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I GLOSSARY OF TERMS 

ASSOCIATION 

BOARD 

CHIEF 

DIRECT ENTRY 
.OFFICERS 

EMPLOYEE 

EMPLOYER 

POLICE SERVICE 

SENIORITY 

Means the Ottawa Police Association 

Means the Ottawa Police Service Board 

Means the Chief of Police of the Ottawa Police Service or their designee. 

Any member coming to the Ottawa Police Service, who will be covered by the 
collective agreement, who has previous policing service in a recognized police 
organization. This should include any police service, worldwide. This ensures 
that persons who come to Ottawa from Great Britain, Australia, or the United 
States ( all examples of current members) are treated consistently. It includes First 
Nations' police services, Canadian military police, and any other service that is 
sufficiently similar to a municipal service. 

Means an employee of the Ottawa Police Service governed by this Collective 
Agreement and identified in Appendix "A" (Salary Schedules) of the Collective 
Agreement 

Means the Ottawa Police Service Board 

Means the Ottawa Police Service 

Means the length of continuous service with the employer and including prior 
service recognized with the Gloucester, Nepean, Ottawa or amalgamated Ontario 
Provincial Police Services. 

J ARTICLE 1 - RECOGNITION AND SCOPE 

1:01 Pursuant to the Community Safety and Policing Act, 2019, the Board recognizes the Association 
as the exclusive bargaining agent for all employees coming within the scope of this Agreement. 

1:02 The Board and the Association agree that the terms -of this Agreement shall apply to all employees 
of the Police Service, save and except those excluded by statute or as set forth in this Agreement, 
or employees of the Police Service covered by a separate Agreement between the Board and the 
Association. 

1:03 The Board and the Association agree that whenever applicable in this Agreement, the singular 
number shall include the plural and the masculine gender shall include the feminine. 

1 
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I ARTICLE 2 - MANAGEMENT RIGHTS 

2:01 The Association acknowledges that, subject to the Community Safety and Policing Act, S.O. 
2019, as amended, and Regulations made pursuant thereto, it is the function of the Board and it 
has the exclusive right to: 

(a) maintain order, discipline and efficiency; 

(b) hire, discharge, direct, classify, transfer, promote, demote or suspend or otherwise 
discipline any employee. 

2:02 The Board agrees that no member will be dealt with adversely without reasonable cause, and that 
it will exercise the function outlined in paragraphs 2:01 (a) and (b) fairly, without discrimination 
and in a manner consistent with this Agreement, the Community Safety and Policing Act, 2019 
and the Regulations made thereunder by the Lieutenant Governor in Council. 

I ARTICLE 3 - RELATIONSHIP 

The Board and the Association agree that there will be no discrimination, interference, restraint 
or coercion exercised or practised by either party because of an employee's membership in the 
Association. Both parties agree not to intimidate, harass, or coerce members of the Association, 
or members of the Administration or Police Service Board. 

! ARTICLE 4 - ASSOCIATION MEMBERSHIP 

The Board and the Association mutually agree that any new employee of the Police Service 
covered by this Agreement shall become a member of the Association, unless for some legitimate 
reason recognized in law. 

I ARTICLE 5 - ASSOCIATION DUES 

5:01 That the Board concurs in the existing arrangement whereby the employer shall effect deductions 
from the regular salary of members of the Association with respect to their Association fees and 
dues when the employer has been authorized in writing. 

5:02 Notwithstanding that a member, while still an employee of the Police Service, is expelled by the 
Association, in accordance with the provisions of its Bylaws, the employer shall continue to 
deduct and remit to the Association that portion of the member's salary as is to be paid to the 
Association as dues. 

2 
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5:03 That the employer shall deduct from each biweekly pay such sums as the Association may levy 
from time to time upon such member. 

5:04 The deduction hereby authorized under this Agreement shall continue until such time as this 
Agreement is terminated or unless otherwise instructed by the Association. 

5:05 The employer, on a biweekly basis, shall forward to the Association the deductions which have 
been made for that most recent peri6d. 

5:06 The employer shall ensure a check-off authorization form is provided to each new employee at 
the beginning of their employment and any check-off forms which are duly signed shall then 
be delivered within ten working days to the Association. 

5:07 In respect of the foregoing, ,he Association-agrees to save the employer harmless for any actions 
brought by or on behalf of a member in respect of the deductions of any such dues or levies. 

I ARTICLE 6 - BARGAINING 

6:01 The Board and the Association agree to bargain in good faith and further agree that should it be 
necessary to refer any or all matters in dispute to arbitration, it will be done pursuant to the 
Community Safety and Policing Act, 2019 of the Province of Ontario. 

6:02 The Board an<il the Association agree that in the event of arbitration, each party will assist the 
other to ensure that witnesses will be present and every reasonable effort will be made to facilitate 
and ensure their attendance. 

I ARTICLE 7 - ACCIDENT, SICKNESS, MATERNITY LEAVE 

7:01 WORKPLACE SAFETY AND INSURANCE BOARD 

(a) All employees shall be covered by the Workplace Safety and Insurance Board regardless 
of rank or assigned duties. 

(b) Prior to January 1, 2022, where an employee is absent from duty as a result of personal 
illness or injury arising out of and in the course of their duties within the meaning of the 
Workplace Safety and Insurance Board, the employee shall be provided with free 
hospitalization and medical care for any treatment relative to the compensable 
injury/illness. The Police Service Board agrees that the employee will continue to receive 
full salary for the period of temporary disablement as determined by the Workplace Safety 
and Insurance Board. 

3 



2025-2029 Collective Agreement, Police Personnel 

Effective January 1, 2022, for new and already approved claims, where an employee is 
absent from duty as a result of personal illness or injury arising out of and in the course of 
their duties within the meaning of the Workplace Safety and Insurance Board, the employee 
shall be provided with free hospitalization and medical care for any treatment relative to 
the compensable injury/illness. The Board will make up the difference between W.S.I.B. 
Compensation and the regular net pay for the duration of such accident or illness. 

(c) An employee may apply for a cash-in-lieu of annual leave credits accumulated while 
receiving Workplace Safety and Insurance Board benefits. The decision to approve or 
reject this application is at the sole discretion of the Board and shall not be the subject of a 
gnevance. 

(d) Employees absent as a result of a personal injury or accident, as defined in 7:0l(b), shall 
be required to produce a properly completed medical certificate within the first ten (I 0) 
days of absence. It shall be required to renew such certificate(s) at the request of the 
Workplace Safety and Insurance Board at its discretion, and a copy of that certificate shall 
be delivered by the employee to the Chief. 

(e) Effective January 1, 2026, any member that is eligible to receive an unreduced OMERS 
pension will no longer receive any top up from the Ottawa Police Service Board. 

(f) Effective January 1, 2026, any member who has received a top up for a total of72 months 
per claim will no longer receive any top up from the Ottawa Police Service Board with 
respect to any such claim. 

(g) Any member who stops receiving WSIB top up who resigns from employment with the 
Ottawa Police Service will be provided active member health and dental benefits until the 
member reaches age 65. For certainty, this only applies to such members who resign, and 
not to members who retire. 

7~02 SICK LEA VE 

7:02 (i) Applicable to those employees hired prior to October 15, 1995 

(a) Every employee upon joining the Police Service shall be given an advance credit of sixty 
(60) days leave of absence on account of sickness. 

(b) The employee shall not accumulate any additional leave of absence on account of sickness 
until the completion of the month following the period required to accumulate sixty ( 60) 
days leave of absence on account of sickness, the accumulation being based at the rate of 
one and one half (1 ½) days per month for each completed month of service 

( c) After completing the requirements as set forth in the above paragraph, the rate of 
accumulation of leave of absence on account of sickness shall be one and one half (1 ½) 

4 
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days per month for each completed month of service. 

( d) Leave of absence on account of sickness shall be known as "sick leave" and shall be 
cumulative. 

(e) In January of each year, every employee shall be notified of the number of days of sick 
leave standing to their credit. 

(f) Should an employee be absent on sick leave in excess of six (6) consecutive months, the 
employee shall not accumulate further leave of any kind until they returns to full duty. 

(g) The provisions of clause 7:02 (i) and Articles 8 and 9 of this Agreement shall not be subject 
to change in any way without the approval of two-thirds (2/3) of the employees eligible to 
participate in the provisions therein established. 

INCOME PROTECTION PLAN 

7:02 (ii) Applicable to those employees hired after October 15, 1995 

Each employee shall be eligible to receive Income Protection benefits in accordance with 
the following: 

(a) The Income Protection Plan provides for the continuation of salary in whole and/or in part, 
for a period of up to six hundred and eighty ( 680) hours if an employee is absent due to 
non-occupational illness or accident. The Income Protection benefits provided will be 
based on the individual employee's length of service, and in accordance with the following 
schedule: 

Length of Service 100% Salarv 75% Salarv 
(hours) (hours) 

Less than 3 months 0 0 

3 months but less than 1 year 0 680 

1 year but less than 2 years 40 640 

2 years but less than 3 years 80 600 

3 years but less than 4 years 120 560 

4 years but less than 5 years 160 520 

5 years but less than 6 years 240 440 

5 
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6 years but less than 7 years 280 400 

7 years but less than 8 years 360 320 

8 years but less than 9 years 440 240 

9 years but less than 10 years 520 160 

10 years but less than 15 years 600 80 

15 years and over 680 0 

(b) The Income Protection benefits will be limited in any calendar year to the number of hours 
specified above and the coverage at 100% or 75% salary shall be based on the anniversary 
date of the employee. 

Employees off on Income Protection benefits who have utilized all of the 680 hours will 
only be eligible for additional 680 hours coverage in the same or subsequent year after the 
employee has returned to active employment for at least 20 working days. It is understood 
that these additional hours in the same year will be at 75% of salary. 

The elimination period for long term disability will be 680 hours in accordance with the 
LTDI Policy with the carrier company. 

( c) The employer may require the employee to produce a medical certificate after any four 
individual absences or any one absence or series of absences totaling more than four days 
ma year. 

Effective December 13, 2021, for extended absences the employee will be required to 
produce a medical certificate within the first five (5) days of any absence. It will be 
necessary to renew such ccrlificatc every twenty (20) days thereafter, unless the Chief or 
his designate is satisfied with the initial certificate indicating the total period of absence 
and probable date of return to work. 

( d) Should an employee be absent on sick leave in excess of 680 hours the employee shall not 
accumulate further leave of any kind until they return to full duty. 

( e) If an employee is off on Income Protection, returns to work and has a reoccurrence of the 
same illness/injury within thirty (30) working days, for purposes of eligibility for long te1m 
disability the date of the initial claim will be the effective date for the waiting period to 
commence. 

(f) An employee on Income Protection in receipt of 75% salary may utilize any accumulated 
leave credits (vacation, overtime, court time, statutory holiday) to top up to 100% salary. 

6 
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(g) In extenuating circumstances, special consideration may be given by the Chief for long 
service employees who have historically demonstrated good attendance but who have 
utilized all of the Income Protection available in a year, have no other accumulated credits 
available, and who would be without pay while waiting the eligibility period for long term 
disability. 

(h) Should the employer require a certificate or report from a qualified medical practitioner the 
Board shall reimburse members for costs incurred to provide such medical certificates or 
reports. 

(iii) Applicable to those employees hired after October 15, 1995, effective January 1, 2026: 

a) This article replaces article 7.02 (ii) in its entirety. 

b) Each member shall receive a sick leave credit of eight (8) hours for each unbroken 
month of service with the Service, such credit to be cumulative to the maximum 
described herein. The annual credit of 96i hours shall be provided in accordance with 
c) below. 

c) The annual ctedit of 96 hours will be deposited in each member's sick leave bank on 
the frrst day of January each year. If a member resigns or is terminated part way through 
a calendar year, a prorated amount equal to eight (8) hours per month remaining in the 
year will be recovered from the accumulated sick leave time bank or any other time 
banks. Likewise, a member being appointed during the .calendar year will receive a pro 
rata sick leave bank entitlement. 

d) For the purpose of this Article, service shall not be broken by a member's absence from 
duty caused by illness, except as provided herein or by injury or accident occurring 
while on duty or by holidays, vacations or scheduled days off. There shall not be any 
other accumulation of sick leave credits for any periods of leave of absence or inactive 
service (including any WSIB or LTD absence), either paid or unpaid. Members who 
are absent from duty due to disciplinary suspension will not have access to their sick 
leave credits while suspended. Members shall continue to accumulate sick leave credits 
while on maternity and parental leave. 

e) Every member shall be eligible to receive sick pay, at full salary (including 3/6/9 and 
all other forms of specialty pay) for any time lost by reason of illness or injury to the 
full extent of sick pay credits available to them at the time of each absence, except 
where an award is made under the WSIB. 

f) Where a member applies for WSIB, they shall continue to be coded as "WSIB pending" 
while their claim is adjudicated. If a member applies for WSIB and is approved for loss 
of earnings benefits, there is no deduction from their sick leave bank. 

7 
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g) If a member applies for WSIB and is denied loss of earnings benefits, they shall use 
their sick leave bank to repay the employer for the days coded as "WSIB pending". In 
the event that the member does not have enough hours to cover the WSIB adjudication 
period, the member shall be permitted to run a deficit sick bank and the funds shall be 
recovered at a rate of no less than 48 hours per year automatically deducted from their 
annual allotment of 96 hours, until paid off. 

h) In order to receive sick pay, the member must be absent from work because the member 
is unable to perform their duties due to injury or illness. The parties agree that a member 
claiming sick pay is attesting that they are unable to perform their duties due to injury 
or illness and are therefore entitled to sick pay. 

i) The number of hours for which a member receives sick pay shall be deducted from their 
cumulative sick pay credit, but no deduction shall be made on account of any day on 
which a member would n01mally be entitled to be off work. Absence on account of 
illness for less than a full tour of duty shall be deducted to the nearest quarter (1/4) day 
basis. 

j) To a maximum of six hundred and eighty hours per member over the course of their 
employment (including any breaks in service), the employer will provide loaned sick 
leave credits in certain circumstances and only up to the point of LTD eligibility. 
Loaned sick leave credits provide 100% of full pay. Loaned sick leave credits are 
provided where the member would otherwise qualify for sick leave and the member 
satisfies the following requirements: 

a. The member has exhausted all of their existing sick leave credits; 

b. The member will be applying for long term disability benefits or the member 
requires short term disability income protection for an absence that will not 
exceed the LTD elimination period ( 680 hours); 

c. Upon receipt of loaned sick leave credits for short term disability income 
protection, and upon the member's return to work from the absence, the member 
shall repay their loaned sick leave credits, at a rate of no less than 48 hours per 
year automatically deducted from their annual allotment of 96 hours, until paid 
off. 

d. Upon receipt of loaned sick leave credits for service of the elimination period 
for LTD, if approved for LTD, the loaned sick leave credits shall be forgiven by 
the employer upon approval of the LTD application. For clarity, if approved for 
LTD, any loaned sick leave credits shall be forgiven and repayment will not be 
required. 

8 
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e. Where a member is not approved for LTD, the member shall repay their loaned 
sick leave credits, at a rate of no less than 48 hours per year automatically 
deducted from their annual allotment of 96 hours, until paid off. 

f. The loaned sick leave credits create a deficit in the member's sick leave credit 
bank at the rate of 100% of the loaned sick leave credits. 

g. The member agrees in writing, that if the member leaves employment for 
reasons other than retirement, then the member will reimburse the employer, or 
allow the employer to set off against any wages or other sources of funds owed 
to the member, for any deficit of sick leave credits then outstanding. 

k) Not more than sixty-four (64) hours of accumulated 'but unused sick leave credits may 
be carried forward from the year in which the credits were earned. Any carried forward 
sick leave credits will be accumulated in the member's sick leave credit bank. 

1) The maximum number of hours which a member can accumulate in their sick leave 
credit bank is 1560 hours. 

m) Should an employee be absent on sick leave in excess of 680 hours, the employee shall 
not accumulate further leave of any kind until they return to full duty. 

n) If any member resigns from the Service or is discharged for cause and later returns to 
the Service, they shall be considered a new member for the purposes of the cumulative 
sick pay credit plan. 

o) Medical notes or other additional evidence of entitlement to sick leave are not normally 
required. However, where there are reasonable grounds to do so, the employer can 
require an employee to substantiate their entitlement to sick leave credits, through the 
provision of a sick note, the completion of a functional abilities form, and/or a medical 
questionnaire. 

p) Provided that a member retires from the Service, is immediately in receipt of an 
unreduced OMERS pension and the member has accumulated at least twenty (20) years 
of continuous service as a member of the Ottawa Police Service, then the member shall 
be paid for the number of hours in their accumulated sick leave credit bank, to a 
maximum of 1560 hours. The rate of pay shall be the hourly rate of pay for their rank 
plus 3/6/9, but no other specialty pay shall apply to this cash pay-out. 

q) Any member who has a negative balance of sick leave on retirement will have their 
deficit set-off against their other time banks and cash payouts. Should a deficit remain 
after set-off and adjustment against other time banks and cash payouts, a member will 
not be subject to salary set-off. 
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Transitional Provisions 

r) These provisions only apply to members hired after October 15, 1995 and before 
January 1, 2026 (the "Transitional Members"). 

s) Effective January 1, 2026, each Transitional Member shall be credited with 96 hours of 
sick leave credits in their sick leave banks. In addition, Transitional Members will 
accumulate sick leave credits starting January 1, 2026 in the normal course. 

t) Where a Transitional Member otherwise qualifies for the payment of their accumulated 
sick leave credit bank, the following process will be followed in order to determine how 
many sick leave credits are in the member's bank: 

a. For the period from January 1, 2026 to the date of the Transitional Members 
retirement, the balance in the bank will be paid out in accordance with the 
provisions above. This period referred to as the "A" period; 

b. For the period starting when a member commenced employment and ending 
December 31, 2025, an accumulation will be calculated. This is the "B" period 
and potentially the "C" period. The maximum "B" period is twenty (20) years. 
For each Transitional Member, the B period begins when the member 
commenced employment or January 1, 2006, whichever is later. 

c. For the B Period, each years ' entitlement is calculated based on the available 
sick leave usage for that year. A maximum of 64 hours can be accumulated 
for each year. The actual accumulation for each year shall be calculated by 
deducting the number of hours of the member's actual IPP usage from 96 hours, 
subject to a maximum potential accumulation of 64 hours per year. For a year 
where the member used 96 or more IPP hours, no hours will be accumulated 
for that year. 

d. For periods where there is no sick leave data available (prior to January 1, 2006) 
the member' s average sick leave usage in the B period will be applied to the 
years in question using the above calculations. For the applicable members, this 
will be the "C" period. 

e. The maximum combined A period, B ,period, and C period is thirty (30) years. 
Any excess years are deducted from the B period, starting from the 
commencement of the member's employment. The A period can exceed the 
thirty (30) year limit. 

f. For example, a Transitional Member commenced employment January 1, 2000 
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and retires December 31, 2030. At the point of retirement the member had an 
accumulated sick leave credit balance of 320 hours. The A period is from 
January 1, 2026 to December 31, 2030 and 320 hours are available to be paid 
out. 

g. The B period for this member runs from January 1, 2006 to December 31, 2025. 
The B period is therefore 20 years and the initial amount is 1280 hours. From 
the 1280 hours all IPP hours used by the member in the period from January 1, 
2006 to December 31, 2025 is deducted ( 444 hours in this example). As a result, 
836 hours are available to be paid out, in addition to the A period amount. 

h. The C period for this member runs from January 1, 2000 to December 31, 2005. 
The C period is therefore 836 hours divided by 20 years, multiplied by 6 years, 
.providing for 250.8 hours available to be paid out. 

7:03 MATERNITY, PARENTAL, AND ADOPTION LEAVE 

7:03 (a) Maternity, Parental and Adoption Leave 

This Article, in four parts, sets out the leave provided for each of maternity, parental and adoption 
leave as well as the administrative steps for accessing and returning from any of these leaves. 
This section will also provide details on the Supplemental Employment Leave Benefit top up. It 
is understood that throughout this article, reference to the Chief of Police may include a designate 
for this purpose. 

Maternity, Parental and Adoption Leave shall be granted in accordance with the Employment 
Standards Act, 2000 and the All Families are Equal Act, each as amended from time to time. 

This Article comes into effect January 1, 2025. Prior to the date of ratification, Article 7:03 of 
the 2020-2024 Police Personnel Collective Agreement applies. 

(b) General Administration 

1. Every employee who has worked continuously for the Employer for at least thirteen (13) 
weeks will be entitled to leave under this section, subject to the provisions of the Article. 

11. Employees are required to advise the Chief of Police of their selection of either the Standard 
Parental Leave or the Extended Parental Leave no less than twelve weeks prior to the 
expected start date of their leave. 

m. If, for any reason, an employee accesses maternity leave earlier than expected, she will 
advise the Chief of Police of her selection of Standard or Extended Parental Leave 
intentions as soon as practicable, following the commencement of her maternity leave. 
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(c) Maternity Leave 

1. Maternity leave is available to a biological mother, including a surrogate mother, who is 
pregnant or has recently given birth and lasts for ,a period of fifteen (15) weeks. 

11. A female employee who becomes pregnant shall notify the Chief of Police, in writing, of 
her pregnancy, no less than five (5) months prior to the expected day of the conclusion of 
her pregnancy, which day shall be verified by a qualified medical practitioner. 

m. The employee will be granted leave without pay upon request, subject to the pay provisions 
set out in this section. 

1v. A female employee may commence maternity leave twelve (12) weeks immediately 
preceding the expected date of delivery and can end as late as 17 weeks after the actual 
date of birth. 

v. The employer shall not require the female employee to resume her duties for a period of 
twelve (12) months after the actual day of the conclusion of her pregnancy as confirmed 
by a statement of a duly qualified medical practitioner. 

v1. The periods mentioned in 7:03(a)(i) and 7:03(a)(v) shall be shortened or lengthened if 
requested by the female employee upon presentation of a statement of a duly qualified 
medical practitioner in support of such a request or by mutual agreement between the Chief 
of Police and the female employee for other reasons. 

v11. It is agreed that the employee can apply sick leave benefits for salary continuation during 
the one week bridging period before the commencement of El and top-up entitlements. 

v111. The employee on maternity leave will provide the Chief of Police notice, in writing, no less 
than four weeks prior to the conclusion of her maternity leave whether the employee is 
returning to active duty or will bridge onto parental leave. 

