Maawanjidiwin
Together — New Beginnings

Danielle Pelletier

BEZHIG-WAYN-DUM

TO THINK WITH ONE MIND AND AGREE TOGETHER

The sun rises, symbolizing the dawn of new beginnings, casting light on the path ahead. Embracing this journey are the blue circles, representing the
Seven Grandfather Teachings that guide us to live in unity and harmony, walking the path of the Good Life. Heart berries, rooted in the Earth, remind us
of love, renewal, and the promise of new growth with each season. Surrounding us, the border of water reflects its presence in all of us, reminding us of

our deep connection. Our shared journey, walking together with the teachings guiding each step and decision, is shaped by | respect for one
another. By working together, we build a better future for the generations yet to come, united in our interconnection.
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ARTICLE 1 - PURPOSE

The Union and the Employer agree that it is in both of their interests to support
the delivery of effective, efficient and culturally sensitive police programs and
services.

The Employer and the Union agree that they will strive to work together in a spirit
of partnership with all nations, honouring each one's uniqueness and the creator's
gifts with dignity and respect. Both parties intend to maintain harmonious
relationships among the Anishinabek Police Service, the Union, and Employees, and
to co-operate in an endeavour to promote the well-being of the communities
served.

Itis the purpose and intent of the parties to this Agreement to foster and maintain
an environment that promotes respect and dignity in the workplace. The parties
further intend to set forth reasonable and fair terms and conditions of
employment, and other related provisions and to provide for the equitable
settlement of all matters in dispute that may arise between the parties.

ARTICLE 2 — RECOGNITION

The Police Governing Authority recognizes the Public Service Alliance of Canada as
the bargaining agent for the following bargaining unit: all Employees of the Police
Governing Authority, excluding Inspectors, those above the rank of Inspector, and
civilian employeesin accordance with Ontario Labour Relations Board Case No. 1629-
13-R.

ARTICLE 3 — DEFINITIONS

"Annual Vacation" is the vacation that is requested prior to October 1st and
ultimately approved by October 31st for the following calendar year.

"Contract Police Officer" is an Employee employed by the Police Governing
Authority for positions that can be either funded under the Tripartite Agreement
or are funded under a separate bilateral agreement.

"Employee" whenever herein used shall mean only those Employees coming within
the Bargaining Unit as described and stated in Article 2 (Recognition). Employer"
whenever herein used shall mean the Police Governing Authority or its designate.

"Police Chief" means the Police Chief, Acting Police Chief or their designate from time
to time, of the Anishinabek Police Service.

"Police Governing Authority" or "PGA" whenever hereinafter used shall mean the Police
Governing Authority of the Anishinabek Police Service representing its member
First Nation Territories.
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"Service" or "APS" means the Anishinabek Police Service.
"Union" means the Public Service Alliance of Canada.

"Union Representative" means a local union bargaining member selected by the
bargaining unit, or a PSAC staff representative providing representation to an Employee
who has a grievance under this Agreement.

"Vacancy" means any unoccupied position in the Bargaining Unit of the Anishinabek
Police Service as described in Article 2 (Recognition) whether newly created or
otherwise.

Wherever applicable in this Agreement the singular shall include the plural.

The parties agree to utilize non-gendered language throughout this Agreement. Any
expressions referring to an employee or the masculine or feminine gender are meant for
all employees, regardless of all genders.

“Scheduled Shift” is a predetermined tour of duty that is not paid at a premium albeit
statutory holiday or shift differential eligible premiums. An extended shift, recall to duty
or OT shift to which an employee has volunteered is not considered a scheduled shift for
purposes of Article 8.

ARTICLE 4 - MANAGEMENT RIGHTS

The Union and Employees recognize and acknowledge that, except where expressly
limited in this Agreement, that it is the exclusive function of the Employer:

(a) to maintain order, discipline and efficiency;

(b) to hire, discharge, lay-off, classify, direct, transfer, promote, demote, establish
job classifications, determine qualifications for job classifications and schedule;

(c) torecruit, examine, select, hire, evaluate, train, re-evaluate, re-train, assign, re-
assign and transfer; and

(d) generally to manage the APS and without restricting the generality of the
foregoing to determine the work to be done, the methods, standards and
schedules of operations, the type of equipment to be used, the number of
persons to be employed, the process and control of the work_ to be done,
eluding the right to make rules, regulations and policies concerning the
practices, procedures and directives of the APS as approved by PGA, Chief of
Police or designate.
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The Employer maintains the right to discipline its Employees for just cause, following the
principles of progressive discipline. A claim by an Employee that they have been
disciplined without just cause may be the subject of a grievance in accordance with the
Grievance Procedure (Article 45) outlined in this Agreement, with the exception of
Probationary Employees.

ARTICLE 5 — UNION REPRESENTATION & DUES

The Union will advise the Employer of the identity of all individuals who are on the Union's
executive and who are the Union's Representatives. The Union will immediately notify
the Employer of any changes in the identity of those individuals.

The Employer shall provide all new Employees the opportunity to consult with a Union
Representative within two (2) weeks of their date of hire. The Employee must provide the
Employer with twenty-four (24) hours' written notice of their proposed consultation date
and time. Such requests will be approved subject to the operational requirements of the
APS, as determined by the Employer.

The Employer will, as a condition of employment, deduct an amount equal to the monthly
membership dues as determined by the Union from the regular pay of its Employees.
Individuals for which no income has been received from the Employer in the month, or
where income is less than the amount of dues payable to the Union, shall not be subject
to any deductions of membership dues by the Employer.

The Union shall inform the Employer in writing of the authorized monthly deduction to
be checked off for each Employee in the Bargaining Unit.

When remitting such dues and other amounts, the Employer shall provide the Union with
the names, addresses, and classifications of the Employees from whose pay such
deductions have been made, together with the names, addresses and classifications of
any Employees who have, since the last payment, ceased to be employed by the
Employer. Employees are required to immediately notify the Employer of their address
and any changes thereto.

The amounts deducted, in accordance with this Article, shall be remitted to the
Comptroller of the Union, Alliance Building, 233 Gilmour Street, Ottawa, Ontario, K2P OPI,
by cheque, direct deposit, or electronic transfer on the 15th of each month following the
deduction and shall be accompanied by particulars identifying each Employee and the
deductions made on the Employee's behalf.

The Union shall save harmless the Employer from any and all claims which may be made
against the Employer arising from, or in any way related to, deductions made from the
pay of an Employee directed or authorized by the Union.
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ARTICLE 6 — HARASSMENT & DISCRIMINATION

The Employer and Union agree that they will meet their obligations under the
Occupational Health and Safety Act and the Ontario Human Rights Code.
Accommodations must conform to the Ontario Human Rights Code or any other
governing legislation as amended from time to time.

The Union and the Employer recognize the right of Employees to work in an
environment free from harassment and sexual harassment, and agree that
harassment and sexual harassment will not be tolerated in the workplace.

For the purpose of this article, the work environment includes the Employee’s work
location as well as any other premises at which the Employee is required to work,
including work-related conferences, seminars, and social events. For further clarity,
the Anishinabek Police Service is responsible only for the conduct of its Employees.

There shall be no discrimination, interference, restriction, coercion, harassment,
intimidation, or any disciplinary action exercised or practiced with respect to a
protected ground as identified in the Ontario Human Rights Code or membership or
activity in the Union.

ARTICLE 7 — SALARIES AND WAGES

The Employer shall pay each Employee the salary and wages set out in Schedule 'A'
annexed hereto and forming part of this Agreement.

The Employer shall provide each Employee with an itemized statement of the
salary, overtime and other supplementary pay and deductions for each pay
period.

Except where it is beyond its control, the Employer shall deposit an Employee's wages
into the Employee's bank account not later than 0700 hours on each pay day.

The Employer shall not make any deductions from an Employee's salary and
wages unless authorized by statute, court order, arbitration or this Agreement.

Except as authorized or permitted by Federal or Provincial Statute, the Employer shall
not claim set-off against the salary and wages of any Employee, make any claim against
such salary and wages for liquidated or unliquidated damages, or retain, cause to
be retained to itself or accept directly or indirectly any salary and wages payable
toan Employee.
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(a) Where, because of a disciplinary demotion, an Employee is assigned by the
Employer to a lower paying job, the rate to be paid to such Employee shall be the
rate for that position.

(b) Where an Employee is assigned by the Employer to a lower paying job other than
for disciplinary reasons as set out in (a) above, the rate of pay to be paid to such
Employee shall not be reduced.

ARTICLE 8 — HOURS OF WORK, MEAL PERIODS AND SHIFTS

The normal hours of work for each Employee shall be a total of forty (40) hours per week,
averaging across the schedule of work posted, from time to time, by the Employer. A
scheduled shift of eight (8) hours or longer shall include a paid meal period or periods as
follows:

(a) For eight (8) hour shifts, forty-five (45) minutes, including any associated travel
time;

(b) For ten (10) hour shifts, sixty (60) minutes, including any associated travel time;
and

(c) For twelve (12) hour shifts, seventy-five (75) minutes, including any associated
travel time.

The hours of work shall be in accordance with the schedule of work posted, from time
to time, by the Employer. Scheduled shifts shall be a continuous block of hours and
shall be eight (8), ten (10) or twelve (12) hours in duration.

Scheduled shifts shall start and conclude at the Employee's detachment, or such other
assigned work location, as designated, from time to time, by the Employer.

An Employee shall be entitled to a minimum of eight (8) hours off-duty between the
time an Employee has completed a scheduled shift and the time an Employee
commences another scheduled shift.

In the event that an Employee is scheduled or rescheduled to work a shift that does
not allow for the minimum time off, and the Employee works such shift, the
Employee shall receive overtime for the hours worked up to the minimum time off in
accordance with Article 10 (Overtime).

When an Employee works overtime and there is not a period of eight (8) hours
between the completion of the overtime and the start of the Employee’s next
scheduled shift, the Employee shall be granted a minimum of eight (8) hours of rest
before reporting to their regularly scheduled shift, and the Employee shall receive no
less than the pay for the hours the Employee was scheduled to work for such shift.
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When the operational requirements of the APS, as determined exclusively by the
Employer, do not permit the taking of a meal period, the Employee must seek
permission from the Employer and/or designate in order for the Employee to be paid
for such meal period. The Employee must record in their duty notebook the
justification for not being able to take the meal period, date and time of when the
meal period was not taken, and the identity of the officer approving the request. The
notation for the request for the meal period must be made in the Employee's duty
notebook prior to the completion of the Employee's tour of duty.

Meal periods shall not be taken at any place where the Employee cannot return to
their assighed community within fifteen (15) minutes. At all times during a meal
period the Employee shall be able to be in contact with dispatch. The Employee must
also communicate to dispatch the beginning and end of any meal period, and their
location.

