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GLOSSARY OF TERMS

ASSOCIATION Means the Ottawa Police Association

BOARD Means the Ottawa Police Service Board

CHIEF Means the Chief of Police of the Ottawa Police Service or their designee.

DIRECT ENTRY

OFFICERS Any member coming to the Ottawa Police Service, who will be covered by the
collective agreement, who has previous policing service in a recognized police
organization. This should include any police service, worldwide. This ensures
that persons who come to Ottawa from Great Britain, Australia, or the United
States (all examples of current members) are treated consistently. It includes First
Nations’ police services, Canadian military police, and any other service that is
sufficiently similar to a municipal service.

EMPLOYEE Means an employee of the Ottawa Police Service governed by this Collective
Agreement and identified in Appendix “A” (Salary Schedules) of the Collective
Agreement

EMPLOYER Means the Ottawa Police Service Board

POLICE SERVICE

SENIORITY

Means the Ottawa Police Service

Means the length of continuous service with the employer and including prior
service recognized with the Gloucester, Nepean, Ottawa or amalgamated Ontario
Provincial Police Services.

[ ARTICLE 1 - RECOGNITION AND SCOPE

1:01  Pursuant to the Community Safety and Policing Act, 2019, the Board recognizes the Association
as the exclusive bargaining agent for all employees coming within the scope of this Agreement.

1:02  The Board and the Association agree that the terms of this Agreement shall apply to all employees
of the Police Service, save and except those excluded by statute or as set forth in this Agreement,
or employees of the Police Service covered by a separate Agreement between the Board and the

Association.

1:03  The Board and the Association agree that whenever applicable in this Agreement, the singular
number shall include the plural and the masculine gender shall include the feminine.
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ARTICLE 2 - MANAGEMENT RIGHTS |

2:01  The Association acknowledges that, subject to the Community Safety and Policing Act, S.O.
2019, as amended, and Regulations made pursuant thereto, it is the function of the Board and it
has the exclusive right to:

(a) maintain order, discipline and efficiency;

(b) hire, discharge, direct, classify, transfer, promote, demote or suspend or otherwise
discipline any employee.

2:02  The Board agrees that no member will be dealt with adversely without reasonable cause, and that
it will exercise the function outlined in paragraphs 2:01 (a) and (b) fairly, without discrimination
and in a manner consistent with this Agreement, the Community Safety and Policing Act, 2019
and the Regulations made thereunder by the Lieutenant Governor in Council.

ARTICLE 3 - RELATIONSHIP

The Board and the Association agree that there will be no discrimination, interference, restraint
or coercion exercised or practised by either party because of an employee’s membership in the
Association. Both parties agree not to intimidate, harass, or coerce members of the Association,
or members of the Administration or Police Service Board.

ARTICLE 4 - ASSOCIATION MEMBERSHIP ]

The Board and the Association mutually agree that any new employee of the Police Service
covered by this Agreement shall become a member of the Association, unless for some legitimate
reason recognized in law.

ARTICLE 5 - ASSOCIATION DUES

5:01  That the Board concurs in the existing arrangement whereby the employer shall effect deductions
from the regular salary of members of the Association with respect to their Association fees and
dues when the employer has been authorized in writing.

5:02 Notwithstanding that a member, while still an employee of the Police Service, is expelled by the
Association, in accordance with the provisions of its Bylaws, the employer shall continue to
deduct and remit to the Association that portion of the member’s salary as is to be paid to the
Association as dues.
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5:03  That the employer shall deduct from each biweekly pay such sums as the Association may levy
from time to time upon such member.

5:04  The deduction hereby authorized under this Agreement shall continue until such time as this
Agreement is terminated or unless otherwise instructed by the Association.

5:05  The employer, on a biweekly basis, shall forward to the Association the deductions which have
been made for that most recent period.

5:06  The employer shall ensure a check-off authorization form is provided to each new employee at
the beginning of their employment and any check-off forms which are duly signed shall then
be delivered within ten working days to the Association.

5:07 Inrespect of the foregoing, the Association.agrees to save the employer harmless for any actions
brought by or on behalf of a member in respect of the deductions of any such dues or levies.

ARTICLE 6 - BARGAINING - : ]

6:01  The Board and the Association agree to bargain in good faith and further agree that should it be
necessary to refer any or all matters in dispute to arbitration, it will be done pursuant to the
Community Safety and Policing Act, 2019 of the Province of Ontario.

6:02  The Board and the Association agree that in the event of arbitration, each party will assist the

other to ensure that witnesses will be present and every reasonable effort will be made to facilitate
and ensure their attendance.

| ARTICLE 7 - ACCIDENT, SICKNESS, MATERNITY LEAVE

7:01 WORKPLACE SAFETY AND INSURANCE BOARD

(a) All employees shall be covered by the Workplace Safety and Insurance Board regardless
of rank or assigned duties.

(b) Prior to January 1, 2022, where an employee is absent from duty as a result of personal
illness or injury arising out of and in the course of their duties within the meaning of the
Workplace Safety and Insurance Board, the employee shall be provided with free
hospitalization and medical care for any treatment relative to the compensable
injury/illness. The Police Service Board agrees that the employee will continue to receive
full salary for the period of temporary disablement as determined by the Workplace Safety
and Insurance Board.



2025-2029 Collective Agreement, Police Personnel

(©

(d

(e)

®

(2

Effective January 1, 2022, for new and already approved claims, where an employee is
absent from duty as a result of personal illness or injury arising out of and in the course of
their duties within the meaning of the Workplace Safety and Insurance Board, the employee
shall be provided with free hospitalization and medical care for any treatment relative to
the compensable injury/illness. The Board will make up the difference between W.S.1.B.
Compensation and the regular net pay for the duration of such accident or illness.

An employee may apply for a cash-in-licu of annual leave credits accumulated while
receiving Workplace Safety and Insurance Board benefits. The decision to approve or
reject this application is at the sole discretion of the Board and shall not be the subject of a
grievance.

Employees absent as a result of a personal injury or accident, as defined in 7:01(b), shall
be required to produce a properly completed medical certificate within the first ten (10)
days of absence. It shall be required to renew such certificate(s) at the request of the
Workplace Safety and Insurance Board at its discretion, and a copy of that certificate shall
be delivered by the employee to the Chief.

Effective January 1, 2026, any member that is eligible to receive an unreduced OMERS
pension will no longer receive any top up from the Ottawa Police Service Board.

Effective January 1, 2026, any member who has received a top up for a total of 72 months
per claim will no longer receive any top up from the Ottawa Police Service Board with
respect to any such claim.

Any member who stops receiving WSIB top up who resigns from employment with the
Ottawa Police Service will be provided active member health and dental benefits until the
member reaches age 65. For certainty, this only applies to such members who resign, and
not to members who retire.

7:02  SICK LEAVE

7:02

(i)
(a)

(b)

(©)

Applicable to those employees hired prior to October 15, 1995

Every employee upon joining the Police Service shall be given an advance credit of sixty
(60) days leave of absence on account of sickness.

The employee shall not accumulate any additional leave of absence on account of sickness
until the completion of the month following the period required to accumulate sixty (60)
days leave of absence on account of sickness, the accumulation being based at the rate of
one and one half (1'%) days per month for each completed month of service

After completing the requirements as set forth in the above paragraph, the rate of
accumulation of leave of absence on account of sickness shall be one and one half (1'%)

4
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7:02

days per month for each completed month of service.

(d) Leave of absence on account of sickness shall be known as “sick leave” and shall be
cumulative.

() In January of each year, every employee shall be notified of the number of days of sick
leave standing to their credit.

(f) Sheuld an employee be absent on sick leave in excess of six (6) consecutive months, the
employee shall not accumulate further leave of any kind until they returns to full duty.

(g) The provisions of clause 7:02 (i) and Articles 8 and 9 of this Agreement shall not be subject
to change in any way without the approval of two-thirds (2/3) of the employees eligible to
participate in the provisions therein established.

INCOME PROTECTION PLAN

(ii) Applicable to those employees hired after October 15, 1995

(@)

Each employee shall be eligible to receive Income Protection benefits in accordance with
the following:

The Income Protection Plan provides for the continuation of salary in whole and/or in part,
for a period of up to six hundred and eighty (680) hours if an employee is absent due to
non-occupational illness or accident. The Income Protection benefits provided will be
based on the individual employee's length of service, and in accordance with the following

schedule:

Length of Service 100% Salary 75% Salary
(hours) (hours)

Less than 3 months 0 0

3 months but less than 1 year 0 680

1 year but less than 2 years 40 640

2 years but less than 3 years 80 600

3 years but less than 4 years 120 560

4 years but less than 5 years 160 520

5 years but less than 6 years 240 440
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(b)

(©)

(d)

(e

)

6 years but less than 7 years 280 400
7 years but less than 8 years 360 320
8 years but less than 9 years 440 240
9 years but less than 10 years 520 160
10 years but less than 15 years 600 80
15 years and over 680 0

The Income Protection benefits will be limited in any calendar year to the number of hours
specified above and the coverage at 100% or 75% salary shall be based on the anniversary
date of the employee.

Employees off on Income Protection benefits who have utilized all of the 680 hours will
only be eligible for additional 680 hours coverage in the same or subsequent year after the
employee has returned to active employment for at least 20 working days. It is understood
that these additional hours in the same year will be at 75% of salary.

The elimination period for long term disability will be 680 hours in accordance with the
LTDI Policy with the carrier company.

The employer may require the employee to produce a medical certificate after any four
individual absences or any one absence or series of absences totaling more than four days
in a year.

Effective December 13, 2021, for extended absences the employee will be required to
produce a medical certificate within the first five (5) days of any absence. It will be
necessary to renew such ccrlificatc every twenty (20) days thereafter, unless the Chief or
his designate is satisfied with the initial certificate indicating the total period of absence
and probable date of return to work.

Should an employee be absent on sick leave in excess of 680 hours the employee shall not
accumulate further leave of any kind until they return to full duty.

If an employee is off on Income Protection, returns to work and has a reoccurrence of the
same illness/injury within thirty (30) working days, for purposes of eligibility for long term
disability the date of the initial claim will be the effective date for the waiting period to
commence.

An employee on Income Protection in receipt of 75% salary may utilize any accumulated
leave credits (vacation, overtime, court time, statutory holiday) to top up to 100% salary.

6
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(g) In extenuating circumstances, special consideration may be given by the Chief for long
service employees who have historically demonstrated good attendance but who have
utilized all of the Income Protection available in a year, have no other accumulated credits
available, and who would be without pay while waiting the eligibility period for long term
disability.

(h) Should the employer require a certificate or report from a qualified medical practitioner the
Board shall reimburse members for costs incurred to provide such medical certificates or

reports.

(iii) Applicable to these employees hired after October 15, 1995, effective January 1, 2026:

a)
b)

d)

This article replaces article 7.02 (ii) in its entirety.

Each member shall receive a sick leave credit of eight (8) hours for each unbroken
month of service with the Service, such credit to be cumulative to the maximum
described herein. The annual credit of 96 hours shall be provided in accordance with
c) below.

The annual credit of 96 hours will be deposited in each member’s sick leave bank on
the first day of January each year. If a member resigns or is terminated part way through
a calendar year, a prorated amount equal to eight (8) hours per month remaining in the
year will be recovered from the accumulated sick leave time bank or any other time
banks. Likewise, a member being appointed during the calendar year will receive a pro
rata sick leave bank entitlement.

For the purpose of this Article, service shall not be broken by a member's absence from
duty caused by illness, except as provided herein or by injury or accident occurring
while on duty or by holidays, vacations or scheduled days off. There shall not be any
other accumulation of sick leave credits for any periods of leave of absence or inactive
service (including any WSIB or LTD absence), either paid or unpaid. Members who
are absent from duty due to disciplinary suspension will not have access to their sick
leave credits while suspended. Members shall continue to accumulate sick leave credits
while on maternity and parental leave.

Every member shall be eligible to receive sick pay, at full salary (including 3/6/9 and
all other forms of specialty pay) for any time lost by reason of illness or injury to the
full extent of sick pay credits available to them at the time of each absence, except
where an award is made under the WSIB.

Where a member applies for WSIB, they shall continue to be coded as “WSIB pending”
while their claim is adjudicated. If a member applies for WSIB and is approved for loss
of earnings benefits, there is no deduction from their sick leave bank.
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g)

h)

k)

If a member applies for WSIB and is denied loss of earnings benefits, they shall use
their sick leave bank to repay the employer for the days coded as “WSIB pending”. In
the event that the member does not have enough hours to cover the WSIB adjudication
period, the member shall be permitted to run a deficit sick bank and the funds shall be
recovered at a rate of no less than 48 hours per year automatically deducted from their
annual allotment of 96 hours, until paid off.

In order to receive sick pay, the member must be absent from work because the member
is unable to perform their duties due to injury or illness. The parties agree that a member
claiming sick pay is attesting that they are unable to perform their duties due to injury
or illness and are therefore entitled to sick pay.

The number of hours for which a member receives sick pay shall be deducted from their
cumulative sick pay credit, but no deduction shall be made on account of any day on
which a member would normally be entitled to be off work. Absence on account of
illness for less than a full tour of duty shall be deducted to the nearest quarter (1/4) day
basis.

To a maximum of six hundred and eighty hours per member over the course of their
employment (including any breaks in service), the employer will provide loaned sick
leave credits in certain circumstances and only up to the point of LTD eligibility.
Loaned sick leave credits provide 100% of full pay. Loaned sick leave credits are
provided where the member would otherwise qualify for sick leave and the member
satisfies the following requirements:

a. The member has exhausted all of their existing sick leave credits;

b. The member will be applying for long term disability benefits or the member
requires short term disability income protection for an absence that will not
exceed the LTD elimination period (680 hours);

c. Upon receipt of loaned sick leave credits for short term disability income
protection, and upon the member’s return to work from the absence, the member
shall repay their loaned sick leave credits, at a rate of no less than 48 hours per
year automatically deducted from their annual allotment of 96 hours, until paid

off.

d. Upon receipt of loaned sick leave credits for service of the elimination period
for LTD, if approved for LTD, the loaned sick leave credits shall be forgiven by
the employer upon approval of the LTD application. For clarity, if approved for
LTD, any loaned sick leave credits shall be forgiven and repayment will not be
required.
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k)

D

e. Where a member is not approved for LTD, the member shall repay their loaned
sick leave credits, at a rate of no less than 48 hours per year automatically
deducted from their annual allotment of 96 hours, until paid off.

f. The loaned sick leave credits create a deficit in the member’s sick leave credit
bank at the rate of 100% of the loaned sick leave credits.

g. The member agrees in writing, that if the member leaves employment for
reasons other than retirement, then the member will reimburse the employer, or
allow the employer to set off against any wages or other sources of funds owed
to the member, for any deficit of sick leave credits then outstanding.

Not more than sixty-four (64) hours of accumulated ‘but unused sick leave credits may
be carried forward from the year in which the credits were earned. Any carried forward
sick leave credits will be accumulated in the member’s sick leave credit bank.

The maximum number of hours which a member can accumulate in their sick leave
credit bank is 1560 hours.

m) Should an employee be absent on sick leave in excess of 680 hours, the employee shall

n)

p)

Q)

not accumulate further leave of any kind until they return to full duty.

If any member resigns from the Service or is discharged for cause and later returns to
the Service, they shall be considered a new member for the purposes of the cumulative
sick pay credit plan.

Medical notes or other additional evidence of entitlement to sick leave are not normally
required. However, where there are reasonable grounds to do so, the employer can
require an employee to substantiate their entitlement to sick leave credits, through the
provision of a sick note, the completion of a functional abilities form, and/or a medical
questionnaire.

Provided that a member retires from the Service, is immediately in receipt of an
unreduced OMERS pension and the member has accumulated at least twenty (20) years
of continuous service as a member of the Ottawa Police Service, then the member shall
be paid for the number of hours in their accumulated sick leave credit bank, to a
maximum of 1560 hours. The rate of pay shall be the hourly rate of pay for their rank
plus 3/6/9, but no other specialty pay shall apply to this cash pay-out.

Any member who has a negative balance of sick leave on retirement will have their
deficit set-off against their other time banks and cash payouts. Should a deficit remain
after set-off and adjustment against other time banks and cash payouts, a member will
not be subject to salary set-off.
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Transitional Provisions

r) These provisions only apply to members hired after October 15, 1995 and before
January 1, 2026 (the “Transitional Members™).

s) Effective January 1, 2026, each Transitional Member shall be credited with 96 hours of
sick leave credits in their sick leave banks. In addition, Transitional Members will
accumulate sick leave credits starting January 1, 2026 in the normal course.

t) Where a Transitional Member otherwise qualifies for the payment of their accumulated
sick leave credit bank, the following process will be followed in order to determine how
many sick leave credits are in the member’s bank:

a.

For the period from January 1, 2026 to the date of the Transitional Members
retirement, the balance in the bank will be paid out in accordance with the
provisions above. This period referred to as the “A” period;

For the period starting when a member commenced employment and ending
December 31, 2025, an accumulation will be calculated. This is the “B” period
and potentially the “C” period. The maximum “B” period is twenty (20) years.
For each Transitional Member, the B period begins when the member
commenced employment or January 1, 2006, whichever is later.

For the B Period, each years’ entitlement is calculated based on the available
sick leave usage for that year. A maximum of 64 hours can be accumulated
for each year. The actual accumulation for each year shall be calculated by
deducting the number of hours of the member’s actual IPP usage from 96 hours,
subject to a maximum potential accumulation of 64 hours per year. For a year
where the member used 96 or more IPP hours, no hours will be accumulated
for that year.

For periods where there is no sick leave data available (prior to January 1, 2006)
the member’s average sick leave usage in the B period will be applied to the
years in question using the above calculations. For the applicable members, this
will be the “C” period.

The maximum combined A period, B period, and C period is thirty (30) years.
Any excess years are deducted from the B period, starting from the
commencement of the member’s employment. The A period can exceed the
thirty (30) year limit.

For example, a Transitional Member commenced employment January 1, 2000
10
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and retires December 31, 2030. At the point of retirement the member had an
accumulated sick leave credit balance of 320 hours. The A period is from
January 1, 2026 to December 31, 2030 and 320 hours are available to be paid
out.

. The B period for this member runs from January 1, 2006 to December 31, 2025.

The B period is therefore 20 years and the initial amount is 1280 hours. From
the 1280 hours all IPP hours used by the member in the period from January 1,
2006 to December 31, 2025 is deducted (444 hours in this example). As aresult,
836 hours are available to be paid out, in addition to the A period amount.

. The C period for this member runs from January 1, 2000 to December 31, 2005.
The C period is therefore 836 hours divided by 20 years, multiplied by 6 years,
providing for 250.8 hours available to be paid out.

7:03 MATERNITY, PARENTAL, AND ADOPTION LEAVE

7:03

Maternity, Parental and Adoption Leave

This Article, in four parts, sets out the leave provided for each of maternity, parental and adoption
leave as well as the administrative steps for accessing and returning from any of these leaves.
This section will also provide details on the Supplemental Employment Leave Benefit top up. It
is understood that throughout this article, reference to the Chief of Police may include a designate

for this purpose.

