personal reasons and/or wellness. Such leave can be 
scheduled in singular days and shall not be carried over to the following 
year. Employees who are on this leave will not be contacted by the 
Employer. 

 
 

ARTICLE 36 - Compassionate Care Leave 
 

36.01 An employee who is eligible to receive Employment Insurance 
compassionate care benefits shall be granted leave without pay for a 
period of up to eight (8) weeks for Compassionate Care Leave. The 
purpose of such leave is to provide or support for a family member who 
has a serious medical condition with significant risk of death in the next 
twenty-six (26) weeks. 

 
36.02 The employee must provide proof that they have applied for 

Employment Insurance compassionate care leave benefits. 
 

36.03 Such employee shall receive from the Employer fifty per cent (50%) of 
their regular rate of pay for the two-week waiting period for receipt of 
employment insurance benefits. 

 
36.04 Upon written request, employees may increase their Employment 

Insurance benefits by using some or all of their accumulated vacation 
credits or banked time. 

 
36.05 Employees may take compassionate care leave in increments of one 

week or more. 
 

36.06 Employees may change their return to work date. 
 

36.07 For the purpose of this Article, "Family" is defined as in Section 23.1 (1) 
of the Employment Insurance Act. 

 
36.08 Employees can also receive compassionate care benefits to care for a 

gravely ill person who considers them as a family member, such as a 
close friend or neighbor. A signed "Compassionate Care Benefits 
Attestation" is required from the gravely ill person or their representative. 

 
 

ARTICLE 37 - Leave for Ceremonial and Cultural Pursuits 
 

37.01  Employees shall be granted up to twenty-four (24) hours leave without 
pay per calendar year or, at the discretion of the employee, may use 
banked paid leave, for the purpose of celebrating or participating in 
ceremonial or cultural events or activities, provided that; 
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(i) The employee has given their immediate supervisor a minimum 

of seven (7) days written notice that they wish to take ceremonial 
or cultural leave; unless there is a valid reason why such notice 
cannot be given; and 

 
(ii) The Chief of Police has approved the leave, subject to operational 

requirements, and such approval shall not be unreasonably 
withheld. 

 
37.02 Such leave may be taken on an hourly basis and shall not be carried over 

into the next calendar year. 
 
 

ARTICLE 38 - Entitlement on Death 
 

38.01 Where an employee dies while in the employment of the Treaty Three 
Police Service, the Employer shall pay to the deceased person's named 
beneficiary or, if there is no named beneficiary, to the employee's estate, 
the sum of: 
 
(a) Any regular salary due; 

 
(b) One-twelfth (1/12) of the deceased employee's annual salary; and 

 
(c) The deceased employee's salary including any overtime earned 

or banked for the period, and vacation credits earned. 
 

38.02 Where an employee is killed in the line of duty, the Employer will 
reimburse the employee's surviving spouse or dependents or beneficiary 
of a deceased employee for funeral/burial expenses up to a 
maximum amount of $12,000.00. 

 
 
ARTICLE 39 - Pensions 

 
39.01 All employees shall be registered under the (Ontario) Public Service 

Pension Plan, administered by the Ontario Pension Board. The 
contributions required and the terms of the pension plan shall be set out 
in the Ontario Pension Plan and as may be determined by the Ontario 
Pension Board. 
 

39.02 Provided that the employee pays their portion of the contribution to the 
Ontario Pension Plan while the employee is employed by the Treaty 
Three Police Service, the Employer shall pay to the Ontario Pension Plan 
on behalf of each participating employee one-half (1/2) of the 
contributions required by the Ontario Pension Plan in relation to the 
employment of the employee by the Employer. 
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39.03 Upon retirement of an employee, the pension benefits to which the 

employee would be entitled shall be determined by the Ontario Pension 
Board. 

 
39.04 The employer and the Alliance shall work together to enhance the 

Pension Plan to make it comparable to that in place in other police 
services. 

 
 
ARTICLE 40 - Employment Records 

 
40.01 Upon written request, an employee will be granted access to their own 

personnel file at the Employee's Sub-Division. This access is available 
at the time of the employee's evaluation. Access may be granted at any 
other reasonable time of the year, such access not to be unreasonably 
denied. 

 
If it is determined, upon the basis of evidence supplied by the employee 
that any material contained in the file is incorrect, such material shall be 
corrected accordingly. 

 
40.02 The Employer agrees to remove from a member's personnel file the 

following items provided that the member's file has been clear of similar 
documentation/offences/convictions for an equivalent, previous period of 
time as specifically noted below: 

 
(a) All negative documentation and admonishments or informal 

discipline penalties two (2) years after the last admonishment or 
discipline; 

 
(b) All records of any criminal and/or provincial offences in which there 

was a withdrawal or dismissal of the charges against the member; 
 

(c) All records of any provincial offence convictions five (5) years after 
the date of conviction; 

 
(d) All records of any criminal finding of guilt five (5) years after the 

date of the court proceeding (including any appeals), where there 
was a conditional or absolute discharge; and 

 
(e) All records of any discipline under the Agreement after five (5) 

years, provided no other entries have been made with respect to 
discipline or public complaints. 
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ARTICLE 41 - Layoff and Recall 
 

41.01 The Employer may lay off one or more employees providing the following: 
 

(a) The Employer agrees that layoffs shall take place only in the event 
of financial duress of the Service; 

 
(b) The Employer shall provide the Union with three (3) months notice 

of layoffs; 
 

(c) The parties shall meet within two (2) weeks of notice being given 
to consult meaningfully on alternatives to layoffs and shall make 
every reasonable effort to limit adverse effects on employees; 

 
(d) If layoffs cannot be avoided following the consultation process 

above, the Employer shall provide employees with not less than 
forty-five (45) days notice prior to the effective date of layoff; 

 
(e) Layoffs shall be in the following order: 

(i) contract and/or term employees; 
(ii) part-time employees; 
(iii) full-time employees. 

 
(f) In each category in e) above, employees shall be laid off in inverse 

order of seniority, provided that the next senior employee 
possesses the necessary knowledge, skills, qualifications, abilities 
and willingness to perform the work available, or can possess such 
necessary qualifications and abilities after a reasonable period of 
training. 

 
41.02 Subject to Article 42.01, employees on layoff possessing the necessary 

knowledge, skills, qualifications, abilities and willingness to perform the 
work available, shall have the right of recall for positions which become 
available during or after the layoff, in reverse order of layoff. 

 
41.03 The right of recall shall cease twelve (12) months after the date of layoff 

and the employee shall lose all seniority and be deemed terminated. 
 

41.04 The Employer shall not participate in the cost of an employee's benefits, 
including pension contributions, after the month in which the employee is 
laid off, provided that, subject to the conditions and the availability of the 
insurance benefits, the employee may seek to arrange to have their 
benefits continued solely at the employee's expense until recall or the 
expiry of recall rights referred to in Article 42.03. 

 
41.05 Where an employee is to be recalled, they shall be informed of the recall 

by written notice. A notice by registered mail sent to the last known 
address of the employee as shown on the records of the Employer shall 
be deemed to be sufficient notice. It is the responsibility of each 
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employee on layoff to keep the Employer informed of their current 
address. An employee receiving a recall notice shall advise the 
Employer, in writing, that within ten (10) days of receipt of the recall 
notice that they accept the recall and will recommence employment on 
the date and at the place specified in the notice. Upon expiration, after 
ten (10) days following the date of such recall notice, any and all 
employment and recall rights of an employee shall be terminated where 
the employee has not provided written acceptance of the recall. 