When the operational requirements of the APS do not permit the taking of a meal
period, the Employee will be paid for that meal period at straight time and will not
be entitled to overtime for such meal period.

Shift schedules shall be posted at least twelve (12) months in advance and on November
1 each year at the Employee's detachment.

An Employee shall be given a minimum of six (6) days' notice preceding any change in shift
by the Employer, as set out in the posted shift schedule.

In the event that the Employee's scheduled shift is changed by the Employer with less
than six (6) days' notice, the Employee shall receive overtime for the hours of work that
are outside the Employee's scheduled shift. In order to receive overtime, Employees are
obliged to document in their duty notebook the duration of overtime worked prior to the
completion of the Employee's tour of duty.

The Employer, in the case of calls for service, may at any time order an Employee to
report for duty up to one (1) hour before the commencement of any scheduled shift
without the Employee being entitled to overtime, provided the completion of the
shift is reduced by the same amount of time.

Duty Officer

If an Employee is required to be on call as a Duty Officer, they shall be paid at the rate
of one (1) hour of the Employees regular hourly rate of pay or rate of acting pay for
every eight (8) hours that they were on call. The Employee may elect to be paid for
such overtime or have the time deposited in their overtime bank in accordance with
Articles 10.06, 10.07, 10.08, 10.09 and 10.10.
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An Employee required to be on call as a Duty Officer shall not be entitled to the

provisions of Articles 8.04 and 8.05. While on call as a Duty Officer an Employee shall

be entitled to Call-Back as per article 14.01 and 14.02. Request from the Employee to

modify the start time for the next scheduled shift shall not be unreasonably denied.
ARTICLE 9 — SHIFT PREMIUMS

The Employer shall pay a shift premium of one-dollar and fifty cents ($1.50) for each hour

worked on shifts that start or end between the hours of 2000 hours and 0500

hours, so long as the Employee is performing front line policing duties.

The payment of such shift premium shall be in addition to any overtime
entitlement and to any premium pay for working on a holiday.

ARTICLE 10 — OVERTIME
For the purpose of this Article:

"Overtime" means a period of work computed to the nearest one-half (1/2) hour and:

(i) performed on a scheduled working day in addition to the
scheduled working period and consisting of at least one-half (1/2)
hour;

(ii) performed after or before a scheduled working day on a call out
basis; or

(iii) performed on a day that is not a scheduled working day.

All overtime must be approved in advance by the Employer and/or designate,
unless an Employee is actively engaged in a situation where it is impossible to
obtain prior approval. Where an Employee is unable to obtain prior approval, the
Employee shall notify the Employer and/or designate as soon as it is practical to
do so, indicating the reasons for which they were unable to have their overtime
approved in advance.

Employees are required to record in their duty notebook the justification for working
overtime, the date and time of the hours worked, and the identity the officer
approving the overtime. The notation for the request for overtime must be made in
the Employee's duty notebook prior to the completion of the Employee's tour of
duty.

When an Employee is required to be on duty for any period in excess of a one-half

(1/2) hour after a scheduled shift, such time shall accumulate, including the first one-
half (1/2) hour and be credited to the Employee as overtime.

10
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Overtime shall be paid at the rate of one and one-half times (1.5x) an Employee's
regular rate of pay. Overtime shall be computed to the nearest one-half (1/2) hour
and a period of fifteen (15) minutes to thirty (30) minutes shall be credited as one-
half (1/2) hour, while a period of one (1) minute to fourteen (14) minutes shall
be disregarded.

When an Employee completes a period of overtime as defined in th.is Agreement,
the employee shall indicate to the Employer and/or designate whether the
Employee elects to be paid for such overtime or have the time deposited in their
overtime bank. Where the Employee elects to deposit hours in their overtime
bank, these hours may only be cashed-out in accordance with Article 10.08.

Overtime for which an Employee elects to be paid shall accumulate for one (1)
pay period, and the total sum accumulated shall be paid to the Employee during
the current pay period.

Overtime that an Employee has elected to bank shall be allowed to accumulate
to a maximum of two-hundred and forty (240) hours at any time including carry
over, if any, to the following year. Such time may be taken off by the Employee
as a part of a day, or as a whole day or days, when requested by the Employee,
but only with the approval of the Employer, and such approval shall not be
unreasonably withheld.

Where an Employee maintains an overtime bank as provided for above, the
Employee may elect to cash-out any hours at their regular rate of pay at any time
in the calendar year. The Employee must indicate, in writing, their desire to
cashout their bank no later than November 1%t if they wish to receive their cash-
out in the first pay period of December. Any hours remaining in the Employee's
bank after the first pay period in December shall be carried over into the next
calendar year.

Any banked overtime will be paid out on the wage rate upon which it was earned,
irrespective of what the Employee's wage rate is at the time of payout.

ARTICLE 11 - LIEU TIME

Where an Employee requests to engage in interactive police work that takes place
outside of the Employee's regular hours of work, such time may be banked as
overtime. Examples include but are not limited to community meetings and activities,
and community service if in the role of police officer.

Engaging in activities that qualify for lieu time isentirely at the discretion and initiative
of the Employee. Any work required to be performed by the Employer is compensated
as overtime and subject to the provisions of Article 10 (Overtime).

11
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Employees must have the prior written approval of the Employer in order to claim
lieu time.

Lieu time may be banked to a maximum of fifty (50) hours at the Employee's regular rate
of pay. The lieu bank may be carried over from year to year.

The Employee's lieu bank has no cash value and may only be taken in leave with pay which
shall be granted subject to the operational requirements of the APS, as determined
exclusively by the Employer.

The Employee must seek permission from the Employer and/or designate in order
for the Employee to be approved for lieu time and shall record in their duty notebook,
the justification for the lieu time, the time and date on which lieu time was taken,
and the identity of the officer approving the request for additional pay. The notation
for the request for lieu must be made in the Employee's duty notebook prior to
the completion of the Employee's tour of duty.

ARTICLE 12 - STANDBY

"Standby" means that the Employee can be immediately contacted by the
Employer and required to report for active duty within one-half (1/2) hour at their
assigned community. At all times while on standby, the Employee shall be able to
be in contact with communications or dispatch, as required.

An Employee who is directed by the Employer to be on standby shall be paid at the
rate of one-half (1/2) of the Employee's regular rate of pay for each hour or part
thereof while on standby. In the event that the Employee is called to active duty, the
Employee shall be paid in accordance with Article 14 (Call Back).

An Employee on standby shall not be entitled to any shift premium pay, overtime
pay or any additional benefit other than the remuneration contained in clause
12.02 above.

ARTICLE 13 — ON CALL

"On-call" means that an Employee must be readily available to report for active duty
within one (1) hour at their assigned community at the request of the Employer.

If an Employee is required to be on-call and to perform on-call duties, they shall be paid
at the rate of one (1) hour of the Employee's regular hourly rate of pay for every eight
(8) hours that they were on-call. In the event that the Employee is called to active duty,
the Employee shall be paid in accordance with Article 14 (Call Back).

12
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An Employee on-call shall not be entitled to any shift premium pay, standby pay,
overtime pay, or any additional benefit other than the remuneration contained in
clause 13.02 above.

ARTICLE 14 - CALL BACK

"Call Back" means the recall of a member to duty after their scheduled shift has been
completed and a minimum period of thirty (30) minutes has elapsed from the
conclusion of their previously scheduled shift and before the Employee's next
scheduled shift.

An Employee who is called back to duty shall be paid for each such Call Back the greater
of:

(@) oneand one-half (1.5x) times the Employee's regular hourly rate of pay for each
hour or part thereof worked; or

(b) four (4) hours at the Employee's regular hourly rate of pay.

(c) For greater clarity, Employees shall not receive additional pay pursuant to this
Artic e more than once in a four (4) hour period.

An Employee who is ordered to report to work prior to a scheduled shift shall be paid
overtime rates for the time worked immediately preceding the Employee's regularly
scheduled shift. These hours will be treated as overtime so long as the hours are worked
contiguously with the Employee's regularly scheduled shift and so long as Article 8.13
does not apply. These hours will be treated as overtime and not subject to the Call Back
pay provisions as outlined in Article 14.02.

An Employee who is on annual vacation and who is ordered back to duty by the Employer
shall be entitled to an extra day of vacation for each day or part thereof that is cancelled
or worked, and shall also be paid the greater of:

(a) two (2x) times the Employee's regular hourly rate of pay for each hour or part
thereof worked; or

(b)  four (4) hours at the Employee's regular hourly rate of pay.

(c)  For greater clarity, Employees shall not receive additional pay pursuant to this
Article more than once in a four (4) hour period.

13
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Where during any period of Annual Vacation with pay, an Employee is ordered to
duty, they shall be reimbursed for actual losses and expenses incurred by proceeding
to their place of duty, and shall also be reimbursed for expenses in returning to the
place from which they were recalled if they immediately resume vacation upon
completing the assignment for which they were recalled. The Employee shall not be
considered to be on vacation leave during any period in respect of which they are
entitled under Article 25.06 (Vacations) to be reimbursed for expenses incurred. The
Employee must provide receipts of all expenses claimed.

ARTICLE 15 — COURT TIME

Court Time shall only include court attendance related to the Employee's good
faith performance of their duties as a police officer.

Employees shall notify the Employer and/or designate in writing of any Court Time
upon being notified their attendance is required. The Employee must also
immediately advise the Employer and/or designate in writing of any changes to their
scheduled Court Time. The Employee must also immediately notify the court of any
potential conflict between their scheduled court time and approved days off.

Where an Employee is involved in a proceeding related to the good faith performance of
their duties as a police officer, the Employee shall forward all witness fees, conduct
money, mileage and any other amounts of money received by the Employee to the
Employer.

An Employee who is required to attend court during off duty hours that is required
as a result of the Employee's service to the Employer, and that is officially required
as a result of their good faith performance of their duties as a police officer, shall be
paid the greater of:

(a) one and one-half times (1.5x) the Employee's regular hourly rate of pay for
each hour of part thereof;

(b) six (6) hours calculated at the Employee's regular hourly rate.

While on vacation leave, if an Employee who is required to attend court during annual
vacation of forty (40) consecutive hours or more that is a result of the Employee's
service to the Employer and that is officially required as a result of their good faith
performance of their duties as a police officer, the Employee shall be entitled to
another vacation day for each day or part thereof that the Employee is required to be
in court and shall also be paid the greater of:

(a) two times (2x) the Employee's regular hourly rate of pay for each hour or
part thereof; or

(b) six (6) hours calculated at the Employee's regular hourly rate.
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15.06

15.06

16.01

16.02

16.03

16.04

Employees shall not schedule Court Time during their Annual Vacation or during
time off m lieu of statutory holidays or overtime without pre-authorization from the
Employee.

Where an Employee is required to attend court while on duty and is prevented from
going on duty at the normal time by reason of such attendance at court, the
provisions of Article 10 (Overtime) shall apply.