Maternity, Parental and Adoption Leave shall be granted in accordance with the Employment
Standards Act, 2000 and the All Families are Equal Act, each as amended from time to time.

This Article comes into effect January 1, 2025. Prior to the date of ratification, Article 7:03 of
the 2020-2024 Police Personnel Collective Agreement applies.

ii.

iii.

General Administration

Every employee who has worked continuously for the Employer for at least thirteen (13)
weeks will be entitled to leave under this section, subject to the provisions of the Article.

Employees are required to advise the Chief of Police of their selection of either the Standard
Parental Leave or the Extended Parental Leave no less than twelve weeks prior to the
expected start date of their leave.

If, for any reason, an employee accesses maternity leave earlier than expected, she will
advise the Chief of Police of her selection of Standard or Extended Parental Leave
intentions as soon as practicable, following the commencement of her maternity leave.

11
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ii.

iii.

iv.

Vi.

Vii.

viil.

ix.

(c) Maternity Leave

Maternity leave is available to a biological mother, including a surrogate mother, who is
pregnant or has recently given birth and lasts for a period of fifteen (15) weeks.

A female employee who becomes pregnant shall notify the Chief of Police, in writing, of
her pregnancy, no less than five (5) months prior to the expected day of the conclusion of
her pregnancy, which day shall be verified by a qualified medical practitioner.

The employee will be granted leave without pay upon request, subject to the pay provisions
set out in this section.

A female employee may commence maternity leave twelve (12) weeks immediately
preceding the expected date of delivery and can end as late as 17 weeks after the actual
date of birth.

The employer shall not require the female employee to resume her duties for a period of
twelve (12) months after the actual day of the conclusion of her pregnancy as confirmed
by a statement of a duly qualified medical practitioner.

The periods mentioned in 7:03(a)(i) and 7:03(a)(v) shall be shortened or lengthened if
requested by the female employee upon presentation of a statement of a duly qualified
medical practitioner in support of such a request or by mutual agreement between the Chief
of Police and the female employee for other reasons.

It is agreed that the employee can apply sick leave benefits for salary continuation during
the one week bridging period before the commencement of El and top-up entitlements.

The employee on maternity leave will provide the Chief of Police notice, in writing, no less
than four weeks prior to the conclusion of her maternity leave whether the employee is
returning to active duty or will bridge onto parental leave.

For an employee returning to duty following the conclusion of her maternity leave, it is
understood that the Employer will reassign her to the same position held at the
commencement of the maternity leave. If the employee was on modified duties prior to the
commencement of the maternity leave, the employee will be returned to the position held
prior to modified duties.

Employees who are in receipt of Employment Insurance (“El’? benefits during maternity
leave are entitled to a top-up of 93% of regular weekly earnings in the period preceding
commencement of the leave, for the fiffeen (15) week duration of the maternity leave.
Employees must prove that they have applied for and are in receipt of El benefits in order
to receive payment under this plan.

12
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Xi.

X1i.

ii.

iil.

iv.

Vi.

For the purpose of the maternity leave top-ups, regular weekly earnings shall be based on
the member’s permanent rank or position. If the member has been in an acting position for
a continuous period of six (6) months or more in the six (6) months preceding the start of
the maternity leave, the regular weekly earnings will include those related to the acting
position. For clarity, if a member, as a result of pregnancy, is accommodated in a position
that is not at the same acting rank held for a part of a six month period, then it is assumed
that the member’s acting pesition would have satisfied this six month threshold.

Pregnancy related accommodations will be provided in accordance with the Equitable
Work Environment Policy and the Ontario Human Rights Code.

(d) Parental Leave

Every employee-who is a resident of Ontario and who eligible for parental leave under this
section has two options:

1. Standard Parental Leave — 35-week duration with Employment Insurance benefits
paid at 55% of insurable benefits (subject to Employer top up as set out in this
section).

2. Extended Parental Leave — 61-week duration with Employment Insurance
benefits paid at 33% of insurable benefits (subject to Employer top up as set out
in this section).

Every employee who is a resident of Quebec and who is eligible for parental leave has
options in accordance with the Quebec Parental Insurance Plan.

An employee on maternity leave who intends to take parental leave contiguous to her
maternity leave, will provide notice, in writing, to the Chief of Police not less than four
weeks prior to the commencement of the Parental Leave. At that time the employee will
make clear to the Chief of Police her selection of either Standard Parental Leave or
Extended Parental Leave.

An employee who is a parent of the child, but who is not the parent on maternity leave, can
access all or part of the Pasental Leave entitlement and will advise the Chief of Police no
less than four weeks prior to the commencement of the Parental Leave, including the
employee’s selection of either Standard or Extended Parental Leave.

It is understood that the Parental Leave period, whether Standard or Extended, may be
divided between parents, so long as those selecting the Standard Leave option, combined
do not exceed thirty-five (35) weeks or those selecting the Extended Leave option,
combined, do not exceed sixty-one (61) weeks.

If both parents are employees of the Ottawa Police Service, each will make clear to the
13
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Vil.

Viii.

iX.

Xi.

Xii.

Chief of Police, no less than four weeks prior to the commencement of the Parental Leave,
the division of leave between both employees, including the anticipated start and
completion dates of the leave accessed.

For any employee on Parental Leave, it is understood that the employee will provide the
Chief of Police no less than four weeks written notice of their intention to return to active

duty.

It is understood that the Employer will place the returning employee in the position they
held at the time of the commencement of the parental leave.

Members who are in receipt of El benefits during such parental leave are entitled to benefits
provided under this plan on the following basis:

1.  Members must declare the length of leave they have chosen at the time they notify
the Chief of Police of their intention to take such leave.

2. Standard Benefits option (at the 55% El benefit rate): The benefit level paid under
this plan is set at ninety three percent (93%) of the employees’ regular weekly
earnings for the amount of weeks that the employee is approved for from EI (or
applicable provincial insurance plan) up to a maximum of 35 weeks;;

3. Extended Benefits options (at the 33% El benefit rate): Total value of the benefits
under this option does not exceed the total value of the full thirty five (35) week
period of the Standard Benefits option.

Should an employee fail to return to work following a maternity or parental leave for the
duration for which the employee received top-up payments from the employer during the
leave, for reasons other than death, lay-off, or disability, the employee shall be indebted to
the Employer for the sum of the top-up payments made during the maternity or parental
leave, less applicable statutory deductions.

For the purposes of the parental leave top-ups, regular weekly earnings shall be based on
the member’s permanent rank or position. If the member has been in an acting position for
a continuous period of six (6) months or more in the six (6) months preceding the start of
the parental leave, the regular weekly earnings will include those related to the acting
position.

If parental leave is being divided between two parents, both of whom are employees in the
sworn and/or civilian bargaining units, each employee is entitled to a ten-week top-up
period.

(e) Adoption Leave

14
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ii.

il.

1ii.

iv.

Vi.

Where a child or children has been placed with an employee, for the purpose of adoption,
the provisions set out in the parental leave section will apply.

Employees must prove that they have applied for and are in receipt of El benefits in order
to receive payment under this plan.

® Continuity of Benefits and Accrual of Seniority

The Board shall continue to pay the premiums normally payable by the Board to maintain
those fringe benefits to which the employee is entitled for the period of leave taken under
these sections.

An employee on maternity or parental leave shall not lose seniority accrual and standing
during such leave of absence.

An employee shall not receive sick leave, IPP or compassionate leave pay in accordance
with the collective agreement during.the period of leave benefits under these sections.

An employee shall receive their entire annual leave allotment in accordance with the
collective agreement during the period of leave under these sections.

An employee shall receive their statutory holiday allotment on a pro-rated basis adjusted
on the basis of the period of total absence within the year in accordance with the collective
agreement during the period of leave under these sections.

For clarity, an employee on leave under this section, such leave shall be included for the
purpose of calculating any and all entitlements.based on years of service. For example ,
time spent on leaves under these sections shall be counted for the purpose of progression
through pay increments below first class/ top of band and will be counted for the purpose
of determining seniority, service pay or vacation entitlement (no break of seniority accrual
for determining any entitlement).

(® Return to Work

In the event that the employee fails to return to work on the date prescribed for the return,
and unless there is some adjustment to the duration of a leave of absence, or some
requirement for sick leave as supported by a medical certificate, the absent employee
will be contacted by the employer to explain their extended absence. Abilities Management
to confirm the arrangements for their return to work.

rARTICLE 8 —- TERMINAL ALLOWANCE
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Applicable only to employees hired prior to October 15, 1995.

8:01 ON SEPARATION OTHER THAN DEATH OR RETIREMENT

(a)

(®)

(c)

(d)

Every employee shall be entitled to a terminal allowance except employees with less than
ten (10) years service.

The terminal allowance shall be fifty percent (50%) of the unused sick leave standing to
the employee’s credit at the time of separation multiplied by the employee’s daily rate of
pay at the date of separation.

In the event an employee has not had sufficient length of service to earn sick leave at the
normal rate of accumulation (as defined in 7:02 (i) (b)), and is separated from employment,
the employee shall repay the employer that portion which is overdrawn calculated on the
daily salary of the employee at the time of separation.

That in no case shall the number of days terminal allowance at termination exceed the
maximum number of days terminal allowance previously available to employees under
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services
Boards as at December 31, 1994.

8:02 ONDEATH

(2)
(®)

(©

The estate of an employee shall be paid a terminal allowance on the death of the employee.

On the date of death the number of days of unused sick leave standing to the employee’s
credit shall be doubled. The terminal allowance shall be fifty percent (50%) of this number
of days multiplied by the employee’s daily rate of pay at the date of the employee’s death.

That in no case shall the number of days terminal allowance at termination exceed the
maximum number of days terminal allowance previously available to employees under
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services
Boards as at December 31, 1994.

8:03 ONRETIREMENT

(a)

(b)

On retirement, as defined in Article 10, an employee shall be entitled to a terminal
allowance.

On the date of retirement, the number of days of unused sick leave standing to the
employee’s credit shall be doubled. The terminal allowance shall be fifty percent (50%) of
this number of days multiplied by the employee’s daily rate of pay at the date of the
employee’s retirement.
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(c) That in no case shall the number of days terminal allowance at termination exceed the
maximum number of days terminal allowance previously available to employees under
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services
Boards as at December 31, 1994.

ARTICLE 9 - TERMINAL LEAVE PROVISION FOR LONG SERVICE EMPLOYEES

9:01

The terminal leave provisions of this Article will be applicable only to employees of the former
Ottawa Police Service who were hired by their former employer prior to January 1, 1984,

Employees who are eligible for this benefit will be entitled to a maximum of two hundred sixty
(260) days benefits from their sick leave account and any residual days in excess of two hundred
sixty (260) days (to a maximum of one hundred ninety-five (195) days) remaining in their sick
leave account will be paid in accordance with the provisions of Article 8:03.

The benefit may be exercised up to one (1) full year prior to reaching retirement. The employee
shall make application for this terminal leave and when the leave is granted, the employee’s
position shall be deemed to have been vacated and the employee shall be deemed to have retired
from the payroll and shall only be entitled to such benefits as are set forth herein. The employee
shall be allowed to utilize such leave credits to the maximum outlined in paragraph two of this
policy (two hundred sixty (260) days, if qualified). The employee shall not be entitled to any
other separation allowance except that if on reaching retirement date as defined in Article 10, the
employee still has sick leave credits, those sick leave credits will be paid as a terminal allowance
as set forth in Article 8:03.

The employee shall be paid for this terminal leave by a biweekly payment which shall equate to
one twenty-sixth (1/26) of the employee’s annual salary at the time of application for the terminal
allowance. This payment shall be charged against the employee’s sick leave credits at the rate of
ten (10) days for each biweekly payment. At the end of the period, the employee may elect to
take the one hundred ninety-five (195) days standing to the employee’s credit as a lump sum
payment in terms of the terminal allowance provisions.

The employee may elect either to accept an actuarially adjusted pension after sick leave has been
used up, or a deferred pension to be paid at the date of normal retirement.

During the period that the employee is on this special terminal leave, the employee shall
accumulate no further sick leave, or annual leave. The employee shall be entitled to the
continuance of benefits enjoyed at the time of application for terminal leave. The continuance of
insured benefits shall cease when the employee takes a lump sum payment.
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ARTICLE 10 - RETIREMENT B

10:01

10:02

10:03

10:04

10:05

10:06

10:07

Exclusive of those employees enrolled in the City of Ottawa Superannuation Fund (COSF), all
employees shall participate in the new final average earnings OMERS pension plan. The Board
and the individual employee shall each contribute an equal percentage of applicable earnings
during the calendar year in accordance with the applicable OMERS rules and regulations.

Applicable earnings shall not include overtime and court time. Earnings below the CPP
maximum are considered at a premium rate one and one half percent (1%2 %) below that for
earnings above the CPP maximum for the Board and individual member. The pension benefit is
two percent (2%) of final average earnings for each year of credited service, in accordance with
OMERS or COSF, integrated with CPP. Credited service is continuous service since date of
joining OMERS to retirement date.

The OMERS Basic and Type I and III (including the permanent partial disability provision) shall
be administered consistent with the rules and regulations of the OMERS Act and Regulations and
Supplementary Benefit provisions.

The Board will support the principle of the employee’s purchase of Optional Service provided
that there is no cost or liability to the Board.

(Deleted)

All earned, purchased or otherwise obtained credited or pensionable service while in the employ
of the Ottawa, Gloucester or Nepean Police Services shall be considered credited or pensionable
service, as the case may be, with the Ottawa-Carleton Regional Police Services Board effective
January 1, 1995.

Applicable only to employees specified in 10:06 and 10:07

For employees enrolled in the City of Ottawa Superannuation Fund, the Board and the
Association mutually agree that each employee or dependants shall be entitled on retirement or
death, resignation or dismissal, to the benefits as set forth in By-law 7200 of the Corporation of
the City of Ottawa, entitled the Corporation of the City of Ottawa Superannuation By-law number
7200, as amended from time to time.

Employees who are enrolled in the City of Ottawa Superannuation Fund shall have the same
benefits on the same terms as those contained in the OMERS Type Il early retirement
supplementary plan including the permanent partial disability provision. That is to say that upon
application by the employee, the employer may declare the employee to be unable to perform
their duties due to mental or physical incapacity so as to enable the employee to become eligible
for a pension on the same terms as if covered by OMERS Type III. Full cost of the
implementation including all past service costs and all additional future service contributions are
to be assumed by the Board. The contributions of the employees shall be established at a
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maximum rate of eight percent (8%) effective January 1, 1985.
Applicable only to employees hired after October 15, 1995:

10:08 At retirement with a non actuarially reduced pension, employees with thirty (30) or more years
of service will be entitled to a retirement allowance of two (2) days of pay for each completed
year of service to a maximum of sixty (60) days. This provision is deleted effective January 1,
2026.

| ARTICLE 11 - SALARIES / PAYMENT OF SALARIES

The parties agree that in accordance with this Agreement, the annual salary of each member of the
bargaining unit is as set forth hereto in Appendix “A” and made part of this Agreement.

Payment of salaries shall be on a biweekly basis. Under normal circumstances, pay stubs/cheques will be
made available the day prior to the payday at the employee’s Division no later than 8:00 p.m.

RESPONSIBILITY COMPENSATION

The base salary of each member of the bargaining unit will be adjusted as follows:

(ii)  In the year an employee completes 17 years of service, on his or her anniversary date, an
additional 6% of a 1% Class Constable’s salary;

(i1i)  In the year an employee completes 23 years of service, on his or her anniversary date, an
additional 9% of a 1% Class Constable’s salary.

Amounts paid will be added to the members’ base salary and will form part of the uniformed member’s
regular annual salary for the purpose of determining the annual rate. Adjustments, subject to the following,
are retroactive. However, only effective the date of this award, will this adjusted rate be used to determine
all entitlements under the collective agreement that are presently calculated on the basis of a member’s
hourly or regular annual salary such as overtime, statutory holiday pay, vacation pay, court time etc.
Adjustments to be reflected in calculation of OMERS.

Provision applies only to members of the uniformed bargaining unit as at the date of this award. Length
of service shall be understood to mean the length of time a uniformed member spent with this employer
as a uniformed member or as a civilian member (who has converted to uniform status). Years of service
will also include any time spent with any of the predecessor employers as a police cadet. No direct entry
time applicable.

19



2025-2029 Collective Agreement, Police Personnel

For the purposes of progression through classifications below first class constable rate the parties agree to
the following, effective for new hires after January 1, 2018. For the purpose of reclassification, and
pursuant to Section 84 of the Ontario Community Safety and Policing Act, 2019, a probationary police
constable will conclude their probationary period upon completion of twelve months of service.

For the purpose of compensation the following applies. For Uniform members hired after January 1, 2018,
annual increments will be adjusted to advance a Fourth Class Constable to Third Class Constable on
completion of fifteen (15) months of service; a Third Class Constable to Second Class Constable on
completion of thirty (30) months of service; a Second Class Constable to First Class Constable on
completion of forty-five (45) months of service.

For clarity, persons below first class constable as at December 31, 2017, will continue on the twelve month
cycle up to first class constable and will be in receipt of pay pursuant to the amended classification
differentials as set out in this memorandum of agreement.

The salary for a Staff Sergeant is not calculated by applying the increment percentage to the previous rate,
and is instead calculated as 126% of the salary of a First Class Constable. For clarity, this change is already
reflected in Appendix “A” — Salary Schedules.

Any civilian member transferring into the sworn bargaining unit will follow the longer periods (currently
15 months) for the Fourth, Third and Second Class Constable wage rate. Any other civilian member
transferring into the sworn bargaining unit will remain on a 12 month period for the Fourth, Third and
Second Class Constable wage rate.

FRONTLINE PATROL PREMIUM

Effective January 1, 2025, members of the Frontline Policing Directorate (FLD) who occupy and are
actively employed in positions subject to a platoon shift schedule (rotating day, afternoon, night or fixed
shift) are eligible for a Frontline Patrol Premium. This premium will be calculated based solely on the
accumulated time a member has been actively employed in a FLD position, and not their total number
of years of service. A member will only be eligible for this premium when actively performing duties in
a FLD position subject to a platoon shift schedule.

The FLD premium is paid per hour and is paid in the same way as Responsibility Compensation, other
than the pay out of the member’s accumulated sick leave bank at the time of retirement.

A member will be eligible for this premium in the following amounts once they have accumulated the
following number of years of FLD service subject to the above provisions:

(i) Once a member has accumulated 6 years of FLD service, they will be eligible for an additional
3% of a 1% Class Constable’s salary;

(ii) Once a member has accumulated 12 years of FLD service, they will be eligible for an additional
5% of a 1% Class Constable’s salary;

20



2025-2029 Collective Agreement, Police Personnel

(ii1) Once a member has accumulated 18-years of FLD service, they will be eligible for an additional
7% of a 1% Class Constable’s salary;

(iv) Once a member has accumulated 25 years of FLD service, they will be eligible for an additional
10% of a 1* Class Constable’s salary.

| ARTICLE 12 - HOURS OF WORK

12:01 NORMAL HOURS OF WORK

The normal hours of work for each employee of the bargaining unit shall be forty (40) hours per week on
a five (5) day basis with two (2) consecutive days of rest. Where requirements of the Service permit, each
employee shall be allowed one (1) hour for a meal.