 
41.06 Other than the right of recall and the benefits provided in this Article, 

during the period an employee is laid off, he or she shall not be entitled 
to any of the benefits in this Collective Agreement. 

 
41.07 An employee on layoff shall be compensated for court attendance 

required as a result of the performance of police duties at straight time 
and the hourly rate the employee earned prior to lay-off. 

 
 

ARTICLE 42 - Resignations 
 

42.01 An employee who has submitted a written resignation from the Service 
may withdraw the resignation within forty-eight (48) hours thereafter, 
excluding Saturday and Sunday and statutory holidays, on written notice 
to the Chief of Police, given either directly by the employee or by the 
Alliance. 

 
 

ARTICLE 43 - Labour/Management Committee 
 

43.01 The parties agree to establish a Labour-Management Committee 
consisting of an equal number of representatives of the Union and the 
Employer. The purpose of such committee is to share information and 
to resolve any problems which may arise. 

 
43.02 Such committee shall meet at least once every quarter and more 

frequently as the need arises. A request by one party that a Labour-
Management Committee meeting be convened shall not be 
unreasonably denied by the other party. 

 
43.03 The Committee shall not discuss any grievance after it is filed in writing 

at Step Two of the Grievance Procedure as provided for in Article 45.05. 
I 

 
 

43.04 Five (5) business days prior to the meeting of the Labour-Management 
Committee, the representatives of the Employer and the Union shall advise 
each other in writing of matters they wish to place on the agenda for 
discussion. 
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43.05 Formal minutes of Labour-Management Committee meetings shall be 
kept by the Employer and shall be distributed to all members of the 
committee within seven (7) days following the meeting. If there is 
disagreement about the minutes, the minutes shall be amended, or the 
members disagreeing with the minutes shall be entitles to append their 
comments to the formal document. 

 
Management Team Meetings 

 
43.06 The Alliance shall be entitled to up to two seats, plus an additional seat 

as required for the PSAC Regional Representative, at the monthly Treaty 
Three Police Service Management Team Meetings (MTM). Such 
meetings are held on the third Thursday of every month, with the 
exception of December, July and August, to raise and discuss matters 
of mutual concern. The Alliance representatives will not be voting 
members of the MTM, but active participants. The Employer reserves 
the right to reschedule or cancel any MTM in any given month due to 
other duty-related commitments or lack of agenda items. 

 
43.07 As per the established MTM guidelines, four (4) days prior to any MTM 

the representatives of the Employer and of the Alliance shall advise each 
other in writing of the matters they wish to place on the agenda for 
discussion. 

 
Training Committee Meetings 

 
43.08 The Alliance shall appoint two (2) representatives of the Employer's 

Training Committee to make recommendations as to candidate selection 
for training. The Training Committee will forward its recommendations to 
the Chief of Police for consideration. The Chief of Police reserves the 
right to make the final selection based on the needs of the Service and 
not that of the employee. Minutes of Training Committee meetings shall 
be distributed to the Local Executive within seven (7) days following the 
meeting. 

 
Attendance at Meetings 

 
43.09 Time spent by committee members attending or travelling to or from 

committee meetings shall be considered time worked and paid and/or 
banked at straight time. 
 

43.10 Representatives of the Labour-Management Committee may be invited to 
attend meetings of the Treaty Three Police Services Board, as appropriate, 
for the purposes of providing and discussing reports. The Labour-
Management Committee must provide the report(s) to the Board fourteen 
(14) days in advance of the representatives’ attendance at the meeting. 
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ARTICLE 44 - Health & Safety 
 

44.01 The Employer and the Alliance acknowledge and agree that: 
 

(a) All rights, privileges, and obligations established under the, Ontario 
Occupational Health and Safety Act and any amendments and 
regulations thereto in respect of Occupational Health and Safety 
shall form part of this Collective Agreement. 
 

(b) Reasonable steps, procedures, and techniques will be 
implemented to prevent and/or reduce the risk of workplace injury. 

 
 

ARTICLE 45 - Grievance Procedure/Arbitration 
 

45.01 For the purpose of this Agreement, a grievance or complaint is defined 
as a difference arising either between an employee and the Employer, or 
between the parties hereto relating to the interpretation, application, 
administration, or alleged violation of this Agreement. 

 
45.02 It is the mutual desire of the Employer and the Alliance that complaints 

and/or differences are dealt with as quickly as possible, taking into 
account the 

 unique nature of First Nation policing, and respectful dispute resolution. 
 

45.03 It is understood that an employee has no grievance until the employee 
has first given the employee's immediate supervisor the opportunity to 
deal with the complaint. 

 
45.04 STEP ONE In this process shall be a meeting between the employee 

and/or an Alliance representative who is a designated 
member of the bargaining unit, and the Employer, wherein 
they attempt to resolve the complaint/difference through 
discussions. 

 
45.05 If, within thirty (30) calendar days of the facts giving rise to the initial 

complaint/grievance, the matter has not been resolved at Step One, then 
the grievance may proceed to Step Two of this grievance procedure. 

 
STEP TWO  The grievance shall be filed in writing with the Office of 

the Chief of Police. The grievance shall identify the 
nature of the grievance; the remedy sought, and shall, 
where possible, specify the provisions of the Agreement 
that are alleged to have been violated. The Chief of Police 
shall deliver a decision in writing within twenty (20) 
calendar days from the date of the filing of the grievance 
at Step Two. 
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45.06 Policy Grievance 
 

A complaint or grievance arising directly between the Employer and the 
Alliance concerning the implementation, interpretation, application 
administration, or alleged violation of the Agreement shall be filed with 
the Chief of Police within thirty (30) calendar days following the 
circumstances giving rise to the grievance. The Chief of Police shall 
deliver a decision in writing to the Alliance with respect to the grievance 
within twenty (20) calendar days following the day on which the written 
grievance was filed. 
 
Where the grievance is an Employer grievance, it shall be filed with the 
Alliance within thirty (30) calendar days following the circumstances 
giving rise to the grievance. The Alliance shall notify the Chief of Police of 
its decision in writing, with respect to the grievance within twenty (20) 
calendar days following the day on which the written grievance was filed. 

 
45.07 The time limits in this Article are mandatory, unless extended in writing 

by mutual agreement. If time limits are not met, the grievance is 
considered abandoned. 

 
45.08 The parties agree that grievances about unjust discipline or dismissal, 

not arising from a public complaint, and not resolved at STEP TWO 
shall be dealt with in accordance with the following procedure: 

 
STEP THREE  The grievance shall be presented in writing to the Board 

of the Employer within 20 calendar days of the decision 
of the Chief of Police. On its own motion, or at the 
request of the Alliance, the Board may designate a sub-
committee to receive a supplementary oral presentation 
on behalf of the employee, at a mutually convenient 
time and location. The Union shall, at its option, be 
entitled to representation by a PSAC Regional 
Representative at such meeting. 

 
The Board will respond with its written decision within thirty 
(30) days of the date of the written grievance 
submission, or the oral presentation (if any), whichever 
is later. 

 
Either Party may waive the option of the oral 
presentation to the Board, and proceed directly to 
arbitration. 
 

45.09 Arbitration 
 

45.10 Failing settlement under the grievance procedure, or if the Board does 
not provide a decision in writing as set out in this procedure, any 
grievance may be submitted to Arbitration. 
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45.11 A written notice of intent to refer to arbitration must be received within 
forty five (45) calendar days of the Board's decision, or within forty-five 
(45) calendar days of the last day on which the decision should have 
been issued. 