1x. For an employee returning to duty following the conclusion of her maternity leave, it is 
understood that the Employer will reassign her to the same position held at the 
commencement of the maternity leave. If the employee was on modified duties prior to the 
commencement of the maternity leave, the employee will be returned to the position held 
prior to modified duties. 

x. Employees who are in receipt of Employment Insurance ("El'? benefits during maternity 
leave are entitled to a top-up of 93% of regular weekly earnings in the period preceding 
commencement of the leave, for the fiffeen (15) week duration of the maternity leave. 
Employees must prove that they have applied for and are in receipt of El benefits in order 
to receive payment under this plan. 
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xi. For the purpose of the maternity leave .top-ups, regular weekly earnings shall be based on 
the member's permanent rank or position. If the member has been in an acting position for 
a continuous period of six (6) months or more in the six (6) months preceding the start of 
the maternity leave, the regular weekly earnings will include those related to the acting 
position. For clarity, if a member, as a result of pregnancy, is accommodated in a position 
that is not at the same acting rank held for a part of a six month period, then it is assumed 
that the member's acting position would have satisfied this six month threshold. 

xn. Pregnancy related accommodations will be provided in accordance with the Equitable 
Work Environment Policy and the Ontario Human Rights Code. 

( d) Parental Leave 

1. Every employee-who is a resident of Ontario and who eligible for parental leave under this 
section has two options: 

1. Standard Parental Leave-35-week duration with Employment Insurance benefits 
paid at 55% of insurable benefits (subject to Employer top up as set out in this 
section). 

2. Extended Parental Leave - 61-week duration with Employment Insurance 
benefits paid at 33% of insurable benefits (subject to Employer top up as set out 
in this section). 

11. Every employee who is a resident of Quebec and who is eligible for parental leave has 
options in accordance with the Quebec Parental Insurance Plan. 

111. An employee on maternity leave who intends to take parental leave contiguous to her 
maternity leave, will provide notice, in writing, to the Chief of Police not less than four 
weeks prior to the commencement of the Parental Leave. At that time the employee will 
make clear to the Chief of Police her selection of either Standard Parental Leave or 
Extended Parental Leave. 

1v. An employee who is a parent of the child, but who is not the parent on maternity leave, can 
access all or part of the Pa¥ental Leave entitlement and will advise the Chief of Police no 
'less than four weeks prior to the commencement of the Parental Leave, including the 
employee's selection of either Standard or Extended Parental Leave. 

v. It is understood that the Parental Leave period, whether Standard or Extended, may be 
divided between parents, so long as those selecting the Standard Leave option, combined 
do not exceed thirty-five (35) weeks or those selecting the Extended Leave option, 
combined, do not exceed sixty-one (61) weeks. 

v1. If both parents are employees of the Ottawa Police Service, each will make clear to the 
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Chief of Police, no less than four weeks prior to the commencement of the Parental Leave, 
the division of leave between both employees, including the anticipated start and 
completion dates of the leave accessed. 

v11. For any employee on Parental Leave, it is understood that the employee will provide the 
Chief of Police no less than four weeks written notice of their intention to return to active 
duty. 

v111. It is understood that the Employer will place the returning employee in the position they 
held at the time of the commencement of the parental leave. 

1x. Members who are in receipt of El benefits during such parental leave are entitled to benefits 
provided under this plan on the following basis: 

1. Members must declare the length of leave they have chosen at the time they notify 
the Chief of Police of their intention to take such leave. 

2. Standard Benefits option (at the 55% El benefit rate): The benefit level paid under 
this plan is set at ninety three percent (93%) of the employees' regular weekly 
earnings for the amount of weeks that the employee is approved for from EI ( or 
applicable provincial insurance plan) up to a maximum of 35 weeks;; 

3. Extended Benefits options (at the 33% El benefit rate): Total value of the benefits 
under this option does not exceed the total value of the full thirty five (35) week 
period of the Standard Benefits option. 

x. Should an employee fail to return to work following a maternity or parental leave for the 
duration for which the employee received top-up payments from the employer during the 
leave, for reasons other than death, lay-off, or disability, the employee shall be indebted to 
the Employer for the sum of the top-up payments made during the maternity or parental 
leave, less applicable statutory deductions. 

x1. For the purposes of the parental leave top-ups, regular weekly earnings shall be based on 
the member's permanent rank or position. If the member has been in an acting position for 
a continuous period of six (6) months or more in the six (6) months preceding the start of 
the parental leave, the regular weekly earnings will include those related to the acting 
position. 

xn. If parental leave is being divided between two parents, both of whom are employees in the 
sworn and/or civilian bargaining units, each employee is entitled to a ten-week top-up 
period. 

( e) Adoption Leave 
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1. Where a child or children has been placed with an employee, for the purpose of adoption, 
the provisions set out in the parental leave section will apply. 

11. Employees must prove that they have applied for and are in receipt of El benefits in order 
to receive payment under this plan. 

(f) Continuity of Benefits and Accrual of Seniority 

1. The Board shall continue to pay the premiums normally payable by the Board to maintain 
those fringe benefits to which the employee is entitled for the period of leave taken under 
these sections. 

11. An employee on maternity or parental leave shall not lose seniority accrual and standing 
during such leave of absence. 

111. An employee shall not receive sick leave, IPP or compassionate leave pay in accordance 
with the collective agreement during. the period of leave benefits under these sections. 

w. An employee shall receive their entire annual leave allotment in accordance with the 
collective agreement during the period of leave under these sections. 

v. An employee shall receive their statutory holiday allotment on a pro-rated basis adjusted 
on the basis of the period of total absence within the year in accordance with the collective 
agreement during the period of leave under these sections. 

vi. For clarity, an employee on leave under this section, such leave shall be included for the 
purpose of calculating any and all entitlements. based on years of service. For example , 
time spent on leaves under these sections shall be counted for the purpose of progression 
through pay increments below first class/ top of band and will be counted for the purpose 
of determining seniority, service pay or vacation entitlement (no break of seniority accrual 
for determining any entitlement). 

(g) Return to Work 

1. In the event that the employee fails to return to work on the date prescribed for the return, 
and unless there is some adjustment to the duration of a leave of absence, or some 
requirement for sick leave as supported by a medical certificate, the absent employee 
will be contacted by the employer to explain their extended absence. Abilities Management 
to confirm the arrangements for their return to work. 

I ARTICLE 8 - TERMINAL ALLOWANCE 
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Applicable only to employees hired prior to October 15, 1995. 

8:01 ON SEPARATION OTHER THAN DEATH OR RETIREMENT 

(a) Every employee shall be entitled to a terminal allowance except employees with less than 
ten (10) years service. 

(b) The terminal allowance shall be fifty percent (50%) of the unused sick leave standing to 
the employee' s credit at the time of separation multiplied by the employee's daily rate of 
pay at the date of separation. 

( c) In the event an employee has not had sufficient length of service to earn sick leave at the 
normal rate of accumulation (as defined in 7:02 (i) (b)), and is separated from employment, 
the employee shall repay the employer that portion which is overdrawn calculated on the 
daily salary of the employee at the time of separation. 

( d) That in no case shall the number of days terminal allowance at termination exceed the 
maximum number of days terminal allowance previously available to employees under 
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services 
Boards as at December 31, 1994. 

8:02 ON DEATH 

(a) The estate of an employee shall be paid a terminal allowance on the death of the employee. 

(b) On the date of death the number of days of unused sick leave standing to the employee' s 
credit shall be doubled. The terminal allowance shall be fifty percent (50%) of this number 
of days multiplied by the employee 's daily rate of pay at the date of the employee's death. 

( c) That in no case shall the number of days terminal allowance at termination exceed the 
maximum number of days terminal allowance previously available to employees under 
their respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services 
Boards as at December 31, 1994. 

8:03 ON RETIREMENT 

(a) On retirement, as defined in Article 10, an employee shall be entitled to a terminal 
allowance. 

(b) On the date of retirement, the number of days of unused sick leave standing to the 
employee's credit shall be doubled. The terminal allowance shall be fifty percent (50%) of 
this number of days multiplied by the employee's daily rate of pay at the date of the 
employee's retirement. 
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( c) That in no case shall the number of days terminal allowance at termination exceed the 
maximum number of days terminal allowance previously available to employees under 
their -respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services 
Boards as at December 31, 1994. 

I ARTICLE 9 - TERMINAL LEA VE PROVISION FOR LONG SERVICE EMPLOYEES 

9:01 The tsrminal leave provisions of this Article will be applicable only to employees of the former 
Ottawa Police Service who were hired by their former employer prior to January 1, 1984. 

Employees who are eligible for this benefit will be entitled to a maximum of two hundred sixty 
(260) days benefits from their sick leave account and any residual days in excess of two htmdred 
sixty (260) days (to a maximum of one hundred ninety-five (195) days) remaining in their sick 
leave account will be paid in accordance with the provisions of Article 8:03. 

The benefit may be exercised up to one (1) full year prior to reaching retirement. The employee 
shall make application for this terminal leave and when the leave is granted, the employee's 
position shall be deemed to have been vacated and the employee shall be deemed to have retired 
from the payroll and shall only be entitled to such ·benefits as are set forth herein. The employee 
shall be allowed to utilize such leave credits to the maximum outlined in paragraph two of this 
policy (two hundred sixty (260) days, if qualified). The employee shall not be entitled to any 
other separation allowance except that if on reaching retirement date as defined in Article 10, the 
employee still has sick leave credits, those sick leave credits will be paid as a terminal allowance 
as set forth in Article 8:03. 

The employee shall be paid for this terminal leave by a biweekly payment which shall equate to 
one twenty-sixth (1/26) of the employee's annual salary at the time of application for the terminal 
allowance. This payment shall be charged against the employee's sick leave credits at the rate of 
ten (10) days for each biweekly payment. At the end of the period, the employee may elect to 
take the one hundred ninety-five (195) days standing to the employee's credit as a lump sum 
payment in terms of the terminal allowance provisions. 

The employee may elect either to accept an actuarially adjusted pension after sick leave has been 
used up, or a deferred pension to be paid at the date of normal retirement. 

During the period that the employee is on this special terminal leave, the employee shall 
accumulate no further sick leave, or annual leave. The employee shall be entitled to the 
continuance of benefits enjoyed at the time ofapplication for terminal leave. The continuance of 
insured benefits shall cease when the employee takes a lump sum payment. 
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I ARTICLE IO-RETIREMENT 

10:01 Exclusive of those employees enrolled in the City of Ottawa Superannuation Fund (COSF), all 
employees shall participate in the new final average earnings OMERS pension plan. The Board 
and the individual employee shall each contribute an equal percentage of applicable earnings 
during the calendar year in accordance with the applicable OMERS rules and regulations. 

Applicable earnings shall not include overtime and court time. Earnings below the CPP 
maximum are considered at a premium rate one and one half percent (1 ½ %) below that for 
earnings above the CPP maximum for the Board and individual member. The pension benefit is 
two percent (2%) of final average earnings for each year of credited service, in accordance with 
OMERS or COSF, integrated with CPP. Credited service is continuous service since date of 
joining OMERS to retirement date. 

10:02 The OMERS Basic and Type I and III (including the permanent partial disability provision) shall 
be administered consistent with the rules and regulations of the OMERS Act and Regulations and 
Supplementary Benefit provisions. 

10:03 The Board will support the principle of the employee's purchase of Optional Service provided 
that there is no cost or liability to the Board. 

10:04 (Deleted) 

10:05 All earned, purchased or otherwise obtained credited or pensionable service while in the employ 
of the Ottawa, Gloucester or Nepean Police Services shall be considered credited or pensionable 
service, as the case may be, with the Ottawa-Carleton Regional Police Services Board effective 
January 1, 1995. 

Applicable only to employees specified in 10:06 and 10:07 

10:06 For employees enrolled in the City of Ottawa Superannuation Fund, the Board and the 
Association mutually agree that each employee or dependants shall be entitled on retirement or 
death, resignation or dismissal, to the benefits as set forth in By-law 7200 of the Corporation of 
the City of Ottawa, entitled the Corporation of the City of Ottawa Superannuation By-law number 
7200, as amended from time to time. 

10:07 Employees who are enrolled in the City of Ottawa Superannuation Fund shall have the same 
benefits on the same terms as those contained in the OMERS Type III early retirement 
supplementary plan including the permanent partial disability provision. That is to say that upon 
application by the employee, the employer may declare the employee to be unable to perform 
their duties due to mental or physical incapacity so as to enable the employee to become eligible 
for a pension on the same terms as if covered by OMERS Type III. Full cost of the 
implementation including all past service costs and all additional future service contributions are 
to be assumed by the Board. The contributions of the employees shall be established at a 
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maximum rate of eight percent (8%) effective January 1, 1985. 

Applicable only to employees hired after October 15, 1995: 

10:08 At retirement with a non actuarially reduced pension, employees with thirty (30) or more years 
of service will be entitled to a retirement allowance of two (2) days of pay for each completed 
year of service to a maximum of sixty ( 60) days. This provision is deleted effective January 1, 
2026. 

I ARTICLE 11 - SALARIES /PAYMENT OF SALARIES 

The parties agree that in accordance with this Agreement, the annual salary of each member of the 
bargaining unit is as set forth hereto in Appendix "A" and made part of this Agreement. 

Payment of salaries shall be on a biweekly basis. Under normal circumstances, pay stubs/cheques will be 
made available the day prior to the payday at the employee's Division no later than 8:00 p.m. 

RESPONSIBILITY COMPENSATION 

The base salary of each member of the bargaining unit will be adjusted as follows: 

(i) In the year an employee completes 8 years of service, on his or her anniversary date, an 
additional 3% of a 1st Class Constable's salary; 

(ii) In the year an employee completes 17 years of service, on his or her anniversary date, an 
additional 6% of a 1st Class Constable's salary; 

(iii) In the year an employee completes 23 years of service, on his or her anniversary date, an 
additional 9% of a pt Class Constable's salary. 

Amounts paid will be added to the members' base salary and will form part of the uniformed member's 
regular annual salary for the purpose of determining the annual rate. Adjustments, subject to the following, 
are retroactive. However, only effective the date of this award, will this adjusted rate be used to determine 
all entitlements under the collective agreement that are presently calculated on the basis of a member's 
hourly or regular annual salary such as overtime, statutory holiday pay, vacation pay, court time etc. 
Adjustments to be reflected in calculation of OMERS. 

Provision applies only to members of the uniformed bargaining unit as at the date of this award. Length 
of service shall be understood to mean the length of time a uniformed member spent with this employer 
as a uniformed member or as a civilian member (who has converted to uniform status). Years of service 
will also include any time spent with any of the predecessor employers as a police cadet. No direct entry 
time applicable. 
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For the purposes of progression through classifications below first class constable rate the parties agree to 
the following, effective for new hires after January 1, 2018. For the purpose of reclassification, and 
pursuant to Section 84 of the Ontario Community Safety and Policing Act, 2019, a probationary police 
constable will conclude their probationary period upon completion of twelve months of service. 

For the purpose of compensation the following applies. For Uniform members hired after January 1, 2018, 
annual increments will be adjusted to advance a Fourth Class Constable to Third Class Constable on 
completion of fifteen (15) months of service; a Third Class Constable to Second Class Constable on 
completion of thirty (30) months of service; a Second Class Constable to First Class Constable on 
completion of forty-five ( 45) months of service. 

For clarity, persons below first class constable as at December 31, 2017, will continue on the twelve month 
cycle up to first class constable and will be in receipt of pay pursuant to the amended classification 
differentials as set out in this memorandum of agreement. 

The salary for a Staff Sergeant is not calculated by applying the increment percentage to the previous rate, 
and is instead calculated as 126% of the salary of a First Class Constable. For clarity, this change is already 
reflected in Appendix "A" - Salary Schedules. 

Any civilian member transferring into the sworn bargaining unit will follow the longer periods ( currently 
15 months) for the Fourth, Third and Second Class Constable wage rate. Any other civilian member 
transferring into the sworn bargaining unit will remain on a 12 month period for the Fourth, Third and 
Second Class Constable wage rate. 

FRONTLINE PATROL PREMIUM 

Effective January 1, 2025, members of the Frontline Policing Directorate (FLD) who occupy and are 
actively employed in positions subject to a platoon shift schedule (rotating day, afternoon, night or fixed 
shift) are eligible for a Frontline Patrol Premium. This premium will be calculated based solely on the 
accumulated time a member has been actively employed in a FLD position, and not their total number 
of years of service. A member will only be eligible for this premium when actively performing duties in 
a FLD position subject to a platoon shift schedule. 
The FLD premium is paid per hour and is paid in the same way as Responsibility Compensation, other 
than the pay out of the member's accumulated sick leave bank at the time of retirement. 

A member will be eligible for this premium in the following amounts once they have accumulated the 
following number of years of FLD service subject to the above provisions: 

(i) Once a member has accumulated 6 years of FLD service, they will be eligible for an additional 
3% of a 1st Class Constable's salary; 

(ii) Once a member has accumulated 12 years of FLD service, they will be eligible for an additional 
5% of a pt Class Constable's salary; 
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(iii) Once a member has accumulated 18 years of FLD service, they will be eligible for an additional 
7% of a pt Class Constable's salary; 

(iv) Once a member has accumulated 25 years 0fFLD service, they will be eligible for an additional 
10% of a pt Class Constable's salary. 

I ARTICLE 12 - HOURS OF WORK 

12:01 NORMAL HOURS OF WORK 

The normal hours of work for each employee of the bargaining unit shall be forty ( 40) hours per week on 
a five (5) day basis with two (2) consecutive days ofrest. Where requirements of the Service permit, each 
employee shall be allowed one (I) hour for a meal. 

Patrol Division Shift Arrangements 

The shift schedule and arrangements are as contained below (in Appendix "C" and "D" of this Collective 
Agreement): 

12:02 PLATOON SHIFT SCHEDULE 

Effective January 1, 2011 to July 1, 2017, the 6 Platoon/ Fixed Shift Schedule shall be as outlined in 
Attachment #2. 

PREFACE 

Effective January 1, 2011 the 6 Platoon/ Fixed Shift Schedule shall be as outlined in Attachment #2. 

1. Application: 

All of the terms and conditions of the Police Personnel Collective Agreement shall apply except as varied 
below to accommodate the 6 Platoon/ Fixed Shift Schedule. 

2. Duration of Shift and Deployment of Personnel: 

All uniform police personnel assigned to Platoons will be deployed in accordance with the 6 Platoon I 
Fixed Shift Schedule to either the 6 Platoon Rotation or the Fixed Day Shift Rotation or the Fixed 
Afternoon Shift Rotation. 

The 6 Platoon Rotation (Nights, Afternoons, Days) will follow the rotation identified in Attachment #2 
and the schedule will repeat every forty two ( 42) days. 

The Fixed Day Shift Rotation will follow the rotation identified in Attachment #2 and the schedule will 
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repeat every fourteen (14) days. 

The Fixed Afternoon Shift Rotation will follow the rotation identified in Attachment #2 and the schedule 
will repeat every fourteen (14) days. 

In order to effectively manage operational exigencies as they arise, upon approval of the Deputy Chief of 
Operations, shift starting and finishing times may be adjusted by up to two (2) hours for the Fixed 
Afternoon Shift rotation and the Afternoon and Night shifts under the 6 Platoon Rotation; and up to one 
(1) hour for the Day Shift Rotation under the 6 Platoon Rotation as long as the length of the adjusted shift 
is still in accordance with the approved schedule, and provided at least 72 hours advanced notice is given. 

For members who are subject to a protected schedule who are not part of a voluntary specialty unit, with 
the exception of Canada Day, where a member's rest day is cancelled the member shall be entitled to a 
lieu day added to their time bank. The lieu day will be treated as a separate category of time bank that is 
required to be used before other time banks. If the lieu day cannot be used during the calendar year, the 
member will have the lieu day cashed out. The Emergency Services Unit is excluded from this provision. 
The Chief of Police retains exclusive authority to cancel rest days. 

Shift Schedule: 

6 Platoon Rotation (Nights-Afternoons-Days): 

Personnel assigned to the 6 Platoon Rotation will work the following number of shifts in each 42-day 
rotation 

Day Shift: 

• 7 shifts often hours and forty five minutes (10:45) in length from 06:45hrs to 17:30hrs. 

• Meal breaks of a duration of forty-five ( 45) minutes. 

Afternoon Shift: 

• 7 shifts of ten hours and forty five minutes (10:45) in length from 11 :00hrs to 21 :45hrs or 

• 7 shifts often hours and forty five minutes (10:45) in length from 16:45hrs to 03:30hrs. 

• The shifts from 11 :00 to 21 :45 will be at first on a voluntary basis, but if the number of volunteers 
is insufficient, then the employer may assign no greater than one half (1/2) of the personnel 
assigned to the Platoon Afternoon Shift to commence at 11 :00hrs. 

• Meal breaks of a duration of forty-five ( 45) minutes. 

Night Shift: 

• 7 shifts of ten hours and forty five minutes (10:45) in length from 20:45hrs to 07:30 

• Meal breaks of a duration of forty-five ( 45) minutes. 
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Fixed Day Shift Rotation: 

Personnel assigned to the Fixed Day Shift Rotation will work the following number of shifts in each 14-
day rotation. 

• 7 shifts often hours and forty five minutes (10:45) in length from 06:45hrs to 17:30hrs. 

• Meal breaks of a duration of forty-five (45) minutes. 

Fixed Afternoon Shift Rotation: 

Personnel assigned to the Fixed Afternoon Shift Rotation will work the following number of shifts in each 
14-day rotation. 

• 7 shifts of ten hours and forty five minutes (10:45) in length from 11 :00hrs to 21 :45hrs 

• Meal breaks of a duration of forty-five ( 45) minutes. 

Block Training: 

• Block training will take place on the members regularly scheduled days of work as per Attachment 
#2 

• There shall be three (3) training days per member, per year of a duration of ten hours and forty 
five (10:45) each, scheduled on Monday, Tuesday and the following Wednesday of the rotation 

• The day scheduled for the Use of Force Requalification will be scheduled by the employer through 
the Professional Development Centre 

• Meal breaks for Training Days are of a duration of one (1) hour. 

Meal Breaks: 

Where the requirements of the Service do not permit the employee to take any meal break, the employee 
shall be credited with forty-five (45) minutes overtime and where the employee is able to take twenty-five 
(25) minutes for a meal break; an employee shall be credited with twenty-five (25) minutes overtime. 

3. Leave Credits: 

Exclusive of statutory holiday, bereavement, and marriage leave taken during the year, leave will be 
credited, deducted, and recorded in hours so that the hours available for leave will be on the basis of one 
day equating to eight (8) hours. 

Statutory holiday, bereavement, and marriage leave will be deducted as one day for each work day taken 
regardless of shift length. However when employees are provided payment in lieu of statutory holidays, 

23 



2025-2029 Collective Agreement, Police Personnel 

the payment will be eight (8) hours for each statutory holiday. 