Patrol Division Shift Arrangements

The shift schedule and arrangements are as contained below (in Appendix “C” and “D” of this Collective
Agreement):

12:02 PLATOON SHIFT SCHEDULE

Effective January 1,2011 to July 1, 2017, the 6 Platoon / Fixed Shift Schedule shall be as outlined in
Attachment #2.

PREFACE

Effective January 1, 2011 the 6 Platoon / Fixed Shift Schedule shall be as outlined in Attachment #2.

1. Application:

All of the terms and conditions of the Police Personnel Collective Agreement shall apply except as varied
below to accommodate the 6 Platoon / Fixed Shift Schedule.

2. Duration of Shift and Deplovment of Personnel:

All uniform police personnel assigned to Platoons will be deployed in accordance with the 6 Platoon /
Fixed Shift Schedule to either the 6 Platoon Rotation or the Fixed Day Shift Rotation or the Fixed

Afternoon Shift Rotation.

The 6 Platoon Rotation (Nights, Afternoons, Days) will follow the rotation identified in Attachment #2
and the schedule will repeat every forty two (42) days.

The Fixed Day Shift Rotation will follow the rotation identified in Attachment #2 and the schedule will
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repeat every fourteen (14) days.

The Fixed Afternoon Shift Rotation will follow the rotation identified in Attachment #2 and the schedule
will repeat every fourteen (14) days.

In order to effectively manage operational exigencies as they arise, upon approval of the Deputy Chief of
Operations, shift starting and finishing times may be adjusted by up to two (2) hours for the Fixed
Afternoon Shift rotation and the Afternoon and Night shifts under the 6 Platoon Rotation; and up to one
(1) hour for the Day Shift Rotation under the 6 Platoon Rotation as long as the length of the adjusted shift
is still in accordance with the approved schedule, and provided at least 72 hours advanced notice is given.

For members who are subject to a protected schedule who are not part of a voluntary specialty unit, with
the exception of Canada Day, where a member’s rest day is cancelled the member shall be entitled to a
lieu day added to their time bank. The lieu day will be treated as a separate category of time bank that is
required to be used before other time banks. If the lieu day cannot be used during the calendar year, the
member will have the lieu day cashed out. The Emergency Services Unit is excluded from this provision.
The Chief of Police retains exclusive authority to cancel rest days.

Shift Schedule:

6 Platoon Rotation (Nights-Afternoons-Days):

Personnel assigned to the 6 Platoon Rotation will work the following number of shifts in each 42-day
rotation

Day Shift:

e 7 shifts of ten hours and forty five minutes (10:45) in length from 06:45hrs to 17:30hrs.
e Meal breaks of a duration of forty-five (45) minutes.

Afternoon Shift:

e 7 shifts of ten hours and forty five minutes (10:45) in length from 11:00hrs to 21:45hrs or

e 7 shifts of ten hours and forty five minutes (10:45) in length from 16:45hrs to 03:30hrs.

e The shifts from 11:00 to 21:45 will be at first on a voluntary basis, but if the number of volunteers
is insufficient, then the employer may assign no greater than one half (1/2) of the personnel
assigned to the Platoon Afternoon Shift to commence at 11:00hrs.

e Meal breaks of a duration of forty-five (45) minutes.

Night Shift:

e 7 shifts of ten hours and forty five minutes (10:45) in length from 20:45hrs to 07:30

e Meal breaks of a duration of forty-five (45) minutes.
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Fixed Day Shift Rotation:

Personnel assigned to the Fixed Day Shift Rotation will work the following number of shifts in each 14-
day rotation.

e 7 shifts of ten hours and forty five minutes (10:45) in length from 06:45hrs to 17:30hrs.
e Meal breaks of a duration of forty-five (45) minutes.

Fixed Afternoon Shift Rotation:

Personnel assigned to the Fixed Afternoon Shift Rotation will work the following number of shifts in each
14-day rotation.

e 7 shifts of ten hours and forty five minutes (10:45) in length from 11:00hrs to 21:45hrs
e Meal breaks of a duration of forty-five (45) minutes.

Block Training:

» Block training will take place on the members regularly scheduled days of work as per Attachment
#2

e There shall be three (3) training days per member, per year of a duration of ten hours and forty
five (10:45) each, scheduled en Monday, Tuesday and the following Wednesday of the rotation

e The day scheduled for the Use of Force Requalification will be scheduled by the employer through
the Professional Development Centre

e Meal breaks for Training Days are of a duration of one (1) hour.

Meal Breaks:
Where the requirements of the Service do not permit the employee to take any meal break, the employee

shall be credited with forty-five (45) minutes overtime and where the employee is able to take twenty-five
(25) minutes for a meal break; an employee shall be credited with twenty-five (25) minutes overtime.

3. Leave Credits:

Exclusive of statutory holiday, bereavement, and marriage leave taken during the year, leave will be
credited, deducted, and recorded in hours so that the hours available for leave will be on the basis of one

day equating to eight (8) hours.

Statutory holiday, bereavement, and marriage leave will be deducted as one day for each work day taken
regardless of shift length. However when employees are provided payment in lieu of statutory holidays,
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the payment will be eight (8) hours for each statutory holiday.

For the purpose of the annual vacation draw, as set out in Article 15:04 of the Police Personnel Collective
Agreement, the draw will be conducted in hours and time taken in each draw must be consecutive.

Annual Leave shall be selected as per the Police Personnel Collective Agreement Article 15:04. For the

purposes of the annual leave draw the group of officers assigned to a Fixed Shift Rotation will be
interpreted as a “Platoon”.

4. Court Shift Adjustment

Members who are in receipt of a work-related subpoena and/or court notification or who are otherwise
required to attend court, and who are regularly scheduled to attend work on either late-afternoons or night
shifts will be subject to court-shift adjustments pursuant to Appendix C of this Collective Agreement.

While the court-shift schedule is designed on the basis of the shift rotation for patrol division, it is
understood that other sections of the OPS that work a three (3) shift rotation will make their best efforts
to modify their shifts in keeping with the following language.

5. Deployment Commitments:

Except in extraordinary circumstances beyond the employer’s control the Employer will maintain a
minimum overall 6 Platoon/ Fixed Shift constable compliment of four hundred and twenty six (426)
positions comprised of three hundred and sixty six (366) positions on the 6 Platoons, a minimum of
eighteen (18) officers on the Fixed Day Shift and forty two (42) positions on the Fixed Afternoon Shift
which will be comprised of a minimum of twenty four (24) officers.

Notwithstanding the above, changes may be made to the minimum complement commitments by mutual
agreement of the parties. In the event that an agreement cannot be reached, the parties may refer the matter
to arbitration on an expedited basis with Paula Knopf as the preferred arbitrator. In the event that Paula
Knopf is not available on a timely basis and if the parties cannot agree to an alternate third party, either
party may give the Solicitor General and the other party a written notice referring the dispute to arbitration.
The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting with the parties and render
a decision in a timely fashion.

Seniority will be the sole factor in the Employer’s selection process in determining Fixed Day and Fixed
Afternoon Shift personnel from a list of qualified volunteers. In the event that there are not sufficient
qualified volunteers, reverse seniority will be the sole factor used to assign personnel to the Fixed Shifts.

Fixed Shift positions will be staffed with officers capable of performing all duties of the position and
working all shifts of the 6 Platoon Rotation. If there are not sufficient volunteers to staff the Fixed Shifts,
officers not able to work the 6 Platoon Rotation (Nights, Afternoons and Days) may be accommodated
provided they can perform all duties of the position.
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6. Patrol Car (ERO) Deployment:

Except in extraordinary circumstances beyond the Employer’s control and so long as the 6 Platoon / Fixed
Shift Schedule, as negotiated remains in effect, the employer will ensure a minimum of 42 police officers
(logged on as performing an ERO function) on duty city-wide twenty four (24) hours a day.

In the event that less than 42 police officers are deployed as per this agreement, the Association may refer
the event to arbitration on an expedited basis with Paula Knopf named as the preferred arbitrator. In the
event that Paula Knopf is not available on a timely basis and if the parties cannot agree to an alternate
third party, either party may give the Solicitor General and the other party a written notice referring the
dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting with
the parties and-render a decision in a timely fashion.

7. Monitoring Committee:

For a period of eighteen (18) months, a joint monitoring committee of an equal number of representatives
(3 each) of the Employer and the Association shall be created to review any concerns that may arise
regarding the terms set out in this Letter of Understanding.

8. Notice of Desire to Modify, Amend or Change:

Unless otherwise mutually agreed, the parties agree that there will be no activation of this process for
change to the 6 Platoon/Fixed Shift Schedule prior to July 01, 2017.

If the 6 Platoon / Fixed Shift Schedule or the provisions contained in it are no longer acceptable, notice
must be given to the other party at least six (6) months prior to the proposed effective date for any change.
The parties will meet within two (2) weeks of such notification to see if agreement can be reached. If an
agreement cannot be reached within a one month period from the date of the initial meeting, the matter
may immediately be referred to a third party for resolution. If the parties cannot agree on a third party,
either party may give the Solicitor General and the other party a written notice referring the dispute to
arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting with the
parties and render a decision in a timely fashion.

Until the parties mutually agree or a decision is rendered by a third party the current 6 Platoon / Fixed
Shift Schedule will remain in place.
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12:03 HOURS OF WORK — MEAL BREAK

For emplovees not assigned to 6 Platoon /Fixed Shift Rotation:

Where the requirements of the Service do not permit the employee to take any meal break, the employee
shall be credited with one (1) hour overtime and where the employee is able to take one half (1/2) hour
for a meal break, an employee shall be credited with one half (1/2) hour overtime.

12:04 JOB SHARE

(a) The purpose of job sharing is to provide full time employees, with special needs, the opportunity
to enjoy a flexible work schedule that will meet those needs. Job sharing allows for two (2)
qualified full time employees to share one full-time job which they are each qualified to perform
without reducing the efficiency or productivity of the position. Job sharing will not be considered
for the purpose of obtaining secondary employment.

(b) Applicants must be employed in the same rank and employed in the same position, having at least
three (3) years of seniority with the Service. Job share partners must share the regular hours
associated with the position being shared, and must work a minimum of forty (40) hours bi-weekly.
Requests for other arrangements may be considered and approval shall be subject to operational
feasibility.

(c) Job sharing arrangements will be available for a limited number of positions, not to exceed 1% of
the total number of full time equivalencies. Job sharing arrangements will be for an initial one (1)
year period and may be renewed by mutual agreement, in writing, between the job sharers, subject
to the Chief’s approval or that of the Chief’s designate.

(d) Requests to job share will be submitted to the applicants’ immediate supervisor and forwarded
through the chain of command to the Chief or Chief”s designate for final approval. Approved job
shares will be subject to the terms of this Article. Where in conflict, the terms of this Article will
supersede the relevant articles in the Collective Agreement. In all other cases the participant is
fully covered under the terms and conditions of the Collective Agreement.

(e) Each participant in a job share will receive gross bi-weekly salary based on hours worked in a pay
period. The reconciliation of actual versus required hours worked will be conducted by the Service
for all job share participants. Any required adjustment of hours will be made from or to the
employee’s vacation, overtime, court time, statutory or bank time, on a straight time basis. Ifthere
are insufficient hours in these banks, any overpayment will be recovered by deduction from the
employee’s bi-weekly salary, which deductions the job share partner hereby authorizes as a
condition of participating in job share.

(f) Job share partners shall provide advance notification of any schedule changes to their supervisor.

(g) Job share participants working beyond their full tour.of duty will be entitled to overtime as per the
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collective agreement.

(h) If a call back situation arises, all job share participants are eligible for such call backs in a fair and
equitable rotational system.

(i) The court time shall be addressed in accordance with the collective agreement.

(j) Annual leave, sick leave, special leave and statutory holidays credits will be prorated based on the
percentage of time worked.

(k) Pension contributions and credits will be adjusted in accordance with OMERS regulations.

() Eligibility for Long Term Disability benefits will be determined in accordance with the rules and
regulations applicable to the LTD benefit plan.

(m)Eligibility and entitlement for health and welfare benefits are subject to the rules and regulations
of the benefit plan negotiated by the Association and the Board.

(n) A minimum of thirty (30) days written notification is required prior to any adjustment to the job
share arrangement. Either party may terminate this agreement with at least thirty (30) days written
notification. The arrangement is null and void unless the remaining partner is able to find a
replacement.

(0) In the event one job share partner does not wish to renew the job share arrangement, such partner
will provide no less than ninety (90) days written notice prior to the end of the one (1) year term
to the job share partner. The shared position will revert to full-time status, to be retained by the
substantive holder. The job share partner shall be assigned to a vacant position, for which they are
qualified and based on operational needs.

(p) Job sharing arrangements are subject to adjustment or termination as the requirements of the
Service may dictate. Management will provide ninety (90) days written notification of such
adjustment or termination to each job share participant. Members may not participate in the job
share program for more than five (5) years throughout their career with OPS.

(q) Any job sharing position shall form part of a signed agreement.

| ARTICLE 13 - OVERTIME T ]

13:01 Overtime shall be deemed to be any time spent in the service of the employer in excess of an
employee’s normal tour of duty, excepting such times as is hereinafter defined as court time.

13:02 When an employee is required to be on duty for any period in excess of one-half (%) hour after a
normal tour of duty, such time shall accumulate, including the first half hour and be credited to
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13:03

13:04

the employee as overtime.

For the purpose of this Agreement, a normal tour of duty shall be defined as the hours of duty
assigned to an employee by the regular posting of assignments as determined by the Chief.

The administration may change the tour of duty of an employee from that posted on the following
basis:

(a) If notification of the change is given seventy-two (72) hours or more in advance of the
starting time of the employee’s posted tour of duty, there shall be no premium.

(b) Otherwise, where an employee’s normal tour of duty is changed, in addition to the normal
pay or overtime accruing to the employee, the employee shall be entitled to a premium of
three-quarter (3/4) of an hour’s pay at straight time rate for each hour that the starting time
of the employee’s normal tour of duty has been changed to a maximum payment of four
and one-half (4'2) hours.

ON-CALL

13:05

It is recognized that there may be circumstances when an employee would be placed on call by
the Chief, or person designated by the Chief, for a defined period of time during their off-duty
hours. During the entire period the officer is designated to be on call, they must be available for
work, immediately reachable by phone for discussion and, if required, must immediately return
to work.

An employee placed on call by the Chief/designate will receive one quarter (1/4) of an hour’s
pay for each hour on call and, if required by the employer to return to work, would be subject to
the provisions of article 13:05 while at work, not the one quarter (1/4)) of an hour’s pay.
However, it is understood that the three (3) hour guarantee for each call back provided in 13:05
would only be applicable once during any 24-hour period of on call and would not apply if the
employee is required to return to work more than once during the 24-hour period.

The above provisions in no way alter the fact that employees not placed on call are also required
to return to work when called, subject to the applicable overtime and/or call-back provisions of
the Collective Agreement, not these on-call provisions.

For the purpose of this Agreement, a call-back shall be defined as the recall of an employee to
duty after the employee’s normal tour of duty and before the employee’s next tour of duty other
than under the conditions set forth in 13:03. Any recall to duty between midnight and 6:00 a.m.

other than a recall to a full tour of duty shall be treated as a call-back and remunerated as set forth

in the next paragraph.

In the case where the employee is called back, other than immediately prior to the start of their
regular tour of duty, the employee shall be paid at the rate of one and one-half (1'2) times the
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13:06

13:07

13:08

13:09

employee’s regular rate of pay for each hour of duty with a minimum guarantee of three (3) hours
of duty for the call-back (i.e. a guarantee of 3 hours at one and one-half (1%2) times for the call-
back).

That all overtime as presently specified be paid within sixty (60) days at the rate of time and one-
half, or granted in licu time, at one and one-half (1%2) hours for each hour so worked.

(a) For the purpose of lieu time, as specified in 13:06, a bank may be established by individual
employees for the purpose of time off in lieu to a maximum of one hundred and twenty
(120) straight time hours.

(b) It is recognized that the one hundred and twenty (120) straight time hours for time off in
lieu purposes incorporates the Article 14, Court Time, and all references to time off as a
result of attending Court. Any “payment” to be received under Court Time will be paid in
accordance with the provisions of Article 13, Overtime, with the exception of 14:05 which
remains status quo. In the event an employee utilizes the hours accrued the employee may
then replenish the hours to the one hundred twenty (120) hours maximum in the future,
based on overtime worked.

The regular hourly rate of an employee shall be calculated by dividing the employee’s annual
salary by 260.88 days, divided by eight (8) hours.

Where an employee is required to work overtime on a statutory holiday, the employee will be
entitled to a premium payment of one hour (1) for each hour worked or portion thereof following
the employee’s normal tour of duty.

ARTICLE 14 - COURT TIME

14:01

14:02

14:03

14:04

Court time shall be deemed to be time spent by an employee in off-duty hours in attendance at
any court, civil trial, inquest, inquiry or Police trial or hearing (excluding such time required to
spend on such tribunal for personal reasons) or any time spent as a result of their service to the
Police in litigation of any description.

When an employee is required to attend court during the employee’s normal tour of duty and is
prevented from going off duty at the normal time, time in excess of the normal tour of duty shall
be credited at time and one-half to the employee’s accumulated court time.

When an employee is required to attend court up to four hours immediately before or after their
regular tour of duty, the employee shall be paid from the time required to report to court until the
commencement of the employee’s regular shift, or from the completion of the regular shift to the
completion of the court appearance at time and one-half.

When an employee is required to attend court in off-duty hours, other than under the provisions
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14:05

14:06

14:07

14:08

14:09

of Article 14:03, the employee shall receive in compensation thereof time and one-half for each
hour required in court with a minimum payment of four hours at time and one-half.

(@)

(ii)

Exclusive of 14:05(ii) and unless otherwise provided in this Agreement, when an employee
is required to attend court on any occasion during a period of annual vacation, the employee
shall be granted three (3) extra days leave in compensation thereof for each day, or portion
thereof, for which the employee may elect to take pay or time off.

Where an employee has received notification prior to the vacation leave draw that they will
be required for court at a future date and elects to draw vacation during the period that they
are scheduled for the court appearance(s), then the provisions of Article 14:04 would apply
for such court appearance(s), not 14:05(1).

Any fee received by the employee shall be turned over to the employer, in lieu of court time as
herein defined.

When an employee is required to attend an inquest and when the inquest continues past 12:30
a.m., the employee shall be entitled to an additional four (4) hours pay at time and one-half over
and above the entitlement under 14:04.