 
45.12  Upon receipt of notice that the matter is to proceed to arbitration, the 

parties shall endeavor to mutually agree on the selection of a sole 
arbitrator who has strong knowledge of the factors noted in Article 46.15 
below respecting the people of Treaty 3. If the parties are unable to reach 
agreement, then an arbitrator shall be selected by the Ontario Labour 
Relations Board. 

 
45.13 Each of the parties to the arbitration will bear the fees and expenses of 

the Arbitrator equally. 
 

45.14 Where appropriate the parties may, by mutual consent, agree to expedite 
the arbitration process. Expedited arbitration shall proceed by agreed 
statement of facts and shall require the arbitrator to deliver a decision 
orally at the conclusion of the hearing. 

 
45.15 In hearing the arbitration and issuing their decision, the Arbitrator shall 

have the usual powers of an arbitrator appointed pursuant to the Ontario 
Labour Relations Act and in addition the Arbitrator shall also be required 
to respect and take into account in his or her decisions the unique 
communities, culture, heritage, needs, language, and traditions of the 
Anishinawbe people of Treaty 3. 

 
45.16 No arbitrator shall be authorized to make any decisions inconsistent with 

the provisions of this Agreement, nor to alter, modify, add to, or amend 
any party of this Agreement. The decision of the arbitrator, is final and 
binding on the parties. 

 
45.17 Matters may not be submitted to arbitration which have not been 

properly carried through all requisite steps of the Grievance Procedure 
herein before. 

 
45.18 Grievances Arising after a Public Complaint 

 
(a) The parties agree that the Treaty Three Police Service has the 

responsibility to provide a mechanism for the impartial and 
independent review of public complaints. 

 
(b) The parties agree that the present Code of Conduct and Public 

Complaints Process are policies of the Employer that have been 
developed and any amendments thereto are an effort to comply 
with the aforesaid responsibility. 

 
(c) The Employer agrees that it will make all reasonable efforts (during 

the term of this Collective Bargaining Agreement) to amend the 
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policies to provide for a more expeditious resolution of any public 
complaints, while providing a process that is fair both to the 
Complainant and the Officer/Employee who is the subject of the 
Complaint. 

(d) Any discipline or dismissal imposed or recommended as a result of
the Public Complaints process shall be subject to final and binding
resolution by the grievance process noted above, commencing at
Arbitration.

ARTICLE 46 - Information and Dues Check-Off 

46.01 At the request of the Alliance, the Employer shall provide to the Alliance, 
as soon as possible and in any event within sixty (60) days, the 
following information, in writing: 

(a) The last audited financial statement of the Service; and

(b) The most recent demographic information with regards to the
employees of the Service.

46.02 The Employer shall supply the Alliance, biweekly, with the name, 
address, phone number and classification of each member, and the 
Employer will, as a condition of employment, deduct an amount equal to 
the monthly membership dues from the pay of all employees in the 
Bargaining Unit. Where an employee does not have sufficient earnings 
in respect of any pay period to permit deductions made under this Article, 
the Employer shall not be obligated to make such deduction from 
subsequent salary. 

46.03 The Alliance shall inform the Employer, in writing, of the authorized 
monthly deductions to be checked off for each employee. For the 
purposes of applying deductions from the pay for each employee, in 
respect of each pay period, the deductions will start from the first full 
calendar month pay period of employment, to the Comptroller of the 
Alliance, Public Service Alliance of Canada, 233 Gilmour Street, Ottawa, 
Ontario, K2P 0P1, within a reasonable period of time after deductions 
are made, and shall be accompanied by particulars identifying each 
employee and the deductions made on the Employee's behalf. 

ARTICLE 47 - Copies of Agreement and Distribution 

47.01 The Employer and the Alliance shall share the cost of printing this 
Agreement equally, provided the Alliance agrees with the cost and 
format of the Agreement. 
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ARTICLE 48 - Secondary Employment 
 

48.01 An employee may be allowed to participate in and/or enter into 
secondary employment while that employee is on scheduled Rest Days, 
Vacation, Statutory Holidays, or during any time in between their 
Regularly Scheduled Shifts in accordance with Part II, Section 11 of the 
Treaty Three Police Service Code of Conduct. 

 
 

ARTICLE 49 - Coach Officer Pay 
 

49.01 (a)  A Coach Officer who trains a Probationary Constable or 
Experienced Police officer shall receive an entitlement of two 
percent (2%) of the employee's base salary for the period of time 
during which they are assigned such duties. 

 
(b) The Coach Officer Pay will be considered as base salary for the 

purposes of pension contributions and premium calculation (e.g., 
overtime, public holidays, vacation). It is not included in base salary 
for the purposes of calculating annual increases. 

 
(c) The entitlement shall not be compounded with the Treaty Three 

Incentive. 
 

ARTICLE 50 - Specialty Pay 
 

50.01 A Constable or Sergeant that is assigned to a Specialty Position shall be 
entitled to an annual premium at the rate of two percent (2%) of their 
base salary for the period of zero (0) to twelve (12) months of service in a 
Specialty Position and an annual premium of four percent (4%) of their 
base salary upon the completion of twelve (12) months of service in a 
Specialty Position. 
 

50.02 A Specialty Position includes but is not limited to: 
• A position within the Crime Unit; 
• Scenes of Crime Officers; 
• Marine Officers; 
• Breath Technicians; 
• Drug Recognition Officers; 
• Emergency Response Team Members; 
• Provincial Liaison Team; 
• Any other specialty designated by the Chief of Police 

 
50.03 In addition to the Specialty Pay listed in 50.01, Breath Technician uniform 

members shall be eligible for a cash bonus of one thousand and two 
hundred dollars ($1,200) annually. To qualify, members must submit an 
application between January 1 and February 28, providing proof of 
completing a minimum of four (4) tests in the prior calendar year. 
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ARTICLE 51 - Investigations and Discipline 
 
51.01 The Employer shall exercise its functions to discipline in a manner that is 

fair, equitable and in accordance with the provisions of the Collective 
Agreement. The normal exercise of managerial rights including discipline 
does not constitute harassment, provided that the employer does not 
exercise those rights in an oppressive or tyrannical manner. 
 
a) The Employer shall promptly give notice of any investigation to the 

employee outlining the nature of the complaint and reason for the 
investigation unless, in the Chief of Police’s opinion, to do so might 
prejudice an investigation into the matter. 

 
b) The Employer shall advise the employee who will be served a notice 

of investigation that the employee has the right to Union 
representation when such a request is served. 

 
i) The Employer shall provide prior written and adequate notice 

to the Employee that they will be served such notice. 
 
ii) Service shall not commence until the Employee exercises or 

waives their right to representation in writing. 
 
iii) Service of any notice shall not be conducted by any member of 

the bargaining unit. 
 
iv) Vacation request made by the employee for a date in which 

service of a notice of investigation has already been scheduled 
will not be approved. 

 
v) When an employee does not attend scheduled service of a 

notice of investigation because they are sick and do not return 
to work within three (3) days, the Employer may serve the 
employee with a notice of investigation by delivering a copy to 
the employee’s work email address. In this circumstance, 
notice will be provided to the Union that the employee will be 
served by email. Service will be deemed to have occurred 
within four (4) working days of the date the email is sent. Any 
arguments raised regarding the delay of service will consider 
any leave taken by the employee after being advised they 
would be served with the notice. 

 
c) The Employer may serve the employee with an order for a duty report 

by delivering a copy to the employee’s work email address. Service by 
email will be deemed to be served within four (4) working days of the 
date the email is sent. The employee has the right to consult union 
representation prior to the completion and submission of the duty 
report. 
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51.02 No disciplinary measure in the form of a notice of discipline, suspension or 
discharge of any form shall be imposed on any employee without: 

a) just, reasonable and sufficient cause;

b) without the Employee receiving beforehand or at the same time a
written notice showing the grounds on which a disciplinary is imposed;

c) in any arbitration or disciplinary hearing relating to a disciplinary
measure, the burden of proof shall be clear and convincing evidence.