ARTICLE 16 — OUT OF TOWN ASSIGNMENTS

Where an Employee is required by the Employer to travel outside the
Employee's regularly scheduled patrol zone, the Employee shall be compensated as
follows:

(a) Meals and Incidentals
Breakfast $22.00
Lunch $25.00
Dinner $40.00

Incidental Expense Allowance (when outside the
Employee’s regularly scheduled patrol zone overnight) $10.00 per day

(b) Kilometric Rate
Employer requested use of personal vehicle 60 cents per km
Employee requested use of personal vehicle 10 cents per km

(c) Private Accommodation Rate
$50.00 per night

The rates in Article 16.01 shall at no time be less than those provided to other
Employees of the Employer in accordance with the PGA Travel Policy.

Travel to and from the location of the Employee's workshops, training sessions,
educational courses or other programs shall be compensated at the Employee's
regular rate of pay during regularly scheduled working hours. Where an Employee
travels outside of their regularly scheduled hours of work, such travel shall be paid
at straight time plus the associated expenses there within addition to any costs
and expenses paid to or on behalf on the employee while in attendance at such
workshops, training sessions, educational courses or other programs.

An Employee shall not be required to use the Employee's own vehicle without the
Employer's consent.
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16.05

16.06

16.07

17.01

17.02

Prior to the Employee engaging in travel outside the Employee's regularly scheduled
patrol zone, the Employee must seek prior approval for the travel, mode of travel
and time of travel by the Employer and/or designate. The Employee must also
record in their duty notebook the reason for being required to travel, date and time
of when the travel occurred, and the identity of the officer approving such travel. The
notation for the travel must be made in the Employee's duty notebook prior to the
completion of the Employee's tour of duty.

While travelling on an out-of-town assignment, Employees shall be provided with
accommodation that is conveniently located, safe, and comfortably equipped.

The Employee will not utilize their own vehicle unless the vehicle is in proper working
order, properly licensed and insured.

ARTICLE 17 — SERVICE PAY AND QUALIFICATION BADGES

Each Employee shall be granted a Service Badge for each five (5) years of employment
the Employee completes and such Employee shall be paid ten dollars (510.00) per
month for each such Service Badge the Employee has been granted. Service pay shall
be paid on the first (1st) pay date in December of each calendar year.

Previous employment with an accredited police service will be recognized for service pay
subject to the language under Article 39.01. In order to receive the benefit associated
with previous employment, Employees are required to provide supporting
documentation from the accredited police service.

ARTICLE 18 - PROMOTIONS, JOB POSTINGS, TRANSFERS, VACANCIES AND PROCEDURES

18.01

18.02

Where a vacancy occurs or a new permanent position is created within the bargaining
unit, notice of the position shall be broadcast APS wide. Such posting shall be for a
minimum of ten (10) working days. The requirement of notice shall not apply to
vacancies or new positions within the bargaining unit that are for a duration of four
(4) months or less; however, the Employer shall advise the Union in writing of any
vacancy or new position of four (4) months or less that the Employer intends to fill.

The notice shall set out:

the job description;

the qualifications required; the wage rate;

the deadline for applications; and

the person to whom applications are submitted
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18.03

Employees shall submit written applications for the vacancy or newly created position
within the period indicated on the notice. For frontline Constable Positions and such
members shall be selected for posted positions on the basis of their seniority.

a) Specialty unit/promotional positions (non-frontline constable), the Employer

will determine the testing criteria and identify such in the job posting. Methods
may include interview, testing, exam, oral presentation, written test etc. and will
be done in a fair manner.

b) The Employer may award a position to the next most senior member who has

18.04

18.05

18.06

18.07

19.01

applied on the posted location rather than reposting within sixty (60) days of the
previous closing date.

Should there be no suitable applicants from within the bargaining unit, the Employer
may hire from outside the bargaining unit.

Promotions for the position of Sergeant and/or Staff Sergeant shall be made in
accordance with the APS Sergeant/Staff Sergeant Selection Policies.

In the event that the successful candidate arising out of a job posting for a promotion
is required to change their residential location in order to accept the job posting or
in the case of a transfer, a request in writing for moving costs shall be made to the
Employer. The Employer shall reimburse the Employee for reasonable moving costs
to a maximum of five thousand dollars ($5,000.00) upon submission of receipts.

All ranks for Police Officers shall be consistent with the classifications of the OPP.
Subject to the Employer receiving the necessary funding, Employees shall receive
compensation commensurate to such classifications.

ARTICLE 19 — PLAINCLOTHES CLOTHING REIMBURSEMENT

An Employee who is required to provide and wear ordinary clothing as part of
their regular duties shall be reimbursed by the Employer for expensesincurred
in the purchase and cleaning of such clothing upon presentation of the
necessary receipts. Such reimbursement shall be in an amount not to exceed
one thousand two-hundred and fifty (51,250.00) dollars annually. The Employee
must work in regular clothes for not less than twenty (20) working days in a
given calendar year to receive a clothing reimbursement, which shall be pro-
rated for the days worked.
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20.01

20.02

20.03

20.04

20.05

20.06

20.07

21.01

21.02

ARTICLE 20 - PAID DUTY

Paid Duty is duty performed by an Employee apart from their regular duties, at the
request of, and paid for, by individuals, corporations or organizations directly to
the Employer and sanctioned and administered by the Employer and/or
designate.

Paid Duty shall be voluntary.

The rate to be paid for Paid Duty shall be at one and one-half (1.5x) times the rate of
a first (1st) class constable - the minimum number of hours will be six (6) hours.

Claims for Paid Duty shall be remitted on a designated claim form to the accounts payable
department.

While engaged in Paid Duty, an Employee shall be deemed to be in the
employment of the Employer.

An Employee performing Paid Duty shall be in full uniform unless otherwise
approved by the Employer.

The Employee must seek permission from the Employer and/or designate in order for
the Employee to be approved for Paid Duty and shall record in their duty notebook
the justification for the Paid Duty, the time and date on which Paid Duty was taken,
and the identity of the officer approving the request. The notation for the request
for Paid Duty must be made in the Employee's duty notebook prior to the completion
of the Employee s tour of duty.

ARTICLE 21 - CLOTHING

The style, character, quality and standard of the uniform, including body armour,
issued to and worn by the Employees shall be established by the Employer and the
Equipment Committee.

The Employer shall issue each Employee clothing and equipment as established by
the Equipment Committee. The Equipment Committee shall determine all necessary
clothing and equipment needs for all officers and any specialty unit requirements.

The Employer and the committee shall collaboratively establish Terms of Reference

and provide a detailed and updated list of clothing and equipment as required. This
appended list shall form part of the collective agreement.
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21.03

If any article of clothing that is issued by the Employer is damaged or destroyed in
the performance of duty, such item shall be repaired or replaced by the Employer as
soon as practicable.

21.04 The Employer shall reimburse Employees for personal items requiring repair or

21.05

21.06

22.01

replacement as a result of the performance of their police duties, where the Employee
provides a receipt for the replacement or repair of such item, including but not limited
to dentures, eyeglasses and watches, up to a maximum amount of three hundred
dollars (5300.00) per item.

All Employees shall beissued body armour that meets or exceeds the standards issued
by the Ministry.

The Employer shall reimburse Employees to a maximum of one hundred dollars
(5100.00) annually for the dry-cleaning o patrol jackets, winter parkas, dress

uniforms, and raincoats. Reimbursement shall take place two (2) times per year upon
receiving an expense claim with attached receipts.

ARTICLE 22 - MINIMUM STAFFING

The Employee shall make every reasonable effort to ensure that two (2) Employees
are scheduled per shift at each detachment.

ARTICLE 23 — LEGAL INDEMNIFICATION

23.01 The Employer shall continue to contract with an insurance carrier for the purpose

of providing legal expense reimbursements similar to the present coverage
provided by the Contract of Insurance with the current Insurer contracted by the
Anishinabek Police Service. The Employer will provide each Employee with a
summary of the legal indemnification contained in the Contract of Insurance.

23.02 In addition to the foregoing, where an Employee has been charged with an offence

under any Act, as defined in the Contract of Insurance, the Employer may, on a
written application from the Employee, supported by a letter from the
Employee's counsel, provide funds to the Employee for the purpose pf providing a
retainer to such counsel of the Employee’s choice for legal fees and
disbursements. Upon receipt of a written application for funds, the Employer shall
proceed as follows:

(a) The Employer shall, in its discretion and on a reasonable basis, determine if the
Employee is likely to be indemnified for -the costs of legal counsel pursuant to
the Contract of Insurance referred to above, and, if it is determined that
coverage is reasonably foreseeable, then:
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(b) The Employer shall provide funds to the Employee's counsel in an amount

not greater than ten percent (10%) of the estimated legal fees and
disbursements, or seven thousand five hundred ($7,500.00) dollars,
whichever is the lesser amount. In the event of a dispute, the Employer's
counsel shall determine the amount to be paid to the Employee.

(c) In the event it is subsequently determined that the Employee is not entitled

to indemnification under the Contract of Insurance by virtue of a conviction
or otherwise, the Employee shall reimburse the Employer for all funds
advanced.

(d) If an Employee is subsequently acquitted or exonerated of any alleged

23.03

23.04

24.01

24.02

24.03

offence under any Act, while they were acting in the lawful execution of their
duty as a police officer, the Employer shall pay any deductible contained in the
Contract of Insurance.

The Union agrees with the Employer that, subject to the terms and provisions of
the Contract of Insurance referred to above and in this Article, there is no legal
obligation on the Employer to provide legal indemnification for the Employees of
the Bargaining Unit.

Notwithstanding any of the above referred to in this Article, an Employee shall
not be indemnified for costs arising from any of the following:

(a) grievances under this Agreement;
(b) acts or omissions or an officer acting as a private citizen; or

(c) disciplinary charges or conduct complaints.

ARTICLE 24 — LEAVE FOR UNION BUSINESS

Subject to the provisions of this Article, an Employee may request from the
Employer leave without pay to attend Union business. The Employer may grant
such leave if it is in compliance with this Article and does not interfere with the
operational requirements of the APS, as determined by the Employer. Such
requests shall not be unreasonably denied. Where leave is granted to an
Employee under this Article, the Employer will invoice the Union for the lost
wages of the employee during the approved leave period.

Applications for leave shall be from the Union in writing and/or communicated
electronically to the Employer and shall provide the Employer with four (4) weeks'
notice of the request and shall identify the Employee's name.

Employees shall not use the Employer's vehicles, equipment, uniforms, or supplies
without the Employer's permission in relation to attending or conducting Union business.
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24.04

24.05

24.06

25.01

25.02

25.03

25.04

25.05

25.06

The total amount of leave in each Region during a calendar year shall not exceed forty
(40) hours.

The Union shall have the right to post Union notices in each building occupied by the
Employer at locations satisfactory to the Employer and accessible to the Employees.