Employees shall be reimbursed for any parking expense incurred while attending court, providing
they submit proof satisfactory to the employer and in accordance with established procedure.

(a)

(b)

Notification of cancellation shall be a minimum of 24 hours prior to the commencement of
regular scheduled days off.

For employees on extra days off (i.e. statutory holidays, overtime, oompassionate leave,
special leave, court time leave) who are scheduled to appear in court on those days and for
employees returning from regular days off to work an afternoon or night shift who have a
morning court appearance on that day, where the employee was not previously advised of
the cancellation, the employer will leave a message on voice mail by 6 p.m. the night
before the scheduled court appearance advising of the cancellation. The employee must
check after 6 p.m. to see if there has been a cancellation. If the employee was not previously
advised of the cancellation and the cancellation is not recorded on the voice mail and the
employee is advised of the cancellation by phone in the morning of the court appearance,
the employee will be entitled to two (2) hours pay at straight time. If the employee is not
notified of the cancellation and attends court, the provisions of 14.04 would apply.

Where an employee has scheduled their annual vacation, the employee must receive
notification of appearance or cancellation a minimum of fourteen (14) days prior to the
commencement of their annual vacation. Any expenses (including any non-refundable
expenses incurred) by the employee as a result of having to attend court during their
vacation period will be reimbursed by the Board upon application by the employee.
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Where the administration fails to provide proper notification as described herein, the
employee will be entitled to the provisions of 14:05.

14:10 When a retired employee is required to attend Court, as defined in 14:01, the retired employee
shall be compensated pursuant to 14:04 and in accordance with the employee’s rate of pay at
retirement.

ARTICLE 15 - VACATION LEAVE ’ , |

15:01

(a) Subject to 15:10, each employee coming within this Agreement shall be entitled to vacation
with full pay on the following basis:

(1)

(iii)

(iv)

V)

(vi)

(vii)

On completion of one (1) year of service, and in each subsequent year the employee shall
be granted fifteen (15) working days.

Each employee who has not completed one (1) year of service shall be entitled to one and
one quarter (1 %) of a day for each completed month of service.

In the year an employee completes ten (10) years of service, and in each subsequent year
the employee shall be granted twenty (20) working days.

In the year an employee completes fifteen (15) years of service and in each subsequent year
the employee shall be granted twenty-five (25) working days.

In the year an employee completes twenty (20) years of service the employee shall be
granted twenty-six (26) working days.

In the year an employee completes twenty-one (21) years of service the employee shall be
granted twenty-seven (27) working days.

In the year an employee completes twenty-two (22) years of service the employee shall be
granted twenty-eight (28) working days.

(viii) In the year an employee completes twenty-three (23) years of service and in each

(ix)

subsequent year the employee shall be granted thirty (30) working days.

In the year an employee completes twenty-seven (27) years of service and in each
subsequent year thereafter, the employee shall be granted thirty-five (35) working days.

(b) Effective December 31, 2012, for the purpose of calculating the allotment of vacation leave,
Direct Entry Officers shall be entitled to vacation based on their total years of service as a Police
Officer. This vacation allotment entitlement does not apply to Direct Entry Officers who have
had a break in service of more than twenty-four (24) months from their previous police service.
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15:02

15:03

15:04

15:05

15:06

15:07

15:08

Where, in any year, an employee leaves the employer prior to receiving annual vacation in that
year, the employee shall be given the preportionate amount of vacation earned for that year before
the employee’s name is removed from the pay sheet or before the resignation becomes effective.

Where, in any year, an employee dies prior to receiving annual vacation in that year, there shall
be paid to the estate an amount equal to the salary that would have been paid to the employee on

the proportionate amount of vacation earned for that year.

(a) Annual vacations shall be taken by employees in each rank within a Division, Platoon or

‘Section in order of seniority based on the total length of service with the employer.

Except as otherwise provided in 15:08, an employee shall take annual vacation in one (1) or more
draws. The employee shall make the first draw in the usual manner (in order of seniority) and
the subsequent draws (in order of seniority) after the first draw has been completed.

The annual vacation draw shall commence no earlier than the 1% day of May and shall be
completed no later than the 30" day of June in each year.

(b) Direct Entry Officers will draw vacation in order of seniority earned with this employer.
Notwithstanding.the member’s seniority position in such a draw, the member’s total annual leave
entitlement, as determined by Article 15:01(b) above, will be treated as if it was earned as an
employee of this employer.

Where an employee’s scheduled vacation is interrupted for a period of five days or more due to
illness or injury, the period of such illness/injury shall be considered sick leave. The portion of
the employee’s vacation that is deemed to be sick leave under the above provisions will not be
counted against the employee’s vacation credits.

When an employee is required to return to duty for any reason other than court while on annual
vacation, the employee shall be granted three extra days pay for each day or portion thereof. This
return to duty would only be on the orders of the Chief.

In the year an employee leaves on retirement with a pension from OMERS or COSF, the
employee shall be entitled to full vacation entitlement for that year in either time off or by pay.

Applicable only to employees hired after January 1, 2020 :
In the year an employee leaves on retirement with a pension from OMERS or COSF, the
employee shall only be entitled to the proportionate amount of vacation leave for that year.

Those employees who, on a regular basis, are not eligible for either overtime, or court time, are
to be permitted to utilize up to five (5) days of their annual leave for the purpose of taking one
(1) day leaves throughout the year at the discretion of their supervisor. The provisions of 14:05
(Court Time) will not apply to any leave taken under this provision.
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15:09  The entitlement of an employee to vacation leave/pay in any calendar year shall be reduced on
a proportionate basis for time off by the employee during that year on:

(i) sick leave with or without pay and/or Workplace Safety and Insurance Board benefits
totalling in excess of six (6) uninterrupted months, either solely or in combination;

(i) any amount of time off on Long Term Disability Leave;

(iii) any period of leave without pay in excess of twenty (20) consecutive days; or,

(iv) as otherwise provided in this Agreement.

ARTICLE 16 - OTHER LEAVES

16:01 BEREAVEMENT LEAVE

An employee shall be granted four (4) working days bereavement leave immediately following
the death of a member of the family. The four working days will be taken immediately following
the death of a relative, except in exceptional circumstances. In the event of an exceptional
circumstance, requests shall not be unreasonably denied. For the purpose of this section family
means wife, husband, common-law spouse, child, father, mother, brother, sister, father-in-law,
mother-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, grandparents,
grandchild or a person standing in loco parentis.

Compassionate leave shall be granted to an employee in the amount of one (1) working day
immediately following the death of a grandparent of the employee’s spouse.

Common-law spouse is defined as two individuals who cohabitate for a minimum of one year.

Grandparents are defined as the grandmother or grandfather of the employee or the parent of a
person standing in loco-parentis to the employee.

16:02 SPECIAL LEAVE

On January 1st in each year, members shall be provided up to two (2) days off with pay (non-
cumulative) to be used by a member for attending medical appointments, or to care for, the member
or the member's spouse, parents or children. The two (2) days may be used in increments of a half
of a full shift for purposes of care or appointments.

Special leave of four (4) working days shall be granted to an employee for the purpose of getting
married.

16:03 RESERVIST LEAVE

Upon approval of the Chief or designate, employees who are active members of the Canadian
Forces Reserves shall qualify for Reservist leave. Employees on reservist leave will not accrue
34



2025-2029 Collective Agreement, Police Personnel

sick leave, annual leave or statutory leave. Seniority shall continue to accrue. Request for such a
leave shall be made in writing to the Chief of Police with as much notice as reasonable and
practicable. The request, where possible, shall include the start and end dates for the leave. A
member who wishes to amend the termination date of the leave of absence shall notify the Chief
of Police with two (2) weeks written notice.

16:04 DISCRETIONARY LEAVE

Effective January 1, 2025, for all forms of leave as set out in this collective agreement, a member
can book discretionary leave not more than one-hundred-twenty (120) days prior to the date(s)
requested. Discretionary leave shall not be canceled with less than fourteen (14) days’ notice.

| ARTICLE 17 - STATUTORY HOLIDAYS B

17:01 All employees coming within this Agreement shall be granted thirteen (14) days leave annually
in lieu of the statutory and declared holidays as identified in 17:02.

17:02 In addition to those set out in the following paragraph, any day proclaimed by the Governor
General in Council or the Lieutenant Governor in Council for the Province of Ontario, or the City
of Ottawa shall be a statutory holiday:

New Year’s Day Good Friday

Easter Monday Victoria Day

‘Canada Day Civic Holiday (August)
Labour Day Thanksgiving Day
Remembrance Day Christmas Day

Boxing Day One (1) Floating Day
Family Day

National Day for Truth and Reconciliation

17:03 Any employee required to work on a statutory holiday, as defined in 17:02, but excluding the
“floating day” in addition to their regular salary shall be credited with one-half (2) hour at straight
time rates for each hour so worked, for which an employee can elect to receive either pay or time
off in lieu.

For the purpose of this section, the statutory holiday shall reflect the twenty-four (24) hour period
from 12:01 a.m. to 11:59 p.m. the day of the holiday or in the case of platoons, the third relief
shift shall be where the majority of hours are worked on the statutory holiday.

17:04 Where an employee was unable to utilize any portion of the statutory holiday credits as specified

in 17:02, the employee will be paid, by March 31 of each calendar year, any unused credits at
the rate of pay the credits were earned.
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17:05 Employees on rotation shifts whose shift schedule requires them to work weekends and statutory
holidays, as they fall in accordance with their shift schedule, shall be allowed to choose a cash-
in-lieu of statutory holidays for any portion of the annual allotment of statutory holidays. The
employee must make their intention known in writing prior to the annual leave draw of their
decision for the following year. The employee will be paid by March 1% in the year in which
they are earned.

17:06 Inthe event of separation from employment, any excess lieu days credited or paid shall be repaid
to the employer.

| ARTICLE 18 - SPECIAL PAY ALLOWANCES

18:01 ACTING RANKS

Acting rank pay shall be paid from the first full assigned shift in the acting assignment onward.
For the first four (4) continuous months of an acting assignment, members may cash out any time
banks or other entitlements at their permanent or substantive rank rate of pay. After four (4)
continuous months of an acting assignment, members may cash out any time banks or other
entitlements at the acting rank rate of pay. Members promoted to a higher rank will cash out any
time banks or other entitlements at the rate of pay for their rank when the payment is made. The
foregoing also applies to the payout of time banks at the end of each calendar year.

18:02 IDENTIFICATION SECTION

(a) All employees attached to the Identification Section who have graduated from a recognized
identification and photography course shall be paid 108% of the first class constable rate
while so employed in the Identification Section.

(b)  All employees attached to the Identification Section who have completed one (1) year of
service in the Identification Section shall receive 108% of the first class constable rate

while so employed.

18:03 CRIMINAL INVESTIGATOR PAY

Definition of Criminal Investigator

A position/job shall be designated as a criminal investigator position/job when it is established
that the primary function of the position/job is assuming responsibility for detailed follow-up
investigations of report occurrences, responsible for but not limited to the following:

1) Investigating violations of federal, provincial, and municipal status, or any other
investigation as designated by the appropriate authority;

i) Conducting detailed interviews of involved parties (victims, witnesses and suspects);
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iti)  Identifying suspects through the detailed analysis of evidence, leads and other
investigative techniques;

v) Determining appropriate charge(s) or other suitable resolution;

V) Preparation and collection of detailed reports and other required documentation {(i.e.

search warrants, arrest warrants, etc);
vi) Preparation of Crown briefs and the collection of relevant information required for

disclosure purposes;

vii)  Liaison with members of the Crown Attorney’s Office throughout the investigation and
trial as required; and,

viii)  Liaison with witnesses, victims and members of the Victim Witness Program as required,
keeping them informed of the progress of the investigation and court proceedings.

A payment of two dollars ($2.00) per day shall be provided for any constable working in a
position/job designated as criminal investigator for a period in excess of ten (10) working days in
any calendar year. After a period of twelve (12) months working in such position/job, a constable
shall receive 108% of the first class constable rate while in that position/job. If the employee
leaves after becoming eligible for the 108% and is later returned to a criminal investigator
position/job, the employee shall be paid the 108% while in that position/job.

18:04 TRANSFERS BETWEEN IDENTIFICATION SECTION AND CRIMINAL
INVESTIGATOR POSITIONS

In the event that a constable completes one (1) year in a criminal investigator position/job and is
subsequently transferred to the Identification Section, the constable shall continue to receive

108% of the first class constable rate.

In the event that the constable completes one (1) year in the Identification Section and is
subsequently transferred to a criminal investigator position/job, the constable shall continue to
receive 108% of the first class salary.

18:05 UNDERWATER SEARCH AND RECOVERY SQUAD

Any employee who is a member of the Underwater Search and Recovery Squad who is actually
diving shall receive in addition to their regular pay, a premium while assigned and actively
performing duties in the Marine, Dive and Trail Unit:

(i) Effective January 1% 2025, a premium of 2.5% of 1% Class Constable’s salary;

(i) Effective January 1%, 2027, a premium of 3% of 1% Class Constable’s salary;
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(ii1)Effective January 1%, 2028, a premium of 3.5% of 1% Class Constable’s salary;

iv)Effective January 1%, 2029, a premium of 4% of 1% Class Constable’s salary.
ry

18:06 CANINE UNIT

18:07

The Board agrees to pay a salary premium of 8% of 1% Class Constable’s salary per annum, or a
pro rata portion where applicable, to an employee who is a member of the Canine Unit payable
as a part of the regular pay cycle. Members of the Canine Unit will not be eligible for overtime
for the care of their canines.

PLAIN CLOTHES ALLOWANCE

Each employee covered by this Agreement who is required to provide and wear ordinary clothing
to perform their duties, shall be reimbursed by the Board for expenses incurred in the purchase
of such clothing.

Such reimbursement shall be paid quarterly in an amount not to exceed one thousand and twenty-
five ($1,025.00) per annum.

Effective January 1, 2025, such reimbursement shall be paid quarterly in an amount not to exceed
one thousand two hundred and fifty dollars ($1,250.00) per annum.

Effective January 1, 2028, such reimbursement shall be paid quarterly in an amount not to exceed
one thousand five hundred dollars ($1,500.00) per annum.

Should an employee be required to perform their duties and provide and wear ordinary clothing
in excess of thirty (30) days in any one calendar year, the employee shall be reimbursed by the
Board on a pro rata basis for the period spent.

18:08 DRY CLEANING ALLOWANCE

(a) Each employee shall be allowed the sum of three hundred and fifty dollars ($350.00) per
annum, or a pro rata portion where applicable, by way of a dry cleaning allowance, which
amount shall include any amount actually paid for cleaning and pressing on an emergency
or ad hoc basis; the said sum of three hundred and fifty dollars ($350.00) to be paid on the
first day of December or the nearest pay day in each year.

(b) In addition, each employee who is a member of the Mounted Unit, shall receive an extra

cleaning allowance of two hundred dollars ($200.00) per annum, or a pro rata portion where
applicable to be paid on the first day of December or the nearest pay day in each year.
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18:09 SHIFT DIFFERENTIAL

A tour of duty differential shall be paid for regularly scheduled (i.e. not overtime, callback,
standby, shift extensions) hours actually worked between 1900 and 0700, irrespective of what
name the shift is given.
The tour of duty differential will be paid as the following:

Effective January 1%, 2024

‘6% of the hourly wage rate of a First Class Constable per hour; or

Effective January 1%, 2026, a tour of duty differential shall be paid for regularly scheduled (i.e.
not overtime, callback, standby, shift extensions) hours actually worked between 2100 and 0600,
irrespective of what name the shift is given.
The tour of duty differential will be paid as the following:

Effective January 1%, 2026

6% of the hourly wage rate of a First Class Constable per hour; or

18:10 POLICE COLLEGE ALLOWANCE

(a) An allowance of sixty dollars ($60.00) per week shall be paid to each employee attending
and residing at a work related training facility.

(b) Any employee attending and residing at a work related training facility for a continuing
period in excess of three (3) weeks shall be paid an additional one hundred dollars ($100.00)
allowance.

(c) A per diem of fifty dollars ($50.00) shall be paid to an employee for each day that the
employee is expected to provide their own meals while attending and residing at a work
related training facility.

(d) Any employee required to attend the Ontario Police College in Aylmer, Ontario, will be
provided with an allowance of two hundred dollars ($200.00) for each trip to and from
Aylmer if the member takes their own vehicle.

(e) Any employee required to attend the Ontario Police College in Aylmer, Ontario, and
required to travel in off-duty time shall be provided with eight (8) hours time off in licu for
each trip to or from Aylmer. The employer will only be required to provide such time off
for one trip to and from Aylmer for each course/session unless the employee has been
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ordered to return by the employer and makes such trip in off-duty time.

18:11 REQUESTS FOR OFF-DUTY POLICE OFFICERS

The parties agree that any and all requests for the services of off-duty police officers to work in
that capacity must be made to the Chief. The Chief may then enter into a contract, with the
approval of the Board, for the remuneration of the employees concerned. Overtime rates in
accordance with Article 13 of this Agreement shall apply. That constables assigned to this special
provision of services shall be paid at the rate of first class. Sergeants and Staff Sergeants assigned
to this special provision of services will be paid at an overtime rate based on their respective rank.
Where the cancelation of these services occurs with less than eighteen (18) hours members will
receive 4 hours pay at straight time.

18:12 TRANSPORTATION

Each employee of the bargaining unit shall be entitled to ride free on any of OC Transpo buses
while on duty.

18:13 PREMIUM PAY FOR TRAINING OR COACH OFFICERS

The employer agrees to pay a premium of fifty dollars ($50.00) per day for each day or part of a
day an employee is required to act as recruit coach officer or recruit training officer for the
purpose of training new employees.

18:14 OUT OF TOWN TRIPS

(a)

(b)

(©)

When an employee is required to carry out an assignment outside the City of Ottawa, off-
duty time spent in travel will be reimbursed at the normal overtime rate to be taken in pay
or time off.

Exclusive of trips to Aylmer, Ontario, when an employee is required by the employer to
take a course outside of the City of Ottawa, off-duty time spent in travel will be reimbursed
at the normal overtime rate but can only be taken on a time off in lieu basis.

When an employee is required to carry out an assignment outside a one-hundred (100)
kilometre radius of the 474 Elgin Street Police Station, such employee shall be reimbursed
for meals during this time away (breakfast, lunch, dinner) which are not otherwise
provided, pursuant to the Treasury Board of Canada rates effective January 1 of the
calendar year in which the travel occurred.

Where an employee is attending a course or program, the employee may be required to
submit the course brochure or agenda in order to substantiate the need for such meal
allowance.
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i. Accommodations; the actual amount paid supported by a receipt.
ii. Other expenses directly related to the out of town assignment and supported by
receipts.

18:15 OUT OF TOWN ESCORTS

(a) An officer will not return from an out-of-town escort if the driving time would require the
officer to work more than 15.5 hours in the 24-hour period. Reasonable accommodations
will be paid to allow for proper rest (8 hours) before beginning the return trip; and

(b) An officer will not return from an out-of-town escort if the weather conditions would create
driving time which would require the officer to work more than 15.5 hours in the 24-hour
period. Reasonable accommodations will be paid to allow for proper rest (8 hours) before
beginning the return trip.