51.03  When an Employee is required to attend a meeting, the purpose of which is 
to conduct a disciplinary, administrative or investigative hearing concerning 
the Employee or render a disciplinary decision concerning the Employee, 
the Employee is entitled to have at the Employee’s request, a representative 
of the Alliance attend the meeting so that said representative may 
participate in good faith to the discussion and contribute to the clarification 
of the situation. 

The Employee and the Alliance shall receive a minimum of three (3) days’ 
notice of such a meeting in order for the Employee to arrange for union 
representation, if desired. 

51.04  Any document or written statement related to disciplinary action which may 
have been placed on the personnel file of an employee shall be destroyed 
two (2) years following the disciplinary decision, provided that no further 
disciplinary action has been recorded during this period. 

51.05  In the case of suspension and termination, the burden of proof of just cause 
shall rest with the employer. Proceedings shall be limited to the grounds 
stated in the written notice consistent with 51.01 a). 

The Employer agrees that every effort shall be made to ensure that any 
disciplinary investigation, administrative investigation or any other form of 
investigation subject to this article shall be carried out in as timely fashion 
as possible. 

ARTICLE 52 - Domestic Violence Leave 

52.01  An employee who has been employed by an employer for at least thirteen 
(13) consecutive weeks is entitled to a leave of absence if the employee or
a child of the employee experiences domestic or sexual violence, or the
threat of domestic or sexual violence, and the leave of absence is taken for
any of the following purposes:

(a) To seek medical attention for the employee or the child of the
employee in respect of a physical or psychological injury or disability
caused by the domestic or sexual violence.
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(b) To obtain services from a victim services organization for the
employee or the child of the employee.

(c) To obtain psychological or other professional counselling for the
employee or the child of the employee.

(d) To relocate temporarily or permanently.

(e) To seek legal or law enforcement assistance, including preparing for
or participating in any civil or criminal legal proceeding related to or
resulting from the domestic or sexual violence.

(f) Such other purposes as may be prescribed.

52.02  Section 53.01 does not apply if the domestic or sexual violence is committed 
by the employee. 

52.03 An employee is entitled to take, in each calendar year, 

(a) up to 10 days of leave under this section; and

(b) up to 15 weeks of leave under this section.

52.04 If an employee takes a leave under this section, the employee is entitled to 
take the first five such days as paid days of leave in each calendar year and 
the balance of their entitlement under this section as unpaid leave. 

52.05 An employee who wishes to take leave under this section shall advise the 
employer that the employee will be doing so. 

52.06 The employer may require an employee who takes a leave under this section 
to provide evidence reasonable in the circumstances of the employee’s 
entitlement to the leave. 

52.07 The employer shall ensure that mechanisms are in place to protect the 
confidentiality of records given to or produced by the employer that relate to 
an employee taking a leave under this section. 

ARTICLE 53 - Term of Agreement 

53.01 This Agreement is effective on the date of ratification and shall be in effect 
for the period from December 31, 2022, to December 31, 2026. 

53.02 Within four (4) months of the expiry of this Agreement, either party may 
serve notice to the other party of its desire to amend this Agreement. This 
Agreement shall remain in effect after the expiration date until it is replaced 
by a new Agreement. 
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IN WITNESS WHEREOF this Agreement has been executed by the Parties hereto 
under the hand of their proper offices, respectively the ____ day of __________, 2025. 

For the Public Service Alliance of Canada: For the Employer: 

______________________ 
Craig Reynolds 
PSAC Regional Executive Vice-President, ON 

______________________ 
Gary DeLaRonde  
Bargaining Team Member  

_____________________ 
Cheryl Gervais 
Chief of Police Designate

_____________________ 
Sue Boshey 
Board President 

______________________ 
Kyle Bembeneck  
Bargaining Team Member  

______________________ 
Mark Bruyere 
Bargaining Team Member  

______________________ 
Rachel Besharah 
PSAC Negotiator 

~ 

/Jtl?~ 

Q~. 

amandam
Text Box
17th


amandam
Text Box
March
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APPENDIX A 
Salary Chart 

Wages related increases shall increase by one-hundred-and-two and one-half percent (102.5%) on 
the same dates provided for by the Uniform Collective Agreement negotiated between the Province 
of Ontario and the Ontario Provincial Police Association.  

The parties agree that within sixty (60) days of receipt of the OPP and the OPPA ratified renewal 
agreement to the Collective Agreement that expired on December 31, 2022, T3PS will incorporate: 

(i) The annual increases, and any lump sums/signing bonuses in the OPP/OPPA Collective
Agreement to one- hundred and two and one-half percent (102.5%) on the same dates as in
the OPP/OPPA Collective Agreement.

(ii) A three percent (3%) front-line premium, effective September 1, 2024. This will apply to
uniform members that are working front line, constables and sergeants. If a member is working
an Admin schedule for 30 days, the premium will be removed until such time they return to the
front line. The 3% front-line premium is based on a First Class Officer base salary (does not
include PRI). A Sergeant will receive the three percent (3%) of First Class Base Salary.

(iii) A cash bonus of one-thousand and two hundred dollars ($1,200) annually for breath tech
uniform members. Members will be required to submit an application between January 01 and
February 28, providing proof of completing a minimum of four (4) tests in the prior calendar
year to be eligible for this bonus.

(iv) A three percent (3%) premium for 2IC’s for the backfill of complete shifts.
(v) An increase to the clothing allowance from one-thousand and two hundred dollars ($1,200)

annually to one-thousand seven hundred and fifty dollars ($1,750) annually.
(vi) A Northern Duration Incentive of two thousand dollars ($2,000) annually for the first five (5)

years and five thousand six hundred and eighty-three dollars ($5,683) for each year thereafter.
(vii) The updated wage grids in Appendix A.

The Provincial Responsibility Incentive (PRI) or Retention Pay shall be applied to all classifications 
at the rank of First Class Constable and above structured as follows: 
• 3% of the First-Class Constable rate from the commencement of the 8th year of service to the

completion of the 16th year of continuous service.
• 6% of the First-Class Constable rate from the commencement of the 17th year of continuous

service and continues through to the completion of the 22nd year of continuous service.
• 9% of the First-Class Constable rate from the commencement of the 23rd year of continuous

service and continues until service terminates.

The PRI will be considered as basic pay for the purposes of pension contributions and premium 
calculation (e.g., overtime, statutory holidays, vacation). It is not included in base salary for the 
purposes of calculating annual increases.  
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APPENDIX A 
Salary Chart (Continued) 

 
PRI will be composed of both continuous service with the current Employer and previous full-time 
service as a uniform officer with: 
(a) a police service which is amalgamated with the OPP; 
(b) the Canadian Forces Military Police; 
(c) the OPP Administered First Nations police service or an IPCO service; 
(d) any other Canadian police service, including the OPP; 
(e) any other First Nations police service recognized by OPC. 
 
These increases will be retroactive to January 1, 2023. 

