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LETTER OF AGREEMENT #24 

Between 

THE REGIONAL MUNICIPALITY OF PEEL 

(the "Employer") 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 966 - PUBLIC WORKS 

(the "Union") 

The Employer will provide retroactivity with respect to the premiums outlined in the appendix (excluding the new 
Roads and Mechanics Mentorship Program Premium) as applicable to the following people in respect of their 
period of employment in the bargaining unit since February 1, 2023: 

a. Those employed in the bargaining unit as of the latter date of ratification by bargaining unit employees or

approval by Region of Peel Council.

IN WITNESS HEREOF, each of the parties has caused this Letter to be signed by its duly 
authorized representatives this ______ day of __________ , 2025. 

For the Employer 

� � 

Elaine Gilliland 

Director, Water & Wastewater Operations 

Tammy Morden 

Labour Relations Consultant 

For the Union 

David Youn� 
David Young (Jan 15, 2025 �48 EST) 

David Young 
Unit Vice President, CUPE Local 966 

MKaramat (Jan 14, 202519:20 EST) 

Mohammad Karamat 
Bargaining Committee Member 

Shayne Waters 
Bargaining Committee Member 

ToM!J JJ{ Sarto 
Tony Di Sano (Jan 16, 202514:06 EST) 

Tony DiSano 
Bargaining Committee Member 

Jeff Girdler 
Bargaining Committee Member 
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