No Union meetings shall be held on Employer premises without the prior written approval
of the Employer.

ARTICLE 25 - VACATIONS

Every active Employee shall be entitled to vacation with pay between January 1st and
December 31st of each year, as set forth in Vacation Entitlement Schedule annexed
hereto and forming part of this Collective Agreement.

Where an Employee is hired after January 1st in a calendar year, vacation entitlement
shall be granted in that calendar year on a pro-rated basis.

An Employee shall not be entitled to time off for vacation until after the expiration of
six (6) months from the date of the commencement of the Employee's employment
with the Employer, unless otherwise authorized by the Employer.

An Employee shall be entitled to increased vacation in accordance with Vacation
Entitlement Schedule in the year of the Employee's anniversary and shall occur
on a pro-rated basis from the Employee's date of hire.

Employees must identify to the Employer in writing a minimum of two (2) weeks of
Annual Vacation that they wish to take in the following calendar year on or before
December 1%t, The Employer shall assign two (2) weeks of Annual Vacation to each
Employee. Employees must outline their preferences in one (1) week periods from
Sunday to Saturday. Employees must indicate to the Employer at least three (3)
separate alternatives for their Annual Vacation upon which the minimum two (2)
weeks of Annual Vacation will be taken and shall also indicate their relative
preferences of those alternatives. The Employer shall approve and post all Annual
Vacation by December 31st in the year prior to which the Annual Vacation will be
taken.

At the end of the process referred toin Article 25.05 each Employee will be scheduled
for a minimum of two (2) weeks of Annual Vacation, which they are required to take
in the time period for which they are scheduled. Han Employee fails to follow the
procedure outlined in Article 25.05 they will be scheduled Annual Vacation at the
complete discretion of the Employer.
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25.07

25.08

25.09

25.10

25.11

25.12

25.13

25.14

Employees shall select their annual vacation on the basis of seniority with APS.
Subject to the operational requirements the employee’s selection shall be granted by
the Employer.

Subject to the other provisions of this Article, an Employee shall be entitled to not
less than forty (40) hours of vacation (excluding rest days) during the months of July
and August.

Subject to the Employer's approval, which shall not be unreasonably withheld, an
Employee shall be entitled to carry up to a maximum of one (1) year's vacation
entitlement or any portion thereof over to the following year.

When an Employee ceases to be employed prior to receiving Annual Vacation in that year,
the Employee shall be given the pro-rated amount of Annual Vacation pay in lieu thereof.
Where the Employee has any unused vacation carried over from previous year(s), the
Employee shall receive pay in lieu thereof in an amount equal to the unused vacation
before the Employee's name is removed from the payroll or before the Employee's
resignation becomes effective. Where the Employee ceases to be employed for any
reason other than retirement, having taken the complete vacation for that year or
otherwise leaving a deficit in vacation entitlement, the amount of such deficit shall be
deducted from any monies owing to the Employee.

When an Employee retires, they shall be entitled to the full vacation allotment for the
calendar year in which the retirement takes place.

Employees on pregnancy, parental, or adoption leave (for up to twelve (12) months),
shall continue to accrue vacation entitlements, which, as it is accrued, shall be used
to top up the Employee's salary to one-hundred percent (100%) of their regular wage.
Employees on a leave of absence due to illness or injury who are not on a
compensable WSIB claim pursuant to Article 35, shall continue to accrue vacation for
a period not to exceed ninety (90) days from the date of the commencement of
the leave. This shall be used to top up the Employee's salary to one-hundred percent
(100%) of their regular wage.

An Employee who is unable to return to work or who retires or ceases to be
employed as a result of injury or illness shall be entitled to payment in full of accrued
vacation, provided that the employee accruals have not been exhausted by the
Employee.

An Employee, on request, shall be paid for up to forty (40) hours of vacation time

provided they have that time in their vacation bank in lieu of time off, to be paid on
the first (1st) payday in December in any calendar year.
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25.15

25.16

26.01

26.02

26.03

For the purpose of calculating vacation entitlement pursuant to the Vacation
Entitlement Schedule, years of service shall be calculated from the date of last hire
with the Employer.

There may be an exception to Article 25.15 in circumstances where the Employer has
agreed at the time of hire to recognize an Employee's prior service with an accredited
police service for the purpose of vacation entitlement. In that case the Employee's
vacation entitlement may include such prior service. In order to be eligible for such
vacation entitlement, Employees are required to provide supporting documentation
from the accredited police service to the Employer.

ARTICLE 26 — STATUTORY HOLIDAYS

Each Employee shall be entitled to fourteen (14) days, calculated at eight (8) hours, in
lieu of the following statutory holidays in each calendar year during the term of this
Agreement:

New Year’s Day

Family Day

Good Friday

Easter Monday

Victoria Day

National Indigenous Peoples Day
Canada Day

Civic Holiday

Labour Day

National Day for Truth and Reconciliation
Thanksgiving Day

Remembrance Day

Christmas Day

Boxing Day

Each Employee shall have a statutory holiday bank. Th.is bank will be reduced as
statutory holidays are taken or as Employees otherwise elect to reduce this bank. Any
hours remaining in an Employee's statutory holiday bank at the end of the calendar
year shall be paid out at the Employee's regular rate of pay on or before the first
(1st) pay in February of each calendar year.

An Employee required to work on a statutory holiday shall be paid the rate of one and
one-half times (1.5x) their regular rate of pay for each hour worked during the shift where
the shift commenced on the statutory holiday.
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26.04

26.05

26.06

26.07

27.01

27.02

27.03

27.04

An Employee not regularly scheduled to work on a statutory holiday and who is called
into work shall be paid at the rate of two times (2x) their regular rate of pay for each
hour worked during the shift where the shift commenced on the statutory holiday.

Compensation in addition to the Employee's regular rate of pay earned in Articles
26.03 and 26.04 shall be deposited to the Employee's statutory holiday bank.

An Employee shall not be paid statutory holiday pay where the statutory holiday
occurs:

(@) During an unpaid leave of absence;

(b)  while the Employee is receiving Worker's Compensation Benefits; or

()  while the Employee has been approved for or is in receipt of long-term
disability benefits.

If an Employee is scheduled to work the statutory holiday and fails to do so they will
not be entitled to statutory holiday pay.

ARTICLE 27 — PREGNANCY AND PARENTAL LEAVE

The Employer shall administer pregnancy and parental leave in accordance with the
governing legislation, as amended from time to time.

Subject to the operational requirements of the APS, as determined by the Employer,
an Employee may be granted three (3) days paid leave for needs directly related to
the birth of their child.

During pregnancy and/or parental leave, and where the Employee is in receipt of
Employment Insurance Benefits, the Employer shall pay the Employee the rate
equivalent to the difference between the Employment Insurance Benefits the
Employee would receive based on taking a twelve (12) month leave and ninety
percent (90%) of the Employee's regular rate of pay, for up to twelve (12) months.
Should the Employee elect to extend their parental and/ or pregnancy leave
beyond twelve (12) months, they shall not be entitled to any additional pay from
the Employer pursuant to this provision beyond the amount that the Employee
would have been entitled if they had taken only a twelve (12) month leave.

Employees must provide proof of application for and receipt of Employment
Insurance Benefits.
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27.05

27.06

27.07

28.01

28.02

28.03

28.04

28.05

Any Employee who has become the natural parent or legally adoptive parent of a
child. who applies for Employment Insurance Benefits, shall receive from the
Employer one hundred percent (100%) of their regular pay for the one (1) week
waiting period for receipt of Employment Insurance Benefits.

Employees on parental and/or pregnancy leave for up to a maximum of twelve (12)
months shall continue to accrue vacation, seniority and sick leave credits for the
duration of their absence. Other benefits will remain in place for the twelve (12)
month period but will cease after this period.

Employees shall increase their receipt of benefits in this Article to up to one hundred
percent (100%) of their regular rate of pay by drawing from their accumulated and
earned sick leave credits, overtime bank, lieu time, statutory holiday credits, and
vacation time. Such banks and credits shall be exhausted during the course of the
parental and/or parental leave.

ARTICLE 28 - SICK LEAVE

An employee who is unable to report for duty by reason of iliness or injury shall notify
the on-duty Supervisor before the shift, or as soon as reasonably practicable. Each
employee shall receive ninety-six (96) hours of Sick Leave per calendar year. Such
credits shall not be earned into the next fiscal year until the Employee has worked
(20) consecutive days of employment in the next fiscal year. Earned credits will be
pro-rated for the current year upon the employee returning to work.

An Employee earns sick leave credits, but is not entitled to sick leave with pay during
their first three (3) months of continuous employment.

Sick leave means the period of time an Employee is absent from work by virtue of
being sick or disabled, or by virtue of caring for a sick or disabled child. Sick leave
for three (3) consecutive scheduled shifts or more will require a note from the
Employee or child's physician, dentist, or other health care provider certifying that
the Employee was unable to carry out their duties. Nothing in this Article shall
preclude the Employer from requiring the Employee to obtain additional
documentation certifying an absence from the workplace.

When an Employee is directed to provide the Employer with a certificate of proof of
illness from a certified medical practitioner, the Employer shall reimburse the
Employee for the cost of such certificate where the Employee provides a receipt.

Any unused sick leave credits shall be carried forward to the following year. The employee
may bank up to 480 hours in sick leave credits. Such credits shall be forfeited should the
employee resign, retire, be terminated or any other severance of the employment
agreement. These credits shall have zero monetary value.
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28.06

28.07

28.08

28.09

28.10

29.01

Each employee shall be entitled to receive sick pay, at full salary, for any time lost by
reason of injury or illness to the full extent of sick leave credits available of the Employee
at the time of such absence, except where the Employee is in receipt of compensation
pursuant to the Workplace Safety and Insurance Act.

The number of days which an Employee receives sick pay shall be deducted from the
Employee's cumulative sick leave credits. Sick leave may be taken, and accordingly
deducted from sick leave credits, where sick leave is taken by an Employee for a portion
of a shift, in which circumstance the deduction will be made for each hour or portion
thereof which the Employee was absent from work calculating the cumulative sick leave
credits hourly.

An Employee who is unable to report for duty by reason of illness or injury shall cause
the Employer and/or designate to be notified as soon as reasonably practicable.

Upon termination of an Employee's Employment, for whatever reason, any sick leave
credits shall be forfeited.

In the event an Employee is in receipt of Short-Term Disability benefits, all earned sick
leave credits, overtime credits, statutory holiday credits, vacation credits and other lieu
credits shall be utilized and exhausted so as to cause the Employee to receive up to one
hundred percent (100%) of the Employee's regular wage. While receiving Short Term
Disability benefits, an Employee shall pay over or transfer to, in a manner satisfactory to
the Employer, all monies received from the Short-Term Disability insurer, so as to place
the Employer in administration of the Employee's income, during the period the
Employee is in receipt of Short-Term Disability benefits.