 
 January 1, 2023 to December 31, 2023 

RANK  CLASS TITLE Hourly Weekly Bi-Weekly Annual 
Cadet     
Cadet  Cadet $  23.43  $     937.06  $  1,874.11  $    48,726.86  
CS05  Recruit Constable (Period of Training) $  30.11  $  1,204.21  $  2,408.42  $    62,618.97  
CS04  Fourth Class Constable $  38.39  $  1,535.42  $  3,070.85  $    79,842.07  
CS03  Third Class Constable $  43.87  $  1,754.89  $  3,509.78  $    91,254.40  
CS02  Second Class Constable $  48.81  $  1,952.32  $  3,904.64  $  101,520.51  
CS01  First Class Constable $  54.84  $  2,193.48  $  4,386.96  $  114,060.93  
CS01  First Class Constable 8-16 Years' Service * $  56.44  $  2,257.68  $  4,515.36  $  117,399.36  
CS01  First Class Constable 17-22 Years' Service * $  58.05  $  2,321.88  $  4,643.76  $  120,737.76  
CS01  First Class Constable 23 or more Years' 

Service * $  59.65  $  2,386.07  $  4,772.14  $  124,075.64  
Sergeant     
SG02 0-12 Months Less than 8 Years' Service $  57.58  $  2,303.12  $  4,606.25  $  119,762.44  
SG02 0-12 Months 8-16 Years' Service * $  59.18  $  2,367.33  $  4,734.65  $  123,100.90  
SG02 0-12 Months 17-22 Years' Service * $  60.79  $  2,431.53  $  4,863.05  $  126,439.30  
SG02 0-12 Months 23 or More Years' Service * $  62.39  $  2,495.72  $  4,991.43  $  129,777.18  
SG01 12 Months + Less than 8 Years' Service $  61.96  $  2,478.58  $  4,957.17  $  128,886.33  
SG01 12 Months + 8-16 Years' Service * $  63.57  $  2,542.79  $  5,085.57  $  132,224.82  
SG01 12 Months + 17-22 Years' Service * $  65.17  $  2,606.99  $  5,213.97  $  135,563.22  
SG01 12 Months + 23 or More Years' Service * $  66.78  $  2,671.18  $  5,342.35  $  138,901.10  

       
* Provincial Responsibility Incentive     
Rank below CS01   $         -    $               -    $               -    $                   -    
With less than 8 
years' service 

  
$         -    $               -    $               -    $                   -    

With 8 to 16 years' 
service 

  
$    1.61  

$        
64.20  $     128.40  $      3,338.40  

With 17 to 22 years' 
service 

  
$    3.21  $     128.40  $     256.80  $      6,676.80  

With 23 or more 
years' service 

  
$    4.81  $     192.59  $     385.18  $    10,014.68  
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APPENDIX A 
Salary Chart (Continued) 

 
 January 1, 2024 to December 31, 2024 

RANK  CLASS TITLE Hourly Weekly Bi-Weekly Annual 
Cadet     
Cadet  Cadet $  24.48  $     979.22  $  1,958.45  $    50,919.62  
CS05  Recruit Constable (Period of Training) $  31.46  $  1,258.40  $  2,516.81  $    65,436.94  
CS04  Fourth Class Constable $  40.11  $  1,604.51  $  3,209.03  $    83,434.75  
CS03  Third Class Constable $  45.85  $  1,833.86  $  3,667.72  $    95,360.63  
CS02  Second Class Constable $  51.00  $  2,040.17  $  4,080.34  $  106,088.85  
CS01  First Class Constable $  57.30  $  2,292.19  $  4,584.37  $  119,193.72  
CS01  First Class Constable 8-16 Years' Service * $  58.98  $  2,359.28  $  4,718.55  $  122,682.40  
CS01  First Class Constable 17-22 Years' Service * $  60.66  $  2,426.37  $  4,852.73  $  126,171.08  
CS01  First Class Constable 23 or more Years' Service * $  62.34  $  2,493.45  $  4,986.89  $  129,659.24  
Sergeant     
SG02 0-12 Months Less than 8 Years' Service $  60.17  $  2,406.76  $  4,813.52  $  125,151.60  
SG02 0-12 Months 8-16 Years' Service * $  61.85  $  2,473.85  $  4,947.70  $  128,640.28  
SG02 0-12 Months 17-22 Years' Service * $  63.52  $  2,540.94  $  5,081.88  $  132,128.96  
SG02 0-12 Months 23 or More Years' Service * $  65.20  $  2,608.02  $  5,216.04  $  135,617.12  
SG01 12 Months + Less than 8 Years' Service $  64.75  $  2,590.12  $  5,180.25  $  134,686.44  
SG01 12 Months + 8-16 Years' Service * $  66.43  $  2,657.21  $  5,314.43  $  138,175.12  
SG01 12 Months + 17-22 Years' Service * $  68.11  $  2,724.30  $  5,448.61  $  141,663.80  
SG01 12 Months + 23 or More Years' Service * $  69.78  $  2,791.38  $  5,582.77  $  145,151.96  

       
* Provincial Responsibility Incentive     
Rank below CS01   $         -    $               -    $               -    $                   -    
With less than 8 years' 
service 

  
$         -    $               -    $               -    $                   -    

With 8 to 16 years' 
service 

  
$    1.68  $        67.09  $     134.18  $      3,488.68  

With 17 to 22 years' 
service 

  
$    3.35  $     134.18  $     268.36  $      6,977.36  

With 23 or more years' 
service 

  
$    5.03  $     201.26  $     402.52  $    10,465.52  

 
 January 1, 2025 to December 31, 2025 

RANK  CLASS TITLE Hourly Weekly Bi-Weekly Annual 
Cadet     
Cadet  Cadet $  25.15  $  1,006.15  $  2,012.30  $    52,319.81  
CS05  Recruit Constable (Period of Training) $  32.33  $  1,293.01  $  2,586.01  $    67,236.35  
CS04  Fourth Class Constable $  41.22  $  1,648.64  $  3,297.28  $    85,729.32  
CS03  Third Class Constable $  47.11  $  1,884.29  $  3,768.58  $    97,982.99  
CS02  Second Class Constable $  52.41  $  2,096.28  $  4,192.56  $  109,006.50  
CS01  First Class Constable $  58.88  $  2,355.22  $  4,710.45  $  122,471.67  
CS01  First Class Constable 8-16 Years' Service * $  60.60  $  2,424.15  $  4,848.31  $  126,056.03  
CS01  First Class Constable 17-22 Years' Service * $  62.33  $  2,493.09  $  4,986.19  $  129,640.91  
CS01  First Class Constable 23 or more Years' Service * $  64.05  $  2,562.01  $  5,124.03  $  133,224.75  
Sergeant     
SG02 0-12 Months Less than 8 Years' Service $  61.82  $  2,472.95  $  4,945.89  $  128,593.18  
SG02 0-12 Months 8-16 Years' Service * $  63.55  $  2,541.88  $  5,083.75  $  132,177.54  
SG02 0-12 Months 17-22 Years' Service * $  65.27  $  2,610.82  $  5,221.63  $  135,762.42  
SG02 0-12 Months 23 or More Years' Service * $  66.99  $  2,679.74  $  5,359.47  $  139,346.26  
SG01 12 Months + Less than 8 Years' Service $  66.53  $  2,661.35  $  5,322.70  $  138,390.25  
SG01 12 Months + 8-16 Years' Service * $  68.26  $  2,730.28  $  5,460.56  $  141,974.61  
SG01 12 Months + 17-22 Years' Service * $  69.98  $  2,799.22  $  5,598.44  $  145,559.49  
SG01 12 Months + 23 or More Years' Service * $  71.70  $  2,868.14  $  5,736.28  $  149,143.33  