For the purpose of the annual vacation draw, as set out in Article 15:04 of the Police Personnel Collective 
Agreement, the draw will be conducted in hours and time taken in each draw must be consecutive. 

Annual Leave shall be selected as per the Police Personnel Collective Agreement Article 15:04. For the 
purposes of the annual leave draw the group of officers assigned to a Fixed Shift Rotation will be 
interpreted as a "Platoon". 

4. Court Shift Adjustment 

Members who are in receipt of a work-related subpoena and/or court notification or who are otherwise 
required to attend court, and who are regularly scheduled to attend work on either late-afternoons or night 
shifts will be subject to court-shift adjustments pursuant to Appendix C of this Collective Agreement. 

While the court-shift schedule is designed on the basis of the shift rotation for patrol division, it is 
understood that other sections of the OPS that work a three (3) shift rotation will make their best efforts 
to modify their shifts in keeping with the following language. 

5. Deployment Commitments: 

Except in extraordinary circumstances beyond the employer's control the Employer will maintain a 
minimum overall 6 Platoon/ Fixed Shift constable compliment of four hundred and twenty six (426) 
positions comprised of three hundred and sixty six (366) positions on the 6 Platoons, a minimum of 
eighteen (18) officers on the Fixed Day Shift and forty two ( 42) positions on the Fixed Afternoon Shift 
which will be comprised of a minimum of twenty four (24) officers. 

Notwithstanding the above, changes may be made to the minimum complement commitments by mutual 
agreement of the parties. In the event that an agreement cannot be reached, the parties may refer the matter 
to arbitration on an expedited basis with Paula Knopf as the preferred arbitrator. In the event that Paula 
Knopf is not available on a timely basis and if the parties cannot agree to an alternate third party, either 
party may give the Solicitor General and the other party a written notice referring the dispute to arbitration. 
The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting with the parties and render 
a decision in a timely fashion. 

Seniority will be the sole factor in the Employer's selection process in determining Fixed Day and Fixed 
Afternoon Shift personnel from a list of qualified volunteers. In the event that there are not sufficient 
qualified volunteers, reverse seniority will be the sole factor used to assign persohnel to the Fixed Shifts. 

Fixed Shift positions will be staffed with officers capable of performing all duties of the position and 
working all shifts of the 6 Platoon Rotation. If there are not sufficient volunteers to staff the Fixed Shifts, 
officers not able to work the 6 Platoon Rotation (Nights, Afternoons and Days) may be accommodated 
provided they can perform all duties of the position. 
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6. Patrol Car {ERO) Deployment: 

Except in extraordinary circumstances beyond the Employer's control and so long as the 6 Platoon/ Fixed 
Shift Schedule, as negotiated remains in effect, the employer will ensure a minimum of 42 police officers 
(logged on as performing an ERO function) on duty city-wide twenty four (24) hours a day. 

In the event that less than 42 police officers are deployed as per this agreement, the Association may refer 
the event to arbitration on an expedited basis with Paula Knopf named as the preferred arbitrator. In the 
event that Paula Knopf is not available on a timely basis and if the parties cannot agree to an alternate 
third party, either party may give the Solicitor General and the other party a written notice referring the 
dispute to arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting with 
the parties and-render a decision in a timely fashion. 

7. Monitoring Committee: 

For a period of eighteen (18) months, a joint monitoring committee of an equal number of representatives 
(3 each) of the Employer and the Association shall be created to review any concerns that may arise 
regarding the terms set out in this Letter of Understanding. 

8. Notice of Desire to Modify, Amend or Change: 

Unless otherwise mutually agreed, the parties agree that there will be no activation of this process for 
change to the 6 Platoon/Fixed Shift Schedule prior to July O 1, 2017. 

If the 6 Platoon I Fixed Shift Schedule or the provisions contained in it are no longer acceptable, notice 
must be given to the other party at least six (6) months prior to the proposed effective date for any change. 
The parties will meet within two (2) weeks of such notification to see if agreement can be reached. If an 
agreement cannot be reached within a one month period from the date of the initial meeting, the matter 
may immediately be referred to a third party for resolution. If the parties cannot agree on a third party, 
either party may give the Solicitor General and the other party a written notice referring the dispute to 
arbitration. The Solicitor General shall appoint an arbitrator, who shall facilitate a meeting with the 
parties and render a decision in a timely fashion. 

Until the parties mutually agree or a decision is rendered by a third party the current 6 Platoon/ Fixed 
Shift Schedule will remain in place. 
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12:03 HOURS OF WORK- MEAL BREAK 

For employees not assigned to 6 Platoon /Fixed Shift Rotation: 

Where the requirements of the Service do not permit the employee to take any meal break, the employee 
shall be credited with one (1) hour overtime and where the employee is able to take one half (1/2) hour 
for a meal break, an employee shall be credited with one half (1/2) hour overtime. 

12:04 JOB SHARE 

(a) The purpose of job sharing is to provide full time employees, with special needs, the opportunity 
to enjoy a flexible work schedule that will meet those needs. Job sharing allows for two (2) 
qualified full time employees to share one full-time job which they are each qualified to perform 
without reducing the efficiency or productivity of the position. Job sharing will not be considered 
for.the purpose of obtaining secondary employment. 

(b) Applicants must be employed in the same rank and employed in the same position, having at least 
three (3) years of seniority with the Service. Job share partners must share the regular hours 
associated with the position being shared, and must work a minimum of forty ( 40) hours bi-weekly. 
Reqyests for other arrangements may be considered and approval shall be subject to operational 
feasibility. 

( c) Job sharing arrangements will be available for a limited number of positions, not to exceed 1 % of 
the total number of full time equivalencies. Job sharing arrangements will be for an initial one (1) 
year period and may be renewed by mutual agreement, in writing, between the job sharers, subject 
to the Chiefs approval or that of the Chiefs designate. 

(d) Requests to job share will be submitted to the applicants' immediate supervisor and forwarded 
through the chain of command to the Chief or Chief·s designate for final approval. Approved job 
shares will be subject to the terms of this Article. Where in conflict, the terms of this Article will 
supersede the relevant articles in the Collective Agreement. In all other cases the participant is 
fully covered under the terms and conditions of the Collective Agreement. 

(e) Each participant in a job share will receive gross bi-weekly salary based on hours worked in a pay 
period. The reconciliation of actual versus required hours worked will be conducted by the Service 
for all job share participants. Any required adjustment of hours will be made from or to the 
employee's vacation, overtime, court time, statutory or bank time, on a straight time basis. If there 
are insufficient hours in these banks, any overpayment will be recovered by deduction from the 
employee's bi-weekly salary, which deductions the job share partner hereby authorizes as a 
condition-of participating in job share. 

(f) Job share partners shall provide advance notification of any schedule changes to their supervisor. 

(g) Job share participants working beyond their full tour .of duty will be entitled to overtime as per the 

2 7 



2025-2029 Collective Agreement, Police Personnel 

collective agreement. 

(h) If a call back situation arises, all job share participants are eligible for such call backs in a fair and 
equitable rotational system. 

(i) The court time shall be addressed in accordance with the collective agreement. 

G) Annual leave, sick leave, special leave and statutory holidays credits will be prorated based on the 
percentage of time worked. 

(k) Pension contributions and credits will be adjusted in accordance with OMERS regulations. 

(1) Eligibility for Long Term Disability benefits will be determined in accordance with the rules and 
regulations applicable to the LTD benefit plan. 

(m)Eligibility and entitlement for health and welfare benefits are subject to the rules and regulations 
of the benefit plan negotiated by the Association and the Board. 

(n) A minimum of thirty (30) days written notification is required prior to any adjustment to the job 
share arrangement. Either party may terminate this agreement with at least thirty (30) days written 
notification. The arrangement is null and void unless the remaining partner is able to find a 
replacement. 

(o) In the event one job share partner does not wish to renew the job share arrangement, such partner 
will provide no less than ninety (90) days written notice prior to the end of the one (1) year term 
to the job share partner. The shared position will revert to full-time status, to be retained by the 
substantive holder. The job share partner shall be assigned to a vacant position, for which they are 
qualified and based on operational needs. 

(p) Job sharing arrangements are subject to adjustment or termination as the requirements of the 
Service may dictate. Management will provide ninety (90) days written notification of such 
adjustment or termination to each job share participant. Members may not participate in the job 
share program for more than five (5) years throughout their career with OPS. 

(q) Any job sharing position shall form part of a signed agreement. 

I ARTICLE 13 - OVERTIME 

13:01 Overtime shall be deemed to be any time spent in the service of the employer in excess of an 
employee's normal tour of duty, excepting such times as is hereinafter defined as court time. 

13:02 When an employee is required to be on duty for any period in excess of one-half(½) hour after a 
normal tour of duty, such time shall accumulate, including the first half hour and be credited to 
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the employee as overtime. 

13:03 For the purpose of this Agreement, a normal tour of duty shall be defined as the hours of duty 
assigned to an employee by the regular posting of assignments as determined by the Chief. 

The administration may change the tout of duty of an employee from that posted on the following 
basis: 

(a) If notification. of the change is given seventy-two (72) hours or more in advance of the 
starting time of the employee's posted tour of duty, there shall be no premium. 

(b) Otherwise, where an employee's normal tour of duty is changed, in addition to the normal 
pay or overtime accruing to the employee, the employee shall be entitled to a premium of 
three-quarter (3/4) of an hour's pay at straight time rate for each hour that the starting time 
of the employee's normal tour of duty has been changed to a maximum payment of four 
and one-half (4½) hours. 

13:04 ON-CALL 

It is recognized that there may be circumstances when an employee would be placed on call by 
the Chief, or person designated by the Chief, for a defined period of time during their off-duty 
hours. During the entire period the officer is designated to be on call, they must be available for 
work, immediately reachable by phone for discussion and, if required, must immediately return 
to work. 

An employee placed on call by the Chief/designate will receive one quarter (1/4) of an hour's 
pay for each hour on call and, if required by the employer to return to work, would be subject to 
the provisions of article 13:05 while at work, not the one quarter (1/4)) of an hour's pay. 
However, it is understood that the three (3) hour guarantee for each call back provided in 13:05 
would only be applicable once during any 24-hour period of on call and would not apply if the 
employee is required to return to work more than once during the 24-hour period. 

The above provisions in no way alter the fact that employees not placed on call are also required 
to return to work when called, subject to the applicable overtime and/or call-back provisions of 
the Collective Agreement, not these on-call provisions. 

13:05 For the purpose of this Agreement, a call-back shall be defined as the recall of an employee to 
duty after the employee's normal tour of duty and before the employee's next tour of duty other 
than under the conditions set forth in 13:03. Any recall to duty between midnight and 6:00 a.m . 
. other than a recall to a full tour of duty shall be treated as a call-back and remunerated as set forth 
in the next paragraph. 

In the case where the employee is called back, other than immediately prior to the start of their 
regular tour of duty, the employee shall be paid at the rate of one and one-half (1 ½) times the 
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employee's regular rate of pay for each hour of duty with a minimum guarantee of three (3) hours 
of duty for the call-back (i.e. a guarantee of 3 hours at one and one-half (I½) times for the call­
back). 

13:06 That all overtime as presently specified be paid within sixty (60) days at the rate of time and one­
half, or granted in lieu time, at one and one-half (I½) hours for each hour so worked. 

13:07 (a) For the purpose oflieu time, as specified in 13:06, a bank may be established by individual 
employees for the purpose of time off in lieu to a maximum of one hundred and twenty 
(120) straight time hours. 

(b) It is recognized that the one hundred and twenty (120) straight time hours for time off in 
lieu purposes incorporates the Article 14, Court Time, and all references to time off as a 
result of attending Court. Any "payment" to be received under Court Time will be paid in 
accordance with the provisions of Article 13, Overtime, with the exception of 14:05 which 
remains status quo. In the event an employee utilizes the hours accrued the employee may 
then replenish the hours to the one hundred twenty (120) hours maximum in the future, 
based on overtime worked. 

13:08 The regular hourly rate of an employee shall be calculated by dividing the employee's annual 
salary by 260.88 days, divided by eight (8) hours. 

13:09 Where an employee is Tequired to work overtime on a statutory holiday, the employee will be 
entitled to a premium payment of one hour (1) for each hour worked or portion thereof following 
the employee's normal tour of duty. 

I ARTICLE 14 - COURT TIME 

14:01 Court time shall be deemed to be time spent by an employee in off-duty hours in attendance at 
any court, civil trial, inquest, inquiry or Police trial or hearing ( excluding such time required to 
spend on such tribunal for personal reasons) or any time spent as a result of their service to the 
Police in litigation of any description. 

14:02 When an employee is required to attend court during the employee's normal tour of duty and is 
prevented from going off duty at the normal time, time in excess of the normal tour of duty shall 
be credited at time and one-half to the employee's accumulated court time. 

14:03 When an employee is required to attend court up to four hours immediately before or after their 
regular tour of duty, the employee shall be paid from the time required to report to court until the 
commencement of the employee's regular shift, or from the completion of the regular shift to the 
completion of the court appearance at time and one-half. 

14:04 When an employee is required to attend court in off-duty hours, other than under the provisions 
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of Article 14:03, the employee shall receive in compensation thereof time and one-half for each 
hour required in court with a minimum payment of four hours at time and one-half. 

14:05 (i) Exclusive of 14:05(ii) and unless otherwise provided in this Agreement, when an employee 
is required to attend court on any occasion during a period of annual vacation, the employee 
shall be granted three (3) extra days leave in compensation thereof for each day, or portion 
thereof, for which the employee may elect to take pay or time off. 

(ii) Where an employee has received notification prior to the vacation leave draw that they will 
be required for court at a future date and elects to draw vacation during the period that they 
ate scheduled for the court appearance( s ), then the provisions of Article 14 :04 would apply 
for such court appearance(s), not 14:05(i). 

14:06 Any fee received by the employee shall be turned over to the employer, in lieu of court time as 
herein defined. 

14:07 When an employee is required to attend an inquest and when the inquest continues past 12:30 
a.m., the employee shall be entitled to an additional four (4) hours pay at time and one-half over 
and above the entitlement under 14:04. 

14:08 Employees shall be reimbursed for any parking expense incurred while attending court, providing 
they submit proof satisfactory to the employer and in accordance with established procedure. 

14:09 (a) Notification of cancellation shall be a minimum of24 hours prior to the commencement of 
regular scheduled days off. 

For employees on extra days off (i.e. statutory holidays, overtime, oompassionate leave, 
special leave, court time leave) who are scheduled to appear in court on those days and for 
employees returning from regular days off to work an afternoon or night shift who have a 
morning court appearance on that day, where the employee was not previously advised of 
the cancellation, the employer will leave a message on voice mail by 6 p.m. the night 
before the scheduled court appearance advising of the cancellation. The employee must 
check after 6 p.m. to see if there has been a cancellation. If the employee was not previously 
advised of the cancellation and the cancellation is not recorded on the voice mail and the 
employee is advised of the cancellation by phone in the morning of the court appearance, 
the employee will be entitled to two (2) hours pay at straight time. If the employee is not 
notified of the cancellation and attends court, the provisions of 14.04 would apply. 

(b) Where an employee has scheduled their annual vacation, the employee must receive 
notification of appearance or cancellation a minimum of fourteen (14) days prior to the 
commencement of their annual vacation. Any expenses (including any non-refundable 
expenses incurred) by the employee as a result of having to attend court during their 
vacation period will be reimbursed by the Board upon application by the employee. 
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Where the administration fails to provide proper notification as described herein, the 
employee will be entitled to the provisions of 14:05. 

14:10 When a retired employee is required to attend Court, as defined in 14:01, the retired employee 
shall be compensated pursuant to 14:04 and in accordance with the employee's rate of pay at 
retirement. 

I ARTICLE 15 - VACATION LEAVE 

15:01 (a) Subject to 15:10, each employee coming within this Agreement shall be entitled to vacation 
with full pay on the following basis: 

(i) On completion of one (1) year of service, and in each subsequent year the employee shall 
be granted fifteen (15) working days. 

Each employee who has not completed one (I) year of service shall be entitled to one and 
one quarter (1 ¼) of a day for each completed month of service. 

(iii) In the year an employee completes ten (10) years of service, and in each subsequent year 
the employee shall be granted twenty (20) working days. 

(iv) In the year an employee completes fifteen (15) years of service and in each subsequent year 
the employee shall be granted twenty-five (25) working days. 

(v) In the year an employee completes twenty (20) years of service the employee shall be 
granted twenty-six (26) working days. 

(vi) In the year an employee completes twenty-one (21) years of service the employee shall be 
granted twenty-seven (27) working days. 

(vii) In the year an employee completes twenty-two (22) years of service the employee shall be 
granted twenty-eight (28) working days. 

(viii) In the year an employee completes twenty-three (23) years of service and m each 
subsequent year the employee shall be granted thirty (30) working days. 

(ix) In the year an employee completes twenty-seven (27) years of service and in each 
subsequent year thereafter, the employee shall be granted thirty-five (35) working days. 

(b) Effective December 31, 2012, for the purpose of calculating the allotment of vacation leave, 
Direct Entry Officers shall be entitled to vacation based on their total years of service as a Police 
Officer. This vacation allotment entitlement does not apply to Direct Entry Officers who have 
had a break in service of more than twenty-four (24) months from their previous police service. 
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15:02 Where, in any year, an employee leaves the employer prior to receiving annual vacation in that 
year, the employee shall be given the proportionate amount of vacation earned for that year before 
the employee's name is removed from the pay sheet or before the resignation becomes effective. 

15:03 Where, in any year, an employee ·dies prior to receiving annual vacation in that year, there shall 
be paid to the estate an amount equal to the salary that would have been paid to the employee on 
the proportionate amount of vacation earned for that year. 

15:04 (a) Annual vacations shall be taken by employees in each rank within a Division, Platoon or 
·Section in order of seniority based on the total length of service with the employer. 

Except as otherwise provided in 15 :08, an employee shall take annual vacation in one ( 1) or more 
draws. The employee shall make the first draw in the usual manner (in order of seniority) and 
the subsequent draws (in order of seniority) after the first draw has been completed. 

The annual vacation draw shall commence no earlier than the 1st day of May and shall be 
completed no later than the 30th day of June in each year. 

(b) Direct Entry Officers will draw vacation in order of seniority earned with this employer. 
NotwithstandingJhe member's seniority position in such a draw, the member's total annual leave 
entitlement, as determined by Article 15:01 (b) above, will be treated as if it was earned as an 
employee of this employer. 

15:05 Where an employee's scheduled vacation is interrupted for a period of five days or more due to 
illness or i~ury, the period of such illness/injury shall be considered sick leave. The ponion of 
the employee's vacation that is deemed to be sick leave under the above provisions will not be 
counted against the employee's vacation credits. 

15:06 When an employee is required to return to duty for any reason other than court while on annual 
vacation, the employee shall be granted •three extra days pay for each day or portion thereof. This 
return to duty would only be on the orders of the Chief. 

15:07 In the year an employee leaves on retirement with a pension from OMERS or COSF, the 
employee shall be entitled to full vacation entitlement for that year in either time off or by pay. 

Applicable only to employees hired after January 1, 2020: 
In the year an employee leaves on retirement with a pension from OMERS or COSF, the 
employee shall only be entitled to the proportionate amount of vacation leave for that year. 

15:08 Those employees who, on a regular basis, are not eligible for either overtime, or court time, are 
to be pennitted to utilize up to five (5) days of their annual leave for the purpose of taking one 
(1) day leaves throughout the year at the discretion of their supervisor. The provisions of 14:05 
(Court Time) will not apply to any leave taken under this provision. 
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15:09 The entitlement of an employee to vacation leave/pay in any calendar year shall be reduced on 
a proportionate basis for time off by the employee during that year on: 

(i) sick leave with or without pay and/or Workplace Safety and Insurance Board benefits 
totalling in excess of six (6) uninterrupted months, either solely or in combination; 

(ii) any amount of time off on Long Term Disability Leave; 
(iii) any period ofleave without pay in excess of twenty (20) consecutive days; or, 
(iv) as otherwise provided in this Agreement. 

I ARTICLE 16 - OTHER LEAVES 

16:01 BEREAVEMENT LEAVE 

An employee shall be granted four (4) working days bereavement leave immediately following 
the death of a member of the family. The four working days will be taken immediately following 
the death of a relative, except in exceptional circumstances. In the event of an exceptional 
circumstance, requests shall not be unreasonably denied. For the purpose of this section family 
means wife, husband, common-law spouse, child, father, mother, brother, sister, father-in-law, 
mother-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-law, grandparents, 
grandchild or a person standing in loco parentis. 

Compassionate leave shall be granted to an employee in the amount of one (1) working day 
immediately following the death of a grandparent of the employee's spouse. 

Common-law spouse is defined as two individuals who cohabitate for a minimum of one year. 

Grandparents are defined as the grandmother or grandfather of the employee or the parent of a 
person standing in loco-parentis to the employee. 

16:02 SPECIAL LEA VE 

On January 1st in each year, members shall be provided up to two (2) days off with pay (non­
cumulative) to be used by a member for attending medical appointments, or to care for, the member 
or the member's spouse, parents or children. The two (2) days may be used in increments of a half 
of a full shift for purposes of care or appointments. 

Special leave of four (4) working days shall be granted to an employee for the purpose of getting 
married. 

16:03 RESERVIST LEA VE 

Upon approval of the Chief or designate, employees who are active members of the Canadian 
Forces Reserves shall qualify for Reservist leave. Employees on reservist leave will not accrue 
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sick leave, annual leave or statutory leave. Seniority shall continue to accrue. Request for such a 
leave shall be made in writing to the Chief of Police with as much notice as reasonable and 
practicable. The request, where possible, shall include the start and end dates for the leave. A 
member who wishes to amend the termination date of the leave of absence shall notify the Chief 
of Police with two (2) weeks written notice. 

16:04 DISCRETIONARY LEA VE 

Effective January 1, 2025, for all forms ofleave as set out in this collective agreement, a member 
can book discretionary leave not more than one-hundred-twenty (120) days prior to the date(s) 
requested. Discretionary leave shall not be canceled with less than fourteen (14) days' notice. 

I ARTICLE 17 - STATUTORY HOLIDAYS 

17:01 All employees coming within this Agreement shall be granted thirteen (14) days leave annually 
in lieu of the statutory and declared holidays as identified in 17:02. 