18:16 PERSONAL VEHICLE USE

When an employee is required to use their personal vehicle for police service business, they will
be reimbursed for mileage pursuant to the National Joint Council published rates as amended
from time to time.

18:17 EMERGENCY SERVICES UNIT

While an active member of the Emergency Service Unit (ESU) Team, a member will be eligible
for the following premium:

(i) Effective January 1, 2025, 1% of a 1% Class Constable’s salary;
(i1) Effective January 1, 2026, 1.5% of a 1% Class Constable’s salary;
(iti)Effective January 1, 2027, 2% of a 1 Class Constable’s salary.

18:18 BREATH TECHNICAN AND DRUG RECOGNITION EVALUATOR

Effective January 1, 2025, the Board agrees to pay a premium of one thousand two hundred and
fifty dollars ($1,250.00) per annum, or a pro rata portion where applicable, to a member who is
active and currently involved in conducting breath and drug recognition tests, payable on the first
day of December or the nearest pay day.

18:19 TACTICAL OFFICER

An employee who is a member of the Tactical Unit and actively performing duties in a Tactical
Unit position will receive in addition to their regular pay, a premium while actively assigned to
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the Tactical Unit:
(1) Effective January 1% 2025, a premium of 2.5% of 1% Class Constable’s salary;
(ii) Effective January 1%, 2027, a premium of 3% of 1% Class Constable’s salary;
(iti)Effective January 1%, 2028, a premium of 3.5% of 1% Class Constable’s salary;

(iv)Effective January 1%, 2029, a premium of 4% of 1% Class Constable’s salary.

ARTICLE 19 - MEDICAL PLAN

19:01 The employer agrees to pay one hundred percent (100%) of the cost required to fund single or
family government medical plan for all employees. Further the employer agrees to contribute
towards the premium costs of hospital coverage and extended medical program for each
employee on the following basis:

Medical
Employer 96.44%

Employee 3.56%

ARTICLE 20 - GROUP LIFE, DENTAL AND LONG TERM DISABILITY INSURANCE —I

20:01 The employer agrees to pay the following towards purchases of group life insurance and AD&D
for each employee:

Life: $ 34.65 per month
AD&D: $ 6.00 per month

20:02 The employer agrees to pay one hundred percent (100%) of the cost of the premium for the long
term disability insurance.

Effective January 1, 2025, for any new claims, the long term disability insurance provides a
benefit equal to sixty six and two thirds percent (66 2/3%) of the employee’s monthly salary, to
a potential maximum benefit of 109% of the prevailing salary of a Staff Sergeant.

Effective January 1, 2025, for any new claims, the long-term disability insurance benefit will be
adjusted for a cost-of-living increase annually on the first day of January to the lesser of 3% or
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20:03

the previous year annual average Consumer Price Index (CPI) Ontario All Items as reported by
Statistics Canada. The adjustment will be made no later than 90 days after the release of annual
CPI statistics by Statistics Canada.

The employer agrees to contribute towards the premium cost of the present Dental Plan the
following amounts:

Dental
Employer 90.25%

Employee 9.75%

rARTICLE 21 - ASSOCIATION OFFICERS AND SECONDMENT

Full-Time - Executive Officer(s) of the Association

A leave of absence shall be granted for up to four (4) full-time designated Executive Officers for
the Association and the Association shall reimburse the employer-for costs (including salaries, at
the rate designated by the Association, and benefits).

Temporary

At the request of the Association, subject to operational work requirements, a leave of absence
may be granted to employees for term secondment(s) to the Association. The Association shall
provide the Board not less than thirty (30) days notice prior to the commencement of the proposed
secondment(s) and identify the proposed length of the secondment(s). The Association shall
reimburse the employer for costs (including salaries and benefits). Requests for such
secondment(s) will not be unreasonably denied.

General

An employee will not be subject to discipline by the employer, under this Agreement, for
activities related to their duties on behalf of the Association during the period of such leave.

] ARTICLE 22 - ASSOCIATION DELEGATES

22:01

The employer agrees to allow a reasonable amount of time off with pay for representatives
attending Association business, excluding collective bargaining negotiation meetings with the
employer, -but including attendance at meetings of the Police Association of Ontario and the

Canadian Police Association as well as any other Association meetings. This time off will be
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provided on the basis that the Association would furnish the names of the delegates to the Chief
at least three (3) weeks in advance of the request for time off.

22:02  When a Director of the Ottawa Police Association is attending to Association responsibilities in
the City of Ottawa as a result of a Special Investigations Unit call-out, the Director will be
deemed to be on duty for the purpose of WSIB.

ARTICLE 23 - EMPLOYEES KILLED ON DUTY - j

To provide that the widow/widower or dependants of an employee who is killed in the course of
duty would be eligible for the following considerations:

(a) The maintenance of the salary of the police officer’s rank to the widow/widower or
dependant child (as defined by the Workplace Safety and Insurance Board) including
regular adjustments as negotiated on an annual basis.

(b) Inconsidering the total income for the purpose of this Article, the amount would be reduced
by the amount of any pension from the Workplace Safety and Insurance Board, from COSF,
OMERS or from any other source to which the employer had contributed in whole or in
part.

(¢) If provided to the widow/widower, the arrangement would continue as long as there was a
dependant child, as defined by the Workplace Safety and Insurance Board or for five (5)
years, whichever is longer. In any event, the arrangement would cease at the time when
the deceased police officer would have attained normal retirement age.

If not provided to the widow/widower but to the dependant child, the arrangement would continue
as long as the child remained a dependant child, as defined by the Workplace Safety and
Insurance Board. In any event, the arrangement would cease at the time when the deceased police
officer would have attained normal retirement age.

| ARTICLE 24 - GRIEVANCE PROCEDURE

It is the mutual desire of the parties hereto that grievances and complaints relative to this
Agreement or working conditions generally shall be addressed as quickly as possible.

The Grievance and Complaint Procedure shall be in accordance with Part XII (Labour Relations)
of the Community Safety and Policing Act, 2019 and the parties hereto agree that when a
difference arises between the parties hereto, or those they represent in connection with or relative
to the interpretation, application or administration of this Agreement, including any question as
to whether a matter is arbitrable or any decision or award made subsequent thereto, the provisions
of the Community Safety and Policing Act will be adhered to.
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BRTICLE 25 - LAY-OFF AND RECALL

Lay-off(s) shall be made in reverse seniority order and recall(s) shall be on a seniority basis. For
the purpose of this Article, seniority is defined .as the length of service with the employer
commencing from the date of hire and to include any leaves of absence, long-term disability, or
extended sick leave.

| ARTICLE 26 - LEGAL INDEMNIFICATION

26:01

26:02

26:03

26:04

26:05

Subject to the other provisions of this Article, an employee charged with and finally acquitted of
a criminal or statutory offence, because of acts done in the attempted performance in good faith
of their duties as a police officer shall be indemnified for the necessary and reasonable legal costs
incurred in the defence of such charges.

Notwithstanding 26:01, the Board may authorize payment of necessary and reasonable legal costs
of an employee pleading or being found guilty of an offence described in 26:01, where the court,
instead of convicting the accused, grants them an absolute discharge, provided that the Board
accepts the recommendation of the Chief, or an officer designated by them to make such a
recommendation that the employee’s actions as a police officer in the course of performing their
duties were motivated by an intent to do their lawful duty, that such actions do not constitute any
of the actions described in 26:03 hereof, and that such indemnification will not in the opinion of
the Board reduce respect for law enforcement in the Regional Municipality of Ottawa-Carleton.

Notwithstanding 26:01, the Board may refuse payment otherwise authorized under 26:01 where
the actions of the officer from which the charges arose amounted to a gross dereliction of duty or
deliberate abuse of their powers as a police officer.

Where an employee is a defendant in a civil action for damages because of acts done in the
attempted performance in good faith of their duties as an employee, they shall be indemnified for
the necessary and reasonable legal costs incurred in the defence of such an action in the following
circumstances only:

(a) Where the Board is not joined in the action as a party as set out in the Community Safety
and Policing Act, 2019, and the Board does not defend the action on behalf of itself and of
the employee as joint tortfeasors at the Board’s sole expense.

(b) Where the Board is joined as a party or elects to defend the action, but the solicitor retained
on behalf of the Board and the employee is of the view that it would be improper for them
to act for both the Board and the employee in that action.

An employee whose conduct is called into question in the course of an inquiry under the
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26:06

26:07

26:08

26:09

26:10

26:11

Coroner’s Act because of acts done in the attempted performance in good faith of their duties as
an employee shall ‘be indemnified for the necessary and reasonable legal costs incurred in
representing their interests in any such inquest in the following circumstances only:

(a) Where the Board does not provide counsel to represent the employee at the inquest at the
Board’s expense;

(b) Where the counsel provided by the Board to represent either or both of them along with the
employee is of the opinion that it would be improper for them to act for the Board and the
employee in that action.

Where an employee intends to apply to the Board for indemnification hereunder, the employee
shall, within thirty (30) days of being charged or receiving notice of other legal proceedings
covered herein, or receiving notice that they will not be represented by counsel retained by the
Board, apply in writing to the Board or designated to deal with such applications for approval to
retain counsel and approval of the counsel to be so retained. In the event of any dispute
concerning the counsel to be retained, the matter shall be resolved by an officer designated by
the Board and an employee of the Association Executive designated for that purpose.

Where the Chief of Police, pursuant to Board policy, elects to provide legal counsel to defend an
employee in any legal proceeding covered by this provision, the cost of such counsel is the
Board’s responsibility irrespective of the outcome of the proceedings and neither the employee
nor Board may rely upon the other provisions of this the policy.

For greater certainty, employees shall not be indemnified for legal costs arising from:

(a) grievances or complaints under the Collective Agreement between the Board and the
Association or under the Community Safety and Policing Act, 2019,

(b) the actions or omissions of employees acting in their capacity as private citizens;

(¢c) discipline charges under the Community Safety and Policing Act, 2019 and regulations
thereunder.

For the purposes of this provision, an employee shall not be deemed to be “finally acquitted” if
as a result of charges laid they are subsequently found guilty of, or pleads guilty to, other charges
arising out of the same incident or incidents, but nothing in this clause will disentitle the member
to consideration under 26:02 hereof.

For the purposes of this provision, “necessary and reasonable legal costs” shall be based on the
account rendered by the solicitor performing the work, subject initially to the approval of the
Board and, in the case of dispute between the solicitor doing the work and the Board, assessment
on a solicitor and client basis by the assessment officer.

(a) An employee who is the subject of a hearing before a board of inquiry established by the
Ontario Commission on Police Services because of acts done in the attempted performance
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in good faith of their duties as a police officer shall be indemnified for the necessary and
reasonable legal costs incurred in respect of that hearing only where the Chief has referred
a matter to a board of inquiry, o OCCOPS and any successor organization, has ordered a
hearing before a board of inquiry pursuant to the Community Safety and Policing Act, 2019,
and the officer is found not guilty of misconduct under the Act by the board of inquiry or a
panel of members thereof.

(b) An employee whe is the subject of a hearing before a board of inquiry in relation to acts
done in their capacity as a private citizen shall be entitled to indemnification where they
are found not guilty of misconduct by the board of inquiry pursuant to the Community
Safety and Policing Act, 2019.

26:12 Where an employee has applied pursuant to 26:06, upon application to the Board by the
employee, the Board may provide an advance payment for the employee’s necessary and
reasonable legal costs as those costs are incurred. Any consideration in this regard would be
solely at the discretion of the Board on such conditions and in an amount determined by the

Board.

After disposition, if the employee did not meet the criteria for reimbursement as outlined in
Article 26 the employee will be required to reimburse the Board for the total amount of any
advance payment provided under this clause.

| ARTICLE 27 - DURATION OF AGREEMENT ]

Unless otherwise provided, the terms and conditions of this Agreement shall remain in full force
and effect from date of ratification until December 31, 2029 and thereafter until replaced by a new
agreement, decision or award. If either party to this Agreement desires to amend or otherwise alter
or revise any section, they shall so indicate to the other party in writing not more than one hundred
and twenty (120) days and not less than thirty (30) days previous to the expiry date of the said
Agreement, their intention to amend, alter or revise this Agreement.

This Agreement shall be binding upon not only the parties hereto agreed, but also their respective
successors and assigns.

Witness the Ottawa Police Service Board, attested to by the hand of its Chair and Executive
Director, and the Ottawa Police Association, attested to by the hand of its President.

1)
SIGNED, SEALED and DELIVERED in the City of Ottawa, in the Province of Ontario, this 2 3
day of Kanwac 3’ , 29385  inthe presence of:

47



2025-2029 Collective Agreement, Police Personnel

FOR THE BOARD FOR THE ASSOCIATION
— Jatshows (o
Salim Fakirani, Chair Matthew Cox, President

W /7/L/

H4bib Sayah, Executive Director
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APPENDIX “A” - SALARY SCHEDULES

Effective January 1, 2025 (5.1% increase)

4'" Class Constable

Annual 79,734.65
2 Weeks 3,056.37
Hourly/ 80 hours 38.205
3" Class Constable

Annual 91,460.34
2 Weeks 3,505.84
Hourly/ 80 hours 43.823
2" Class Constable

Annual 103,186.02
2 Weeks 3,955.31
Hourly/ 80 hours 49.441
15 Class Constable

Annual 117,256.84
2 Weeks 4,494.67
Hourly/ 80 hours 56.183
Sergeant

Annual 132,950.85
2 Weeks 5,096.25
Hourly/ 80 hours 63.703
Staff Sergeant

Annual 147,743.62
2 Weeks 5,663.28
Hourly/ 80 hours 70.791
Responsibikity Compensation | Hourly

3% (8-16 vears) 1.685
6% (17-22 years) 3.371
9% (23 + vears) 5.056
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Effective July 1, 2025 (1.75% increase)

4" Class Constable

Annual 81,130.00
2 Weeks 3,109.86
Hourly/ 80 hours 38.873
3rd Class Constable
Annual 93,060.89
2 Weeks 3,567.19
Hourly/ 80 hours 44.590
2" Class Constable
Annual 104,991.77
2 Weeks 4,024.52
Hourly/ 80 hours 50.307
1%t Class Constable
Annual 119,308.83
2 Weeks 4,573.32
Hourly/ 80 hours 57.167
Sergeant
Annual 135,277.49
2 Weeks 5,185.43
Hourly/ 80 hours 64.818
Staff Sergeant
Annual 150,329.13
2 Weeks 5,762.39
Hourlv/ 80 hours 72.030
' Responsibility Compensation | Hourly
3% (8-16 years) 1.715
6% (17-22 vyears) 3.430
9% (23 + vears) 5.145
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Effective January 1, 2026 (1.75% increase)

4™ Class Constable

Annual 82,549.78
2 Weeks 3,164.28
Hourly/ 80 hours 39.554
3 Class Constable

Annual 94,689.45
2 Weeks 3,629.62
Hourly/ 80 hours 45.370
2" Class Constable

Annual 106,829.12
2 Weeks 4,094.95
Hourly/ 80 hours 51.187
1% Class Constable

Annual 121,396.73
2 Weeks 4,653.36
Hourlv/ 80 hours 58.167
Sergeant

Annual 137,644.85
2 Weeks 5,276.17
Hourly/ 80 hours 65,952
Staff Sergeant

Annual 152,959.88
2 Weeks 5,863.23
Hourly/ 80 hours 73.290
Responsibility Compensation | Hourly

3% (8-16 years) 1.745
6% (17-22 years) 3.490
9% (23 + years) 5.235
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Effective July 1, 2026 (1.75% increase)

4™ Class Constable

Annual 83,994.40
2 Weeks 3,219.66
Hourly/ 80 hours 40.246
3" Class Constable
Annual 96,346.51
2 Weeks 3,693.14
Hourly/ 80 hours 46.164
| 2" Class Constable
Annual 108,698.63
2 Weeks 4,166.61
Hourly/ 80 hours 52.083
15t Class Constable
Annual 123,521.17
2 Weeks 4,734.79
Hourly/ 80 hours 59.185
Sergeant
Annual 140,053.63
2 Weeks 5,368.51
Hourly/ 80 hours 67.106
Staff Sergeant
Annual 155,636.67
2 Weeks 5,965.83
Hourly/ 80 hours 74.573
Responsibility Compensation | Hourly
3% (8-16 years) 1.776
6% (17-22 years) 3.551
9% (23 + years) 5.327
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Effective January 1, 2027 (1.74% increase)

4™ Class Constable

Annual 85,455.90
2 Weeks 3,275.68
Hourly/ 80 heurs 40.946
3"4 Class Constable

Annual 98,022.94
2 Weeks 3,757.40
Hourly/ 80 hours 46.968
2™ Class Constable

Annual 110,589.99
2 Weeks 4,239.11
Hourly/ 80 hours 52.989
1* Class Constable

Annual 125,670.44
2 Weeks 4,817.17
Hourly/ 80 hours 60.215
Sergeant

Annual 142,490.56
2 Weeks 5,461.92
Hourly/ 80 hours 68.274
Staff Sergeant

Annual 158,344.75
2 Weeks 6,069.64
Hourly/ 80 hours 75.871
Responsibility Compensation | Hourly

3% (8-16 years) 1.806
6% (17-22 years) 3.613
9% (23 + years) 5.419
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Effective July 1, 2027 (1.76% increase)

4% Class Constable

Annual 86,959.92
2 Weeks 3,333.33
Hourly/ 80 hours 41.667
3™ Class Constable

Annual 99,748.15
2 Weeks 3,823.53
Hourly/ 80 hours 47.794
2" Class Constable

Annual 112,536.37
2 Weeks 4,313.72
Hourly/ 80 hours 53.922
1%t Class Constable

Annual 127,882.24
2 Weeks 4.901.96
Hourly/ 80 hours 61.275
Sergeant

Annual 144,998.39
2 Weeks 5,558.05
Hourly/ 80 hours 69.476
Staff Sergeant

Annual 161,131.62
2 Weeks 6,176.47
Hourly/ 80 hours 77.206

Responsibility Compensation | Hourly

3% (8-16 years) 1.838
6% (17-22 years) 3.676
| 9% (23 + years) 5.514
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Effective January 1,2028 (1.75% increase)

4™ Class Constable

Annual 88.481.72
2 Weeks 3,391.66
Hourlv/ 80 hours 42.396
34 Class Constable

Annual 101,493.74
2 Weeks 3,890.44
Hourly/ 80 hours 48.631
2" Class Constable

Annual 114,505.76
2 Weeks 4,389.21
Hourly/ 80 hours 54.865
1%t Class Constable

Annual 130,120.18
2 Weeks 4.987.74
Hourly/ 80 hours 62.347
Sergeant

Annual 147,535.86
2 Weeks 5,655.32
Hourly/ 80 hours 70.692
Staff Sergeant

Annual 163,951.43
2 Weeks 6,284.55
Hourly/ 80 hours 78.557
Responsibility Compensation | Hourly