ARTICLE 29 — BREAVEMENT LEAVE

Where an Employee informs the Employer of the death of a member of their
immediate family in writing, an Employee is entitled to up to five (5) scheduled shifts
leave with pay, which shall be taken on days up to and including the funeral so that
in combination with scheduled days of rest, the Employee shall have a minimum of
seven (7) consecutive days away from the workplace, immediately following the day
of death. For the purpose of this Article "immediate family" shall include the Employee's
spouse, common law spouse, mother, father, step-mother, step-father, mother-in-law,
father-in- law, son, daughter, son-in-law, daughter-in-law, step-son, step-daughter,
brother, sister, brother- in-law, sister-in-law, nephew, niece, aunt, uncle, foster
parents, legal guardians, grandchildren, and the grandparents of the employee and
spouse, and/ or any member of the Employee's household or for whom the
Employee holds Power of Attorney.

26



29.02 In addition to the five (5) scheduled shifts with pay, necessary traveling time may be
granted to the Employee at the Employer's discretion.

29.03 Notwithstanding the provisions of 29.01 above, an Employee may defer a portion
of the paid bereavement leave for the purposes of attending a funeral, memorial, or
other related service, upon written approval by the Employer.

ARTICLE 30 — LEAVE
Leave With Pay

30.01 Upon written application, the Employer may grant a leave of absence with pay to an
Employee. Any leave of absence shall be approved at the Employer’s sole discretion on
terms determined by the Employer. Such leave shall not be dependent upon nor charged
against accumulated credits of the Employee.

30.02 Where an Employee is on a leave of absence for a period greater than three (3)
months, the Employee shall not continue to accrue seniority.

Compassionate Leave Without Pay

30.03 An Employee may be granted leave that is not pregnancy or parental leave in
accordance with the governing legislation, as amended from time to time.

Other Leave Without Pay

30.04 Subject to the operational requirements of the APS, as determined by the
Employer, a leave of absence without pay of up to one (1) year may be granted to
an Employee under special or unique circumstances. Once approved, the duration of
the leave of absence may only be amended with a minimum of thirty (30) days' written
notice to the Employer, who may grant the amendment, subject to operational
requirements of the APS, at its discretion, and upon terms to be determined by
the Employer.

30.05 An application for a leave of absence under this Article shall be in writing and shall
set out the reasons for the requested leave of absence.

30.06 Where the Employer approves a leave of absence under this Article, the Employee
must inform the Employer in writing of any change to their address or contact
information within five (5) days of any such change.

30.07 Employees will be entitled to three (3) days of paid leave per calendar year for

the purpose of maintaining wellness. Such leave may be scheduled in singular
days and shall not be carried over the following year.
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31.01

32.01

33.01

34.01

ARTICLE 31 — MARRIAGE LEAVE

After the completion of one (1) year of continuous employment and upon six (6) weeks'
written notice, an Employee shall be granted leave with pay for five (5) days to attend
their marriage ceremony. This leave may only be used two (2) times during an Employee's
career with the Employer and must be taken within thirty (30) days of the Employee's
legal marriage. An Employee must provide documents certifying the marriage.

ARTICLE 32 — CEREMONIAL AND TRADITIONAL LEAVE

Employees who celebrate or participate in ceremonial and traditional events or
activities shall be granted to up to forty {40) hours' leave without pay per calendar
year. In order to be granted ceremonial or traditional leave, the following
conditions must be satisfied:

(a) The leave must not interfere with the operational requirements of the
APS, as determined by the Employer;

(b) the Employee must provide the Employer with a minimum of six (6)
weeks' written notice that they wish to take ceremonial or traditional
leave; and

(c) the Employee must justify the purpose of the leave and identify location
of the event for which they are requesting the leave.
ARTICLE 33 — BEAUSOLEIL FIRST NATION

Employees assigned to the Beausoleil First Nation shall receive a retention incentive
of two thousand dollars ($2,000.00) on the one (1) year anniversary of their start date
of being assigned to that community. After an Employee has been assigned to the
community for a period of five (5) years, the retention incentive shall increase to
three thousand dollars ($3,000.00). For Employees that have been assigned to the
community for ten (10) or more years, the retention incentive shall increase to four
thousand dollars ($4,000.00) per year. Retention bonuses will only be paid provided
the Employee is actively employed and has been actively employed for the required
period of time.

ARTICLE 34 —ENTITLEMENT ON DEATH

Where an Employee is killed in the line of duty, the Employer will reimburse the
Employee's surviving spouse, dependents, or estate for funeral/burial expenses up to
a maximum amount of twenty thousand dollars (520,000.00), less any monies received
for this purpose from the Workplace Safety Insurance Board.
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ARTICLE 35 — WORKPLACE SAFETY AND INSURANCE

35.01 An Employee who is absent from duty as a result of work-related illness or injury
shall:

(a) Promptly comply with the provisions of the Workplace Safety and Insurance Act
but nevertheless will continue to receive the Employee's regular salary until
the Employee begins to receive Workplace Safety and Insurance Benefits
that are payable and thereinafter shall continue to receive eight-five
percent (85%) of net salary (i.e. gross income less income tax deductions, if
any) and shall remit, where applicable, to the Employer, any remuneration
received from the WSIB in relation to the net salary, but "remuneration"
does not include any other payments.

(b) Subject to this Article, the Employer shall continue all benefits and pension
contributions as if the Employee was not absent; provided that the Employee
continues to be on a compensable WSIB claim.

(c) Employees shall increase their receipt of benefits subject to this Article, up
to one hundred percent (100%) of their regular rate of pay by using their
accumulated and earned overtime, lieu time, statutory holiday time,
vacation time and sick time credits and banks.

(d) For greater certainty, employees subject to this Article shall only accrue
vacation time provided that they are on a compensable claim for a maximum of
two (2) years. No other time shall be accrued other than vacation.

ARTICLE 36 — BENEFITS

36.01 The Employer will contract with an insurance carrier for the purpose of providing
insured services as set out below:

i. emergency travel assistance;
ii. extended healthcare;
iii. dental care;

iv. short term disability;

V. long term disability;

vi. life insurance;

vii. accidental death and dismemberment.

36.02 The Employer shall pay one-hundred percent (100%) of the single premium or the
family premium, as the case may be, for any Employee who is eligible for and entitled
to receive insured services referred to in Article 36.01.

36.03 A member who is receiving short-term disability at less than one-hundred percent

(100%) of his regular weekly earnings may top up his weekly earnings to one-hundred
percent (100%) by drawing from the Employee's credited banks.
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36.04

36.05

36.06

36.07

36.08

37.01

37.02

37.03

37.04

Premiums will be paid to provide the coverage contained in the Manulife Group
Benefits Plan G0104627 or an equivalent plan.

Each Employee shall be enrolled in the Long-Term Disability ("LTD") Plan effective the
first of month following ninety (90) days of full-time employment.

The LTD Plan is subject to the terms and conditions of the coverage contained in
the Manulife Group Benefits Plan G0104627 or an equivalent plan. Employees are eligible
to receive benefits upon the expiry of the elimination period contained in the LTD
Plan.

The Employer shall cooperate in the administration of the LTD Plan. For the
purpose of this Article, "administration” means that the Employer will co-operate
with the enrollment and deduction of premiums for each Employee, and provide
the available and necessary data to the LTD Plan provider, upon request. The
Employer will remit the premiums that are deducted from the Employee to the
LTD Plan provider on behalf of the Employees.

Employees shall have access to the terms of the Manulife Group Benefits Plan
through the Manulife portal.

ARTICLE 37 - PENSION

All Employees shall be registered under the Ontario Pension Plan, administered
by the Ontario Pension Board. The contributions required and the terms of the
pension plan shall be as set out in the Ontario Pension Plan and as may be
determined by the Ontario Pension Board.

Provided that the Employee pays their portion of the contribution to the Ontario
Pension Plan while the Employeeis employed by the Employer, the Employer
shall pay to the Ontario Pension Plan, on behalf of each participating Employee,
the contributions required by the Ontario Pension Plan in relation to the
employment by the Employee with the Employer.

Upon the retirement of an Employee, the pension benefits to which an Employee
would be entitled shall be determined by the Ontario Pension Board.

An Employee on a leave of absence due to maternity leave, parental leave or adoption
leave may elect to discontinue their contribution to the Ontario Pension Plan for the
duration of their leave in accordance with Ontario Pension Board requirements. It is
the responsibility of the Employee to inform the Employer in writing that they wish
to take the necessary administrative steps to exercise this option, however the
Employer advises that it is not in the best interest of an Employee to opt out.
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37.05

37.06

38.01

38.02

38.03

38.04

Officers will now be eligible for the Factor 80 (50/30) unreduced early retirement
option subject to reaching 50 years of age plus 30 of pensionable service. The
unreduced pension will now be calculated on favorable terms that considers the
average earnings over 36 consecutive months.

Officers will pay the same pension contribution as OPP officers for enhanced benefits.
The additional contributions for the enhanced benefits set out above will be initially
set at 2.3% of your salary. The employer will match this contribution for the enhanced
benefits. The base contribution rate will be subject to change in the ordinary course
of the administration of the Public Service Pension Plan (PSPP), however, the rates
required to fund the enhanced benefits will not increase for a period of fifteen (15)
years. The employer will make additional contributions to fund the full cost of
employee and employer contributions for past service related to the enhanced
benefits.

ARTICLE 38 — SEVERANCE PAY

The Employer will pay Severance Pay to Employees for time served with the APS. In
order to be eligible for Severance Pay, the Employee must have at least five (5) full
years of active service with the APS, and who:

(a) are laid off with no possibility of recall;
(b) retire; or
(c) resign.

The amount of such Severance Pay shall be one (1) week's pay for every full or
partial year of service at the Employee's regular rate of pay at the date of layoff,
resignation or retirement, payable on time served with the APS.

Notwithstanding Article 38.02, in the event an Employee resigns from employment
with the Employer, the Employee's entitlement to any Severance Pay payable
pursuant to Article 38.01(c) shall be frozen as of the date of ratification of this
Agreement. Additionally, any Employee hired subsequent to the ratification of this
Agreement shall not be eligible for Severance Pay under Article 38.01(c).

The Employer will pay Severance Pay to an Employee's beneficiary or estate one (1)
week's pay for every full and partial year of service, and the pro-rated amount for
every partial year of service shall be paid at the Employee's regular rate of pay upon
an Employee's death, if the death occurs while employed with the Employer.
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ARTICLE 39 - SENORITY

39.01 Seniority means the total length of active service as a police officer with an accredited
police service plus the length of service from hiring with the Employer, which shall
include any period of approved absence with the Employer, including extended sick
leave, or prolonged disability, up to but no greater than ninety (90) days at any given

time.