17:02 In addition to those set out in the following paragraph, any day proclaimed by the Governor 
General in Council or the Lieutenant Governor in Council for the Province of Ontario, or the City 
of Ottawa shall be a statutory holiday: 

New Year's Day 
Easter Monday 
Canada Day 
Labour Day 
Remembrance Day 
Boxing Day 
Family Day 
National Day for Truth and Reconciliation 

Good Friday 
Victoria Day 
Civic Holiday (August) 
Thanksgiving Day 
Christmas Day 
One ( 1) Floating Day 

17:03 Any employee required to work on a statutory holiday, as defined in 17:02, but excluding the 
"floating day" in addition to their regular salary shall be credited with one-half(½) hour at straight 
time rates for each hour so worked, for which an employee can elect to receive either pay or time 
off in lieu. 

For the purpose of this section, the statutory holiday shall reflect the twenty-four (24) hour period 
from 12:01 a.m. to 11 :59 p.m. the day of the holiday or in the case of platoons, the third relief 
shift shall be where the majority of hours are worked on the statutory holiday. 

17 :04 Where an employee was unable to utilize any portion of the statutory holiday credits as specified 
in 17:02, the employee will be paid, by March 31 st of each calendar year, any unused credits at 
the rate of pay the credits were earned. 
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17:05 Employees on rotation shifts whose shift schedule requires them to work weekends and statutory 
holidays, as they fall in accordance with their shift schedule, shall be allowed to choose a cash­
in-lieu of statutory holidays for any portion of the annual allotment of statutory holidays. The 
employee must make their intention known in writing prior to the annual leave draw of their 
decision for the following year. The employee will be paid by March 1st in the year in which 
they are earned. 

17:06 In the event of separation from employment, any excess lieu days credited or paid shall be repaid 
to the employer. 

J ARTICLE 18 - SPECIAL PAY ALLOWANCES 

18:01 ACTING RANKS 

Acting rank pay shall be paid from the first full assigned shift in the acting assignment onward. 
For the first four ( 4) continuous months of an acting assignment, members may cash out any time 
banks or other entitlements at their permanent or substantive rank rate of pay. After four (4) 
continuous months of an acting assignment, members may cash out any time banks or other 
entitlements at the acting rank rate of pay. Members promoted to a higher rank will cash out any 
time banks or other entitlements at the rate of pay for their rank when the payment is made. The 
foregoing also applies to the payout oftime banks at the end of each calendar year. 

18:02 IDENTIFICATION SECTION 

(a) All employees attached to the Identification Section who have graduated from a recognized 
identification and photography course shall be paid 108% of the first class constable rate 
while so employed in the Identification Section. 

(b) All employees attached to the Identification Section who have completed one (1) year of 
service in the Identification Section shall receive 108% of the first class constable rate 
while so employed. 

18:03 CRIMINAL INVESTIGATOR PAY 

Definition of Criminal Investigator 
A position/job shall be designated as a criminal investigator position/job when it is established 
that the primary function of the position/job is assuming responsibility for detailed follow-up 
investigations of report occurrences, responsible for but not limited to the following: 

i) Investigating violations of federal, provincial, and municipal status, or any other 
investigation as designated by the appropriate authority; 

ii) Conducting detailed interviews of involved parties (victims, witnesses and suspects); 
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iii) Identifying suspects through the detailed analysis of evidence, leads and other 
investigative techniques; 

iv) Determining appropriate charge(s) or other suitable resolution; 

v) Preparation and collection of detailed reports and other required documentation {i.e. 
search warrants, arrest warrants, etc); 

vi) Preparation of Crown briefs and the collection of relevant information required for 
disclosure purposes; 

vii) Liaison with members of the Crown Attorney's Office throughout the investigation and 
trial as required; and, 

viii) Liaison with witnesses, victims and members of the Victim Witness Program as required, 
keeping them informed of the progress of the investigation and court proceedings. 

A payment of two dollars ($2.00) .per day shall be provided for any constable working in a 
position/job designated as criminal investigator for a period in excess often (10) working days in 
any calendar year. After a period of twelve (12) months working in such position/job, a constable 
shall receive 108% of the first class constable rate while in that position/job. If the employee 
leaves after becoming eligible for the 108% and is later returned to a criminal investigator 
position/job, the employee shall be paid the 108% while in that position/job. 

18:04 TRANSFERS BETWEEN IDENTIFICATION SECTION AND CRIMINAL 
INVESTIGATOR POSITIONS 

In the event that a constable completes one (1) year in a criminal investigator position/job and is 
subsequently transferred to the Identification Section, the constable shall continue to receive 
108% of the first class constable rate. 

In the event that the constable completes one (1) year in the Identification Section and is 
subsequently transferred to a criminal investigator position/job, the constable shall continue to 
receive 1 OS°/4 of the first class salary. 

18:05 UNDERWATER SEARCH AND RECOVERY SQUAD 

Any employee who is a member of the Underwater Search and Recovery Squad who is actually 
diving shall receive in addition to their regular pay, a premium while assigned and actively 
performing duties in the Marine, Dive and Trail Unit: 

(i) Effective January pt 2025, a premium of 2.5% of pt Class Constable' s salary; 

(ii) Effective January 15\ 2027, a premium of 3% of 1st Class Constable's salary; 
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(iii)Effective January 1st, 2028, a premium of 3.5% of 1st Class Constable's salary; 

(iv)Effective January 1st, 2029, a premium of 4% of 1st Class Constable's salary. 

18:06 CANINE UNIT 

The Board agrees to pay a salary premium of 8% of 1st Class Constable' s salary per annum, or a 
pro rata portion where applicable, to an employee who is a member of the Canine Unit payable 
as a part of the regular pay cycle. Members of the Canine Unit will not be eligible for overtime 
for the care of their canines. 

18:07 PLAIN CLOTHES ALLOWANCE 

Each employee covered by this Agreement who is required to provide and wear ordinary clothing 
to perform their duties, shall be reimbursed by the Board for expenses incurred in the purchase 
of such clothing. 

Such reimbursement shall be paid quarterly in an amount not to exceed one thousand and twenty­
five ($1,025.00) per annum. 

Effective January 1, 2025, such reimbursement shall be paid quarterly in an amount not to exceed 
one thousand two hundred and fifty dollars ($1 ,250.00) per annum. 

Effective January 1, 2028, such reimbursement shall be paid quarterly in an amount not to exceed 
one thousand five hundred dollars ($1,500.00) per annum. 

Should an employee be required to perform their duties and provide and wear ordinary clothing 
in excess of thirty (30) days in any one calendar year, the employee shall be reimbursed by the 
Board on a pro rata basis for the period spent. 

18:08 DRY CLEANING ALLOWANCE 

(a) Each employee shall be allowed the sum of three hundred and fifty dollars ($350.00) per 
annum, or a pro rata portion where applicable, by way of a dry cleaning allowance, which 
amount shall include any amount actually paid for cleaning and pressing on an emergency 
or ad hoc basis; the said sum of three hundred and fifty dollars ($350.00) to be paid on the 
first day of December or the nearest pay day in each year. 

(b) In addition, each employee who is a member of the Mounted Unit, shall receive an extra 
cleaning allowance of two hundred dollars ($200.00) per annum, or a pro rata portion where 
applicable to be paid on the first day of December or the nearest pay day in each year. 
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18:09 SHIFT DIFFERENTIAL 

A tour of duty differential shall be paid for-regularly scheduled (i.e. not overtime, callback, 
standby, shift extensions) hours actually worked between 1900 and 0700, irrespective of what 
name the shift is given. 

The tour of duty differential will be paid as the following: 

Effective January 1st, 2024 

;6% of the hourly wage rate of a First Class Constable per hour; or 

Effective January I st, 2026, a tour of duty differential shall be paid for regularly scheduled (i.e. 
not overtime, callback, standby, shift extensions) hours actually worked between 2100 and 0600, 
irrespective of what name the shift is given. 

The tour of duty differential will be paid as the following: 

Effective January 1st, 2026 

6% of the hourly wage rate of a First Class Constable per hour; or 

18:10 POLICE COLLEGE ALLOWANCE 

(a) An allowance of sixty dollars ($60.00) per week shall be paid to each employee attending 
and residing at a work related training facility. 

(b) Any employee attending and residing at a work related training facility for a continuing 
period in excess of three (3) weeks shall be paid an additional one hundred dollars ($100.00) 
allowance. 

(c) A per diem of fifty dollars ($50.00) shall be paid to an employee for each day that the 
employee is expected to provide their own meals while attending and residing at a work 
related training facility. 

(d) Any employee required to attend the Ontario Police College in Aylmer, Ontario, will be 
provided with an allowance of two hundred dollars ($200.00) for each trip to and from 
Aylmer if the member takes their own vehicle. 

(e) Any employee required to attend the Ontario Police College in Aylmer, Ontario, and 
required to travel in off-duty time shall be provided with eight (8) hours time off in lieu for 
each trip to or from Aylmer. The employer will only be required to provide such time off 
for one trip to and from Aylmer for each course/session unless the employee has been 
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ordered to return by the employer and makes such trip in off-duty time. 

18:11 REQUESTS FOR OFF-DUTY POLICE OFFICERS 

The parties agree that any and all requests for the services of off-duty police officers to work in 
that capacity must be made to the Chief. The Chief may then enter into a contract, with the 
approval of the Board, for the remuneration of the employees concerned. Overtime rates in 
accordance with Article 13 of this Agreement shall apply. That constables assigned to this special 
provision of services shall be paid at the rate of first class. Sergeants and Staff Sergeants assigned 
to this special provision of services will be paid at an overtime rate based on their respective rank. 
Where the cancelation of these services occurs with less than eighteen (18) hours members will 
receive 4 hours pay at straight time. 

18:12 TRANSPORTATION 

Each employee of the bargaining unit shall be entitled to ride free on any of OC Trans po buses 
while on duty. 

18:13 PREMIUM PAY FOR TRAINING OR COACH OFFICERS 

The employer agrees to pay a premium of fifty dollars ($50.00) per day for each day or part of a 
day an employee is required to act as recruit coach officer or recruit training officer for the 
purpose of training new employees. 

18:14 OUT OF TOWN TRIPS 

(a) When an employee is required to carry out an assignment outside the City of Ottawa, off­
duty time spent in travel will be reimbursed at the normal overtime rate to be taken in pay 
or time off. 

(b) Exclusive of trips to Aylmer, Ontario, when an employee is required by the employer to 
take a course outside of the City of Ottawa, off-duty time spent in travel will be reimbursed 
at the normal overtime rate but can only be taken on a time off in lieu basis. 

(c) When an employee is required to carry out an assignment outside a one-hundred (100) 
kilometre radius of the 474 Elgin Street Police Station, such employee shall be reimbursed 
for meals during this time away (breakfast, lunch, dinner) which are not otherwise 
provided, pursuant to the Treasury Board of Canada rates effective January 1 of the 
calendar year in which the travel occurred. 

Where an employee is attending a course or program, the employee may be required to 
submit the course brochure or agenda in order to substantiate the need for such meal 
allowance. 

40 



2025-2029 Collective Agreement, Police Personnel 

1. Accommodations; the actual amount paid supported by a receipt. 
11. Other expenses directly related to the out of town assignment and supported by 

receipts. 

18:15 OUT OF TOWN ESCORTS 

(a) An officer will not return from an out-of-town escort if the driving time would require the 
officer to work more than 15.5 hours in the 24-hour period. Reasonable accommodations 
will be paid to allow for proper rest (8 hours) before beginning the return trip; and 

(b) An officer will not return from an out-of-town escort if the weather conditions would create 
driving time which would require the officer to work more than 15.5 hours in the 24-hour 
period. Reasonable accommodations will be paid to allow for proper rest (8 hours) before 
beginning the return trip. 

18:16 PERSONAL VEHICLE USE 

When an employee is required to use their personal vehicle for police service business, they will 
be reimbursed for mileage pursuant to the National Joint Council published rates as amended 
from time to time. 

18:17 EMERGENCY SERVICES UNIT 

While an active member of the Emergency Service Unit (ESU) Team, a member will be eligible 
for the following premium: 

(i) Effective January 1, 2025, 1 % of a 1st Class Constable's salary; 

(ii) Effective January 1, 2026, 1.5% of a pt Class Constable's salary; 

(iii)Effective January 1, 2027, 2% of a pt Class Constable's salary. 

18:18 BREATH TECHNICAN AND DRUG RECOGNITION EVALUATOR 

Effective January 1, 2025, the Board agrees to pay a premium of one thousand two hundred and 
fifty dollars ($1,250.00) per annum, or a pro rata portion where applicable, to a member who is 
active and currently involved in conducting breath and drug recognition tests, payable on the first 
day of December or the nearest pay day. 

18:19 TACTICAL OFFICER 

An employee who is a member of the Tactical Unit ahd actively performing duties in a Tactical 
Unit position will receive in addition to their regular pay, a premium while actively assigned to 
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the Tactical Unit: 

(i) Effective January 1st 2025, a premium of 2.5% of 1st Class Constable's salary; 

(ii) Effective January 1st, 2027, a premium of 3% of 1st Class Constable's salary; 

(iii)Effective January 1st, 2028, a premium of 3.5% of 1st Class Constable's salary; 

(iv)Effective January 1st, 2029, a premium of 4% of 1st Class Constable's salary. 

[ ARTICLE 19 - MEDICAL PLAN 

19:01 The employer agrees to pay one hundred percent (100%) of the cost required to fund single or 
family government medical plan for all employees. Further the employer agrees to contribute 
towards the premium costs of hospital coverage and extended medical program for each 
employee on the following basis: 

Employer 

Employee 

Medical 

96.44% 

3.56% 

[ ARTICLE 20 - GROUP LIFE, DENTAL AND LONG TERM DISABILITY INSURANCE 

20:01 The employer agrees to pay the following towards purchases of group life insurance and AD&D 
for each employee: 

Life: 
AD&D: 

$ 34.65 per month 
$ 6.00 per month 

20:02 The employer agrees to pay one hundred percent ( 100%) of the cost of the premium for the long 
term disability insurance. 

Effective January 1, 2025, for any new claims, the long term disability insurance provides a 
benefit equal to sixty six and two thirds percent (66 2/3%) of the employee's monthly salary, to 
a potential maximum benefit of 109% of the prevailing salary of a Staff Sergeant. 

Effective January 1, 2025, for any new claims, the long-term disability insurance benefit will be 
adjusted for a cost-of-living increase annually on the first day of January to the lesser of 3% or 
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the previous year annual average Consumer Price Index (CPI) Ontar,io All Items as reported by 
Statistics Canada. The adjustment will be made no later than 90 days after the release of annual 
CPI statistics by Statistics Canada. 

20:03 The employer agrees to contribute towards the premium cost of the present Dental Plan the 
following amounts: 

Employer 

Employee 

Dental 

90.25% 

9.75% 

[ ARTICLE 21 - ASSOCIATION OFFICERS AND SECONDMENT 

Full-Time - Executive Officer(s) of the Association 

A leave of absence shall be granted for up to four { 4) full-time designated Executive Officers for 
the Association and the Association shall reimburse the employer,for costs (including salaries, .at 
the rate designated by the Association, and benefits). 

Temporary 

At the request of the Association, subject to operational work requirements, a leave of absence 
may be granted to employees for term secondrnent(s) to the Association. The Association shall 
provide the Board not less than thirty (30) days notice prior to the commencement of the proposed 
secondment(s) and identify the proposed length of the secondment(s). The Association shall 
reimburse the employer for costs (including salaries and benefits). Requests for such 
secondment(s) will not be unreasonably denied. 

General 

An employee will not be subject to discipline by the employer, under this Agreement, for 
activities related to their duties on behalf of the Association during the period of such leave. 

I ARTICLE 22 - ASSOCIATION DELEGATES 

22:01 The employer agrees to allow a reasonable amount of time off with pay for representatives 
attending Association business, excluding collective bargaining negotiation meetings with the 
employer, ,but including attendance at meetings of the Police Association of Ontario and the 
Canadian Police Association as well -as any other Association meetings. This time off will be 
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provided on the basis that the Association would furnish the names of the delegates to the Chief 
at least three (3) weeks in advance of the request for time off. 

22:02 When a Director of the Ottawa Police Association is attending to Association responsibilities in 
the City of Ottawa as a result of a Special Investigations Unit call-out, the Director will be 
deemed to be on duty for the purpose of WSIB. 

I ARTICLE 23 - EMPLOYEES KILLED ON DUTY 

To provide that the widow/widower or dependants of an employee who is killed in the course of 
duty would be eligible for the following considerations: 

(a) The maintenance of the salary of the police officer' s rank to the widow/widower or 
dependant child (as defined by the Workplace Safety and Insurance Board) including 
regular adjustments as negotiated on an annual basis. 

(b) In considering the total income for the purpose of this Article, the amount would be reduced 
by the amount of any pension from the Workplace Safety and Insurance Board, from COSF, 
OMERS or from any other source to which the employer had contributed in whole or in 
part. 

( c) If provided to the widow/widower, the arrangement would continue as long as there was a 
dependant child, as defined by the Workplace Safety and Insurance Board or for five (5) 
years, whichever is longer. In any event, the arrangement would cease at the time when 
the deceased police officer would have attained normal retirement age. 

If not provided to the widow/widower but to the dependant child, the arrangement would continue 
as long as the child remained a dependant child, as defined by the Workplace Safety and 
Insurance Board. In any event, the arrangement would cease at the time when the deceased police 
officer would have attained normal retirement age. 

I ARTICLE 24 - GRIEVANCE PROCEDURE 

It is the mutual desire of the parties hereto that grievances and complaints relative to this 
Agreement or working conditions generally shall be addressed as quickly as possible. 

The Grievance and Complaint Procedure shall be in accordance with Part XII (Labour Relations) 
of the Community Safety and Policing Act, 2019 and the parties hereto agree that when a 
difference arises between the parties hereto, or those they represent in connection with or relative 
to the interpretation, application or administration of this Agreement, including any question as 
to whether a matter is arbitrable or any decision or award made subsequent thereto, the provisions 
of the Community Safety and Policing Act will be adhered to. 
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[ ARTICLE 25 - LAY-OFF AND RECALL 

Lay-off(s) shall be made in reverse seniority order and recall(s) shall be on a seniority basis. For 
the purpose of this Article, seniority is defined as the length of service with the employer 
commencing from the date of hire and to include any leaves of absence, long-term disability, or 
extended sick leave. 

I ARTICLE 26 - LEGAL INDEMNIFICATION 

26:01 Subject to the other provisions of this Article, an employee charged with and finally acquitted of 
a criminal or statutory offence, because of acts done in the attempted performance in good faith 
of their duties as a police officer shall be indemnified for the necessary and reasonable legal costs 
incurred in the defence of such charges. 

26:02 Notwithstanding 26:01, the Board may authorize payment of necessary and reasonable legal costs 
of an employee pleading or being found guilty of an offence described in 26:01, where the court, 
instead of convicting the accused, grants them an absolute discharge, provided that the Board 
accepts the recommendation of the Chief, or an officer designated by them to make such a 
recommendation that the employee's actions as a police officer in the course of performing their 
duties were motivated by an intent to do their lawful duty, that such actions do not constitute any 
of the actions described in 26:03 hereof, and that such indemnification will not in the opinion of 
the Board reduce respect for law enforcement in the Regional Municipality of Ottawa-Carleton. 

26:03 Notwithstanding 26:01, the Board may refuse payment otherwise authorized under 26:01 where 
the actions of the officer from which the charges arose amounted to a gross dereliction of duty or 
deliberate abuse of their powers as a police officer. 

26:04 Where an employee is a defendant in a civil action for damages because of acts done in the 
attempted performance in good faith of their duties as an employee, they shall be indemnified for 
the necessary and reasonable legal costs incurred in the defence of such an action in the following 
circumstances only: 

(a) Where the Board is not joined in the action as a party as set out in the Community Safety 
and Policing Act, 2019, and the Board does not defend the action on behalf of itself and of 
the employee as joint tortfeasors at the Board's sole expense. 

(b) Where the Board is joined as a party or elects to defend the action, but the solicitor retained 
on behalf of the Board and the employee is of the view that it would be improper for them 
to act for both the Board and the employee in that action. 

26:05 An employee whose conduct is called into question in the course of an inquiry under the 
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Coroner's Act because of acts done in the attempted performance in good faith of their duties as 
an employee shall "be indemnified for the necessary and reasonable legal costs incurred in 
representing their interests in any such inquest in the following circumstances only: 

(a) Where the Board does not provide counsel to represent the employee at the inquest at the 
Board's expense; 

(b) Where the counsel provided by the Board to represent either or both of them along with the 
employee is of the opinion that it would be improper for them to act for the Board and the 
employee in that action. 

26:06 Where an employee intends to apply to the Board for indemnification hereunder, the employee 
shall, within thirty (30) days of being charged or receiving notice of other legal proceedings 
covered herein, or receiving notice that they will not be represented by counsel retained by the 
Board, apply in writing to the Board or designated to deal with such applications for approval to 
retain counsel and approval of the counsel to be so retained. In the event of any dispute 
concerning the counsel to be retained, the matter shall be resolved by an officer designated by 
the Board and an employee of the Association Executive designated for that purpose. 

26:07 Where the Chief of Police, pursuant to Board policy, elects to provide legal counsel to defend an 
employee in any legal proceeding covered by this provision, the cost of such counsel is the 
Board's responsibility irrespective of the outcome of the proceedings and neither the employee 
nor Board may rely upon the other provisions of this the policy. 

26:08 For greater certainty, employees shall not be indemnified for legal costs arising from: 

(a) grievances or complaints under the Collective Agreement between the Board and the 
Association or under the Community Safety and Policing Act, 2019; 

(b) the actions or omissions of employees acting in their capacity as private citizens; 
(c) discipline charges under the Community Safety and Policing Act, 2019 and regulations 

thereunder. 

26:09 For the purposes of this provision, an employee shall not be deemed to be "finally acquitted" if 
as a result of charges laid they are subsequently found guilty of, or pleads guilty to, other charges 
arising out of the same incident or incidents, but nothing in this clause will disentitle the member 
to consideration under 26:02 hereof. 

26:10 For the purposes of this provision, "necessary and reasonable legal costs" shall be based on the 
account rendered by the solicitor performing the wo!k, subject initially to the approval of the 
Board and, in the case of dispute between the solicitor d9ing the work and the Board, assessment 
on a solicitor and client basis by the assessment officer. 

26:11 (a) An employee who is the subject of a hearing before a board of inquiry established by the 
Ontario Commission on Police Services because of acts done in the attempted performance 
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in good faith of their duties as a police officer shall be indemnified for the necessary and 
reasonable legal costs incurred in respect of that hearing only where the Chief has referred 
a matter to a board of inquiry, ot OCCOPS and any successor organization, has ordered a 
hearing before a board ofinquiry pursuant to the Community Safety and Policing Act, 2019, 
and the officer is found not guilty of misconduct under the Act by the board of inquiry or a 
panel of members thereof. 