       
* Provincial Responsibility Incentive     
Rank below CS01   $         -    $               -    $               -    $                   -    
With less than 8 years' 
service 

  
$         -    $               -    $               -    $                   -    

With 8 to 16 years' 
service 

  
$    1.72  $        68.93  $     137.86  $      3,584.36  

With 17 to 22 years' 
service 

  
$    3.45  $     137.87  $     275.74  $      7,169.24  

With 23 or more years' 
service 

  
$    5.17  $     206.79  $     413.58  $    10,753.08  
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APPENDIX A 
Salary Chart (Continued) 

 
 January 1, 2026 to December 31, 2026 

RANK  CLASS TITLE Hourly Weekly Bi-Weekly Annual 
Cadet     
Cadet  Cadet $  25.85  $  1,033.82  $  2,067.63  $    53,758.38  
CS05  Recruit Constable (Period of Training) $  33.21  $  1,328.56  $  2,657.13  $    69,085.33  
CS04  Fourth Class Constable $  42.35  $  1,693.98  $  3,387.95  $    88,086.78  
CS03  Third Class Constable $  48.40  $  1,936.10  $  3,872.20  $  100,677.30  
CS02  Second Class Constable $  53.85  $  2,153.92  $  4,307.85  $  112,004.09  
CS01  First Class Constable $  60.50  $  2,420.03  $  4,840.05  $  125,841.30  
CS01  First Class Constable 8-16 Years' Service * $  62.27  $  2,490.86  $  4,981.71  $  129,524.46  
CS01  First Class Constable 17-22 Years' Service * $  64.04  $  2,561.69  $  5,123.37  $  133,207.62  
CS01  First Class Constable 23 or more Years' Service * $  65.81  $  2,632.51  $  5,265.01  $  136,890.26  
Sergeant     
SG02 0-12 Months Less than 8 Years' Service $  63.52  $  2,540.95  $  5,081.91  $  132,129.63  
SG02 0-12 Months 8-16 Years' Service * $  65.29  $  2,611.78  $  5,223.57  $  135,812.79  
SG02 0-12 Months 17-22 Years' Service * $  67.07  $  2,682.61  $  5,365.23  $  139,495.95  
SG02 0-12 Months 23 or More Years' Service * $  68.84  $  2,753.43  $  5,506.87  $  143,178.59  
SG01 12 Months + Less than 8 Years' Service $  68.36  $  2,734.54  $  5,469.07  $  142,195.87  
SG01 12 Months + 8-16 Years' Service * $  70.13  $  2,805.37  $  5,610.73  $  145,879.03  
SG01 12 Months + 17-22 Years' Service * $  71.90  $  2,876.20  $  5,752.39  $  149,562.19  
SG01 12 Months + 23 or More Years' Service * $  73.68  $  2,947.02  $  5,894.03  $  153,244.83  

       
* Provincial Responsibility Incentive     
Rank below CS01   $         -    $               -    $               -    $                   -    
With less than 8 years' 
service 

  
$         -    $               -    $               -    $                   -    

With 8 to 16 years' 
service 

  
$    1.77  $        70.83  $     141.66  $      3,683.16  

With 17 to 22 years' 
service 

  
$    3.54  $     141.66  $     283.32  $      7,366.32  

With 23 or more years' 
service 

  
$    5.31  $     212.48  $     424.96  $    11,048.96  
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APPENDIX B  
Quarter Master Inventory List Officer Initial Issue 

 
 

DESCRJPTION QUANTITY ORJGINAL REPLACEMENT COMMENT 
Armloc Security Box 1 1 Original Issue  

Asp 1 1 Original Issue Defective 
Asp Holder 1 1 As req'd  

Arctic Parka NIA NIA As req'd Det Issue 
Badge Wallet 1 1 "  
Ball caps 1 1 "  
Boots-Hi-Viper (Summer) 1 See 

comment 
2 yrs Choice 

Hi vs. Low 
Boots-Lo-Viper (Summer) 1 See 

Comment 
" Choice 

Hi vs. Low 
Boots-Winter Viper 1 1 "  

Boots-Sorels (upon req.) Upon Request See 
Comment 

 Sgt. Approval 
as Necessary 

Body Armour 1 1 5 yrs Upon Expiry 
Ceremonial Belt 1 1 Original Issue  

Collar Pins (Dress) 2 2 Original Issue  
Duty Belt-Inner 1 1 As req'd  
Duty Belt-Outer 1 1 As Req'd  
Belt Keepers 4 4 As req'd  
Flashlight & Case 1 1 As req'd  
Forge Peak Cap & Badge 1 1 As req'd  

Fur Hat 1 1 As req'd  
Gloves-White (Dress) 1 1 Original Issue Soiled 
Gloves-Winter 1 1 Yearly  
Gloves-Tactical Search 1 1 As re'd  
Handgun 1 1 As req'd Defective 
Handcuff Holder 1 1 As req'd  
Handcuffs 1 1 As req'd Defective 
Holster-Level III 1 1 As req'd  
Jacket 3-in-1 1 1 5 yrs  
Lanyard 1 1 Original Issue  

Magazine (.40 cal) 3 3 Original Issue  
Magazine Holder 1 1 As req'd  

Nametag 1 1 As req'd  
Notebook 2 2 As req'd  
Notebook Cover 1 1 Asreq  
Pepper Spray 1 1 Issue - as needed Upon Expiry 
Pepper Spray Holder 1 1 As req'd  
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Pins (Shoulder #1 Dress) 2 2 Original Issue  

Radio Holder 1 1 As req'd  
Radio-Tait T300II 1 1 Original Issue Individual 

Ownership 
Shirt-Long Sleeve 5 5 2 yrs  
Shirt-Short Sleeve 5 5 2 yrs  
Suspenders 1 1 As req'd  

Snow Mobile Helmet NIA NIA As req'd Det Issue 
Snow Mobile Mitts NIA NIA As req'd Det Issue 
Dickies - Turtleneck 2 2 As req'd  
Sweater 1 1 5 years  
Tie 3 3 As req'd  
Tie Tac 1 1 As req'd  
Trigger Lock 1 1 Original Issue  

Trousers-Cargo 3 3 2 yrs  
T-Shirts (recruits -Sunset 
Silk Screening) 

3 3 Original OPC 
ONLY 

 

Tunic (Dress) 1 1 Original Issue  
Formal #1 Dress Shoe 1 1 As req'd  
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APPENDIX C 

Employees who have completed six (6) months of service are entitled to annual 
vacation as follows: 

 
(i) One hundred and twenty (120) hours annually during the first five (5) years of 

continuous service. 
 

(ii) One hundred and forty-four (144) hours annually upon completion of five (5) 
years of continuous service. 

 
(iii) One hundred and sixty-eight (168) hours annually upon completion of ten 

(10) years of continuous service. 
 

(iv) Two hundred (200) hours annually upon completion of fifteen (15) years of 
continuous service. 

 
(v) Two hundred and sixteen (216) hours annually upon completion of twenty 

(20) years of service. 
 

(vi) Two hundred and forty (240) hours annually upon completion of twenty-five 
(25) years of service. 

 
(vii) Three hundred and four (304) hours annually upon completion of thirty (30)  

years of service. 
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MEMORANDUM OF UNDERSTANDING 

GPS-Officer Safety 
 
The Employer agrees to inform the Local Union of any change to the agreement 
between the Treaty Three Police Service and the Thunder Bay Provincial 
Communications Centre to allow the Centre direct access to the GPS system for the 
sole purpose of verifying an officer's location for safety reasons when the officer 
cannot be reached by normal means of communication. 