Service Time will be composed of both continuous service with the current employer and
previous unbroken, full-time continuous service as a uniform officer with:

a)
b)
c)
d)

e)

a police service which is amalgamated with the OPP;

the Canadian Forces Military Police;

an OPP Administered First Nations police service or an IPCO service;
any other Canadian police service, including the OPP;

any other First Nations police service.

It is the employee’s responsibility to provide proof of continuous service from their
respective previous employer.

39.02 The Employer shall maintain an up-to-date list showing the date upon which each
Employee's service commenced. A copy of the seniority list shall be sent to the Union
prior to July 1st, in each year.

39.03 Seniority rights shall cease and employment will be terminated for a number of
reasons, including, but not limited to the following:

(a)

(b)
(c)

if an Employee is absent without authorization for any period in excess of five
(5) consecutive scheduled shifts without reasonable justification;

If an Employee is laid off in excess of twenty-four months;

if an Employee who has been laid off does not report for work within fifteen
(15) days of recall as provided in Article 40 (Layoff and Recall), without
reasonable justification.

voluntary resignation;
discharge for just case and not reinstated; or

if a member retire.

39.04 Employees on pregnancy or parental leave, as well as those in receipt of WSIB
benefits, shall continue to accrue seniority for the duration of such authorized
absences.
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40.01

ARTICLE 40 — LAYOFF AND RECALL

The Employer may layoff one or more Employees upon providing not less than two
(2) months' written notice prior to the effective date of the layoff. In the event the
laid off Employee(s) is not provided with the opportunity to work the layoff notice
period, the Employee(s) shall be paid the balance of the working notice at the
Employee's regular rate of pay.

Lay-Off Due to a Reduction in Staffing

40.02

40.03

Any Employee with at least ten (10) years of accredited policing service shall not be
subject to a layoff except on the basis of reverse seniority.

If a layoff is required the Employer will assess the skill, qualifications, abilities,
performance and willingness to perform the work of its Employees with fewer than
ten (10) years of accredited policing service in accordance with the needs of the Service.
In the event that the skill, qualifications, abilities, performance, and willingness to
perform the work between two (2) or more Employees are equal with regards to
the needs of the Service, then seniority shall be the determining factor in deciding
which Employee shall be laid off.

Recall Provisions

40.04 Employees on layoff shall have a right of recall for positions that become available

during the layoff, by order of seniority.

40.05 The right of recall shall cease twenty-four (24) months after the date of layoff, and

the Employee shall lose all seniority and be deemed terminated at that time.

40.06 The Employer shall not participate in the cost of an Employee's benefits, after the

40.07

month in which the Employee 1s laid off; however, subject to the conditions and the
availability of the insurance benefits, the Employee may seek to arrange to have their
benefits continued solely at the Employee s expense until recall or until the expiry of
the period referred to in Article 40.04, whichever first occurs.

When an Employee is recalled by the Employer, the Employee shall be notified by
Registered Mail to their last place of residence known to the Employer, and a copy of
the recall notice shall be provided to the Union. The notice shall be deemed to have
been delivered to the Employee fifteen (15) days after it has been mailed. If an
Employee fails to report to work within fifteen (15) calendar days after confirming
receipt of the notice of recall, the Employer shall not be under any obligation to re-
employ them. Where an Employee is unable to report for work due to reasonable
cause, the Employer shall grant the Employee an appropriate extension.
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40.08

41.01

41.02

41.03

42.01

An Employee on layoff shall be compensated for court attendance required as a result of
the performance of police duties, in accordance with Article 15 (Court Time).

ARTICLE 41 — PROBATIONARY EMPLOYEES

All new Employees except those referred to in Article 39 (Seniority) of this Agreement
shall be considered Probationary Employees and shall be on probation for the first (1st)
eighteen (18) months of their active employment with the Employer.

Subject to agreement between the Employer and the Union, an Employee's
probationary period may be extended.

Probationary Employees may be terminated at any point during their probationary period
atthesolediscretion of the Employer. This discretion shall not be exercised ina manner
that is discriminatory, arbitrary or in bad faith.

ARTICLE 42 — RESIGNATIONS AND COOLING OFF PERIOD

An Employee who has submitted a written resignation to the Employer and/or
designate may withdraw the resignation within forty-eight (48) consecutive hours of
submitting the written resignation including Saturdays, Sundays and/or statutory
holidays. The withdrawal of the written resignation shall be by written notice
delivered to the Employer and/or designate within the forty-eight (48) consecutive
hours of the date the written resignation was submitted.

ARTICLE 43 — SECONDARY EMPLOYMENT AND/OR ELECTION TO POLITICAL OFFICE

43.01

43.02

43.03

Prior to engaging in secondary employment, Employees must receive written
approval from the Employer. Approval of secondary employment will be made at the
Employer's sole discretion. Such approval will not be unreasonably denied.

An Employee of APS who wishes to run for political office must declare their intention
to the Chief of Police and may be granted to leave without pay until the actual
election day. During such leave the employee with not accrue sick time, vacation
time, nor receive extended health benefits/pension contributions. The Employee may
elect to buy back their pension contributions during the unpaid leave and the
Employer shall contribute their respective portion subject to the Ontario Pension
Board Regulations.

When Employees accept their nomination for Chief and/or Council position and are
in the active campaign process they shall request a leave of absence from their
respective role. The duration of the leave will be up to a period of ninety (90) days.
Such leave will be without pay and not will be unreasonably denied.
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43.04

43.05

43.06

44.01

45.01

45.02

Political activity at any level of government (i.e. First Nation, federal, provincial, or
municipal) shall be considered secondary activity/employment and shall not be
undertaken by an Employee within written approval.

Due to the potential for conflict of interest, an employee of APS shall not be a Chief
of a First Nation or member of a First Nation or Municipal Council.

If the Employee is successful on gaining political office, within seventy-two (72) hours
of the election the employee must determine their employment status by:

a) Requesting an unpaid Leave of Absence for a period of up to one year — subject to
operational requirements and the discretion of the Police Chief.

b) If an approved unpaid Leave of Absence is granted and following the expiration of
the leave the employee must decide whether they wish to remain as an employee
of the service or seek to retire or resign.

c) Alternatively, if an unpaid Leave of Absence is not granted, then the employee
must decide if they wish to retire or resign from the service.

ARTICLE 44 — PERSONNEL FILE

Each Employee is entitled to review their personnel file prior to being counseled and
on request, not to exceed two times (2x) per year, shall be entitled to receive a copy
of any document in the personnel file. Any discipline contained in the Employee's
personal file shall be expunged after two (2) plus the remainder of the current
calendar year, following the completion of the discipline, provided there has been no
further discipline, and if such discipline may not be subject to disclosure in a criminal
proceeding.

ARTICLE 45 — GRIEVANCE AND ARBITRATION

For the purpose of this Agreement, a grievance or complaint is defined as a
difference arising either between an Employee and the Employer or between the
parties hereto relating to the interpretation, application, administration, or an
alleged violation of this Agreement.

It is the mutual desire of the Employer and the Union that complaints and/or differences
are dealt with as quickly as possible, considering the unique nature of First Nation
policing; including respectful, culturally-appropriate dispute resolution. The Employer
and the Union acknowledge and recognize the role of Elders and Knowledge Keepers in
resolving grievances through cultural methods of conflict resolution.
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45.03

45.04

45.05

45.06

45.07

45.08

45.09

45.10

It is understood that an employee has no grievance until the employee has first given the
employee’s immediate supervisor the opportunity to deal with the complaint. In this
regard, Employees shall attempt to resolve a complaint by bringing this matter to the
attention of the Employer.

The Grievance shall be in writing and shall identify the nature of the grievance, the
remedy sought and shall specify the provisions of the Agreement which are alleged to
have been violated.

The parties agree that grievances about discipline or dismissal, not arising from a public
complaint, shall be submitted directly at STEP TWO.

At any stage of the grievance procedure, including an election by the Employee in article
45.7, an Employee shall have the right to the participation of the Union Representative.

An Employee may elect to process a grievance through a culturally appropriate method
of conflict resolutions or through conventional grievance procedures. When an Employee
elects to utilize a culturally appropriate method, the Employer and the Union shall agree
to this approach.

The time limits in this Article are mandatory, unless extended in writing by mutual
agreement. If time limits are not met by the Union, the grievance shall be
considered abandoned. If time limits are not met by the Employer, the grievance
shall automatically move to the next step.

STEP ONE

A meeting shall be convened between the employee(s) and/or a Union
representative who is a designated member of the bargaining unit, and the
Employer, wherein they attempt to resolve the complaint/difference through
discussions. It is understood and agreed that further meetings/discussion may be
required to resolve the complaint or difference. For greater clarity, the meeting(s)
may be held virtually.

If, within (30) calendar days of the facts giving rise to the initial
complaint/grievance, the matter has not been resolved at Step One, then the
grievance may proceed to Step Two of this grievance procedure.

STEP TWO

The grievance shall be officially filed in writing with the Office of the Chief of Police. The
grievance shall identify the nature of the grievance; the remedy sought, and shall, where
possible, specify the provisions of the Agreement that are alleged to have been violated.
The Chief of Police shall deliver a decision in writing within twenty (20) calendar days from
the date of the filing of the grievance at Step Two.
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45.12 STEP THREE

45.11

45.08

45.09

The grievance shall be presented in writing to the Board of the Employer within twenty
(20) calendar days of the decision of the Chief of Police. On its own motion, of at the
request of the Union, the Board may designate a sub-committee to receive a
supplementary oral presentation on behalf of the employee, at a mutually convenient
time and location. The Union shall, at its option, be entitled to representation by PSAC
Regional Representative at such meeting.

The Board will respond with its written decision within thirty (30) days of the date
of the written grievance submission, or the oral presentation (if any), whichever is
later.

Either Party may waive the option of the oral presentation to the Board and
proceed to arbitration.

POLICY GRIEVANCE

A complaint or grievance arising directly between the Employer and the Union
concerning the implementation, interpretation, application, administration or
alleged violation of this Agreement shall be filed with the Chief of Police within
thirty (30) calendar days following the circumstances giving ride of the grievance.
The Chief of Police shall deliver a decision in writing to the Union with respect to
the grievance within twenty (20) calendar days following the day on which the
written grievance was filed.

Where the grievance is the Employer's grievance, it shall be filed with the Union
within thirty (30) calendar days following the circumstances giving rise to the grievance.
The Union shall notify the Chief of Police of its decision in writing, with respect to the
grievance within twenty (20) calendar days following the day on which the written
grievance was filed.

GROUP GRIEVANCE

Where a number of Employees have identical grievances, and each Employee would
be entitled to grieve separately, they may present a group grievance, in writing,
within thirty (30) days of the Union becoming aware of the event giving rise to the
grievance. The group grievance shall identify each Employee who is grieving. A
grievance meeting shall take place within ten (10) days of the filing of the
grievance and the Employer shall render a written decision within ten (10) days of
the grievance hearing.