(b) An employee whv is the subject of a hearing before a board of inquiry in relation to acts 
done in their capacity as a private citizen shall be entitled to indemnification where they 
are found not guilty of misconduct by the board of inquiry pursuant to the Community 
Safety and Policing Act, 2019. 

26:12 Where an employee has applied pursuant to 26:06, upon application to the Board by the 
employee, the Board may provide an advance payment for the employee's necessary and 
reasonable legal costs as those costs are incurred. Any consideration in this regard would be 
solely at the discretion of the Board on such conditions and in an amount determined by the 
Board. 

After disposition, if the employee did not meet the criteria for reimbursement as outlined in 
Article 26 the employee will be required to reimburse the Board for the total amount of any 
advance payment provided under this clause. 

I ARTICLE 27 - DURATION OF AGREEMENT 

Unless otherwise provided, the terms and conditions of this Agreement shall remain in full foroe 
and effect from date of ratification until December 31, 2029 and thereafter until replaced by ,a new 
agreement, decision or award. If either party to this Agreement desires to amend or otherwise alter 
or revise any section, they shall so indicate to the other party in writing not more than one hundred 
and twenty (120) days and not less than thirty (30) days previous to the expiry date of the said 
Agreement, their intention to amend, alter or revise this Agreement. 

This Agreement shall be binding upon not only the parties hereto agreed, but also their respective 
successors and assigns. 

Witness the Ottawa Police Service Board, attested to by the hand of its Chair and Executive 
Director, and the Ottawa Police Association, attested to by the hand of its President. 

t~ 
SIGNED, SEALED and DELIVERED in the City of Ottawa, in the Province of Ontario, this 2 ~ 
day of f n~._, cf" , 2D~ in the presence of: --
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FOR THE BOARD FOR THE ASSOCIATION 

Salim Fakirani, Chair Matthew Cox, President 

ib Sayah, Executive Director 
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I APPENDIX "A" - SALARY SCHEDULES 

Effective Januarv 1, 2025 (5.1% increase) 

4th Class Constable 
Annual 79,734.65 
2 Weeks 3,056.37 
Hourly/ 80 hours 38.205 

3rd Class Constable 
Annual 91,460.34 
2 Weeks 3,505.84 
Hourly/ 80 hours 43.823 

2nd Class Constable 
Annual 103,186.02 
2 Weeks 3,955.31 
Hourly/ 80 hours 49.441 

151 Class Constable 
Annual 117 256.84 
2 Weeks 4,494.67 
Hourly/ 80 hours 56.183 

Ser!!eant 
Annual 132,950.85 
2 Weeks 5,096.25 
Hourly/ 80 hours 63.703 

Staff Serl!eant 
Annual 147,743 .62 
2 Weeks 5,663.28 
Hourly/ 80 hours 70.791 

Res ensation Houri 
3% 1.685 
6% 3.371 
9% 5.056 
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Effective Julv 1, 2025 ( 1. 75% increase) 

4th Class Constable 
Annual 81,130.00 
2 Weeks 3,109.86 
Hourly/ 80 hours 38.873 

3'd Class Constable 
Annual 93 ,060.89 
2 Weeks 3,567.19 
Hourly/ 80 hours 44.590 

2nd Class Constable 
Annual 104,991.77 
2 Weeks 4,024.52 
Hourly/ 80 hours 50.307 

1st Class Constable 
Annual 119,308.83 
2 Weeks 4,573.32 
Hourly/ 80 hours 57.167 

Serl!eant 
Annual 135,277.49 
2 Weeks 5,185.43 
Hourly/ 80 hours 64.818 

Staff Serl!eant 
Annual 150,329.13 
2 Weeks 5,762.39 
Hourlv/ 80 hours 72.030 

Resnonsibilitv Comoensation Hourly 
3% (8-16 years) 1.715 
6% (17-22 years) 3.430 
9% (23 + years) 5.145 
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Effective January 1, 2026 (1.75% increase) 

4th Class Constable 
Annual 82,549.78 
2 Weeks 3,164.28 
Hourly/ 80 hours 39.554 

3rd Class Constable 
Annual 94,689.45 
2 Weeks 3,629.62 
Hourly/ 80 hours 45.370 

2nd Class Constable 
Annual 106,829.12 
2 Weeks 4;094.95 
Hourly/ 80 hour.s 51.187 

1st Class Constable 
Annual 121,396.73 
2 Weeks 4,653.36 
Hourly/ 80 hours 58.167 

Serf!eant 
Annual 137,644.85 
2 Weeks 5,276.17 
Hourly/ 80 hours 65.952 

Staff Ser2:eant 
Annual 152,959.88 
2 Weeks 5,863.23 
Hourly/ 80 hours 73.290 

Res ensation Hourly 
3% 1.745 
6% 3.490 
9% 5.235 
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Effective July 1, 2026 (1.75% increase) 

4th Class Constable 
Annual 83,994.40 
2 Weeks 3,219.66 
Hourly/ 80 hours 40.246 

3rd Class Constable 
Annual 96,346.51 
2 Weeks 3,693.14 
Hourly/ 80 hours 46.164 

2nd Class Constable 
Annual 108,698.63 
2 Weeks 4,166.61 
Hourly/ 80 hours 52.083 

1st Class Constable 
Annual 123,521.17 
2 Weeks 4,734.79 
Hourly/ 80 hours 59.185 

Serl!eant 
Annual 140,053.63 
2 Weeks 5,368.5] 
Hourly/ 80 hours 67.106 

Staff Sere-eant 
Annual 155,636.67 
2 Weeks 5,965.83 
Hourly/ 80 hours 74.573 

Resuonsibilitv Comuensation Hourly 
3% (8-16 years) 1.776 
6% (17-22 years) 3.551 
9% (23 + years) 5.327 
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Effective January 1, 2027 (1.74% increase) 

4th Class Constable 
Annual 85,455.90 
2 Weeks 3,275.68 
Hourly/ 80 hours 40.946 

3rd Class Constable 
Annual 98,022.94 
2 Weeks 3,757.40 
Hourly/ 80 hours 46.968 

2nd Class Constable 
Annual 110,589.99 
2 Weeks 4,239.11 
Hourly/ 80 hours 52.989 

1st Class Constable 
Annual 125,670.44 
2 Weeks 4 817.17 
Hourly/ 80 hours 60.215 

Seroeant 
Annual 142,490.56 
2 Weeks 5,461.92 
Hourly/ 80 hours 68.274 

Staff Sereeant 
Annual 158,344.75 
2 Weeks 6,069.64 
Hourly/ 80 hours 75.871 

Res ensation Hour] 
3% 1.806 
6% 3.613 
9% 5.419 

53 



2025-2029 Collective Agreement, Police Personnel 

Effective July 1, 2027 (1.76% increase) 

4th Class Constable 
Annual 86,959.92 
2 Weeks 3,333.33 
Hourly/ 80 hours 41.667 

3'd Class Constable 
Annual 99,748.15 
2 Weeks 3,823.53 
Hourly/ 80 hours 47.794 

2nd Class Constable 
Annual 1 J 2,536.37 
2 Weeks 4,313.72 
Hourly/ 80 hours 53.922 

1st Class Constable 
Annual 127,882.24 
2 Weeks 4,901.96 
Hourly/ 80 hours 61.275 

Sen!eant 
Annual 144,998.39 
2 Weeks 5,558.05 
Hourly/ 80 hours 69.476 

Staff Serf!eant 
Annual 161,131.62 
2 Weeks 6,176.47 
Hourly/ 80 hours 77.206 

Resoonsibilitv Compensation Hourly 
3% (8-16 years) 1.838 
6% (17-22 years) 3.676 
9% (23 + years) 5.514 
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Effective Januarv 1, 2028 (1.75% increase) 

4th Class Constable 
Annual 88,481.72 
2 Weeks 3,391.66 
Hourlv/ 80 hours 42.396 

3rd Class Constable 
Annual 101,493.74 
2 Weeks 3,890.44 
Hourly/ 80 hours 48.631 

2nd Class Constahle 
Annual 114,505.76 
2 Weeks 4,389.21 
Hourly/ 80 hours 54.865 

1st Class Constable 
Annual 130,120.18 
2 Weeks 4,987.74 
Hourly/ 80 hours 62.347 

Sereeant 
Annual 147,535.86 
2 Weeks 5,655.32 
Hourly/ 80 hours 70.692 

Staff Serl!eant 
Annual 163,951.43 
2 Weeks 6,284.55 
Hourly/ 80 hours 78.557 

Res ensation Houri 
3% 1.870 
6% 3.740 
9% 5.611 
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Effective Julv 1. 2028 (1.25% increase) 

4th Class Constable 
Annual 89,587.74 
2 Weeks 3,434.06 
Hourly/ 80 hours 42.926 

3rd Class Constable 
Annual 102,762.41 
2 Weeks 3,939.07 
Hourly/ 80 hours 49.238 

2nd Class Constable 
Annual 115,937.08 
2 Weeks 4,444.08 
Hourly/ 80 hours 55.551 

1st Class Constable 
Annual 131 ,746.68 
2 Weeks 5,050.09 
Hourly/ 80 hours 63.126 

Sereeant 
Annual 149,380.06 
2 Weeks 5,726.01 
Hourly/ 80 hours 71.575 

Staff Sere:eant 
Annual 166,000.82 
2 Weeks 6,363.11 
Hourly/ 80 hours 79.539 

Resoonsibilitv Comoensation Hourlv 
3% (8-16 years) 1.894 
6% (1 7-22 years) 3.787 
9% (23 + years) 5.681 
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Effective January 1, 2029 ( 1.25% increase) 

4th Class Constable 
Annual 90,707.59 
2 Weeks 3,476.99 
Hourlv/ 80'hours 43.462 

3rd Class Constable 
Annual 104,046.94 
2 Weeks 3,988.31 
Hourlv/ 80 hours 49.854 

2nd Class Constable 
Annual 117,386.29 
2 Weeks 4,499.63 
Hourly/ 80 hours 56.245 

!81 Class Constable 
Annual 133,393.51 
2 Weeks 5,113.21 
Hour1y/ 80 hours 63.915 

SerQeant 
Annual 151,247.31 
2 Weeks 5,797.58 
Hourly/ 80 hours 72.470 

Staff SerQ"eant 
Annual 168,075.82 
2 Weeks 6,442.65 
Hourly/ 80 hours 80.533 

Res ensation Hourlv 
3% 1.917 
6% 3.835 
9% 5.752 
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Effective July, 2029 (1.25% increase) 

4th Class Constable 
Annual 91 ,841.43 
2 Weeks 3,520.45 
Hourly/ 80 hours 44.006 

J<d Class Constable 
Annual 105,347.53 
2 Weeks 4,038.16 
Hourly/ 80 hours 50.477 

2nd Class Constable 
Annual 118,853.62 
2 Weeks 4,555.87 
Hourly/ 80 hours 56.948 

1st Class Constable 
Annual 135,060.93 
2 Weeks 5,177.13 
Hourly/ 80 hours 64.714 

Ser11eant 
Annual 153, 137.90 
2 Weeks 5,870.05 
Hourly/ 80 hours 73.376 

Staff Ser~eant 
Annual 170,176.77 
2 Weeks 6,523.18 
Hourly/ 80 hours 81.540 

Res ensation Houri 
3% 1.941 

3.883 
5.824 
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I APPENDIX "B"-SUPPLEMENTAL UNEMPLOYMENT BENEFITS (MATERNITY LEAVE) 

This appendix contains the terms and conditions of the Supplemental Unemployment Benefits provided 
for under Article 7:03 of the Collective Agreement. 

(a) The following group of employees are covered by the plan: all members of the Association as 
defined by Article 1 :02 of the Collective Agreement for Police Personnel. 

(b) The plan is to supplement the unemployment insurance benefits received by workers for temporary 
ttnemployment caused as follows: 

(1) for maternity leave for female employees for a period of fifteen (15) weeks; such plan 
covering the top up only of unemployment benefits; 

(2) for parental leave for male and female employees for newborn and adoption for a period to 
ten (10) weeks; such plan covering top up only. 

( c) Employees must prove that they have applied for and are in receipt of unemployment insurance 
benefits in order to receive payment under this plan. 

( d) The benefit level paid under this plan is set at ninety-three percent (93 % ) of the employees' regular 
weekly earnings. 

(e) 

For parental leave, the total amount of the top-up does not increase for extended EI benefits. The 
value of the top-up will remain the same for standard and extended parental leave. 

In any week, the total amount of SUB payments and the weekly rate of UI benefits will not exceed 
ninety-five percent (95%) of the employees' weekly earnings. 

(1) The plan is financed through the employer's general revenues; 

(2) SUB payments will be kept separate from payroll records. 

(f) The duration of the plan is from June 12, 1991 until revised. 

(g) The employer will inform the Canada Employment and Immigration Commission in writing of 
any changes to the plan within thirty (30) days of the effective date of the change. 

(h) Employees do not have a right to SUB payments except for supplementation ofUI benefits for the 
unemployment period as specified .in the plan. 

(i) Payments in respect of guaranteed annual remuneration or in respect of deferred remuneration or 
severance pay benefits will not be reduced or increased by payments received under the plan. 
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I APPENDIX "C" - COURT TIME SHIFT AD.TTJSTMENTS 

Members who are in receipt of a work-related subpoena and/or court notification or who are otherwise 
required to attend court, and who are regularly scheduled to attend work on either late-afternoons or 
night shifts will be subject to court-shift adjustments pursuant to the following tables. 

Section 1: Late Afternoon Shifts 

Members attending court while regularly scheduled to work late afternoon shifts, shall have their series 
of weekday shifts changed to the early afternoon shift (Monday-Tuesday, or Wednesday-Thursday or 
Friday). For those attending court on their first day off, the series oflate afternoon shifts preceding their 
day off (Friday-Sunday or Wednesday-Thursday) shall be assigned to the early afternoon shift. 

Section 2: Night Shift 

Monday 

Tuesday 

Wednesday 

Thursday 

Friday 

Monday and Tuesday 

Monday and Tuesday 

Wednesday and Thursday 

Wednesday and Thursday 

Friday, Saturday and 
Sunday. 

Monday changed to 19:00 hrs to 01:00 hrs next 
da . Tuesda would be a re ular shift. 
Both Monday and Tuesday changed to 19:00 hrs 
to 0 1 :00 hrs next da . 
Wednesday night-19:00 hrs to 01:00 hrs next 
day. Thursday night shift would remain as 
scheduled. 
Both Wednesday and Thursday changed to 
19:00 hrs to 01:00 hrs next da . 
Friday night changed to 19:00 hrs to 0 1 :00 hrs 
next day. Saturday and Sunday shifts would 
remain as scheduled. 
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Monday and 
Tuesda · 
Tuesday and 
Wednesda 

Tuesday and 
Wednesday 

Wednesday and 
Thursday 

Wednesday and 
Thursda 
Thursday and 
Frida 

Thursday and 
Friday 

Monday 

Wednesday 

Friday 

Monday and Tuesday 

Monday and Tuesday 

Wednesday and Thursday 

Monday and Tuesday 

Wednesday and Thursday 

Wednesday and Thursday 

Friday, Saturday and 
Sunday 

Friday, Saturday, Sunday 

Monday and Tuesday 

Wednesday and Thursday 

2025-2029 Collective Agreement, Police Personnel 

Both Monday and Tuesday changed to 19:00 hrs 
to 01 :00 hrs next da . 
Both Monday and Tuesday changed to 19:00 hrs 
to 01:00 hrs next da . 
Wednesday night changed to 19:00 hrs to 01:00 
hrs next day. Thursday night shift would remain 
as scheduled. 
Tuesday night changed to 19:00 hrs to 01 :00 hrs 
on the next day. Monday night shift would 
remain as scheduled. 
Both Wednesday and Thursday changed to 
19:00 hrs to 01:00 hrs next da . 
Both Wednesday and Thursday changed to 
19:00 hrs to 0 1 :00 hrs next da . 
Friday night changed to 19:00 hrs to 01 :00 hrs 
the next day. Saturday and Sunday night shifts 
would remain as scheduled. 

Sunday night changed to 19:00 hrs to 0 1 :00 hrs 
the next da . 
Tuesday night changed to 19:00 hrs to 0 1 :00 hrs 
the next da . 
Thursday night change to 19:00 hrs to 01 :00 hrs 
the next da . 
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Section 3: General Rules 

1.0 With the movement of members from Late Afternoon shift to Early afternoon shift, members who 
are normally assigned on the early afternoon shift may be moved to the late shift on a reverse 
seniority basis. 

2.0 The parties agree that in the event a night or weekend court period is created they will, within 
fourteen days, meet to negotiate the necessary changes to the court-shift in keeping with the court­
shift adjustments as set out above and the principles of health and wellness. 

3.0 For members who are required to appear more than twice in a week, their shifts will be adjusted 
pursuant to a combination of the above tables, as applicable. 

4.0 If a member receives notification of court cancellation as per Article 14.09, the member will revert 
back to their regular shift. If a member receives notification of court cancellation within less than 
24 hours, the member remains on modified start time for the entire shift, following which the 
member reverts back to their next regular shift. The member must complete their entire shift. 
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I LETTERS OF UNDERSTANDING 

O.M.E.R.S. Surplus 

MEMORANDUM OF Ul'\l""DERSTANDING 

\.VHE~AS a surplus has developed in the O.M.E.R.S. Type III account;• 

AND WHEREAS the signatories hereto are desirous of obtaining a pay-out of that surplus and 
dividing it equitably between them. 

By this Memorandum of Understanding, the parti-es covenant and agree that application will be 
rnade to O.M.E.R.S. for a pay-out of the Type III surplus and any monies so received shall be 
distributed as follows: • 

i) 50% to the Ottawa-Carleton Regional Police Services Board; and, 
ii) 50% to the employee members of the signatory association to be paid to the 2.ssociation for 

distribution to its members, less a.riy proportionate payment made or O\Ving to the Ottawa­
Carleton Regional Police Senior Officers' Association under a similar Memorandum of 
Understanding. 

All fonds so-received by the Ottawa-Carleton Regional Police Services Board shall be utilized by 
the Board for matters relating to policing. 

h...O..b:17:b'U N REGIONAL 
OARD 

Date 

OTT A"5;V A-CARLETON REGIONAL 
POLICE ASSOCIATION 

16 /!\ ,I 17. / 1 1 ,/...Ju P 
i 7 / / ¼ ------

.er: ., , , d__ ~ ,, . 
-- . , ' , ' =::::::::::.::: 
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Salary - Civilian to Police 

LETfflR. OF UNDERSTANDING 1:0 BE lNCOJ;{J?ORATEO lK. 
COLLECTIVE AG~"T 

Re: Articl.~ 11 of the Police Personnel Collective Agreement 
Saht:ries!Paymenl of Salaries 

Effective December IO, 1997; civilian ·rnflmlj,ets of the Otta.wa-Ca.rleto,n Regional Police 
Se(vjce who become ;tlh elass collStables shall. retain their ciYiliari salary for the first year or the 
siµary of a 4lh class constable:, whichever is higher. • 

FOR mE EMPLOYER FOR THE ASSOCIATION 

--
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Criminal Investigator Pav -Article 18:03 (formerly Article 19:03) 

LETTER OF UNDERSTANDING TO BE INCORJ>ORATED IN 
COLLECTIVE AGREEMENT •• 

Re: Article 19;03 of. the Police Personnel Collective Agreement 
Clarification - Criminal Investigator Pay 

The parties agree to strike a joint committee for the purpose of making recommendations 
pertaining to the definition and understanding of what constitutes a criminal investigator and 
what positions would fall into that category. No change to the ·current provision will be made 
without agreement between the Association and tlie B,oard. 

FOR THE EMPLOYER 
i 

F<;).R THE ASSOCIATION 
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Letters of Understanding as Appendices 

o':l'.RM:;\-<:!UllBl'Cli HEm~ 1101.Xct ~CE3 BCll.3 

11100 tlll,1 

llhilai ttia p,,ti~U"lli ~" tb.!lt tlu::r.li l;111tt,4if- i;if ~odmbniH nri ·wiii 
riot iJ'3 atuctiaQ. '!.i(I the CiJll.e.c.tivc ).gr~l'!t '1:-llt~' ~m!I comsir:fll!!reili to 
be: Ap;pandi~J~ lg tht Collec;tiw, AgrQMIIQlt ~ri~ foa. _pittt of the 
J.1)l[V1:11:J1Qllt.. 

!FeOll; THE MLOY.tR 
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UIC Rebate 

U'iil tht 

OT11.1U.--ekB.l'.it?ON PJ!GIQJ\"AL l!CLICE ASSOCUi.'I::D.'f 

U 1~ r:9:-c:~ t~t ·~ff!!rvtl \Ill.I Ot;t1i:1ki11:1:r 1n, ::l9$i~ r •U n.:p-loyalii:li, hiracl 
i!t:iilr th-6.t date l.'ill 1111;iv11, to t.hei em;il~1r .a.n,y- fi,LtJ.]~D. m,plo2•ci.'1 Uie 
,1'&1:)ft.Q tbat ......-✓.i.ld . atbenti.'5;e b,e ~'.!•~blll ~ ~i;pli>y~!.i . :l'biliil .rli:bl!.t4!. 
ilil pro.,•iclocl to the ~a.,li.rycr in rC!cogait.i~n lilf · tlUi c~ang12~ .ua!Sc to 

:11oo.ci. ot tblll be:nef.it aa-il @ll~t.i\lti iSl;•~nt pl;'eividcns, 

. fO.i '188 EY.l"LO'lt'.R 

-~ ll.,HN 
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Work Location 

LE'I"l.'ER or l!1NP~S';['bNDING 

bi1;t1-1eon th~ 

~'l,'}.WA•C~N pjti!ONA'L POLICE SE;ilVICES BOl\RD 

. and ·tb.t: 

Xn H~ht , of 'the concerns . expre!!:l~ed by the lssocii!ltion :reg~;i;di:ng 
futur,e invQltmt:.ary transfers of employe.es to work .locations i!i.: 

tlbtance greater than the furthest dhtll:nce ~tween any 'tWQ 
obililons (20 km) and the e11.1.ploy~~•s present work· location, the 
patties B!<;Tl:'e~ th~t: th~ !allc:>wing wil,l apply: 

~cl,U$iVe. Q'f the tra!\stel,' o! a, nivision or .o.· eection, whera . 
the ·.employer is to tt'citl:sfar amployc.,1s • _'hired ·prior to 
JAfi\l.Oirt l; l!Hl~, trob thei:i: work location a:s 1;1.t -date of' 
r.atiffoation, and tha dista.neii! cf the· tr~nsfer· is .greater 
than tha di:sttan.c~ :ti~tw~e.n th~ furthe;st two Oividons: (2Dkr.) , 
~uch transf~rs shall: 

tt additional txansfers ate required ·b.eyond ·the distanoe 
state.d above., such transfers sha.l.l be in :re1terse orde1: of 
iHinio.r ity by rAnk and. level. 
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Benefits for Retirees 

LEIIJ;R OF UNDEW'ANDftl.0: 
BETWEEN 

'JlIE. OTT AWA POLK;.E 5"6!3,"CES BOARD 

~ QTIA WA PStfCE A$SO<JA.Tlilli 

'Ihe ~tt-cr of U.iderst.uldiag dated No\li!/m,~r 14, 1995, e.pp~ ta the: ,;:-,ollecth·~ agrccme:n: 
rofe;tCDCe$ the, r,;~ir-:e ben:fits availal;,l~ w-~- In aero~ with tbii.:: ~ttCJ of 
Ut'l~I.Ii,i: eligible: :retirocs W~i:e provided i:ovuage :fol,' ~~rid=d b~lth (irn:luding s~j 
pciva.1~ hospitm, "tision (;a;rt\ pm;i:riptioo ~ tQ ~~ 65. and otk::r b~) and d.eot.Jl ~o~~~ 
IJl'.l a IX,l';l~.smrlng basts. The~~ ~i:tth.af fuii; ~..e.rq,t' Undem.mding r-:pfa.ccs the: Lttuir: of 
Undermmdl.D,I dated No-v~mb-:, 14, 1995 and aJso tlm-pai.~ph rci"l:;'J'enC'.i:n.g tbepa.y,i,r;":.i.!:fur 
rtti,~ m Ar:iclc 20J)l of the ,er;,!kctive agxccmc:ot ~'lltl .;.ho be dd~d. 