 
MEMORANDUM OF UNDERSTANDING 

Treaty Three Police Service Field Coaching Program 
 
The parties agree that within sixty (60) days of ratification of this Collective 
Agreement, a committee consisting of representatives of the Employer and the Union 
shall meet to review the existing coaching manual to ensure its suitability for the 
specific needs of the Treaty Three Police Service. 

The committee shall meet at least once every three (3) months to fulfil these 
obligations with a goal of adopting an appropriate manual within two (2) years of 
ratification of this Collective Agreement. 

MEMORANDUM OF UNDERSTANDING 
Contract Officers 

 
1. This Memorandum of Agreement applies to all positions within the bargaining 

unit which are not funded by the tripartite funding agreement under the First 
Nations Policing Policy. 

2. Where Treaty Three Police Service receives funding to staff positions outside 
of the funding received under the tripartite agreement, such positions shall be 
staffed by offers of employment for the duration of the funding to a maximum 
of two (2) years. These positions shall be posted in accordance with the 
provisions of Article 15 - Promotions, Transfers and Job Postings. 

3. Once a position has been filled, the incumbent's contract may be extended, 
without competition, if the funding for the position is renewed. The position 
must be identical to that previously held by the incumbent in order for the 
contract to be renewed without competition. 

4. The provisions of Article 29 - Benefits, Short-Term and Long-Term Disability; 
Article 37 - Pensions; and Appendix A- Rates of Pay, shall not apply to these 
positions, except in accordance with Point #7 below. It is understood that the 
Employer shall compensate these employees to the fullest extent possible with 
the available funding, but may not be able to match all terms and conditions of 
employment enjoyed by permanent full-time employees in the bargaining unit. 
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All other Articles of the Collective Agreement shall apply in their entirety to 
these positions. 

5. The Union shall be provided with the funding document, a job description, and 
the Employer's proposal for compensation for every newly created contract 
position. 

6. Where a contract position becomes vacant and continues to be funded, it shall 
once again be subject to competition. Preference shall be given to existing 
employees of the bargaining unit who have the necessary qualifications to fill 
the position, in accordance with Article 15 - Promotions, Transfers and 
Postings. Treaty Three Police Service may only hire from outside the 
bargaining unit where there are no qualified internal applicants. 

7. Where an existing permanent employee is the successful applicant on a 
contract position, time spent working in such position shall be considered time 
worked as a full-time continuing employee, and all Articles of the Collective 
Agreement shall apply. Permanent employees shall retain the right to return 
to their substantive position and shall be returned to it upon completion of their 
contract. Permanent employees may only be returned to their substantive 
position prior to the completion of the contract by mutual agreement. To 
ensure that Treaty Three Police Service has adequate Human Resources to 
cover a permanent employee vacancy who is the successful employee on 
contract, Treaty Three Police Service reserves the right to hire an 
experienced officer externally to fill the permanent position while vacant 
having regard for point #4. 

8. This Memorandum of Agreement shall form part of the Collective Agreement 
between the parties. 

Transitional Provisions 

1. All incumbents currently holding contract positions shall be retained in those 
positions, subject to continuing funding, and the positions shall not be open to 
competition until they become vacant. 

2. Within thirty (30) days of the signing of this Memorandum, the Union shall be 
provided with copies of all contracts currently in effect. Where there is any 
variance between the terms and conditions of the contract and this 
Memorandum of Agreement, the terms and conditions of this Memorandum 
shall prevail. For further clarity, all contract employees shall be subject to all 
provisions of the Collective Agreement except Articles 29, 37 and Appendix 
"A". 

3. Once the existing contracts of employment have expired, all new contracts 
must be issued in accordance with this Memorandum of Agreement. 
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MEMORANDUM OF UNDERSTANDING 
Joint Union-Management Committee of Benefits 

 
The parties agree that within six months of a new Collective Agreement being signed 
they will strike a joint committee consisting of equal numbers of representatives of the 
Employer and the Union to review the benefits plan cited in Article 29 of this Collective 
Agreement, with a view to updating and improving the plan. The parties will make 
every reasonable effort to arrive at mutually agreeable recommendations to either the 
Treaty Three Police Services Board or to the bargaining committees of the Employer 
and the Union no later than March 31, 2014. 

 

MEMORANDUM OF UNDERSTANDING 
Pension Plan 

 
The parties agree that the Employer will enter into discussions with the Ontario 
Pension Board within 90 days of the signing of this Collective Agreement to explore 
the possibility of making all hours worked by bargaining unit members pensionable. 
The Employer will advise the President of Treaty Three Police Officers Union with the 
results of these discussions. 

 

MEMORANDUM OF UNDERSTANDING 
Training and Career Development 

 
The parties agree to strike a joint committee, consisting of equal numbers of Employer 
and Union representatives, each appointed by their respective principals, to determine 
education and training requirements of Treaty Three Police Service and how best to 
allocate such opportunities, taking into consideration the needs of the Service and the 
career development aspirations of individual officers. Such committee shall meet within 
90 days of the signing of this Collective Agreement. and thereafter as necessary, as 
determined by the joint committee. 

 
 

 

MEMORANDUM OF UNDERSTANDING 
Joint Working Group on Occupational Health and 

Safety 
 

 The parties agree to establish a joint working group, consisting of equal numbers of 
Employer and Union representatives, each appointed by their respective principals, to 
determine the appropriate structure for joint occupational health and safety committees 
under the Occupational Health and Safety Act of Ontario; and to review the need to 
conduct risk assessments relative to Article 19.06, Article 21.06, and any other articles 
as required. Such working group shall meet within 30 days of the signing of this 
agreement, and thereafter as necessary, as determined by the working group. 
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MEMORANDUM OF UNDERSTANDING 

Fitness Facilities  
 

The employer shall provide fitness facilities at all new detachments within a 
reasonable manner of the signing of this collective agreement. This will be done in 
consultation with and to the satisfaction of a joint committee comprised equally of 
management, and union representatives. A first meeting of this committee shall be 
convened within thirty (30) days of the signing of the collective agreement. 

 
MEMORANDUM OF UNDERSTANDING 

Recruit Constables  
 

The parties agree that existing employees of Treaty Three Police Service who are 
reclassified as Recruit Constables with a lower annual salary than their current 
position, shall continue to be entitled to salary progression based on merit to the 
maximum salary of the higher classification, or until such time after completing the 
required time of active duty and performing at an acceptable level in each rank 
classification outlined in Appendix A Salary Chart and the salary exceeds the existing 
salary grid. 

 
LETTER OF UNDERSTANDING 

Healthy Living Account 
 

The Employer agrees to include into the Canada Life Benefit Plan a Healthy Living 
Account (HLA) at two thousand ($2,000) dollars per employee. This HLA amount 
would be in addition to paramedical and psychological services. 
 