DISCHARGE GRIEVANCE

Where an Employee claims that she/he has been unjustly discharged, such grievance
shall be submitted within thirty (30) days following the date of the discharge. The
grievance meeting shall take place within ten (10) days of the filing of the grievance.
The Employer shall render a written decision within ten (10) days of the grievance
hearing.
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GENERAL

45.10 All agreements reached under the grievance procedure, between the
representatives of the Employer and the representatives of the Union will be final
and binding upon the Employer, the Union, and the Employee or Employees
involved.

45.11 Saturdays, Sundays, and holidays are not to be counted in the time limits set out
in this Article.

45.12 Time limits set out in this Article may be extended by mutual agreement of the
parties.

ARBITRATION

45.13 Where the Employer fails to render a decision within the time period prescribed by the
respective Article, or if the response is unsatisfactory to the Union, then the matter may
be referred to Arbitration.

45.14 If no referral for arbitration is received within thirty (30) days after the Union receives
the Employer's decision, the grievance shall be deemed to have been abandoned.

45.15 The parties shall attempt to mutually agree on the selection of an Arbitrator. The
parties may give preference to an Indigenous Arbitrator. Where they fail to mutually
agree on the selection of an Arbitrator, either party may request that the Minister
appoint an Arbitrator.

45.16 The Arbitrator shall not be authorized to make any decisions inconsistent with the
provisions of this Agreement, nor to alter, modify, add to, or amend any part of this
Agreement.

45.17 Thefeesand expenses of the Arbitrator shall be shared equally between the Employer
and the Union.

ARTICLE 46 — HEALTH AND SAFETY

46.01 The Employer and Union agree to meet their obligations under the Ontario Occupational
Health and Safety Act., R.5.0. 1990, c. 0.1. As amended from time to time.
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ARTICLE 47 — SPECIALTY PAY

47.01 A First Class Constable, Sergeant or Staff Sergeant who is assigned to one of the

47.02

following units, branches or positions or assigned above their regular functions shall
be entitled to an annual premium at the rate of two percent (2%) of their base salary
and upon completion of twelve (12) months in the position, an annual premium at the
rate of four percent (4%) of their base rate:

Detective

Guns and Gangs

Human Trafficking

Media and Recruitment

Intelligence Unit

Drug Unit

Any other Specialty Units that are established

vVvVvvVvyvVvYVYyYy

The specialty Pay will be considered as base salary for the purposes of pension
contributions and premium calculation (e.g., overtime, public holidays, vacation). It is not
included in base salary for the purposes of calculating annual increases.

Coach Officer Pay

47.03

48.01

(@) A coach officer who trains a Probationary Constable or Experienced Police officer
shall receive an entitlement of four percent (4%) of the employee’s base salary for
the period of time during which they are assigned such duties.

(b)  The Coach Officer pay will be considered as a base salary for the purposes of
pension contributions and premium calculation (e.g., overtime, public holidays,
vacation). It is not included in base salary for the purposes of calculating annual
increases.

(c)  Theentitlement shall not be compounded with the Anishinabek Police Service PRI.

ARTICLE 48 — FRONT-LINE PATROL PREMIUM

Effective September 1, 2024 and subject to the conditions below, any Uniform member
who is a First Class Constable and has complete five (5) years of service and who is
assigned to and working front-line duties shall receive, in addition to other
remuneration already outlined in the collective agreement, a Front-Line Patrol Premium
of 3% of a First Class Constable base salary rate (for clarity, the Front-Line Patrol
Premium is not compounded with the Provincial Responsibility Incentive).
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48.02

48.03

48.04

48.05

49.01

49.02

The Front-Line Patrol Premium shall be applicable to member assigned to and working
front line duties responding to calls for service, and who are use of force qualified and
working a rotational shift, conducting uniform General Law Enforcement (GLE).

For clarity, the Front-Line Patrol Premium shall be applicable to members who are
working a modified shift to meet the service delivery needs (for example, members
working 1000-2000 as required by the Employer and agreed upon by the Union) or who
are working a modified shift as part of an accommodation, whether due to disability or
other prohibited ground of discrimination.

No member shall receive both the Front-Line Patrol Premium and Specialty Pay in
respect of the same hours.

The Premium shall only be applicable to front line Sergeants. A Sergeant shall also
receive the premium while not directly engaged in front line response duties, provided
that the primary responsibilities of their shift involves oversight and/or administrative
duties in relation to members assigned to front line duties.

The Front-Line Patrol Premium will be considered as basic pay for the purposes of
pension contributions and premium calculation (e.g. overtime, statutory holidays,
vacation, insurance and related benefits, etc.) It is not included in base salary for the
purposes of calculating annual increases.

The members assigned to and working in the following roles are not entitled to Front-

Line Patrol Premium:

o Staff Sergeants;

e Members who are not under accommodated duties and are assigned to
administrative duties of the employer;

e Members who are not in active front-line duties

ARTICLE 49 — ACTING PAY

An Employee who is temporarily assigned to perform the duties of a higher rank or

position with a higher rate of pay shall be compensated at the rate of pay for that higher
rank or position, including ranks and positions outside of the Employee's bargaining unit.

This compensation shall be paid on a prorated hourly basis.

Where an Employee is temporarily assigned to perform duties and responsibilities
of a rank not covered by this Agreement, the Employee shall retain the Employee's

rights and obligations under this Agreement.
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49.03

49.04

50.01

51.01

52.01

53.01

53.02

An Employee who has performed the duties of such designated position in an
acting capacity for a period of at least twelve (12) months shall receive one (1)
months' notice before being returned to their former position, and failing such
notice, the acting salary will be continued for one (1) month after the Employee
returns to their former position.

An Employee appointed to a position of Second in Command (2IC) by the Chief of Police
or designate shall be entitled to two (2%) compensation for the duration of the
appointment.

ARTICLE 50 — EXHAUSTON OF BANKS

Where an Employee is absent from active employment, and where the Employer deems
it appropriate, the Employer shall exhaust all of the Employee's credited banks in order
to pay the Employee one-hundred percent (100%) of the Employee's regular rate of pay
for the period of such absence.

ARTICLE 51 — LABOUR MANAGEMENT COMMITTEE

At the request of the Union, the Employer shall provide the following information
to the Union in writing:

(a) The last audited financial statement of the Employer within thirty (30) days
from the day that the Employer receives the statement.
ARTICLE 52 — ESTABLISHED PRIVILEGES
In each calendar year that an Employee is awarded the Ontario Fitness Pin, the
Employer will pay a one-hundred-and fifty-dollar ($150.00) bonus to the Employee.
ARTICLE 53 — LABOUR MANAGEMENT COMMITTEE
To resolve any problems that may arise and to consider and make suggestions
and recommendations for their resolution to their respective parties, the
Employer and the Union shall establish a joint committee comprised of three (3)
committee members chosen by and representing the Employer and the Union,

respectively, to meet quarterly or as mutually agreed upon.

Meetings of the Labour Management Committee may be convened via
teleconference or in any manner as mutually agreed upon.
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53.03

53.04

53.05

53.06

54.01

55.01

56.01

The representatives of the Employer and Union shall advise each other in writing
of the matters they wish to place on the agenda for discussion.

Employees attending such meetings shall be compensated for their attendance at
their regular rate of pay.

The Labour Management Committee does not have the authority to negotiate
terms and conditions of employment, may be used for either the Employer or
Union to make recommendations.

All discussions at the Labour Management Committee shall be on a without
prejudice basis to either party in any subsequent or existing grievance, action,
application, or legal proceeding.

ARTICLE 54 — COLLECTIVE BARGAINING LEAVE

Notwithstanding Article 24 (Leave for Union Business), the Union may identify up
to three (3) Employees to be designated members of a bargaining committee for the
purpose of Collective Bargaining. Such Employees shall be granted leave to attend
Collective Bargaining, subject to the following:

(a) the Union or designated Employee must notify the Employer in writing that such
Employee will be a member of the bargaining committee at least four (4) weeks
in advance of the first scheduled day of bargaining; and

(b) the Employees' participation in Collective Bargaining will be subject to the
operational requirements of the APS, as determined solely by the Employer. Such
requests shall not be unreasonably denied.

ARTICLE 55 — COLLECTIVE AGREEMENT DISTRIBUTION

The Employer shall print this Agreement and give a copy of this Agreement to each
Employee within sixty (60) days of signing the Agreement.

ARTICLE 56 - SEVERABILITY

In the event that any of the terms of this Agreement are found to be invalid, only such
term shall be void. All other terms and conditions of the Agreement shall remain in full
force and effect.
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ARTICLE 57 - TERM/DURATION OF AGREEMENT

57.01 This Agreement shall become effective as of the date of the ratification and shall remain
in effect until December 31, 2026.
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APPENDIX ‘A’ — VACATION ENTITLEMENT SCHEDULE

VACATION ENTITLEMENT SCHEDULE

Years of Service

Vacation Entitlement

Less than 7 years 3 weeks
7 years but less than 14 4 weeks
14 years but less than 21 5 weeks
21 ears but less than 28 6 weeks
28 ears or more 7 weeks.
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SCHEDULE ‘A’ - WAGE RATES AND PROVINCIAL RESPONSIBILITY INCENTIVE (PRI)

Wage related increases shall increase by the same amounts and on the same dates provided for
by the Uniform Collective Agreement negotiated between the Province of Ontario and the
Ontario Provincial Police Association.

The Parties agree that within thirty (30) days of the signing the renewed Collective Agreement
APS will:

i. Incorporate the OPP-OPPA general economic increases of:

e Effective January 1, 2023 — 4.75% (retroactive to expiry of the collective
agreement)

Effective January 1, 2024 — 4.50%
Effective January 1, 2025 - 2.75%
Effective January 1, 2026 — 2.75%

into the APS (Uniformed Officer) Collective Agreement in the same amount and on the
same dates as in the OPP-OPPA Collective Agreement.

ii. Incorporate the updated wage grids in Schedule A.
iii. Maintain the same expiry dated in the APS (Uniformed Officer) Collective Agreement.

The Provincial Responsibility Incentive (PRI) or Retention Pay shall be applied to all classifications
at the rank of First Class Constable and above structured as follows:

e 3% of the First-Class Constable rate from the commencement of the 8% year of service to
the completion of the 16 year of continuous service.

e 6% of the First-Class Constable rate from the commencement of the 17t year of
continuous service and continues through to the completion of the 22" year of
continuous service.

e 9% or the First-Class Constable rate from the commencement of the 23™ year of
continuous service and continues until service terminates.

The PRI will be considered as basic pay for the purposes of pension contributions and premium
calculation (e.g., overtime, statutory holidays, vacation). It is not included in base salary for the
purposes of calculating annual increases. For greater clarity, PRI will be considered and
implemented as outlined in the IPCO MOS dated the 30t day of January 2023 in Toronto, Ontario.