While the.utti:r ofUnide.n.mdi.ng ofNovcmbl!I' 14, 19Sl5 witl be replaced by1hls l.,et1.¢r of 
Und~ing, .it i$ .ru.knowl:dged end agreed~ we cmployo::.s woo retired before, ~ a€ 
rmi.fiea.tioit will ma.iota.in their -cu~t ~ra.r-(a) on the same c:ost sh;.rio_g balit.s as prov5dcd 
wti1,1ah uie November U, 1995 L=tter of Un~ Aho employees who arc co tetmi~ 
le.i.-..-e, illi ~r mck 9 of the ~U~e:ti~·~ .igrccmcat, at cb1t; or~ ma.y elect the ~.oMt~e, 

provilkd unde;r .~Ci NC>V(!QW,:r 14, 19!il:5 .Lt:tta of'~t.mdi:ng rather than the CO\'t#$ill pr¢Vidcd 
under. thi!i LBttt!r ,ofUndc~s- . 

Mcciive :irom d!l.tC of l'Mifu:.istion oft'lili Lctttt Df'U~ffilodillg. .fur all crnplo:yt'll!ils ic ~ 
bar:gal.runs uriit ~t ti.mo oftb:ir rc:ti~ment, ell'~~ from 1hc- date of:t!lt,i:r retireinent from 1hc 
Otta\118. Police SeNiee, ins:tcad of tbe-ro~ pl\Wilkd iin the Nove.m.bar 14, 199.S Lcli;c:r of 
Uo.de.rrumdmg. th employer win provid£. ~ f¢l.lowi.ng q,vc:ragc:, at l00% ~.P~~,:, pilii. _ 
p~®d iba.t ~ r"1.l'-=rncnt 1hey are LIi. ~ceipt ofi!l nan. 11/Ctu~y u:ih!r::ed pmsion from O1'.IBRS, 
.Or COSF, and pra\1i.dtid tl!M. ;U.~ 20 oi thc ffltiring: ,e:mployei::1

~ credited~ cl'-$ei'\'.Ce ,..,,e~ 
with the Ottawa Pollo: Seni.'::c. This co-ve:nae wtJutd a.lso be: appli~'te to employci::5. who at 
~r-1t~Bllt~i:c io n:i:e.~ afe.pcru,011 fu)m OM£RS,and(a) aM:3.~m of!iOycars of age 
iWi wl= :ag.i::: aoo years of ,ervice total a mmi:mum. of W, pwvidcd ·th.st a.t l~ 20 of !he; 
cn:dilQcf yc;ar.s of-sttvi,::e ~ with the Ottawa 'fol~~ Sr:r.i.ce or (b) n:tire .for m~ic::.i,I JH501lS 
bc:forc r~ng tM teqwr::d age 1111d ytll1J of mvkc criteria,. p:rovide,d th~ ~-ei :.t least 2.5 
ey-edi~ ~ of service wnh ~~ Q«a;,."a PoLio:: Service, il1: whleh = ~:r wi:rufd be eU.gjbli:e f(lt 

oov,:, till e upcn attaim11 .$ the q;-:: ilD.d )'CS.f!I of 9 ccvke ·CfflOn.a- if th:y had com:inu ed tci \>IC.k, 

► Pr~ptio.o dmis .u idi:mffi,c,d unifor the :f~l~ohhcpolicyin cfft.ccat~ti=, 
► Semi ;prh~ b~ita.l coverage; 
► VJ~oo C-aR: ea provi.de,d i~ thepo!i<:y:aUbattlmc:~ 
>- Olher fkahh 'Bcncf:itJ a$ specifi,:,,d 'in the policy~ 
► Co,renig~ i! for CliiJi"bli: ri:tircd cmplayee-$~ thcir,:,11gi.'blc rn:pcr;dM.t,:, 'lo iEio ~,;ntcl" 

tbti ~ ,pf'the retired employ~ ific i:mp~c,s s~ :Mid elitibb:: dcp~ will 
mai.ut..in eligibility~~~~,:: {aspcrth.e ~tl\eli'U widr:rth.: Novc:m!hcr 14, 199-5 
Lc:ttu of Ond.entmdmg). 

► The co-vc:ragc: farpn:.scripti<m d.'"\IP:«uCS atl/!1' 65 , 

"tlm co~e would be ~~l.i.blc dn-oo8,it the: c:mplo>•et ~ soon e.s adm.i:1:i!ltrmY!ly p,c,mble. 

Lt- ¥-'1-
D.!te_ ~+ :lri ~J J 
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Administration of Health and Dental Plans 

~lllIB, OF UNDEW"t\NPJJ:f» 
BEIWEffl . 

THE O'ITAWA J?OLTCE ASSQClA.TION 
Al-,'1) 

]lfl! OTTA WA :P:QUCE SF!R.VICBS 'BOARD 

So Joo.g as i!u: ~~iation iis rcsponsi.bti: iw the, admi~<m of'i:M ~~~d J,,E,ajth_ ~ dei!it:.al 
pjB.:18_, ~ pa~& agI"-cc as ful.1.ov.'\h 

1. 1b~.iss,;,,;~iou v,ill review tru:, coofitm.i:pfan.11 oo.anQ11,goiog t>.llii.s:forthi::i •~ Qf 

iikotifying com:: u:ving: :mQ3UrQJ whlch e>oold !Jc :incotporatcd in.to the ,;;;;ru:nd;:d. health and 
dental p'tans. Thi3 wna Ittelude die. ;admjr,i~ o:f't:M-plaos on an adm.icimatrvil 11,,;ltvfoes. 
oofyb~i.s. • 

1. • The asscciati.oD. wiU not :maJ::e an.y changes to 1&.e cua:cot p]e.:n:s: or auangcmmt& v,,hi,,;,h may 
rt!IS1.i![t in in,i;;l:i:iil,S~ <:Osts fut 1ho e::!IlplOJI~ ~t -1,e, 4'St~e;,ti&i,'!: ,:,f~ ett'lpl.Qytt, 

3, The ssacuttioD will also-coCSU1tt with the cm:plo,·c1<bcl'are making cb.ar:igc:s. tD t® plans 
wbioh y.,j:J R~ irnpgt. fuaJK~Y Oii ~ MtplQy,er. 

4. E.vor,• o rpcig~ 1;omm~~~.s iA Juty 2.001, llbe: em:pl~et· wm be-FQ,;ide;d .a:. bmakdown 
(moc.tbly and. yur to d..itc) 1;1fth.e ~rmum.-:1. ;l™d in ewt1prm~on to llhe el~:rn:J e~me.:s: far 
the pr=i012 six mDllth. period tor c-.xtcru:h:d h.eaJth .m.d dcata.1-

S 0.,. th~ ba:ii, tlUlt the ~,ociatli;,n ~ .wll~md their ~Cil.t itQi ha.w. tb£a ·pl3ns admiaistc.red 011 

ilQ ~ni~c SW1,i.,;;c,s <ial-;,· bM-is ef6etii"rt J:miiflfy l. 2002. 411.d. in th$. l!h~ ~-~ 
comp;;m._v mindica.tc<lrlu~oc'1ilin.pr.uil<:t:s.would bi:R41.Ull~ ftrr ·a:two year period for 
su.eh ari ~ine:at, Q.e !followin,g is:ag'MCdtrJ on :a wi~!'rejudic:.e ~11.Si!L 

Fortfle pcrii:,d.up to Jwm:3D, :2003~ m Ju[y and Ja.&uary of'C8cliiycar, upto e:nd. incl'llc!in,g J'uly 
2003, ,:xiittte~~ ~ July Q(:2002, 1bl!; _p~ will ~l!'ti:o review tMi premiums paid vs. 
<:Wm~ ~"P~ ·fin tht:!·e1!.'t4ided. ~ a.1d, ~ -p~ for th,,e pre.~~ full ~i:>( ~ 
period (J\l!,,lllilio,:Y tQ, J1mi:- or J~y t,;> I.:i«e:mQi:.i°) to,~ if~ w.U~to.t (~ ~ 
d.ovmwatd) a :reqlilircd to the premiums,. 'i,'llbere 'the prcmii;ims piiiiid ani oo<:-Nfficieirt ·t,o .:-o~.r . 
·clatm.3 cxpcmcs for the period, ahm1p sumpaymmtwili be provided.to-cover the: ~ioycr";& 
~n o,ftbe, $~ tbr tht :retro,acth,"C: ~rio4. ~ .in .w,ju~wlU be ms.de ta.the . 
p.r=I~ f)~~iVIJ; thlJ; ~ of'lb~ n:,•il!w,-Wbn, 'th@ :prl!;i'rJolltnS paid u-c in •excess of1hc­
r.:bims expicaiKii• ~ pn:mililaJS will be ;M{ilil~d downmrd: cffi,;ti,~ the~ of tb!i ~• 
r:o rc:6cct the d:iin:rcncc,. lml.ess ofu::rwh:e Dlllhll!11Y agn:ed!. 

A!hio on iii without pR:jlli£~ basis,. in lillllil;ary of2004 ·&,:, pa:rti.c,s w:in mm to rt,vi~ the 
prccni.w:ns pa.id w. claims cxpcme3 f.or fur; ,cxtcnm:,;l bcald!. and dc:oml plan!! fbT the: Jlrcw.011.'S 
full ,ix. m.onth-perl.Qd {Jwy tQ, Dt>2m.btt). If the prcm.illms p!l.idaJfl not !11,lffic2r::ot to oovu 
claim$ expmses foir111.e ~ :a lmllp :$\1lll Jl<S.)~ wilt 'be prnvhled ta coVN ilhc cmployc'r·s 
~ 0f1bo thort;f;dl :b'-0:i,:, ~ve pengd. • 

J 
DATE. 
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LTD Policy and Procedures 

Mb::'.sutht 

Ol'l'A W A-CARLETQH REGlQnAL PQI.-lCE,,SERVICES BOA.RD 

Tht parties 21gree that th foUowfog u□dcrs~m::lings ano cam.m:imi,en~ will be effilc~Ne thi~ date of 
signil\g of this L~tter ofUil.<fers~rufa:g t':ld w:Ll continue in cffec;t unltsS and until otb.erwisc 
rnutua.1ly :,greed. 'fhc prav:is:o:is pcrtair.Jng to the long-term dJsab~lRy p(~ wiU be inci;upo:ratcd 
intq thi!';l.TD pclky and/Qr prQced1,11es • • 

Eiisibilityfor long-term di~~)ity 

• LTD ben'efit!:i to el[gible cmployc~ will cease the i:arlltst of'"; 

(a) weien the cmployc:c n[) fongcr qualifi,~ or 

(b) when thm employee reache~ ,!lr;irma.1 .retirerr.Wit l!-ge: or 

(c) wnc-Jl the cmpfoyce is cli,gib~e to r~re!) with ~ non aetua.ria.lly reduced pension 

Admir.i1strat:on of'the long-Wm dis:abllity plan 

• Pri□r to formally mdcin_g applicacio~ !or lons•term (l;sabtlity, Ui.e er.t.p[oyee m·.i;st meet ·with the 
Oceui:,alion.at Hen.1th Specia.lr~l ofthe Human Rc&ourccs Dcpmml!il!;t for an ~:,~,rncnt and to 
det1mnine Jny restrlct1oos pertaining to retnt~gntion. 

.. Qr,, :rin r~gubi.r bMis, .a.r.d ~ MU.rr.m.nr.es requu-e, the Occupe.ti□naf Health S,pc(;Lalihst of the 
Huroa..i. Resoutees Depa.mnc:n~ will meet with r-cpu:sentatives of™ Associia.tion w the 
Carri~r Com:;n1,ny to dtsw.$8 det&ils Si.u'rOU.fldir~ th.i: Cliims and e,ey return to 'V>"<lrk opti□f15. Ii 
• j1 RCQB,TJz~ ilia-. Qngoln.s: com.mllru·;ati<m amongst tne patti~ wm b~ rcquiw'L 

Rcpgr:1$,J:QJJ.t J'rovidi:d to The: Employer 

• A or1etlmc or,1y report de:tai'.ingthe rfato:ry ofdaims whh d-eta.1[! ofa.U ofth.c~who have 
been on LTD with the current c2.ofr:r company, 

• An ar.JJ:ia.\ f.nmcfal r~pcm ou!lin1 r.g the premiums piid, ,tatus of rl!e!:~ year ~o date 
ex.pc:;ncnee, projecti<ln!, as wc'.l BS e.n.y oth(:f rcte.tlv!'I Wonnatto:i. The faitfa.1 report will be 
made a.vaUablc as soo;-t as possible. 
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• Rewu~it c;u~rterlyupdai.e rcpot1~ (iaeluding k1fo!fflat1:;m s-..:c.hss;.new de.ims, decis!cM <m 
ela.irc't,S. return,s tc workt ~ ~\re c¼i~rr-$J e.:-nployci::s no longer eligible, c:tc}. A report tG-rn:uatwn 
b~, de•,;clo;,clto imsu:.e il of th rcGuked in!:.otntt~iort is l~ch:id~d . 

Long-tenn lJJ~~ltrJJ.t~ 

There wm be ric up1.vatd adjusL~.I tc. the mi-es unlesij~tified by expd~l~ with tbe~e dtrutged 
pro·.-iG-iO~. 

Gcn-eral-Retu;n to wot~ reqnkements 

• £m:;:iloyf~ o.n sick leave.'IPP or I :ro are r~1.1ire~ to return tCJ- wl)r;. wht. .. 1. Wi'.:lr'k fa, made 
~:\i'liii2.bir: wliGh tr.e employ~ is abt~. to perform, subJctt ti> Etledica.l t.o;if1n·1i.~~0:\ and taking 
foto a::eoLmt any medic-a! m~ctio~. 

Thi$ b ~1 intt!ldt":d tQ apply fur af}.s;r;nr.c.s: of hm than two wcclcs, unleS! fat empl~ee is 
frr.qumtl}' off work for short d1.1raltot.~. 

FORfHB ASSOCtAt[ON 

• .11u .( . . ~~-~ --
... _ .. ..,.~. _.,., -

·-----,1 
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Long Term Disabilitv 

This i.s :rurthe.r to the Lstter ofIJ-n<lerrta.nii,nS tl~ted TlP-r:-~,rn~ 1 n, 19Q7, onttin:ne; thl/> 

und&ratll.lldin,gs and co-mm:tme11u te:g,\t'ding the Long-tc:rm Dlsabi!ity Plan a.."J.C tbc .R.e~"ll 
to WorkRequlrements. for employees on sick:-leavcln"P Qr l,.'l'P. 

ln addition to those und.ersta.idings: and cammitro.en.'l.s, it is further agn:ed th:at, sp long :e.~ 
thei J\.sSQ~a.tion continues to be tbe policy holdc:t for the Long-term Disability Pta.n. thri 
fo.Uowin.g addi:tiona[ ondc:m:a.ndiags.and oolDJ□illllcntti e.rc ,!!190 appli{:;!fble ~g.arding any 
member~ who have applied fo.rLID. 

(t1.) A designated JlC(SOtdn the Hr.rman~ourccs St:ct:a:i. oithc Pqii~ SeM~ sh;al1 be 
• ad~ed directly by the Association ~ .20on :11$ any apflkatfo•~ fOlf' Long-tetm 

disability 1w been. subrnit'::c:d to the carrier <;:Qmpany, 

{D} The designated per1Qn in thi:; Rum11.n resour~s Sectioc. !lli)' ·contact tne i::3t'rie:r 
compJny :ft! MY time .n.nd obtitin infurrna.tion regsming tlu:: .stlrtl.Js q:f ~ cfaim. 

( c) Any iml all for.ms.·reJmiv~ tG-a-dinbility cliim that ·ue to ~ eooHpl!tcd. ity thi:: 
!m!ployer sli.all'be forwarded to the Dir-ector of Human ~mrrccs .at the Pal:ce 
S.e:t'Vi~c, who ·v.i.LL ensure the r-onni ar.e c001pt~~ and returned to the &MciMion for 
pll)cl!,$i□s;, 

. .,. 
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Sick Leave / IPP 

r Ill· 11 IT,\\\',\ !'.< 1 !t'' 'I R \Jc ~.Ill t.\!m 

\ND 

l he p.irti~s -.1l!r~i.' fo:11 "h~·r..- ;1.!J1tl1.,naJ 1111,umati,,n rn;,~ h.: r~"iui1-.-J 10 ,urfl'•r! an cm;;ln: ,., ·, 
r1..·y_u .. :~1 rl•r tcmpor~tr\ ,,-:- r~rn1an~nt t~1'-"Ji.:~1l a~Ctlrntn,,,,J..1ti,m or \\,;rirl3\!\.' ,n~~Jtti~a:i;.,n. 

;h,· .:mplu,.:r ,h,1ll l'fr•\ h.!,: lh,, C ltt,:»4 !',,Ike 'kn 1.:.:_ ! Ln;, ,a•rMI At·lit,,·, J t1rm . 
. 111,i.:b:J h·r,·1,, ;c: :,.h.:<lul.: "\' · t,> ins: ,.:;mpi,•~.:,. 

tl?.: ~rnpJ, ,; ~\.·l.' i., r~Sf'.,n,ihh: I~'!' .. ~n"u~n·1g th 17 the.· t;,trtl i, \.~,,rn:)ICh J 11 ~ ~h.~ JtI.·nLltu~ 

Pll),1,,i.m ,md n:tam.:J h1 H.:J.lth. 'i.,tdy & I if.--,t:,k~ in J wnd:, n:.mn,•r 

It i, 1.n.!,·r,h•t•J th..1t m<lhiJu..1 i ;'r,1~11,,sis anJ a~-•~iatcJ J.i111i::11h1n5\:;1p:thil ti::, . .:1,1;..,~m111g 

L'. rnplt1:~ c"• ~nl·di1.-·.ti .. r~1tU"- ,urr'--r1 .._ •. ,rl~ .anli ,a1,· n.--n:m ti'"-\\ ,u·l 

l h,-. 1· , ·t h': ,,f ( 11.,kr,,,111 , I n:,! ,!:all. i-~ \\,:., 11f Jin.:m.lirn::nt '.,, ib: , ' um:nt l ,·H,r p _ 1_,1_._;_1 .. ·.•u1,·r:r , 

',Jd, I" ,;th' 11'1'. t'.•~11\ p.!:t .. :· th,: ( ·.,lk,·:p.,' .. \_,:1.·i:_nwn1 h_.,·r-.,--.•11 n11.,,-., !'oh.:,· ,..,,n i,··,", H,,nrd 
,u1..l Dt1a,,., I' ,!i_,.;~• ·\,,;1>,.'t,!!inn. l't>hq: Pt:Tu•1!!1d, 

___.,,.~ 

~u. t1;4J? 
;,./ 

I nta,,,i J',,I .•.• -:-.:n ~ ri",,;itd 

I nair 

◄ l:t"h,,t Pvf14,,c.- \,,n;.;1 ~?s nul 

l)r.:. ... ii.!~n: 
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OTTA WA POLICE SERVICE FUNCTIONAL ABILITIES FORM 
NAME ___________ _ CADRE ________ _ 

CONSENT: I hereby authorize my Health Care Professional and the Ottawa Police Service Abilities Management Section, 
to release to each other medical information required in regards to my current illness/injury for the sole purpose of 
supporting my absence from work and/or to identify safe and suitable duties upon my return to work. 

SIGNATURE ________ _ DATE _________ ___________ _ 

• The Ottawa Police Service (OPS) offers accommodated duties to all injured or ill members. This approach extends to members 
who may be required to attend court during periods of injury or illness. If your patient is totally disabled and unable to participate 
in accommodated duties, please be prepared to substantiate your patient's absence with objective medical information so our 
members will not be subjected to a possible loss in pay. 

• Once completed please return this form via the Abilities Management Unit confidential fax (613) 760-8052 or via email at 
Abil i t ie s Ma naagernent @ottawapolice . c a Alternatively, you q:in scan and email the form to the Disability Management 
Specialist assigned to your case. The OPS will provide reasonable reimbursement of any costs associated with the completion 
of this form. 

• I would like to assure both you and your treatment provider that any information you provide will be treated confidentially and 
only disclosed to the extent necessary to successfully return you to work or to substantiate your continued absence. I look 
forward to hearing from you to discuss this return to work planning and any other ways that you feel we may be of assistance to 
you. 

A. To be completed by a qua1ified Health Care Professional : 

Date current illness/injury started _ ____________ _ 
Date you started treating the patient _____________ _ 
General Nature of injury/illness ______________ _ 
Date of assessment __________________ _ 

B. Use of Force Optioi:is inc1udes but is not limited to: OC spray; batons and firearm. When a Police 
Officer is able carry use of force options, the expectation ·is the member is fully able to respond/engage as 
a Police Officer at any given time. It is the duty of members facing a situation to respond in accordance 
with their training (officer safety, communication and physical control techniques). All sworn members 
have access to their Use of Force options while at work or off work. 