3% (8-16 vears) 1.870
6% (17-22 years) 3.740
9% (23 + years) 5.611
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Effective Julv 1, 2028 (1.25% increase)

4" Class Constable

Annual 89,587.74
2 Weeks 3,434.06
Hourly/ 80 hours 42.926
3rd Class Constable
Annual 102,762.41
2 Weeks 3,939.07
Hourly/ 80 hours 49.238
2" Class Constable
Annual 115,937.08
2 Weeks 4,444.08
Hourly/ 80 hours 55.551
| 1** Class Constable
Annual 131,746.68
2 Weeks 5,050.09
Hourly/ 80 hours 63.126
Sergeant
Annual 149,380.06
2 Weeks 5,726.01
Hourly/ 80 hours 71.575
Staff Sergeant
Annual 166,000.82
2 Weeks 6,363.11
Hourly/ 80 hours 79.539
Responsibility Compensation | Hourly
3% (8-16 vears) 1.894
6% (17-22 years) 3.787
9% (23 + years) 5.681
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Effective January 1, 2029 (1.25% increase)

4™ Class Constable
Annual 90,707.59
2 Weeks 3,476.99
Hourly/ 80°hours 43.462
[ 3™ Class Constable
Annual 104,046.94
2 Weeks 3,988.31
Hourlv/ 80 hours 49.854
2" Class Constable
Annual 117,386.29
2 Weeks 4,499.63
Hourly/ 80 hours 56.245
1t Class Constable
Annual 133,393.51
2 Weeks 5,113.21
Hourly/ 80 hours 63.915
Sergeant
Annual 151,247.31
2 Weeks 5,797.58
Hourly/ 80 hours 72.470
_ Staff Sergeant
Annual 168.075.82 |
2 Weeks 6,442.65 |
Hourly/ 80 hours 80.533
Responsibility Compensation | Hourly
3% (8-16 years) 1.917
6% (17-22 years) 3.835
9% (23 + years) 5.752
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Effective July, 2029 (1.25% increase)

4t Class Constable

Annual 91,841.43
2 Weeks 3,520.45
Hourly/ 80 hours 44.006
3" Class Constable
Annual 105,347.53
2 Weeks 4,038.16
Hourly/ 80 hours 50.477
' 2" Class Constable
Annual 118,853.62
2 Weeks 4,555.87
Hourly/ 80 hours 56.948
1 Class Constable
Annual 135,060.93
2 Weeks 5,177.13
Hourly/ 80 hours 64.714
Sergeant
Annual 153,137.90
2 Weeks 5,870.05
Hourly/ 80 hours 73.376
Staff Sergeant
Annual 170,176.77
2 Weeks 6,523.18
Hourly/ 80 hours 81.540
Responsibility Compensation | Hourly
3% (8-16 years) 1.941
6% (17-22 years) 3.883
9% (23 + years) 5.824
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HPPENDIX “B” - SUPPLEMENTAL UNEMPLOYMENT BENEFITS (MATERNITY LEAVE) J

This appendix contains the terms and conditions of the Supplemental Unemployment Benefits provided
for under Article 7:03 of the Collective Agreement.

(a) The following group of employees are covered by the plan: all members of the Association as
defined by Article 1:02 of the Collective Agreement for Police Personnel.

(b)  The plan is to supplement the unemployment insurance benefits received by workers for temporary
unemployment caused as follows:

(D for maternity leave for female employees for a period of fifteen (15) weeks; such plan
covering the top up only of unemployment benefits;

2 for parental leave for male and female employees for newborn and adoption for a period to
ten (10) weeks; such plan covering top up only.

© Employees must prove that they have applied for and are in receipt of unemployment insurance
benefits in order to receive payment under this plan.

(d)  The benefit level paid under this plan is set at ninety-three percent (93%) of the employees’ regular
weekly earnings.

For parental leave, the total amount of the top-up does not increase for extended EI benefits. The
value of the top-up will remain the same for standard and extended parental leave.

In any week, the total amount of SUB payments and the weekly rate of UI benefits will not exceed
ninety-five percent (95%) of the employees’ weekly earnings.

(e) (hH The plan is financed through the employer’s general revenues;
2) SUB payments will be kept separate from payroll records.
® The duration of the plan is from June 12, 1991 until revised.

(g)  The employer will inform the Canada Employment and Immigration Commission in writing of
any changes to the plan within thirty (30) days of the effective date of the change.

(h) Employees do not have a right to SUB payments except for supplementation of UI benefits for the
unemployment period as specified in the plan.

(1) Payments in respect of guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefits will not be reduced or increased by payments received under the plan.
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APPENDIX “C” — COURT TIME SHIFT ADJUSTMENTS

Members who are in receipt of a work-related subpoena and/or court notification or who are otherwise
required to attend court, and who are regularly scheduled to attend work on either late-afternoons or
night shifts will be subject to court-shift adjustments pursuant to the following tables.

Section 1: Late Afternoon Shifts

Members attending court while regularly scheduled to work late afternoon shifts, shall have their series
of weekday shifts changed to the early afternoon shift (Monday-Tuesday, or Wednesday-Thursday or
Friday). For those attending court on their first day off, the series of late afternoon shifts preceding their
day off (Friday-Sunday or Wednesday-Thursday) shall be assigned to the early afternoon shift.

Section 2: Night Shift

o Moday changed to 19:00 hrt '¢

homiy Monday and Toesday day. Tuesday would be a regular shift.

Both Monday and Tuesday changed to 19:00 hrs
Tuesday Monday and Tuesday fo,01:00 b nesct dess

Wednesday night — 19:00 hrs to 01:00 hrs next
Wednesday Wednesday and Thursday | day. Thursday night shift would remain as

scheduled.

Both Wednesday and Thursday changed to
Thursday Wednesday and Thursday 19:00 hrs to 01:00 hrs next day.

. Friday night changed to 19:00 hrs to 01:00 hrs
Friday Friday, Saturday and next day. Saturday and Sunday shifts would
Sunday. .
remain as scheduled.
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Day of Court

Regular Shift Assignmem |

y HC‘loiurt Aﬁenda_'nce WhllCEL]]edllled foerii ghts (MultlpleiDdyjAtte Vnﬁc-iranée;

Court Shift Adjustment.

Attendance | B e 1. : LA YAt e Bl s !
Monday and Both Monday and Tuesday changed to 19:00 hrs
Tuesday iulondag g Tresday to 01:00 hrs next day.

Tuesday and Both Monday and Tuesday changed to 19:00 hrs
Wednesday Wlewday aad Taesday to 01:00 hrs next day.
Tuesday and Wednesday night changed to 19:00 hrs to 01:00
Y Wednesday and Thursday | hrs next day. Thursday night shift would remain
Wednesday
as scheduled.
Wednesday and Tuesday night changed to 19:00 hrs to 01:00 hrs
4 Monday and Tuesday on the next day. Monday night shift would
Thursday .
remain as scheduled.
Wednesday and Both Wednesday and Thursday changed to
Thursday Wednesday and Thnesday 19:00 hrs to 01:00 hrs next day.
Thursday and Both Wednesday and Thursday changed to
Friday Weedugsday and. Loutaday 19:00 hrs to 01:00 hrs next day.
Tharsdag and Reiday, Satirday and Friday night changed to 19:00 hrs to .Ol :00 brs

. the next day. Saturday and Sunday night shifts

Friday Sunday )
would remain as scheduled.

Day.of Court
Attendance

Courriafier Nights (Sjngle Attendance)

N R R .
Repdlar Shiit Assignment §

Contirt Shift fAdjuétment
Sunday night changed to 19:00 hrs to 01:00 hrs

Monday Friday, Saturday, Sunday fhie next day:

Wednesday Moty and Tuesday Tuesday night changed to 19:00 hrs to 01:00 hrs
the next day.

Bridy Wednenday and Thursday Thursday night change to 19:00 hrs to 01:00 hrs

the next day.
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Section 3: General Rules

1.0

2.0

3.0

4.0

With the movement of members from Late Afternoon shift to Early afternoon shift, members who
are normally assigned on the early afternoon shift may be moved to the late shift on a reverse
seniority basis.

The parties agree that in the event a night or weekend court period is created they will, within
fourteen days, meet to negotiate the necessary changes to the court-shift in keeping with the court-
shift adjustments as set out above and the principles of health and wellness.

For members who are required to appear more than twice in a week, their shifts will be adjusted
pursuant to a combination of the above tables, as applicable.

If a member receives notification of court cancellation as per Article 14.09, the member will revert
back to their regular shift. If a member receives notification of court cancellation within less than
24 hours, the member remains on modified start time for the entire shift, following which the
member reverts back to their next regular shift. The member must complete their entire shift.
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LETTERS OF UNDERSTANDING

O.M.E.R.S. Surplus

MEMORANDUM OF UNDERSTANDING -

WHEREAS a surplus has developed in the O.M.E.R.S. Type III account;-

AND WHEREAS the signatories hereto are desirous of obtaining a pay-out of that surplus and
dividing it equitably between them.

By this Memorandum of Understanding, the partizs covenant and agree that application will be
made to O.M.E.R.S. for a pay-out cf the Type III surplus and any monies so received shall be
distributed as follows: ‘

i) 50% to the Ottawa-Carleton Regional Police Services Board; and, :

ii) 50% to the employee members of the signatory association to be paid to the assocaatlon for
distribution to its members, less any proportionate payment made or owing to the Ottawa-
Carleton Regional Police Senior Officers’ Association under a similar Memorandum of
Understanding.

_ All'funds soteceived by the Ottawa-Carleton Regional Police Services Board shall be utilized by
the Board for matters relating to policing.

OTTAWA-CAR N REGIONAL
~ POLIC

/
D_QQ- al \ \Ci.o\q— Per:
Date :
OTTAWA-CARLETON REGIONAL
POLICE ASSOCIATION
(Dl 47 7// =
/é :!4 2t '_// i Per: "v_‘ y .,'e '/
Date{ .// ;
; /

63



2025-2029 Collective Agreement, Police Personnel

Salary — Civilian to Police

LETTER OF UNDERSTANDING TO BE INCORPORATED IN-
COLLECTIVE AGREEMENT

Re:  Article 11 of the Police Personnel {:allectl‘i‘f; Agreement
Salories/Payment of Salaries

Edfective December 10, 1997, civilian members of the Ottawa-Carleton Regional Police
Service who become 4™ class constables shall retain their civilian salary for the first year or the
salary of 4"‘ ¢lass constable, whichever is higher.

FOR THE EMPLOYER FOR THE ASSOCIATION

DATE Wil
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Criminal Investigator Pav — Article 18:03 (formerly Article 19:03)

LETTER OF UNDERSTANDING TO BE INCORPORATED IN
COLLECTIVE AGREEMENT '

Re:  Article 19:03 of the Police Personnel Collective Agreement
Clarification - Criminal Investigator Pay

The parties agree to strike a joint committee for the purpose of making recommendations
pertaining to the definition and understanding of what constitutes a criminal investigator and
what positions would fall into that category. No change to the current provision will be made
-without agreement between the Association and the Board.

FOR THE EMPLOYER FOR THE ASSOCIATION
/7 .

s £/ [ /28
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Letters of Understanding as Appendices

LETTERD OF THOERSTRADING
botuste Ehe
OFTAMA-CAFIETCH REJIOKAL FOLICE SEEVICEI BOARD
snd tha

OTTARN-CHRLETON BEGIGHAL POLICE ASS0CIATION

Fhile tha pavtiss agres that thooe Ystteys of underwtanding wiil
nok Do attached fo ths Collective Agreemant Lhey are Soagidersd to

be Appandicad to the Collective Agrecoent &bd form park of the
Igreement.

FOR THE BHPLOYER FOR THEY ASSOCIATION

P Ko
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UIC Rebate

LETZZR OF THDERSTIKDING
Batween tha
OTTRU=-CRRLETCY RECIORAL FOLICE SERVICZE BOARD
ard the
DITAHA-CRELETON REGIQFAL PRLICE RESOCTRTION
It is agreed that effective ODctober 18, 219%%, &1l seployees hired
afrar that date will veive to the smplover any future sxployea TIC
rabats that would otherwise be pavabls to moplovess. This rebate

iz provided to the empleyer in recegniticn of "thw changes made to
gopa of the benefit amd eollective streassnt provisions.

FOR TEE EMPLOYSE FOR THE RSSOCIATION

DATE: -,n].r'_ﬂ P Sitn 1% 945
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Work Location

LETTER OF UNDERSTRWNDING
between the
OTTAWA=CARIETON REGTGNAL POLICE SERVICES BOARD
-ahd-the
OTTAWA=-CAREETON REGTOMAL FOLICE ASSOCIATION

Tranafers of Raginnnl Folice loyeeo cployod prads e Januazy 1

Tn 1ight of the concerns expressed by the Associatien regarding
future involuntary transfers of employees to work locations a
dlstance greater than the furthest distance between any two
pivisions (20 km) and the ¢mployee's pregent work location, the
partiea sgree that the fallowing will apply:

- Exclusive of the transfer of a bivimion or & gection, whera.
" the 'employer is +to transfar enploysez hired prier to
January 1, 1895, frem their work lecation as at. date of
ratification, and the distance of the tramsfer is .greater
than the distance betwesn the furthest two Divisions (20km),
such transfers shall: ‘

(a}) First be on a veluhtesr basiz,
(b} If additipmal transfers are required beyond the distance

stated above, such transfers shall be in reverse order of
ganlority by rank and level.

FOR THE EMPLOYER FORZHE ASS0CIATION
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Benefits for Retirees

LETTER OF IINDERSTANDING
BETWEEN o | /_/
THE OTTAWA POLICE SERVICES BOARD 1
‘ m (&
THE OTEAWA POLICE ASSQCTATION

The Letier of Understanding dated Iovember 14, 1995, appeaded 1o the eclective agreement
roferences the rstirse bensfits available 4o petinses. In accardance with thas Letter of
Undesranding cligible refirees were provided coverage for extended health {including semd
private hospital, vigion eary, prescripdon dnzps 1o 264 €5, and other benefiis) and deptal coverage
un 2 vost sharing baste. The partsd agrés that this Letter of Understanding replaces the Letter of
Undestanding dated Movember 14, 1995 and also the pamgraph referencing the paymnent for
tetirees in Anticle 2001 of the collective agrecment will also be delessd.

While the Letter of Understanding of November 24, 1903 will be replaced by this Letisr of
Usnderstanding, it is acknowiedged and agreed that the #mplovess who retired before date of
estification will maintain their current coverags(s) on the same cost sharing basis as provided
through the November 14, 1995 Letier of Understanding: Also employess who are ea teaminal
teave, a5 per article 9 af the callsctive agreement, at date of ratification may clect the coveraga
provided under the Nevember 14, 1995 Letter afunderstanding mather than the sovesage provided
nnder this Lettae -»:-fUndcrstn.n.dmg :

Effeciive front date of ratification of this Letter -nfUmi&:‘#iznﬂing, Jor all employess o the
bargaining unit at tise of their reticement, effsctive from the date of their retirernant. from the
Ostawn Police S2rvice, instead of the coveraga peovidad in the Moveribae 14, 1995 Letter of
Understanding, ths ermployer will pravids the following cowarage, at 100% mpiqp:. paid,
provided that 3t retirement they are in reesipé of & Don actuarially redosed pension from OMERS,
or COSF, and provided that af kast 20 of the retiring smployee”s credited years of senvice were
with the mea Police Scrvice. Thig coverage would also be spplicalile to employees who at
eetieement are i receipt of a peasion from OMERS, and (g) #re a sindmum of 50 years of 826
and whose age and years of $ervics total a minimum of 80, provided that at Jeast 20 of the
credited years of sevice were with the Otiawa Police Service or (b)) retire for mesdical reasons
before reaching the requirsd ape and yrears of service criterna, provided they bave atjoast 25
ereditsd years of service with the Qttawa Police Service, in which case they would bs cligibla for
oeverags upon stiaining the sge and years of seevics criferia if thay had contimred 1o wrk,

Prescription drags as idenaficd unider the formulary of the policy in effecr a1 that times;
Semi prisate hospital coverage; -

Visivn Carc as provided in the policy at that time;

Crhier Heatth Benefits as specified in the policy;

ICowverags iz for eligible retired employess and their cligible deperdants, Tn the &vent of
s death of the retired emplaves, the cmployes’s spouse and &lizible dependants will
maintain cligibility for eoverage {as per the arrangements under the Movember 14, 1993
Letier of Understanding).

* Tha eovernge fior prescription dougs coanes at age &5.

YYNYY

This coverage would be available through the employes 35 soon as administratively pessible,
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Administration of Health and Dental Plans

So ioag as the sssociation is respomsible for the administration aF the sxtended haaltl snd dantal
mians, the pariiss agres as follows:

1. Theassociation w.ill mevisw the wdsting plans oo an ongoing b-asi.s doc the paupuw' of
lﬁcntlf;n'ng cost saving racasurcs which conld beincorporated. fnto the Getended health and
dental plang, This will includs the administration of the plans on an administrative services
caly basis,

2, 'The association will not make any chanpes to the curresnt plans or ermngements which may
result in increased costs for the smployer vathout the agyeemnent of the esuplayer,

3, Theassociation will alsn consult with the employer.before making chanpes to the plans
which wall not impact financialiy on the emplaysr.

4. Ewvery & inoaoths commencing in July 2001, the emplaver will be provided « breakdown
{moathly and year to datg) ofthe prémiums paid in comparison ta the claims expenses far
the previouws six month pedod for extended heatth and dzotal.

S O the hasiz thar the sgaepeiation has indicated their ieteat o have the plans administersd on
a0 sdrdnistoative services only basis effeciive Javuary 1, 2002, and in that the carvies
company has indicated thar certain guarmantees would bs requised for & two year period for
such sn aremngement, the following is agreed t on a without prejudice bacia.

Forthe parod up to June 30, 2003, in Fuly and Jarusey of cach year, up to end including July
2003, copruencing o July of 2002, dwe pacties will msetto review the pmuumns paid va.
ladang expenges for te extendad health and dentsl plans for the previous full six mooth
peaied (Jmuary to June or July & December) to determins if soy adjnstoment (upwasd oc
dovwnward) is required to the premiums, Whens the premiums paid s not sufficient to SOVED
‘claims cxpenses for the peried, a lump sum payment. will be provided to cover the employer's
portion of the ghiartfall for the retrosctive pariod and aq adjusteneat will be mads to the
prefainms effeetive the month afthe review, Where the premintg paid are in excess of the
claims expenses, the presmuums will b ddjusted dowmwand eﬁé:hm: the manth of the feview
*p reficct the differcocs, unless ofthzrwise muohaadly agreed.