PRI will be composed of both continuous service with the current Employer and previous, full-
time service as a uniform officer with:

A police service which is amalgamated with the OPP;

The Canadian Forces Military Police;

The OPP Administered First Nations police service or an IPCO service;
Any other Canadian police service, including the OPP;

Any other First Nations police service.

Employees will only be credited PRI entitlement based on their current start date with APS, of
any other previous service.
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SCHEDULE ‘A’ — OPPA (Uniform) Salary Schedule 2023

January 1, 2023 to December 31, 2023
Rank Class Code  Class Title Hourly Weekly Bi-Weekly Annual
Cadet Ug134 Cadet 522.86 5914.20 51828.40 547,702
C505 05600 Constable, 5th Class 529.37 51,174 84 52,349.68 $61,301
C504 05602 Constable, 4th Class 537.45 51,497.97 52,995.94 578,162
C503 Constable, 3rd Class 542 B0 51,712.09 5342418 589 334
502 Constable, 2nd Class 547.62 51,904.70 53,809.40 599,385
C501 Constable, 1st Class 553.50 52,139.98 54 27996 5111661
SG02 05604 Sergeant 556.17 52,246.95 54,493.90 $117,243
5601 $60.45 $2,418.13 54,836.26 $126,175
5503 05614 Staff Sergeant 563.13 $2,525.24 55,050.48 5131,763
5502 566.34 52,653.47 55,306.94 5138,454
5501 568.48 $2,739.15 55,478.30 5142875
SMO1 05609 Sergeant Major 570.08 $2,803.35 55,606.70 5146,275
55DC02-3 05623 Staff Sergeant-Detachment Commander 2 567.05 52 681 81 55,363.62 5139,933
SSDiCo2-2 570.45 52,818.05 $5,636.10 5147 042
S5DC02-1 572.72 52,908.99 55,817.98 5151,787
55DC01-3 05621 Staff Sergeant-Detachment Commander 1 S68.05 52,722 15 55,444.30 5142 038
SSDCo1-2 57151 52,860.50 §5,721.00 5149 257
$5DC01-1 573.82 52,952.82 55,905.64 5154074
PROVINCIAL RESPOMSIBILITY INCENTIVE
January 1, 2023 to December 31, 2023

Rank Hourly Weekly Bi-Weekly Annual
Rank below CS01 50.00 50.00 50.00 S0
With less than 8 years' service 50.00 50.00 50.00 50
With 8 to 16 years' service 5161 564.20 $128.40 53,350
With 17 to 22 years' service 53.21 512840 5256.80 56,700
With 23 or more years' service 5481 $192.59 $385.18 510,049
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SCHEDULE ‘A’ — OPPA (Uniform) Salary Schedule 2024

Jmnumry 1, 2024 to December 31, 2024

Rank Omss Code  Cass Tite Hourly Weekly Bi-Wieekhy Anrwal
Cader uni3g Cadet 52388 4055.34 51,910,685 440 BAE
505 05600 Constable, 5th Class 530,68 2123771 42,455.42 564, D60
Cs0d 05602 Constzble, 4th Class 539.13 %1,565.38 53,130.76 581679
i) Constable, 3nd Class 51473 51,789.13 %3,576.26 493,354
s Constobile, 2nd Class 54076 5159041 43,9B0.52 5103857
csm Constable, 1t Oass 555.91 5223628 5447256 5116,686
5502 O5a0d Sermeart 45870 52,348.06 54, 606.12 5122 518
5601 56317 4252695 55,053.90 %131.853
5503 05614 Seaff Sergeant 56597 %2,638.68 45,277.76 %137.693
5502 46932 5277288 45,545.76 %144 GBS
5501 STLSE L2 EE2A1 5572452 5148 356
ShD 05808 Sermeant Major 57324 %2,509.50 45, 550,00 5152 857
EEDC0Z-3 05623 Seaff Sergeant-Detachment Commander 2 L7006 250249 45,604,958 %146, 230
S80C02-2 47362 52,544 BR 45,E80.72 %153, 655
55DC0z2-1 57600 %3,039.55 56.079.78 S158.617
S50C01-3 05621 5=t Serpeant-Detachment Commander 1 47112 52, B44.65 45, 685,30 5145 430
S80C01-2 4TAT3 52,589.22 45,097E.44 155,973
55DC01-1 ST714 5308570 56.171.40 5161007
PROVIMCIAL RESPONSIBILITY INCENTIVE
Jmnumry 1, 2024 vo December 31, 2024

Rank Howrly Weekdy Bi-Weskly Annual
Rznk beboww C501 50000 ] L0000 50
With bess than B years service 50,00 S0 50000 S0
With B to 16 years” servioe 5168 S67.109 513418 43,501
With 17 o 22 years’ service 5335 5134 18 526E.36 57,001
With 23 or more years' senice 55.03 520126 402 52 510,501
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SCHEDULE ‘A’ — OPPA (Uniform) Salary Schedule 2025

January 1, 2025 to December 31, 2025

Rank (lmss Code  Class Title Hourly Weekly Bi-Weekly Annual
Cades L34 Cadet %2454 408161 41 963.22 451 M5
C305 05600 Constzble, 5th Class 53154 %1,261.47 52,522 04 565,822
504 05602 Constable, 4th Class 54021 51,608.43 %3,216.86 483,926
505 Constable, 3nd Class 34596 51,638.33 43,676.66 485,921
502 Constable, Znd Clazs £5113 52,045.15 £4,000.30 106,713
3 Constable, 15t Oass 557.44 ©2,297.78 44,595 56 5115 595
5G02 05604 Sergeart L6032 52412 63 54,825 26 5125888
5601 se491 42,596.44 45192 &8 5135479
5503 05614 5= Serpeant 56779 42,7145 45,422 Qi) 5141 ARD
5502 57123 4284913 45,696 26 5148 664
5501 57353 5284113 45,882 76 5153, 454
Sk 05605 Sergeant Major 57525 43,000.06 5602012 157,061
SEDO02-3 05623 5=t Sergeant-Detachment Commander 2 47189 %2,B79.56 45, 75012 5150,251
S5DC02-2 47565 %3,025.64 46,051 68 5157 884
S5D002-1 LTEO09 5312348 46,246 08 5162 975
SEDC01-3 05621 Se=ff Sergeant-Detachment Commander 1 ATIOF 42527 BR 45,845 76 %152 512
E5DC01-2 LTETD 42307142 46,142 B4 %160, 262
E50C01-1 L7026 %3.170.56 456,341 12 %165,435
PROVINCIAL RESPONSIEILITY INCENTIVE
January 1, 2025 to December 31, 2025

Reank Hourly Weekly Bi-Weekly Annual
Rzink belossr C501 5000 000 50000 50
With bess than § years' service 50,00 S0 5000 0
With B to 16 years” service 3 B 460.93 $137.86 53,597
‘With 17 to 22 years' service 3345 5137.67 227574 57194
With 23 or more years’ sardice 5517 5206.79 541358 410,790
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SCHEDULE ‘A’ — OPPA (Uniform) Salary Schedule 2026

January 1, 2025 to December 31, 2026

Rank Omss Code  Olass Tithe Hourly Weekdy Bi-Weekhy Anmual
Cacet U134 Cadet 32522 %1,008.60 5201730 452 G27
LS5 (5600 Constable, 5th Class 33240 %1,296.16 42,5082 32 567,632
Cs0L 05602 Constable, &th Class 34132 51,652.66 $3.305.32 586,233
[eis] Constable, 3nd Class 34712 %1,588.68 43,777.76 488,550
CS02 Constzble, Znd Class 45253 210139 54,0278 5108, 648
Cso1 Constable, 15t Clasy] %5003 52.361.00 54, 72200 £123,194
502 05604 Serpeant L6197 %2 ATBGE 54, 55796 5128, 350
500 L65.70 %2 667 B4 %5,335.60 5130, 204
5503 05614 Seaff Sergeant LEE.65 52,786.01 45,572.02 5145370
5502 47318 52,507 48 45,554.96 %152, 752
5501 475.55 53022.m 46,044.02 %157,684
ShA0 05605 Sermeart Major L7732 43,007 64 46,185 68 %161, 380
SEDO02-3 05623 5aff Sergeant-Detachment Commander 2 L7347 S2B5RTS 55.5917.50 %154,383
SSD002-2 57773 53,100,085 5621610 $162.226
S5DO02-1 46023 53,209.39 46,416 78 %167,461
SSD001-3 05621 Sezff Sergeant-Detachrment Commander 1 LT5.08 53)003.26 46,006.52 5156, 706
S5DO01-2 LTEDD %3,155.68 56,311 76 5164, 665
SED001-1 55144 %3.257.75 56,515.50 %168.985
PROVIMICLAL RESPONSIBILITY INCENTIVE
January 1, 2025 to December 31, 2026

Rsnk Hourly Weekdy Bi-Wimekly Annual
Rzink bedowsr CSOA 50,00 000 0000 50
'\With bess than B years' service 000 ] 0000 &0
‘With B to 16 years” service 77 ST0.E3 5141 66 43,606
With 17t 22 years' senvice 2354 5141 66 28332 57,302
'\With 23 or rmiore years’ sanice 5531 521248 542406 511,087
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MEMORANDUM OF UNDERSTANDING #1

Anishinabek Police Service
and

The Public Service Alliance of Canada

INDIGENOUS ARBITRATORS

Within ninety (90) date of signed the collective agreement the Employer and the Union shall,
under the auspices of the Labour Management Committee, jointly prepare and communicate an
invitation to Indigenous arbitrators to submit their curriculum vitae for the consideration of the
Parties as potential Indigenous arbitrators.

50



MEMORANDUM OF UNDERSTANDING #2

Anishinabek Police Service
and

The Public Service Alliance of Canada

CULTURALLY RESPONSIVE SERVICES

Anishinabek Police Service is committed to seeking a roster of approved culturally responsive

support person(s) (e.g., Elders, traditional practitioners, etc.) for employees to access traditional
healing, ceremony and traditional practices.

For clarity this would include traditional medicines, ceremony and honorarium costs etc.
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Signed this 19th day of December 2024.

For the Anishinabek Police Service:

For the Public Service Alliance of Canada:

Y

Debi Bouchie
Chairperson Police Governing Authority

-1 Sharon DeSousa

National President

< M////

ot
ief of,Poluce

Craig Reynolds
Regional Executive Vice President

)‘\

” )

Lefelie Zatk-Carabhallo )
Directos of Corporateé Services

Bargammg/am Member /~

e

HalleMatson
Human Resources Manager

////b{j/

CHarfes Laronde

Bargaining Team Member
TN A -

S
£ (LJ [\ ’
Rachel Besharah

Negotiator, PSAC