Is the member medically cleared to carry and use their use of force options? Yes I No 

Patient can return to work with no Patient is capable of returning with Patient is medically unable to return 
restrictions restrictions to work at this time 

□ □ □ 
If you checked this box, please If you checked this box, please If you checked this box, please 

complete Section F below complete sections C, D, E & F complete sections C, D, E & F 
below below 

C. Return to work status / next appointment: from the date of this assessment, the above will apply for 
approximately _ 1 week __ 2 weeks _ 3 weeks __ 4 weeks 

Recommended hours of work 
□ Full time regular hours 
□ Modified hours _____________________ _ 
□ Graduated hours _____________________ _ 

Start Date _ ____________ _ 
Date of next appointment to review Abilities and/or Limitations _____________ _ 



n Phvsir"II restrjdions: Full l imitations / i::;, ~~~., - 11
~cll -~ • ·- • ~·~~~-~l\llJ'~!~r.ssonnel 

Abilities 
Walking 
Standing 
Sitting 
Lifting floor to waist 
Lifting waist to shoulder 
Lifting / Work at or above shoulder 
Abili ty to use hands 
Ability to use arms 
Griooing / Pinching 
Pushing 
Pulling 
Bending / Twisting 
Ability to operate motor vehicle / 
Police vehicle 
Medication related 
Other 

E. Non-Physical restrictions Full Limitations / Restrictions - please comment 
Abilities 

Self - supervision 
Supervision over others 
Deadline pressures 
Attention to detail 
Ability to multi task 
Exposure to distracting stimuli 
Work with others 
Exposure to emotional situations 
Exposure to confrontational situations 

Problem solving / Decision making 
Memory 
Verbal communication 
Reading / Writing 
Computer work 

Additional limitations or comments: 

F. Health Care Professional's Name (please print) ________________ _ _ 

Signature ____________ _ Date __________ _ 

Health Care Professional's Designation 
□ Physician □ Physiotherapist □ Chiropractor □ Other ______ __ _ 

76 
Address ___ _ ________ Telephone _________ ___ _ 

Date form was completed ________________ _ 
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Extended Health Plan and Premiums 

LETIEP.. OF UND~STANDll'fG. 

liETWEEN ~ 

llffi OITAWA,l'OUCE SERVICES BOARD 

AND 

nm OTI'AWAPOLICE ASSOCIATION 

Extended &a!th P Ian and Fo-:i,ni!:!ml 

~is umuntood and a~d tnaf effed:itlc 1:a.uuaty, l~ 2001;. MY and .it. claims and 
.admioiistrttive expenses: (u well a.s any other related cosu)mativa t.Q the 100% • 
employee fu.rl.ded benefit plan uttFO'Vem.C~ which Wtlrc imroduccd by tM Qsoeiat'io.n 
e.ff'ectlve janu.aryl; 1999 (Identified below) wt11 be tnciccd separately fhuit the other 
~ed. he&lth. provisions which arc cost sh.aced. by the employer; 

r;.. • • 

• i!imMtflan Improvements which wm iatto"1,i0(d effectin Ja,nuaqi:1. 1999 

► Bospit~l covw.ge WU- improved :from gmcrtl ho_spiiaf iqvcr,agc ~- pdvatt hospital •• 
• toom and board cmrcra;ge. - • . 

~ • • ~ . . 

, > PatiUDCdicid Services-ne ~ b~ payabI~ for~~ sctricea was 
incccased ftotn $500 to $1,SOO pet Ye3C per imtt'ed and the type o! ~ avail.able 
wuuo mcndetf • . • , ' 

► Chiropra,etots .... The plan providod rim dollar ~buncm~t for cbitopractor. 
~eerie~. Prioc to this ~i; mc:mbm bad to~ their pRWitlcial h1:?spital 
coveure·maxi~ prior to being rcimb~~ 

FOll ' 

L_ 

77 



• j 

2025-2029 Collective Agreement, Police Personnel 

Workplace Safety and Insurance Board-Article 7:01 (b) 

LETT'EQ. Olt µNDERS'l'.ANPING 

]::)etween th$ 

O':£+'AWA-CARLETON REGIONAL POLIC;E: SERVICES 'BOARD 

p.nd tbe 

OTTAWA7~N' R~GIONAL P6LICE ASSOCIATIOW 

!the .Parties, ~ th•t it is • the intent ·of: 74. 01 (b) • that the. 
emp1oyez;, ·woµld con.i:inu.o to provide ~ull salaey cnly £0~ tb~ period 
the Workerst ·campansation Board •has app~ovea. the ,c:lid.- t~ payment 
(incl.uding ~pprovo.1· ot & c=laim tor a reoceutt•ncci of a conpensa.ble 

·-injw:y, _ vh~thtt or net :in . rec~ipt ot' • a peni.ane.nt • p~ial 
dlir,abil.ity) ·d.uring _th~ period of teil\pPr~ty di~ahl.emant., IU\Cl .vollld 

• exclude any periods wbarg ·p~t.~s deni·ed.:oi:~·onllJ',:Pa:y1umt•of "!­
pez,aanent: or partial l;)en~ion ~~- .approv~a,. • 

FOR ~ EMPLOYER 

p;L;,.;.,: [)~IM+< 
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Retirement-Article 10:08 

I.ETTER OF Ulm~TANDING 

J:,e.twean the 

OTTAWA-~E'I'ON REGIONAL POLICE SERVICES ilOARt> 

· · and tha • 

OT'r-AW.A~AlU-i:TOK REGIONAL l?Ol'..I:CE ASSOCIATIQN 

Ite:. Article 10:08 

. . 
.In that the partiss have agreed to g r~d.uctien J.n the .constab1e 4 
&.alaey, the .parties a].$-O agree t:o provide _the follQ~i.ng i::etirement 
a.l.lQV&'Uiee. to ei:o..-,1oye~$ hil:ed after October. 15, J.9~5 t • 

trAt ret.irltilUln,t witn a non n.ctunr:isl. l:"aducad :P•nsi-cn, employees with 
thir.ty (30) or :111.ore. .ye~$ .of' sei:-vice . \till be "ntitlad .. to a 

.. • retire-ni.ant allowance or .twi;; (2) ·da.ys;. ot· P21.Y -rcn,-,.each "COl1lpl,-.,ted.::.:year 
• ot service to ~ lDilXllllllil o~ ·sbcty (60) ~ys". • .· 

roR. fflE EM?laO'lER 

.. ~ Il&Hk 
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Collective Bargaining 

LET'l'ER OF J1N!)ERS'l'ANDl:NG 

between the 

OTTAWA~~oR·UGIQN;AL POLICE SER.VICES BOARD 

and the . 

. O'l'nWA-CA:RLi:'roN aEGipm.L ~OLI:CE ASSOC'XATION 

~h.e ;parties a.g::;:-ee .t.o the :following arrange111ent .. t ·0r,. subseq'Elent 
Co-llec~ive ·Ba:rgit.i.ning. negotiation ·•e.e.tings held .with tha emp1oyer. 

-~ae • ott vith pa,y •• wil1 be ·-p-=.-ovid~d ~- to ·As.sociation 
r•p,;esentativ.es for Colle.<.:tive Barga.1n1ng•:fleetings ·.with the 
emplgyer ~or tho.se. employ.a.es ache.dul.ed t,o y0rk at the ti~ of 
the tMtetings. . . . 

·Where possible· negotiation. nee.1:i:ngs will. be ,rchedll.l~ :tor -tu11 
days. 

• Whe;r~ ·the ellll)loyees re:pre~enting the Association are.· sehe4uled 
to work the da.y o:t' 1:he negotia.t:Lon :meetings witb:the filP1oyer, 
they vil1 not.be r.-guired to 'WQ):-k on those day.tL. 

• .. ~ 
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Hours of Work - Article 12 

LE'I"l'ER OF UNDERSTANDING . . 

b$tween the 

OTTAWA-~ETON" :MGIONAL POL;cE. SER.VlCES :aoARD 

and th4' 

OTTAWA-CAlU,E'tON REGI9NAL PottcE A.SSOC!A'!:tON 

,1\G; Art:!¢1."Q 12 (Hours of Work - Me~l lfre~) 

Ml.era thlil- ·re.qUir.e.ml!lnts ot' the ,::e.rvice do not pepait ·th" t11t1.ployee to 
ta.k:a any •eal. break, th• employee shal.l be cradit-ed with~one. (:l.) 
hour o'lfertilae and wh~:rG the. employe~ is -able .to j:.u;;e .one halt'· ·,(l./2} 
hour tor a )1.11.21,.l break, a esploy.ee shal1 be credited with one halt 
(1/2) hour overtillle... • 

. FOR 'tHE ~X.O'l(ER . 

A,,_{),;:~..-
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Extended Leave of Absence 

~ ·or tnmbtS~nti. 

~tlfQaii, . tlt.G . 

~-c,.ltl:.£'tOM lWiiloml. )Ot.t~ U1W1C:H JIC1lllII 
~d t.h• 

.. "(n'lliD.-e>JU;.nON JI.EG'IOlQl. lOUCE UiOCIATl:ON 

'rh• 1i'uti.<t$ vi.U re.~c:11j:ni~• .tbA!, .t:olli:;iwlnit prior und,er•t&hditig- ·and 
u.a rielatad. pol.icy. _ ., 

11 ~ fl~ viU 4-.velop • polky on ext~ad .l.uv• iit a'i:la:anc• f ·or 
npl.oy••$ r•~•lrtitir, $~- l, .. llL'\i• to a 01\ a d~~-4 ••lll.1:y basb, 

.~tJ\ t:ha detail• Qf th• l'lM to )Ja "°'r~•d. out •k>r. t:li• ~•:rties, 
inolud.illlJ; t;;?at the. prin~lpl.e purpo,se. ot th• .laatv• will )lCl'l;' be 
,rdt1.!ul:. c.a,ploya,ant outsid• 'th& Un.it.1 that the -P'-llY•• .p,dQ!!:' to 

• IHl;C:b a.pplic.tion, l[l.l.l•t. b• - Fir~t Cla.11• C:o:r111tabl• gr b.i;hei:r,-ruik; 
that the. emp~• b• paid IM or tl:ie bu:ic: •al.a=y ~t •hil!I/~•~ r&nk 
,-n4 'tQ ~ongo ao~ oi:. tM ~•ic 11a1.uy o::i:t hls/bi.r ~&rik toi: ~r.:h 01: 
the,. l"~ i,l~,f..'1'19 Yhi~ h•/•-h<t. i• nc,l:. en lHYS of el:1111•~- an« tha.1;. 
c.uch sal.,TY •r l-• 3. )'•..ra d.•Uttild. Q'flR' ◄ ' years1 _vi.th th• 

. &pp,J::q¢,f.a.t. P~aitt!.a~ ch.ang•. • . . . 
u, • 4uring 't:be. law, an IQl;p,l.oy .. , v.bhP .1:c, UDdutillk•. ~-~ 

~· qplopi&nt, h•/sb.• vU1 :&a r~a.ct.ta a;aak--peada11ior. of 'th.4ll·OU.•t 
tn. aCC02;d.nc:.• '!4th 'th• r~tions flt th.- hUc• S•nic•• A ,la1,v" 
of abs~. 9):mt-4 \ml!&:: tbJ.:• p~l.lcy vUt not. ~ad cm• Ylltt• (lfi~. 
~lilnd.iar .. day■). &114 •~ any on• u.a, nc> 2110r.e. • t$an tbrp .{3) 
.-pJ..oy••• c11~ " on ~ 1••v•·· • . . 
n11. uount o:i: -l:nco!H Tax-~ bw.- de.4"1.Ct4d. b d•~ 1,api:sn th• iloU'4 

• r•C.iVifig .. .sat~aato:y ~ing: 1:2:'0III R•v.it'M c:&nllLd.& 'th&t tk .~•· 
cl.a:tettU . 11U:h.uia : ~ht..!l h•t"&l:11 111: not . Wil.&wt!A .-na b 
ac:ceptablA. ~o.Jtawnu• -(:&t\&U and . that. th• itJIOUnt. o~ J.;11:ca• T~ to 

.1;1~ ~ ·a:ay Iii• : aoapu~•d ~n tba .actual· u,o~t. pd.4 to . thti 
!l:lil;ll.ofH. : • . 

:ti• iP!Ploy•• '!laY c:oi\tU\Uil -w.1.th •U. ~ttt Mdi~al, 4ent..1, &ndi. 
).lr• insua.u~ C:OYsn-94' llludn11 bi.al/h•I:!' -puiort o( &l:l<s:cmc• .. by •l.kUIW 
11!.U'.ang-alULtlt to ~1H tb- llollLi;:d. :f0% ~• rcqu.J..n4 ~ua 
contrilnit11;1n• • • 

'1'1:1.a isoard ~e.ptuailY &qrH-s vitb ~• 1Jsoclatic11:r, pravi4Bll par 
~~ 1,...,v• doa■ not· ·exe•All ,:-uv• run4 liNilt up by &ll}l1oyu •c:> 
th.r• ia nai laDfi~tuy con, t<1 th• i!ii;iuc,;. Establi•Ut • jo1n1; ao&rd-
1\••=-cuti-on:. ~tu• ti:i \lo:dt Cllt. detdla £nclu4l.tl.g 1\ll.UU' oc· 
,uaplQy•u on l•ave at en• tbi.ot, hov r•_•a:;Y• cuNl 1:o lNI winlilit:Aired: 
ifli:lUdbg ent!.~1..-nt to intcix•■t, critada ~or activity · clarin9 
l.uv•, pension c;a.1.cult.t1Dtt :s.ys.t4}11 and ot.b~ iattu-• .. ~ 

.. 
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Change to Articles 8 and 9 and clause 7:02 

LETTl!:R OF UNDERSTANDING 

between the 

Ol''l'AWA-CA:RLETON REGlONAL POLICE SER.VICES BOARD 

an~ the 

O'rTAWA-CARLE'I'ON REGIONAL POLICE·ASSOCIATION 

Pertaining :t:0 subsequent co1lectiva agr!!e.ments, • in .recognition ot 
the. changu JJ.ada by the partie5' f;\\U:'i.ng negotiations ro.r. a n-ew 

• coll'ectiv.e A:greetaent tor 19:95 and :beyond1 ,th.a BOl!l:r~ .will not 
initiate any ~a.ttg4'.s i;.c,."Al:ticles 8 and 9 ·and.Clause. 7:02 {iJ:-:o:f tl\e 
Police P.n-sonnel .. Collective ~e.Qtcmt. ffo-wever, should tlt• 
Ass ocia:tion; i.ni tiate a.ny cha.n.g•s· t.o any o~ • th•its p:1:avis ions 0r 
introduce directly ,::elated :t,rovisi.ons (ether tlui.n agreed to 
g:c-ammatical o.r·co:s~e.tic chzu:1ges), the. Boatd would ·not be precluded 
t:rom introd.uc:t.ng px-op0s,l!,ls on any or all pkt.s of' ..Articl.es_e, .. 9, or 
cl-.u.se 7: 02 (i} 4 • 

FOR THE .EMPLOYER 

jk,,v fl&--

DllE: No,tr-rn it+ &, tf' ( 
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Job Sharing Program 

X.ETTU OF UN'.DERST.ANt>ING 

between the 

O'r'I'AWA-CAlll.E'l'ON REGiONAL POLICE SERVICES 'BOAlW 

e.nd th~ 

·:OTTAWA-CARLETON REGIONAL POLICE ASSOCIATION, 

!l'he: Boa}:d Uld the Associa.ti:on -,.gre.e to est:.ablish a -joint :Collllllittee 
to study the ~ea:d:bility o~ d•veloping • '.Job ,sharing ·PrQgram. • 

. 
FOR TllE nu:>t.oYEl!, 

&tl~· f)U,M+;.; 

'FOR 'l'Hiif ASSOC:U.'J;'ION 

cjLL~= 
I 
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Administration and Payout of Time Banks 2003 

LRTJ'ER Ol" lJNDF..RSTA.NOlNG 

Ber~en the 
01-rA \VA .Pl)LlCE S-PR VICE 

foereafter ca!kd. 6c ••faLl;-)fo::,,e:r"') 

and~-~ 

0 rT A\VA POUCE .ASSOCL.\. T!ON 
(hercaftcr cal1ea ''the Association") 

RE:; .ADMINJSTR.,.\.TION. &. PAYOt.:T OF TmfE .RANKS 

PREFACE 

RQl:'.O!,~ii1:i-;1,g that: · 

■ there we tmVisitms. i:J the Pobce :Persotmel ,mu Civifaat1. Pei-somel wUect,vi,. 
a.i;reemcnts ocg.m:lir,g. t.iie 2ldl:rinli.:~.J.tio~ and p~y:.rnt oftirr.~imb whi!ch have not 
been stti ctly -adh.e.rcd to in the past: 

• s:omc -employees hayc been pcrmit..tcd to accum-:.11:i.t.c excess ti'"Jlc bm:s, and 
gr~faih.eii-e-d ti':llt: ti.ink!> '\viU be c-n:ati:d 1,,/) clim~nai;e tht;s~ excess time banks. over~ 
m:ulti~yci!J' prnc-.tl; .;i.n<l 

• thes,e accutr,ulated timeb~ bave become a sig!?.ifica,.'1.t fi~,cial J121hility tu the. 
o,z;anizatio ri, 

foll.owing lengthy i:!:s.::us~jortS betv.,een the parties, ef.frctive the elate ofratificaL1on of this. 
I ,ecter on.;nd~r:;:trulding, the tim~ bank prc-v !s.iotis of the co~le..,-ti'\'e ;agteernt:;t'l.ts wm be. 
i-trlctJy adt.Lc:-ed to, and the pa~ie.. do 1:ereby agr~ as fotlows~ 

TE:f<..'\-1.S A:"'ID CONDITIONS 

A 't OT & Court • r nr: c - Art. J 3 ;06 (Police. I'c~ounel l & A..-t.0 l Q( gJ (Cll'..filAd~ 

Th~ consolidl!ltm! ovcrfanr:/c-0-;Jr'l thr.c baok "'ill includ~ the followi"'1.g hanks. Mld 
i~ restricted. t,1 aroa.,;,imum of i 20 straigh.t time houn. i;u accordar.ce wit.a the 
i;olloctivi? ~g:r-cc:mcnt: 

• Bank .28 Overt~nrc- Slfrrt Advar.ce 
.,. 'Bank 29 Oveitin;:::- Call Back 
"" Bru-J,:: JO Oviett:m~- Q!l CaJl 
" Bank 3 I 0Yert~n:c- Straight TE~ne 
... Bank 1.2 Ovt-rt:me- Tlrr\;:: ;;i.r::~ ;. Uaff 
.. Bank 31 Overtime- St2ruto£)' Holidi'lj' Bunu.s 
,. B~_r,l,,; 44 Court T:m~ 
.. .Bank AO Attack on _AJnt:1ic..a OT 
.. Bank AA Attack un Aoeri~;i. Anpcrt OT 
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However, fm o_ve1t:mt' .md c.:,nut tinle slips ent~n:d by Finance ~1art;n.g (a5 sc.ioQ 
:as: ~mih1StJ1ttivt>Ey p(J,.li,dblc followiog fhf: nfcctive -cfate of tnis l,et:t~r of 
Unrlentanding). overtrrn.e and ~om tine hn:1!"!i will b= pr.id o·J: ift':ie:y would 
oth¢J."Wise res1,1,:'., in h .e .s~rc tlf the consoiidatcd OTl<.:OID'! Trrn.e baili (plus :the 
grar..dfatfur.ed OT/Co::m Time hm.!t) exca-dm€ 120 st=aig.,1lt time h-011tS. 

Ho~ITT or a..'1.y ov-::1ir::lc .ar.r! cou.rr time slips entHeci hy :i,·m~Jce. pr:m to (as s:oon 
a$' adm}.uistrativd.)1 potsibfe foUowi0;g the effecti~·c d~e ,ofthi~ J .ettcr of 
lJ:nderstanding} earl ht. bai:kooi ~ if =mt ot1H~t\:lr':.st: u~ru by fri~ emp1oyei:::: for 
fu:m: off or payoi;;~ purposes: b the b~~irn~ t:,e liO".lfs wm be 1ncli;.tloo in the 
gr~cifatttered ()l'lCourt Time ba.,k ,.~ 'f:.eJ"J ,: ts treated. 

Cornm<:udn8 in 20-0-.;, by March 31st (S'l.\'Or.i;i filld by Ma:-ch 1st (CtvJlia.-,) o:f c-.ach. 
calendar year~ tr.ere wUl hr.,. irui.n®tvi;"}'p:.:i,vou, of !heo i.mud!v:e~ pPttion of 
s:a?,µ::.;;ry huH<lay 11.'retfas ew1:~d iu tilt! p:-t-,.·.iu1,.1..~ yt:ar. Fili' 2003, as ~uon a~ 
2d.mi11idrativdy fUJi~!>.iMt: foU(nvjqg tht e1Ic~tiv-e d~tt' (J,fthis Lett~r of 
1Jt!derstan.dh1J~:, there w:1: be a mar..Jawry payo::.t of up to 96 h,r,iu._-s (Sworn) and 
tip lo ~M bOU..'PS (Civilian) frot~ fue GS bank (Le. the (;.l'Ml,d!ath,emi .s'U~.ito;ry 

Holid2ys l>rc--2<tl03. bank). 

C) i\.:anua: lL#)ave 

1. Except u pmvSdcd below, employees. must setect nll oftbd.r ar.n,w leave in 
tite leave rllt:,n.•;, and all ~"lliu al leave must M take--..1 as time off m the yt: ar it is 
e:srni;c . 

.2:. A.ill em~l<>yees :may be per:tnitte;T to hutd back !i;• ta .fi\•e (5) days of theh 
armu.a~ Ica,.,,e fot :he pmpuse of taktng oni::; { l ) day lea.\tes. throll£,~uut the: ye.q­
at th1c disc:cl~on oftticir s:u;:icrYiw1. The provisfons of Art:k:]c 14.(1:5 (S:wo1:n) 
.at:d I l(c) (Civ:lians) wiJlnot apply tt' a."ly le-,ave ·'.a.ken unde~th:s prnv~tifon, 

ff fv-r opera~ioflal rc.i.'ions, and upoa mgnar,i:m.c::r.l appmv,:il. an employee;- is 
unable ~o utilize a pordo:n of hls,lhe:- f\•e d.<1.y.s ~Jln'Ua.f :¢.ave thc!;t were ho'.d 
b'.tCik, tbt:-fl it must ibe cAha-Jsk:ll' tbc foUowing yea-:- as omUnoc ~ it:m C(4'1 & 
C{5)bd11w. 