Also on a without prejudics basis, in Fanuary of 2004 the parties will met to review the
prcmim:ns paid va. claims expeases for the extonded bralth and desiml plans for the previeus
fll six month period (July o Desembies). B the preaminme paid ang ot sufficient 1o cover
clairmz expenses for-the period, 8 lamp sum peyment will be provided to cover the employer's

portion of the shorthall for the reireactive pesiod.
f I-‘D’Rg/s ARD

DATE, Sq'dr« 2%, ool
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LTD Policy and Procedures

LETIER OF UNDERSTANDING

OTTAWA-CARLETON REGIOK . SERVICES

and the

OTTAWA-CARTETON REGIONAL FOLICE ASSOCIATION

The parties agees that ths following understandings and commitments will be eifersive the dete of
signing of this Letter of Understanding and will continuz in effect unless and until otherwise
mutually #greed. The provisions pertaining to the long-term disability pfan will be incorporated
into the LTD policy andfor proceduses .

s LTD benefits to eligible employees will ceese the excliest of
(&) when the employee no fonger qualifies gr
(b) when the employee reaches normal retirement age or
(c) when the employes is eligible to retires wish & non actuarially reduced pension.

Administration of the long-term disshility plan

« Prior to fonmally meking application for long-term disebility, the employes must mest with the
Cceupational Health Specialist of the Human Resonrces Department for sn essessment and to
determine gny restrictions pertaining to reintegration.

= On anregular basis, and as circumstances require, the Occupational Health Speciatist of the
Human Besourees Department will meet with representatives of the Association and the
= Carrier Company to discuss details surrounding the ¢laims and eny return to work aptions. I
‘is recogrized that ongoing communication amongst the parties will be required.

Reports To Ba Providad to The Employer

« A onetime prly report detziling the history of claims with details of all of these who have
been on LYD with the corrent carsier company,

»  Anarnug! financial report outlining the premiums paid, status of cessrves, year 4o date

expreicncs, prajections, as well es any other relative information. The initiel report will be
made available 85 5004 25 possible
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«  Regalar quarterly update reparts (including information sech as; new cleims, desisicns on
claims, returns tc work, sctive claims, employees no longer eliglble, ec). A report format wil
be develgped to ensure &l of the reguired information is inclisded.

Lona-term Disgbiify Rates

There will be no upward adiustment to the rates urless justified by experience with theze changed
provisions.

General - Retun to werk requizements
+  Employzes on sick leaveTPP or LTD 2re required to return to work whea work is mads
avaiiehie which the employes is eble to perform, subject to medical confizmation and taking

intd AZCOURL any medical restnictions,

This 5 st intended o apply for ahsences of less than two weeks, urléss the empm}rm is
frequently off wark for short durations.

FDRIT[}EB ASSOCTATION

,,
Al e

D&ﬁ:/&/,ﬂm / {7
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Long Term Disability
ETTER OF 1 ‘ [*ﬁ,ﬁ
THE OTTAWA POLICE SERVICES BOARD - \
AND

“This is forther to the Later of Undemtanﬂmg datéd Tienember 10, 1997, nnlind ng tha

understandings and commitments regarding the Long-term Dlsabx!rty PIan and thc Remim
1o Work Requirements for émployees on sick-leave TPP or LTD.

In eddition to thoss understandings and commtitments, it is further agreed that, so long as
the Association continues to be the policy holder for the Long-term Disability Plan, the
following additional understandings.and uammnmrmts are alse applicable regarding any
meribers who have applied for LTD.

(1) A designated pecson in the Humen Resources Section of the Police Service shall be
- advised directly by the Association &s soon as any application for Long-term
disability kas been submitted to the carmrier company,

{b) The designated person in the Humin rescurces Section may contact the carrier
company at any timeé and obtain information regarding the stetus of a cleim.

(¢} Any and all forms relative ta o disahility claim that are 1o be comipleted by the
employer shall be forwarded to the Director of Human Resources at the Police

Serviee, who will ensure the forms are completed and returasd to the Association for
processing,

’

FT'I']HBQBId

7

e —
“

Eﬁt&:w /

73



2025-2029 Collective Agreement, Police Personnel

Sick Leave / IPP

LETTER OF UNDERSTANDING

BEIWEEN
FHE OTTAWA POLICE SERVICES BOARD
AND

P O TAW A POLICT ASSOCLATION

~Police Persopnel™

Lhe parties agree that where addstional mformation pie be roquired 0 support an eaaplosed’s
reguies) for temporary or permanent medical sceornmdation o workplace moditication.

the employer shall provide the Oftewa Police Servee uncuongd _Abdities Torm.

attacked Beretr as Schedule A7 o the smpliaee,

To the emplivec is responsible for ensunm thas the tam s compietad Iy e attendine
ohyswian and retamed to Health, Satety & T ifesyles ina tmely manner

Iis wnderstoad that individual prognesis and associuted limittions'capabil tes, cotieeming,
cnphecee medival st support carly and sate retum e work

s Fotter of Understanding shatl, £y way of wwendinent o the current Tetter of Agrecmient,

Sich Foane IPPL thom pat o the Collevine Agreemient between Ottasea Police Services Boaed

ard Dttwa Police Assocrstion. Police Personnel.
IATED 2 oo this plgx day ot m“{(« h TS

g2 ) x - ~ b
A"
Dirtaa,: Polios Servpads Hoand gt Pofiee Assacision
¢ nawr Prasiden:
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OTTAWA POLICE SERVICE FUNCTIONAL ABILITIES FORM
NAME CADRE

CONSENT: | hereby authorize my Health Care Professional and the Ottawa Police Service Abilities Management Section,
to release to each other medical information required in regards to my current iliness/injury for the sole purpose of
supporting my absence from work and/or to identify safe and suitable duties upon my return to work.

SIGNATURE DATE

e  The Ottawa Police Service (OPS) offers accoramodated duties to all injured or ill members. This approach extends to members
who may be required to attend court during periods of injury or illness. If your patient is totally disabled and unable to participate
in accommodated duties, please be prepared to substantiate your patient’'s absence with objective medical information so our

members will not be subjected to a possible loss in pay.

e Once completed please return this form via the Abilities Management Unit confidential fax (613) 760-8052 or via email at
AbilitiesManaagement@ottawapolice.ca Alternatively, you can scan and email the form to the Disability Management
Specialist assigned to your case. The OPS will provide reasonable reimbursement of any costs associated with the completion
of this form.

e | would like to assure both you and your treatment provider that any information you provide will be treated confidentially and
only disclosed to the extent necessary to successfully return you to work or to substantiate your continued absence. | look
forward to hearing from you to discuss this return to work planning and any other ways that you feel we may be of assistance to

you.
A. To be completed by a qualified Health Care Professional:

Date current illness/injury started
Date you started treating the patient
General Nature of injury/iliness
Date of assessment

B. Use of Force Options includes but is not limited to: OC spray; batons and firearm. When a Police
Officer is able carry use of force options, the expectation‘is the member is fully able to respond/engage as
a Police Officer at any given time. It is the duty of members facing a situation to respond in accordance
with their training (officer safety, communication and physical control techniques). All sworn members
have access to their Use of Force options while at work or off work.

Is the member medically cleared to carry and use their use of force options? Yes / No
Patient can return to work with no Patient is capable of returning with | Patient is medically unable to return
restrictions restrictions to work at this time
L] L] L]
If you checked this box, please If you checked this box, please If you checked this box, please
complete Section F below complete sections C, D, E & F complete sections C, D, E & F
below below

C. Return to work status / next appointment: from the date of this assessment, the above will apply for
approximately _ 1week _ 2weeks__ 3weeks _ 4 weeks
Recommended hours of work
O  Full time regular hours
O Modified hours
O Graduated hours

Start Date
Date of next appointment to review Abilities and/or Limitations




_D. Physical restrictions: Full
Abilities

Walking

Standing

Sitting

Lifting floor to waist

Lifting waist to shoulder

Lifting / Work at or above shoulder

Ability to use hands

Ability to use arms

Gripping / Pinching

Pushing

Pulling

Bending / Twisting

Ability to operate motor vehicle /
Police vehicle

Medication related

Other

E. Non-Physical restrictions Full
Abilities

Limitations / Restrictions — please comment

Self - supervision

Supervision over others

Deadline pressures

Attention to detail

Ability to multi task

Exposure to distracting stimuli

Work with others

Exposure to emotional situations

Exposure to confrontational situations

Problem solving / Decision making

Memory

Verbal communication

Reading / Writing

Computer work

Additional limitations or comments:

F. Health Care Professional's Name (please print)

Signature Date

Health Care Professional’'s Designation
o Physician o Physiotherapist o Chiropractor o Other

Address Telephone

Date form was completed
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Ex'tended Health Plan and Premiums

LETTER OF UNDERSTANDING .
BETWEEN ©
THE OTTAWA POLICE SERVICES BOARD
AND

THE OTTAWA POLICE ASSOCIATION

It is understood and agreed that effective Tamary 1, 2002, any and afl” cimms:nd
administrative expenses (as well as any other related costs) Telative ta the 100%

. employee finded benefit plan improvements which were introduced by th association
effective januaryl, 1999 (identified below) will be tracked separately from the other
extended health provisions which are cost shared by the employer,

> Hospital coverage was' mprcwed from gmeml hospztai €overage m privata hospml
" room and board coverage, -

+» Paramedical Services - The mmmumbm@ﬁta pajmﬁlé for pmmuluﬁui services was
increased from $500 to §1,500 per year per insured and the type of sefvices availabls
was also extended

by Chitopractors —~The plan provided first dollar mmhursemmt for chiropractor
servicez, Prioc to this nhmgu members had to exhanst their pmvimini hospital
cumage maximum pnor to being reimbursed.

DATE: Létembizy + Zoo}
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Workplace Safetv and Insurance Board — Article 7:01 (b)

LETTER OF UNDERSTANDING
between the
'oﬁawa-cmmn REGIONAL POLICE SERVICES BOARD
- and ti‘xe
OTTAWA-CARLETON REGIONAL POLICE ASSOCIATION

Re: Wcrkez;éf Conpensation Article 7:01 (b}

The Parties agree that it is the intent of 7:01 ({(b):- that the
exployer would cohtinue to provide full salary only for the period
the Workers! Compansation Board has approved the claim for payment
(including approval of a claim for a reoccurrence of & compensable
dndury, whether or not in receipt of & permanent partial
disability) during the period of temporary disablement.and.would
* exclude any periocds vhere payment.was denied-:orvonly:payment-of a
permanent’ or partial pension was approved. :

(3

" ASSOCTATION

FOR THE ENPLOYER . ' FoOR
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Retirement — Article 10:08

" LETTER OF UNDERSTANDING
between the
O‘ITP&WR—C.ELIRLETOK REGIONAL POLICE SERVICES BOARD
""and the '

OTTAWA-CARLETON REGIONAL POLICE ASSOCIATION

Ra: ﬁ.’:ticla 10:08

v

.In that the partms have agreed to a reduction in the Constable 4
salary, the partiss azl=oc agree to provide the following retirement
allowance to e:qp“luyegs hired after october 15, 1985z

rAt retirement with a non actuarial ruwduced pension, ampluyees uith
thirty {30} or mors yearz .of service will be entitled .to a

.- retiremant allowance of two (2) ‘days of" pay fori.each -t:omplttémyear
of service to a paximum of sixty {60) dnys“ 9

FOR THE EMPLOYER - . FOR THE ASSOCIATION

DATE:_Mpvemtite [4, 1995
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Collective Bargaining

LETTER OF UNDERSTANDING
hetweﬁn the
OTTAWA-CARLETON ' REGIONAL POLICE SERVICES BOARD
and tl'm
_OTTAWA-CARLETON REGIONAL POLTCE ASEOCIATION

The :parties agree .to the following arrangement ..for . subsequent
Collective Bargaining. negotiation meetings held with the smployer.

- .Time - off with pay” will be -provided- to agse::iatmn
+  representatives for Collective Bargaining: meetings -with the
employer for those employees scheduled to work at the time of

the meetings. i

- ‘Where possible negptiation meetings will be scheduled for full
days.

- - Where‘'the emplayees represanting the Asseciation are scheduled
to work the day of the negotiation meetings with the smployer,
they will not.ba reguired to work on thoze days.

FOR THE EMPLOYER ' ASSOCIATION . F
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Hours of Work — Article 12

LETTER OF UNDERSTANDING
’ between the
OTTAWA-CARLETON REGIONAL POLICE SERVICES BOARD
and the ' ) -
omwa—cmmu REGYONAL POLICE ASSOCIATION
Ra: Articla 12 {Hours of Work - Heal Ersak) ‘

Where tha 'raquiramentq' of the service do not permit the employee to
take any meazl break, the employae =hall ba credited with:one (1)
hour overtime and wherae the employeé iz able.to take.one half-(1/2)

hour for a maa} break, a empleyee shall be credited with one half
{1i/2) hour overtima.

’

- FOR THE ASBOQCIATION

.FOR THE EMPLOYER
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.

Extended Leave of Absence

- LETTER'OF m_ﬂzﬂsmﬁn
’: Batwees. tha .
OTTARA-CAELETON AEGIONAL POLICE SERVICES BOXRD
and the .
. "OTTAWA-CARLETON REGICHAL FOLICE ASSOCIATION *

The Parties will recognize .tha follewlng prior understanding -and
the related policy. .

HThe Board will davelop a policy on extended laave of zbxence fox
amplovess requesting sucki leave to ba on & defervad salizy basis;
with the details of the Flan to ba worked out -by.tha Parties,
including: +that the principle purpose of the lesve will HoD be
gainful mlogﬁtnt outzide tha Unit; that the ampleyse pricor to
euch application, must be & Flrst Claex Constable ox highsz-rank;
that the employee be paid 80% of the Masic salary of “his/her rank
and to forsege 20% of the bamic salary of higfher gank for each of
the 4 years during which he/she iz not oo leave of sbhasnze ind that
such sgalary pay bk 3 ysars daferked ovar 4 years, wvith the

. apprdpriate psrcantage change. ’

If, "during the Jeave, &n enpleoyse wishas o undertaks sec

condacy
' epploypent, hefehe vill be required to sesk pernission of tha-Chisf

in accordunce with the regulaticns of the Pelice Sarvica. A desvs
of abreance granted indsr thiz polley will not axcesd one yexr. (365
calandar days} and at any one time, B0 more  than pa {3}
anployess can ba on such lenve.

Tha exount of Income Tax-te b dedocted s depaiifent upsn the Boaxd
raceiving & satisfactory Tuling from Revenue Canade that the income.
dafarral .schems :contadplated hersky iz not .unlawfyl and i
acceptable to.Revenue Cansds and.thet. the amsunt of Incoas Tax to

-ba dedocted ‘may be computed on tha .actual- amount pald to.ths

ERPLOYEE .

The swployes may contlnus with all curpent medicsl, dental, and
1ire insurance coverags during hizfher pericd of mm;:-, by n'n.kinw
arrangazant to Teizburcs the Board for the reguired premium
contributlons. .

The Board coencsptuslly agrses with the Asseclation providsd pay
diizing leave doasm ROt excaid ressrve fund built up by saployes =mo
thars iz no monetary cozt ta the Epard. Fetabliah & jolnt Board-
Axsocciation Committes to woxk out detalls Incloding numbar of
spployess on leave at one tine, how rezesve fund to be wdninlstdred
ineluding entitlement to intezast, criteria for activity-dering
lexve, pension ealculatics system and other matters.™
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Change to Articles 8 @md 9 and clause 7:02

LETTER OF UNDERSTANDING
) batweaan the
OTTAWA-CARLETON REGIONAL POLICE SERVICES BOARD
a.nd the

OTTAWA~CARLETON REGIDHEL. POLICE ASSOCIATION

partaining to subseguent collective sgraements, in recogniticn of
the changas made by the parties during negotiations fof.n new
‘Collective Agreement for 1995 and beyond, .the Board will not
injtiate any changes to Articles B and 9 and . Clause 7:02 {ij-of the
Folice Personnel . Collective Agreament. However, should the
Assoclation initiate any changes to any of these provisions or
introduce directly related provisions (other than agreed +to
grammatica¥ or cosmetic changes), the Board would not be precluded
from intreducing proposals on any or all parts of Articles. B,..5, or
clause 7:02{i). d § ’

FOR THE EMPLOYER ‘ - FOR THE ASSOCIATION. - o
. ] I . / = . ‘ . " bl
DATE: Aoyiore lus  1F 199

83



2025-2029 Collective Agreement, Police Personnel

Job Sharing Program

LETTER OF UNDERSTANDING
be‘.tireen the .
OTTAWA-CARLETON REGIONAL POLICE SERVICES BOARD
] and the |
/OTTAWA-GARLETON REGIONAL POLICE ASSOCIATION,

The Board and the Assoclation agree to establish a Joint committee
to study the feasibility of develdping a:Job sharigg ‘Progran.

-

]
a
’ [

FOR THE EMPLOYER

'FGR THE ASSOCIATION

. DATE: ppupmben 1y, 1914
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Administration and Pavout of Time Banks 2003

LETTER OF UNDPERSTANDING

Betaeen the
OTEAWA POLICE SERVICE
{tereafier called the *Emplover™)

arid the

OITAWA POLICE ASSOCTATION
{hercaiter called “ths Association™)

BRE: ADMINISTRATION & PAYOUT OF TIME BANKS

PREFACE

Recopnizing thai:

= there ase provisions i the Pobice Personnel and Civibian Pesonnel collective
agressuents reganding the adeinisttation and payout of tiebanks wheeh have oot
been strictly adhered o in the past:

»  some cmployees have been permiited to accumulate cxcess time benks, and
grand fathored tUme banks will be created w climinate these cxcess time banks over a
mulil-year pengd; and

*  these accumnlated timebanks have hecome a significant finarcial hiabllity to the
organization, '

following lengthy discussions betwean the parties, effective the date of ratificahon of this

Letter of Understanding, the time bank previsions of the collective agreements will be

strictly adhered to, and the parties do hereby agree 2s foliows:

TERMS AND CONDITIONS

A) OT & Court Time - Art, 13:06 (Police Personnel) & Ax. 10(2) {Civiban):

The consobidated overtime/conrt Uree baok will inchude the fellowing banks, and
is Testricted to a waxitnuns of § 20 straipht time howrs {1 accordance with the
collective agreement:

* Rank 28 Overtune- Shift Advarce

= Bank 29 Overiirue- Call Back

* Bank 33 Owvertime- Qn Call

* Rank 31 Overtime- Straight Tene

= Bank 32 Overtiime- Time ard 8 aif

* Bank 33 Overtime- Statutory Flaliday Bonus
# Benk 44 Court Tima

= Rank 800 Artack on Ametica OT

= Bark A& Anack on Amwerice Admmerd 0T
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However, for overtme and court time ships enfered by Finance starting {as seon
a5 administratively possible following the effective date of this Letter of
Understanding). overtrme and eotrt tirne hatrs will ba paid out if they would
otherwise resu 1o the surn of the consoiidated OTCourt Tene banks (plus the
grandfathered OT/Court Time bank)} exceeding 120 sraight time hours.