The Employer agrees to draft a policy to clarify eligible expenses covered under the 
HLA. 
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MEMORANDUM OF AGREEMENT 
Between: 

The Unionized Employees of Treaty Three Police Service 
(presently represented by Public Service Alliance of Canada as their bargaining agent) 

and 
Treaty Three Police Service 

 
WHEREAS Treaty Three Police Service has indicated that it may in future 
become subject to the legal and labour relations regimes to be established by 
the Community Safety and Policing Act, 2019 or similar legislation;  
 
AND WHEREAS upon becoming subject to the above-mentioned legal and 
labour relations regimes, it is expected that labour relations between Treaty 
Three Police Service and some or all of its presently unionized employees will 
no longer be governed by Ontario’s Labour Relations Act, 1995;  
 
AND WHEREAS upon becoming subject to the legal and labour relations 
regimes established by the legislation referred to in the first recital to this 
agreement, it is expected that some or all of the employees of Treaty Three 
Police Service will not be permitted to be represented in collective bargaining 
by a trade union, but instead permitted to be represented in collective 
bargaining only by a police association as defined by the relevant legislation;  
 
AND WHEREAS Treaty Three Police Service and its unionized employees 
understand and acknowledge that should their labour relations cease to be 
governed by the Labour Relations Act, 1995 as set out above, the presently 
unionized employees of Treaty Three Police Service desire and intend to form 
a police association to act as their bargaining agent in employment and labour 
relations under the prevailing legislative regime;  
 
AND WHEREAS Treaty Three Police Service and its unionized employees 
understand and acknowledge that it is their mutual desire and in their mutual 
interest that terms and conditions of employment applicable to presently 
unionized employees be maintained without changes made except by mutual 
agreement, pending the determination of terms and conditions of 
employment via collective bargaining between Treaty Three Police Service and 
the police association that will act as the bargaining agent of its employees;  
 
NOW THEREFORE, THE PARTIES AGREE AS FOLLOWS:  

1. Treaty Three Police Service shall promptly notify Public Service Alliance 
of Canada of all significant developments relating to the possibility of 
and time-lines for its labour relations ceasing to be governed by the 
Labour Relations Act, 1995. 
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2. Treaty Three Police Service shall provide notice to Public Service 

Alliance of Canada of the date it has filed with the Minister for the 
Solicitor General its application package for approval with respect to 
opt-in pursuant to section 32 of the Community Safety and Policing Act, 
2019. 

 
3. Upon receipt by Public Service Alliance of Canada of the notice referred 

to in paragraph 2, it shall assist the presently unionized employees of 
Treaty Three Police Service in establishing a police association that will 
act as their bargaining agent for purposes of collective bargaining under 
the new labour relations regime.  

 
4. Following the formation of the new police association referred to in 

paragraph 3, that new police association shall promptly notify Treaty 
Three Police Service in writing of the new police association’s name, 
address, contact information, executive officers, labour relations 
representatives, and the parties will update the the-most-recent 
collective agreement to ensure it complies with all rules and 
procedures of the Community Safety and Policing Act, 2019. 

 
5. Upon receipt of the letter referred to in paragraph 4, Treaty Three 

Police Service shall immediately recognize and be deemed to have 
recognized the new police association as the exclusive bargaining agent 
for a unit of its employees defined and described in the same terms as 
the bargaining unit defined and described in the then-most-recent 
collective agreement between Public Service Alliance of Canada and 
Treaty Three Police Service, and Treaty Three Police Service and the 
new police association shall, without delay, update the then-most-
recent collective agreement to ensure it is in compliance with all rules 
and procedures of the then-applicable legislation and its labour 
relations regime. 

 
6. From the date on which Treaty Three Police Service becomes subject to 

the new labour relations regime until it enters into a first collective 
agreement with the new police association, Treaty Three Police Service 
shall not, except with the consent of the new police association, alter 
the rates of wages or any other term or condition of employment or 
any right, privilege or duty of the employees represented by the new 
police association. 

  



                                     Page 67 of 67   

 

 

DATED this 10th 

For the employees: 

Mark Bruyere 

day of October 

name, President of Local 00410 

and authorized representative of employees 

name and title (print) 

For Treaty Three Police Service: 

Christine Jourdain, President 

name and title (print) 

name and title (print) 

, 2024. 

signature 

signature 

signature 

signature 
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	ii) Service shall not commence until the Employee exercises or waives their right to representation in writing.
	iii) Service of any notice shall not be conducted by any member of the bargaining unit.
	iv) Vacation request made by the employee for a date in which service of a notice of investigation has already been scheduled will not be approved.
	v) When an employee does not attend scheduled service of a notice of investigation because they are sick and do not return to work within three (3) days, the Employer may serve the employee with a notice of investigation by delivering a copy to the em...
	c) The Employer may serve the employee with an order for a duty report by delivering a copy to the employee’s work email address. Service by email will be deemed to be served within four (4) working days of the date the email is sent. The employee has...
	51.02 No disciplinary measure in the form of a notice of discipline, suspension or discharge of any form shall be imposed on any employee without:
	a) just, reasonable and sufficient cause;
	b) without the Employee receiving beforehand or at the same time a written notice showing the grounds on which a disciplinary is imposed;
	c) in any arbitration or disciplinary hearing relating to a disciplinary measure, the burden of proof shall be clear and convincing evidence.
	51.03  When an Employee is required to attend a meeting, the purpose of which is to conduct a disciplinary, administrative or investigative hearing concerning the Employee or render a disciplinary decision concerning the Employee, the Employee is enti...
	The Employee and the Alliance shall receive a minimum of three (3) days’ notice of such a meeting in order for the Employee to arrange for union representation, if desired.
	51.04  Any document or written statement related to disciplinary action which may have been placed on the personnel file of an employee shall be destroyed two (2) years following the disciplinary decision, provided that no further disciplinary action ...
	51.05  In the case of suspension and termination, the burden of proof of just cause shall rest with the employer. Proceedings shall be limited to the grounds stated in the written notice consistent with 51.01 a).
	The Employer agrees that every effort shall be made to ensure that any disciplinary investigation, administrative investigation or any other form of investigation subject to this article shall be carried out in as timely fashion as possible.

	ARTICLE 52 - Domestic Violence Leave
	52.01  An employee who has been employed by an employer for at least thirteen (13) consecutive weeks is entitled to a leave of absence if the employee or a child of the employee experiences domestic or sexual violence, or the threat of domestic or sex...
	(a) To seek medical attention for the employee or the child of the employee in respect of a physical or psychological injury or disability caused by the domestic or sexual violence.
	(b) To obtain services from a victim services organization for the employee or the child of the employee.
	(c) To obtain psychological or other professional counselling for the employee or the child of the employee.
	(d) To relocate temporarily or permanently.
	(e) To seek legal or law enforcement assistance, including preparing for or participating in any civil or criminal legal proceeding related to or resulting from the domestic or sexual violence.
	(f) Such other purposes as may be prescribed.
	52.02  Section 53.01 does not apply if the domestic or sexual violence is committed by the employee.
	52.03 An employee is entitled to take, in each calendar year,
	(a) up to 10 days of leave under this section; and
	(b) up to 15 weeks of leave under this section.
	52.04 If an employee takes a leave under this section, the employee is entitled to take the first five such days as paid days of leave in each calendar year and the balance of their entitlement under this section as unpaid leave.
	52.05 An employee who wishes to take leave under this section shall advise the employer that the employee will be doing so.
	52.06 The employer may require an employee who takes a leave under this section to provide evidence reasonable in the circumstances of the employee’s entitlement to the leave.
	52.07 The employer shall ensure that mechanisms are in place to protect the confidentiality of records given to or produced by the employer that relate to an employee taking a leave under this section.

	ARTICLE 53 - Term of Agreement
	53.01 This Agreement is effective on the date of ratification and shall be in effect for the period from December 31, 2022, to December 31, 2026.
	53.02 Within four (4) months of the expiry of this Agreement, either party may serve notice to the other party of its desire to amend this Agreement. This Agreement shall remain in effect after the expiration date until it is replaced by a new Agreement.
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