3. Ifpurs.1:um: to A,....-tjc)~ 15;(15 {Poli;,c Pe::-suf.l'.Qel) o.~ A:rtkte 12(f) (Civ:fot'4), ~ir 
due to an jD:f t:f)• or ill:ucss :ans:i:1g oL.:t uf ,lnd i.fi tt::e, c::ut1J"st □f hj_s/h;i::r duties: 
v.-ifrrin t:lc m~r:m:ng ::! !' the WS IB Act. an c.rnploycc is ,ma!Mc to 'lltHize t:;. 
pattfon ofb!w'ht:r annual lca\tc t.'11 ihc JCar it is caned, fucrn it nt'uS~ be 
QbaustcJ tb: 5;:illow~ng year as ot=..d~cd in item C(4) .m:d r.(5} helow. 

~ 
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4. An m1ployce must exhaust fil:.}' .::a.rryovcr of'lhe prcviol.lS year's ::innu.al leave 
ifl cne of t.'le foJlowicg \\•~ys: 

a) th\: 1,.,nploycc m~y r~qi;.c~t th;u anyport~:On of the cmied -ewer ;mm1aJ 
leave be tc..~cri :as time off prior to Ju.ue ~ of tfa: year foHowing the :ye.ar 
it: w~ch the r-rooits i.1,·~re earned; or 

6} the- e:nphycc may r~qucst a voluma.--y payout of any portion of the 
carried rrver a.r..nu~ lea\'e at any ~ime Ji!'io:r to Jl.JJle l of the yc,u- • 
fo I in,,.,·m~ tr-e year in whi i;;h the c:redil-. we;-e earn,-..d. aud such payout 
will be p:ro,dd,-d; •or 

c) Upo!l su..fiir;ient r1.clic1;: p;-for io Jun~ I of the year folldwing the yi::ar i::t 
which the· cniJ:i,t.,; w<,:t:;:' C'Mll:::d, Iht t'lllpk1ycc m!iy reque:;;t 11.i.t ar.if 
p-or'.tro11 ofH1e carried o\•cr ru.1nual !~ave be: taken as tin;c Oil on or aftcr 
Jillie 1 ~ -0f tI:c y~ar foH<iwing the yea:- in wh:i d1 the cn:di!~ \vcrc 
ea."lled. 

5. Any :1n~1i!ir~ c,cdirs remai1r.l1g i,i &r.c ,employe . .:'s hank~ of Juuc 1:.i of 
fh,:; ycM foHowing the ye~ iu wt-ich the credits v.•e~ car.:.ed will Pc paid 
o'Jt, cxcJucmg thc►,c requests. w~;ch haw:: btc:n approved fot time off'lind!!::-
4a) or 4c) ~,ovc. 

Paym:~,;, ofOvet'fim&CoUrl Tfrm:, Statutory I-foli&y ,credhs and Aru:1:1al Leave 
wilf be ;li ct.trrtn! rate.~. 

L .O;i Januruy 2.8, 2003 as part of ,!he yc.ir•er.d '.-:it·otess, the OSL fea.tti:;-c wa'> used. to 
de.;t.-on1t::a;iy in'.!rHdcr prt:vious )•r::;:in;' allllllal le::ve and ~tatum::-y:~;;oliday btiJances 
to new •·graru:lfatlrn;-ed'• tir.1e cocks. Those ~randfath:;:red tin:e codes arc t..\c 
folfowing: 

.. UA - reprcscmir.g !'.,rJt.:.dfathr-.rcd! l'Jlnrn!l k:ltvt: fro::n pn::~2(1fJJ; . .i:mt 
• GS - R:pr::.scn1f111g n:-1in~fa:.hcrc<l s!.a.tutorybolid~y~ from pr<"-2'f}JJ3. 

As soon .is ~dministr.tth•'<!ly possibfo follO\lring tlrn effective d~te ofthls Lt:!tter 
c,f Und!!nlii.Qdi.ag, tlw empluyer ·wil! ;;rt:ate a !:,>T,m:.Ifatbw.td O\';:;rtime/Ccn:ut 
Tin1e hap~ compri!;::d of i::x:ce.~s hri,Ll'I.S .above ilie 120 .straight time hour .cap. 
Pk.;isc: "ofo that lhis gr;.nfifafii~red bm:.lc mi.;sf be cre-Thtcd m.1mrn1Jy (rather :J1an 
eleco-(lniti!lly), ther:-fore :t :rnay;-iot be i;:::-e..:rt~. li.'lti! Ot:~i:.-bt:r 2003. 

2. Jn.crc wcrJkl ~e ilf) t:1.:;:1datocy payouEG from the: 3 erandfo.tllc~d banks 
·J.-1ti: D~e;nber .3 l , 20 l 0 at .whicl:J point aH rem:fuir:.i hour$ will '!J.: p:?ii d. 
out. T!:ie e)(cc::ptio:) js chi: mandatory payo~! in 2DOJ (!iet jt.i:m B ;,il,ove) t>f 
'!liJ t{I 96 ~oor~ (S·v .. ·o::1il ,u_,.f '!l? 1u 8-1 hoots (Ch·Uianj f-!)m t1ir: GS o;u;k. 
(i.e. fa::: Gra:ndJ.ir!;hi::r!!<l Statutory Hot:d;=.ys l":"e•23·:l3 bar..~)-
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:3. Ernpfoye<)~ can r~uest a vofon:Jf.Y flJ)''OUl of a:Jy por.icn (lf!hc tltn;e 

g~1cfatl}:.t~ b~ (tnr.;~ud::ng tJ:e !.~.iiOOf.uh.r:::red .A.m1ui:!l Leave b.tilk) ;a 
aJly !imt pno, to D~cem_bei 3 l, 2{l~ ia, and. su,c:h payout w.i Ube pro,iided. 

4. E□p'ic;;y~s. c.m r-=quesl tlwt F~1:y pi)rt•o!) of the :fu-ce gr.indfuthcrcd ba~s 
be ·.1sM for t:-r.2e off ;,1.1tp11$et. St!hj('f't to o~cmioml ~ ~a'ltial 
{:Or.sideratio:n s, rr.anagen:~t shall m~uce reasonable c:ffor:s ~ approve 
rc~uests fer ti.mi~ of:. 

5. Er.ipf~yee.s 1,1,,·:lh a irr.amJf,Hhcro:1 Ovmi:tmi..-'C'{)\lrt Tim~ bw m1.1st drnw 
d C''!.\'Il the gr~ndfath~ OT/Court Tirr ~ b1;1r.k 5rsf (for ·Dill~& p,1y or t~"nc 
1,ffpm1rt,n1;t:-~) bcfon:: .i.ci:e.s.sinz tnr: ::-e1-:1Jl.t,OT/Cotr.'1 Ji:nc hank which is 
ca:pped at 1.20 s:ni.ight timcJI<Jurs. 

•6. Payouts of gr~atl:H:rC,il ov~rti.t:;~'{'u-ffi T:m~., St~uto:y Holiday a."ld 
Ari:fiual Le.av<:: lifillk:::l wi~l hi: at i.;nmmt r.iite<~. 

To tb~ degr-e,e L1i~r tl1e prmnsioris -011-t1;S .Ler'.cr t n.}nder~CMi<!t:ig amend ar modify the 
p:-c vi£.lons of the Poll~c Pet SQTin:ei or Ch iii an .P-er~ome! coUe-ctiv~ .agree:uems, the p~rties 
.q.-rec ~~ runcnd thq rnHc~tive agr,e~rueo1s acc:ordir..gty. 
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Annual Leave Draw Pilot Program 

LETTER OF UNDERSTANDING 

BET\VEEN 

T.J.IE OTT A \Vi\ POUCE SERVICES BOi\RD 
(The Employ..:-r) 

AND 

THE OTTA WA POU CB ASSOCIATJON 
(The Association) 

Re: Annual Leave Drnw Pilot Pro1mun 

The pa11ie!-i agree to chang~ the timing of the annual leave draw from Ociober-Dccemhcr to 
yfny-JNnc on a lW() year trial basis. The i-tart of annual le~ve draw for the 2018 vacation year 
wm remain in Octobcr-D0ccmbcr. 20 J 7. 

The first pilot draw will be for the 2019 vucation yoar with the draw commencing in May­
Jnne, 20!8. The draw for 2020 will be held in l'vlay-June {)f2019. 

Representatives of the Employer and the Association will meet to discuss the details regarding 
impkmentation pf the c.Jra\\' for the 2019 vuca1ion year. 

The parties shall, uo later than six (6) months following !he end of this pilot, review the 
ctfectivcncss of lhc change for the purpllse of assessing the possibility of c·ontinuing this 
nmmgemcnt. 

If no agrccmen( can be reached, the vacation drnw \Vould reven 10 Oct~)bcr-Dcccmber in 2020 
for the 202 J calendar year. 

FOR THE POLICE SERVICES BOARD FOR TIIE ASSOCIATION 
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Interpretation - Coul't time provisions 

LETTER OF AGREEMENT 
BETWEEN 

THE OTT AW A POLICE ASSOCIATION 
AND 

THE OTT A \VA POLICE SERVICES BOARD 

In order to resolve son1e specific past grievances and some interpretation issues 
arising from the awarded court ti1ne provisions in the arbitration award dated 
October 5, the parties do hereby agree as follows: 

Resolve outstanding past court time grievances related to 11 :00 a.n1. and 
12:00 p.m. start tin1.es by provided 6 hours pay for the 11 :00 a.m. starts 
and 8 hours pay for the 12:00 p.m. starts. 

Change Janguage in awarded article 14 .03 to read: "When an employee is 
required to attend court up to three hours immediately before or after 
his/her regular tour of duty , the employee shall be paid from the time 
required to report to court untiJ the con1mence1nent of the employee's 
regular shift, or from the completion of the regular shift to the com.pletion 
of the court appearance at time and one-half 

change language in awarded article 14.04 to read: "When an employee is 
required to attend court in off-duty hours, other than under the provisions 
of article 14.03, the employee shall receive in compensation thereoftime 
and one-half for each hour requil'ed in court on that day with a minimum 
payment of four hours at straight time." 

1l--J-r------J 
FOR THE BOARD 
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Joint Committee- Cadet Classification 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTA WA -POLICE SERVICES BOARD 
(The Employer) 

AND 

THE OTfA WA POLICE ASSOCfATION 
{The Association) 

Re: CADET CLASSlFlCATION JOINT COMMITTEE 

The parties agree to form u joint committee ·nx the purpose of discussing the creation of a Cadet 
classification. The com mince will submit its recommendations to the Chief and Association President 
for consideration. such recommendations to Ix submitted by May 31, 2014 

FOR THE POLICE SERVICES BOARD FOR TJ IE ASSOCJATJO?-; 
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Joint Committee - Court Time 

LETTFR 01 • UNDJ~RSTA:\DINO 

TI-IF OTT,'\.\V;\ l'OLlCE SERVJCES 1301\RD 
( The Employer) 

:\.ND 

THE OTTAWA POLICE ASSOCIA-JlO;'J 
(l11c Associatic,n) 

Re: .lOlNT CO\·lMTlTFF:- REVJEV{ OF COFRT TIME- SWORN AND CIVILIAl\' 

The partks ag.1\!.; 10 form a j0int \.'.omn:ittL'c for the puq •osc- 0f discussing mcthNis of addrcssiug memh.;r 
concerns surrounding attendance in court \\hik 011 night ~hift, annual vacation. early 1"1..:!casc of 
subpoenas and subpoenas with r.rnltipl~ court dates. The committ('C will make recommendations tf) th.:! 
Chi(•f and the President of th~ Assocfation for consi<lcration, such rccommenduthms h> be provided hy 
0.:-tobcr 31 , 2014: 

FOR THF POJJCh ~ER.VICES BOARD FOR Tl TE ASSOCIATION 
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Joint Committee -Two person patrol cars 

LETfER or UNDERSTANDING 

BETWEEN 

Tl IE OTTA \VA POLICE SERVICES BOA.RD 
t rile Employer) 

AND 

THE OTf A \\'A POLlCE ASSOCIATION 
(The Association) 

nc: .JOINT COMMITTEE ON TWO" PERSON PATROL CARS 

The parties shall fo1m a joint committee. comprised of equal members, not to exceed llm:c members 
rcpreseming the Assodation and three members representing the SerYicc. 

The Joint Committc1: on 2-Pcrson Patrol Cars will med no later than four (4} months folluwing th~ 
rclcr1se of the Arbitrnto( s award, at which point the Joint Committee will form its terms of rcferc11cc at 
the beginning of the Joint Committee's meetings subject to the appnwal of the Chief and the President 
of the Ottawa Police Association 

The terms or reference will induck, al a minimum: 

i. The Joint Committee will consider the need and placement of two-person pa1rol cars, being mindful of 
risk and incident \'Olumc throughout the city. including times of dny and activity le,·cls on difTerent days 
of the week; 

ii . The Joint Committee will review bcsl practices and standard operating procedures for other major 
police services, including those inside and outside of Ontario; 

iii. The Joint Committee ,,·ill produce a written report to the President or the Ottawa Police Association 
and the Chief of Police no later than October 3 l, 2014. A copy of the report will be provided to the 
Chief of Police. 

iv. The parties agree that fr,r the purpose of m:gotiations of the 20B collective agreement_ that matkrs 
unresolved by this Committee, in relation to officer health and safety (2 person cars) may. at the sole 
discretion of either pa.ny. be n::ferrcd to interest arbitration for a final-and binding resolution 
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Re: .JOINT COM MITT.EE ON TWO - PERSO;\ PATROL CARS (continued) 

FOR THE POLICE SERVICES BOARD FOR THE AS SOCIA nor--: 

A..,~J\ t,, __ _ 
~ 

-------,/:.. ::-:~-"-=---=---=----_-----> 
i/ 

Date: 
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Joint Committee - Maternity and ParentalLeave 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTAWA POLICE SERVlCES BOARD 
(The Employer} 

AND 

THE on·A WA POUCE ASSOCIATION 
(The Association) 

Re: JOINT COi\:1MIITEE - MA TERNJTY AND PARENTAL LEA_\!~ 

The Association and the Police Services Board agree to form a joint committee, comprised of uo kss 
lhan two members appointed by the Asso<.~iation and two members appointed by the PSB lo review and 
update the language of the Mat!!mity and Paren1al leave dausus lo ensure statutory compliance, 
comparability in bcocfit entitlement and ca~c of refcnmcc. The joint committee will rt!port lo the 
A::;~ociation President anti Chair of 1he PSB within one! year of the ~ignlng of the collective agreement. 
In the ~vent there arc any dwnges i11 admiuistrntive procedure. the joint committee will ensure 1hnt 
pers011s who arc presently nn maternity or parental leave will be duly notified. 

FOR THE POLJCE SERVfCES BOARD FOR THE ASSOCJATJON 
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Joint Committee - Early Retirement Incentive 

LETTER OF UN DERSTANDfNG 

BETWEEN 

THE OTTA \VA POLICE SERVJCbS BOARD 
(The Elnploycr·, 

AND 

THE OTTAWA POLICE ASSOCJATlON 
{The Association) 

Re: JOINT COMMITTEE -, EARLY RETfRMENT INCE~TlVE 

The parties agree to refor the Early Retirement incentive to a joint committee comprised of equal 
numh.!r of reprcsentativ~s of the Association and the Bo~ud. ·n1e parties will ondeavour w provjde a 
report to the Chair of the Police Services Board nnd the President of the Association within one year <>f 
the ratifkation of this Memorandum. Thi~ agreement will be set out in a ku~r of uudcrstanding that will 
be appended tu thL: replacement collcc1iYc agrc.~cmcnt. 

FOR THE POUCH SERVJCE:S BOARD rOR THE ASSOCJATlON 

2e:,_;2_ ef!u::~ /'-·-
J;:_j! ___ ~ 1:D--~ ~:11 f-7,_· __ 

Date: _ J~{)£i )_J.[1_:~d$. ___ ,_ 
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Joint Committee - Review of documents in Collective Agreements 

LETTER OF UNDERSTANOlK(i 

BETWEE>J 

THE orr.'\ \VA POLICE SERVICES BOARD 
(The Employer) 

AND 

THE 01TA \.VA POLICE ASSOCIATlON 
(The As:-ociation) 

Be: JOINT COMMITTEE - REVIEW S)F DOCUMENTS IN COLLECTIVE ;\GREEMl:NTS 

The parties agree to create a _i()int commiHcc comprised of equal rcprest.'nt.itivcs of the Assnciati1.n1 ,md 
tht.'! Police Services Board to review all docrnr1cnts forming part of th~ coll~ctivc ~grccmcn1 for the 
,purpi..1s1.~ of including in the bndy of the agreements. 

This comn'l1lt~c will report h) the Chair of the Police Services Board and the President of the Onawa 
Police A~soci:1tion no fatcr th.in one-monrh prior to the connnenccmcnt of the open-period as defined by 
the collective agreement. 

FOR TIIE POLJCE SERVICES BOARD FOR THE AS SOCIA TJO~ 

;J L ~ 1:: \- Ch·~r,-h c7_ · ~ __ 
Date: __ £±pc, I I [,_J).Or) a 
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Joint Committee - Shift Schedule 

LETTER OF UNDERSTANDING 

BETWEEN 

THE OTTAWA l'OUCE SERVICES HOARD 
(The "Board'') 

AND 

TllEOTTAWA POLICEASSOClATfON 
(171e "AsSl)cialiou'') 

(collcctiv~ly referred to as the "parties'') 

Re: JOINT CO:Mrv1ITTEE - SHIFT SCHEDULE 

Effective December .13, 202 l, chc parties agree to refer any is:m1.:s of concern regarding the shiti 
schedule rC'fen·ed to in Articl~ 12:02 to a joint committee comprised of eqllal number of n:prcsenti1tives 
of the Association and the Board. The patiic~ will endeavour tu provide a report to the Chair of the 
Police Ser\'ic.e!> Board and the President of the A:-~ociatfon within one year of the ratification ()f thi!­
lvhm1orandum. 

FOR THE POLlCE SERVTCES BOARD FOR THE ASSOCIATlO!\ 

r.:::ii ~ :, j . ,,.... .:·-:, 

~- •. .c:~1,~,.:_ -- · -

J= i: ___ e-1- ( ,~-z"n,hry 

Date: _._/~2.:_, I _, _L( ~.O~~ 
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2025-2029 Collective Agreement, Police Personnel 

Active Member Bendits for Police Retirees 

LETTER OF UNDERSTANDING 

between the 

OTTA WA POLICE SERVICES BOARD 
(hereafter called "the Employer") 

and the 

OTT AW A POLICE ASSOCIATION 
(hereafter called "the Association") 

Active Member Bendlts for Police Retirees 

The parties agree that effective from the date of ratification this Letter of Understanding replaces the 
Letter of Understanding dated September 28, 2001. It is acknowledged that all Members who retired 
prior to the date of ratification will maintain their retirement benefits plan as provided through.the Letter 
of Understanding dated September 28, 2001. 

The Letter of Understanding dated September 28, 2001, appended to the collective agreement references 
the benefits available to retirees of the Ottawa Police Service (OPS). In accordance with that Letter of 
Understanding, eligible retirees and their eligible dependents were provided coverage for extended 
health (including semi-private hospital, vision care, prescription drugs to age 65 and other benefits) at a 
100% cost basis to OPS. OPS will provide the following coverage provided that upon retirement 
members are in receipt of a non-actuarily reduced pension from OMERS or COSF and provided that at 
least 20 years of the retiring member's credited years of service were with OPS. The following coverage 
will also be provided to Members who at retirement are in receipt of an OMERS pension and are either: 

(a) A minimum of 50 years of age and whose age and years of service are total to a minimum of 80 
years. Members must also have at least 20 years of their credited years of service with OPS; or 

(b) Members who retire for medical reasons before reaching the required age and years of service 
criteria and have at least 25 years of service with OPS. 

Effective January 1, 2025, all Members retiring on or after January 1, 2025 will have active Member 
health and dental benefits to the age 70. Upon reaching the age of 70 years of age, all Members who 
retired on or after January 1, 2025 will be subject to the retiree benefits coverage under the Letter ,of 
Understanding dated September 28, 2001. 

Effective January 1, 2028, all Members retiring on or after January 1, 2028, will have active Member 
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health and dental benefits to the age 75. Upon reaching the age of 75 years of age, all Members who 
retired on or after January 1, 2028 will be subject to the retiree benefits coverage under the Letter of 
Understanding dated September 28, 2001. 

FOR THE BOARD FOR THE ASSOCIATION 

Salim Fakirani, Chair Matthew Cox, President 
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Extended Health Plan and Premiums 

LETTER OF UNDERSTANDING 

between the 

OTTAWA POLICE SERVICES BOARD 

(hereinafter called "the Employer") 

and the 

OTT AW A POLICE ASSOCIATION 

(hereinafter called "the Association") 
Extended Health Plan and Premiums 

The Parties agree to the following active member benefit health plan improvements: 
► Vision care coverage - The maximum amount per year per insured for Vision care will be 

increased in the following amounts on the 1st of January of every second year: 
o $500 in 2025 
o $600 in 2027 
o $700 in 2029 

► Paramedical coverage -Effective January 1, 2025, the maximum.benefits payable for 
paramedical services was increased from $1,500 to $1 ,800 per year per insured per existing 
category of paramedic service. The type of services available was extended to include two new 
categories: 
o Osteopath ($1800 annually) and acupuncture ($1800 annually) 

Dental coverage - Effective January 1, 2025, the maximum combined benefit for Basic, Preventative, 
Orthodontic and Major Dental services per insured was increased from $1,500 to $1,800 per year. 
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FOR THE BOARD FOR THE ASSOCIATION 

Salim Fakirani, Chair Matthew Cox, President 
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2025-2029 Sworn Personnel Collective Agreement 

LETTER OF UNDERSTANDING 

between the 

OTTAWA POLICE SERVICES BOARD 
(hereafter called "the Employer") 

and the 

OTTAWA POLICE ASSOCIATION 
(hereafter called '"the Association") 

2025-2029 SWORN PERSONNEL COLLECTIVE AGREEMENT 

This Agreement represents the terms and conditions of employment for the 2025-2029 Sworn 
Personnel Collective Agreement. In the event there are any errors or accidental omissions that should have 
been included-by the parties, the error(s) or omission(s) will be considered part of this agreement and the 
necessary corrections made. 

FOR THE BOARD FOR THE ASSOCIATION 

Salim Fakirani, Chair Matthew Cox, President 

Habib Sayah, Executive Director 
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