Hows or any overime and court time slips entered by Finance prior o (2s soon
as adminjstratively possible followiag the effective date of this Letter of
Understanding} can be banked, amd if ot otherwise used by the employes for
fime off or payoi? purposes in the intorim, the haurs will be mcluded in the
grandiathered (T Court Time bank whern it is created.

B} Statutory Holidays - Art, 17:04 (Teiics Persongel) & At 9(d) (Civihan):

Commcneing in 2004, by March 317 (Sworm) and by March 1™ (Civilian) of each
calendar veur, there will he a mandatory pavonl of the uputitized portion of
statutory holiday eredite earned in the previvus year. For 2003, as soon ax
administratively possible following the elfective date of this Letier of
Understanding, there will e a mardatory pavoit of op ta 96 houss (Sworn) and
up to §4 hours (Civilian) from ihe GS bank (i.e. the Grandfathered Statutory
Holidays Pre-2803 bank).

Oy Aammal Leave
1. Excopt 2s provided below, emplovees must select all of their annusl leave in

e leave deaw, and all annual iszve must ke taken as tire ofF i the year it is
earmed,

1

AN employees may be permitted 1o hold back 1z 1o fve (5) days of their
annna? leave for the pmpose of takieg one (1) day leaves throughout the vear
af the diseretion of their supervisor, The provistons of Article 14.05 {Swoin)
ard 1) (Civiliaus) will net apply te any leave taken undes this provision,

I for operational reasons, and upon menagement spproval, an employes 1s
unable to utilize 2 portion of histher Eve deys annual leave thet were held
back, then it must be cahausted the following year as ocullined in item C4) &
C{5} below.

If pursuans to Amicls 13:05 (Polize Persuenel) or Article 12{I) (Civilian), of
duc to am injusy or Llness ansing out of and in the course of lnsher dutiss
witain the messing of the WSIB Act. an ermplovee is unable to ntibze &
portion of hisher aunual Ieave 1o the year it is camed, then it masst be
exhausted the Sllowing vear as outlined i item C(4) and C(5) below.

s
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4. An employee must exhaust zoy carryover of the previous vear's snnua] leave
in cne of the following wavs;

a) the employee may request thal apy portion of the carried over mmnual
leave be teken as time off prior ta June I of the year foilowing the year
i which the cradits weave earned; or

b} the employes may raquest a voluntary payout af any portion of the
carried over annwad lzave at any fime prior to June 1 of the year
faliowing the year in which the credits were eamed, and such payout
will be provided; or

<) Upon sufficient nutice prior 1o June 1 of the vear following the year in
which the credits wers earned, the employes may request that any
poriion of the carmied over wpual leave be taken as time off on or atter
June 1* of the vear fellowing the year in which the credits were
earned.

5. Any unutilized credits remaining ia the emploves’s bank as of Juoe 1% of
the vear foliowing the year in which the cradits were camed will be paid
oui, excluding those requests which have been approved for time off under
4a) or de) ahove.

D} Raic of Pavauls

Pavouts of Overtime/Court Time, Statutery Holidzy eredits and Anemal Leave
will be af eirrent rates.

E) Grandfathered Banke

1. OnJanuary 28, 2003 as part of the vear-end process, the OFL feature was nsed to
elsctromieaily irensfer previous years' annual lesve and stahmory-holiday balances
to new “grandfathered™ time codes, Thosc grandfathered time codes arc the
following:

GA « represeniing prandlathreed anouat leave from pre-2003; and
® (G5 — mpresenting yrandiathered stalutory helidevs from pre-2003.

As soon ns administratively pessibie following thie effective date of this Letter
of Understanding, {he eraplover will cregle a grandfatherad OvertimerCour?
Time bank comprised of excess hours above the 120 straight time hour cap.
Please notz that his grandfathered bank must be created manually (rather than
electromicall vy, therofore it may not be coeated unii! Octeber 2003,

2. There would be no randatory payouts from the 3 grandfathered banks
unitl Decemnber 31, 2010 at which point all remaining hours will be paid
ont. The excepiion is e mandatory payout in 2003 (see itern B above) of
g o 96 bours (Swornl arzd v o 84 houts (Civilian) Som the GS bank
i1.e, the Grandfathered Statutory Holidays Pre-2043 bans).
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10

Ernpioyecs can request a volupiary payoul of azy porian of the three
srasndfatbered banks (including the imandiathered Annpa] Leave bank) at
amy tuge prior to December 31, 2000, and such pavoul wifl be provided.

4, Empioyess can request that kay porlon of the three grandfathered banks
be used for time of purposes, Suhjeet to operstions] and financial
cogsiderations, rmanagement shall make reasonable efforts to approve
requests for time off

5. Employees with a gpramifatheres] Qverlime/Court Time bank must draw
down the grandfathered OT/Court Tiee bark first (for cillier pay or time
woft purposes) before acesssing the negular OT/Cowrd Time bank which is
capped al 120 siraight time hours,

6. Pavouls of grandfathensd Overtine/Court Ting, Stalulosy Holiday and
Annual Leave banks will ke af current rafes.

To the degrea thar the provisions of thig Letter of Understandizyg: amend or modify the

i }‘ & 13 LT P - e}
provisions of the Police Personned or Civiliaa Personne! collective agree:nents, the parties
agres to amend the coliective agresments accordingly.
SSOCIATION

FOR THE PQLICE SERVICE FOR T1

Date: ??S&_"S?‘_ﬁ_[_ ) _ Date: c?f_f:fé( 265) 5
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Annual Leave Draw Pilot Program

LETTER OF UNDERSTANDING

BETWEEN

THE OTTAWA POLICE SERVICES BOARD
{The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
{The Association)

Re: Annual Leave Draw Pilot Program

The parlies agree to change the tuming of the annual leave draw from Ociober-December to
May-June on a two vear trial basis. The start of annual leave draw for the 2018 vacation year
will remain in October-December, 201 7.

The first pilot deaw will be for the 2019 vacation year with the draw commencing in May-
June, 2018, The draw for 2020 will be held in May-June of 2019,

Representatives of the Employer and the Association will meet to discuss the details regarding
unplementation of the draw for the 2019 vacaton vear.

The parties shall, no later than six (6) months following the end of this pilot, review the
ctfectiveness of the change for the purpose of assessing the possibility of continuing this
arrangement.

If no agreerent can be reached, the vacation draw would revert 10 October-December in 2020

for the 2021 calendar year,

FOR THE POUICE SERVICES BOARD FOR THE ASSQCIATION

Cohooadly ey s _%ééx o
Bli__El-Cloativg A«J el A\ )

o

e - wmn

Dalg: ‘,'Q\g?[ﬂ" L\F’, QRN Datc:ﬂm 6 %\)x &k )z._jfl

89



2025-2029 Collective Agreement, Police Personnel

Interpretation — Court time provisions

LETTER OF AGREEMENT
BETWEEN
THE OTTAWA POLICE ASSOCIATION
AND
THE OTTAWA POLICE SERVICES BOARD

In order to resolve some specific past grievances and some interpretation issues
arising from the awarded court time provisions in the arbitration award dated
October 5, the parties do hereby agree as follows:

Resolve outstanding past court time grievances related to 11:00 am. and
12:00 p.m. start times by provided 6 hours pay for the 11:00 a.m. starts
and 8 hours pay for the 12:00 p.m. starts.

Change language in awarded article 14.03 to read: “When an employee is
required to attend court up to three hours immediately before or after
his/her regular tour of duty , the employee shall be paid from the time
required to report to court until the commencement of the employee’s
regular shift, or from the completion of the regular shift to the completion
of the court appearance at time and one-half

change language in awarded article 14.04 to read: “When an employee is
required to attend court in off-duty hours, other than under the provisions
of article 14.03, the employee shall receive in compensation thereof time
and one-half for each hour required in court on that day with a minimum

payment of four hours at straight time.”

FOR THE ASS@IATION FOR THE BOARD

DATE: '/f&gp/t'ic !, ZeeS5
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Joint Committee — Cadet Classification

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICL SERVICLES BOARD
(The Employer)

AND
THE OTTAWA POLICE ASSOCIATION

{The Association)

Re: CADET CLASSIFICATION JOINT COMMITTEE

The parties agree to form a joint commiitee for the purpose of discussing the creation of a Cadet
classification. The commiltce will submit its recommendations to the Chief and Association President
for consideration. such recommendations to be submitted by May 31, 2014

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION
N : P e ¥
&2 Ve / . .
Bt st
et 22
— 1 5 #
Date: ..f‘ij_ @[E’J <c14- Date: n(}i,’f‘{ i Dfi!ff
i
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Joint Committee — Court Time

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
{The Emplovern)

AND

THE OTTAWA POLICE ASSOCIATION

(The Association)

Re: JOINT COMMTITEE REVIEW OF COURT TIME- SWORN AND CIVILIAN

The parties agree 1o form a joint commitiee for the purpose of discussing methods of addressing member
concerns surrounding attendance i court while on night shift, annual vacation. carly release of
subpoenas and subpoenas with multiple court dates. The committee will make recommendations to the
Chiel and the President of the Association for consideration, such recommendations to be provided by

October 31, 2014

FOR THE POLICE SERVICES BOARD

e

‘:f::’:? £ £ v i
A I ,;./ﬂ@«iﬁbg;, —
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s -:-:_ . 1 % S
Date: i".)__‘» ._‘\;‘r_:{i:&‘._“ -

FOR THE ASSOCIATION

I i
dr

g SRR —

. /“;‘/ ::i.:-f..... TS ———

Date: D:} -‘Qf": ,a?;(‘ff_.
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Joint Committee — Two person patrol cars

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
{ Lhe Employer)

AND

THE OTTAWA POLICE ASSOCIATION
(The Association)

Re: JOINT COMMITTEE ON TWO - PERSON PATROL CARS

The parties shall form a joint committee. comprised of equal members, not to exceed three members
representing the Association and three imembers representing the Service.

The loint Committee on 2-Person Patrol Cars will meet no later than four (4) months following the
release of the Arbitrator’s award, at which point the Joint Committee will form its terms of reference at
the beginning of the Joint Conumittee’s meetings subject to the approval of the Chict and the Presidemt
of the Ouaava Police Association

The terms of reference will include, at a minimum:

i. The Joint Committee will consider the need and placement of two-person patrol cars, being mindful of
risk and incident volume throughout the city, including times of day and activity levels on different days
of the week:

ii. The Joint Committee will review best practices and standard operating procedures for other major
police services, including those mside and outside of Ontario;

iii. The Joint Committee will produce a written report to the President of the Ottawa Police Association
and the Chief of Police no later than October 31, 2014, A copy of the report will be provided to the
Chief of Pelice.

iv. The partics agree that for the purpose of negotiations of the 2013 collective agreement. that matters

unresolved by this Committee, in relation to officer health and safety (2 person cars) may. at the sole
discretion of either party. be referred to intercst arbitration for a final-and binding resolution
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Re: JOINT COMMITTEE ON TWO - PERSON PATROL CARS (continued)

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

1’:":; A 2 F ’
5/4:/’ ;{...)-* C/;;/:, t’/'i'bvgf:/;
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Date: O+ (:”%” i ‘1;— +7 v—‘-’:ﬂf’_':! _‘ﬁ—_ Date: i-!?f 128 S /"2‘
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Joint Committee — Maternity and Parental Leave

LETTER OF UNDERSTANDING

BETWEEN

THE OTTAWA POLICE SERVICES BOARD
{(The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
{The Association)

Re: JOINT COMMITTEE - MATERNITY AND PARENTAL LEAVE

The Association and the Police Services Board agree to form a joint committee, comprised of no less
than two members appointed by the Association and two members appointed by the PSB (o review and
update the language of the Maternity and Parental leave clauses to cnsure statutory compliance,
comparability in benefit entitfement and case of reference. The jowmt committee will report to the
Association President and Chair of the PSB within one year of the signing of the collective agreement.
In the event there are any changes in administrative procedure, the joint committee will ensure that
persons who are presently on maternity or parental leave wall be duly notified.

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

%&V ot /L[ w'b’//um.- — UL:\‘\‘\”<;K(
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Date: A?{p{ii I, R022 Date:__\§ Kmk dmz)mw_

95



2025-2029 Collective Agreement, Police Personnel

Joint Committee — Early Retirement Incentive

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
(The Emplover)

AND

THE OTTAWA POLICE ASSOCIATION
(The Association)

Re: JOINT COMMITTEE - EARLY RETIRMENT INCENTIVE

The parties agree to refer the Early Retirement incentive 0 a joint committee comprised of equal
number of representatives of the Association and the Boad. The parties will endeavour to provide a
report to the Chair of the Police Scervices Board and the President of the Association within one year of
the ratification of this Memorandum. This agreement will be set out in 4 letter of understanding that will
be appended o the replacement collective agreement,

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

5. 4,,4 = WSk
EL £l ~Che mdha?’ ) ;‘ \_L
Date: t‘—}lﬁfﬂg‘) ]C_}';;_{_') ”:’:_3 . Date: \ C) &{3 \ DO&.’A—., -
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Joint Committee — Review of documents in Collective Agreements

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
(The Employer)

AND

THE OTTAWA POLICE ASSOCIATION
(The Association)

Re JOINT COMMITTEE - REVIEW OF DOCUMENTS IN COLLECTIVE AGREEMENTS
The parties agree to create a joint commitlee comprised of equal representatives of the Association and

the Police Services Board to review all documents forming part of the collective agreement for the
purpose of including in the boady of the agreements.

This conumittee will report to the Chair of the Police Services Board and the President of the Ouawa
Police Association no later than one-month prior to the commencement of the open-period as defined by
the callective agrecment.

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

b El-Chzeh (".7,:. ——— .__m_ﬂ.:(ﬁ,}@ﬁiiu\%’ —

Date: MQ_‘Q:"\ 1(“, Q0D A Date: ii_: ,A,;\\{ & 3",}@}}%”%”
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Joint Committee — Shift Schedule

LETTER OF UNDERSTANDING
BETWEEN

THE OTTAWA POLICE SERVICES BOARD
{The “Board™)

AND

(The “Association™)

(cotlectively referred to as the “partics™)

Re: JOINT COMMITTEE — SHIFT SCHEDULE

Effective December 13, 2021, the parties agree o refer any issues of concern regarding the shift
schedule referred to in Article 12:02 to a joint committee comprised of equal number of representatives
of the Association and the Board. The parties will endeavour to provide a report to the Chair of the
Police Services Board and the President of the Association within one year of the ratification of this
Memorandum.

FOR THE POLICE SERVICES BOARD FOR THE ASSOCIATION

Do’ s
Bl Bl C,L':ZA’H(‘L}’ ] "Li»lg}ﬂ\ \XA{
Date: il 1€, 20200 _ pate: ___ 15 A\, Denn
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Active Member Benefits for Police Retirees

LETTER OF UNDERSTANDING

between the

OTTAWA POLICE SERVICES BOARD
(hereafter called “the Employer™)

and the
OTTAWA POLICE ASSOCIATION

(hereafter called “the Association™)

Active Member Benefits for Police Retirees

The parties agree that effective from the date of ratification this Letter of Understanding replaces the
Letter of Understanding dated September 28, 2001. It is acknowledged that all Members who retired
prior to the date of ratification will maintain their retirement benefits plan as provided through-the Letter
of Understanding dated September 28, 2001.

The Letter of Understanding dated September 28, 2001, appended to the collective agreement references
the benefits available to retirees of the Ottawa Police Service (OPS). In accordance with that Letter of
Understanding, eligible retirees and their eligible dependents were proevided coverage for extended
health (including semi-private hospital, vision care, prescription drugs to age 65 and other benefits) at a
100% cost basis to OPS. OPS will provide the following coverage provided that upon retirement
members are in receipt of a non-actuarily reduced pension from OMERS or COSF and provided that at
least 20 years of the retiring member’s credited years of service were with OPS. The following coverage
will also be provided to Members who at retirement are in receipt of an OMERS pension and are either:

(a) A minimum of 50 years of age and whose age and years of service are total to a minimum of 80
years. Members must also have at least 20 years of their credited years of service with OPS; or

(b) Members who retire for medical reasons before reaching the required age and years of service
criteria and have at least 25 years of service with OPS.

Effective January 1, 2025, all Members retiring on or after January 1, 2025 will have active Member
health and dental benefits to the age 70. Upon reaching the age of 70 years of age, all Members who
retired on or after January 1, 2025 will be subject to the retiree benefits coverage under the Letter-of
Understanding dated September 28, 2001.

Effective January 1, 2028, all Members retiring on or after January 1, 2028, will have active Member
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health and dental benefits to the age 75. Upon reaching the age of 75 years of age, all Members who
retired on or after January 1, 2028 will be subject to the retiree benefits coverage under the Letter of
Understanding dated September 28, 2001.

FOR THE BOARD FOR THE ASSOCIATION

E/ZE Dntthow Co%

Salim Fakirani, Chair Matthew Cox, President

S

Habib Sayah, Executive Director

Date: 23 529.,;&(‘ Y 2 Date: 2% Janvary 2025
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Extended Health Plan and Premiums

LETTER OF UNDERSTANDING

between the
OTTAWA POLICE SERVICES BOARD
(hereinafter called “the Employer”)
and the
OTTAWA POLICE ASSOCIATION

(hereinafter called “the Association™)
Extended Health Plan and Premiums

The Parties agree to the following active member benefit health plan improvements:
» Vision care coverage — The maximum amount per year per insured for Vision care will be
increased in the following amounts on the 1% of January of every second year:
o $500in 2025
o $600in 2027
o $700in 2029

> Paramedical coverage - Effective January 1, 2025, the maximum: benefits payable for
paramedical services was increased from $1,500 to $1,800 per year per insured per existing
category of paramedic service. The type of services available was extended to include two new
categories:
0 Osteopath ($1800 annually) and acupuncture ($1800 annually)

Dental coverage — Effective January 1, 2025, the maximum combined benefit for Basic, Preventative,
Orthodontic and Major Dental services per insured was increased from $1,500 to $1,800 per year.
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FOR THE BOARD

==

Salim Fakirani, Chair

ST S

Hébib Sayah, Executive Director

Date: 28 (o punery 201
5= aa G

FOR THE ASSOCIATION

Hobthes (2

Matthew Cox, President

Date: 29 Janvary oS
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2025-2029 Sworn Personnel Collective Agreement

LETTER OF UNDERSTANDING

between the

OTTAWA POLICE SERVICES BOARD
(hereafter called “the Employer™)

and the

OTTAWA POLICE ASSOCIATION
(hereafter called “the Association™)

2025-2029 SWORN PERSONNEL COLLECTIVE AGREEMENT

This Agreement represents the terms and conditions of employment for the 2025-2029 Sworn
Personnel Collective Agreement. In the event there are any errors or accidental emissions that should have
been included-by the parties, the error(s) or omission(s) will be considered part of this agreement and the
necessary corrections made.

FOR THE BOARD FOR THE ASSOCIATION
g atthse,~ (2%
Salim Fakirani, Chair Matthew Cox, President

Habib Sayah, Executive Director

Date: 29 g\;@n we{ b&) 282C Date: 29 Janvar y Zo2s
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